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«POJ1b }XEHLLMH B YCTOMYNBOM PA3BUTUU SHEPTETUKWN»,

2013 roa
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| SACEAAHUA KEHCKOIO SHEPTETUYECKOTIO K/1YBA, 2013 roj

IO,

SPEAKERS

OF THE FIRST MEETING OF THE WOMEN'S ENERGY CLUB, 2013

ABAbIKANTUKOBA ITY/IbLUAPA HAYLWUAEBHA,
focypapcTBeHHbIN cekpeTapb Pecnybamku
KasaxcrtaH, Mpeacepartens HaunmoHanbHoOM
KOMMCCUM NO AE/1aM KEHLLUNH U cCeMenHO-
aAemorpaduyeckorn nonntuke npu NpesnaeHte
Pecnyb6aukun KasaxctaH

ABDYKALIKOVA GULSHARA NAUSHAYEVNA,
State Secretary of the Republic of Kazakhstan,
Chairman of the National Commission for
Women Affairs, Family and Demographic

Policy under the President of the Republic of
Kazakhstan

MATAYOB ACET MAPATOBMU\,
feHepanbHbi anpektTop OKO/1 «KAZENERGY »

MAGAUOV ASSET MARATOVICH,
General Director of KAZENERGY ULE

OXYNNA HAHAR,
Ynpasnawowmii gupektop PFC Energy, BeayLunii
aKcnepT no Poccun n Kacnuinckomy pernony

JULIA NANAY,
Managing Director of PFC Energy, a leading
expert for Russia and the Caspian region

MA3bINXAUPOBA I'Y/IbbAHY TAXXUBAEBHA,
3amectutens MNpeacepatens MpasneHua
AO «CampyK-dHepro»

PAZYLKHAIROVA GULBANU TAZHIBAEVNA,
Deputy Chairman of the Board
of Samruk-Energo JSC

OJIE UIOXAH BEPHOW,
YpesBbluyalHbIl U [ToNIHOMOYHbIN [ocon
Koponesctea Hopserua B PK

OLE JOHAN BERNOY,

Ambassador Extraordinary and Plenipotentiary
of the Kingdom of Norway in the Republic

of Kazakhstan



CMNUKEPDI

| SACEAAHUA KEHCKOIO SHEPTETUYECKOTIO K/1YBA, 2013 roj

IO,

SPEAKERS

OF THE FIRST MEETING OF THE WOMEN'S ENERGY CLUB, 2013

MAME/IMEBA AMAHAWN,

3acny»KeHHbIl geatenb HedTerasoBoro cekTopa.

Ob6nagatens 30710TbiX Meganen: «ANTblH anKa»,
«EHbeK apaarepi», «Kocwasbin Kacinwinirive
70 Xbla»

MAMELIYEVA AMANAI,

Honored worker of the oil and gas sector.
Winner of gold medals “Altyn Alka”, “Enbek
Ardageri”, “Kosshagyl Kasipshiligine 70 Zhy!”

DY3BAEBA MEMPAMKY/Nb A/ITIHBEKOBHA,
YneH lMpaBsieHnA no otpacsiesbiM BONpocam
3amectutens Npeacenatena MNpasneHuna
HaunoHanbHom MNanatel MNpeanpuHnmatenemn
Pecnybankun KasaxcraH

DUZBAYEVA MEIRAMKUL ALTYNBEKOVNA,
Member of the Industrial Board, Deputy
Chairman of the Board of the National Chamber
of Entrepreneurs of the Republic of Kazakhstan

ECEYNNATOBA 3EMHEN MYCTA®AEBHA,
PykoBoautenb genaptameHTa no TeXHUYEeCKoMy
perynmposaHuio NCOC

YESBULATOVA ZEINEP MUSTAFAYEVNA,
Head of the Department of Technical
Regulation, NCOC

CbIPTABEKOBA ACUA HAPbIMAHOBHA,
®urHaHcoBbIN AnpeKTop AKLMOHEPHOTO
ObuwecTtBa HaumMoHanbHOM KomnaHuu
«KasMyHawnlasz»

SYRGABEKOVA ASSIYA NARYMANOVNA,
Financial Director of the “KazMunayGas”
National Company JSC

YUTBP3A CblO,
PykoBoanTenb n cobcTBEHHUK-pacnopsaauTens,
KoHcanTtuHrosasa komnaHuma PWX ltd

SUE WHITBREAD,
Managing Director and Owner,
PWX Itd Consulting Company



KPYTNbIA CTON1 HA TEMY TPAHC®OPMALMU B TPYNNE ROUND TABLE DISCUSSION ON THE TRANSFORMATION
AO ®HBb «CAMPYK-KA3blHA», 2015 roj, c °

IN GROUP OF “SAMRUK-KAZYNA” NWF JSC, 2015

Participants:

® General Director of the “KAZENERGY”
Association A. Magauov;

¢ Deputy Chief Asset Management Director of
“Samruk-Kazyna” NWF” JSC A. Pirogov;

e Advisor of the Chairman of the Board of
“Samruk-Kazyna” JSC L. Ziamzina;

¢ Heads of Directorates of “KMG EP” JSC,
“NC “KTZ” JSC, "Kazpost” JSC and other
companies.

YYyacTHUKMU:

® [eHepanbHbIN gnpeKkTop Accoumaunm
«KAZENERGY» A. Marayos;

® 3amecTuTeNb MaBHOro AMpPeKTopa nNo
ynpasneHuto aktusamm AO «PHBE Campyk-
KasbiHa» A. luporos;

e CoBeTHUK lNpeacenatena npasneHuna
AO «Campyk-KasbiHa» J1. 3AM3unHa;

* PykoBoguTenu YnpasieHui
AO «P[ KazMyHamlas», AO «HK «KTX»,
AO «KasnouTta» 1 gpyrnx KOMNaHuMn.
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TPEHUHI-MOAEPALUNA HA TEMY: MODERATION TRAINING ON THE TOPIC:
«KAK BbI}KUTb B MUPE CU/IbHbIX MYX4YUH?», 2015 roA c ° “HOW TO SURVIVE IN A STRONG MEN’S WORLD?”, 2015

ONElr AGAHACBEB
feHepasbHbIA ANPEKTOP
M ocHoBaTenb Business Systems

OLEG AFANASYEV
CEO & Founder of Business
Systems
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TPEHUHI-MOAEPALUA HA TEMY: MODERATION TRAINING ON THE TOPIC:
«KAK BbI}XUTb B MUPE CU/IbHbIX MYX4YUH?», 2015 ro “HOW TO SURVIVE IN A STRONG MEN’S WORLD?”, 2015




TPEHUHI-MOAEPALUNA HA TEMY:
«KAK BbI}KUTb B MUPE CU/IbHbIX MYX4YUH?», 2015 roA

MODERATION TRAINING ON THE TOPIC:
“HOW TO SURVIVE IN A STRONG MEN’S WORLD?”, 2015
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NAN®D-KOYYUHT ANA KEHLLWH NO PA3BUTUIO LIFE COACHING FOR WOMEN ON THE DEVELOPMENT OF
YMNPABNEHYECKUX U NTUAEPCKUX HABbIKOB HA TEMY: MANAGEMENT AND LEADERSHIP SKILLS ON THE TOPIC:
«KAK BbI}KUTb B MUPE CU/IbHbIX MYX4YUH?», 2015 roa “HOW TO SURVIVE IN A STRONG MEN’S WORLD?”, 2015




HALMOHANBHbIX KONOPUT B 3A/IE 3ACEAAHUA NATIONAL COLORING IN THE CONFERENCE ROOM




Il PACLULMPEHHOE 3ACEAAHUE XXEHCKOIO SHEPTETUYECKOIO FrEHEPAZIbHASA CECCUA
KNYBA B PAMKAX X EBPASUACKOIO ®OPYMA KAZENERGY c °

GENERAL SESSION
THE SECOND EXTENDED MEETING OF WOMEN'S ENERGY CLUB AS

A PART OF THE X KAZENERGY EURASIAN FORUM

N\ ABAbIKAZTIUKOBA IY/IbLLUAPA HAYLWWAEBHA,
: focyAapCTBeHHbIN cekpeTapb Pecnybanku
T e T T . : KAZENERGY KasaxcraH, Mpeaceaatens HauyoHanbHOM

G = KAZENERGY EU RASIAN FRUM 2(

ol EURASIAN KOMUCCUU NO Aenam ¥KeHWnH n cemenHo-

FORUM Aemorpaduyeckol nonuTtmnke npu MNpesmaeHTe

mﬂﬂ[{lﬂj Pecny6aunku KasaxcTtaH

ABDYKALIKOVA GULSHARA NAUSHAYEVNA,
State Secretary of the Republic of Kazakhstan,
Chairman of the National Commission for
Women Affairs, Family and Demographic

Policy under the President of the Republic of

Kazakhstan
]O MATAYOB ACET MAPATOBWUVY,
: leHepanbHbi anpekTop OHOJ/T «KAZENERGY »
ANNIVERSARY
e MAGAUOV ASSET MARATOVICH,
g Yoty it i g e L e g A A Director General of KAZENERGY ULE
e e ——— Aepirmier 1, Y - IIH'U'ESTHEI\IH




MAHE/IbHAA AUCKYCCUA: PANEL DISCUSSION:

«MY¥CKOW B3rnAan HA TEHAEPHYIO NOIUTUKY B “MALE LOOK AT GENDER POLICY IN THE ENERGY SECTOR OF THE
9HEPFETUYECKOWM OTPAC/IN PECNYB/IUKU KA3AXCTAH». REPUBLIC OF KAZAKHSTAN".
BbICTYNNTEHUE CNMUKEPOB SPEAKERS’ SPEECHES

ODAHBAWN LWYXPAT ABAYPALLUTOBUY AN MOJEPATOP -

feHepanbHbIl anpektop TOO «MaBnogapcKuii ANNIVERSARY MYKEN AUTYNb AQUATONNAEBHA,

ORIZONS:

| oA
10 PROSPECTS OF

ANNIVERSARY DANBAY SHUKHRAT ABDURASHITOVICH / JCOOPERATION

X ; I8 INVESTHMENTS
NEW ENERGY Director General of Pavlodar Petrochemical :

HORIZONS
PROSPECTS OF Plant LLP

COOPERATION
& INVESTMENTS

3amecTuTeNib AMpPEeKTopa AenapTameHTa
MapKeTUHra n NpoABUNKEHNA
HK «ActaHa 3KCIMO - 2017»

HedTeEXMMUYECKUI 3aBOAY

MODERATOR -

MUKEY AIGUL ADIYATOLLAYEVNA,

Deputy Director of the Marketing and Promotion
Department of Astana EXPO — 2017 NC

BEP/IUBAEB AAHUAP AMUPBAEBWU\,
3amectutenb npeacenatens MpasneHus
no KopnopaTtuBHOMY LEHTPY

AO HK «KasMyHailas»

MAPABAEB XXAKbINM HACUBKATUEBWU\,
3amecTuTenb ynpasaatoLwero gnpexktopa «Hopt
KacnuaH OnepentnHr KomnaHm H.B.»

MARABAYEV ZHAKYP NASIBKALIYEVICH,
Deputy Managing Director of North Caspian
Operating Company N.V.

BERLIBAYEV DANIYAR AMIRBAEVICH,
Deputy Chairman of the Corporate Center
Management Board

of ““KazMunayGas” NC” JSC

KAZENERGY
EURASIAN
F O RGU &

OUN MEPDU,

Buue-npesngeHT n Pykosoautesb
noapaszaeneHua no ceasam ¢ NpaBuTenbcTBom
M obuiecTBeHHOCTbIO «Bu Oxu Mpynn»

OJIE NOXAH BEPHOW,
YpesBblualHbIi M [ToNIHOMOYHbINM [Mocon
Koponesctsa Hopserusa B Pecnybnuke
KasaxcTtaH

PHIL MURPHY
Vice-President and Head of the Government
and Public Relations Department of BG Group

OLE JOHAN BERNOY,

Ambassador Extraordinary and Plenipotentiary
of the Kingdom of Norway in the Republic

of Kazakhstan
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LEPEMOHUA HATPAXKAEHUA AWARDING CEREMONY

YuacTHuubl 3acegaHuna HKeHCKoro Participants of the meetings of the Women's
aHepreTnyeckoro Knyba 6biam HarpaxaeHol Energy Club were awarded with medals and
MeaanaMmm n 6narogapcTBeHHbIMU NMMCbMaMK B letters of appreciation in honor of the 10th
yecTtb 10-netna Accoumaumnm KAZENERGY. anniversary of the KAZENERGY Association.
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B xoae pabotbl Broporo
paclMpeHHOro 3acegaHmsn
KeHcKoro sHepreTMyecKkoro
Knyba 6bIM PacKpbITbl BONPOCHI
Pa3BUTUA reHAEePHOM NONUTUKMK
Ka3saxcTtaHa, NnoBbIlWEeHUsA

POJIN KEeHLMH BO BKae B
HedTerasoByto U SHEPreTMYecKyto
oTpacnu.

Mo utoram 3acenaHma HeHCKoro
3HepreTnyecKoro Kayba obin
npeseHToBaH brnorpapuuecknis
CNPaBOYHUK «KeHLMHbI
B 9HepreTuKe Pecnybankm
KasaxcTtaH», pa3paboTaHHbIN
Accoumaumen, B KOTOPbIM BOLWIN
CBbILLIE ABYXCOT KEHLLUNH U3
KOMMaHMM KaXKA0ro cermeHTa
HedTerasoBom N sHepreTU4ecKkom
oTpacnen.

SHEPTET

K

During the Second expanded
meeting of the Women's Energy
Club the issues of gender policy
in Kazakhstan, enhancement of
the role of women in contributing
to the petroleum and energy
industries were revealed.
Following the results of the
Meeting of the Women's Energy
Club a Biographical reference book
“Women in Energy of the Republic
of Kazakhstan” was presented.
It had been developed by the
Association and includes more
than two hundred women from
companies of each segment of the
oil and gas and energy industries.



«MYXCKOW B3rnAaa HA TEHAEPHYIO “MEN'S VIEW ON THE GENDER POLICY
NOJINTUKY B SHEPTETUYECKOW IN THE ENERGY INDUSTRY OF THE
OTPACJ/IN PECINYBJIUKU KASAXCTAH» REPUBLIC OF KAZAKHSTAN"”



BG KAZAKHSTAN

YeHLWMHbI B ra3oBom cekTope BU DKM KASAKCTAH

LS 1. 268

Global Average

23,8

18,1

Americas Asia & Oceania Europe Middle East & Africa

UcTouHUK: MexayHapoaHbiv Masosbiii Coset 2011-2015, OTyeTsl 3a TpM roga — MioHb 2015 T.

no3NUNUA «bU OXKU TPYNN» BG GROUP POSITION
@ We aspire to increase the proportion of women in leadership
positions to 20% by 2020

@ “Girls get interested in science at an early age but then they decide
not to engage in science, technologies, engineering and maths

@ MbI cTpemMmMca YBEIMUNTL NPONOPLMOHABHOE COOTHOLLEHME
JKEHLMH Ha pyKoBoZALWMX nocTax go 20% k 2020 .

@ «[leBouek HayKa HauMHaeT MHTepecoBaTb B paHHeM BO3pacTe,
HO 3aTEM OHM PeLUaloT He 3aHUMATbCA HayKamM, TEXHONOMMAMM,
WHXXeHepHbIM Aenom n matemaTtnkon (HTUM)...3agaya — NnoBbICUTb (STEM). The goal is to increase women's interest to STEM by means of
MHTepec *KeHwWwmH K HTUM nocpeactsom paspaboTku nporpamm educational institutions programs taking into account differences in
06pa3oBaTe/bHbIX YUPEKAEHWNIN C yHETOM PAa3HOCTU B MbILIAEHUU» — thinking», - said Annette Smith, Executive Director of Association for
AHHeT CmUT, MNaBHbIA UCNONHAWWI AMpeKTop AccoLmauunm no Science and Education

BONpPOCam Hayku n obpasoBaHua . .

@ Oil and gas workforce demographics show, after 35, female workforce
@ CornacHo gemorpadpuyeckmm nokasatenam paboTHUKOB decline more steeply than the male workforce
HedTeraszosol cdepbl, nocne 35 KONUYECTBO KEHLUMH B CEKTOPE UAET

Ha y6bIb BOsIee PE3KO, Yem MyMuMH @ Role models and mentors are thin on the ground
)

@ O6pa3suoB 415 NoApaXKaHMA U HAaCTaBHMKOB OYEHb Masio

NINYHLIE BbiBOAbI «bU AU TPYNN» BG GROUP PERSONAL CONCLUSIONS

@ BarkHas ponb NpUHAANEKUT PYKOBOACTBY — OHO A0/I}KHO CO34aTb @ Top management plays a key role - it should create the right

npasubHYO aTmochepy environment
@ KonnyecTBO KeHLWUH B NPaBieHNAX UMEET 3HaYeHue, HO ... @ Number of women on boards is important but...

@ ---elle BaXHee AenaTtb BEPHbIe MPOrHO3bl, YTOObI CHATb 3TOT
aucbanaHc Hasceraa

@ --more important is to look at the other end of the pipeline to fix this
imbalance for good

@ Bonpoc HTUM — gocTatouHo v HedTerasosble KoMnaHwuu yaenaot @ STEM subjects —are oil and gas companies doing enough in schools
BHMMAaHMWE LIKO/IAaM U KONNEeAMKam? and colleges?

@ Don’t wait till women ask — act now to provide working conditions
that will increase retention

@ He kauTe, KOr4a KeHLWMHbI NONPOCAT — AEWCTBYMTE ceityac u
COo34aiTe ANA HUX YCNOBUA, YTOBbI OHWU HE YXOaMn

@ Technology means this is no longer a business where brute force is a
pre-requisite

@ TexHonorus bonblue He ABAAETCA BU3HECOM, rae 0b6sA3aTeNnbHbIM
ycnosuem asnsercsa rpybas cuna

@ MNoocTopoKHee CO CBOMMM «MPeaB3ATOCTAMMY ..M Bnepes! @ Check your ‘biases’...and go ahead!

UCTOUHMK: C Npe3eHTaummn cnnkepa

MHEHUA

® [10 MHEHUIO 75% ONPOLWEHHbIX *KEHLWWNH, OHU
YyBCTBYIOT ce6A KOMPOPTHO B HedTEra3oBOM
cekTope

* Ho 45% cuuTatoT ceba HeOOUEHEHHbIMU MO
CPABHEHMUIO C KONNeramm-myR4nmHamm.

* 89% nopekomeHA0BaM Bbl CBOMM NoApyram
AenaTb Kapbepy B HedgTerasoBom cektope

® 95% OTMETUIN BaXKHYIO POJIb MEHTOPOB ANA
KapbepHOro pocTa, HO 42% He ABNAOTCA HU
MEHTOPaMM, HYU NOAONEYHbIMMN

¢ PelweHunA gaHHoM Nnpobaembl BKAKOYaNM:

e [laBaTb COOTBETCTBYlOLEE 0byYeHMe KakK
MOXHO paHblle (B WKone)

¢ [1peaoCcTaBUTb KEHLWMHAM BO3MOXKHOCTb
MCMNONHATb AO/IKHOCTHbIE PYHKUMKN B Bonee
CNOXHbIX YCNOBMAX, HANPUMEP, Ha MOPCKOM
nnatpopme

® PaBHble /IbroTbl M1 BO3MOXKHOCTH

® 39% M3 ONPOLUEHHbIX XEHLMH COracUINCh
6bl Ha MeHbLUYtO 3apnaaTy B 0bmeH Ha bonee
rMbKM pabounii rpapuk

®AKTbI

e KeHWwMmHbI 3aHMMatoT Bcero nwb 11% mect
B npaBneHunAx 100 nyywmnx Hepreraszosbix
KOMNaHUAX MMUPa

¢ TonbKo 1% 3aHMMaIOT pyKoBoAALLME NOCTbI

¢ TonbKko 11% Bcero BbICWEro pyKkoBoAALLEro
COCTaBa 3aHUMAIOT XKEHLMHbI

¢ KeHLWMHbI MOryT 3aHMMATb AONKHOCTH,
KOTOpble MM MNO3BOANTENbHbI (T.H. «<CODT»
OOMKHOCTHU), Kak Hanpumep, Aupektop OTP
nnun Qupektop Otaena no cobatogeHno
NPaBOBbIX U STUYECKUX HOPM

¢ COrNacHO AaHHbIM 3HAYUTENbHOE KOJIMYeCTBO
KEHLWMH yXO4AT N3 CEKTOpa A0 TOro, KaK nx
HAYMHAIOT pacCMaTPMBaTb Ha PyKoBOAALLNE
OONYKHOCTU AU MOCTbI B NpaBAeHUU

VIEWS

® 75% of women surveyed said they felt
welcome working in the industry

* But 45% said they did not feel they got the
same recogntion as their male colleagues

* 89% would encourage a female friend to
pursue a career in oil and gas now

® 95% said mentors were important for career
advancement but 42% said they were neither
a mentor nor a mentee

e Solutions to the problem included:
— Educating women early about the industry
(at school)
— Giving women the chance to take on more
challenging offshore roles
— Equal benefits and opportunities

® 39% said they would take less money in return
for more work flexibility

From ‘Attraactting and Retaining Women in Oil and Gas Engineering’ —
NES Global Talent

FACTS

* Women occupy only 11% of Board seats on
the top 100 listed global oil and gas companies

e Just 1% hold executive rather than non-
executive roles

e Just 11% of all senior management positions
were held by women

* Those women often held ‘soft’ roles, such as
HR Director or Director of Compliance

e Evidence suggests that a significant number of
women opt to leave the industry before they
can be considered for senior management and
board-level positions

From ‘Building talent for the top. A study of women on boards in the oil and gas
industry’ — pwc & Women'’s Oil Council



KEHWHUHDBI HA MYXKCKUX

NOJ/TIIKHOCTAX TOO «MHX3» (@) xasmymairas

bonble Bcero cpegm XKeHuwmH l'|a60paHTOB KeHwWwmH —

560 yenoBek
XUMNYECKOro aHa/1nm3a —

onepaTtopoB TOBAPHbIX —

Obuee
KO/IMYeCTBO
paboTHUKOB —
2 642 yenosek

MaLLMHMCT HAaCcOCHbIX YCTAHOBOK 10
%

311eKTPOMOHTED Mo 0
PEMOHTY M 06CNYKMBaHMIO 4

Cneuymannctbl — Paboune —
3ﬂ€HTpOO60py,D,OBaHVIF| 248 yenosekK 249 yenosek
MaLUMHKCT KpaHa 4
Onepatop TeXHOMOrNYECKMX 3
YCTaHOBOK
MaLLUMHNCT KOMMPECCOPHBIX 3
YCTaHOBOK

MaLLMHMCT TEXHOMOTrMYECKMNX HAacocoB 3

3NEeKTPOMOHTEP MO PEMOHTY 0OMOTOK 3

1 U30NALMM

CrMBLUMK-Pa3nnBLLMK 2

Cnecapb Nno 0b6Cny*KMBaHMIO TENOBbIX FYROSRgiTeif o CaHE
CETEI‘/’I 2 59 yenosek 4 yenoseka

11 1«

MPOrPAMMA NOAAEPKKU BPAKA
U CEMbU TOO «MHX3»

CornacHo geuncrteytowwmnm MNpaBunam okasaHUA coLManbHOM noaaep*Kkm pabotHnkam TOO «MHX3»
Ha NpeanpuATUKX NpeayCMOTPEHbI caeayrowme meponpuaTmUA:

MATEPUANTbHAA NOMOLIb B C1IYHAE NEPBUYHOTO BPAKOCOYETAHUA
B PASMEPE 50 MMNPN (99 100 TEHTE)

Konunuecrtso pasoTHMKOB, NONYyYUBLUUX MATEPUAJIbDHYIO NTOMOLLb HaA 6paKocoquaHue

124

150

100

» 92 100

0

2012 2013 2014
MATEPUANbHAA MOMOLLb HA POXAEHWUE PEBGEHKA B PA3SMEPE 50 MNP (99 100 TEHTE)

Konunuecrtso paEOTHMKOB, NONYYUBLUUX MATEPUAJIbDHYIO NTOMOLLb Ha poXxXAaeHue pESEHKa
180

164 17y 1P

160

155

2012 2013 2014

WUcTouHumK: ¢ npeseHTauunn Cnukepa



XEHLWMWHbI C PA3SBUBKOU
NO YPOBHAM B KOMMAHUU

NCOC N.V.

Mo3numsa

[upeKtop

Bcero CpegHui
HEHLLWH

BO3pacT
2 47

MeHearkep

16 39

PykoBoautens otaena

34 39

PyKoBoaunTeNb MpynMb

71 35

KoopaunHatop

72 33

OblLee KONNYECTBO MKEHLLUH —

14 13 HUX MHOCTPAHKM,
ocTanbHble 1066 — mecTHble COTPYAHUKMU

ObLLee KONNYECTBO COTPYAHNUKOB KOMMNaHUKN Ha
22 ceHTAbpA 2015 . -

BKJ/104AA MPUKOMaHANPOBAHHbIX COTPYAHMKOB
M Yyepes manpower agencies — KOHTpPaKTepbl

CpenHui Bo3pact KeHwuH NCOC —

UCTOUHMK: C Npe3eHTauumn cnnkepa

MY}CKOU B3rnaa HA rEHAEPHYIO
NOJIMTUKY B SHEPTETUYECKOU OTPAC/IU

@ Onnara pacxofos Ha 0by4yeHne feTeit B AETCKOM caay U B N1aTHOM
LWKO/e, a TaK¥Ke NOKYMKY y4e6HUKOB

@ KomnaHuel NpuHATO peLueHne NPou3BoAUTb OA4HOBPEMEHHYIO
BbINIaTy 6epemeHHbIM KEHLMHAM, YXOAALWMM B AEKPETHbIN OTMYCK

@ Kaxabli pebeHok mnaawwe 14 nert, a Takux y Hac 2 650 geteit,
NOYYatoT OT KOMMAHUU HOBOTOAHWE NOAAPKM

@ Ycnosus co3paHbl U Npy perucTpaumm bpaka — 3 onnadmsaembix
oTnycka

MUCCUA

@ CopeiicTBoBaTb NEPCOHANBHOMY POCTY M MPOABUMKEHMIO MO C/IyKbe
Bcex *eHwmH NCOC

® MNopaepskuneaTb PabOTAOLLMX MEHLMH Ha UX MTPOPECCMOHANbHOM
nyTH, NO3BOASAA B TO e BPEMA NOAYYaTb YA0BONLCTBUE OT KU3HU

@ Co3naBaTb BO3MOMXKHOCTY 06LLEHMA U NPEACTABAATb HAMAAHbIE
MOZEeNV NMMAEPCTBa A1 MEHLMH-NPOdEeCcCOHaN0B

BUAEHUE

@ BsavmHoe 0bydeHMe N NoAAEPIKKa KEHLMH Yepes obLueHue,
nosHaHue, 0bMeH UALAMU U OMbITOM

UCTOYHMK: C npe3eHTauumn cnukepa

@ B HacToAwmit momeHT 13 1030 KeHLWuH, 76 Haxo4ATcA B OTMYCKe Mo
b6epemeHHOCTU 1 pogam, a 141 B oTnycKe Mo yxoay 3a pebeHKoM.
Takum 06paszom 1/5 yacTb HaLLEro XEeHCKOro KoNEeKTMBa ceiyac
NOMOJIHAIOT U PACTAT MaJIEeHbKUX Ka3axCTaHLEeB

@ KomnaHuelt NPUHATO pelleHne BO3MeLLaTb COTPYAHMLAM pacxodbl Ha
HaxoaeHue pebeHKa B LETCKOM IeTHEM flarepe

@ Mporpamma no Jo06POBONBHOMY MEAMLMHCKOMY CTPaXOBaHMIO,
onnaunBaemas KoMnaHuel, 6epeskeT 340P0Bbe HALLIUX MKEHLLMH U UX
ZleTei, KpOME 3TOTO MX M3HM 3acTpaxoBaHbl Ha 5 rogoBbIX 3apnaat
OT HECYACTHOrO c/lyyas Ha pabouyem mecTe

@ KomnaHueii 6b1710 NpuHATO peweHne 100% BbiniaunsaTth 3apnaarty
YKEeHLWMHam ¢ bonerowmmm getbmm Ao 60 AHEN HAXOKAEeHUA Ha
60/1bHUYHOM

LEHHOCTU

@ Pa3suTHE KynbTypbl cbanaHCMpPoBaHHOM PaboTbl U JIMUHOMN }KU3HK

@ Teepaan NpUBEPIKEHHOCTb NHAMBUAYANbHOMY Pa3BUTHIO U
npodeccnoHanbHoM apPeKTUBHOCTH

@ BossieueHMIo BCEX B MPOLECC, YBAXKUTE/IbHO OTHOCUTBCA KO BCEM U
LLEHUTb BKNAZ, KaXKA0ro

@ Pa3BuTME OTKPLITOM M KOHCTPYKTMBHOM aTMocdepbl 0bLieHus,
MO3BOAAIOLLEN Pa3BMBATb TOBAPULLLECTBO U B3aWMOBbIPYUKY



KEHLWUHDI KEHLWHUHDI
B AO «KasMyHaulas — nNM» B HEGTAHOWU OTPAC/IN KA3AXCTAHA

" 10 10

/MeloLLmX y4eTHyI0 cTeneHb MMeloLLMX y4eTHyl0 CTeneHs 58 57 57
PyKoBoauTeNM cpeaHero 3seHa 187 200 197 PyKoBOaMTENM CPEAHEro 3BeHa 967 980 990
3amecTuTeNV NepBbIX PYKOBOAUTENEN 7 8 8 3amecTuTeNn NepBbIX PyKoBOAMTENE 30 31 31
lepBble pyKOBOAUTENM 0 0 0 MepBble pyKoBOAUTENM 0 0 0
Bcero ¥eHLUuH, B TOM Ynche: 3691 3792 3765 Bcero eHLwuH 19 339 19 604 19 809
Y7ieHbl MCNOSHUTENBHBIX OPraHoB 3 4 6 Bcero paboTHMKoB
109 262 110 136 110729
3aumcneHHbIX B KaApoBbIv pe3epB KOMMNaHUK 122 151 153 (M3 HMX [ONA HeHLLMH — oKono 18%)
Bcero paboTHuKoB
11719 12 094 12 364

(M3 HUX OonA KeHLWKnH — okono 31%) 1500

1000

500

F’EHAOEPHAA CTPYKTYPA KA3AXCTAHA 0
PacnpepeneHue 3aHATOro HacesneHUA NO CEKTOpam SKOHOMUKMK 1 noay B 2011 r. B Dy koBoauTenn cpannero saeHa || e T G
3aMecTUTeNN NepBbIX PyKoBOgUTENEN nepBble PYKOBOAUTENM
2009 2010 2011 XKEHLWWUHbI — MYXYUHDbI —

YucneHHocTb HaceneHus, Thic.
4en., Ha KoHel, rofa 16204,6 16442,0 16675,4 4 05 1,3 TbIC. YENOBEK 4 250,4 TbIC. YENOBEK
FKEHCKOro nosa 83959 85160 86326 26.3 26.6 BbIBOADI
MY*CKOro nona 78087 79260  8042,8 4 / Mo ntoram 2012 r. 5% oT 06Len YUCAEHHOCTU XKEHLWH COCTaBAAT PykoBoauTenu cpegHero 3seHa, 0,2% —
YpoBeHb SKOHOMUYECKOHH 3amecTuTenn nepsbix pykosoautenen, 0,3% KeHLMH UMEIOT YYETHYIO cTeneHb. MNpn 3ToM cpeam KeHLWMH HET HU
aKTMBHOCTH, B % 70,7 7,2 71,6 opHoro MNepsoro pykoBoauTens. B cpaBHEHUM C POCCUACKMMM KOMNAHUAMM, TEKYLLME NOKA3aTENM ocratoTcA Ha

HU3KOM ypoBHe. K npumepy, 4011 XKeHLMH, 3aHMMAtoLWUX NOCT leHepasnbHOro ANMPEKTOPA B POCCMACKUX KOMMAHUAX,
ey 66,1 66,2 66,7 11’5 26’ 1 coctasnseT no utoram 2012 r. 21%, B TO BPeMA KK B OTEYECTBEHHbIX KOMMNaHUAX HeTAHOMN OTPAC/IN AaHHbI
MYHUMH 75,9 76,7 77,1 NnoKa3aTe/ib Ha Hy1eBOM YPOBHe.
YpoBeHb 6e3paboTtuupl, % 6,6 58 5,4 62 ,2 47 ,3
HEHLLMH 75 6,6 6.2 Ce/bCKOe, JIeCHOE U PbI6HOE X03AMCTBO
MYMUMH 56 49 Lé B npombIWwNeHHOCTb M CTPOUTENBCTBO WCTOUHMK: C NpeseHTaLmum cnnkepa

M cdepa yenyr
WUCTOYHMK: areHTCcTBO PeCI'lysflVlKVl KasaxcTaH no ctaTucTuke



KOJTMYECTBEHHbIA N KAYECTBEHHbIN COCTAB MEPCOHA/IA TOO «MHX3»
CPEOHWUA BO3PACT

CNMNCOYHAA

YMCNEHHOCTb

NEPCOHANA

2 642 YHENOBEK
(oo BbiBOAA Ha
ayTcopcuHr 4 003
YyenoBek)

CPEAHUIA BO3PACT
NEPCOHANA —
40 NET

WEHLLMUH —
4roaA

CTpyKTypa nepcoHana (KeHwmH)
no ypoBHto 06pa3oBaHuA

5%

cpefHee
BbiCLLEE
6%
HayanbHoe
npoo.

27%

cpepHee
npoo.

UCTOUHMK: C Npe3eHTaumumn cnnkepa

0%

HenosnHoe
cpeaHee

BbiCLlee

CTpyKTypa nepcoHana (KeHwmH)
no Bo3pacry

27%

ot 50 net

17%

/ no 30 net

56%

ot 30 go 49 net

061Las BbI6OpKa (6M3HECMEHDI,
6e3paboTHble, roccnyalume,

lpepnpuHuMatenu loccnyawme br3HecMeHbl BOGHHbIE, NIEHCHOHEPbI,
CTYLeHTBI...)

1 — pabota 1 — 300poBbe 1 — 300poBbe 1 — 3n0poBbe

2 — CeMbA 2 — cembA 2 — cBobofa 2 — ceMbA
3 — MatepuanbHas

3 — aKTMBHaA HU3Hb 3 — nioboBb 3 — cembA W ey

4 — 3n0poBbe 4 — yBepeHHoCTb B cebe 4 — paboTa 4 — nio6oBb

5 — MaTepuanbHan

5 — nioboBb A - 5 — nio6oBb 5 — cBoboga

6,5 — MatepumarbHan

06€CneyeHHOCTb M YBEPEHHOCTb 6 — MympocTb o, YRDOCTEY MR 6 — [ipy3bA

obecneyeHHOCTb
B cebe
7 — Apy3bA 7 — paborta

UCTOUHMK: C Npe3eHTaumMmn cnnkepa

HA YTO MOXHO CAOENATb YINOP

B3anmopeincrtesue
C UHCTUTYTaMN MUPOBOIO
Knacca C Luebko NoucKa

M Pa3BUTUA KaZpPOBOro
noTeHunana MMpPoBOro
YPOBHS

NOTEHUUAN

YNop Ha BbICOKOE KayecTBo
obyyeHuA 1 passuTmA

WUCTOUHMK: 13 npeseHTaumm cnvkepa BG Group

[onA }eHLWMUH B 3HepreTM4eckom
M cbipbeBOM ceKkTopax B EBpone (2012 r.), %

Bcero B KomnaHuun

PykoBogutenu
cpepHero 3BeHa

Ton-meHea<epbl

YneHbl
WCMNOJIHUTEIbHOTO
KoMUTETA

11%

[eHepanbHbIN
Anpextop, CEO 0%

WUctounmnk: Women Matter 2012; McKinsey

16%
15%

AKTUBHOE ynpaBaeHue
Kapbepow C Lenbto
Pa3BMTMA BO3SMOXKHOCTEN U
noTeHumana

YaenaTb nepBocTeNeHHOe
BHUMAHME 3O PEKTUBHOCTU
N JOCTUXKEHWIO pe3y/ibTaTa

KOHKYPEHTHbIE
NMPEUMMYLLECTBA

CTPEM/IEHUE

BkntoueHme rubkmnx paboumx
NPaKTUK npu ntobon
BO3MOHOCTH

MHKNIO3MBHOE NnaepcTBo
BO BCEM, YTO Mbl AesiemM

[JonA XeHWWH Ha PYKOBOAALLUX NOCTaX
B8 Poccun, %

Z [naBHbI byxrantep
5%

[OunpekTop
no nepcoHany

durHaHcoBbIN
ONPEKTop

[OvpekTop
N0 MapKeTUHry

1-11 3am. reHepanbHOro
AMpekTopa

[OunpekTop
no npov3BoAcTBY

leHepanbHbIN

AVpeKTop
2012
MNpepcepatens coBeTa 2011
AVpeKTopoB 2010
Mpe3naeHT %
2008



CNOHCOPbI, OKA3ABLUUE NOAAEPKKY B PEA/IM3ALNN 3ACEAAHUN
MEHCKOIO SHEPTETUYECKOIO K/N1YBA

SPONSORS OF THE WOMEN ENERGY CLUB'S MEETINGS

h BG KAZAKHSTAN
(. ..... KasMyna#las BM XM KA3AKCTAH B

S353532°  NABNOMAP MYHAM-XMMMA 3AVHITH

Deloitte.
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