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Accoumaumen KAZENERGY Ha MpOTAXXeHWMWM HEeCKOSb-
KUX NIET Peanun3yoTcs MeponpuaTng, HarmpaBneHHble Ha
ajanTaunio 1 pPasBUTME MOMOLOMO MOKOMEHUS B COBpe-
MeHHbIX ycnoBuax. C 2007 roga npuv COBMECTHOM Yy4ya-
CTUW 4YneHoB AccouMnaunn mnpefocTaBnaloTca CTUMEH-
O W FPaHTbl CTYOAEHTaM TEXHWMYECKOro M npodeccro-
HaNbHOrO, BbICLLErO 1 MOC/IEBY30BCKOrO 06pa3oBaHMA.

For several years in a row, KAZENERGY Association has
been undertaking initiatives to adaptand develop young
generations in present day conditions. Since 2007, the
Association has been committed — with the help of its
members to providing scholarships and grants to stu-
dents of VET colleges, undergraduates and post-gradu-
ates.

TOO «JTYKOWJ1 KasaxcTtaH ANCTpUM»

NTYKOWI - ofHa U3 KpyMHENLWMX NyBMMUYHbIX BePTUKaTb-
HO MHTErpPUPOBaHHbIX HEPTEra30BbIX KOMMAHWM B MUPE.
MonogexxHaa nonmtrka KoMnaHmm HanpaBneHa Ha npu-
BleYeHMe MonoabiX PaboTHUKOB, CO34aHMe YCMOBUM U
BO3MOXXHOCTEM AN UX YCMeLHoOn 1 3ddeKTUBHOWM caMo-
peanu3aumm, PasBUTUSA X NPodPeCcCUoHarIbHOro MOTEH-
umana.

LUKOIL Kazakhstan Upstream LLC

LUKOIL is one of the largest public vertically integrated
oil and gas companies in the world.

Company's youth related policy focuses on attracting
young workers, creating enabling settings and opportu-
nities for them to be self-accomplished, and advancing
their professional potential.
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BBEOEHUE
MOBAJIbHbIE Bbl3OBbl BPEMEHU

Xl MonopgexHbi popyMm KAZENERGY
«MOJNTOAEXb U Bbl3OBbl BPEMEHWU»

NpMBETCTBEHHbIE C/TIOBA YYaCTHMKaM
Xl MonogexxHoro popyma KAZENERGY

O Xl MonogexxHoM dopyMe 1 crinkepax

Bbi30Bbl BpeMeHW: KadecTBeHHOe ob6pa3oBaHue, Kapbepa
1 TPYOOYCTPOMCTBO, NMMAEPCTBO U MPOodeCcCMoHanmsm

EdTour no Atnacy HoBbix npodeccum KasaxcraHa

MacTtepckasa oTr AkaapemMum busHeca EY
«10 HaBbIKOB 6yayLlero»

CneuunanbHa“a ceccud, nocesleHHasa 110-neTuto
Cadu YTeb6aeBa u 120-neTmio Ka3axCTaHCKOM HePTHU
O npoBeOeHnM BUKTOPUHDI

LlepeMoHMa Harpa)xaeHns nydLimx MoaogblX CreLmManmncrtoB
KoMMNaHuM —yneHoB AccoLumaumnm KAZENERGY

MHTennekTyasbHbI1 KOMaHAHbINA KOHKYpPC
«Student Energy Challenge»

MobeamTenm KoOHKypca
Torm onpoca cpeam KoMaHa-MoayPmMHanIMcToB KOHKypca

OT3bIBbl YH4aCTHMKOB KOHKYpPCa
CBeneHna o dMHanmcTax koHkypca 2017-2019 rr.

O HOBOM KOHKypce StudentDigitalFest
YenneHpX, NocBALWEHHbIN 175-neTuio A6aa KyHaH6aeBa

06 O6pa3oBaTesibHOM nNporpamme KAZENERGY
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BBEOEHWE

«Monogexb CerofHa HaxoOouTCca B aBaHrapae
Mpeobpa3oBaHKa MMPa, BHOCA GOMbLLIOM BKIAO B
pPa3BUTME M OTKPbIBas HOBble GOopMaThl B3arMoaen-
CTBMA B MacLUTabax BCero Mmpa.

Bnarogapa BbicOYameMy MoTeHUMany B3a-
MMOLOENCTBMA U OXBaTa, MHTEPHET 1 CoLMalibHble
CETU CTaHOBATCH TOW CpefoM, KOTopas CBOAMT BOe-
OMHO MOMOObIX JIIOAEMN C Pa3HbIM MUPOBO33PEHNEM
1 YPOBHEM 3HAHUN.

Monopoe MnoKofieHMe roToBO BO3M1aBUThL pe-
LeHne rnobanbHblX 3a3da4y v MPOABMYKEHME KOH-
Lenumuy rmobanbHOM rpaXkOaHCTBEHHOCTM BO BCEM
Mupe.

CerogHs Ha 3emne NpoXxrBaeT 6onbLLe MOSo-
0N, YeM korga 6bl TO HK Bbino. Ha nnaHeTe Ha-
CYUTBIBAETCA 1,8 MUINMapaa YenoBeK B BO3pacTe OT
10 A0 24 NET, 1 3TO YMCNO, COMTIAaCcHO MPOrHo3aMm, By-
OET pacTy»!

O6baBneHHbIM B KasaxcTaHe [of Monoaoexm

MpYi3BaH TPaHCHOPMMPOBATL PabOTy BCEX MHCTUTY-
TOB CoLManm3aLmm Moaoabix noaem.

MonogexxHasa nonmTtuka B KasaxcrtaHe ocy-
LLECTBNAETCA Ha OCHOBE Pafaa HOPMATMBHbLIX AOKY-

MEHTOB:
1. 3akoH Pecnybnukim KasaxctaH «O rocynap-

CTBEHHOWM MOSOAEKHOM MonuTMKe B Pecnybnmke

KazaxcTraH» oT 9 dpeBpana 2015 roga N2 285-V,

2. KoHuenuma rocyaapCTBEHHOM MOMOOEHOMN
nonuTWKK Pecnybnukn KasaxctaH go 2020 roga
«KazaxctaH 2020: nyTb B ByayLleey, yTBepyKaeHHasa
noctaHoBneHvem  lpaBuTenbCcTBa  Pecnyonmkm
KazaxcraH ot 27 ¢epana 2013 roga N2 191.

INTRODUCTION

“Nowadays, young people are at the
cutting edge of transforming the world by
making a great contribution to develop-
ment and discovering new formats of en-
gagement on a global scale.

With the highest interaction and out-
reach potential, internet and social net-
works are becoming the environment that
brings together young people with diffe-
rent views and levels of knowledge.

Young generation is willing to become
leaders in addressing global challenges
and promoting the concept of global civi-
cism in the entire world.

Today there are more young people
living on Earth than ever before. The pla-
net is home to 1.8 billion people aged 10 to
24, and this is projected to grow”!

The Year of the Youth announced
across Kazakhstan is designed to trans-
form the way all the youth socializing insti-
tutions work.

The nation wide youth policyis deli-
vered through a number of provisions and
regulations:

1. Law of the Republic of Kazakhstan
No. 285-V “On state youth policy in the Re-
public of Kazakhstan” dated February 9,
2015;

2. Kazakhstan's Concept for State
Youth Policyuntil 2020 “Kazakhstan 2020:
Way towards the Future”, as approved by

HZE] BbICTYMeHWa NocnaHHWKa leHepanbHoOro cekpetaps OpraHusaumm O6befMHEHHbIX HaLMK MO AeflaM MOMOAEXMU [O.BukpamaHaske.

"From speech of UN General Secretary’s Envoy on Youth Jayathma Wickramanayake.

MOJTOAOOE NMNOKOJIEHUE
rOTOBO BO3ITIABUTD
PELLEHUWE IMNMOBAJIbHbIX
3A0AH U NMPOAOBUXEHUE
KOHUEMUWWN MOBAJIbHOW
rPAXXOAHCTBEHHOCTU BO
BCEM MUPE.

CTaHe CoCTaB/IgeT MOPAOAKa YETbIpeX MUMINOHOB
yenoBek. CollManbHagd, XUNuLLHaga, 93blkoBagd U
MEXaTHMYeckad MONUTUKK, pedopMbl B cCUCTe-
Max o6pa3’oBaHWg, 30PaBOOXPaHEeHUd, TPyOoy-
CTPOWCTBa MOMOAEXW peann3yoTcd B paMKax Co-
OTBETCTBYIOLLMX FOCYOAaPCTBEHHbIX, OTPAC/EBbIX
MU pervoHasbHbIX MPOrpPaMM, a TakXe cTpaTeru-
UECKUX M/1aHOB FOCYAapPCTBEHHbIX OpraHoB.

OCHOBHble HampaBfieHWs, BblOeNeHHble B
[JopoXHOM KapTe Mo MNpoBedeHuto foga Moso-
OeXn? B KasaxcTaHe Harpab/ieHbl Ha co3gaHue
MHOPACTPYKTYPbI AN49 YCrellHON coLManmsaumm
MoflodeXun: obecriedeHe MOMOOEXKN YKUMbEM,
B YaCTHOCTU paboTalollen; TPYOOBY 3aHATOCTb
MOMTOAEXM; pas3BUTHE 0B6pPa3oBaHNA U BOMOHTEP-
CTBa; pPa3BUTUE COLIMANIbHOW aKTMBHOW Mosofde-
YKW; MoAOepyKKy MOMOOON CEMbU, 300P0BbA U CO-
LIMaNbHOM MHKTIO3UBHOCTU.

0O 00 0 00000

YOUNG GENERATION IS
WILLING TO BECOME
LEADERS IN ADDRESSING
GLOBAL CHALLENGES AND
PROMOTING THE CONCEPT
OF GLOBAL CIVICISM IN
THE ENTIRE WORLD.

ruary 27, 2013.

Young people in Kazakhstan total
about four million. Social, housing, lan-
guage and interethnic policies, educatio-
nal, healthcare and employment reforms
directed at youth are deliveredas part of
state, industry and regional programs, as
well as strategic plans of public authorities.

The main dimeénsions highlighted in
the Year of Youth Roadmap? in Kazakhstan
seek to.enable an-infrastructure for youth
to be successfully socialized such as‘hou-
sing for young people, in particular,‘those
in employment; youth employment; pro-
moting education and volunteering; deve-
lopment of socially active youth; support
for young families, health and social inclu=
sion.

2 MocTaHoBNeHWe MNpaBuTenbcTBa Pecnybnmkin KasaxctaH oT 30 aHBapda 2019 roga N2 27 «O6 yTBep)KaeHNUU JOpOXHOM KapTbl no
npoBeaeHuto foga MoNoaeXM»
2Decree of the Government of the Republic of Kazakhstan No. 27 dated January 30, 2019 “On approval of the Roadmap for the
Year of Youth”
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MaH®», Mo npuHuMny «100/200» Byner oxBadeHo
oKono 200 ThiIcay MONOAbIX OAEW, MX MOAMOTOBKA
OyneT ocyllectsnareca no 1004 npodeccramM Ha
6a3e 200 y4ebHbIX 3aBedeH M. B X YMC10 Ha KOH-
KypcHoMm ocHoBe BomayT 20 BY3oB 1 180 konnen-
YKEW CTPaHbl, KOTOopble MIaHupyeTcsa A0BeCTV A0
NnepefoBbIX MeXXOyHapPOAHbIX CTaHOAPTOB, B TOM
yKcne Yepes cosaHme LUEHTPOB KOMMETEHLUMIN U
COBpPEMEHHbIX Hay4YHbIX NabopaTopuii.

ObyueHne HaBblkaM MNpeanpPrHUMaTeNbCTBa
C fanbHeWLWKMM OTKPbITUEM CODOCTBEHHOro aena
NpeayCcMoTPeHO NpoeKToM «wKac kacinkep». INo-
MUMO OBy4deHrsa MPOoeKTOM MpeayCcMOTPeHO MH-
OMBUOYyaNbHOE COMPOBOXAEHME KaXKOOro CTapTa-
na NnpodeccmoHanbHbiMK GU3HEC-TpeHepamm.

o koHua 2019 roga nnaHuMpyeTca 3anyck
MUHWCTEPCTBOM MHOOPMaLMKM M OOLIECTBEHHO-
ro passutna PK coBMeCcTHO ¢ MUHUCTEPCTBOM
obpaszoBaHKa U Haykh PK npoekTa «Hagum cebsa»,
HampaBeHHOro Ha NpoBefeHMe NPodopmeHTa-
UMM MOMOMObIX Ka3axCTaHLEB, a Takxe cosdaHume
®oHaa noaaePXKKU MOMOOEXKHbBIX CTapTarnoB Co-
BMECTHO C KPYMHbIM BU3HECOM.

MonooexXb BO MHOIMoOM ornpefenser He Tofb-
KO HacTodlllee, HO U1 Byayllee rocygapcrTea. MMmen-
HO MOM0dble NOAM YAaCcTO CTAaHOBATCA ABUIaTeNeM
nporpecca 1 pasBuTUA.

MOMNOOEXXb NMPEACTABAET
COBOW LLEEHHbIN N BAXXHbIU
PECYPC, KOTOPbI/ CTOUT
TOro, YTOBbI B HEFO
WHBECTUPOBATD.

rate as far as 2021 based on 100/200 princip-
lewill reach out to about 200 thousand
young people, with trainings to be deli-
vered for 100* occupationsat 200 schools.
These will include 20 universities and
180 colleges — that will bid for participation
— across the country, which are planned
to be brought to international standards,
which includes initiatives to set up centers
of competence and modern research labs.

The Young Entrepreneur Project seeks
to teach entrepreneurial skills, with aid in
opening a business to be provided. In ad-
dition to training, the project will offer indi-
vidual support for each startup by profes-
sional business trainers.

The Ministry of Information and Social
Development — together with the Ministry
of Education and Science - is planning to
launch the Find Yourself Project till the end
of 2019, which will focus onoccupational
and career guidance for young people of
Kazakhstan, as well as to set up the Sup-
port Fund for Youth Startups in coopera-
tion with large private businesses.

It is youth that largely determines not
only the present, but also the future of the

YOUNG PEOPLE ARE A
VALUABLE AND IMPORTANT
RESOURCE WORTH
INVESTING IN.

3Mopy4eHwue MepBoro Mpe3ngeHTa Pecnyonukn KasaxctaH H.A.Hasap6aeBa, AaHHOIo Ha TOPXKECTBEHHOM LiepeMOHKMIM OTKpbITUA foaa

Monoaexu 23 sHeaps 2019 roga

3The order of the First President of the Republic of Kazakhstan Nazarbayev issued at the opening ceremony of the Year of Youth on

January 23, 2019
4http://kasipkor.kz/?p=7669&lang=ru

pyM KAZENERGY - 370 nnowagka onia HETBOP-
KWHra, MecTto 4sigd camopeanmsaunm m caMmopas-
BUTUSA MOMOAbIX aMOULIMO3HbIX Nltoaew.

C KakOAbIM roJOM MeHAETCH He TONMbKO hop-
MaT MeponpuUaTng, HO M TEMATUYECKME HaMpaB-
NEeHUA W pe3ynbraTbl, YBENMUYMBAETCA Koluye-
CTBO Y4aCTHMKOB C Pa3HbIX PErMOHOB.

[Ona opraHmnsaTopoB Mosoge)xxHoro dopyma
BaYKHO OblI/10 OMPEeLeNnTb CTPATErMIO MOAAE PIKKM
camMopeanm3aLmnm 1 TBOPYECTBA MOMTOLEKMN.

B atoM rony ®opyM cTasl MECTOM BCTPEYU C
SKCMepTaMm 1 KPYMHbIMU paboTogaTensaMm B pas-
NINYHbBIX chepax, MecToOMNPUOBPETEHUA HOBbIX
3HAaHWM Ha MacTep-K/accax, MNONE3HbIXBCTPEY,
MNPOAYKTUBHOM paboTbl, He3abblBAaEMbIX 3MOLIUM
M HOBbIX OpYy3eW.

Monogexkb NpeacTaBnaeT cob60om LIEHHbIN 1
BaYKHbI pecypc, KOTOPbIA CTOUT TOro, YTobbl B
Hero MHBECTUPOBAaTb, MOCKOJIbKY 3TU WMHBECTU-
LU MHOFOKPATHO OKYMATCA M B TO BPEMS, KOr4a
MPOrpecc U MHHOBALMW UOYT CEMUMUIBHbIMU
LaraMuy, MosiogoMy MOKOMEHUIO CIOXKHO aganTun-
pPOBaTbCs B OKpy)KatoLleM Mupe. Kakue Lwaru
NPennpUHATbL ONs CTaHOBAEHUSA MOOLO0IO MOKO-
NeHns, KaK TMYHOCTU? KaK MOMOYb He MoTePSTb
cebqa B Mmupe VUCA?

Hanbonee BocTpeboBaHHbIE MWU3HEHHblEe
CLEeHapun Ong MOMOLEXWU — YUYUTbCH, Y3HaBaTb
MWP, MOBbILLATb YPOBEHb 3HAaHWMN, He GoATbCs,
MCKaTb €AWMHOMbILLIAEHHWUKOB, OblTb HOBATOPOM
BO BCeM, NpPoboBaTb U HEe MyraTbCs OLIMOOK.

OBbABJTIEHWE 2019 TOOA TOOOM
MOJTOOEXWN CTAJTO APKVM MECCEOXEM
MOJTOOO0OMY MOKOJTEHNIO CTPAHbI.

o o o ° o
o o o . >

progress and development.

Annual KAZENERGY Youth Forum is
a networking platform, and a venue for
young people to self-accomplish and grow
personally.

Every year, it is not only the format of
the events, but also thematic areas and re-
sults that change, with the number of par-
ticipants from different regions going up.

It was important for the Youth Forum
organizer to determine a strategy to sup-
port the self-accomplishment and creati-
vity of youth.

This year the Forum has become a
venue for meetings with experts and ma-
jor employers in various fields, a place to
acquire new knowledge at workshops,
useful meetings, productive work, unfor-
gettable emotions and new friends.

Young people are a valuable and im-
portant resource worth investing in, with
such investments to pay off many times,
and while progress and innovation are
taking giant leaps ahead, it is challenging
for the young generation to adapt in to-
day’s world. What steps should be taken
by young people to grow as an individual?
What to do in order not to lose yourself in
the world of VUCA?

The most relevant life scenarios for
young people are to learn, perceive the
world, and increase the level of knowledge,
not to be scared, to searchiforlike-minded
people, to be innovators in everything, try
and not be afraid of mistakes.

ANNOUNCING 2019 AS THE YEAR
OFYOUTH'HAS BECOME A BRIGHT
MESSAGE FOR THE- YOUNG
GENERATION OFTHE COUNTRY.
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YETBEPTAdA NMPOMDbILLUJIEHHAA
PEBOJIIOLINA.

MWp CTpagaeT KakK OT MHOIMOMETHWX, CTaBLIMX
y¥Ke CTRYKTYPHbBIMU MpobaeMm, Tak v CTafKMBaeTca C
abCoNoTHO HOBBLIMW BbI30BaMM.

MupoBas 3KOHOMMUKA B JaHHbLIM MOMEHT Me-
PEXKMBAET Meprod HeobpaTUMOM TpaHChOPMaLMM.
CB$3aHO 3TO C TEM, YTO MU CENYAC CTOUT Ha Mopore
o4epeHOM MPOMBbILLIIEHHOW PEBOMOLIMK, KOTOPAS
COTPET MPWBbIYHbIE TEXHOMOMMYECKME TPaAHULbI,
PedPOPMUPYET YCTOABLLUMECA TEXHOOTMYECKME U
MPOW3BOACTBEHHbIE LIEMOYKM. HOBas MpPOMbILLINEH-
Hada peBoMoLUMA OyaeT xapaKTepm3oBaTbCa CMM-
AHMEM TEXHONOMUM U CTUPAHMEM TPaHUL, MeXay
LMPPOBOM, MPOW3BOOCTBEHHOW 1 BUONOrMUYeCcKom
chepamm.

Bce 6onblle 6ygeT HabuvpaTb 060poThl Lnd-
POBM3aLMA Pa3NNYHbBIX Chep KM3HEeOeaTeTbHOCTU,
UTO HAaMOET CBOE OTPaXKeHMe B MOABNEHMM «yYMHbIX»
roOpPOA0B, CHV>XEHWW PO MOCPEAHWKOB B KOHO-
MUKE, BO3PACTaHMM KOHKYPREHLMM Mexay UMdpo-
BbIMU M1aTOOPMaMM K KNacCUYeckMM GaHKMHIOM
M T.0. BO3HWKHET abCoNtOTHO HOBbLIN TUM MPOMBbILL-
NIeHHOro MPOM3BOACTBA, KOTOPbLIM OyaeT OCHOBbI-
BaTbCA Ha TaK Ha3blBaeMblX OOMbLUMX AaHHbBIX U
COOTBETCTBYIOLLEN aHaNUTMKe, MOMHOW aBTOMATU-
33K MPOM3BOACTBA, TEXHOMOIMAX AOMOHEHHOM
PEaANbHOCTU, MHTEPHETE BELLEW M MHOIOM QY IOM.

YyKe cemdyac eCTb MHOXEeCTBO ApKMX MpuMe-

o
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THE FOURTH INDUSTRIAL
REVOLUTION.

The world has been plagued by both
many years of structural problems, and by
completely new challenges.

The global economy is currently facing
irreversible transformation. This is because
the world is now at the cusp of another
industrial revolution, which will wipe out-
conventional technology boundaries, and
reform existing process and production
flows. A new industrial revolution will be
marked by a merger of technologies and
blurring boundaries between the digital,
manufacturing and biological fields.

Digitalization in various walks of life
will be increasingly gaining momentum,
which will be reflected through the emer-
gence of smart cities, a decreasing role
of intermediaries in the economy, and
growing competition between digital
platforms and classical banking, etc. We
will see a completely new type of industri-
al production, which will be based on so-
called big data and related analytics, com-
plete production automation, augmented
reality, Internet of Things and much more.

There are already many graphic
examples that demonstrate what the eco-

5 BbI30Bbl XX| BeKa: KaK MEHSET MUP YeTBEPTasa NMPOMbILLNEHHAA PEBOSIOLUA.
http:/forumspb.com/news

5 Challenges of the twenty-first Century: how the fourth industrial revolution changes the worl
http:/forumspb.com/news
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OB, KOTOPbIE MOKAa3bIBAIOT, KAKMMUK OyayT peanmy
SKOHOMUKM B 3MOXY HeTBEPTOM MPOMbILLIIEHHOM
peBoOMOUMN. Hanpumep, noasneHmne GuHaHCco-
BO-TEXHOIOMMYECKMX MaaThopM BpRoAe TEXHOMO-
rvn Blockchain, koTopble NonHOCTbO NepedopmMa-
TUPYIOT MUP.

3 pnoknaga BCeMMPHOro 3KOHOMWMYECKOTO
dopyMa (nanee — BOD), onybnmkoBaHHOro B »Xe-
HeBe, B 2019 roay B M1pe BrepBble B MATEPKY PU-
ckoB BomayT digital-yrpo3bl, 3To 0EMCTBUS, CBA3aH-
Hble C KnbepaTakaMu, Kpayken AaHHbIX (0eHEXHbIX
CPeacTB U NMYHbIX AaHHbIX) 1 fake news, a Takke
CPbIBbl KOMMbIOTEPHbIX ONnepaumns. ccnenoate-
N CYUTALOT, UTO MalMHHOE Oby4deHMe ¥ UCMOob-
30BaHME TEXHOMNOMMM NCKYCCTBEHHOIO MHTENIeK-
Ta ellé cunbHee ycyrybaT nMetoumeca pucKu.

OOHMMW M3 3HAUUMbBIX CEFOAHA ABNAOTCA
aKonoruyeckme puckn. Eweé 10 net Hasag o6 m3-
MEHEHUAX KMMaTa FOBOPWIIN, KaK O JIXKETEOPUN,
HO cekdac HW ofHa rnobanbHad KoHbepeHLUWa
He obxoauTca 6e3 NporpamMmbl MPOTVBOAENCTBIA
SKOMIOMMYECKMM  KaTacTpodaM  (IKCTpeMasibHble
norofiHble ABNEHUA, CTUXMIMHbIe BencTBua U ae-
rpagaumna oKpy>KatoLlem cpefibl, KOTopble B CBA3Ke
C MPOBanoM NonUTUKKM 60pPbOLI C MOCNeaCTBUAMY
M3MEHEHMS KMMaTa MOPOXKOAT PUCKKM MacCo-
BOW MUTPaLMKU M TyMaHWTapHble KaTacTpodbl).

KnumaTt — GaKTop, KOTOPbLIM BNMAET Ha Hac B
pa3HbIX chepax Km3Hu. 1o 2040 rooa, Oarke Mo
Hanbonee oNTUMUCTUYHbBIM MPOrHO3aM, MeHbLLEe
TPETW BCEWM MPOM3BOAMMOMN Ha MNIaHETe 3Heprm
OyneT «3e1EHOoM»”.

YETBEPTAYA MPOMDbILLJTEHHAS
PEBOJTIOLLMSA HE TOJTbKO OTKPbIBAET
MEPEO MUPOBOW 3KOHOMUMKOW
LWMPOYANLLMNE BO3IMOXHOCTU
POCTA, HO 1 OQHOBPEMEHHO CTABUT
ABCOJTKOTHO HOBbIE BbI3OBbI.

nomic realities will be like during the era
of the Fourth Industrial Revolution, such
as the emergence of financial and techno-
logical platforms like Blockchain, which will
completely reformat the world.

According to the report of the World
Economic Forum (hereinafter WEF) pub-
lished in Geneva, in 2019, for the first time
ever, five top risks will include digital
threats, i.e. actions related to cyber-attacks,
data theft (money and personal data) and
fake news, as well as disruptions in com-
puter operations®. Researchers believe that
machine learning and Al will aggravate the
risks even further.

One of the serious risks today isan en-
vironmental one. Ten years ago, climate
change was mentioned as false theory;
well, nowadays no single global conference
can go without a program to combat en-
vironmental disasters (extreme weather
conditions, natural disasters and environ-
mental degradation, which, together with
the faults in the climate change policy,
generate risks of mass migration and hu-
manitarian disasters).

Climate is a factor that impacts us in
different areas of life. Even according to the
most optimistic forecasts, less than a third
of all energy produced on the planet will be
green until 20407

FOURTH INDUSTRIAL
REVOLUTION NOT ONLY UNPLUGS
THE BROADEST GROWTH
OPPORTUNITIES FOR THE WORLD
ECONOMY, BUT ALSO POSES
RADICALLY NEW CHALLENGES.

Pa3BUTVE TEXHOMOTMA W HOBbIX MPOU3BOMA-
CTBEHHbIX CXEM JIOMaeT CYLLUECTBYHOLUIME SKOHO-
MUYeCKMe CTPYKTYPbI, KOMMaHWKM  BblHY>KOEHbI
noAcTParBaTbCca Mod V3MEHAWMECA 3ampochl
noTpebuTend, HO MNP 3TOM BO3HMKAaET Mapanokc,
KOrga DKOHOMUKa MOKeT pacTu, a bespaboTmiia
MPU 3TOM MOXKET YBENMMUYUTLCA 38 CHET HOBbIX UH-
TeNNeKTyanbHbIX CUCTEM, 3aMEHAIOLLMX TPYAOCMO-
cobHoe HaceneHue.

50% Bcex pabounx onepaumni, KoTopble Bbl-
MOMHAKOTCA Ha AaHHbIM MOMEHT, MOTYT ObITb aBTO-
MaTM3MPOBaHbI Y>Ke CYLLECTBYHOLLMMU TEXHONOM M-
amum. Tenepb Kaxkaoe pabodee MecTo byaeT MeHee
TpyOo3aTpaTHbIM. 3TO MPUBEOET K nocnemytoLle-
MY YBOMTbHEHUIO U TaK Ha3blBaeMOW TexHoNorm4ye-
cKol bespaboTuLie.

OOMNH 13 CaMbIX LIEHHbIX pecypcoB OyayLLero—
TO TaNaHT/IVBblEe TBOPYECKME oAU U YUEHble.

3a HUX ByoeT natm 6opbba, Beab Mo dakTy
00N4 Nogei Hayku M MHHOBATOPOB OCTaeTCH He-
M3MEHHOM Ha MMaHeTe B TeyeHue OecCATUNETUM
W COCTaBAAET oKoMNo 1% 3eMndaH®. OTa TeHaeHUMSA
MNPOCNeXMBaeTCa M B KPEeaTUBHOWM 3KOHOMUKe
(KMHOMHAOYCTPUA, LLoYy-6U3HEC, MCKYCCTBO).

MOJTOOEXb HE XXOET
3ABTPALUHEIO OH4.

CerogHAlIHMe Monoable Ntoay 6yayT »KWTb C
MOCNeACTBUAMM M3MEHEH W KITMMaTa 1 BCeX Opy-
rMx npobnem, C KOTOPbIMK CTallKMBaETCH MaHe-
Ta. MlccnegoBaHMa MoOYepKMBatOT, UTO 3TO MOXKET
OblTb 0ObACHEHWEM TOro, MoYeMy MosIoAeKb Tak
PeLUNTENBHO HAaCTPOEHA M3MEHUTb MUP K Nyylle-
My. M ceyac BO BCceM Mumpe HoBOe mMoKoneHue
oOen  MakCKMManbHO  MCMOMb3yeT npenocTas-
NEHHbIE UM BO3MOXXHOCTM O/19 CO30aHMa HOBbIX,
MHHOBAUMOHHbBIX W MacliTabupyeMbix pelle-
HMIM. COrNacHo exxerogHoMy OBLIMPHOMY MCCe-
noeaHuto Millennials® (Bce, KTo poaowmnca nocne
1980 ropga) cymTatoT CBOMM AOOMIFOM M3MEHUTb
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Developing technologies and new
production flows break existing economic
structures, with companies forced to adapt
to changing consumer needs, leading -
at the same time - to a paradox wherean
economy can grow, while unemployment
can increase due to new intelligent sys-
tems replacing labor force.

Half of all work operations that are cur-
rently carried out manually can be auto-
mated with existing technologies. Now
every job will be less labor intensive. This
will result in more people fired and a so-
called technological unemployment.

One of the most valuable resources of
the future is talented creative people and
researchers, who will be in scarce numbers,
because the share of researchers and inno-
vators has remained stable on the planet
for decades and is about 1% of the popu-
lation on Earth® The same thing is true
for creative industries (film industry, show
business, and art).

YOUTH ARE NOT WAITING
FOR TOMORROW.

Today's young people will be livinga-
mid the effects of climate change and all
the other problems that the planet is co-
ping with. Studies say that this could ex-
plain why young people are so determined
to change the world for the better. Today,
all over the world, the new generations
take advantage of the opportunities they
have on hand to come up with new, in-
novative and scalable solutions. Accord-
ing to the annual extensive study of Mil-
lennials® (anyone born after 1980), believe
it is their duty to change the world. Ho-
wever, they do it in ways different from

13
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MUP. TeM He MeHee, OHU AenatoT 3TO MO-Pa3HOMY,
yeM KX POAUTENN W MOKONEHMA 00 HUX. BONbLUIWH-
CTBO MOJIOAbIX S110AeM CYUTAIOT, YTO OHU MOTYT U3-
MeHWTb 0OLLEeCTBO, Bnarogaps ceoel paboTe. 3710
O3HaYaeT, YTo OHW TPEeBYIoT OT KOMMaHM 1 pabo-
TofaTenen B3dTb Ha cebs onpeneneHHylo oTBeT-
CTBEHHOCTb B 3TOM MfaHe.

MOBAJIbHbLIE LIEJTUN
MOKOJTEHNA MEHAIKOT MUP.

ECTb MHOro 3amMeuvaTeslibHbIX BOOXHOBNA-
IOLWMX MPUMMEPOB TOrMO, Kak MOMoOeXb MeHdaeT
MUP — TMBO B CBOEM MECTHOM OKpPYXXeHW K, NTM6o
Ha MeXayHapoaHoM ypoBHe. bonee rnobanb-
Hble M HaLUMOHaNnbHble MHULIMATUBLI Hampasne-
Hbl Ha TO, YTOOblI MogaepPyKaTb CTPeMNeHMe Mo-
noaoexun MaMeHUTb Mup. K npumepy, rmobanb-
Haa MHHOBaUMOHHaa nabopatopma UNLEASH™
cobpana 1000 Monoabix TanaHToB 13 129 cTpaH
ONg nNpoBefeHUa Hedenn MHTEHCUBHbIX CeMU-
HapoB B HaHuun. CeMmHapbl nNpeaHasHadeHbl
ana coTpyaHuyecTBa B pa3paboTke HOBbIX, MH-
HOBaALMOHHbBIX W MacluTabrpyeMbiX peLleHmnm
no rnobanbHbIM Lenam OOH, CpoK KOTOPbIX MC-
TekaeT B 2030 rogy. lNoka mMonogexXb nonydaer
BO3MOXHOCTU, OyayLlee BblrMaauT Ang nnaHeTol
HeMHoro ceetnee: mobanbHble Lenu nokone-
HUNG Y»KEe MEHAIOT MUP.

CKOpPOCTb U3MEeHeHUI B MUpe yBenymBa-
€TCH, a CIOXKHOCTb MPpOodeCcCUMoHabHbIX 3adad
BO3pacTaeT. [lpoucxoodauiasa TpaHchopmaumsa
PblHKa Tpyda W HOBblE BUAbI OeATeNbHOCTU Ae-
natoT obpas3oBaHWe aBaHrapOHbiM Hanpasne-
HyeM, onpenenstolmMM Byayllee cTpaHbl. 3anor
ycrexa B YMEHWUN FOTOBUTLCH K U3MEHEHUAM U
afanTUPOBATLCH K HUM.

what their parents and previous gene-
rations used to do. Most young people
believe that they can change the world
through their work. This means that they
require companies and employers to take
on some responsibility.

GLOBAL GOALS OF THE GENERA-
TION ARE CHANGING THE WORLD.

There are many great inspiring exam-
ples out there of how young people are
changing the world — either in their local
settings or internationally. More global and
national initiatives seek to support young
people in the iraspiration to change the
world. For example, global innovative lab
UNLEASH™ collected 1,000 young talents
from 129 countries in order to host a week-
long intensive workshop in Denmark. The
workshop sessions promote collaboration
in designing new, innovative and scalable
solutions across the SDGs set to expire in
2030. As long as young people are enjoying
opportunities, the future looks a little brigh-
ter for the planet: the global goals of the ge-
neration are already changing the world.

The speed of change across the world
is intensifying, with the complexity of pro-
fessional tasks increasing. The ongoing
transformation in the labor market and new
economic activities make education a cut-
ting-edge trend that shapes how the future
of the country will look like. The key to suc-
cess is to be able to prepare for and adapt
to change.

°MokoneHne MunneHnymel (Y, next) UMeeT LWMPOKME NHTePEeChl U B3rNaabl U MNOMHOE OTCYTCTBME LWabIOHHOMO Noaxoda K AeaTeNbHOCTU.
Accoumauma KAZENERGY. Bpolutopa «[uanor moKoneHun: aHeprma 1 BsamMmonemnctamer. 2018 r., ctp.13.

°The Millennials Generation (Y, next) has broad interests and views and a complete lack of a stereotyped approach to business.
KAZENERGY Association. Brochure “Dialogue of Generations: Energy and Interaction.” 2018, p. 13.

©UNLEASH - rno6anbHaa MHHoBaLMOHHaA nabopaTopus, KoTopasa exerogHo cobupaeT 1000 cneumanmctoB A9 COBMECTHOM paboThbl
Hapl pelleHnaMn Ana oocTmkeHus uenet OOH B 06nacTy yCTOMUYNMBOro pasBuUTmS.

OUNLEASH - global innovation laboratory, which annually brings together 1,000 specialists to collaborate on solutions to achieve the UN

Sustainable Development Goals.

NMOKA MOJTIOAEXb
NMOJTYHAET
BO3MOXHOCTMW,
BYOYWEE BblMMAanNT
A4 NAAHETDI
HEMHOIO CBETJIEE:
NMOBAJIbHbIE LUEJIA
NMOKOJIEHUA Y)XXE
MEHAIOT MUP.

AS LONG AS YOUNG
PEOPLE ARE ENJOYING
OPPORTUNITIES,

THE FUTURE LOOKS

A LITTLE BRIGHTER
FOR'THE PLANET: THE
GLOBALE.GOALS OF
THE.GENERATION ARE
ALREADY-CHANGING,THE
WORLD.
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OBLECTBO B KA3SAXCTAHE
OOPMUPYET 3AMPOC HA
KAYECTBEHHOE N COBPEMEHHOE
OBPA3OBAHUE. KASAXCTAHLbI CTA/TA
BOJIbLUE TPATUTb COBCTBEHHbIX
CPEAOCTB HA OBPA3OBAHMUE, YHACTb
N3 KOTOPbIX OTOAET NMPEAOMOYTEHUE
MNONYHEHUNIO OBEPASOBAHUA 3A
PYBEXXOM.

B 6yayuemM KOMMeTeHL MM U HaBbIKW (OCo-
6eHHO, MoOATBEPXKOEHHbIE cepTudMKaTaMmM) cTa-
HYT BakHee, yeM amnnnoMbl. OxxmaaeTcd NOAHbIM
OTKa3 OT AWMN/oOMa KakK OT KoHe4dyHoW uenu. Le-
Nbto CTaHeT cepTudmKaumMa KoMreTeHUn, a He
noaydyeHue CTaHOapTU3MPOBAHHOIO obydeHMd.
MpW 3TOM HAaCTaBHWYECTBO CTaHET OCHOBOW B3a-
nMogemncTema.

LindpoBoe MmogenmpoBaHume 0acT BO3MOXK-
HOCTb MOBbICUTb QYHKLWMOHANbHYIO [pPaMoT-
HOCTb MpuW obydeHUKM, a He Mnocne Bbixoda Ha
pabodvee MecTo. OXKMOAETCH CyLLEeCTBEHHOe Mo-
BbllUEHWME 3HAYMMOCTU OHNaMH-obpa3oBaHUg U
KoM4yecTBa CTapTarnoB B JaHHOM obnactu.

MpuoputeToM ONa paboTogaTena craHeT
Hanuuuve y KaHOowoaTa onpeneneHHoro Habopa
HaBbIKOB W YMeHUIN, HeobxoauMbIx ONa peanu-
3aUUM TexX UNM MHbIX 3a4a4 KOMMaHWK, a Hanu-
ume y Hero oduUManbHbIX AMMAIOMOB OTOMAOET
Ha BTOPOW MaH.

ICKYCCTBEHHbIM MHTEN1eKT elle He roToB
MO/THOCTbIO 3aMeHUTb YesloBeka, HO B TedyeHue
10 neT ero cneumnanmManpoBaHHble Bepcumn byayT
BHeOpPATbCA BO BCe chepbl WXU3HU: OT noBced-
HEeBHbIX JOMaLUHWX 3a60T OO0 yrpaBneHua 6ms-
Hec-npoueccamMm’,

Hampwumep, B CBA3Ke C KBAHTOBbIMU BblYKC-
NeHWAMUM 3TO CTaHeT MPOopPbiBOM B LMPPROBOM
MeguLMHe: B BUPTyanbHOM cpene byayT moae-
NMPOBaTbh BuUonormyeckme npouecchl 6es Knum-

%

CONSUMERS IN KAZAKHSTAN
NEED HIGH-QUALITY AND
MODERN EDUCATION. PEOPLE IN
KAZAKHSTAN ARE NOW SPENDING
MORE ON EDUCATION, WITH PART
OF THEM PREFERRING TO GET
EDUCATION ABROAD.

In the future, competencies and
skills (especially those testified by cer-
tificates) will become more important
than graduation diplomas. We will see a
complete rejection of a diploma as an ul-
timate goal. The goal will be to get your
own competencies certified, rather than
pursue a typical training, with mentoring
to become the basis of interaction.

Digital modeling will make it pos-
sible to boost functional literacy during
training, and not after getting a job. On-
line education and the number of star-
tups are expected to grow significantly in
this area.

Employers will prefer job applicants
to produce a certain set of skills and abi-
lities necessary for certain tasks of the
company, while official university diplo-
mas will not be that important.

Al is not yet ready to replace human
force completely, but in 10 years its spe-
cialized versions will be introduced in all
walks of life: from everyday household
chores to managing business processes'.

For example, together with quan-
tum computations, this will be a break-
through in digital medicine: biological
processes will be simulated in a virtual
environment without having to doa phys-
ical clinical research. It would be enough
to have a model of an organism, a drug

OO 00

HUYECKMX MCCNefoBaHUM B PU3NYECKOM MUPE.
[JocTaTouHO UMeTb MoAENb OPraHM3Ma, MoLeNb
neKapcTBa UNKM BMpyca. DTO MOMOXKET B OnvKam-
wem 6yayuiemM nedymTb renaTuTbl, PaHHWe cTa-
Onn paka, BUY n MmoaepHmM3MpOoBaTb YesioBeka.

Odpyron CTOPOHOWM Pa3BUTUA MCKYCCTBEH-
HOro MHTEeNnMeKTa cTaHeT HeobXoOMMOCTb Me-
PECMOTPAa CYLLECTBYIOUMX ITUHECKMX MOLENEWN,
KoTopble OblM pPaccyYMTaHbl TOMbKO Ha CTaH-
OAPTHbBIX, BUONOrMYEeCcKMX PasyMHbIX CYLLECTB —
noaen.

Mup CTanKMBaeTCa C pPacTylMM YUCIOM
CNOYKHbIX W B3aMMOCBA3aHHbIX Mpobiem — oT 3a-
MenneHua rmobanbHOro PocTa M MOCTOAHHOTO
SKOHOMWMYECKOrO HEePaBEHCTBa A0 M3MEHEHUS
KNMMaTa, reonoNMTUUYECKOW HaMPIXKEHHOCTU M
YCKOPEeHMA TEMMOB Ha MyTW K YeTBepTom Mpo-
MbILUEHHOW peBOMOLLMNN,

HUKOIOA HE Bbl/1O EOJIEE OCTPOW
HEOBXOOMMOCTN B COBMECTHOM
N MHOTOCTOPOHHEM MOAXOOE K
OBLWWNM TTTOBAJIbHbIM BbI3OBAM.
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or avirus. In the near future, this will help
treat hepatitis, early stages of cancer, HIV
and to upgrade people.

The other side of the Al trends will be
the need to rethink existing ethical mo-
dels designed only for typical biological,
intelligent creatures — people.

The world has to cope with a growing
number of complex and interconnected
issues — from slowing global growth and
constant economic inequality to climate
change, geopolitical tensions and faster
pace on a way the fourth industrial rev-
olution™,

THERE IS - NOWADAYS - AN
UNPRECEDENTLY URGENT NEED
FOR A JOINT AND MULTILATERAL
APPROACH TO ADDRESSING
COMMON GLOBAL CHALLENGES.
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YTO OXXUOAETCA OT MPOMDBILUIEHHON 4 .
PEBOJ1IOUUNU 4.0" - "

MNoakntoYeHne BCex KOMMOHEHTOB CTOXKHbIX CUCTEM Ha 6oMee BbICOKOM
YPOBHE;

CokpalleHue BpeMeHy Ha rnonyveHue npaBuibHOro OTBETa B Crlydae
BO3HMKHOBEHMA MpobneM, OLLMOOK, KoM3KMCa U KOHPMNKTA;

BbicTpoe 06cny»KMBaHMeE 1 MOUCK anlbTePHATUBHbIX PeLleHA;

MOUCK peLleHii B Pa3BUTUM 1 CAMOPa3BUTU;

PocT 1 yaelleBneHve NpomM3BoacTBa;

MoBblLIeHVe Ka4ecTBa, HaOeXKHOCTM M 6e30MacHOCTU MNPOoaYKTa;
3HaUYMTENbHOE MOBbILLIEHME KOHKYPEHTOCNOCOBHOCTM (Bnarogapsa «yMHbIM
dabpukamy):

Pa3paboTka HOBbIX MHTEMIEKTYaNbHbIX peLleHnii Ang GopMypoBaHmng
cyrnepcucTeM (oeLeHTPanmM3oBaHHbIX M CUHXPOHM3MPOBaHHbIX).

EXPECTED DELIVERABLES OF THE 4.0
INDUSTRIAL REVOLUTION®

Connecting all components of complex systems at a higher level:
Reducing the time to get the right answer in case of problems, mistakes,
crisis and conflict;

Quick maintenance and search for solution options;

Search for development and self-accomplishment solutions;

Production growth and cost-cutting;

Better quality, reliability and safety of a product;

Significant increase in competitiveness (thanks to smart factories);
Development of new intelligent solutions to build super systems
(decentralized and synchronized).
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XI MonopgexHbin dopyMm KAZENERGY

«MONOAEXDb
M Bbl3OBbI
BPEMEHM »

11th KAZENERGY Youth Forum:

THE YOUTH 77
vs MODERN
CHALLENGES

FORUM
KAZENERGY
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XI MOTOOEXXHbIA ®OPYM KAZENERGY «MOJTOOEXb

M Bbl3OBbl BPEMEHW» (OAJTIEE - ®OPYM) MPOLLEJ]

24 CEHTABPA 2019 TOOA B KOHITPECC-LLIEHTPE I HYP-CYJITAH,
B PAMKAX KAZAKHSTAN ENERGY WEEK 2019 - TTABHOTO
MEPOTMPUATUA HEDTEFA3OBOIO CEKTOPA CTPAHDI,
PEAJTM3ALNIO KOTOPOIO OCYLLUECTBJIAET ACCOUMALNA
KAZENERGQGY MNP MOOOEPXKE NMPABUTEJIbCTBA
PECNYBJTMKN KA3AXCTAH.

THE XI KAZENERGY YOUTH FORUM “THE YOUTH VS MODERN
CHALLENGES"” (HEREINAFTER REFERRED TO AS THE FORUM)
TOOK PLACE ON SEPTEMBER 24, 2019 AT THE NUR-SULTAN
CONGRESS CENTER, AS PART OF THE KAZAKHSTAN ENERGY
WEEK 2019 — A MAJOR EVENT OF THE COUNTRY'S OIL AND
GAS SECTOR HOSTED BY KAZENERGY ASSOCIATION WITH
THE SUPPORT OF GOVERNMENT OF THE REPUBLIC OF
KAZAKHSTAN.
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MUCCULA: chopMMpoBaTb Y ayanTopuu rmb-
KOCTb, OTKPbLITOCTb CO3HaHWA M FOTOBHOCTb K Mac-
LWTAabHbIM NepemMeHam.

LLEJ1b: co3pgaHuWe niowanoky ona obcykae-
HUA MONOOEXKbIO 3DDEKTUBHbBIX MyTEM MOMUCKA OT-
BETOB Ha BbI3OBbl BpeMeHUW, obMeHa OMnbIToM, fe-
NOBOro obLUleHWsa ¢ aKCrnepTaMu 1 creumanmcTa-
MW BbICOKOTO MPpoduaga B HEPTEra30BOM 1 IHEP-
reTmyeckon chepax, 06paszoBaHM, NOCTPOEH M
Kapbepbl W NTMOEPCTBA.

3A0AUMU:
- obcyKOeHve akTyanbHbix mpobnemM Mo-
NOAEXM, MOUCK OTBETOB Ha HUX;

cooencreme  GOPMUMPOBAHUID  OTBET-
CTBEHHbIX M CaMOCTOATENbHbIX MOIOAbIX
NMOEPOB;

NpUBIEYEHME MOMOOSKM K YYacTUo B
COUMaNbHO-3HaYMMbIX MO3HaBaTEbHbIX,
KYNBTYPHbIX, TBOPYECKMX M BONTOHTEPCKIMX
MpPOoeKTax.

C KaXKObIM rofloM MEHAETCA He TONMbKO Gop-
MaT Meponpuatna, HO 1 TeMaTndeckme Hamnpas-
neHua.

ExxeroHbIMK y4acTHMKaMm DopyMa aBNaeT-
CA MOMOOEXb C aKTUBHOM YXW3HEHHOM MO3ULM-
en, CTyOeHTbl Ka3axcTaHckux BY3oB, Monoablie u
aMOULMO3HbIE NKWAEPDI, 3@ KOTOpbIMK Gyayliee
Hallew CTpaHbl, MoModble CNeumanmcTbl Bedy-
LWMX KOMMaHu: TeHrmswespowmn, North Caspian
Operating Company N.V, Jlykownn, Karachaganak
Petroleum Operating B.V,, AO HK «KaszMyHamnla3»
N MHOrme gpyrue.

Tema @opyMa — «Mofiogexb 1 BbI3OBbI Bpe-
MeHMW» Oblfla onpeneneHa Mo MToram orpoca,
npoBeneHHoro cpegn 6onee 1200 cTyoeHTOB
KazaxcTaHa, oby4atouimxca B pamMrkax Obpasosa-
TenbHoW nporpaMmmbl KAZENERGY, roe 6bi1m Bbi-
ABMEHbI CNeayollMe BbI3OBbI A1 COBPEMEHHOWM

%

MISSION: to enable the audience
to become more flexible and open-min-
ded as well as to be ready for large-scale
changes.

PURPOSE: to set up a platform for
young people to discuss effective ways of
finding answers to the challenges of the
time, share experiences, communicate
with experts and high-profile specialists in
the oil and gas and energy sectors, educa-
tion, career building and leadership.

OBJECTIVES:
- to discuss popular challenges
faced by young people and to look
for answers to such challenges;
to assist young people in beco-
ming responsible and indepen-
dent leaders;
to involve young people in social-
ly significant educational, cultural,
creative and volunteer projects.

Not just a format of the event, but the-
matic areas change every year.

The annual audience at the Forum in-
cludes young people with active attitudes,
local university students, young and aspi-
ring leaders driving the future of our coun-
try, young specialists from leading compa-
nies such as Tengizchevroil, North Caspian
Operating Company N.V. ENI, Chevron, Lu-
koil, Karachaganak Petroleum Operating
BV, NC KazMunayGas JSC and many others.

The theme of the Forum — The Youth
vs Modern Challenges — was picked after a
survey covering more than 1,200 students
of Kazakhstan studying under KAZENERGY
Educational Program, which identified the
following challenges for today’s youth: Qua-
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Monopexu: «KauecTteeHHoe obpasoBaHMe», «J1n-
OEPCTBO U NpodeccroHanm3amy», «Kapbepa 1 Tpy-
[OYCTPOWCTBO».

B auckyccum ¢ MOAoOexblo, npollefllen B
paMKax NJieHapHoM ceccum «MonopgeXb U BbI3O-
Bbl BPEMEHW», MPUHAIM ydacTue npeacraButenm
roCy1apCTBEHHbIX OPraHoB, BbICLLIMX y4ebHbIX 3aBe-
OEeHUK, KpyNHbIX paboTtoaaTtenei, 3KCrnepTbl M Moslo-
able naeps.!.

B dopmaTe «face to face» generatam @opyma
[OBENOCh 3ac/lyllaTb 3KCMEPTHbIE BbICKa3blBaHMA
M MOMYYUTb OT HUX OTBETbl Ha K/ItOYeBble BOMPOCHI:
«4TO Takoe KauecTBeHHoe obpa3oBaHWe B MUpe
LMPPOoBM3aLMK?» «KaKMe HaBblkM B BEK LIMDPOBbLIX
TEXHOMNOIMM ABNAIOTCA Hanbonee BaykHbIMM ANA PO-
CTa U PasBUTUA TUUHOCTU?» «Kak MoMoYb He rnoTe-
PATb ceba B MUPE HOBBIX TEXHOMOTMIN?»,

TpaOWUMOHHbBIM CTa/lo NMpoBedeHWne Ha Mo-
Wwanke Gopyma nonydurHana v puHana MHTENeK-
TyanbHOro KOMaHOHOro KoHkypca Student Energy
Challenge, peanuvsyemoro npuv GMHaHCOBOW Moa-
Oeprkre KoMnaHum «Shell Kazakhstan BV.».

MomMuMo 3Toro, nporpammon @opyma Obina
NpenycMoTpeHa CreuvanbHasg ceccus, MnocBs-
weHHas 110-neTuio oAHOro M3 OoCHOBOMOJSIOXHMU-
KOB HedTsaHOM npoMmbiwieHHocTn B Kasaxcra-
He Cadm YTeb6aeBa u 120-1€TUIO Ka3axCTAaHCKOMN
HedTH, B paMKax KOTOPOM B MHTEPAKTUBHOM POp-
MaTe MpoLUia BUKTOPUHA.

B loo ™Monooexw opraHmsatopbl Popyma
MHUUMMPOBaNM MNPOBeOEHME LEePEeMOHUU Ha-
rpaxaeHus MosoabiX crneunanucTtos Hedre-
rasoBoOM UM 3HepreTUYEecKom orTpacnen. Bnep-
Bble Ha MonoaexkHoM GopyMe nydllre MONoaple
COTRYOHWKM  KOMMaHWM — 4neHoB Accoumaumm
KAZENERGY 6bi11 OTMeUeHbl MoYeTHbIMK MpaMoTa-
MM 1 BnarodapcTBEHHbIMM MCbMaMu AccoLmaLim
KAZENERGY.

B stoM rogy nporpammy DopymMa oTniMyaet
HacblleHHaa nporpamMma. MoOMUMO  MNaHENbHbIX
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lity Education, Leadership and Professiona-
lism, Career and Employment.

Public authorities, universities, ma-
jor employers, experts and young leaders
joined the discussion with young people at
the plenary session “The Youth vs Modern
Challenges”.

In a face to face format, Forum dele-
gates took a chance to hear expert state-
ments and get answers to their key ques-
tions such as “What is a quality education in
the digital world?”, “What skills in the digital
age are most important for personal growth
and development?”, “What to do in order
not to lose yourself in the world of new tech-
nologies?”

It has turned into a tradition to run
the semi-finals and finals of the intellectu-
al team contest known as Student Energy
Challenge at the Forum’s venue, financially
supported by Shell Kazakhstan B.V.

In addition, the Forum offered a special
session dedicated to the 110th anniversary
of Safi Utebaev, one of the founders of the
oil industry in Kazakhstan, and the 120th
anniversary of Kazakhstan’s oil, which in-
vited participants to take a quiz in an inte-
ractive format.

In celebration of the Year of Youth,
the Forum organizers initiated an awards
ceremony for young specialists in the oil
and gas and energy sectors. This was for
the first time that the best young employ-
ees of KAZENERGY's member companies
were awarded at the Forum with diplomas
and acknowledgment letters of KAZENER-
GY Association.

Thisyear's program is distinguished for
its saturated content. In addition to panel
sessions, the Forum featured the presenta-
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ceccu, B pamMkax PopyMa CocToanacb MpeseH-
TauMa  Npe3vaeHToM  MOMIOOEXKHOro  KOMUTETa
KAZENERGY AceM MyKa)kaHOBOM RpOrpaMmbl
HacTaBHu4yecTBa MentorMe.

2TO NepBad NporpaMMa HacTaBHMYECTBa 414
Ka3aXCTaHCKOWM MOMOOEXKM SHEPIETUYECKOTO KOM-
MNeKca (HedTerasoBas, 3/IeKTPOIHepPreTM4YecKas,
VIO/IbHAS U YPAHOBAS MPOMBILLIIEHHOCTH, O TAKXKE
OTPAC/Ib BO30OHOBIFEMOW 2HEPIETMKIM), KOTOpas
OyneT OOCTyrnHa ydYacTHWKaM OaHHOW Mnporpam-
Mbl 6e3 OTpbIBa OT paboyero MecTa, MPoW3BOACTEA,
odd-kamnyc. MNporpaMmma AMCTaHUMOHHOIo popMa-
Ta. M3y4nB MeXOYHaPOOHYO BOCBMUNETHIOW MpaK-
TUKY, MonogexkHblv komuteT KAZENERGY Bbipabo-
Tan KOHUEeNUMo Ona adanTaumi K Ka3axCTaHCKOoM
MOMOAEXM.

[NporpamMma HacTaBHUWYecTBa MentorMe cTap-
TOBana ¢ ceHTabpa 2019 roga U MpoaauTca 4o ae-
kabpsa 2020 roga. MNoapobHasa MHbopMaLMa O MNpo-
rpaMmme MonogexkHoro kommteta KAZENERGY pas-
MellleHa Ha canTe

HoBuHkom  dopymMa  CTano  npoBefeHme
Education tour no Atnacy HOBbIX Mpodeccunin Ka-
3axCTaHa, NpeacraBneHHoMy CaacatoM HypbekoMm,
pPyKoBOAMTENEM MPOeKTa Mo pa3paboTke AaHHOro
aTnaca.

YYaCTHUKM CecCuM O3HaAKOMUMMCh C LEMBIO
pPa3paboTkK ATnaca, BO3MOYKHOCTAMIK BbiGopa Mpo-
deccrm 1 NoCTpoeHMA CBOeW Kapbepbl B ByayLIEM,
a TakKe Moy4YnIn OTBEThI Ha MHTEepPeCyoLMeE UX BO-
MPOCHI.

MUP CTPEMUTENBHO MEHAETCH, OAHWN Npodec-
CUM MNCHE33I0T, Opyrve MoaBAFIOTCA. YXKe Herb3a
Hay4MTbCA OOHOMY Oefy TaK, YTobbl He mepeydm-
BaTbCA W He MNpuUobpeTaTb HOBble KOMMETEHLMM.
Ho ecTb HaBbIkK, KOTOpble Bceraa OyayT BocTpebo-
BaHbl B LMPPOBOM MMpe. M KaKkMe 3TO HaBblKK, KaK
WX PACKPbITb 06 3TOM pacckasanu bUsHec-TpeHepsb
Axkapgemumn BusHeca EY B cBoet MacTepCKOM.
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tion of the MentorMe mentoring program
delivered by Assem Mukazhanova, presi-
dent of KAZENERGY Youth Committee.

This is the first mentoring program
for local youth in the energy sector (oil
and gas, electricity, coal and uranium
industries, as well as a renewable ener-
gy industry), which can be an on-the-job
and off-campus option for its participants.
Distance program. After studying interna-
tional eight-year practice, KAZENERGY’s
Youth Committee designed a concept to
be adapted to local youth.

MentorMe mentoring program star-
ted in September 2019 and will be availa-
ble through December 2020. For more in-
formation on KAZENERGY Youth Commit-
tee's program, please go to

As a novelty to the Forum, the Edu-
cation Tour on the New Professions Atlas
(NPA) of Kazakhstan was delivered by Saya-
sat Nurbek, who leads the NPA project.

The session participants were told
about what purpose of the NPA in design
was, what job and career opportunities
would be out there in the future, and also
received answers to their questions.

The world is changing so quickly,
with some professions disappearing, and
others coming in their place. It is no longer
an option to master one thing without
having to re-learn or acquire new com-
petencies. But there are skills out there
that will always be in demand in the digi-
tal world. What these skills are, and how
to bring them to light — business coaches
from EY Academy of Business shared their
recipes at the workshop.

OO 00

BPEMA TPEBYET HOBOIO NMOAOXOOA

K NMPOLUECCY OBYHYEHUA U
OBPA3OBAHWA. TIOHNMAHWUE

STOIO BbISOBA NMPMBOANT MUP K
HEKOTOPbBIM MTOBAJIbHbIM BOIMNMPOCAM,
TAKMM KAK HEOBXOOMMOCTb
MOCTOAHHOIO COBEPLUEHCTBOBAHUSA
CBOUX HABbIKOB, PA3SHbIE ®OPMATDI
TPYOOYCTPOWCTBA, HEMY U KAKUM
OBPA3OM Mbl OOJTXXHbl OBYHYATbCH
CAMU N OBYYATb MOJTOOEXbB?

PazBuTne MHOOPMALIMOHHbBIX TEXHOMOMMMN
npuseneT K BbICBOOOXKAESHMIO MHOMMX paboyvmx
MEeCT. 2TO CO3[aeT HOBbIE BbI3OBbI K BbICTpanBa-
HUIO CUCTEMbBI MEPEnOAroTOBKM CrelnanncToB.
Llkona nporpaMmmMmupoBaHusa ALEM, gunpexto-
POM KOTOPOTO aBndetca Harap [lasneTtoB 4BM4-
eTcd OAHUM 13 anbTeEPHATUBHbIX pelleH N pas-
BUTUA IT-06pa3oBaHMa ONF BCEX >Kenatollmnx B
KasaxcTaHe.

MOMUMO CTaHOAPTHbLIX TEXHUYECKUX Ha-
BblKOB CTYOEHTbl MOryT Pa3BUTb KPUTUYECKOe
MblLLEHWE, OTBETCTBEHHOCTb, YMEHWE MPUHMN-
MaTb pelleHMsa. TeM, Yy KOro He 6bI/10 BO3MOYKHO-
CTW MPOABUTb CBOW CMOCOBHOCTM B LWIKOME UK
B yHuBepcuTteTe lkona ALEM npepnaraet a1t
BO3MOXXHOCTMU.

LindpoBm3auma 3aTparmBaeT Bce cdepbl
3KOHOMUKW. HedTaHaa oTpacnb Takke Hy)aa-
eTcd B Kafpax, 3HaHUg KOTOPbIX Ha CTbIKe HOBbIX
TexHonormm, 6usHec-3pPEeKTUBHOCTU U MPOU3-
BOACTBEHHbLIX MPOLLECCOB. Ba)KHbIM daBnaeTca
BOMPOC MPaMOTHOro yrpaBfieHUa U BbICTpau-
BaHWA MPOoLEeccoB, BOCMUTaHWUA HOBOIMO MOKO-
NEHWA «MHHOBALIMOHHbBIX» MEHeyKepOoB, Bnage-
IOLLMX COBPEMEHHBIMU UHCTPYMEHTaMU U CMo-
cobHbIX paboTaTb B LMDPOBOM MPOCTPAHCTBE.
LindpoBm3aL Mg noBbilaeT CNpoc Ha TBopYe-
CKMe Kaapbl.
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TIME REQUIRES A NEW APPROACH
TO THE WAY YOU LEARN

AND PERCEIVE EDUCATION.
UNDERSTANDING THIS CHALLENGE
TAKES THE WORLD TOWARDS
SOME GLOBAL ISSUES, SUCH AS A
NEED TO IMPROVE YOUR SKILLS ON
A CONTINUOUS BASIS, DIFFERENT
EMPLOYMENT FORMATS, WHAT
AND HOW WE SHOULD LEARN AND
EDUCATE YOUNG PEOPLE?

Leaps in IT advances will leave
many workplaces out of labor mar-
ket. This poses new challenges such as
having to build a retraining system for
specialists. ALEM IT School, headed by
Dagar Davletoy, is one of the alterna-
tives in taking further IT education for
everyone in Kazakhstan.

In addition to typical technical
skills, students may improve their criti-
cal thinking, responsibility, and deci-
sion-making abilities. Those who didn't
have a chance to demonstrate their
abilities at school or at university are
welcome to take advantage of these
opportunities at ALEM.

Digitalization addresses all areas
of the economy. The oil industry is also
in need of personnel who mastered
a cutting-edge combination of new
technologies, business efficiency and
production processes. Key issue is to
have competent management and to
build processes, raise a new generation
of innovation-driven managers in com-
mand of modern tools and able to work
in a digital dimension. Digitalization in-
creases demand for creative staff.
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B pamkax @opyma 6bi1 obbaBneH crapT
HOBOIMo KOHKypca Accoumaumm KAZENERGY -
«StudentDigitalFest», peanusyemMoro rnpwy CroH-
copckow nogaepyke Karachaganak Petroleum
Operating B.V. (KPO).

Ha ®opyme Cypu Papykaronan, ynpabnsgo-
Wmm TpyooBbiMK pecypcaMn KPO pacckasan o
LLenax v 3agadax KOHKypca.

KOHKypC MpoBOOAMTCA B LENFx peanmsaumm
33[@4M MO COOENCTBUIO KOMMaHUAM HedTeraso-
BOWM W SHepreTMyecKow oTpac/ien B pa3BUTUKM U
COBEPLUEHCTBOBAHMMN YelloBeYeCKoro Kanumrana,
KBaNMMPUUMPOBaHHbBIX KaapoB B OTPACAM, MyTeM
NoadePKM MONOAEX M MO pa3paboTke TEXHOMO-
rMYyecKnx pelleHmni B chepe LMPpoBmM3aL M.

B sToM rony B KazaxcrtaHe cTapToBasia Nno3Tm-
Yyeckaa actadeTa, npuypoyeHHasa K 175-netuio
Benukoro A6aa KyHaH6aeBa.

OT WMMeHW y4acTHMKOB MonoaexkHoro ¢o-
pyma KAZENERGY actadeta mepepaHa Cobe-
TY MOMOMObIX CMELUNaATUCTOB FpYyMMfbl KOMMaHWIM
AO HK «KazMyHamla3».

MpoBeneHre Xl MonogexxHoro dopymMa
KAZENERGY 6biflo nogaepyXKaHo rocydapcTBeH-
HbIMW OpraHaMy K1 PYKOBOOAUTENAMU KPYMHbBIX
KOMMaHUI.

MNpwBeTCTBUA B agpec ydactHukoB Dopy-
Ma Mpo3Bydann oT MUHUCTPa SHepreTukn Pe-
cnybnukn KasaxctaH K.BbosymbaeBa, MuUHUCTPa
MHPOPMaLUMKM 1 OBLLIECTBEHHOrO pPa3BuTUa Pe-
cnyonukn Kazaxctad [O. AbaeBa, BULE-MUHU-
CTpa TpyOa W COUManbHOWM 3allUTbl HaceneHusa
Pecnybnukn KasaxcTtaH A.CapbacoBa, 3aMecTu-
Tenewn Mpencenatena Accoumaummn KAZENERGY
Y.KapabanvnHa w [O.CapceHoBa, leHepanbHOro
anpekTopa TOO «JTYKOW/1 KasaxcTaH ANCTpum»
O.[bakoHOBa, pekTopa KazaxcTaHcko-bpuTaH-
CKOro TexHM4YecKoro yHuBepcuTeTa K.MbpalleBsa.
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Association — StudentDigitalFest — to
be sponsored by Karachaganak Petroleum
Operating B.V. (KPO).

Suri Rajagopal, KPO's human resour-
ces manager, spoke about the goals and
objectives of the contest.

The contest's purpose is to address
the task of assisting oil and gas and ener-
gy sectors in advancing and improving hu-
man capital and qualified personnel in the
industry by helping young people design-
digital solutions.

This year saw the kickoff of a poetic
race in Kazakhstan, dedicated to the 175th
anniversary of Abay Kunanbayev, a great
poet.

Participants of KAZENERGY Youth Fo-
rum passed the poetry baton to the Coun-
cil of Young Specialists of KazMunayGas
Croup of Companies.

The 1th KAZENERGY Youth Forum
was supported by governmental agencies
and seniors of large comypanies.

Forum  participants were  wel-
comed by speeches of Minister of Energy
K. Bozumbayev, Minister of Informa-
tion and Social Development D. Abayey,
Vice Minister of Labor and Social Protec-
tion A. Sarbasov, Deputy Chairmen of
KAZENERGY Association U. Karabalin and
D. Sarsenov, General Director of LUKOIL
Kazakhstan Upstream LLP O. Dyakonov,
President of Kazakh-British Technical Uni-
versity K. Ibrashev.
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OT MMeHn MuHUcTepcTBa dHEPreTukn Pe-
cny6nuky KasaxcTaH MPWBETCTBYIO BCEX y4acT-
HUKOB MonogexHoro ¢opymMa KAZENERGY
«Monofexb U Bbl30Bbl BPEMEHW». ITOT rof O3-
HaMeHOBaH B Hallen cTpaHe [o4OM MOMOLEXM.
Monopoe nokoneHme, CnocobHoe reHep1pPoBaTh
HOBble MOEeW, CO30aBaTb MPOPbIBHbIE MHHOBALU-
OHHble MPOEKTbl, Bbl/I0 U OCTAaeTCH rMaBHbIM pe-
CYypPCOM OUMHAMUYHOIO PasBUTUA SKOHOMUKU U,
Kak oTMeTun Enbachkl, aBngeTca knoyeBbiM dak-
TOPOM KOHKYPEHTOCMOCOOHOCTU Hallel CTpaHbl.
CerogHs Bbl, Kak caMasd aKTUBHad, ApKas N aHep-
r’M4yHasa ayguTopus, CO CBOMM MUPOBO33pPEHMEM
N CTPpeMNEHUEM MOXKETe caenatb MUP ny4yLue.
OT MHULMATMBbI KaXXOoro M3 Bac, Ballen OTBeT-
CTBEHHOW aKTUBHOM MO3ULMK, Fy6oKoM Mnops-

NMPUBETCTBUH YHACTHUKAM

XI MOJTOAEXXHOIO ®OPYMA

WELCOME WORDS
TO THE PARTICIPANTS
OF THE 11™ YOUTH FORUM

KAHAT BO3YMBAEB

MUHUCTP SHepreTuku
Pecny6nuku KasaxctaH

KANAT BOZUMBAYEV

Minister of Energy
of the Republic of Kazakhstan

On behalf of the Ministry of Energy of
the Republic of Kazakhstan, let me wel-
come all participants of the KAZENER-
GY Youth Forum: The Youth vs Modern
Challenges. This year is heralded in our
country as the Year of Youth. The young
generation, able to generate new ideas
and to come up with breakthrough inno-
vative projects, continues to be a primary
resource of dynamic development of the
economy and, as our First President no-
ted, is a key driver in the competitiveness
of our country.

Today, you — the most active, bright
and strenuous audience - can make this
world a better place with your views and

OOYHOCTM BO MHOIOM 3aBUCAT OaNbHENLLNIA MPO-
rpecc u MoaoepHM3aLmMa obliecTBa. MonogexHas
MoBeCTKa Bcerda afpecoBaHa B Oyaylllee, HO C
HenpeMeHHbIM CO30aHMEM YCNOBMM B HACTOSA-
LLleM B Ka4yeCTBEHHOM 06pa3oBaHMK, POCTE MPO-
deccrMoHanbHOro M Hay4YHOro noTeHLuWana, pas-
BUTMN BCECTOPOHHErO TBOPYECTBA.

Mbl BMeCTe y4yacTByeM B [fOefie, Hernocpen-
CTBEHHO BMMAIOLLIEM Ha HacTosllee W Byaylliee
KazaxcTaHa.

MONOObIE TBOPYECKUE
noau - 3To TE, KTO
JOCTOMNHO OTBEYAET
BbI3OBAM BPEMEHU U
3ABTPA BYAYT 3ABOTUTbCH
O NMPOLBETAHUU HALLEN
CTPAHDI.

YBepeH, 4To GOpyM OTKPOET ANS €ro y4yacT-
HWUKOB LUMPOKME FOPU3OHTbI M 4aCT BO3MOXHOCTb
BbIABUTb TaNlaHT/IMBbIX MOMOAbIX OOEN U3 pa3-
HbIX PErTMOHOB HaLLEeM CTPaHbl, @ TaKXXe MO3BOSIUT
HaMTU K BblpaboTaTb 3DdEKTUBHbIE peLleHUd
npo6aeM, BOMHYIOLLMX COBPEMEHHYO MOMOOEXKD.

YXenato BceM y4yacTHMKaM dopyMa MnionoT-
BOPHOWM paboTbl, MHTEPECHbIX M MO3HABATEbHbIX
0BCy)KOEHUM N HOBbIX TBOPYECKMX OOCTMUXKEHMNA!

aspirations. Future progress and moder-
nization of society largely depend on each
of you — on how responsible, active and
decent you are. The youth agenda is al-
ways aimed into the future, but it has to
come with enabling quality education,
growth of professional and research po-
tential, and comprehensive creativity in
the present.

Together we are committed to an
engagement that directly affects the pre-
sent and future of Kazakhstan.

YOUNG CREATIVE
PEOPLE ARE THOSE
WHO ARE CAPABLE

OF HANDLING THE
CHALLENGES OF

THE TIME AND WILL
TAKE CARE OF THE
PROSPERITY OF OUR
COUNTRY TOMORROW.

| am confident that the Forum will
reveal broad horizons for its participants
and will provide an opportunity to identify
talented young people from different re-
gions of our country, as well as to find and
design effective solutions to problems
that youth are concerned with today.

| wish all forum participants fruitful
work, interesting and insightful discus-
sions, and new creative achievements!
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YBAXXAEMDIE YHYACTHUKMU XI

MOJIOOEXXHOIo ®OPYMA «MOJIOOAEXDb

N Bbl3OBbl BPEMEHW»!

OT UMEHU MUHKUCTEPCTBa MHPOPMaLLKMK U 06-
LLIeCTBEHHOro pa3BUTUS Pecrnybnunkm KasaxctaH
M OT cebs NMNUYHO MPUBETCTBYIO KOMMEr, rocter u
yyactHMkoB KAZAKHSTAN ENERGY WEEK 2019.
HbiHeLHAA Moroaexkb KasaxcTaHa — 3TO MoKorse-
HWe, KOTOPOe POAUIOCH U BbIPOCO B Mepuom, ce-
Pbe3HbIX MOMUTUYECKIX, COLMAaNbHbIX M SKOHOMM-
yecKkmMx TpaHchopMauMi. 3To Monoable oAU Co
CBOMM B3IMMFO0M Ha MUpP, CO CBOEMN MO3ULIMEN U
CO CBOMMMU LieHHOCTAMW. M Bnarogapsa 3ToMy Mo-
NofexXb CcTaa OoHUM U3 IMaBHbIX OpalBepoB 3TUX
rnpeobpasoBaHMI.

CeroaHa Ong MOMOAEM CO30atoTCa BCe YCI10-
BUS ON1S MOMYYEeHUA KaYyeCTBEHHbIX 3HaHWK, Beae-
HWSA 300POBOro 06Pa3a KU3HU, TPYOOYCTPOMNCTBA U
npodeccrmoHanbHOro pocTa.

OAYPEH ABAEB

MuHUCTp UHdOpMaLIUU U
o6l ecTBeHHOro pa3BmuTUsa
Pecny6nuku KaszaxctaH

DAUREN ABAYEV

Minister of Information
and Social Development

YOUNG PARTICIPANTS OF THE XI
YOUTH FORUM: THE YOUTH VS
MODERN CHALLENGES!

On behalf of the Ministry of Information
and Social Development of the Republic of
Kazakhstan and on my own behalf, let me
welcome the colleagues, guests and par-
ticipants of KAZAKHSTAN ENERGY WEEK
2019. Today's youth of Kazakhstan is a gene-
ration that was born and grew up amidst se-
rious political, social and economic transfor-
mations. These are young people that have
their own view of the world, and practice
their own attitudes and values. Young ge-
nerations have become one of the main drivers
behind these transformations.

Today, for youth are provided with all con-
ditions that enable them to enjoy high-qua-lity
knowledge, maintain a healthy lifestyle, pursue
employment and professional growth.

MonogexHbin dopyM KAZENERGY npoxoamT
B paMKaX KasaxCTaHCKoro fofa MOMo4exXu, KOTo-
pbi 6bin obbaBneH [epBbiM lMNpe3ngeHToM Pe-
cnybnukn KasaxctaH. B aToM rogy 3anylueHbl U
peanm3yrTCs MHOXECTBO MPOEKTOB, HarnpaBieH-
HbIX Ha BCECTOPOHHEE Pa3BUTUME, PacKpPbITUE MOo-
TEHLMaNa KasaxctaHcKom Monopexxu. OnpeneneH
LUMPOKUIN CMEKTP HanpaBAeHWM, STOT rog MOXXHO
cYMTaTb KyNbMWHALMEN peanm3aumm MOSoLeX-
HOWM MONUTUMKKM B KasaxcTaHe. B TekylleM rogy
becrnpeLeneHTHbIMU MepaMM FoCydapCTBEHHOMN
MOOOEPKKOM MOXXET BOCMOMb30BaTbCA  KaXXAblN.
9000 apeHAHbIX KBapTUP B Tpex MeraronmMcax
Hallew cTpaHbl 6yayT mpegocTaBneHbl paboTato-
Len Mononexu. Peanmsyetca MpoekT «wKac Ma-
MaH», KOTOPbIX NpeaycMaTpuBaeT MOAEPHMU3ALLUIO
20 BY30B 1 180 konnegyken. 1o aeT BO3MOXXHOCTb
FOTOBUTb BbICOKOKBaNMOULMPOBaHHbIX CcreLma-
JINCTOB, B TOM YMcie B 061aCTU SHEPreTUKN U He-
dTenepepabaTbiBatoLlLen oTpacin. No nporpamMme
«[JopoykHaa KapTa 6musHeca — 2020» g9 Mosodbix
npeanpuHUMaTenem exxerogHo 6yneT Bbl4aBaTbCA
200 rpaHTOB B pasMepe 3 MUITTTMOHOB TEHTe. TakKe
peanmsyeTca NPOoeKT «Kac KaCinKep», B paMKax Ko-
Toporo exxerogHo 6onee 10 ThicAY MOMOAbIX FPaXK-
OaH CMOTryT peasin30oBblBaTb CBOW BU3HEC-MPOEKTHI
3a cyeT 6e3BO3BPATHbIX FOCYNaPCTBEHHbIX FPaHTOB
B pa3Mepe 505 Tbicad TeHre.

MonogexxHbim dopyM KAZENERGY ctan Tpa-
OVNLMOHHOM Mnolaakon Ong obCy»KAeHUa aKTy-
anbHbIX NPO6IeM MOSOAEXMN, PE3Y/IETaTOB HOBEW-
LLIMX HaYYHbIX MCCMeAOBaHMM U MPaKTUYECKMX OO-
CTUXKEHUW B 0O61ACTUN S/1EKTPOIHEPIETUKM, PA3BU-
TUA N YKPenneHusa cBa3en Mexxay BY3amMum 1 aHep-
rokoMnaHmamm. C KaxkabiM rogom yBenmymBaeTcsa
UMCIO YYACTHMKOB MEPOMPUATUA, MOBbILLAETCA
YPOBEHb MpeacTaBNeHHbIX PaboT, pacTeT MHTEpPEC
K BOMPOCaM 3HEPreTuKM CO CTOPOHbI MONOOEXMN U
HageeMca 3Ta TEHOEHUMNS NPOOOHKNTCS.

Yenato BceM NnogoTBopHoOM paboThbi!

o o
o o o . °

KAZENERGY Youth Forum comes as
part of the Year of Youth, which has been
announced by the First President of the
Republic of Kazakhstan. This year, we can
see many projects launched and being deli-
vered, all of them aimed to develop and un-
lock the potential of local youth. We have
defined a wide range of areas, and this year
can be considered the culmination of the
delivery of youth policy in Kazakhstan. This
year everyone in our country can take ad-
vantage of unprecedented governmental
support measures.

Young people from working class will
be provided with 9,000 rental units to be
made available in three major cities of our
country. The Young Specialist Project is un-
derway, which aims to upgrade 20 universi-
ties and 180 colleges. This makes it possible
to train highly qualified specialists, which
includes energy and the oil refining indus-
try specialists. The Business Road Map -
2020 program aims to provide young en-
trepreneurs annually with 200 grants, each
worth 3 million tenge. The Young Entre-
preneur Project is also underway, enabling
more than 10 thousand young people to
start their business each year — these are
free state grants each worth 505 thousand
tenge.

KAZENERGY Youth Forum has become
a traditional platform for discussing popular
youth issues, the results of the latest scien-
tific research and practical achievements
in electric power, development and streng-
thening of ties between universities and
energy companies. Every year there are
more participants, with quality of work we
see at the Forum going up, and with youth
sho-wing more interest in energy issues,
and we hope this trend will continue. | wish
you all fruitful work!
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YBAXAEMDbIE YYACTHUKUA

Xl MOJTOOEXXHOIO ®OPYMA

«MOJTIOOEXXb U Bbl30Bbl BPEMEHW»!

MPUATHO OTMETUTb, YTO exerogHo As4a yda-
cTua B MonogexxHoMm dopyme cobupatoTcs CTy-
OEHTbl U MOMoOEXb M3 PasHbIX YroIKOB Hallew
CTpaHbl. Ha cerogHAWHMN AeHb MonogeXKHbin
dopyM cTan MpuM3HAHHOM OUCKYCCUMOHHOM Mo-
LA KON, OTKPbLITOM A9 0OCY»KAEHUSA aKTyanbHbIX
npobnemM Morogdexu, obMeHa noeaMm M Hako-
MI€HHbIM OMbITOM CTapLUero nokoneHms. «<Mono-
OEXXb N BbI3OBbl BPeMeHW», KaK OCHOBHaga TeMa
dopyMa, 6bina BbibpaHa Hecny4YanHo. B »KM3Hb
BCTYyMatoT HOBble 06pa3oBaTefbHble TEXHONOIMM,
He ToNbKo MpodeccunoHanbHble (hard) 3HaHMA K
YMeHUA, HO M MArKMEe HaBblKK, TaK Ha3blBaeMble
softskKills, cTaHoBATCA onpenenaoLmMMM Npu TRy-
OOYCTPOMNCTBE M MOCTPOEHUMN Kapbepbl.

MporpamMma MonogexHoro dopyma 3aTpa-
rMBaeT BOMPOCbl KayYeCTBEHHOro obpaszoBaHMg,

Y3AKBAWN KAPABAJTUH

3amecTtuTenb Npepcenartens
Accouuauum «<KAZENERGY»

UZAKBAY KARABALIN

Deputy Chairman,
KAZENERGY Association

DEAR PARTICIPANTS OF THE

XI YOUTH FORUM: THE YOUTH VS

MODERN CHALLENGES!

| am happy to say that every year we
have students and youth from different
parts of our country gathering to partici-
pate in the Youth Forum. Currently, the
Youth Forum has become a recognized
platform open to discuss popular youth
issues, share ideas and experiences of the
older generation. “The Youth vs Modern
Challenges”, as the forum’s main topic, was
not chosen by mere chance. We see new
educational technologies coming into life
— not only professional (hard) knowledge
and skills, but also soft skills are key factors
in employment and career building.

Youth Forum addresses issues of
quality education, leadership and profes-
sionalism, career and employment. Today,

nmgepcrtea M MNpodeccMoHann3mMa, Kapbepbl U
TpyooycTponcTea. CerogHa Bce 6Gofblie Habu-
paeT 060pPOThl LIMDPOBU3ALINA Pas3NUYHbBIX chep
XnsHepeaTenbHoctn. LlndpoBoe npeobpaso-
BaHME MeHSAEeT 06K SKOHOMUKMU U OCHOBHbBIM
OpalBepoM ee pocTa AOSIXKHA CTaTb MObUbHAs
KpeaTMBHAsa MONOOEXKD.

XXI BEK-3TO BPEMY
MOJ104bIX, 9QHEPITM4YHbIX
N TANAHTUNBbIX NIOOEMN.

Noooepy)kka 1 pasBUTUE MOMOLbIX TaflaHTOB
ABMAOTCA OOHUM U3 MPUOPUTETHLIX Hanpas/ie-
HUM Accoumaumm KAZENERGY. Tpaguuma BOB-
NneyeHnsa Monogexum B MHHOBALMOHHbIE MPOEeK-
Tbl MPOOOSMKAETCA U YKPEenasgeT CBOU MO3ULLIUK
C KagblM rogoM. Ha mnowagke MonogexxHoro
dopyMa coctouTca buHam UHTENNEKTYalbHO-
ro KomMaHgHoro kKoHkypca «STUDENT ENERGY
CHALLENGE», koTopbI peanmn3yeTca B NapTHep-
cTBE M NPpY GPUHAHCOBOM MOOOEPKKE KOMMAHMM
«ShellKazakhstan B.V.» ¢ 2017 roga.

B atoM roay ncnonHgetcs 110 feT 3acny>KeH-
HOMY [eaTento, OCHOBOMOMOXHUKY Ka3axCTaH-
cKkow HedTenpoMbllneHHocTn Cadun YTebaeBy U
120 neTt kazaxcTaHckom HedTn. Bo3pgaBada nosmk-
HOe MaMaTKh MEPBOro Ka3axCKOro WHXeHepa-
HedTAHMKaA, OONrMe roabl BO3MIaBMAdaBLUErO He-
$TerazoByto oTpacib CcTpaHbl, B 2017 rogy CTu-
MmeHOuun, BblgaBaeMon KomnaHumen LLleBpoH cTy-
oeHTaM BY3oB u konneoyxewn ¢ 2007 ropa, 6bi10
MPUCBOEHO MMa cTuneHamm Cadm Ytebaesa.

Hagetocb, 4To MonogexkHbIM GopyM OTKPOET
HOBblE FOPU30HTbI 419 NMOUCKa OTBETOB Ha BbI30-
Bbl BpeMeHW. XXenato ydacTHMKaM Xl Monogexk-
Horo dopyMa MHTEPECHbLIX OUCKYCCUI, MIOLOT-
BOPHOM pPaboTbl M TBOPUECKMX AOCTMIKEHMIA!

o o
o o o . °

digitalization is gathering pace in various
spheres of life. Digital transformation is
changing the face of the economy, with
mobile creative youth to become the main
driver of its growth.

THE 215" CENTURY IS A
TIME OF YOUNG, BRIGHT
AND TALENTED PEOPLE.

Support and development of young
talents is one of the priorities maintained
by KAZENERGY Association. The tradition
of engaging youth in innovative projects
continues and gets stronger every year.
The final stage of the STUDENT ENERGY
CHALLENGE, which comes in partner-
ship and with financial support from Shell
Kazakhstan B.V. since 2017, will take place
at the Youth Forum.

This year we celebrate the 110th anni-
versary of Safi Utebaev, an honored worker
and founder of the oil industry of Kazakh-
stan as well as the 120th anniversary of
Kazakhstan's oil. In a tribute to the memo-
ry of the first Kazakh oil engineer, who had
been many yearsin charge of the country's
oil and gas industry, we have been giving
out scholarships named after S. Utebaev
to students of universities and colleges
since 2009.

| hope that the Youth Forum will open
new horizons for finding answers to the
modern challenges. | wish the partici-
pants of the XI Youth Forum interesting
discussions, fruitful work and creative
achievements!
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YBAXAEMDbIE YYACTHUKUA

Xl MOJTOOEXXHOIO ®OPYMA

«MOJTOAEXXb U BblI3OBbl BPEMEHW»!

A paf MPMBETCTBOBATb MOMIOAbIX, SHEPIUYHDbIX,
LIeNeyCTPEMIEHHbIX IOOEN M3 Pa3HbIX PEFMOHOB
KazaxctaHa. MHorme 13 Bac 6yayT onpenensTb 3a-
BTPALUHMIN OeHb HalLLeW CTpaHbl.

CerogHa onig Bac OTKpbIBatOTCH  FOPU30H-
Tbl BO3MOXHOCTEW. KazaxcTaHckume BY3bl BemyT
MOArOTOBKY JIyULUMX KaOgpoB ON9 HedTaHOW OT-
pacnn  (HanpuMep, HazapbaeB YHWBEPCUTET,
KBTY). B 3ToM rogy pacrnaxHy/li CBOM OBEPU HOBbIMN
IT-yHMBEpPCUTET,  KOTOPbLIM  CreuVanm3npyeTcs
Ha MOAOroTOBKE MPOPECCHMOHAIbHbIX KaapoB A4
LMDPOBOM 3KOHOMUWKKM MO Mporpammam: BigData
analytics, Mobile & Webdevelopment, Software
engineering, Cybersecurity, PoboTotexHunka, Ku-
bepdumsmyeckme cuctemMbl, Smartsystems, Visual
Computing, Internetofeverything, WMHHOBaLWMOH-
HbI MeHemKMeHT, E-commmerce, Digitalmarketing.

OIXAMBYJTAT CAPCEHOB

3amectuTtenb MNpepncepartensa
Accoumauuu «<KAZENERGY»

JAMBULAT SARSENOV

Deputy Chairman,
KAZENERGY Association

DEAR PARTICIPANTS OF THE

XI YOUTH FORUM: THE YOUTH VS

MODERN CHALLENGES!

| am happy to welcome young, ener-
getic,and motivated people from different
regions of Kazakhstan. Many of you will be
the decision makers for the tomorrow of
our country.

Today, there are horizons of oppor-
tunities that are opening up for you. Lo-
cal universities are training the best wor-
kers for the oil industry (for example, Na-
zarbayev University, KBTU). This year, we
have a new IT university, which speciali-
zes in training professionals for the digital
economy in such programs as Big Data
analytics, Mobile & Web development,
Software Engineering, Cyber Security, Ro-
botics, Cyber-Physical Systems, Smart Sys-
tems, Visual Computing, loT, Innovation

B pe3ysnbTaTe 5TOF0 COBCEM CKOPO Ha PbiHKe
NoaABATCA HOBble LiMdpoBbie NMUOepbl Gyayllero,
CMOCOBHble COBEPLLMTL TOT BMeYaTaoLLMM TeX-
HOMOTMYECKMIN MPOPbIB, KOTOPOro Mbl BCe Tak
»aoeM. LLnpokmnin Bblbop HOBbIX O0bpasoBaTeslb-
HbIX GOpPMaTOB MO3BOMAET YUYUTbIBaTb 0ByUYeHMe
Ha MPOTAXKEHUU BCEMN KUSHW.

Kak ckasan y4eHbl 1 MONUTUYECKMNIN Teope-
Tuk DkoH Wapa: «BYOYUWIEE - 9TO
HE TO, KYOA Mbl UOEM, A
TO, YTO Mbl CO3OAEM. O1O-
PO CJIEOYET HE UCKATD,
A CTPOUTb. CAM INMPOLECC
CTPOUTE/IbCTBA MEHAET
KAK CAMOIO TBOPUA, TAK A
ErO CyaAbby».

HaM Takyke HYy>KHO Cco34aBaTb YCNOBUSA, YTO-
Obl Ha pPbiHKe Tpyda B HedTerasoBoM OTPac/M
OblN 3a0eMCTBOBaH Halll NyYllniA YenoBeyYeCcKmni
KanuTasn, TEXHONOrMmM B MHAYCTPUK. Onmnpadack Ha
pPa3sBUTME COBMECTHOM paboThbl ¢ BY3aMuM 1 Ha-
YKOM, HeobxoaMMO YTOObl YPOBEHb yrnpaBneHns
OTPACbiO MOBbLILLAICA B COOTBETCTBUM C HOBbLIMM
TpeboBaHMAMM U BbI3OBAMU MUPOBOW HEDTAHOWM
MHOYCTPUN.

YXenato BceM y4dacTHMKkaM PopyMa MnionoT-
BOpPHOM paboThbi!

Management, E-commmerce, Digital Mar-
keting.

This will result very soon in new digi-
tal leaders of the future capable of accom-
plishingan impressive breakthrough that
we are all waiting for. A wide scope of new
educational formats makes lifelong lear-
ning a viable option.

«THE FUTURE IS NOT
WHERE WE ARE GOING;
IT IS WHAT WE CREATE.
ROADS SHOULD NOT

BE LOOKED FOR, BUT
RATHER BUILT. THE CON-
STRUCTION PROCESS
ITSELF CHANGES BOTH
THE CREATOR AND HIS

FATED», said John Shara, a scientist
and political theorist.

We also need to furnish enabling con-
ditions for the best human capital and
industry technologies to beutilized in the
labor market in the oil and gas industry.
Building on advancing joint work with
universities and science, we need to boost
industry management capabilities in ac-
cordance with the new requirements and
challenges of the global oil industry.

| wish Forum participants fruitful
work!

37



38

YBAXAEMBDBIE YYACTHUKHA
XI MOJTOAEXXHOIO ®OPYMA
«MOJTOAEXXb U BblI3OBbl BPEMEHWU»!

PaspelunTe oT UMeHM KoMnaHuu «JTYKOWST»
MOMPWMBETCTBOBAaTb BaC M MOXeNaTb M1040TBOP-
HOWM PaboTbl M MOME3HOro 06bMeHa OrnbIToM!

Accoumauma «KAZENERGY» akTMBHO Mpe-
TBOPSIET B XM3Hb CBOD 0Opa3oBaTeslbHyO MpPo-
rpaMMmy, MOOOEPXKUBAET  TalaHT/IMBYKO MOSO-
OeXb — ByayLMX CNeLManMCTOB OTPACN, CTUMY-
AMpPya X BOBMEYEHUE B HAyUHO-MPAKTUYECKYHO
OEATENBHOCTD.

3a rogbl cBoen paboTbl MonoaeXKHbI Gopym
«KAZENERGY» cTan HacToALWMM LLEHTPOM MpUTAa-
YKEHWMA TaNnaHTIMBOW, MHULMATUBHOM MOJSTOLEXM
KasaxctaHa, BocTpeboBaHHOM MoLaoKom AOns
MHTEPECHbIX U MAI0L40TBOPHbBIX OUCKYCCUIN C yYe-
HbIMW, MOINTUKAMW, MPEOCTAaBUTENIMM OENOBbIX
KPYroB. 30ecb Mofogble /toaM MOMyT MOAyYnTb

OJ1ET AbAKOHOB

FeHepa/ibHbI AUPEKTOP
TOO «JIYKOWUJ1 KasaxcTaH ANCTpUM»

OLEG DYAKONOV

General Director,
LUKOIL Kazakhstan Upstream LLC

DEAR PARTICIPANTS OF THE XI
YOUTH FORUM: THE YOUTH VS
MODERN CHALLENGES!

On behalf of LUKOIL, let me welcome
you and wish you fruitful work and ex-
change of experience!

KAZENERGY Association has been
actively pursuing its educational program
and supporting talented young people -
future industry experts by encouraging
their involvement in research and practi-
cal activities.

Over the years of operation,
KAZENERGY Youth Forum has become a
real center of attraction of talented and
proactive youth of Kazakhstan, and a po-
pular platform for interesting and fruitful
discussions with researchers, politicians,
and business circles. Here young people

MHOIO MoMe3HoOMm MUHPOPMALIMM N KOHTAKTOB,
BOOXHOBUTbLCH HOBbIMWU MOEAMU, MONYYUTb 6ec-
LIeHHbIM OMbIT 0BLLEeHMNSA ¢ MpodeccroHanamu.

Bbl MOXXETE MOJTYUYUTb TOT
CTUMYJ1, KOTOPbI MOXXET
CO30ATb HAMEPEHUA B
NMOUCKE MHHOBALIMOHHDbIX
PELLEHWUI, CBEPLULEHUA
HOBbIX OTKPbITUN.

Ona koMmnanum «JTIYKOWI» aBnaetcs 60Mb-
LLIOW 4YecTbto OblTb CMOHCOPOM MonogeXHoro
dopyMa, Tak Kak ona OyayLlero pa3BuTUA HedTe-
ra30BOMY 1 SHEPreTUYeCKOMY KOMIIEKCY BCerga
HY>XHbl MEPCMEKTUBHbIE CreLnanmncTbl. Ha cMeHry
paboTaloLLMM MOKOMEHUAM O0MKHA 6biTb BOBpe-
MA MoAroToB/eHa KBaNMPULIMPOBaHHAdA U OTBe-
yalLllasa BceM TpeboBaHMAM Mosiogasd 3aMeHa.
Ynoauum 1 ycrnexoe BaM B byayliem!

can get a lot of useful information and
contacts, be inspired by new ideas, and
gain invaluable experience of communi-
cating with professionals.

YOU CAN GET THE
INCENTIVE THAT

MAY INSPIRE YOU

WITH INTENTIONS

OF DESIGNING
INNOVATIVE SOLUTIONS,
AND MAKING NEW
DISCOVERIES.

It is a great honor for LUKOIL to be
a sponsor of the Youth Forum, as we are
always in need of promising specialists
to inform the development of the oil and
gas and energy complex. We need quali-
fied young replacement that will come on
time to replace the working generations.
Good luck and success to you in the future!
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YBAXXAEMDbIE YYACTHUKMU,
OPrAHU3ATOPDbI U TOCTU
Xl MOJTOOEXXHOIO ®OPYMA
«MOJTOAEXXb U BblI3OBbl BPEMEHW»,
NMPUBETCTBYIO BAC OT UMEHMU
KA3AXCTAHCKO-BPUTAHCKOIO
TEXHUYECKOIo YHUBEPCUTETA!
Obpalladcb K CTyOAeHTaM M MOIoOeXXn w3
Pa3HbIX YFOMIKOB HalLeW CTpaHbl, XOTenoch 6bl OT-
MeTUTb BKNaa Accoumaumnm KAZENERGY B pa3Bu-
TWEe MONOAbIX TaJlAaHTOB KaK OO4HO M3 MPUOPUTET-
HbIX HampaBAeHWUM OeATeNbHOCTM AccouMaLmn.
NMpUaTHO OTMETUTb, YTO Ha nowanke PDopymMa
ob6cyrkaatoTca aKTyalbHble MPO6AEeMbl MOSTOAEXKM
C TpaHcnaumMen ngem n nepegadyen npegLecTBy-
OLLMM MOKOJIEHMEM CBOEro nMpodeccnoHanbHo-
ro onbiTa. O6baBneHme 2019 roga MOAOM Moso-
0EXM B KazaxcTaHe CBMOETENLCTBYET O TOM, YTO
MOI0OEXHasa MOMNTMKA HaxoOUTCA HE Ha Nepwu-
PePUM MHTEPECOB, @ B MPUOPUTETHOM 30HE roCy-

KEHXEBEK UBPALLEB

PekTop KazaxcTtaHcKo-BputaHckoro
TeXHUYECKOro yHuBepcureTa

KENZHEBEK IBRASHEV

President,
Kazakh-British Technical University

DEAR PARTICIPANTS, ORGANIZERS
AND GUESTS OF THE XI YOUTH
FORUM: THE YOUTH VS MODERN
CHALLENGES, | WELCOME YOU ON
BEHALF OF THE KAZAKH-BRITISH
TECHNICAL UNIVERSITY!

As | am addressing students and
youth from different parts of our country,
| would like to note the contribution that
KAZENERGY Association is making to the
development of young talents as one of
the priority in the Association’s work. It is
pleasant for me to note that the Forum
addresses current problems of youth, with
ideas translated and professional expe-
rience shared by the older generations.
The announcement of 2019 as the Year of
Youth in Kazakhstan suggests that youth
policy is not a marginal area, but the prio-
rity focus of state policy. The Forum's pro-

OApCTBEHHOIO BHUMaHUA. VIMEHHO MporpamMma
dopyMa 3aTparmBaeT Hambonee BaXkKHble BOMPO-
Cbl 019 Pa3BUTUS, KAPbEPHOro POCTa, ObyYeHMs
W NMOEPCTBA HALLEN MOMOOEXMN.

HoBble TexHONOrMy MOMeEHaNM Halle BOC-
npusaTre peanbHOCTU, CTPEMUTENbHO HabupaeT
obopoThbl LUMPpoBM3aLMa. N ecnn MpaBUbHO
BCE 3TO UCMOJSIb30BaTb, OHW MOIYT CTaTb [MTaBHbIM
daKkTopoM A9 Pa3BUTUA TalaHTOB, SHEPIMYHO-
CTU W KPEeaTUBHOCTU MOoAbIX AOAEN. Bbl K-
BETE B CUHACT/IMBOE BPEMS, Y KaXXOOro €CTb CBO-
6o0a B MPOSIBMEHUM CBOWX CTPEMEHUI, BaM
[aHa BO3MOYXHOCTb CaMWM CTPOUTb CBOK YKU3Hb.
B coBpeMeHHOM ob6LLecTBe BaM Nerye peanmso-
BaTb 3a4yMaHHOE, TONIbKO HEOBXOAMMbI yKenaHue,
OrOHb B rfla3ax, HEMHOIo TePreHns 1 BEPbI B TO,
yTO BCe nonyumtcal «MonogeXb U BbI3OBbI Bpe-
MEeHW», KaK OCHOBHaa TeMa GopyMa, KaK HEeNb34
nyduwe obpallaeT BHMMaHME Ha pa3BUTME Kade-
CTBEHHOro 06pa3oBaHMs, NMOEPCTBa U nNpodec-
CMOHaNM3Ma, Kapbepbl U TPYAOYCTPOWCTBRA.

B cBoto oyvepenb Xo4y CKasaTb, YTO KOMaH-
bl HALLEero yHMBepcuTeTa NpUHMMAaOT akTUBHOE
yyacTre B pasfnyHbIX MPOrpaMMHbIX MEPOMpPU-
ATUAX, MHTEPAKTUBHbIX OUCKYCCUAX U UHTENNEK-
TyanbHbIX KOHKypcax KAZENERGY. M B aToM rony
TPW HawKM KOMaHObl MPEenCcTaBnaloT YHUBEPCU-
TET M MNpowamM B noaydmHaa KoHkypca Student
Energy Challenge.

Ona cTyOoeHTOB Hallero yHuBepcuTeTa 4B-
naetcsa 6oNbLUON YecTbto BbiTb y4acTHMKaMu Do-
pyMa, UToBbl B MepBYO o4epedb CTaTb Nepcrekx-
TUBHbIMW N KBaNMPULMPOBAHHBIMK CReLManm-
CTaMK, OTBEYAOLWMMIKM BbI3OBAM CerogHsLIHero
BpeMeHu!

gram is the one that addresses the most
important aspects of personal develop-
ment, career growth, training and leader-
ship of our youth.

New technologies have changed the
way we perceive reality, with digitalization
rapidly gaining momentum. If all these
are used in a correct and proper way, such
technologies can become the main driver
in development of talents, and nurturing
energy and creativity in young people. You
live in a happy time, with freedom to mani-
fest your aspirations, and you have been
given that very opportunity to build your
own lives. In a modern society, you are best
placed to realize your plans, and all you
need is just your willingness, a sparkle in
your heart, a bit of patience and faith! “The
Youth vs Modern Challenges ”, as the main
theme of the forum, is the best to address
the nurturing of quality education, ad-
vancing leadership and professionalism,
career and employment.

Further, | want to say that the teams
of our university are actively involved in
various program events, interactive discus-
sions and KAZENERGY's intellectual com-
petition. This year, three teams from our
university have madeittothe Student Ener-
gy Challenge semifinal.

It is a great honor for students of our
university to be participating in the Forum
in order to become promising and qua-
lified specialists — in the first place — who
handle the challenges of today!
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XI MOMOLEXXHbBIN ®OPYM KAZENERGY /11" KAZENERGY YOUTH FORUM

Xl MonoaexHbin ¢opyM «Mornogexb M

Bbl30OBbl BPpeMeHU» Ha4dasicad C O6cy)+(,El,eHI/1‘Fl
BaYXHOW TEMbI, KaKMe Lwaru npeaonpmHATb 0149

CTaHOBJTIEHUSA MOJIOAOMO MOKOMEHUSA, KaK NNY-
HOCTM? Kak MOMOYb He NOTePATb cebs B MUpe
HOBbIX TEXHONOTMNIN? OTBETHI Ha 3TW BOMPOCHI
BMeCTe C y4YacTHMKaMu DopyMa UCKanu npu-
FNalleHHble CrMKepbl — 3KCNepTbl B 061acTu
obpa3oBaHMe, TpyOoa W 3aHATOCTU, TPYOOY-
CTPOWCTBa, MpeanpuMHMMaTENbCTBA.

MonogexHbln dopyM OTKpbI Mnpeace-
patenb KoMuTeTa Mo genaM MOSoOeEXU U1 ce-
MbM MUHUCTEPCTBA MHbOPMaLMKM U oblLe-
CTBEHHOro pasBuTUA Pecnybnunkin KasaxcTaH
KoxkaxmeT Magusap OynceHbanybl.

B cBoeM MPMBETCTBUM OH OTMETWJI, YTO
MoiofeXb UrpaeT ocobyto Posib B TpaHChop-
MaLMK CTPaHbl U CNOCOBHa BHECTM 3HAYMMbIN
BK/1a[ B €e yCTOMYMBOE pa3BUTHE.

O6 ypoBHe MeponpuATUa ©6e3yCnoBHO
MO3BOMIAET CYAUTb CTaTyC MpUIIalleHHbIX Crn-
KEPOB M OeNeratoB. OKCNEPTHbIE MHEHWA Bbl-
CKa3aHbl Ha caMble aKTyalibHble U OCTPble BO-
MPOChl 419 COBPEMEHHOM MOJTOLEXMN.

The Xl Youth Forum: The Youth vs Modern
Challenges began with a discussion of an im-
portant topic — what steps should be taken by
young people to grow as an individual? What
to do in order not to lose yourself in the world
of new technologies? The invited experts dea-
ling with education, labor and employment,
and entrepreneurship, tried to look for answers
to these questions together with the Forum
participants.

The youth forum was opened by Madiyar
Kozhakhmet, Chairman of Youth and Family
Affairs Committee of the Ministry of Informa-
tion and Social Development of the Republic
of Kazakhstan.

In his welcome address, he noted that
youth has a special role to play in the transfor-
mation of the country and is capable of ma-
king a significant contribution to the country’s
sustainable development.

The status of invited speakers and dele-
gates makes it clear that the level of the event
is very high. Experts voiced their opinions on
the most relevant and acute issues for today's
youth.
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AMXAH TEMEPBAEBA
MopepaTtop

AIZHAN TEMERBAYEVA
Moderator

CNMUKEPDLI XI MOJTOOEXHOIO ®OPYMA * __.*"" L."".

CAPBACOB AKMAOU AOUNTOBWY
BuLe-MUHUCTP Tpyda M CoLManbHOM 3aLLMTbl HaceneHmna
Pecnybnukun KasaxcTaH

AKMADI SARBASOV
Vice Minister of Social Protection

«HecooTBeTCcTBME TEXHNYECKUX HABbLIKOB M 3HAHMM, KOTOPbIE MO/1yHAeT MOTOAENKb B
BY3ax v Konneaax, aB/ASeTcs oaHOM U3 rnpobrieM TPYO0YCTPOMCTBA.

«Inadequacy of technical skills and knowledge young people pursueat universities
and colleges is one of the problems of employment».

KOXXAXMET MAOUSP OYWCEHBANY/IbI
MpencenaTtenb KoMuTeTa No aenamM Monoaexm n ceMbm MUHUCTEpPCTBaA
MHPOPMaLIMU 1 OBOLLECTBEHHOIO Pa3BUTUA Pecrybnimkim KasaxcTaH

MADIYAR KOZHAHMET
Chair of the Youth and Family Affairs Committee of the Ministry of
Information and Social Development Protection

«Halwa 304a4a 3aK/1H0YAETCH B TOM, YTO6bI BCE OTBETCTBEHHbIE CTOPOHDbI
MPUHNUMAIN pelleHWS, MCXoAOsA U3 MHTepeCOB MOJI0AeXX».

«Our job is to make sure all responsible parties make decisions based on the
interests of young people».
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MBPALLEB KEHXXEBEK HUA30BWNY
PekTop KasaxcTaHCKO-BpUTaHCKOro TeXxHM4eCckoro yH1mBepcuTeTa

KENZHEBEK IBRASHEV
President, Kazakh-British Technical University

«COB,OeMeHHbII;I YHUBepcCcuTeT — 3TO rpexxge Bcero CoBpemMeHHbIe O6pO3OBOTeJ'IbeIe
rnporpammsbl, oTBe4YarLLe BbiI3OBAM BpeMeH».

«A modern university is, first of all, about delivering up-to-date educational
programs that meet the challenges of the timen».

XACAHOB OAYINETXXAH KEHECOBUY
YnpaBnaoLWmm OMPEKTOP Mo YNpaBAeHMIO YeToBEYECKMMK pecypcamMm
AO HK «KazMyHamnla3»

DAULETZHAN KHASANOV
Managing Director, Human Resources, NC KazMunayGas JSC

«Ko3priLMeHT aAanTUBHOCTY B PAMKAX LIMGBPOBOM TPAHCHOPMALIMU SBISETCSH
[71QBHbIM APAIBEPOM 715 MOTOAEIKM.

«Adaptability ratio as part of the digital transformation is the main driver for young
people».

MYP3AXMETOBA INYJIbHAPA PABXATOBHA
MeHemkep no paboTe ¢ nepcoHanom TOO «JTYKOWJT KasaxcTaH ANCTPUMY

GULNARA MURZAKHMETOVA
HR manager LUKOIL Kazakhstan Upstream
«lepen HaAMu CTOUT BbI3OB MEHATb KOPOPATUBHYIO Ky/IbTYRY KOMMAHMM TAK,

yTo6bI BCE nokosnieHus (X, Y, Z) apyr aaa apyra 6bi/in CUHEPreTuM4eckum 3¢deKTom,
Q A711 KOMIQHMM MPUHOCUN MPUObITb».

«We are challenged with a task to change the corporate culture of the company so
that all generations (X, Y, Z) act synergizing for each other and generate profit to
the companyn».
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CAACAT HYPBEK
PyKoBoOMTENb MPOeKTa pa3paboTKu ATnaca HOBbIX Mpodeccmit KasaxcTaHa

SAYASAT NURBEK
Kazakhstan's New Professions Atlas Project Manager

«AT/1QC — 3TO MPOrHO3HAS KAPTA MePCHeKTUBHbIX OTPACAEN 1 MPodeccuii Ha
6mxkaviLume 10-15 netT. OH NMoMoXKeT HAM MOHATb, KAKMe HarnpaBieHus 6yayT
QKTUBHO PA3BUBATbLCH, KOKME B HUX 6YAYT POXKAATLCS HOBbIE TEXHOTOMU,
MPOAYKTbI, MPAKTUKW YIPABAEHWNST U KAKME HOBbIE CAIeLMAINCTbI MOTPeBYTCH
paboTonaTesisamy.

«Atlas is a projection map of prospective industries and occupations for the next
10-15 years. It will help us understand which areas will be actively developing, what
new technologies, products, management practices will be created in them, and
what new specialists will be in need by employers.».

OATAP OABJ1IETOB
Co-ocHoBatenb Alem 1 Method Digital Education

DAGAR DAVLETOV
Co-founder at Alem and Method Digital Education

«HY»KHO MCKATb HOBbIE popPMATbl 06pA30BAHMSA. CTyAEHTbI LLUKObl ALEM He nmeroT
npenogaBaTtesies, MEHTOPOB, MbICAAT KPUTHUYECKHM, Y HUX eCTb MpaBo BbI6OPA,

OHM CaMU yrpaB/ISIIOT CBOEK MOTUBALMEN U ANCUMIIMHON. 3a ycrex CTyAeHTa —
OTBETCTBEHHOCTb /IEXKUT HQ CAMOM CTYAEHTE.

«We need to look for new formats of education. Students at ALEM have no
teachers and mentors, they think critically, have a right of choice, and they are
free to manage their motivation and discipline. It is a student who is totally
responsible for his or her own success».
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XI MONOOEXKHbBIN ®OPYM KAZENERGY /11" KAZENERGY YOUTH FORUM

NMABHDbIE BbI3OBbI MO
MHEHUIO MOJ1O4EXXU

MNaHenbHaga ceccna PDopyma npoxogunnia B
dopmaTe BOMpocoB U oTBeToB. ObCy»KOeHMe Cco-
CTOANOCH MOC/AE NPOCMOTPA BUAEOPO/IMKA «MOoo-
OEXb U BbI30Bbl BPEMEH WY, B OCHOBY KOTOPOW /er-
NN UTOMW OMPOCca CPEAN CTYLAEHTOB, ABIAOLLMXCS
y4YacTHMKaMKU CTURNeHaMnanbHo-rpaHToBon O6pa-
30BaTebHOM NporpamMmbl KAZENERGY.

Onpoc coctoan m3 17 BompocoB. Becero npu-
HAMM ydacTue 6onee 1200 yenoBeK B BO3pacTe OT
20 0o 30 neT.

B pe3ynbrate onpoca nopdasnadiollee 6osb-
LUMHCTBO pecrioHAeHToB (96,1 %) Bbloenuam Tpu
rMaBHbIX BbI30OBa BpeMeH M XXI Beka.

THE MAIN CHALLENGES
ACCORDING TO THE
YOUTH OPINION

Forum's panel session had a QA for-
mat. The discussion was started after par-
ticipants watched “The Youth vs Modern
Challenges” video, which was based on the
results of a survey that covered students
enrolled in KAZENERGY's scholarship
based educational program.

The survey included 17 questions and
involved over 1,200 people aged 20 to 30.

The survey identified three main chal-
lenges of the 21st century, as emphasized
by the vast majority of respondents (96.1%).

MOJTYHYEHUE KAYECTBEHHOIO
OBPA3OBAHUA

NPOBJIEMA TPYOOYCTPOUCTBA

NIUMOEPCTBO U
NMPO®ECCUOHAIIN3M

ACCESS TO QUALITY
EDUCATION

EMPLOYMENT ISSUE

LEADERSHIP AND
PROFESSIONALISM

Ona 300 onpolleHHbIX BbiI30OBaMW BpeMe-
HW CTanu mapasnnesnbHoe OCBOEHME HECKOMbKMX
npodeccuii, B3aMMOOTHOLLIEHUA C  COLIMYMOM,
TaM-MEHEeMKMEHT W BO3MOXHOCTb MOMyYeHns
00pa3oBaHVa Ha MPOTAXKEHMM BCEN YIN3HU, NCKO-
pPEeHEeHMe KoppPYynLUWK, aganTalma K ObICTPO pa3Bu-
BalOLLEMYCA M MEHAILIEMYCHA MUPY, MOUCK cebd
I CBOErO WCTUHHOIO MyTW, OCO3HaHME TOro KTo 4
ecTb.

According to 300 people surveyed,
what they believe to be the modern chal-
lenges are to be able to handle several oc-
cupations at the same time, relationships
with society, time management and abili-
ty to pursue lifelong education, wiping out
corruption, adapting to a rapidly develo-
ping and changing world, search for self
and a true path, and gaining insight into
your own identity.
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Bcero yepes 10-15 neT MupoM ByaeT ynpas-
NATb COBPEMEHHaa MONoaAeXb. VX MbIiCNV 1 Oen-
CTBUSA OyayT 3aBKMCeTb OT TOrO, YTO OHM 3HAT U
yMetoT. [Mo3ToMy KadecTBoO 06pa3zoBaHUA aBadgeT-
C OOHMM M3 NyYLIMX NpeackasaTenen dyayLulero
ycrexa CTpaHbl'.

OcHoBbIBadChb Ha AaHHbix U.S. News & World
Report, penTWHra ny4Ywmx YHMBEPCUTETOB OT
Times Higher Education 1 HoBewnwero Education
Index — KOMOBWHMpPOBaHHOIrO mMokasatens [lpo-
rpamMmbl pasutra OpraHmsaumm ObbegnHeH-
HblX Haumi (MPOOH), paccumnTbiBaeMoro kKak MH-
JEeKCa rPaMOTHOCTM B3POC/Or0 HacefeHusd, Mo
PEVTUHIY CTpaH MKpa Mo ypOoBHKO 06pa3oBaHUS
2019 ropa KazaxctaH 3aHan 40 mecto (

), mocne Takmx CTpaH, Kak BeHrpma v ApreH-
TWHa. [NepBYyto TPOMKY PeEVTUHIa CcocTaBun lep-
MaHMa, ABCTpanua 1 aHnga.

In just a 10-15 years, nowadays youth
will be ruling the world. The way they rea-
son and act will depend on what they
know and can do. Therefore, the quality of
education is one of the best factors of the
country's future success'.

Based on US. News & World Report,
the Times Higher Education’s ranking of
the best universities and the latest Edu-
cation Index —a combined indicator of the
United Nations Development Program
(UNDP), calculated as an adult literacy in-
dex, Kazakhstan's education ranked 40th
in the world in 2019 (

), af-
ter such countries as Hungary and Argen-
tina. The top three in the ranking were Ger-
many, Australia and Denmark.
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MPOBEOEHHbIN ACCOLMALIMEN
KAZENERGY OMNPOC MOKA3AJI, YTO 83,6%
PECMNOHOEHTOB OCHOBHbIMU KPUTE-
PUAMW MPU BbIBOPE YPOBHSA Y ®OPMbI
OBPA30OBAHWE OTMETU/IM BYOYLLYIO
BO3MOXXHOCTb TPYOOYCTPOMCTBA U
NONYYEHUA NMPAKTUYECKMNX HABBIKOB
BO BPEMYA OBYYEHWY, 16,4% BblIBEPAIIU
CTOUMOCTb OBYYEHUA U MHDPACTPYK-
TYPY.

CornacHo doknagam OOH o pa3BuTmm Yero-
BeuecKkoro mnoTeHuUMana, B kaTteropun «Ob6paso-
BaHME» OLEHMBAIOTCA TaKME acMekTbl, Kak oxBaT
M OOCTYN K 06pa30oBaHMIO, ero Ka4yecTBO, a Takxke
YpoBeHb 00pa3oBaHMa IKOHOMUYECKM aKTVBHO-
ro HaceneHwsa. B rmobanbHOW KOHKYpPeHLMKW B yC-
NOBUAX PpeBOMOLMK 4.0 BbIMIPbIBAKOT CTPaHbI, CU-
CTeMHO MpoaBMratoLLmMe cBoW 0bpa3zoBaTeNbHbIN
noTeHLUMan 1 ynyJdllatouime ero kadecrtso. Cerofi-
HA MMEHHO KadecTBo 06pazoBaHMA CTaHOBUTCS
BeOyLIMM TPEHAOM MUPOBOIO Pa3BuUTUA™.

30,9 % pecnoHaeHTOB B onpoce KAZENERGY
onpefenvnM KadyecTBeHHoe ob6pasoBaHMe KaK
caMblvt a2ddeKTUBHbBIM cNocob MHBECTUPOBAHMA
B Oyayllee, 2,6 % cUYMTatoT, YTO KadecTBeHHoe 06-
pa3oBaHWe — 3TO Mpexae Bcero, adhdeKTnBHOE
ynpasneHme. OcTanbHble 253% pecnoHaeHToB
OTMETUSN, YTO MOBbILIEHME KOHKYpPeHTOCMocob-
HOCTM obecneumBaeTca MyTeM OOCTYMHOCTU Ka-
yecTBeHHOro o6pa3oBaHMa, KaK BO3MOXHOCTU
yCrelwHo afanTuMpoBaThCa B MUPEe OTMETUIN —
21,5% onpolueHHbIx, 1 19,7% YenoBek 3a9BUIN, UTO
K 06pa30BaHMIO HEMb3A NPUMeHATb MOHATKE Ka-
4eCTBa, T.K. YPOBEHb Pa3BUTUA YeloBeKa 3aBUCUT
TOSMTBbKO OT HErO CaMOoro.

YumTbiBasg 0COOEHHOCTM 0bydeHna pasnmd-
HbIX MOKOMNEHWM, MHTEPECHO OTMETUTL, YTO 37,8%
OMPOLUEHHbIX C LeNblo Moy4YeHna BbICOKOOMIa-
ymBaemMomn pPaboTbl M OBPETEHUA COoLManbHOro

A SURVEY CONDUCTED BY KAZE-
NERGY ASSOCIATION SHOWED
THAT 83.6% OF RESPONDENTS SAID
THAT THE MAIN CRITERIA THEY
WOULD CONSIDER IN SELECTING A
FORM AND LEVEL OF EDUCATION
WERE A FUTURE EMPLOYMENT OP-
PORTUNITY AND PRACTICAL SKILLS
DURING THE TRAINING, WITH 16.4%
PREFERRING THE COST OF LEAR-
NING AND INFRASTRUCTURE.

According to the UN Human Develop-
ment Reports, the Education Category in-
cludes the assessment of aspects such as
coverage and access to education, its qua-
lity, and the level of education of the eco-
nomically active population. In global com-
petition amidst revolution 4.0, the winners
are countries that systematically promote
their educational potential and improve
the quality of delivery. Today it is the quality
of education that is becoming the leading
trend in world development®.

30.9% of the respondents covered by
KAZENERGY's survey identified quality
education as the most effective way to in-
vest in the future, with 2.6% believing that
quality education is, first of all, about ef-
fective management. The remaining 25.3%
of respondents noted that higher competi-
tiveness is enabled through the accessibili-
ty of quality education, while 21.5% of re-
spondents noted it as a tool for successfully
adapting in the world, and 19.7% said that
the concept of quality cannot be applied to
education, as a level of personal develop-
ment depends only on an individual.

Given the learning needs and consi-
derations of different generations, it is in-
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CBOEM KBaNMPUKaLMKM UM MPOXOXKOeHMe O0Mos-
HUTENbHOro 0bydyeHus, 52,2 % roToBbl MOBbLICKTb
KBanMdUKaUMo U MPOWTU OOMONMHUTEbHOE 00Y-
YeHMe C Lenblo YCOBEPLLUEHCTBOBAHMA HABbLIKOB,
10% BcCex pecnoHOeHTOB HaxoOdaT OO0CTaTOYHbIM
YPOBEHb CBOEro obpasoBaHMg U rOTOBbI MOBbI-
CUTb KBaNMOUKaLMIO B Clydae 0COObIX MPUUMH.

KasaxcTaH yoenaeTt noBblleHHOe BHUMaHWe
NONMA3bIYMIO, B TOM YMCAe aHMMINCKOMY A3bIKY,
KakK MHOCTPaHHOMY U A3blky 0bydeHuna no npem-
MeTaM, CBA3aHHbIM C HayKOW, TEXHONOrMem 1 1H-
KeHepuen.

no JAHHbIM OTHETA KOMIMAHUU
EDUCATION FIRST™ 2018 TOOA NO YPOB-
HIO BNTAOEHMA AHITIMACKNM A3bIKOM
B MUPE, KASAXCTAH HAXOOUTCH HA
80 MECTE 13 88 CTPAH U PETMMOHOB".

B npeacToalleM 0ecaTunetTim B Hallel cTpa-
He MpencTouT OOCTUYb BbICOKOIO YPOBHSA Kaye-
CTBa 06pa3oBaHUA, YOOBNETBOPAOLIEro noTpeb-
HOCTU PbiHKa TPyOa, 3a4a4 MHAYCTPWanbHO-UHHO-
BaLIMIOHHOIo PasBUTUA CTPaHbl M COOTBETCTBY!HO-
Llero o6pa3oBaHUga NyYdLlX MUPOBbBIX MPaKTUK B
obnacTtu.

KazaxcTaH MOXeT MpeycrneTb B 3TOM CTPeM-
NIEHUU TONMbKO B TOM criydae, ecnu OyaeT Makcu-
MafibHO MCMOMb30BaTb CMOCOOHOCTU M BO3MOXK-
HOCTU CBOWX rpaykgaH, OyaoeT MosHOLUEHHO y4a-
CTBOBAaTb B npouecce obydeHUA Ha MPOoTaXKeHUN
BCEW »U3HU. ObydeHUe, OpUEHTUPOBAHHOE Ha
pe3ynbTaT, Y MOOUMbHOCTL MOMOMYT MOMOOENKM
Pa3BMBaTh KOMMETEHLWW, KOTOPble HeOOXOOMMDb
MM 019 aganTaumm K MeEHALLEMYCH PbIHKY TRYAa
M CTaTb aKTUBHbIMU U OTBETCTBEHHbLIMU FPaxkga-
HaMU. MHorme 13 uenen, ctoalmx nepen, Kasax-
CTaHOM, JOMKHbI OblTb JOCTUTHYTbl OOLLMMU YCU-
JIMAMU, B TOM YUCIIE MOMOOEXM, 38 KOTOPOW Byay-
Llee HalleW cTpaHbl.
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teresting to note that 37.8% of the respon-
dents believe they need to upgrade their
qualifications or get additional training in
order to get a well-paid job and gain social
status; 52.2% are willing to improve their
competencies and get additional training
for the sake of better skills, whereas 10% of
all respondents find their level of education
adeqguate and, therefore, are ready to up-
grade their qualifications only if there are
special circumstances.

Kazakhstan is sensitive about multilin-
gualism, which includes focusing on Eng-
lish as a foreign language and a language
of instruction in classes related to science,
technology and engineering.

ACCORDING TO EDUCATION FIRST'S
2018 REPORT™, KAZAKHSTAN RANKS
80TH OUT OF 88 COUNTRIES AND
REGIONS IN ENGLISH FLUENCY?".

In the coming decade, our country
will have to achieve a high level of quality
education that would meet the needs of
the labor market, tackle the challenges of
industrial and innovative nationwide and
the requirements of relevant best world
practices in the field.

Kazakhstan can succeed in thisregard
only if it makes the most of the capabili-
ties of its citizens and is fully committed to
a lifelong learning process. Result-orien-
ted training and mobility will help young
people master the competencies they
need to adapt to a changing labor market
and to become active and responsible citi-
zens. Many of the goals Kazakhstan is set to
achieve should be achieved by joint efforts,
including young generations that stand

s Education First — 370 ro6anbHas o6pasoBaTesibHag KOMMNaHMe, CNeunanm3npyoLLaacs Ha A3bIKOBbIX, akafeMUYeCKMX, KYNbTYPHbIX
obMeHax 1 obpasoBaTenbHbIX TYPUCTUYECKUX MporpaMmax. OcHoBaHa B 1965 rofy ¢ Lesbio OTKPbITb MUP Yepe3 obpasoBaHue.

s Education First is a global educational company specializing in language, academic, and cultural exchanges and educational travel
programs. Founded in 1965 with the goal of discovering the world through education.
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OHNanH-y4ebHMKKM, obnadvHaa cuctemMa oby-
YeHud, BUpPTyanbHble nabopaTopuin, NepcoHasnb-
HbI 1D KaykOoMy YYeHUKY, OTKPbITbIM 06pa3oBa-
TeNbHbIN KOHTEHT — BCe 3TO »AeT obpa3oBaHume
KaszaxcTaHa B caMoM Oamxkanliem OyayLiem.
LindpoBm3aLmsa, Ha KOTOPYIO CTpaHa B3dna Kypc
— O1H M3 BeOyLLVX TpeHOoB B npouecce pedop-
MWPOBaHMA 3Ton cohepsbl. [MpK 3ToM ocTpo GyaeT
OLLYyLLATbCA HEOBXOOAMMOCTb CO3AaHMA YCMOBUIA
ona 6onee MOMHOINO PACKPbITUA IMYHOCTHOIO
noTeHLUMana Kaxkgoro oby4datollerocs, pasBuTme
Yy Hero nmyHom npeanpumUMUrBOCTM, HABbLIKOB
caMoobpa3oBaHMa, YMEHUA MpuHMMaTb OTBeT-
CTBEHHbIE pelleHna B CUTyalmMm Bbibopa U Heo-
NnpeneneHHoCTU.

Ona OOCTMXXEeHWA 3adaHHbIX Lenen B pam-
Kax [ocynapcTBeHHOW MporpamMmbl «Lundposon
KasaxcTaH»  (nocTaHoBneHuve  [1paBUTENbCTBA
Pecnybnumku KasaxcTtaH oT 12 oekabpsa 2017 rona
Ne 827) B obnactmn KBanmdukaumm Kagpos byget
MOMHOCTbIO O6HOBMEHa cUCTeMa obpa3oBaHMa B
COOTBETCTBMW C YHLLUMMU MUPOBbBIMU MpPaKTU1Ka-
MU. HoBoe ob6pa3oBaHme byaoeT oTBedaTb NoTpeb-
HOCTAM LIMDPOBOM SIKOHOMUKIK C aKLIEHTOM, Mpe-
YKOe BCero, Ha HaBblKW B aHanumse nHbopMaumm v
PAa3BUTUN KPEATUBHOCTU MbILINEHUA, HEXenu B
3ay4drBaHuK dakToB U dopmys. MpaHrua Mexay
obyyeHmeM 1 paboTom CTUpPaeTCH.

behind the future of our country.

Online textbooks, a cloud-based lear-
ning system, virtual labs, a personal ID for
each student, open-access learning con-
tent — all of this is to be education in the
very near future. The digitalization that
the country is striving towards is one of
the leading trends in the course of refor-
ming thisarea. Thiswill keenly require enab-
ling conditions for individual potential of
each student to be realized, as well as for
nurturing personal entrepreneurial skills,
self-education skills, and ability to make
responsible decisions when having to deal
with choice and uncertainty.

In order to make sure the goals are
achieved under the Digital Kazakhstan
State Program (Governmental Decree
No.827 dated December 12, 2017) in rela-
tion to staff qualifications, this will require
a complete upgrade of an educational sys-
temto bestinternational practices. The new
education will accommodate the needs of
the digital economy with an emphasis, first
of all, on information analyzing and crea-
tive thinking skills, rather than memorizing
facts and formulas. The boundary between
learning and work is being wiped out.
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Ha cerooHALWHWM OeHb YCOBUSE, B KOTOPbIX
nodn CTPOAT CBOKO Kapbepy, 3HaUUTENbHO OTMYa-
tOTCA OT TeX, UTO OblNIM BCEro HECKOSbKO NET Hasam,
PaHblLLe MOXHO Obl/10 HaWTK PaboTy 1 pPaboTaTb Ha
OOHOM MEeCTe MHOTO NET B OXMOAHMM MOBbILIEHKA
B AO/HKHOCTW. B COBPEMEHHOM MUPE PUTM MKUSHM
TpebyeT MOCTOAHHOIO Pa3BUTUA M CaMOCOBEpPLLIEH-
CTBOBaHMA, TO €CTb OAHWX 3HaHWM cerogHa HeoocTa-
TOYHO.

Mo3MUMA MOMOOEXM B OTHOLLUEHWM Kapbep-
HbIX MEePCreKTUB, CKopee BCero, ABAETCA He TOMbKO
CrneacTsMemM OLEHKM COOCTBEHHOrO YpOoBHA obpa-
30BaHUSA 1 MPOdEeCcCUoHanama, HoO 1 OTpaykeHneMm
COCTOAHMA pPbiHKa TRyda. Bbibop npodeccihm ana co-
BpeMEHHOM MONMoAeX M ABNAETCA OOHUM U3 peLLato-
LLIX BbIBOPOB B Y M3HW. Bbibrpaa ByayLLyto npodec-
CUItO, OHU BbIOMPatoT cebe 06pa3 »KM3HM B LIEMOM.
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Today's environment in which people
build their careers is significantly different
from what it used to be only a few years
ago. In the past, people would find a job
and keep that job for many years awaiting
promotion. Nowadays, pace of life requires
us to develop and learn continuously, that
is, knowledge alone is not enough these
days.

Young people’s attitude towards ca-
reer prospectsis more likely not only a result
of assessing their own degree of education
and professionalism, but also a reflection of
state of affairs in the labor market. Occupa-
tional choice for today's youth is one of key
choices in life. By selecting a future profes-
sion, they choose their lifestyle, in general.
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Bosepawadacs Kk onpocy KAZENERGY «Mo-
noaeXb W BbI30Bbl BPEMEHWM», HY>KHO OTMETUTD,
yTo 51,8% Monogbix Nogen, c4MTaroT CBOKO MPO-
deccnio BOCTPeOBOBAHHOM U KOHKYPEHTHOW Ha
pbIHKe Tpyaa, 13,5% oTMeTuNKM npobnemy ¢ Tpyao-
YCTOOMCTBOM BBUAY HEAKTYaNbHOCTW Npodeccum
M ee HeBOCTPebOoBaHHOCTM Ha pbiHKe Tpyda. B 1o
e BpeMa 34,7% oTMeyatoT, 4To npodeccusa BocC-
TpeboBaHa, HO TOMbKO B ONnpeaeeHHOM permoHe
M oTpacnu.

Bcerga Hy»KHO ObITb FOTOBbIM K TOMY, YTO B
MtoBoM MOMEHT BCe MPUOETCA HauyMHaTb C Hy4.
HectabunbHOCTb  KOMMaHWM, 3KOHOMUYeCKMe
KPW3MChl, OrPOMHAa KOHKYPEeHLMA CroCoOHbI
BbIOWTb M3 KOMeu, Kak HOBUYKOB, Tak U npodec-
CMOHaNoB. He CToUT 60aTbCa MeHATb chepy aea-
TENBHOCTM UM HaYMHaTb CBOK Kapbepy C CaMoro
Hadana.

Mio6aga KpU3nCcHaa cUTyaumsa — 3TO NMLLIb TON-
YOK A/19 HOBOIO CTapTa. Kak oTMe4yaeTca B aHanu-
TUYECKMX MaTepmanax «Monogexkb LleHTpanbHoOM
A3nm. KasaxcTaH», MOArOTOBNEHHbIX [1peacraBu-
TenbcteBoM @oHaa M O©.36epTa’® B KasaxcraHe,
B OCHOBHbIE YXWM3HEHHble MNaHbl Ka3axCTaHCKOM
MOSIOOEXM BXOOAT: NonydYeHre ob6pa3oBaHmd, Co-
30aHMe ceMbM, MOCTPOEHME Kapbepbl.

Mo pe3ynbrataM [OaHHOMo MUccnenoBaHWA
MOCTpOeHMe Kapbepbl ABNAeTca 6onee BayKHbIM:
ona 69, 7% monogbix Nogen B BospacTte 14-18 neT,
71,2% monofgblx Ntogew B Bo3pacTe 19-24 neT, 61,8%
MOJSTOAbIX Ntoaen B Bo3pacTe 25-29 neT.

MWHMCTEPCTBO Tpyaa U CcouManbHOM 3allM-
Tbl HaceneHwa Pecnybnukm KasaxcTaH npoaHa-
NM3MPOBaNo 1 MPULLMIO K BbIBOAY, YTO B Mepuoq
c 2019 no 2025 roa Ha pbIHOK Tpyaa BbiMOeT O0-
NOAHUTENBHO OKOMO 2-X MUWANMMOHOB MOMOObIX
noaen. OOHaKo yyKe cerofHs, No pesynsratam co-
LMONOrMYecKmnx nccrnenoBaHmm, 40 % Monogerxxim
MOCTOAHHO CTaNkMBaeTCca ¢ NpobneMamm Tpyaoy-
cTpomncTea®.

If we go back to KAZENERGY's “The
Youth vs Modern Challenges” survey, it
needs to be noted that 51.8% young people
consider their occupation to be in de-
mand and competitive in the labor market;
12.5% said they had trouble with employ-
ment as their occupation became unpo-
pular and had no demand in the labor
market. At the same time, 34.7% say that
their occupation is in demand, but only in
a certain region and industry.

You always need to be prepared for
the fact that at any point in your life you will
have to start from scratch. Unstable busi-
nesses, economic crises, enormous com-
petition can knock off-balance both begin-
ners and professionals. Don't be afraid to
change the area of your business or to start
your career from the very beginning.

Any critical situation is just an impetus
for a new start. As noted in the analytical
materials “Youth of Central Asia. Kazakh-
stan” prepared by the Representative Of-
fice of the F. Ebert Foundation™ in Kazakh-
stan, the basic life plans of youth in Kazakh-
stan include: getting a degree, building a
family, and building a career.

This study revealed that career buil-
ding is more important: for 69.7% of young
people aged 14-18; 712% of young people
aged 19-24; and 61.8% of young people
aged 25-29.

Ministry of Labor and Social Protec-
tion did an analysis and arrived at the con-
clusion that an additional 2 million young
people will join the labor market between
2019 and 2025. However, sociological stu-
dies today suggest that 40% of young
people have continuously faced employ-
ment problems®.

OO 00

MHoOre KasaxcTaHLbl MOryT noTepaTb pabo-
TY U3-33 TEXHOMOMMYECKOW ModepHM3aumm. bonb-
LYK YacTb pabourx MecT OxuaaeT 4YacTmuHas
aBTOMATM3aLUMA WIN YCIIOXKHEHUE, YTO MPUMBEOET
K M3MeHeHWo TpeboBaHUM K HaBblkaM W KBanu-
drKkaumm paboden cunibl. Bce 6onblie Monoabix
nogen, Ly uiMx paboTy, M MOAOLbIX MPeanpPuHM-
MaTenen obpallaloTca K MHTePHETY, TO eCTb Tyaa,
roe 6u3Hec OenaeTca Ha ceTeBbiX nnatdopmax
NV «Ha 3aka3». TaM MOXHO HalTW pa3Hoobpas-
Hble HOBble GOPMbI 3aHATOCTWV BPOAE TaK Ha3blBa-
€MOro KpayaBOPKMHIA, KOTOPble OTIMYatoTCa rmb-
KOCTbIO U pacLIMPSAOT BO3MOXKHOCTM 3apaboTKa®.

Onpoc KAZENERGY mokaszan, uto 49,2% pe-
CMOHAEHTOB MOIYT MOTPATUTL Ha HaeMHyto pabo-
Ty MeHee 5 neT, He 6onee 10 net — 219%, 1 Nnlb
14,8% 3TO pecrnoHOeHTbl, KOTopble roToBbl pabo-
TaTb MOCTOAHHO Ha paboTonaTens.

PaboTopaTtenaM Hy»KHO 6yaeT MckaTb abco-
JIIOTHO HOBbIE MOAXOAbl K CBOMM KafpaM. o aaH-
HbiM ompoca KAZENERGY wupgeanbHol pabotow
09 MOMoAexu ABNAETCAa AMHaMuuHaa paboTa
- 572%, paboTy nmo gylle Bbibpanu 26,7%, paboTy,
MPUHOCALLYI 3apaboToK, OTMeTUAM Nuvlb 16,1%.
TakMM 06pa3oM MOYKHO caoenaTb BbIBOM, YTO Mae-
anbHaa paboTa Ona MOMOOEXM — 3TO He Bceraa
OEHBMA.

Obnapas onpeneneHHbIMU 3HAHUAMMK B O6-
NacTV NOCTPOEHUA Kapbepbl, MHOTME MOoable
namM No-ApyroMy oTHecnmchb Obl K BbIGOPY Mpo-
deccum, NoNyYEeHMIO OMbITa, COCTAaBEHMIO pe3to-
Me, @ 3HaY KT, MOBbLICUMN Obl CBOU LLIAHCHI Ha PbIHKE
Tpyoa. Kak mMoOMOYb MOOOEXKM B HaYale Kapbep-
HOIMo MyTK, C MOCTPOEHMEM Kapbepbl, YCNELIHOM
camMopeanumsaumen 1 CaMopasBUTUEM.

[MpaKTU4YeCckn BCe 3KCMepTbl MO Kapbepe
CXOOATCHA B TOM, UTO A9 OOCTMMXKEHMS yCrexa B
nobom poae NeATeNnbHOCTU HeOoCTaTOYHO OblTb
XOPOWMM NPOoPeCcCroHanoMm. «TBepable» HaBbIKK
(hard skills) kak pa3 oTHoCATCA K pabouven chepe,
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Many citizens may lose their jobs due
to technology modernizations. Most jobs
will be partially automated or complicated,
which will result in in workforce skills and
qualifications being changed. More and
more young people looking for employ-
ment and young entrepreneurs resort to
internet, that is, they go to places where
business is done on network platforms or
“to order”. This is where you can find a va-
riety of new forms of employment, such as
so-called crowdfunding, which are flexible
and broaden income opportunities?®.

KAZENERGY survey showed that
492% of respondents can spend less than
5 years working for somebody, 219% less
than 10 years, and only 14.8% indicated they
are willing to work continuously for an em-
ployer.

Employers will need to look for com-
pletely new approaches to their staff.
KAZENERGY survey revealed that an ideal
job for young people is a dynamic job for
57.2%, while 26.7% chose to pursue dream
career, and another only 161% said they
want a well-paid job. So we can conclude
that an ideal job for young people is not al-
ways about money.

With certain knowledge in career
building, many young people would have a
different attitude to selecting their occupa-
tion, gaining experience, writing a CV, and,
therefore, would increase their chances in
the labor market. So how would you help
young people at the beginning of their
career path, build their careers, successful
self-actualization and personal growth.

Virtually all career experts agree that
to be successful in an occupation, it's not
enough to be a good professional. Hard

00000 O 00 O
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3TO KOMMETEHUMM, HEMOCPEACTBEHHO CBA3aHHbIE
C NpodeccroHanbHOM AeATeNbHOCTbIO. HO «Mar-
Kne» HaBblKW MM Tak Ha3biBaeMble soft skills He
MeHee Ba)KHbl 414 ycrnexa. OHM O4eHb BaXKHbl A4
KOMMYHUKaLUMK, POPMUPOBAHUA OTHOLLEHMA K
Tpyay Y KOMaHOHOW paboThl.

B XXI Beke Bknapg hard skills B mnpodeccumo-
HaMbHYKO YCMEWHOCTb COTPYOHMKA COCTaBNaeT
Bcero 15%, Toraoa Kak soft skills onpegenatoT ocTtas-
wneca 85% — TakoBbI pe3ynbTaThl UCCedoBaHMA
MapBapackoro YHmBepcuteTa M CTeHPOPACKOro
NccnepoBaTenbckoro WMHCTMTyTa. B coBpemeH-
HOM MU pe MHdOoPMaLMM caMo No cebe BnaageHve
KaKUMW-TO 3HAHUAMU — CTaTUYHO, Bedb OHW Obl-
CTpO yCTapeBatoT. [0pa3ao BaykHee — yMeTb A00bITh
HEeoOXOOVMYIO MHPOPMALIMIO B HYXKHbI MOMEHT.
[OCTOMHO OTBETUTb ITOMY YKECTKOMY TPeboBaH Mo
PbIHKa MOYHO, OB/1adeB «MArKUMIM» HaBblKaMu.

HbiHelwHee BpemMa 6pocaeT MOMoaeKn W
BCEM HaM HeMasio HOBbIX CEPbE3HbIX BbI3OBOB.

PbIHOK Tpyda CTaHOBUTCA YHWKaNbHbIM: Ha
pPaboymx MecTax yyKe BCTpeUvatoTcs YeTbipe MoKo-
neHusa. M Koroa B 0gHOM KOMaHOe WamM opraHu-
3aUKMK pPaboTaloT BMECTe HECKObKO MOKONeHUN,
BCe C/TOXXHee CMPOrHoO3npoOBaTh, YErO He XBaTaeT
COTPpYOHUKaM On4a ycrewHom paboThl, U Kak ad-
QEKTVMBHEE MM Pa3BMBaATb KIKOYEBLIE KOMMETEH-
7R

CKOpOCTb U paszHoobpasme M3aMeHeHnm yBe-
nnymMBaeTcd, U obydeHune CcTaHeT OCHOBHOM pesd-
TENMBbHOCTbIO Ye/IOBEKA Ha MPOTAXKEHWN BCEW »KIN3-
HU.

CucrtemMa obpa3oBaHMa OJo/MKHa obecnedn-
BaTb paBHbIE BO3MOXHOCTU ONA 0bydeHnsa Bcex
BO3PAacCTOB, Y4UTbIBad, YTO MOTPEeOHOCTh B 0byye-
HUM AN MOMOAbIX NtoOeN U CTapLUero NoKoneHma
He MeHee aKTyallbHa, YeM On9 OETeEW, HO Ccneumn-
dUKKM 0byyeHra ONa Pa3HbIX BO3PacToB OTMYa-
toTCH.
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skills relate specifically to workplace —these
are competencies directly related to career.
Well, soft skills are equally important for
success. They are very important for com-
munication, building an attitude to work
and teamwork.

In the 21 century, the contribution of
hard skills to an individual's professional
success is only 15%, with soft skills making
up the remaining 85% - this was revealed
by a study by Harvard University and Stan-
ford Research Institute. In today's world of
information, merely having some know-
ledge is static, because it becomes out-
dated quickly. It is much more important
to be able to get the right information at
the right time. Only by mastering soft skills
can adequately meet this tough market re-
quirement.

Current times put serious pressure on
young people and many of us.

The labor market is becoming unique:
four generations meet all at the same time
in one workplace. When several genera-
tions work together in the same team or
organization, it is becoming increasingly
difficult to predict what employees miss in
their toolbox for successful work and how
to master key competencies more effec-
tively?.

The speed and variety of changes in-
creases, with learning to become your
main occupation throughout life.

The system of education should pro-
vide equal educational opportunities for all
ages, given the fact that learning needs of
young people and the older generations
are no less relevant than for children, but
the context of education for different ages
is different.
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Kak 1 noboe rocynapcrBo, 3aMHTEpPEeCcCOBaH-
HOe B YCTOMUYMBOM pPasBUTUM, KazaxcTtaH cTpe-
MWTCA co3daBaTb 6NaronpUATHble YCIOBMA U CO-
LManbHble TUGTl ONa peanvsaumm noreHumana
MOMoLeXW. [1pn 3TOM, CaMUM Moiodble Noau, »e-
natoLme OOoCTUYb yCrexa B »M3HW, OO/KHbI Mpa-
BWIBbHO pacCcTaBnaTb MPUMOPUTETbI M MOHMMATb
3HAYMMOCTb CBOEM PONM — Bedb Oyayllee Hallew
CTPpaHbl B UX pyKax. [TOTOMY OHW OTBETCTBEHHbI 33
MPUHATME PEeLUeHUM 1 OOMKHbI OyMaTb O CBOEM
OyayuleM, CTPeMUTbCA K COBEPLIeHCTBOBAHMIO
0b6paszoBaTenbHOro ypoBHA W npodecchnoHanb-
HbIX HaBbIKOB, IMYHOCTHOMY POCTY, CTaBUTb re-
pen cobo aMOULUKMO3HbIE LUeNn 1 MCMob30BaTh
BCE MMeIoLLMEeC Ha CerogHALHMM 0eHb BO3MOXK-
HOCTV ANA MPOABUMXKEHMA 1 OOCTUMKEHMA STUX Lie-
nen. OT NMOepoB NOTPebyoTCA HOBbIE HAaBbIKM
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Just like any state concerned about
sustainable development, Kazakhstan
seeks to nurture enabling conditions and
social elevators for young people to accom-
plish their potential. Young generations
aspiring to be successful should prioritize
correctly and understand the value of their
roles — after all, country’'s future is in their
hands. That is why they bear responsibili-
ty for decisions and should be concerned
about their future, seeking to be better
educated and professionally advanced,
grow personally, set high goals and take ad-
vantage of all the opportunities they have
on hand in order to promote and accom-
plish their plans. Leaders will need new
skills and more patience. They will have to
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6onblie TepneHnd. MM npuaerca 6onblle BpemMe-
HW, YCUAUM K KpacHopeYna TpaTuTb Ha ybexxae-
HW4, TaK KaK MOJ1000€ MOoKOoJTeHWe MPUMBbIKIO0, YTO-
6bl C HUMK pa3roBapmBan, obbACHANM UM, yoe-
YKOAMW UX, OHW LLeHAaT 0BLLeHMe Ha paBHbIX.

HoBOMY MOKONEHMIO BayKHO, YTobbl paboTo-
JaTenu cospgaBann gobpoyenaTenbHylo aTMOoC-
depy, LeHWM CBOMX COTPYAHUKOB 1 3aMedani nx
ycrnexm, obydanu, Ytobbl nmuaepbl 6bIM UHTEepec-
HbIMW 1 APKUMU TMYHOCTAMMK. Y MOMOObIX Ccrieum-
anmcToB COBCEM MHOE OTHOLIEeHMe K paboTe: ona
HWX 3TO NULLb YacTb 06Pa3a KU3HN.

B HacTodllee BpeMdA Ha MepBbIn MaH BbIXO-
OAT TaKye KadecTBa Kak obydaeMocCTb, bbicTpas
afanTaund K maMeHeHnamM 1 ymMeHmne CoTpyaoHn-
UaTb — Ha BCEX YPOBHSAX, T.€. ¥ MECTHOM, U Mexay-
HaPOOHOM (KCTaTU, UMEHHO MO 3TOW MPUYUHE Ye-
pe3 5-10 neT couckaTenu 6e3 aHrmMMMCcKoro a3bika
WUNY co cnabblM aHMMKCKKM ByayT CTaHOBUTHCS
BCe MeHee BOCTpeboBaHHbIMM).

Pa3BUTWE NUOepCcTBa BO MHOMOM 0OYC/10B-
NEHO BbICOKOW KOHKYpPEeHLMEN He TOMbKO Ha pe-
rT’MOHa/IbHOM UM HaUWMOHa/IbHOM PbIHKaXxX Tpyda W
3aHATOCTW, HO U Ha MUPOBOM 3KOHOMUYECKOM
PblHKE, HEODXOAMMOCTbIO 0becrneynTb JOCTOMHOEe
KaueCTBO »KM3HW rpaykgaHam CTpaHbl 1 ByayLLnMm
NoKoneHUaM. B cBA3n ¢ aTVM 3agada GopMUpo-
BaHWa HOBOIO MOJIOA0I0O NAepa CTana oCobeHHo
BaykHa onga obllecTsa.

MacTepcTBO nuoepa NpuxoguT C BepoW B
cebq, a pas3BuTUe cebqa KaK nmoepa HadyrHaeTca C
OCO3HaHWEA CBOMX KTtOYEBbIX YOXKOAEeHW M, LLeHHO-
cTeln. Bce 310 HeobXxoaAMMO U1 Ana Toro, Ytobbl ge-
MOHCTPMPOBaTb FAPMOHMYHOIO Nuaepa, IMaepa,
Yy KOTOPOTrO C0Ba W MOCTYMKW COMNacytoTca Apyr C
OpyromMm n o4eBMaHbl COUMaTbHO-OPUMEHTUNPDOBAH-
Hble YCTaHOBKUW. He cekpeT, UTo TanaHT nepcoHana
opraHmMsaun MHOMBWMOYaNbHO NN KOJITEKTUBHO
reHepurpyeT HOBble UOEWN U MEepPCrneKTUBbLI. Tep-
MUH «yrnpaBfeHune TanaHTamMu» CcTajq OOHUM K3
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spend more time, effort and eloquence try-
ing to convince young people, since youn-
ger generations are comfortable when they
are talked to, like to be convinced, and they
value communication on par.

It is important for the new genera-
tions that employers enable a welcoming
environment, value their employees and
recognize their successes, and do trainings
so that leaders become interesting and vi-
brant personalities. Young professionals
have a completely different attitude to work:
for them it is only part of their lifestyle??.

Nowadays, prevailing and stepping for-
ward are such qualities as learning ability,
quick adaptation to changes and ability to
work together at all levels, i.e. both local and
international (by the way, it is for this reason
that job applicants not fluent in English will
become less and less interesting for the la-
bor market).

The nurturing of leadership skills is
largely driven by high competition not only
in the regional and national employment
markets, but also in the global economic
settings, as well as by the need to enable a
decent quality of life for citizens and future
generations nationwide. This has made the
challenge of raising a new young leader es-
pecially important for society.

Leader's skills come with faith in one's
self, while nurturing yourself as a leader be-
gins with becoming aware of your own key
convictions and values. All of this is neces-
sary in order to demonstrate a balanced
leader as well — a leader whose words and
actions are consistent with each other, with
socially oriented attitudes being evident.

It is no secret that personnel’s talents
— be it individually or collectively gene-

Hambonee BaykHbIX KMoYeBbIX MOHATUIN B 061acTK
KOpNopaTMBHOro HR-MeHemKMeHTa, KOTOPbLIM 3a-
HVYMaeTCa MPUBNEYEHMEM KBAaTMOULIMPOBAHHbIX
PabOTHMKOB, ObyYeHVeM U yaepwaHMeM nepco-
Hana. HakoHel, B Halwe BPeMaA Pa3BUTbIX COLM-
ANbHbBIX CETen, HeMb3da MePeouUeHUTb Ba)KHOCTb
MOCTPOEHMSA YCIewHoro NMYHOro 6peHaa, akTmBs-
HOIMO HETBOPKMHIA, HaBbIKOB CaMompe3eHTaumu,
NyGnMUHbIX BBICTYM/IEHWIN U MeperoBopoB. Bce
BbllLieyKa3aHHoe crnocobcTByeT GOPMUMPOBAHMIO
NMAEPCKOW N MPOAKTUBHOWM XWXU3IHEHHOW MO3ULMMN
Yy MOMoAbIX NtoAew, YTO MOMOXKET UX SKOHOMMKYe-
CKOW MPOOYKTUBHOCTK, a TakxKe nYHOM addek-
TVBHOCTM B COBPEMEHHOM AMHAMKWYHO Pa3BKBa-
towemca Mupe. CornacHo gaHHbIM otdeTa World
Economic Forum «The Future of Jobs Report
2018% » B pe3ynbraTe aBToOMaTMU3aUmMm B MMPE MUC-
UYe3HYT OKOMO MATW MWUAIMOHOB pabodymx MecCT.
BblpacteT cnpoc Ha pa3paboTyrKoB MpOorpaMmm-
Horo obecneyeHus, aHaNUTUKOB KOMMbIOTEPHbIX
CYCTEM U BKCMEPTOB B chepe 0bydeHUa 1 pasBu-
TV YEOBEYECKOrO KanuTana. Takxe M3MeHaTca
HaBbIKM OyOyLLWX COTPYOHMKOB U NMWOEPOB, KO-
Topble B MnepByto odepenb, 6yayT BoCcTpeboBaHbI
OU3HEeCOM: OCO3HAaHHOCTb, TMOKOCTb MbILLUNEHN],
KPUTUYECKOE MblILLIEHUNE, KPEATUBHOCTL, IMOLIM-
OHaNbHbIN MHTENNEKT U YMEHME YNPaBAATh N0 b-
MU,

JTMOEPCTBO 2TO HE INMPO «4», ATIPO
«Mbl»?. MTMOEPAM XXI-IT'O BEKA HY>XHO
YMETb CUCTEMHO MbICJTUTb U
4YYBCTBOBATb CEBH KOM®OPTHO B
CUTYAUNAX HEOTPEOETEHHOCTMW.
MOJTYYAETCH, YTO HOBbIE YCJTOBUA
CPEODbI VUCA TPEBYIOT NEPEXOOA OT
N3OJIMPOBAHHbBIX MOBEOEHYECKUX
KOMMETEHLUMN K CMOCOBHOCTU
MbICITUTb KOMIJTEKCHO.
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rate new ideas and perspectives. The “ta-
lent management” term has become one
of the most important and key concepts
in corporate HR management that deals
with attracting qualified employees, staff
training and retaining. Finally, in the times
when we broadly use social networks, the
importance of building a successful per-
sonal brand, active networking, self-pre-
sentation skills, public speaking and nego-
tiations cannot be overestimated. All of the
above adds to a stronger leadership and
proactive life stance, which will help young
people boost their economic productivi-
ty, as well as personal effectiveness in the
modern dynamically developing world. Ac-
cording to the World Economic Forum's
“The Future of Jobs Report 2018"% report,
automation will abolish about five million
workplaces in the world. Demand will grow
for software developers, computer systems
analysts as well as training and human capi-
tal experts. The changes will also happen in
skills of future employees and leaders that
will be primarily needed by business: aware-
ness, flexibility of thinking, critical thinking,
creativity, emotional intelligence and the
ability to manage people.

LEADERSHIP IS NOT ABOUT “MY
OWN SELF”, BUT IT IS ABOUT
“Us"?. LEADERS OF THE 21ST
CENTURY NEED TO BE ABLE TO
THINK SYSTEMATICALLY AND FEEL
COMFORTABLE AMID UNCERTAINTY.
IN ESSENCE, NEW VUCA REALITIES
NECESSITATE A TRANSITION

FROM ISOLATED BEHAVIORAL
COMPETENCIES TO AN ABILITY TO
THINK MULTIDIMENSIONALLY.
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370, B CBOIO odepenb, MpeanonaraeT Hanu-
yme TakUX adanTUBHbBIX KOMMETeHLWM, Kak Obl-
CTpasa oby4aeMoCTb, CAaMOCO3HaHMe, yMeH e vyB-
CTBOBaTb ceba KOMbOPTHO B CUTyaLMAX Heornpe-
OEeNeHHOCTU 1 CTpaTermyeckoe MbllneHmne?,

YYEHDbIE TOBOPAT: «<HAUBOJIEE
KOM®OPTHO B HOBOM
NMHOOPMALMOHHO AKTMBHOM

N MOCTOAHHO MEHAIOLLEMCH
MWPE XXNBETCH JTIFOOAM
TOJNEPAHTHbBIM N TEPIMEJTMBbBIM K
HEOMPEOENEHHOCTU»?.

XapaktepHaa depta ntogen VUCA mMupa —
afeKBaTHaa CaMOOLEHKa, KOTopasd MO3BONAET UM
Tpe3BO pearmpoBaTb Ha Bce OBCTOATENNbCTBA, He
BMadaTb B MaHWKY MPW NMYHbIX MpoBaiax. B cpe-
e VUCA nuoepckme KayecTBa — 3TO KayecTBa Je-
nioBeka.

BMecTte C pasBUTMEM [IMAOEPCKUX KadyecTB
Henb3s He OTMEeTUTb TakKoe KayecTBO KaK mpodec-
CMOHanm3M. lMpodeccnoHanmaM xapakTepumsyeT
CBOWCTBO HEKOTOPbIX JOAEN BbIMNOMHATL CBOK
pPaboTy Ha BbICOKOM YPOBHE — CUCTEMaTUYEeCKMU,
2PPEKTUBHO U HageXKHO. YenoBek MoxeT Npunob-
pect npodeccrnoHanmaM B pe3ynbrate cneumn-
anbHOM MOOFOTOBKM M OONTOro onbiTa paboThl, a
MOXET U He npuobpectn npodeccrnoHanmsMm, a
NVUWb «4MCNUTbCa» NpodeccroHanom. [nga npu-
obpeTeHna npodeccnoHanmMaMa HeobxoamMbl
COOTBETCTBYIOLLME CMOCOBHOCTU, XKelaHne 1 Xa-
pPaKTep, FTOTOBHOCTb MOCTOAHHO YYUTbLCA W COBEpP-
LLIEHCTBOBATb CBOE MacTepcCTBO?,

CyouTb O HaNMMYMIM KOMMETEHTHOCTU Npenna-
raeTca Mo XapaKTepy pe3ynbraTa Tpyda YenoBeKa.
KaykablV pabOTHUMK KOMMETeHTeH B TOW CTerneHu, B
KakoM BblNoiHAeMaa UM paboTa oTBeYaeT Tpebo-
BaHMAM, MpeabaBnsgeMblM K KOHEYHOMY pPe3Y/lb-
TaTy OaHHOM MpodeccrnoHanbHOW OeaTeNbHOCTH,
OLEeHKa UNKM M3MepeHMne KOHEYHOro pesysrbraTa

This, in turn, suggests that individuals
need adaptive competencies such as
quick learning, self-awareness, ability to
feel comfortable amid uncertainty, and
strategic thinking?®.

RESEARCHERS SAY: “PEOPLE
TOLERANT TO UNCERTAINTY FEEL
THE MOST COMFORTABLE IN A NEW
CONSTANTLY CHANGING WORLD."%

A typical trait of people living in a
VUCA reality is an adequate self-esteem,
which helps them respond soberly to all
circumstances, not to panic in case of per-
sonal failures. In the VUCA environment,
leadership qualities are human qualities.

Along with leadership qualities being
nurtured, it is impossible to overlook such
quality as professionalism. Professionalism
is the ability to fulfill your work at a high
level — systematically, efficiently and reli-
ably.

A person can become a professional
through a special training and many years
of work experience, or may not even be-
come a professional, and just be listed as a
professional. In order to become a profes-
sional, one would need appropriate abili-
ties, aspiration and personality, willingness
to learn and improve their skills on a life-
long basis?.

Whether a person is competent
should be judged by the result of perso-
nal work. Each employee is competent to
the extent his/her work meets the require-
ments for the final outcome of such pro-
fessional activity; evaluating or measuring
the end result is the only scientific way to
judge competency.

OO 00

— 3TO eAMHCTBEHHbIN Hay4YHbI¥ cnocob cyauTb O
KOMMETEHTHOCTM.

Moan, KoTopble ABNAOTCA NpodeccroHana-
MW, MbICIAT W CTPEMATCA K TOMY, YTOObI BbICTPOUTb
COBCTBEHHYIO XU3Hb TaK, YTobbl MO MaKCUMyMy
3a0eMCTBOBaTb MMEIoLIMECH Y HMX 3a0aTKMN 1 BO3-
MOYXHOCTV ANA pelleHMna 3adad, NMoCTaBeHHbIX
npodeccment. Npu 3ToM 0693aTeNlbHO YUYUTbIBAET-
CA CUTYaLUMA, B KOTOPOW 3TV NMpodecCcUoHanbl Ha-
XoOATCA.

MPOGECCNOHATIN3M CMEJIO

MOXHO HA3BATb OEPA3OM
MbIWNEHUA, XKUSHEHHbBIM CTUJTIEM,
KOTOPDLIE MOAKPENMIFKOT A
NOOOEPYXUBAIOT BbICOKMI YPOBEHb
MPOGECCNOHAJIbHOTO NMOBEOEHUNA HA
MOCNEOYIOWUMX STATAX.

MpodeccroHanaM onpenenaeTca, B rep-
BYlO odepenb, MMEeHHO MPakKTUYeCKMMM HaBblKa-
MW U HaKOMMEeHHbIM OMbITOM. YacTo MioaaM, Ko-
Topble XOTAT peanm3oBaTb cebdg B obllecTBe, He
XBaTaeT He MpodeccnoHanmamMa, a ymeHma ObiTb
3OGEKTUBHBIM NTMOEPOM KakK MO OTHOLIEHUIO K
OPYTM — BECTM 3a COOOM, TaK U MO OTHOLLUEHUIO K
cebe — BecTV cebd ¥ yrnpaBnaTh CBoen 3bdeKTnB-
HOCTbO. HacToalve nuaepbl 06/1aaatoT BbICOKMM
ypoBHEM EQ - 3MOLMOHANbHbIM MHTEMIEKTOM.
STV OOV MOMYT He YMETb BbIMOMHATbL paboTy 1c-
MoNHWUTENd, HO YMeIOT AeNermpoBaTh, 6paTb OTBET-
CTBEHHOCTb 3a pe3yNnbraT v MPYHUMaTb peLleHun4.
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People who are professionals think
and strive to build their own lives in such a
way as to make the most of their skills and
opportunities in order to address the tasks
set by their occupation. This has to factor
in the situation in which these professio-
nals find themselves.

PROFESSIONALISM CAN BE CALLED
A WAY OF THINKING, A LIFESTYLE
THAT REINFORCES AND MAINTAINS
A HIGH LEVEL OF PROFESSIONAL
BEHAVIOR IN THE SUBSEQUENT
STAGES.

Professionalism is driven, first of all,
by practical skills and accumulated ex-
perience. Often, people who seek to self-
actualize lack not professionalism, but an
ability to be an effective leader both in rela-
tion to others — such as leading others, and
in relation to themselves — such as beha-
ving and managing their effectiveness.
Real leaders have a high level of EQ -
emotional intelligence. These people may
not be good at doing work, but they are
good at delegating, taking responsibility
for results and making decisions.
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FORUM
KAZENERGY

no ATJIACY HOBbBIX

KASAXCTAHA s+

BbINMYCKHUKN LUKOJT BbIBUPAIOT BYOYLLYIO CrEUNATIb-
HOCTb, MPUC/TYLLUMNBAACH K COBETY POOUTENEN NN OPU-
EHTUPYACb HA TEKYLLEE MNMOJIOXEHWE OEJT HA PbIHKE TPY-
OA. HYHACTb MNMPOCTO MOCTYIMAET HA TY CMNEUWMATTbHOCTb, IOE
MOXHO MOSIYYUTb rOCYOAPCTBEHHbIN FTPAHT. MHOTUE U3
OKOH4YMBLLUMX BY3bl PABOTAIOT HE MO MPO®ECCUN, MO-
CKOJ1bKY HE HALUIMN CEBE MECTA HA PbIHKE TPYOA WA

YE CMNEUMANBHOCTb, HA OBYYEHUE KOTOPOW MOTPAYEHDI
across THE NEW =
PROFESSIONS ATLAS 7 N SCHOOL GRADUATES CHOOSE THEIR FUTURE OCCUPATIONS

\ AS THEY LISTEN TO THEIR PARENTS’ ADVICE OR FOCUS ON THE

CURRENT DEVELOPMENTS IN THE LABOR MARKET. SOME SIM-

( OF KAZAKHSTAN 2 7 SRGCAT HYPEESS PLY CHOOSE A CERTAIN BACKGROUND JUST BECAUSE THIS IS

PykoBoanTenb npoekTa A CHANCE TO APPLY FOR AN EDUCATIONAL GRANT. MANY OF

/ \ paspaborku ATaca THOSE WHO HAVE GRADUATED FROM UNIVERSITIES DO NOT
/ HOBbIX Npodeccuit NECESSARILY WORK IN THEIR RESPECTIVE PROFESSIONS, AS
KasaxcTaHa THEY HAVE FAILED TO FIND A JOB, OR AN OCCUPATION THAT

SAYASAT NURBEK TOOK YEARS AT THE UNIVERSITY IS NOT WHAT THEY WANT.

NPA Project Manager
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CeI'O,EI,HQLIJHI/Ie BbIMYCKHUKWM MPW MOCTynne-
HMM B BY3bl He coBCeM MOHMMAIOT, YTO MpeacTaB-
nqaet cobon ero Gyayllada creumanbHoOCTb. B elle
6onblleM 3aMellaTeNIbCTBE OHM OKa3bIBatOTCH, KOr-
Ja MM npegnaratoT HOBble CcneumanbHOCTM, KOTO-
pbl€ BO3HMKAKOT MO Mepe N3MEHEHMA TEXHONOTMN.

MobanbHag UMDPOBM3ALIMA 3aTPOHYa BCe
chepbl KN3HEeOeaTenbHOCTK, 3TO KacaeTca M MNpo-
deccmoHanbHbix obnacTten. B ycnoBMax LIMdpoBowv
SKOHOMUKNM MEeHAETCA N PbIHOK Tpyda — O6HOBJ‘IQ-
IOTCA CTapble 1 MOABNAOTCH HOBbIE Mpodeccunin?,

MepBblM War K pa3paboTke ATnaca HOBbIX
npodeccnin B KazaxctaHe yke coenaH. M ogHUM
13 aBTOPOB ero pa3paboTku aenaetca CagcaT Hyp-
6eK, pykosoamTenb OB6pa30BaTelbHOrO LEHTPa
komMnaHmm BTS Digital.

B 2015 rogy [lMpaBuTenbcTBO Benmkobputa-
HMM 03a60TKNIOCh TEM, UTO C KayKAblM FOAOM KO-

Today's prospective students do not
really understand what their future occupa-
tion looks like when they apply to universi-
ty. They are even more confused when they
are offered new occupations that come on-
board as technology changes.

Clobal digitalization has affected all
walks of life; this is true for professional areas
as well. Amid the digital economy, the labor
market is changing too — old occupations
get upgraded, with new professions co-
ming into play?.

The first step to developing the New
Professions Atlas in Kazakhstan has already
been accomplished. One of the authors is
Sayasat Nurbek, head of the educational
center at BTS Digital.

Cascat Hypb6ek: «B [0 MO/ioaeki1 Mbl JO/IXKHbBI O4eHb
cepbe3Hoe BHUMAHWE YAeTNTb 3QHATOCTU, TRY.OOYCTPOUCTRBY,
Co300aTh TAKME YC0BMSE, HTOObI MOI0A0E MNOKO/IEHME

Ae/10710 MPABU/IbHbIV BbIGOP HA ropore cBoero 6yayLLIero.
OnuH HeBepPHbIV LA HAYMHAEeT 4ePOPMMPOBATEL PbIHOK
TPyAq, o6pasyerca 60/IbLLIOE KOTMYECTBO MPOPULIMTHBIX
crneumanbHOCTe, BO3HWKAET CEePbE3HbIV OTPAC/IEBOM AEDULINT
mo psay npogeccumi. He 4onycTTe BO3HUKHOBEH WS MOA0OHOM
CUTYAUMNM U1 MPU3BAH AQT/IACK.

Sayasat Nurbek: /n the Year of Youth, we must pay very serious
attention to employment, and nurture enabling conditions for
the young generation to be able to make the right choice at

the brink of their future. One incorrect step starts deforming a
labor market, with a resulting great number of occupations in
surplus, and we end up facing an industry-specific deficit of a
number of occupations. This is what the atlas will do — avoid any

such situation.

28
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YeCcTBO Moaen BCce MeHblle CTano ycnesaTb Haka-
NAMBaTb AEHbIMM Ha JOCTOMHYIO CTaPOCTb.

MNpnbnurantensHo ¢ 2008 ropa Bce 6Gonblue
noaen nepecrtaBano MCkaTb BbICOKOAOXOAHYO 3a-
HATOCTb, COOTBETCTBEHHO BO3pacTan ypoBEHb HIA3-
KOOOXOOHOro HaceneHwma. B xoge mccnenoBaHua
KoMMnaHuew Deloitte?® 6binn BblaBeHbl HECKOMbKO
KTtoUEeBbIX TOYEK MPUHATUSA peLlleHnin. K npumepy,
BbIOOP Mpodeccuin, MoKynka goma, opopmieHve
KpeouTa, BbIOOp CMyTHWKA YU3HK, 3TO KtoYeBble
GaKTopPbl, KOTOPbIE MOTYT PA3BEPHYTb KM3Hb Yeno-
BeKa B MOMOXXUTEMbHYIO TpaeKTopuio aNng peanu-
3aUMM CBOEro noTeHuUmana, TMbo HaobopOoT.

Ha ocHoBe MnpoBeOeHHOro WCCNegoBaHMs
Deloitte BblHeC pekoMeHgauuu gng lNMpaBuTenb-
CcTBa BenmkobpuTaHm o co3naHnm MHCTPYMEHTOB
NporpaMMbl MOAAEPKKM MPUHATUA peLleHnn Ha-
ceneHneM BO MU3beaHWe HepaLMoHanbHoro, He-
nparMaTU4YHOro peLueHus.

AT/IAC - 3TO, BO-MEPBbIX, CUCTEMA
NOOOEPYXKU MPUHATUS PELLEHUI.
YE/TOBEK CTOUT MEPE BbIBOPOM
CBOEW YXU3HEHHOW TPAEKTOPUU,
KEM Bbl OH XOTEJ1 BbITb, YEM
3AHATbCH.

MpoBens oOLWMPHbIV aHanM3 NOAXoA0B U Me-
TOOONOrMIN B MUpPe Mo Bblbopy npodeccuin ana Ka-
3axCTaHa, 3a OCHOBY B3ATa MeTomonorna Mexxay-
HapogHoW opraHu3aumm Tpyoa (MOT) 2008 roga
«Skills technology foresight», koTopyto paspaboTta-
nn B 2014 rogy B Poccummn AreHTCTBO CTpaTermye-
CKUX MHULMATMB U MOCKOBCKas LKoa «CKOMKo-
BO». DTa METOO0MNOMMA NMO3BONAET Nt0OYIO OTPaC/b,
noboe pabodee MeCcTo MPUMEPUTb, MOCMOTPETb
M MOHATb, KaK MeHAeTCa MPoduib KOMMETEHLUM
KOHKPETHOW npodeccun noa BAUFHMEM TEX UK
MHbIX GaKTOPOB.
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In 2015, the UK Government became
concerned as every year fewer and fewer
people were able to save enough money for
retirement.

Since about 2008, increasingly more
people have stopped looking for high-
ly-paid jobs, which, respectively, led to
more low-income population. The study
by Deloitte® identified several key decision
making points. For example, selecting an
occupation, buying a house, applying for a
loan, and marrying are key factors that can
direct a person'’s life towards a positive path
for his/her potential to be accomplished, or
vice versa.

Based on the study, Deloitte recom-
mended the UK Government to build tools
for a program that would support commu-
nities in making decisions in order to avoid
irrational and non-practical decisions.

THE NPA IS, FIRST OF ALL, A
SYSTEM FOR SUPPORTING
DECISION MAKING. AN INDIVIDUAL
FACES A CHOICE OF HIS LIFE
TRAJECTORY - WHO HE WOULD
LIKE TO BE, AND WHAT TO DO.

Based on an extensive analysis of the
approaches and methodologies across the
world to pick occupations for Kazakhstan,
we relied on the International Labor Orga-
nization’'s (ILO) methodology of 2008 “Skills
Technology Foresight”, which was designed
in 2014 in Russia by the Agency for Strate-
gic Initiatives and the SKOLKOVO Moscow
School, is taken as the basis. This methodo-
logy allows any industry or workplace to try
on, see and understand how a competence
profile for a particular occupation is chan-
ging under an influence of certain factors.

2 Deloitte (JdenonT) - MexayHapoaHas CETb KOMMaHWM, OKasblBalOLLMX YCIyr1 B 061acTu KOHCanTUHra 1 ayauTa.

2 Deloitte is an international network of consulting and audit companies.
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PeBoniouun

Mepuoa

Revolution Period

ArpapHas 10 Tbicay net
Has3an
Agrarian
10,000 years
ago
MNepBad 1760 — 1840 rT.
NpOoMbILLAEeHHas
1760-1840
First revolution
BTopasa Koneu XIX
NPOMbILLINEHHas Ha4ano
XX BB
Second revolution
End of 19th
—early 20th
century
TpeTba (LUmdpoBasa) 1960-e rT.
Third (digital) 1960s
YeTBepTtaqa Hawe BpemMa

NpOMbILUNEeHHasa
Current

Fourth revolution

MNMpopbiBbI
Breakthroughs

Mepexom, K 3eMnenenmio, ogoMallHmBaHme
YKMBOTHbIX, COEAMHEHME CUMbI YXUBOTHbIX U
Moger oNa Npou3BoaCcTBa, TPaHCMNOPTUPOBKMU

Transition to land farming, domestication of
animals, combining animal and human forces
for production and transportation

|/|3o6peTeH|/|e MapoBOro ABMratend,
CTPOUTENDBCTBO XXeNMe3HbIX 40Ppor

Steam engine invented, railroads constructed

MNoaBneHune anekTpuyecTsa, TenedoHa
(1,3 Mnpa. Nogen oo CUx Nop He MMeroT
OOCTyra K 271eKTpunyecTsy)

Electricity and phone invented (1.3 bn people
still with no access to electric power)

Pa3BuTre MonynpoBoaHMKOB, 9BM, MK 1
VIHTEPHET (4 MNpa. Ntoaen He MMEeIOT AoCTyMna
K MHTepHeT)

Semi-conductors developed, computer
systems, PCs and internet (4 bn people with
Nno access to internet)

Bnoku: prUsnvecKnim — 6ecrnmnoTHNKK,
3D-neyvaTh, poboTOTEXHMKA, HOBbIE
MaTepwansl

umndpoBom «/IHTepHeT Bellen», NI,
GNoK4YenH

6nonornyeckKkunin: 61onormyeckas
MHYKeHepMa

Blocks: physical — UAVs, 3D print, robotics,
new Materials, digital IoT, Al, blockchain
biological: bioengineering

MNMocnepncreusa
Consequences

PocT npooyKTtoB
MUTaHWS, HaceneHusq,
ypbaHusauma

Growth in food items,

population, urbanization

MexaHum3aLuma
MPOM3BOACTBA

Mechanization of
production

SnekTpudrKauma,
MHOyCTPWanm3aums,
KoHBeMep

Electrification,
industrialization,
conveyer

Lindposmzaums
aBToMaTM3aLMa,
POBOTOTEXHMKA

Digitalization,
automation, robotics

MobanbHble BHELWHMe
W BHYTPEHHME
M3MEHeHWVsa BCcex
CUCTEM, CTPaH,
KOMMaHWM, oTpacnem m
obLllecTsa

Clobal external and
internal changes of
all systems, countries,
industries, companies
and society

OO 00

VI3MeHeHWa B MUpe cTanu rmyoxke u paau-
KanbHee no cpaBHeHMto ¢ 2018 rogoM. B nocnen-
Hre 20 neT cran GOopPMUMPOBaTbCA TaK Ha3blBae-
Mblt GEHOMEH YCKOPEHUS UCTOPUUYECKOro Bpe-
MeHW. ECin paHblle TEXHONOTrYeCckme npoLeccsl
3aHMManu BeKa, HanpuMep, pacrnag MMnepumn, To
cenyac — rogbl, HanpumMep pacnag CCCP. Bo3Hu-
KatolLye nepef YenoseyecTBoM NpobnemMbl CTanw
6onee paaukKanbHble, 3TO HOBble MpPobnembl, UX
npupoaa BO3HMKHOBEHWA Opyras, 3To npobne-
Mbl, F4e OTCYTCTBYET OfMbIT MO UX PEeLUEHUIO B MPO-
LLISTOM.

MNosaBUMBLUIMECH TPeHObl (YCKOPEHME UCTOPU-
4ecKoro BPEeMeHU U paauKkanbHble Npobnemsi)
onpenensatoT 1 BAUAKOT Ha PbIHOK TpyQda, MOOEMb
006pa3oBaHsa, KOHKYPEHLMIO, TEXHONOrMYeCKn
MPOLECC B LIENTOM.

B nocnegHue 5-10 neT, ycnoBua GbICTPO Mo-
MeHanumce. MHbopMaumm crtano 6osblue, CKo-
POCTb COOBLITUIN W TEXHONOMMYECKUX N3IMEHEH
HaMHOTO BbiLLE, MAOTHOCTb MPOUCXOAALLMX COObI-
TUN, CUTYaLUKUMN 1 GaKTOPOB, KOTOPbIE BAUAOT Te-
Mnepb Ha TOT UM MHOW MPOLECC, CTasla HAaMHOTO
CNOXXHee 1 HeMpeackasyeMou.

Hawnbonee 4eTKo AaHHbIM NPOLLECC MPOLMTI-
poBaH Knaycom LLIBabom, ocHoBaTenneM BcemMup-
HOMO SKOHOMMYECKOTO POPYMa, KOTOPbLIW CKa3ars,
uTO: «YeTBepTad NPOMbILLUNEHHAA PEBOSIOLMSA, KO-
TOPAA HAUMHAET BTOPIATbCa B HALLY XKM3Hb, GyH-
JaMeHTanbHO U3MeHUT eex. [laHHOoe M3MeHeHKe
MOXXHO Ha3BaTb elle KaK TpaHchopMumpytollada
peBontouma. B cBoto ovepenb bunn fentc Takxke
OTMETW, YTO: «JTtoaWm BCeraa, Kak npaBuio, nepe-
OLEHMBAIOT TO, UTO MoMeHdaeTca B Gnmkanme
2 rofa, HO CUITbHO HEAOOLEHMBAIOT TO, YTO U3Me-
HUTCA B 6nvykanime 10 neT». K npumepy, BO3bMeM
Haly »WM3Hb 10 NeT Haszan, korga MHCcTarpaMm He
6bIn Tak MonynapeH kak cerogHsa. Bnepsble yeno-
BEYECTBO CTallO *XUTb B [1BYX PEANIbHOCTSAX, B MMPE
PU3MYECKOM U BUPTYaNnbHOM (LMPPOBOM).
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Changes across the world have become
deeper and more radical compared to 2018.
Over the last 20 years, we have seen the so-
called phenomenon of the acceleration of
history taking shape. If previously it took cen-
turies for processes to happen, such as a col-
lapse of the empire, well, now it takes years,
for example, the collapse of the USSR. The
problems that the humankind deals with
have become more radical; these are new
problems with a different origin; these are
problems for which there is no experience of
dealing with them.

The emerging trends (acceleration of
history and radical problems) drive and in-
fluence the labor market, education model,
competition, and the technological process
as awhole.

Conditions have changed rapidly over
the last 5-10 years. There is more information
now, with a much higher speed of events
and technological changes, and the density
of events, situations and factors that now af-
fect a particular process has become much
more complicated and unpredictable.

This processis cited most clearly by Klaus
Schwalb, founder of the World Economic Fo-
rum, who said: “The fourth industrial revolu-
tion, which is beginning to invade our lives,
will fundamentally change it.” This change
can also be called a transforming revolution.

In turn, Bill Gates also said that: “We al-
ways overestimate the change that will occur
in the next two years and underestimate the
change that will occur in the next ten.”

For example, look at our life ten years
ago when Instagram was not as popular as it
is today. For the first time ever, people began
to live in two realities, in a physical and virtual
(digital) worlds.
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Bonpoc He B TOM, rOTOB N1 KazaxcTaH K name-
HEHMAM PblHKa TpyOa.

STV U3MEHEHUA MAOYT, OHU YXKE HAUYMHAIOT Ha-
NPAMYIO BIMATb M Ha Hac, HAUYMHAOT MOABNATLCSA
npodeccuu, KoTopbix 5-7 neT Hasan He 6bino. Ecnv
paHblle 4YenoBeky [OOoCTaTouHO 6bi1o 6a3oBOWV
npodeccni Ha 15-30 NeT Kakoro-To OCMbIC/IEHHO-
rO KapbepHOro MNyTn, TO Cenyac B CPeAHEM YrKe 0O
5-7 pa3, garke Ha pblHke KazaxcTaHa, YeroBek yxe
MeHAEeT KaKyto-To chepy AeaTeNnbHOCTH, MecTo pa-
60Tbl. [TPOCTOro MPUKNAAHOMO UHCTPYMEHTa O14a
TOro, YToObl MOHMMATb, YTO MeHdaeTCa Ha PbliHKe
TPYAA, K COXKaNeHuto, MokKa HeT.

Ona pa3paboTky Atnaca HOBbIX Mpodeccui
KazaxcTtaHa Obinn onpegeneHbl 9 NMPUOPUTETHbLIX
oTpacnem 3KOHOMUKU: HedTerasoBasd, ropHopya-
Hag, ropHO-MeTannyprudeckad, IT-renekoMMyHM-
KalMmn, CTPOUTENBCTBO, CEMbCKOEe XO3AMCTBO, Ma-
LIMHOCTPOeHWe, obpabaTbiBatoLLad U ferkag npo-
MbILLUEHHOCTb.

PaboTa npegycMaTpuBaeT TecHoe CoTpyad-
HWMYECTBO C BeOylWMMK 2KChepTamMu, npeanpu-
ATUAMUK, 3aBOdaMM 0149 Toro, Ytobbl MOHATbL Ka-
Kve TeHOeHUMW, TpeHabl BAMAOT Ha M3MEeHeHKe
KOMMEeTeHLUWM B 3TUX OTPacNax, U B bamkanne
5-10 neT Kakme HoBble KOMMETEHLNKM MOABATCA Ha
PbIHKE MO KaXKOAoW OTPac/In, a KakMe KoMneTeHLnmM
MCUE3HYT M KaKKre ByaoyT MeHATHCA.

Ha nepsBoM aTane GyoyT oxBadeHbl MOpaOKa
100 6a30BbIx MpodeccHi.

1 BCe kntoueBble, 6a3oBble MPodeccui B 3TUX
oTpacnax 6yayT pacCMaTPUBATbCA C TOUKM 3pEeHUA
Tpex Kateropui. [NepBble: «npodeccrm-neHcmoHe-
Pbl», TO €CTb, Te Npodeccu, KOTopble HeV3BeXKHO
noa M3MeHeHreM pabodero MecTa, Nod TEXHOMNO-
rMyeckom aBToMaTu3auMen, MexaHmsauuvewn, Tex-
HOMOrMYECKMMIU HOBLLECTBaMK ByayT MOTUXOHbKY
mcuesaTb, BTopble: Mpodeccuin, KoTopble yywe Me-
HAKOTCA M TPETbW: HOBble Mpodeccun, TO eCcTb, Te
npodeccuu, KoTopble ByayT NOABNATLCA.

%

The question is not whether Kazakh-
stan is ready for labor market changes.

These changes are taking place, and
they are already beginning to affect us di-
rectly, with professions that were not there
5-7 years ago coming into play.

People used to have a basic profession
that they would stick to for 15-30 years along
some reasonable career path; well now, an
individual changes his/her area of occupa-
tion or workplace 5-7 times on average, even
in the market of Kazakhstan. Unfortunately,
there is no simple practical tool to under-
stand what is changing in the labor market.

Nine priority sectors of the economy
have been identified in order to design the
Atlas: oil and gas, ore mining, mining and
smelting, IT telecommunications, construc-
tion, agriculture, machinery engineering,
manufacturing and consumer goods in-
dustry.

The efforts will include close coopera-
tion with leading experts, enterprises, and
factoriesin ordertogain aninsight intowhat
trends and tendencies drive the change of
competencies in these industries, and what
new competencies will appear in the next
5-10 years in the market for each industry,
and which competencies will disappear and
which will change.

The first stage will cover about 100 ba-
sic occupations.

All the key basic occupations in these
sectors will be considered across three cate-
gories. The first are retired occupations, that
is, those professionsthatwillinevitably disap-
pear under the pressure of modifying work-
places, technology automation, mecha-
nization, and technology innovations; the
second are occupations that are already
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Ona foresight-uccnegoBaHui Mo OTpacnu
UAV No NpPeanpuaTuio, UM MO KaKoM-TO Fpyn-
ne npeanpuatnii, obasaTenbHO BOBEKaOTCA Te
ydebHble 3aBeaeHUNaA — Konneoxn, BY3bl, KoTopble
roTOBAT 60ofblle BCEro KagpoB 4749 3TOro npem-
NpPUATKA, 09 3TOW OTPaCNW.

BbI3OBbl N TNPEOMNOCbIJIKA
CO30AHUNA AT/ITACA HOBDbIX

MPO®ECCUN B KABAXCTAHE
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changing; and the third are new profes-
sions, that is, those that will emerge into a
lalbor market.

Foresight surveys across an industry
or a company or some group of companies
necessarily involve colleges and universities
that train the most personnel for this enter-
prise or for this industry.

CHALLENGES AND
PRE-CONDITIONS FOR
THE NPA IN KAZAKHSTAN

HeT cncteMHoOCTU B HeobxoomMMocTb
NMPOrHO3MpoOBaHUU nepexona B «unUPpoBylo
noTpebHbIX 39KOHOMMKY»

KOMMeTeHLMN/HaBbIKOB
M KBanuoukaumim onsg
SKOHOMMUKM

Ongd coxpaHeHna
KOHKypeHTOCI'IOCO6HOCTl/I
Ha rnobanbHbIX PbIHKaX

A need for transition to
a digital economy for
competitiveness to be
maintained in global
markets

There is no consistency
in predicting
competencies/skills and
qualifications needed
for the economy

HeT addpeKTUBHbIX
MHCTPYMEHTOB,
MOBbILIAIOLLMX UMUAK
pa6boumnx npodpeccui

O6paszoBaHe He
roTOBO K BbI30OBaM,
BO3HMKAOLLMM OT
HacTynneHua
UHpayctpum 4.0
There are no effective
tools for improving an
image of blue-collar
jobs

Education is not ready
for challenges emerging
from the onset of
Industry 4.0.
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PacTylLLas cKopocTb
TeXHOJIOrM4YeCcKnx
U3MEHEeHUN U X
BHeOpeHUe Ha pbiHKe

Pactywimnm
paspbiB MexXay
MoTpebHOCTAMMK pbliHKa
M KI1acCUYECKMMU
obpa3soBaTefibHbIMU
Growing speed nporpamMmmMamMmm
of technology
changes and their

implementation in the

Growing gap between
market needs and

market classic educational
programs
. |
OwvcbanaHc HeBocTpe60oBaHHOCTb
KBanubukaumm n cucTeMbI
HecooTBeTCTBUe Ka3axCTaHCKOro
HaBbIKOB paboyel cubl obpasoBaHuMA

Imbalance of
qualifications and
inadequacy of
workforce skKills

The system of
Kazakhstan's education
is not in demand
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EdTour no AT/TAGY HOBbIX MPOMECCUIN KABAXCTAHA / EdTolir agress, THE NEVY, PROFESSIONS ATLAS OF KAZAKHSTAN £

HOBbIE Bbi3OBbI
o194 CUCTEM
OBPA3OBAHNA U
PbIHKA TPYOA

CaMble BocTpeboBaHHbIE CreLyanbHoCTH
He cywecTBoBanu eile 10 net Hasap

Yepes 5 net 6onee TpeTu HaBbIKOB Ha
PbIHKe Tpyaa U3MeHATCA U3-3a UMb poBoiA
TpaHcdopMaLmK.

K 2020 r. cokpaleHue 5 MiH. kBanud.
pabouux mect

K 2030 r. 3ameHa 800 mnH. paboumx MecT
pobotamm

K 2026 r. BbINYCKHMKM LLIKO CTONIKHYTCA C
TeM, yto 65% npodeccuii obpasua 2017 .
He CyLLecTByIOT

CerogHs pa3 B 3-5 nert BO3HWKaeT HOBaA
npodeccusa. PaHee — kawgble 20-30 net

KoHKypeHToCcnocobHOCTb CTpaHbl
onpenensaeTca CnocobHOCTbIO pearnpoBaTh
Ha HoBble 3anpockl He 5 net, a 5
MecALeB

K 2030-My rogy ucyesHeT 77% HblHELUHMX
npodeccun

Kaxkpan BTopas cneyuanbHocTb bynet
aBTOMaTM3MpOBaHa
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Bo3MOXHoe pelleHne BUMOUTCH B pa3paboTke
ATnaca HOBbIX npodeccui, ero nepsas, KadeBas
3a0a4a - 370 nNpodopmeHTaLMoHHasa. [JaTb KaKon-To
MUHWMaNbHbIA MHCTPYMEHT HaceneHuto — poguTe-
naM, abutypueHTaM, MorofbliM rnpodeccroHanamMm,
toOsM CpeaHero Bo3pacTa.

Ha noptane enbekkz MuHuctepctea Tpyoa U
colLManbHOM 3alUMTbl HaceneHua Pecnybnuku Ka-
3axCTaH pa3MellleH OTAeNbHbIA Moayb — «ATnac Ho-
BbIX MPOhECCin.

Takke nnaHupyeTca co3gaHve MOOUIbHOMO
MPUNOXKEHUd, MOTOMY Kak ceyac coBpeMeHHoe Mo-
KOJleHMe He CMOTPUT CalTbl, CalTbl TOXKE YMUPAIOT.
Mo6unbHoe MpunoxxeHmne dbynet B dopmate remmMm-
duUKaLnm, YTobbI NtoboM YenoBek, MoOPOCTOK, abUTy-
PUEHT, CEMbSA — UMENN BO3MOXHOCTb B UFPOBOM GOp-
MaTe, MOHATHOM U JOCTYMHOM, MOHATb, OLIEHUTb CBOU
MepCrneKTVBbl, KOHKPETHO cBoero pebeHka, CBOWU
mMepcneKTMBbl Ha 6nmxkaniume 5,10, 15 neT.

maotivation

cash

reaurs

| HOBbIX
.. NPODECCUA _
~—~ KA3AXCTAH = %%

A feasible solution is to design the New Profes-
sions Atlas, and its first and key task is career guidance
— to provide some kind of a basic tool to the popula-
tion — parents, applicants, young professionals, mid-
dle-aged people.

Ministry of Labor and Social Protection dedicated
a separate module — New Professions Atlas at enbek.kz.

A mobile application is planned to be designed,
since today's generations are reluctant to visit web-
sites, as they are also dying out. The mobile application
will have a gamification format enabling any person,
teenager, university applicant or family to understand
and evaluate prospects for their child or their own
prospects for the next 5, 10, 15 years using an under-
standable and accessible game format.

NEW CHALLENGES FOR
EDUCATION SYSTEMS
AND LABOR MARKET

The most popular professions did not
exist 10 years ago

In 5 years, more than a third of the skills
in the labor market will have changed due
to the digital transformation

By 2020, 5 million qualified jobs will
have been reduced

By 2030, 800 million jobs will have been
replaced with robots

By 2026, high school graduates will face
the fact that 65% of professions present
in 2017 do not exist

Today, every 3-5 years , a new profession
emerges. Previously every 20-30 years

The competitiveness of the country is
determined by the ability to respond to new
requests not in 5 years, butin 5 months

By 2030, 77% of the current professions
will have disappeared

Every second job will be automated
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«Mbl XXMBEM B 2PY, KOITOA CTPEMUTEJIbHOE PA3BUTUE TAKHUX
TEXHONOINWN, KAK UCKYCCTBEHHbIN MHTENNEKT, POBOTHI,

BYAYMErO)) HAHOTEXHOJTOIMK, 3D-TNMEYATb BJTMAIKOT HA TPEBOBAHWA
K 3HAHUAM U YMEHUAM PABOYEN CUJ1bl. HETBEPTASA
MPOMBILWTEHHAA PEBOJTIOLUMNA MEHAET YCI1OBUA, B KOTOPbIX

PABOTAET YEJIOBEK, N K HUM HY>XXHO BbITb TOTOBbIMW. Y>XE YEPE3
5 1ET Mbl CMOXEM YBUOETb USMEHEHWE BOJIEE 35% PABOYUNX

WORKSHOP HABbIKOB, UMEIOLLNXCA Y COBPEMEHHbIX JIIOLEN» - rosopuTcs B
aoknage BcemumpHoro akoHomMmyeckoro dopyma Future of Jobs*®. HekoTopble
b th EY ACAD E MY | npodeccrm ncyesHyT, Apyrve OyayT pa3BMBaThCA, a Te, KOTOPbIX celyac garke
y e . \ M He CyLLeCTBYET, — CTaHyT OOblUHbIM ABAEHMEM.
) ; “WE LIVE IN AN ERA WHEN THE RAPID DEVELOPMENT OF
OF BUSINESS' ’ll 7) 2 TECHNOLOGIES SUCH AS Al, ROBOTS, NANOTECHNOLOGIES, 3D
/ PRINTING INFLUENCES KNOWLEDGE AND SKILLS REQUIREMENTS FOR
10 SKILLS OF WORKFORCE. THE FOURTH INDUSTRIAL REVOLUTION IS CHANGING
THE ENVIRONMENT IN WHICH YOU WORK, SO YOU NEED TO BE
TH E FUTU RE PREPARED FOR THEM. IN 5 YEARS, WE WILL BE ABLE TO SEE A
‘ CHANGE IN MORE THAN 35% OF THE WORKING SKILLS THAT TODAY'S
———— 74 - PEOPLE HAVE,"” says the Future of Jobs report of the World Economic
' Forum?®°. Some professions will disappear, others will develop, and those that
are not even in existence now will become a regular thing.
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Yrxe B 2020 rony psa CyLLECTBYOLMX Mpodec-
CUW VCUE3HET — X 3aMeHAT PoBOThI, K OCTaBLUIMMCA
npodeccuram ByayT MPUMeHATbCa HOBbIe TpeboBa-
HWA C TOYKM 3peHna HeobXoaAMMbIX HaBbikoB. VUCA
MWP BblOBUIaeT cBoM TpeboBaHMa K npodeccuro-
Hanam, 1 Mbl MOMOXKeM OblTb K HUM rOTOBbIM?!!

MpakTuueckn B nobon chepe TpeboBaHMA
K YMEHMAM U1 HaBblKaM COTPYAHMKOB ByayT M3Me-
HATbCA. MpeanPUATUAM, KOTOPbIE HaMepeHbl ATV
B HOMy C YeTBepTor MPOMbILIEHHOW PEBOMIOLM-
e, NMPUOETCa MOMOYb CBOUM COTPYAHMKaM Mpu-
CMocoBbUTbCA K HOBbIM YCNOBUAM. JoBUTbCA ycre-
Xa CMOryT Te, KTO Ha nepBoe MecTo ByayT CTaBUTb
TanaHT. Mlcnonb3ys aHanm3 AaHHbIX, BO3MOXXHOCTU
HR, Mbl 6y0eM 3HaTb, KaK He OTCTaBaTb M ObITb rOTO-
BbIMU K Bbl30BaM byayLlero. Kpome Toro, BaykKHOW
COCTaBNAIOLLEN CTAaHET U pa3Hoobpa3me pabouen
CWbl, @ Pa3MbITUeE reorpadUUecKx rpaHmL, M Bo3-
MOYHOCTb pPaboTaTb yaaneHHo — NMO3BONAT COTPYA-
HWYaTb C TaNaHTAMBbLIMU MIOOBMU U3 NOOBON CTpa-
Hbl MUpPa*2.

MoTpebHOCTb B MPOCTbIX  UCMOMHUTENAX
YMEHbLLIAETCA. 3aTO B TBOPUYECKUMX TIOAAX, KOTOPbIe
OyayT reHeprpoBaTb MOSW W HEeCTaHOaPTHO Moa-
XOOAMTb K 3agadaM, paboTtogatenu OyoyT KpanHe
3aMHTepecoBaHbl.

BceMupHbIM 3KoHOMMYecknn dopyM B [laBo-
ce B 2016 rofy 3arnoMHUACA OCOBbIM BHUMaHMEM
K BOMpocamM obpa3oBaHMa M pPasBUTMA — Kak 3a-
Nory pelleHnsa ryMaHuTapHbIX npobnem, KoTopble
eCTb CerofHa 1 6yayT BO3HKMKATb B JasibHenwem.
[Ona cpaBHeHUA aHanuTuk DopyMa NpeactaBm-
Y TabnuLy, Kakie HaBblkK Bbiv akTyanbHbl 404
ycrnelwHon Kapbepbl B 2015 roay v Kakuve 6yayT
Ba>kHbl B 2020-M.

A number of existing professions will
disappear as early as 2020 — they will be re-
placed by robots, with new requirements
to be applied to the remaining professions.
World of VUCA challenges professionals
with new requirements, and we will help
them to be ready for those®!!

Virtually any area will see changes in
skills and abilities of staff. Businesses that
intend to keep up with the Fourth Industrial
Revolution will have to help their employ-
ees adapt to new conditions. Success will be
with those who will think of their talents in
the first place. Using data analysis, and HR
capabilities, we will know how to keep pace
and be prepared for the challenges of the
future. In addition, diverse workforce will be-
come an important component, with the
blurred geographical boundaries and re-
mote job options paving a way for collabo-
rating with talented people from any coun-
try in the world*2.

There is less and less need for simple
performers. Well, instead employers will be
extremely interested in creative people who
will generate ideas and approach tasks in
unconventional ways.

The World Economic Forum in Davos
in 2016 was distinguished for its special fo-
cus on education and development as a key
to addressing humanitarian problems that
are out there today and will arise in the fu-
ture. For comparison purposes, Forum ana-
lysts produced a table of which skills were
relevant for a successful career in 2015 and
which would be important in 2020.
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KomnnekcHoe pelleHme npobnem
Solving problems holistically

KoopavHaumnsa 0emcTBMiM ¢ OpYyrviMm
Coordinating actions with others

YnpasneHme ntogbMu
People management

KpuThueckoe MbllleHmne
Critical thinking

B3amMopencTeume, BeaeHme
neperoBopoB

INnteraction, negotiating

KoHTponb kauecTBa
Quality control

CepBuUc-opMeHTaums
Service orientation

CocTaBneHme Cy)XaeHum 1 NpuHAaTHe
peLleHmnm

Making judgments and decisions

AKTMBHOE cnyllaHue
Active listening

KpeaTnBHOCTb
Creativity

o

KomnnekcHoe pelleHue npobnem
Solving problems holistically

Kputudeckoe MbllLIeHMe
Critical thinking

KpeaTBHOCTb
Creativity

YnpaBneHue niogbMy
People management

KoopaovHauma OeNCTBUIM C OPYIVMMK
Coordinating actions with others

SMOUMOHaNbHbIN MHTENAEKT
Emotional intelligence

CocraBfeHume cymuean?l N MPUHATHE
peweHnm

Making judgments and decisions

CepBUc-opueHTaLma
Service orientation

B3avmonencraume, BegeHme neperoBopoB
Interaction, negotiating

KorHWTVBHas rMbKOCTb
Cognitive flexibility
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[MpW TOM, UTO BCe BonMbLe MexaHMYyeckom pabo-
Tbl NepegaeTcsa MallHaMm, Bce Bomblie MpoLeccos
B paboTe aBTOMaTV3MPOBaHO, KPeaTUBHOCTb MoKa
YTO HECBOWMCTBEHHA UCKYCCTBEHHOMY MHTENIEeKTY, a
3HAYUT, MPUHATVE BaXKHbIX PELLUEHUM U pearnpoBa-
HMe Ha BbICTpoe M3MeHeHMe 0O6CTaHOBKI OCTaeTCs
33 YeNoBEKOM, M MOMO4b BbIGPaTh NyYLLVIA BapWaHT
MOMET MMEHHO TBOPYECKUI MOOXOM, K OENY.

AKTMBHOE CrlyLlaHWe Kak HaBblk OyOeT HeaKTy-
anbHO K 2020 rofy, 3aTo ero 3aMeHuT bosee BbICo-
KM YPOBEHb NTMYHOCTHOW BOBTEYEHHOCTM — 3MO-
LIMOHAMbHbIN MHTENEKT.

TexHonorm4eckas rpaMoTHOCTb B MPOU3BO-
CTBe CTaHeT ob6a3aTeNbHOW, Kak yMeHMe 4nTaTb U
MMCaTb. 3HaHWE HOBbIX MaTepPKanos, MPUMeHeHne
MOOUMBbHbBIX M 0BAaYHbBIX TEXHONOMMM, B3aMMoaemn-
CTBME C WCKYCCTBEHHbLIM WHTENNEKTOM — BCe 3TO
obsa3aTerbHble TpeboBaHMa A9 TeX, KTO XoueT MAOTK
B HOIy CO BpeMeHeM. YUUTbCA U1 mepeydmBaThCa
NPWAOETCA BCEM — OT TOM-MeHeIpKepa 00 CTaxepa,
3aTO WM BbIUMPbLILW OT YeTBEpPTOM MPOMbILLUNEHHOMN
PEBOMOLMM OOCTAHETCA KaXKO0OMY.

TaK KaK »ke ocTaTbca BOCTpeboBaHHbLIM B 3Py
MCKYCCTBEHHOIO MHTennekTa? O6 3ToM MoapobHO
pacckasanu segyllme BusHec-TpeHepbl 1 npeno-
nasatenu AkagemMmmni bmsHeca EY co BceCTopoHHeM
BOBMEYEHHOCTbIO ydacTHWKkoB dDopyma B paboty
MacTep-Knacca.

%

Even with increasingly more mechanic
work handed over to machines, increasing-
ly more processes automated, creativity is
still unusual for Al, which means that ma-
king important decisions and responding
to quick changes in the setting is only a hu-
man'’s ability, so it is a creative approach that
can help select the best option.

Active listening as a skill will be un-
popular by 2020, but it will be replaced by a
higher level of personal involvement — emo-
tional intelligence.

Technology literacy in production will
become mandatory, just like the ability to
read and write. Knowledge of new materi-
als, use of mobile and cloud technologies,
interaction with Al - all these are mandato-
ry requirements for those who want to stay
current. Everyone will have to learn and re-
learn from a top manager to an intern —well,
then everyone will benefit from the Fourth
Industrial Revolution.

So what would you do keep yourself
in demand amid the era of artificial intel-
ligence? Leading business coaches and
teachers from the EY Academy of Business
shared their secrets at the workshop active-
ly attended by the Forum participants.
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NHOycTpranmsaumga B XX Beke COMpoBOXOa-
NlaCb CePbE3HbIMM M3MEHEHUAMM B SKOHOMUKE U
obulecTBe. TekyllMe U3MEHEHUA CXOOHbl MO Mac-
WTabaMm, Ho NpouncxondT B 6onee CBAZHOM U CIIOMXK-
HOM MUpe. BbICOK PMCK BO3HUMKHOBEHMA CTRYKTYP-
HoWM 6e3paboTulbl. HesaHaTble Mooy He CMOoryT
HaWTK PaboTy, Tak KaK HaBblKM, KOTOPbIMU OHUK 06-
napatoT, He ByayT BOCTpeboBaHbl Ha PbIHKE.

HATAJ1bA PALLUTOBA

o
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Industrialization in the 20th century
came with major changes in the economy
and society. Current changes are similar in
scale, but they are happening in a more in-
terconnected and complex world. High risk
of structural unemployment persists. Un-
employed people will not be able to find a
job, because the skills they have will not be
needed by the market.

MeHenykep, CTapLUuUM NpenoaaBaTeb-KOHCYNbTaHT AkageMunm brsHeca EY

NATALYA RASHITOVA

Manager, Senior Teacher and Consultant, EY Academy of Business

OKCAHA LULUHTEMUPOBA

Crneumanuct B 06/1aCTU KpeanTHbIX MPoeKToB, PUHAHCOBOIO aHaNM3a,
ynpaBrneHunsa puckaMmm Akagemmm 6msHeca EY

OKSANA SHINTEMIROVA

Credit projects, financial analysis, risk management,

EY Academy of Business

ANMTYA AXMETOBA

Cneumanuct B 06/1acT NpoBeaeHUa TPEHMHIOB M CECCUIM MO TeMaM
MEX/TMYHOCTHbIX M BU3HEC-KOMMYHUKaUUM, TUYHOW M KOMaHOHOMN
3PDEKTUBHOCTU, NYOINYHbBIX BBICTYMNIEHUM, MMOEPCTBA, yNpaBieHYeCcKoro
KOy4MHra Akagemumm bmusHeca EY

ALUA AKHMETOVA

Specialist, Trainings and sessions on interpersonal and business
communications, personal and team effectiveness, public speaking,
leadership, management coaching at EY Academy of Business
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10 HABbIKOB BYAYLLEIO /10 SKILLS OF THE FUTURE

AKAOEMUNA BUSHECA EY
BbIOEJTNJ1A 10 HABbIKOB
BYAYLWENO*:

KOMIIEKCHOE PELLEHUE NMPOBJIEM. 310 ymenue
LIeNIoCTHO NOAXOANTL K peLLieHnio npobneM B pabote n
KU3HU 1 HAXOOMTb ONTUMaITbHOE PeLLeHue.

KPUTUMECKOE MbILUJTIEHUE. 310 cucTeMa
CY}K[EHUM, NOMOraloLLMX CO3[aBaTb COOCTBEHHYIO
OLLEHKY MPOMCXOAALLEMY, MHTEPMPETUPOBATH €r0,
aHanu3unpoBaTb M GOpMyNMpPoBaTh 060CHOBaHHbIE
BbIBO/b.

KPEATUBHOE MbILLTEHUE. 310 cnocobHocTb
HeCTaHAAPTHO peLuaTh 3afa4m 1 BblpabaTbiBaTb HOBbIE
Crocobbl JOCTUMKEHMA LIeNN.

YNPABJIEHUE NTIOBbMWU. 310 yMeHue bbiTb
NMAepoM, 0praH130BbLIBaTH I0AEN /1A COBMECTHOIO
LOCTUMKEHWA 06LLen Lienu, MOTUBMPOBATH M1
BAOXHOBNATb, BIMATbL HA KYNbTYpy U aTMochepy BHYTpY
KOMaHfpbl.

IOODEKTUBHOE BBAMMOD,EVICTBME. 3J10

yYMeHM1e Hax0aWTb NOAX0A K Pa3HbIM NI0LAM, ObiTb
ybeauTenbHbIM B NIH0ObIX CUTYaLMAX, NPEAoTBPaLLaTh
KOHGMIMKTBI M paboTaTb B KOMaHge.

3 http://10skills.academyey.com

MHHOBALIUOHHOE MbILUJTEHHUE. 370 cnocobHocTb
bbICTPO cobMpaTh MHBOPMaLWIO, a 3aTeM reHepUpoBaThb
1 NPUHUMATD YOAYHOE peLLEeHue.

KNUEHTOOPUEHTUPOBAHHOCTb. 310 cnocobHOCTb
CTaBWUTb MHTEPECHI KIIMEHTA B MPUOPUTET M Ha OCHOBE
3TOro npeanaraTb eMy peLleHus.

BEJEHUE NEPEFOBOPOB. 310 ymeHue
[0roBapvBaTbCA C ApyrMMy Ha B3aMMOBBIFOHbIX
YCNOBMAX, NOAAEPHMBATL HanaHC Meay TeKyLLMMM
MHTEpecaMm 1 [ONTOCPOYHBIMU OTHOLLEHWAMM.

FMBKOCTb MbILLJIEHUA. 310 ymMeHWe BocnprHUMATh
nHdopMaLmio 6e3 NMMYHOM UHTepNpeTaLmK 1 bbiTb
OTKPBITLIM K HOBBIM NMOAX0AaM M UAEAM.

3MOLIMOHANBbHBIA UHTEANEKT. 310 cnoco6HocTb
YNpaBNATb CBOMMM 3MOLMAMU U CAENATb TaK, YTobbI
OHWM paboTanu Ha AOCTMMKEHWE BaLLKX Lieen 1
3afjay, a He MeLLiann UM, co3aaBaTb bHnaronpuATHYio
atMocdepy.

EY ACADEMY OF BUSINESS
SINGLED OUT 10 SKILLS OF
THE FUTURE?>:

SOLVING PROBLEMS HOLISTICALLY. This is an
ability to approach a problem in your life or work in a
holistic manner and to find the best solution.

CRITICAL THINKING. This is a system of
judgments that help build your own way of
assessment of what is happening, interpret it,
analyze and formulate rational conclusions.

CREATIVE THINKING. This is an ability to solve
problems unconventionally and to design new ways
to achieve the goal.

PEOPLE MANAGEMENT. This is an ability to be a
leader, orchestrate people in a joint effort to achieve
a common goal, motivate and inspire, influence the
culture and atmosphere within the team.

EFFECTIVE INTERACTION. This is an ability to find
an approach to different people, to be convincing in
any situation, to prevent conflicts and to work in a
team.

INNOVATIVE THINKING. This is an ability to gather
information quickly, and then generate and make a
good decision.

CUSTOMER-FOCUSED. This is an ability to put the
interests of a client in top priority and to offer him/her
solutions based on that.

NEGOTIATING. This is an ability to negotiate with
others on mutually beneficial terms, and to maintain
a balance between current interests and long-term
relationships.

FLEXIBILITY OF THINKING. This is an ability to
perceive information without interpreting it personally
and to be open to new approaches and ideas.

EMOTIONAL INTELLIGENCE. This is an ability to
manage your emotions and make them work for your
goals and objectives, without letting those emotions
interfere with your goals, as well as to create a
favorable atmosphere.

A+
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CNEUWMANDBbHAA =

CECCMAH, noceslleHHan oo

110-netvio Cag YrebaeBa n oo
120-netnio KazaxcTaHCKOM HedTH

NMPOrPAMMOW XI MONOOEXHOIO ®OPYMA
B 2TOM roay 6blJ10 MrPEAYCMOTPEHO
NMPOBEOEHWE CMNELUUATBHOW
CECCUWN, NOCBALLEHHOW 110-TETUIO
SPECIAL SESSION NATPUAPXA KA3SAXCTAHCKOW HEDTAHOM
MPOMDBILLITEHHOCTU CAOUN YTEBAEBA U
- 120-TETUIO KA3AXCTAHCKOW HEDTW.
dEdICHtEd tO the ”’ ‘ OTKpbITUE MeponpUATHUA COCTOANOChH C y4a-
1 1 th E f ﬁ b d CTMEeM BETEPaHOB HedTAHOM OTPaciM — 3aMecTu-
[] annlversary 0 Sa Ute aev an A ) Tena [pencenatena  Accoumaunm KAZENERGY
ZUth - f kh 1 l {/ \ KapabanvHa Y3akbaa CynemmMeHoBMYa M XacaHoBa
i 120%™ anniversary ot Kazakhstan's oil , Tonerera ALuesa
BeTepaH oTpacnu Y. KapabanuH HaumHan ceoe
BOCXOXX[OEHME K BeplIMHaM MpodeccroHanm3ama
Ha SMBUHCKMX MPOMBbICAaX.
B cBoux BocnoMuHaHuax o Cadu YTebaese
Y. KapabanumH ocobo nogvepKHys, YTo MMEHHO Mo
nHMumaTree Cadum-ara B COBETCKME oAbl B TedeHne

20 neT ny4ume BY3bl CcTpaHbl NpUHMMani 6e3 KoH-
Kypca 100 CTyOeHTOB — YPOXKeHLEB 3aragHoro pe-

THE AGENDA OF THE Xl YOUTH FORUM
THIS YEAR INCLUDES A SPECIAL
SESSION DEDICATED TO THE 110™
ANNIVERSARY OF THE FOUNDER

OF KAZAKHSTAN'S OIL INDUSTRY

SAFI UTEBAEV AND THE 120™
ANNIVERSARY OF KAZAKHSTAN'S OIL.

The event was opened by oil industry
veterans — Deputy Chairman of KAZENERGY
Uzakbay Karabalin and Tolegen Khasanov.

Industry veteran U. Karabalin began his
career in the oil fields at Emba River.

In  his recollections about Safi
Utebaev, Mr. Karabalin emphasized that it
was Safi UtebaeV's idea to convince the best
universities of the country to accept — for
20 years during the Soviet period — 100 stu-
dents from the western region of Kazakh-
stan without any competition-based enroll-
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rMoHa 1 HenocpeacTeeHHo Cadu YTebaes cToan vy
MCTOKOB OTKPbITUA HepTAHOrO GaKyNbTeTa HblHeLL-
Hero KazaxcKoro HaluMoHanbHOro nccnenoBaTeb-
CKOIo TeEXHUYEeCKOoro yHmBepcuteTa M. K.CatnaeBsa.

BcnoMumHasa cBoto OHOCTb, Y. KapabanumH pac-
CKa3blBaeT. «Koraa »KuBellb Mo KosieHo B HEQTY, B
MarasmH 3a xaebom vaellib MUMO PAOOTAOLLIMX
KQ4a/10K, Q M3 OKHQ MOCTOSIHHO BUAMLLL Me3aXK
He@TernpPOMbIC/Ia C ero 6YPOBbLIMMA BbILLIKAMM U1 Ka-
yasIKaAMu, Korga MyMmMoO OKOH JOMA MOCTOSIHHO Mpo-
E3)KAIOT HE JIerKoBble MALLIVHbI, O TRYOOBO3bI, Lie-
MEHTUPOBOYHbIE ArPeraThl, BAXTOBbIE MALLMHBI, U
He@TbO NPOMNUTAHA BCS TBOS XKM3Hb, COI/IQCHUTECH,
Cy»KOEeHO OAHO M3 ABYX: M1 Tl BO3IHEHABUANLLIL ITY
HedTb 1 caenaelllb Bce, YToObl AePXKATbCH OT Hee
noaasibLLe, v nNonobuilb ee TaK, YTO, KOK roBO-
PUTCS, XKM3HW 63 Hee NpeacTaBmTb HE CMOXKELLIb.
Co MHOW, K CYOCTbBHKO, MPOM30LLIO BTOpOE. HedTb —
2TO MOS XKIN3Hb, MOSI CyAb6A.

d9 cyuTaro, 4TO MOe MOKOMeHNe HePTAHMKOB
JKM/IO B CHACT/IMBOM BeEKe. Ha Hero rnpuLance oT-
KDbITUS TAKWUX TUIAHTOB, KAK MXQHQXKO/, TeHrs,
Kapa4araHak, Kasnamkac v apyrme mMecropoykae-
HS».

«HeobxoammoCcTb MOCTOSHHOMO CAMOCOBEP-
LLIEHCTBOBAHMS W BbICOKOM TPebOoBATE/IbHOCTU K
camomy cebe FB/IFK0TCH 30/10M0M YCrexa» — oTMe-
TUN Y.KapabanuH B cBoeM 06palLeHUNM K y4acTHU-
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ment procedures; Safi Utebaev was at the
very roots of founding the oil faculty at the
current Kazakh Satpayev National Technical
University.

Recollecting his young life,
Mr. Karabalin said: “When you live knee-deep
in oil, and you have to walk past the working
oil rigs on your way to a grocery store, and
from your window you can always have a
view of the oil field with its oil rigs and rock-
ing pump units, when you have pipe carri-
ers, cemen- ting units, crew cars pass by you
instead of light automobiles, and all your life
is saturated with oil, there is no way you will
not agree that either of two things is des-
tined for you: either you will start hating this
oil and you will do everything to stay away
from it, or you will love it so much, as they
say, that you cannot imagine life without it.
Fortunately, the second thing happened to
me. Oil is my life, my destiny.

I believe that my generation of oil
workers has lived in a blessed century. It
was the time of discovery of such giants as
Zhanazhol, Tengiz, Karachaganak, Kalam-
kas and other oil deposits.”

“The need for continuous self-improve-
ment and high self-discipline are the key to

OO 00

KaM Ceccum.

T. XacaHOB B CBOWX BOCMOMMHAHWMAX paccka-
3a/1 O CBOWX MEPBbIX TPYAOBbLIX LWarax B HEPTAHOWM
oTpacnu. byay4m BbIMyCKHUKOM YOUMCKOro HedTs-
HOIO MHCTUTYTa, OH ObiN HaMpPaBneH B MaHrbILIak,
KOTOPbIN CTan 419 HEero HacTosLLEeW LKoow pabo-
Yel 3aKaskM U MacTepCTBa.

TpyooBaa »WM3Hb T. XacaHOBa Hayasacb B
OOMKHOCTM onepaTopa no Aobblde HedTn 1 rasa Ha
MepBOM MpoMbIciie YKeTblbancKoro MecTopoxae-
HMA. B Te BpemMeHa Obl/10 XOpoLlen MpakTUKoM Ha-
MPaBAaTb MOMOAbIX CMELUMANVCTOB Ha HedTenpo-
MbIC/bI.

B nepBble AHW Y MOMIOOOrO orepaTtopa ro/1oBa
a2 KPYroM OT XUTPOYMHbIX MepenneTeHni Tpyo,
MOKa3aHWM MaHOMETPOB M APYIUX PasANHHbIX MPK-
6opoB. B ero o6a3aHHOCTV BXOOW eXeaHEeBHbIN
06X0[, CKBaYKMH: HEB3MPasa Ha MorofHbIe yCoBuUa U
COMHyBLUVCb B TPW MOTrMOBeni nofg TAXKeCTbIo Taxe-
NEHHbIX YKene3oK, raek, K4ei, Hy>kHO BbINo Mpo-
BOOWTb MPOPUNAKTUKY WM OCMOTP HepTECKBAXKMH,
MPOBEPATb KOMIEKTOPbI.

Kak BcmoMmMHaeT BeTepaH T.XacaHoB: «PaboThbl
Y onepaTopa XBATaa0. PaboTasiv ¢ 3HTY3MA3MOM,
nepeHMaAsg orbIT PA6GOThI Y CTAPLLMX TOBAPUILLIEN,
— MACTEPOB, MOJIOAbIX MHXXEHEPOB, KOTOPbIE, KOK U
OHW, HQYMHQIN TRYAOBYO AEATE/IbHOCTb C PAbO-
YMX CIELMATIBHOCTEM»,

HbIHELWWHEE NMOKOJIEHWUE MOJTOOEXWN
OOJTXXHbl 3HATb MCTOPUIO
SAPOXOEHWNA N PASBUTUA
HE®DTEIA3OBOW OTPAC/IN B CTPAHE,
A TAKXKE, KOI'A BIEPBbIE BblJ/1A
OBHAPY)>XEHA HE®Tb B HALWLIUX
CTENM4X, KAK BblJT OTKPbITbI A
PA3PABATbIBAJTMCb MECTOPOXOEHWA
«JOCCOP» N «<MAKAT», HA KOTOPbIX
LLJ10 MPOMECCNOHATIBHOE
CTAHOBJIEHUVE KASAXCTAHCKUMX
HEDOTAHWMKOB, BbIPOCLLUMX MNMO3XXE B
LENBIE ANHACTUN.
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success,” Mr. Karabalin noted in his address
to the participants.

Mr. Khasanov recalled his first steps in
the oil industry. As a graduate of the Ufa Pe-
troleum Institute, he was dispatched to Man-
gyshlak, which became a real school of trai-
ning and excellence for him.

Mr. Khasanov's career began as a field
operator at the first production field of the
Zhetybai Deposit. In those days, it was good
practice to send young specialiststo oil fields.

In the very first days, the young opera-
tor was overwhelmed by complicated inter-
weaving of pipes, pressure gauges and other
various instruments. His duties included a
daily visit of wells: in spite of weather condi-
tions and having to bend double under the
weight of heavy pieces of iron, nuts, wren-
ches, his job was preventive maintenance
and inspection of oil wells, and to check the
reservoirs.

As Mr. Khasanov recalled: “There was
enough work for an operator. We were full
of passion, learning from senior comrades -
foremen, young engineers, who, just like us,
began their career with blue-collar job.”

TODAY'S GENERATION OF YOUNG
PEOPLE SHOULD KNOW THE
HISTORY OF HOW THE OIL AND
GAS INDUSTRY EMERGED AND
DEVELOPED IN THE COUNTRY, AS
WELL AS WHEN OIL WAS FIRST
DISCOVERED IN OUR STEPPES,
HOW THE DOSSOR AND MAKAT
OIL FIELDS WERE DISCOVERED
AND DEVELOPED, PROVIDING
GROUND FOR PROFESSIONAL
DEVELOPMENT OF OIL WORKERS
OF KAZAKHSTAN WHO LATER
GREW INTO ENTIRE DYNASTIES.
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OpraHmsaTopbl creuvansHom ceccum 3abna-
roBpeMeHHO OObABMIM O NPOBEAEHUUN BUKTO-
PUHBI B paMKkax ceccumn. B aTmx Lenax Ha camTtax
www.kazenergyforum.com m www.kazenergy.com
ObINn pazmelleHbl MHOOPMALMA 1 CChINKM.

[nga y4acTHWKOB ObiNK NpeaycMoTPeHbl Mefa-
JIN 33 KaxKOblM MPaBUbHbBIN OTBET.

Mo 3aBePLUEHUIO BUKTOPUHbBI aKTUBHbBIE KOH-
KylpCcaHTbl ObinM MpKMrMIaLleHbl ANa noacyeta Meaa-
e, No UToram KOToporo 6binv onpeaeneHsl nobe-
anTenu.

BceM y4acTHUKaM BWKTOPWHbLI BPy4YeHbl Ma-
MATHblE MPU3bl OT OPraHM3aTOPOB BUKTOPUHbLI U
KoMMaHuK LLleBpoH B nuue »XaHap KownaHoBow,
KooOpAMHATOPa MO CBA3AM C OOLLIECTBEHHOCTBIO.

MPM30Bble MecCTa MO MUTOraM BUKTOPWHbI pac-
npeneneHbl crnenyoum o6pasom.

1 MecTO — KanpykaHoB HypcynTaH, cneumanmct
CekTopa «IHepretTmkar dnpeKumm no ynpasneHumnto
akTMBaMmn AO «CaMpyK-KasbiHa,

2 MecTo — KyaToB MapaT, MHykeHep mno aobbiue
HedTV W rasa, YnpaeneHua paspaboTKow MecTo-
poxkaeHna TOO «TeHrM3LEeBPON»;

3 Mecto — AMaHbaeBa Apy)KaH, CTydeHTKa
1 Kypca dakynesreTa «2DHepreTnkn 1 HedprerazoBom
NHOyCTpMM», Ka3zaxCTaHCKO-BpUTaHCKOTo TeXHunYe-
CKOIMo YHMBEPCUTETA.

KomMnaHua LLleBpoH aBngeTca AaBHWM NapTHe-
poM Accolmaumm KAZENERGY. Ha npoTaxkeHun
12 net peanvsaumnm ObpaszoBaTebHOM MPOrPaMMBb
KAZENERGCY komnaHuen LWEBPOH okasbiBaeTca
NoAAePKKa TaNaHTIMBOM MonoAexm KasaxcraHa
B BMOE NpenoctaBneHmnsa ctuneHamn. B 2017 rooy B
4yecTb 10-NeTna COTRYOHMYECTBa, @ TaKXKe BO30aBas
OO/MHKHOE MaMATV OOHOMY M3 3aCNy>KEHHbIX HedTA-
HUKOB KasaxcTaHa, JaHHOM CTUneHamm 6bino nNpm-
cBoeHo Mg Cadu YTebaesa.

The organizers of the special session an-
nounced in advance that the session would
include a quiz. For this purpose, they posted
information and links on www.kazenergyfo-
rum.com and www.kazenergy.com.

A medal would be awarded for each
right answer.

After a quiz, active participants were in-
vited to count medals, with winners identi-
fied.

All participants of the quiz were awar-
ded memorable prizes handed out by quiz
organizers and Chevron represented by Zha-
nar Koshpanova, a public affairs coordinator.

Top places were distributed as follows.

1 place — Nursultan Kairzhanov, spe-
cialist of the Energy Sector of the Asset Ma-
nagement Directorate of Samruk-Kazyna
JSC,

24 place — Marat Kuatov, Oil and Gas
Production Engineer, Tengizchevroil LLP
Field Development;

3 place — Aruzhan Amanbayeva, first-
year student at Faculty of Energy and Oil &
Cas Industry, Kazakh-British Technical Uni-
versity.

Chevron has been a long-standing
partner of KAZENERGY Association. Over
12 years of KAZENERGCY’'s Education Pro-
gram being out there, Chevron has been
providing scholarships to the talented youth
of Kazakhstan. In 2017, to mark the 10th anni-
versary of cooperation, as well as in tribute to
the memory of one of the honored oil wor-
kers of the Republic of Kazakhstan, this scho-
larship was given the name of Safi Utebaev.
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C yyeToM 3HaMeHaTe bHbIx gaT B 2019 roay, B
Lienax MOTMBaLMKM MOMOAbIX CNeUvanmncToB Hedrte-
ra3oBOW W DHEPTETUYECKOW OTpacier B paMKax
Xl MonogexHoro popyma KAZENERGY coctoanach
LEepeMoHMA HarpaykaeHma Monogbix crneunanm-
CTOB HePTAHbIX KOMMAaHWUM — YneHoB AccoumaLmm
KAZENERGY. Jly4ywinmm MonoObiM creumanmcram
oTpacnu 6biNv BpydeHbl NoYeTHble rpamMoTbl, 6na-
rogapcrtBeHHble ncbMa KAZENERGY v mamMdaTHble
npw3bl. XXenaemM MoAoabiM crieymanimicramM oTpacnm
danbHenwero npodeccnoHanbHOro U AMYHOCTHO-
ro pocra!
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«LlleBpoH» aBnsaeTca Beayllieri HaCTHOM HegTeqo6bIBakoLLer KOMIAHMEN B Ka3axcTaHe 1

06/1a40€eT rNaKeTaMM AKLMU B ABYX KPYMHEMLLINX MECTOPOXKAEHNAX CTPAHbI — TeHr3 v Ka-
payaraHaKx. KopropaLms TaKxKe SABASETCH KPYMHEMLLIMM YACTHbLIM AKLIMOHEPOM Kacrmii-

CKOro TPY60MPOBOAHOIO KOHCOPLIMYMA.

Chevron is a leading private oil company in Kazakhstan, which owns stakes in two of the
country’s largest fields — Tengiz and Karachaganak. The business is also the largest private
shareholder of the Caspian Pipeline Consortium.

In order to celebrate significant dates in
2019 and to provide incentives to young spe-
cialists in the oil and gas and energy sectors,
an awards ceremony was held for young
specialists of KAZENERGY's member com-
panies at the XI KAZENERGY Youth Forum.
The best young specialists of the industry
were awarded with diplomas and letters
of thanks fromm KAZENERGY and comme-
morative prizes. We wish young industry
professionals further professional and per-
sonal growth!
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BOTAKAPAEBA ®APU3A KEHLLUMBAEBHA
BenoyLwimi nHxeHep-nporpaMmMmcT genapramMeHTa NPl «9HepropeMoHT»
AO «ANMaTUHCKME IMEKTPUYECKME CTaHL UM

FARIZA BOTAKARAYEVA
Leading software engineer at Energoremont Repair Provider Branch of
Almaty Electric Stations JSC

KAJTN CABP)XXAH BA3bIJIBEKY/1bl
MMaBHbIM crieumanncT Crny>KObl MOOFOTOBKM TEXHUYECKKX YCITOBUM
YrnpaBneHus TexHnyeckmnx ycnosmin AO «Anatay Xapblk KoMmaHUgCbl»

SABRIJAN KALI
Chief Specialist of the Specifications Preparation Office at the Specifications
Group of Alatau Zharyk Company JSC

HYTAEB HYPXAH XXAMBYJ10BUY
MNpencenatens CoBeTa Monoabix creumanmctoB @unmana KMT B . AKTay
TOO MHK «KazMyHanTeHmn3»

NURZHAN NUGAYEV
Chairman of the Young Specialists Council of the Aktau-based KMT Branch
at Marine National Company KazMunayTeniz LLP

AKULLEB AJIMAT TOJIEYTAEBUY
MHXeHep No Hanagke U UCnbiTaHMAM 2 KaTeropum Cny>kObl HanagkmM m
ncnblTaHMa obopynoBaHua TOO «9kMbacTysckada 'PIC-1 um. B.HypykaHoBa»

ALMAT AKISHEV
2" Category Maintenance and Test Engineer at Ekibastuz GRES-1 LLP

BYTbIFr'MH OMUTPUN ATTEKCAHOPOBUY
BeoyLlnim nH>XeHep no TeEXHMYeCKOMY Hag30py OTAeNla KanmTalbHOro
cTpoutenbcTBa TOO «KaparaHobl XXapblK»

DMITRY BUTYGIN
Leading technical supervision engineer of the Capital Projects Department
at Karagandy Zharyk LLP

KYATOB MAPAT HYPJTAHOBWUM
VIH>KeHep no nobblue HedTr 1 rasa YnpasrneHus pa3paboTKom
MecTopoxaeHna TOO «TeHrn3LIEBPOMI»

MARAT KUATOV
Oil and gas production engineer of the Reservoir Management Group at
Tengizchevroil LLP

AOYCUMN PYCTEM TANTATY/1bl
NHykeHep [lenapTaMeHTa TEXHMYECKOro COMPOBOXAEHMSA MPOEKTa
TOO «Kazakhstan Petrochemical Industries Inc.»

RUSTEM DUSIP
Engineer of the Projects Support Department at Kazakhstan
Petrochemical Industries Inc. LLP

rAOYNINH XXAHUBEK HYPJTAHOBWY
OnepaTop BHE3ABOACKMX OObEKTOB
North Caspian Operating Company N.V.

ZHANIBEK GABDULLIN
Offsite facilities operator
North Caspian Operating Company N.V.

MAKALLEB ANOOC BEMBYTOBUY
TexHonor Llexa go6blun HedTn 1 rasa
AO «[MeTpoKasaxcTtaH KyMkosfb Pecopcma»

AYDOS MAKASHEV
Process engineer of the Oil and Gas Production Unit
at Petro Kazakhstan Kumkol Resources JSC
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MHTENJNIEKTYAJIbHbIN
KOMAHOHDIN s~
KOHKYPC —

THE INTELLECTUAL
TEAM
COMPETITION

STUDENT ENERGY
CHALLENGE-2019
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WHTENNEKTYATbHbIN KOMAHOHbIN
KOHKYPC STUDENT ENERGY CHALLENGE
(OAJTEE - KOHKYPC) MPOBOONTCH
ACCOLMALIMEN KAZENERGY B
MAPTHEPCTBE U MNP ®UHAHCOBOWM
MNOoAOEPXKE KOMMAHUWN «SHELL
KAZAKHSTAN B.V.» C 2017 TOOA.

KOHKypC HanpaBieH Ha nogoepykky CtyaeH4ye-
CKMX MPOEKTOB, Mpe/laratolmx MHHOBALIMOHHbIE
peLleHNA SHEPIreTMYECKMX 3a0auY.

B uenom KoHKypC CnocobCTBYET Pa3BUTUIO
NPOPECCMOHANBbHOIO UM NMYHOCTHOIMO MOTEHLM-
ana CTyOeHToB KasaxcraHa, MHXEHEePHOro Mblllfie-
HIA M TBOPYECTBAa, Nepeade rnepedoBoro onbiTa U
TEXHNYECKMX HABbIKOB MHOYCTPMM Ka3axCTaHCKMM
CTyOEHTaM, MONyYeHUIo CTyOeHTaMM OMbiTa K HaKo-
NNeHUIo 1 KanuTanm3aunm KOMNETEHUMM U MOTU-
BaLMW K HAy4dyHOM M NpeanpuHmMMaTeNbCKOM Oesa-
TeNbHOCTU.

B TeueHme 3-x NeT B KOHKypce MPUHANM y4ya-
CTMe cBblle 160 CcTyOoeHYeCKMX KoMaHd, npencras-
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STUDENT ENERGY CHALLENGE
(HEREINAFTER - THE COMPETITION)
HAS BEEN HOSTED BY KAZENERGY
ASSOCIATION IN PARTNERSHIP AND
WITH FINANCIAL SUPPORT FROM
SHELL KAZAKHSTAN B.V. SINCE 2017.

The Competition aims to support stu-
dent projects offering innovative solutions to
energy related challenges.

In general, the Competition promotes
professional or personal capabilities of stu-
dents of Kazakhstan, encouraging enginee-
ring thinking and creativity, transfer of indus-
try’s best practices and technical skills to local
students, helping students learn how to accu-
mulate and capitalize on competencies and
incentives for research and entrepreneurship.

Over 3 years, more than 160 student
teams from 40 universities across 17 regions
of Kazakhstan joined the competition. For
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naowmx 40 BY3oB 13 17 pervoHoB KasaxcTaHa.
CnpaBoyHo: 2017 . — 47 koMaHg, 2018 1. — 48 KOMaHA,
2019 1. - 70 KoMaHL.

Ha npoTaxkeHUn 3-xX J1eT KOHKYyPC COMpOBO-
YKOANCA MHOYXECTBOM OMLMIN, MHTEPECHbIX 1 BOC-
TpeboBaHHbIX CPEAN CTYAEHUYECKOM MOMOAEXKM: 3TO
nMpoBefeHMe OHNanH BeOGUHAPOB, TPEHWHIOB, Pa3-
NNYHbIE GOPMATbl 3aLLMTBI MPOEKTOB, ACHbIE N YeT-
KMe KOHKYPCHbIE 3Tarbl, BKIOYaloLME TBOPYECKOe
PACKPbITUE KOMaHL Ha KaXX[OOM YPOBHE KOHKYPCa.

YCnoBma KOHKypCa MpeaycMaTpuBatoT op-
MMPOBaHKVEe OTOOPOYHOM KOMKWCCUK, B 3adaum Ko-
TOPOM BXOOUT onpefeneHmne nonyeuHanmcTtoB Ha
OOHOM U3 3TanoB oTbopa Ha OCHOBaHMK NpPencTaB-
NEHHbIX BUOeOpe3toMe 1 pa3paboTaHHbIX Nacrnop-
TOB MPOEKTOB, @ TaKXKE »IOPU, onpenenatoulero eu-
HanmcToB KoHKypCa.

B 2019 rooy KAZENERGY 1 «Shell Kazakhstan
B.V.» MOOEPHU3MPOBANM MOOXOMA K KOHKYPCY, BKITHO-
YaoLLMIM COYETaHME Npe3eHTaLUMIM C rpadpuyeckm-
MW PONMKaMK, BOBNeYeHe «<MEHTOPCKOMO MHCTU-
TyTa» B IMLE KaK Hay4dHbIx pykoBoouTenen BY30B,
TaK M 3aUHTEPECOBAHHbIX MEHTOPOB.

TakyKe B 3TOM rofly 6binv NpriBiedeHbl He3aBu-
CUMbIE SKCMEPTbI /151 OLLEHKM MacropPTOB MPOEKTOB
KOMaHO-y4aCTHML. Ha OCHOBaHUM 3aK/TIOUYEHUN N He-
3aBMICKMbIX 3KCMEepPTOB Obl/1 COCTABNEH PaHMXMPO-
BaHHbIM CMWCOK 1 OTOBPaHbl 9 KOMaHd B Nonydu-
Ha KOHKypca-2019.

ExkerogHbI Npr30BOM GOHO KOHKYPCa OT KOM-
naHum «Shell Kazakhstan BV.» coctagnqaer:

| MmecTo —10 000 ponn. CLUA,;

[l MmecTo —5 000 ponn. CLUA,;

[l MmecTO —3 000 gonn. CLUA.

Mo uTOram 3alMTbl MPOEKTOB M BbICTyr/le-
HWI KanWTaHOB KOMaHa B ctune elevator pitch Ha
nnowaake Xl MonoaexkHoro popyma 24 ceHTabps
2019 roga Ha OCHOBaHMU peLlleHUs Xopu nobeam-
Tenamm Student Energy Challenge 2019 roga cranu
cnenyrouime KoMaHObl:

%

reference: 2017 — 47 teams, 2018 — 48 teams,
2019 -70 teams.

Over the course of 3 years, the competi-
tion included numerous options interesting
for and in need by students such as online
webinars, trainings, various formats of project
defense, clear and concise competitive sta-
ges that enable teams unplug their talents at
each level of the competition.

The competition has a selection board,
which is to determine semi-finalists at one
of the selection stages based on their video
summaries and project data sheets, as well as
the jury that picks the finalists.

In 2019, KAZENERQGY and Shell Kazakh-
stan B.V. revisited their approach to the com-
petition to include a combination of presenta-
tions with graphic video clips, involvement of
a mentoring institute represented by both
universities' research advisors and interested
mentors.

Independent experts have been invi-
ted this year to evaluate teams' project data
sheets. Independent experts rated the teams
and picked 9 teams for the semifinal of the
2019 competition.

The annual prize pool from Shell Kazakh-
stan BV.is:

1st place - 10,000 USD;

2nd place — 5,000 USD;

34 place — 3,000 USD.

Captains of the final teams will defend
their projects in front of the jury in an elevator
pitch style.

On September 24, 2019, the following
teams became winners of the Student Ener-
gy Challenge 2019 after they defended their
projects and their team captains did pre-
sentations in an elevator pitch style, based on
a jury decision:
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| MECTO - «WIND OF CHANGED»,

HasapbaeB YHMBEPCUTET C MPOEKTOM Ha TEMY
«[MpUMeHeHKe NopTaTUBHbIX CEHCOPOB 3aMepa
KauyecTBa BO3[yxa B FOPOACKON cpede M Ha
MPOMbILUEHHbIX MPeanPUATUGX»;

15T PLACE - WIND OF CHANGE,

Nazarbayev University with a project named «Use of
Portable Sensors for Air Quality Measurements in the
Urban Environment and in Industrial Facilities»;

Il MECTO - «FEOGI»,
KasaxCTaHCKO-BpUTaHCKMM TEXHUYECKIM
YHUBEPCUTET C MPOEKTOM Ha TeMY «YTUAM3aLMA
OTXOO0B MPW MoMoLLM «TapakaHbhx depmy;

2"° PLACE - FEOGi,
Kazakh-British Technical University with a project
named «Waste Disposal using Cockroach Farmsy;

Il MECTO - «INNOVATION WKATU»,
3anagHo-KasaxcTaHCKMM arpapHO-TEXHUYECKN M
YHMBEPCUTET M. XKaHIMP XaHa C MPOEKTOM Ha TeMY
«MynbTUda3HbIM 2N1EKTPOMArHUTHbLIV NOAMMEpP-
KepaMUYecKMM HacocC ANa nepeKaykm CIOXKHbIX cpeny.

3R° PLACE - INNOVATION WKATU,

West Kazakhstan Zhangir Khan Agrarian and
Technical University with a project named «Multiphase
Electromagnetic Polymer-Ceramic Pump for
Pumping Complex Media».

ACCOUNALNA KAZENERGY MNMO3OPABJIAET
MOBEAUTENTEM KOHKYPCA U XXEJTAET
PEBATAM YCIMEXOB B OA/TbHEWLLEN
PEAJTM3ALUNU MPOEKTOB!

KAZENERGY ASSOCIATION CONGRA-
TULATES THE WINNERS AND WISHES
THE CHILDREN SUCCESS IN THE
FURTHER IMPLEMENTATION OF
PROJECTS!
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UTOI'n ONPOCA CPEOU
YHACTHNKOB KOHKYPCA
STUDENT ENERGY CHALLENGE

C uenbto nonydeHua obpaTHOW CBA3U OT
YYACTHMKOB KOHKypca UM 6bi/10 Npeasoxe-
HO OTBETWTb Ha HECKONIbKO BOMPOCOB aHKEeTHI,
paspaboTaHHoW Accouunauuven KAZENERGY u
kKoMnaHnewn «Shell Kazakhstan B.V.», cocToaBs-
ew 13 BOMPOCOB, BKOYAKLWMX OLEHKY MPO-
BeEeHHbIX TPpeHUWHra 1 BebUHapa Ha 3Tanax
KoHKypca, AOCTYyMHOCTM W nogadun MHdbopma-
LMK o KoHKypce, pa3paboTky nacnopToB Mpo-
eKToB, onpeneneHmne CnoHocTen Oada KoMaH[g
M MX MPUYMNHBL U OpP.

%

RESULTS OF THE SURVEY
OF THE STUDENT ENERGY
CHALLENGE PARTICIPANTS

In order to get feedback from the partic-
ipants of the Competition, they were invited
them to answer several questions in a ques-
tionnaire designed by KAZENERGY Associa-
tion and Shell Kazakhstan BV, which included
the evaluation of the quality of trai-ning and
webinar at the stages of the Competition,
accessibility and submission of information
about the Competition, designing project
data sheets, identification of difficulties for
teams and their reasons, etc.
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AHKeTUpOBaHWe ObiNo NpPoBeaeHO BO Bpe-
M@ 3alLMTbl MPOeKToB 23 ceHTabpa 2019 rona, B
KoHrpecc- LeHTpe r.Hyp-CynTaH.

NTorm onpoca nokasann MNofIoXUTENb-
HYIO OMHaMUKYy npoBedeHuna KoHkypca. AHa-
nv3 noaresepaun, 4To paboTta ¢ BY3amMu urpaet
KIOUEBYHO POJib B OMOBELLEHMM MOTEHLUMab-
HbIX Y4aCTHMKOB O KOHKypce U1 nmpuBiedyeHmd
CTyOoeHToB Ond ydactmnd. OCHOBHbIM MOTUBa-
TOPOM y4yacTma B KOHKypCce MHOrMe pecroH-
OEHTbl OTMETUU XKeNaHre nonpoboBaTb CBOU
CU/bl, HE3HaYUTeNbHada YacTb BbiOpana y4actue
B KoHkypce nNnbo noToMy 4TOo WX Mpurnacunm
B KOMaHAay, NBo OHW yyKe ObiNK ydacTHUKaMU
3Toro KoHKypca paHee.

MonoyxeHume o KoHkypce asndetca Hanbo-
nlee OOCTYMHbIM M MOHATHBIM O149 YY4aCTHWMKOB
KoHkypca Hapagy ¢ MHDOpMaLMOHHBIM POAU-
KOM, Pa3bACHEHMNA OT KOopaOMHaToPa KoHKypca
Takye Obl/IM OTMe4YeHbl Kak OOCTYMHbIM U Mo-
HATHbIM UCTOYHUK MHPOPMALLMK.

HAWUBOJEE CITOXXHbIMU 3TAMNAMU
KOHKYPCA BOJIbLLMHCTBO

OTMETUIU LLECTOM 3TAM,
MPEOYCMATPUBABLUUN 3ALLUUNTY
MPOEKTOB MEPEO Y1EHAMMW XXIOPU U
PA3PABOTKY MACMOPTOB NMPOEKTOB C
OMMUCAHUEM B HEM 3KOJTOTMYECKOM
NMPUYMNHbI, SKOHOMUNYECKOW
COCTABNAIOWEN N OETANEN
MPOEKTA.

MNpoBeneHHble Ha Ka3e HazapbaesB YHU-
BepcuTeTa TpeHUHr Shell NXplorers 1 BebuHap
oT AkageMummn busHeca EY «CozpaHume addek-
TUBHOW Npe3eHTaun» NonyYmnm Hambonblumve
MONOXUTENbHblEe OT3bIBbl OT YYaCTHUKOB aHKe-
TUPOBAHMUA, OTMeUYeHa HeobXoOMMOCTb 1 MOSb-
3a TakUX MeponpuaTU ANa KoMaHO-y4acTHML
KoHkypca.
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Participants were surveyed during the
projects defense stage on September 23,
2019 at the Congress Center in Nur-Sultan.

The survey showed positive dynamics
of the Competition. The analysis evidenced
that engaging with universities played a key
role in notifying prospective participants of
the Competition and inviting students to
the contest. The main incentive for joining
the Competition, as many respondents said,
was willingness to try their powers, with some
choosing to join the challenge just because
they were invited to the team or used to be
participants of the Competition earlier.

Provision on the Competition is the
most accessible and understandable for the
participants of the Competition along with
an introductory video clip; clarifications from
the coordinator of the Competition were also
noted as an accessible and understandable
source of information.

THE SIXTH STAGE WAS NOTED

BY THE MAJORITY AS THE MOST
DIFFICULT AT THE COMPETITION,
WHICH WAS ABOUT STANDING UP IN
ORDER TO BE CHALLENGED BY THE
JURY AND DESIGNING PROJECT DATA
SHEETS WITH AN ENVIRONMENTAL
REASON, ECONOMIC COMPONENT
AND PROJECT DETAILS TO BE
DESCRIBED.

Shell NXplorers training and Creating
an Effective Presentation webinar by the
EY Academy of Business — all hosted in the
premises of the Nazarbayev University re-
ceived the most positive feedback from the
survey participants, with such events said to
be essential and useful for the participating
teams.
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Mo 33aBeplWeHnto pecrnoHOeHTbl BHecC-
M peKoMeHOalUMy no ynydleHunto KoHkypca.
Bonblie BCero aMoumMm y4acTHMKM Bbipasnin B
noxkenaHmax OpraHmlaTopamMm KoHkypca:

thanks for
the work,

| wish you
more smart
students with
cool ideas

Hago
MPOOOMKaTb
KOHKYpC,
crnacunbo

it was at
the best
level,
thanks for
the work

you need to
continue the
competition,
thank you
very much

NnPpoBOOUNTDb 6onblie
TaKNX KOHKYpPCOB

crnacmbo 3a
paboTy, Xenato
elle bonblue
YMHbIX CTYEHTOB,
C KPYTbIMU
noesamMm

| wish there were
more of such
competitions

a very cool and
unconventional
type of competition,
concept was great

OYEeHb KPYTOWM,
HeCcTaHOaPTHbLIN
KOHKYPC, KOHLLeMLLMS
OYeHb MOHpPaBMAach

great
organization!

cynep,
KpyToO,
NnpeTeH3nm

OopraHM3aunmd Ha
BbICLLIEM YPOBHE

At the end, respondents provided their
inputs on how to improve the Competition.
Participants were especially happy to express
their emotions in their wishes to the Organi-
zers of the Competition:

Yy OPraHM3aToOpPOB OYEeHb BHUMATE/bHOE
M KOHCTPYKTUBHOE OTHOLLIEHME KO BCEM
OeTandaM KOHKYypPCa — 3TO CYLLEeCTBEHHO
yry4llaeT opraHM3aLmio KOHKYpCca

BCe 6bl/10
Ha BbiCLUEM
YPOBHE,
crnacmbo 3a
paboTy

y]erar BCero
Haunyyllero,
nobosnblle TakKmnx
KOHKYPCOB U1
nyyqwmnx noew

organizers have a very
thoughtful and constructive
attitude to all the details

of the competition - this

significantly improves the way

the competition is delivered

| wish you all

the best, more
competitions like
this and great ideas

KOHKYPC MpocTo cyrnep,

MHOIromMy Hay4dusicgd, Bce
He OlNMmcaTb C/itoBaMM

super, cool, | have
no objections

it was super, | learned
a lot, and | cannot put
it in words

OT3biBbl YHACTHNKOB
KOHKYPCA STUDENT ENERGY
CHALLENGE-2019

FEOGI

Mbl — kOMaHOa «FEOGI» 13 KazaxcTtaHcko-bpuTtaH-
cKoro TexHunuyeckoro YHMBEPCUTETA, MPU3EPbl KOHKYP-
ca «<STUDENT ENERGY CHALLENGE», opraHmsaTopom
KOTOpOro aenanack Accouvauma «KAZENERGY» npwu
dUHaHCoBOW Noaaepykke koMnaHmm «Shell Kazakhstan
B.V.», pagbl NnobnarogapuTb 3a NpoBeaeHme Takoro 3a-
MeuaTeNbHOro COCTA3aHWa cpean yHuBepcuTeToB Ka-
3axcTaHa. Mbl MOAy4YnIM BCe, YTO XOTeNU MOAYyYUTb OT
3TOro KOHKypPCa 1 farke 6onblue.

YTO Mbl MONYy4YMNmM? Tak 3TO HOBble 3HaKOMCTBa CO
CTyAeHTaMM 1 MarncTpaHTaMm OpYyrmx yHBEPCUTETOB;
c 6ONbUWNMK U BENUKUMU TIOABMK KaK HedTerasoBow,
Tak 1 Opyrux chep, KoTopble 40BUNUCE OFPOMHENLLINX
YCMEXOB B CBOEW XU3HU, @ TaKXKe OHW MOAENUNINCH CBO-
MM OMbITOM, YTO OYeHb LIeHHO A4 Hac.

HABNAACH CaMOW MOM0A0OM KOMaHOOMW, KOoTopble
BCE HauMHanuM ewle ctygeHTamm 1 kypca, 370 6bi1 OrpoMm-
HbIV MPOPbLIB B Hallen »XM3HW — B3ATb || MecTo B TakoMm
MaclUTabHOM KOHKypce. A opraHmM3auUmoHHaa 4acTb CO
CTOPOHbI OpraHmM3aTopoB 6ObiNa Ha BbICLIEM YPOBHE.
Bce 6b1/10 TOUHO MO BpeMeHu, MHTepecHble pa3BiekKa-
TeflbHble MeponpuaTUS 1 OpyxenbHaa aTtMochepa
— Takoe CMOryT cenaTb U BblaepyKaTb He KaXKabl, OCO-
6eHHO paboTada C TaKMM KOMYECTBOM rocTen. Mbl 6binn
oYeHb pafbl CTaTb YacTblo WUCTOPUM ITOro pecryobam-
KaHckoro KoHkypca «STUDENT ENERCY CHALLENGE»
M Hal OMbIT CMOI BOOXHOBWTb MHOIMX CTYOEHTOB Halle-
ro yHVBepcuTeTa AenaTb TO, Yero He Aenanu gpyrmve um
npoaBuraTh cebs, KoMaHay, YHUBEPCUTET Yepes Takme
3aMeuaTenbHble KOHKYPChI.
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FEEDBACK FROM THE
PARTICIPANTS OF STUDENT
ENERGY CHALLENGE-2019

We are FEOGI from Kazakh-British Techni-
cal University, the winning team of the STUDENT
ENERGY CHALLENGE organized by KAZENER-
GY Association with financial support from Shell
Kazakhstan BV, and we would like to thank
you for such a wonderful competition among
Kazakhstan universities. We have got everything
we wanted from this competition and even more.

How have we benefited? We have met stu-
dents and undergraduates of other universities;
we have met with great people — both from oil
and gas, and other areas - that have achieved
tremendous success in their lives, and they also
shared their experiences, which is very valuable to
us.

For the youngest team that was started by
first year students, it was a huge breakthrough in
our lives —to rank number 2 in such a large-scale
competition.

The way the competition was organized was
just remarkable. Everything was just on time, in-
teresting entertainment activities and a friendly
atmosphere — not everyone can do this, especially
when handling so many guests.

We were very happy to be part of the histo-
ry of this nationwide STUDENT ENERGY CHAL-
LENGE, and our experience was able to inspire
many students of our university to do what others
did not and to promote ourselves, the team, and
the university through such wonderful contests.
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Bca komaHpa «FEOGI» ncKpeHHe BbipaXkaeT CBOKO
©narofapHOCTb  OpraHM3aTopaM U BCEM  Yy4acTHW-
KaM 3TOro KoHkypca — KoHkypca «STUDENT ENERGCY
CHALLENGE»!

C HAUTYYLLINMM [OXKETAHUAMM, KOMAHAA
«FEOGI»! KanutaH komaHae! C. BarnmeHoB

XoTenocb 6bl MOAENNTLCA CBOMMM BreYaT/ieHms-
MW OT AaHHOro KoHkypca «Student Energy Challenge».
370 ObIN MPEKPaCcHbIM OMbIT ANA BCcex CTyaeHToB! M oT
nmMua Hawew KoMaHabl «24 Element» Bbipa)kato Orpom-
Hyto ©GnarogapHocTb KoMmaHuam «Shell Kazakhstan
BV» 1 «KAZENERGCY», BceM opraHmsatopam, 3aBam3e-
paM, U B 0COBGEHHOCTW J1933aT XKekceHbaeBHe, YKynabl3
Manunaknap, Pose KpaBuyeHkKo, ynbHadmMc AXmMapoBOW,
Avae YpazanmHom 1 3aypell benceHoBow.

INNOVATION ——

WKATU

Oobpbl geHb! 9 KanuTaH KoMaHObl «Innovation
WKATU», KymkaH AnuviHa. OT nuua Hawewn KoMaHabl
XO4y BbIPA3WTb OFPOMHYK 61arogapHOCTb 3a Npefo-
CTaBNEHHYIO BO3MOXXHOCTb. OpraHu3auma KOHKypca
6blna Ha BbiCLLUEM YPOBHE, BCe ObIN0 MpoayMaHo A0 Me-
noYein. Xouy Bblpa3nTb 6narogapHOCTb OpraHmM3aTopam
OaHHOro Meponpuatua — Accoumaumnm KAZENERGY m
crnoHcopy — koMnaHmm «Shell Kazakhstan B.V.».

Student Energy Challenge nomMoraet cryoeHTam
PaCKPbITb CBOM MOTEHL WA, AaeT BO3MOXHOCTb cOeNaThb
BKNaL B yNyYlIeHME U COXPaHeHMe Hallew MAaHeTbl.
STOT KOHKYPC 4apUT HaM MOPE 3MOLUIN 1 MHOIO HOBbIX

%

The entire FEOGI team sincerely thanks the
organizersandallthe participantsofthiscontest—
the STUDENT ENERGCY CHALLENGE competi-
tion!

With the best wishes, FEOG/| team!
Captain S. Baymenov

We would like to share our impressions
about Student Energy Challenge. This was a
great experience for all the students! On be-
half of team 24 Element, let me thank Shell
Kazakhstan B.\. and KAZENERQY, all of the
organizers, advisors, and especially Lyazzat
Zheksenbayevna, Zhuldyz Galiakpar, Roza
Kravchenko, Gulnafis Akhmarova, Aida Urazalina
and Zauresh Beisenova.

Good day! | am Alina Kutzhan, captain
of the team Innovation WKATU. | would like
to thank you so much for this opportunity on
behalf of our team. It was a greatly organized
event, with everything thought out to the ti-
niest detail. | want to thank the organizers of this
event, as well as KAZENERGY Association and
Shell Kazakhstan B.V. as a sponsor.

Student Energy Challenge helps students
unplug their potential and makes it possible to
contribute to a better and healthier planet. This
competition brings us so many emotions and

OO 00

Opy3er M 3HaKOMbIX CO Bcero KasaxcTaHa. Bonblioe
cracunbo, yenato BaM JasibHenwero npousetaHms!

MHTennekTyanbHbIM  KOHKypC Student Energy
Challenge — 370 o4yeHb mone3Had naolwagka, re PoXK-
aatoTca aMmbuUMo3Hble vaeu Ang CTpaHbl.

Moen KoMaHae 3TOT KOHKYPC dan BO3MOXHOCTb
peann3oBaTh MOEW, MoAYYMTb OMbIT U 0BPECTU BEPHbIX
TOBapULLEN.

OT nrua KoMaHobl «OxyGEN», BbipaXkatd Orpom-
Hyto 6narogapHocTb Accoumaumn KAZENERGY 1 cnoH-
copy «Shell Kazakhstan B.V.» 3a nogaepskKy Monoaoro
MOKONEeHUSA.

UHTenneKTyanbHbIii KOMAHAHbIA KOHKYpc «Student
Energy Challenge» 6611 06ba8/1eH OpraH13aTopamMum B inLe
Accoumaumm KAZENERGY B napTHepcTBe v rpu GUHAHCO-
Bou nogpepxxke KomraHum «Shell Kazakhstan B.V.» B ¢pes-
pasne 2019 roga cpenuv TexHu4eckux BY3os KazaxctaHa. A5
MpencTaBneHuns: peLueHns/MpoeKTa, KOTOPbIe NOTeHLMASIbHO
MOryT obecrneqyuTb peLueHne 3HepreTM4eckmux 3agad 6ol
ornpeneneHsl criegyroLLme TeMbl U HAMPABIEHUS KOHKYPCHbIX
pa6orT:

1. 3SHeprocbepexxeHme u 3Hepros3¢PeKTUBHOCTb B
HegTerasoBov oTpAC/u;

2. CHuKeHune Bbi6pOCOB B OKPY)KAKOLLLYIO CPEAY;

3. YTunuszaumsa v nepepaboTKka OTXO40B;

4. UnpposBusayums.

Mony4yeHHaAss o6pATHAS CBA3b OT YHACTHUKOB MOKA3a-
710, 4TO MPoAyMAHHble 3Tarbl KoHKypca, BebuHAap, TPeHUHr
M0 PA3BUTUKO HABBIKOB KPUTUYECKOro MbiluieHuns «Shell
NXplorers» no3BosF0T CTYAEHTAM MO/1yYNTb 6eCLieHHbIe 3HA-
HUWS, MPAKTNYECKME HABbBIKU 1 OfbIT KOMAHAHOMW pa6oThI.

«Student Energy Challenge» — 3T0 KOHKYPC, Npu3BaH-
HbIV BbIGBUTb HaM6G01ee rnepcrieKTUBHbLIE U SPKUE MPOEKTHI,
CO34QHHbIE CTYyAeHTAMMU.
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many new friends and acquaintances from all
over Kazakhstan. Thank you very much, and |
wish you further prosperity!

Student Energy Challenge is a very useful
platform giving life to ambitious ideas for the
country.

This challenge has given my team an op-
portunity to realize their ideas, gain experience
and make loyal friends. On behalf of the team
OxyGEN, let me express my deep gratitude
to KAZENERGY Association and sponsor Shell
Kazakhstan B.V. for supporting the young gene-
ration.

Student Energy Challenge - an intellectual
team competition — was announced by the Orga-
nizers, i.e. KAZENERGY Association in partnership
and with financial support from Shell Kazakhstan
B.V, in February 2019 for technical universities in
Kazakhstan. Topics and areas were identified for the
competition so that teams could provide a solution/
project that can potentially solve an energy issue:

1. Energy conservation and energy efficiency
in the oil and gas sector;

2. Decrease in environmental emissions;

3. Waste disposal and management;

4. Digitalization.

The feedback received from the participants
demonstrated that the Competition's thoughtful
stages, the webinar, and the Shell NXplorers’ critical
thinking skills development training bring an oppor-
tunity for students to gain invaluable knowledge,
practical skills, and teamwork experience.

Student Energy Challenge is a competition
aimed to identify most promising and bright projects
presented by students.
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NMOBEAOUTEJIN KOHKYPCA STUDENT ENERGY CHALLENGE

[ Ne | 2017 rop 2018 rop 2019 ron,

KomaHpaa «Synergy» KasHY um. Anb
dapabu

TeMa: «BbICOKOaIPDEKTUBHbIE

KomaHga «KBTU United»
KBTY

KomaHpa «Wind of Change»
HazapbaeB YHMBepcUTETa

TeMma: «[IpuMeHeHne

WINNERS OF THE STUDENT ENERGY CHALLENGE

| No | 2017 208 | 200

Synergy from Al-Farabi KazNU

KBTU United from KBTU

Wind of Change from
Nazarbayev University

MOpPTaTUBHbIX CEH B st ic: Highly efficient solar coll r q . ic:
I MmecTO COMHEUHbIE KOMMEKTOPbI C ) opTa blX CEHCOPO 1¢t place top c: Highly efficient solar collectors topic: Alternative Energy toplq Use qf Portable Sensors
HaHOYMEPOAHBIM NOMOLIAIOLLIMM TeMma: «AnbTepHaTUBHbIE 3aMepa KadecTsa BO3/ayxa ¥V|th nanocarbon gbszrb”ent coating Sources for Air Quality Measurements
9 MCTOUYHUKM SHEPrm B I KOW " rom carbonized ri
MOKPbITMEM 13 KAPBOHM30BAHHOM cTO SHeprnm» Oopo[nCcKoM cpene om carbonized rice hulls in the Urbarj Environment
o Ha MPOMbILLNEHHbIX and Industrial Facilities
PUCOBOW LLEMYXM»
npeanpuaTUax»
KomaHaa «NU Arlans» Hazap6aeB
HUB UTeT ; :
K epcuntera NU Arlans from Nazarbayev University
TeMa: «CokpalleHne BbIbpocoB KomaHga «NU SynGas» KomaHga «FEOGI» KBETY topic: Reducing carbon dioxide NU SynGas from Nazarbayev FEOGI from KBTU
rMEeKNCNoro rasa npw BblpaboTke . - i i . . .
Y P P Hasapbaes YHusepcuTeta - emissions from power generation by iy topic: Waste Disposal using
Il MecTO  3MEKTPO3HEPIrUKM NyTeEM TeMa: YTunmsaumsa otxogos 2™ place . p
converting fuel from solid household - ; Cockroach Farms
npeobpasoBaHWA TOMIMBa U3 TeMma: «[a3mnomkaumna MPW NOMOLLM «TapakaHbUX topic: Solid Wastes
TBEPAbIX ObITOBbIX OTXOA0B B SHEPTUIO TBEPAObIX OTXOLOB» depm» waste to energy and followed Gasification
by trapping carbon dioxide and
M nocnenyoLero ynaBnmBaHua 2 o -
sequestrating it into calcium carbonate
YITIEKMCNOro ra3a 1 ero cekBecTpaLumu B
KapboHaT KanbLma»
KomaHaa «TBOpPYECKUM COoKo3» .
CKIY nM. M.KosbibaeBa KomaHOa «Association of KomaHga «Innovation Creative Union from M. Kozybayev North Association of Innovators :2;:‘@2;2}%%1}2%?;
Innovators» AlMaTUHCKOro WKATU» 3KATY nM. XXaHrup Kazakhstan State University from Almaty University of Technical Uni\?ersit
TeMa: «QHeproaddeKTUBHbIE YHVBEpPCUTETA SHEPIETUKM XaHa Power En i%eerin an{i Y
TEXHOMOMMM 1a3epPHO-MNNa3MeHHOro 1 CBA3U topic: Energy-efficient technologies for Telecomn?unicatiogns topic: Multiohase
Ill MecTo BOCCTaHOBMEHUS U MPOWM3BOACTBA Tema: «<MynstndasHbIv 3 place laser-plasma recovery and production pic: P

nonaTok Typ6uH T3L, MeTogomM
MPOTE3MPOBaHNSA C MPUMEHEHUEM
HepaspyLLAlOLLEro KOHTPOMA U
WHTErPUPOBaHHOM OLLeHKM YCTanoCTHbIX
MPOLILECCOB B MaTepuane n3genmsa»

TeMma: «[lpuMeHeHne
pecypcocbeperatoLLmx
CUCTEM Ha KPYMHbIX
KOMMeEPYECKMX OObeKTax»

SNEKTPOMarHUTHbIN
noMMep-KepaMmnyeckmni
Hacoc 1A nepeKayukm
CMOXKHbIX cpem»

«lllenn» — MHTerpPMPOBAHHASA SHEPreTUYECKAS KOMIMAHMS, LIe/TIbk0 KOTOPOM ABISETCSA yOOB/IETBOPEHME Pa-
CTyLUero rmo6asbHOro crnpoca HA 3HeProHOCUTE/IM COITIACHO MPUHLMIAM 3KOHOMMUYECKOM, SKO/10rm4de-
CKOWM M COLMQAsIbHOM OTBETCTBEHHOCTH. B KazaxcTaHe «Lllesi» ocyLecTBASEeT CBOK AEATe/IbHOCTb B PA3-
JIMYHbIX BU3HEC-CErMeHTAax, B TOM YMC/Ie B Chepe reo/1oropassenkm m 4obblum HedTu 1 ra3a, ToAHCIopTH-
POBKM yITIeBOA0POAOB U CO6bITA HEDTEMNPOAYKTOB.
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of HPP turbine blades using prosthetics
based on non-destructive testing

and integrated assessment of fatigue
processes in the product’'s material

topic: Use of resource-
efficient systems at large
commercial businesses

Electromagnetic Polymer-
Ceramic Pump for Pumping
Complex Media

Shell is an integrated energy company with a goal to meet the growing global energy demand in
accordance with the principles of economic, environmental and social responsibility. In Kazakhstan,
Shell operates in various business segments, including in exploration and production of oil and gas,
transportation of hydrocarbons and the sale of petroleum products.
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StudentDigitalFest

Student

O HOBOM KOHKYPCE
StudentDigitalFest

ABOUT StudentDigitalFest,
A NEW COMPETITION

DigitalFest

B Tog w~Monogexmn Accoumnaumsa
KAZENERGY COBMECTHO C KOMMaHWeM
Karachaganak Petroleum Operating
BV. (KPO) B pamkax XI MonoaexkHoro
dopymMa «MonoaexKb M BbI3OBbI BpeMe-
HW» OGBABUAM O CTapTe HOBOMO KOHKY[P-
ca StudentDigitalFest cpeon ctyaeHToOB
TEXHUYECKMX CMeUManbHOCTEN  Ka3ax-
CTaHCKMX BY30B. YnpaBnatouwmm Tpy-
noBbiMK pecypcamm KPO Cypw Pagyka-
ronan coenan 3KCKypPC Mo HOBOMY KOH-
Kypcy.

KoHKypC oOpraHm3syerca W Mnpo-
BOOMTCA B LENAX peanm3aumm 3agadu
Accoumaumy No COOeNCTBMIO KOMMa-
HMAM HepTEra3oBOM N IHEPreTUHEeCKOM
oTpacner B Pa3BUTUU U COBEpPLUEH-
CTBOBaHWKM YeNOBEYEeCKOro Kanurtana,
KBaNMOULMPOBAHHbIX KaopOB B OTpac-
n, NyTeM MNOAAEPKKU MHULMATVB MO
pa3paboTke TexXHOMOrMyecknx pelule-
HUI B chepe UndbpoBmM3aLMK, oH ByaeT
CMocoOCTBOBaTbL  BbIABAEHMIO UM BOB-
NeYeHUo MOMoAbIX TaNaHTOB MbICTUTb
HecTaHOapPTHO B pelleHun Mnpobnem,
CBA3aHHbIX C UMPPOBM3aLMEN OTPACNN.
MNobeamTen KOHKypca CMOryT MPOMTH
onMayMBaemMyto MPakKTUKy B OOHOW M3
KPYMHEMLIMX KOMMaHm KasaxcTaHa —
KoMMaHuK  Karachaganak Petroleum
Operating BV..

MonpobHyto MHPopMaLmio 06 yc-
NOBUAX KOHKYpPCa MOYXHO MOMy4YmMTb Ha
cante www.kazenergycom (Hdedatenb-
HocTb —> Obpa3zoBaTefbHaa NporpaMmma
—> KOHKyPCbl).
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As part of the 11" Youth Forum:
The Youth vs Modern Challenges,
in the Year of Youth, KAZENERGY
Association — in cooperation with
Karachaganak Petroleum Ope-
rating BV. (KPO) - announced
the launch of a new StudentDigi-
talFest contest to involve techni-
cal occupations of universities in
Kazakhstan. KPO's HR Manager
Suri Rajagopal made an introduc-
tion into the new competition.

The contest aims to address
the Association’s objectives to as-
sist oil and gas and energy com-
panies in developing human ca-
pital and qualified personnel in the
industry by supporting initiatives
that seek to design digitalization
solutions; the contest will identify
and encourage young talents to
think outside the box when dea-
ling with digitalization related chal-
lenges.

Winners of the competition
will be entitled to paid internship
in one of the largest companies in
Kazakhstan — Karachaganak Petro-
leum Operating B.V.

To learn more about the com-
petition terms, please go to www.
kazenergy.com (Activities — Edu-
cational Program — Contests).

Karachaganak

Karachaganak Petroleum
Operating B.V. — kKoMraHu1g-
orepaTop o4HOro 13 Kpyri-
HenLLmnx He¢pTerasoKoHaeH-
CATHbIX MECTOPOXKAEHUN

B Mupe. KPO B.V. aBngetca
OAHWM U3 MOAMUCAHTOB
MemopaHAymMa o CoTpYAHU-
yecTtBe mMexxay MuHuctep-
CTBOM sHepreTukin PK, OKOJ1
«KAZENERGY», TOO «PSA»

un North Caspian Operating
Company N.V. ot 29 ceH-
Ta6ps 2015 roaq, B paMKkax
KOTOPOIo rnpoBOAUTCS OT-
60p KAHAMAATOB HA Or/1ATY
06yYeHUs 30 CHET CPEACTB,
BblesisieMbix B paMmkax Ce-
Bepo-Kacnmickoro n Kapa-
YAraHAKCKOIO MPOEKTOB.

Karachaganak Petroleum
Operating B.V. The Compa-
ny operates one of the lar-
gest oil and gas condensate
deposits in the world. KPO
B.V. is one of the signatories
to the Cooperation Memo-
randum between the Minis-
try of Energy of Kazakhstan,
KAZENERGY ULE, PSA LLP
and North Caspian Ope-
rating Company N.V. dated
September 29, 2015, under
which students’ tuition

fees are covered by funds
allocated under the North
Caspian and Karachaganak
projects.
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YENNEHOXX, NOCBAWEHHbIN 175-NETUIO
ABAHd KYHAHBAEBA

CHALLENGE DEDICATED TO THE 175™
ANNIVERSARY OF ABAY KUNANBAYEV

Abai-yenneH — noaTuyeckaa acradeTa, ydacT-
HUKW KOTOPROWM YNTaOT MPOM3BEAEHWNS BEMIMKOIO Kasax-
CKOrro NoaTa 1 MblcnuTena Abaa KyHaHbaeBa.

YenneHopK npurypoYeH K 175-neTu1io co OHA poxae-
HMA Abaq, KoTopoe ByaneT oTMedaTbea B 2020 roay.

OCHOBOMOMOXHMK Ka3axCKOW MUCbMEHHOW nTe-
paTypbl Abal KyHaHb6aeB poaunca 10 aBrycTa 1845 rona
Ha TePPUTOPUK HblHELHeW BoCTouHO-KasaxcTaHCKom
obnactn. Ero Hactodawee muma — Mbéparim, nma Aban
KaK Mpo3Bana ero 6abyllika 3epe, 03HaYaeT «KOCMOTPU-
TeNbHbIM». CaMbiM 3HAMEHWTbIM MNpou3BedeHreM Abag
CTana nposandeckaa NosmMa «Kapa co3», B PyCCKOM re-
peBofe 13BecTHaa Kak «CnoBa HasuaaHUay.

24 ceHTAabpa 2019 roga y4acTHUKM XI MonogewHo-
ro dopymMa UCMOAHUMU U3BECTHYIO NecHo Abaga KyHaH-
6aeBa «Ke3iMHIiH Kapachbl».

YenneHopk, nocBALLeHHbIM 175-neTmnio  BeunKo-
ro Abaga, KAZENERGY nepepana CoBeTy MOAoObIX
cneumanmctoB AO HK «KasMyHamlas»: «KAZENERGY
KQybIMAACTbIFbI YKACTAP GOPYMbl /bl QKbIH, OWLLIBI
Abavt KyHaH6QM\IbIHbIH 175 XKbiAblFbIHA OpPAK, OHbIH
LLIBIFAPMA/IQPbIH OKY 3acTageTrachbiH «Ka3zMyHarlas»
¥K AK-HbIH XKac MOMQOHAOAP KeHECIHe XXOnAavabl», KO-
TOPbLIN BbIN MPUHAT YIEHOM YMNPaBNAOLLEro KOMUTETA
CoBeTa MOMoApbIX CRAELMaNMCTOB MPynMnbl KOMMAAHWUM
AO HK «KazMyHamla3» AbnarxaHOBbIM Ep3aTxaHoM:
«Abav KyHaHO6QMIbIHBIH 175 XKbl/AbIFLIHA OPAM, OHbIH
LbIFApPMArIapbiH OKy 3ctagetackbiH Xl KAZENERGY
XKactap popymbiHAH KQGbIT Q/AbIM».
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Abay Challenge is a poetic race, in which
participants read works of Abay Kunanbayev, a
great Kazakh poet and thinker.

The challenge is timed to the 175th anni-
versary of Abay, which is to be commemorated
in 2020.

Abay Kunanbayev, founder of Kazakh writ-
ten literature, was born on August 10, 1845 in
what is presently the East Kazakhstan region.

His real name is lbrahim; later his grand-
mother Zere called him Abay, which means
“prudent.” His most renowned work is the poem
“Kara soz”", known as Words of Edification in Rus-
sian translation.

On September 24, 2019, participants of the
1™ Youth Forum performed Abay's famous song
“Kozymnyn Qarasy”.

KAZENERGCY passed the challenge dedi-
cated to the 175" anniversary of Great Abay to
the Young Specialists Board of KazMunayGas,
which was accepted by Ablayhan Yerzatkhan,
the member of the Managing Committee of the
Young Specialists Board of KazMunayGas: “/ ac-
cept the challenge dedicated to the 175" anni-
versary of Great Abay from the 11" KAZENERGY
Youth Forum.”
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Bo"BpemMa nepepbiBa 0OHUM M3 G-
KX MOMEHTOB MonogexxHoro ' dopyma
CTano BbICTYMAEHNE . MOMOMbIX PebaT B
ctune shuffle.

CerogHa shuffle aenaetca ogHUM
M3 CaMbIX TPEHOOBbIX TaHLEBa/lbHbIX Ha-
NpaBfneHunn, a n3Ha4varibHO OH 3apoaui-
ca nof, BAUgHUEM KNyBHOM My3blkK acid
house 1 TpaHCc. 3HaKOoBbIE ABMKEHUS 3TO-
ro CTUMNA — CNerka «LapKatoLLMe» U CKOSb-
3duime Warn. 3HaMeHuUTaa «iayHHasa no-
xoaKa» Mawnknia, IDKEKCOHa — STO'OAHO 13
OBMXeHMI B TaHLe shuffle.

The Youth Forum-was featured during
a break by a show ofiyoung guys who per-
formed a shuffle dance.

Today shuffle is ene of the popular
dance trends, and it"was inspired by acid
house and trance. Signature moves in this
style are slightly: “‘shuffling” and sliding steps.

Michael Jackson’s famous moonwalk is
one of the moves in a shuffle dance.
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B nekabpe 2006 roga Accoumaumen KAZENERGY
paspaboTaHa ObpazoBaTenbHas nporpamMma
KAZENERGY. 3T0 eQMHCTBEHHbIM B CBOEM poae Mpu-
Mep obbeaMHeHHOW pPaboTbl YneHoB Accoumaunm c
MOMOAEXbIO 1 MOKa3aTeNb aKTUBHOIO y4acTusa bursHe-
Ca B pasBUTUKM KasaxcTaHa nyTeM MOALEP>KKM COLM-
anbHbIX U 0Bpas3oBaTeNbHbIX MPOEKTOB, MOArOTOBKMU
BbICOKOKBaTMPULIMPOBAHHbBIX KaAPOB.

C 2007 roga Accoumauma npenocTaBngaeT rpaHTbl
M CTUNeHaMK CTydeHTaM BY30B 1 Konnegykew.

ObpazoBaTenbHaa nporpamma KAZENERGY BoB-
NekaeT TaNnaHTNMBYIO U CTPEMALLYIOCA K 3HaHWAM MO-
NoAeXKb B PasfMyHble MPOEeKTbl, KOHKYPCbI, MHTeNNeK-
TyanbHbIE UIPbl Ha MPOTAXXEHUM HECKOIbKMX NET.

Takaa noaaepyKka, HECOMHEHHO, MO3BONAET obe-
cneynTb cBeTnoe Byayllee ANd Monoabix crneymanm-
CTOB W AaeT BO3MOXXHOCTb CaMopeanm3aunm m camo-
pPa3BUTUA. PasBuTHE MHTENNEKTYaIbHOIO NOTEHUMana
cTyaeHToB BY30B 1 konemkewn, yd4actme B GopMmpo-
BaHWWM M peanm3aumm rocydapCTBEHHOM MONUTUKMK B
obnactn o6pasoBaHMNA U HayKK, NpoBeaeHUe UHTEN-
NEKTYaNbHbIX KOHKYPCOB M eXerofHblX MOTOAEXH bIX
®OpPYMOB, CneToB CcTUneHamaToB UM. Cadum YTebaesa
obecneymBaeTcs BMOKOM pPasBUTKS YeNOBEYECKOro
KanuTana Accoumnaunm KAZENERGY.
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In December 2006, KAZENERGY Associa-
tion designed an Educational Program. This is
an unmatched example of how the Association
members have created a synergy with young
people and an indicator of business's active in-
volvement in the development of Kazakhstan
by supporting social and educational projects,
and training highly qualified personnel.

The Association has been awarding uni-
versity and college grants and scholarships
since 2007.

KAZENERGY’s educational program has
involved talented and knowledge-seeking
youth in various projects, contests, and intel-
lectual games over the course of several years.

This sort of support is certainly ope-
ning up a bright future for young specialists
and enables a way for self-actualization and
personal growth. Advancing the intellectual
capacities of university and college students,
being a part of education and science rela-
ted state policy, hosting intellectual competi-
tions and annual youth forums and rallies of
Safi Utebaev scholarship holders — all of this is
provided by the Human Capital Development
Block of KAZENERGY Association.
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