Women
I
In energy:

Driving power,
shaping progress

KAZENERGY

[emeyuiinik kongaybiMeH:
Sponsored by:

w LK 2025

Bac aemeyuwi AnTbIH Alemeyi AnTiH aemeywi A ST A N A
General Sponsor Gold Sponsor Gold Sponsor






MasMyHbl
Contents

04

08

12

38

76

106

120

Kipicne
Introduction

bargapnama
Program

Conempecy 6enimi
Welcome Session

MneHapnbik ceccus: «Women in Energy: Driving Power, Shaping Progress»
Plenary session «Women in energy: driving power, shaping progress»

TakbIpbINTbIK ceccus: «Canagarbl aviengep:
YKYMbICLUbI MaMaHAbIKTaH Kewb6acLUbl/ibiKKa AeWiH»
Thematic Session: «Women in the Industry —

From Workforce to Leadership»

«KAZENERGY» KaybiMAaacTbIfblHbIH 20 XblnablfblHa
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Award Ceremony Dedicated to the

20th Anniversary of the "KAZENERGY" Association

¥1ibl ABal )XaHe OHbIH, MaHTifiK Ce3i: aKbIHHbIH _
180 xbingblFblHa apHanfaH «Ke3iMHiH, Kapacbl» YenneHaxi

The Great Abai and His Eternal Word: "K6zimnifi garasy”
Challenge Commemorating the 180th Anniversary of the Poet’s Birth



2025 xbinFbl 2 KasaHpa AcTaHa KanacblHAa
oTKeH KAZENERGY Oiiengep aHepretTukasbik
Kny6biHbIH VII popyMbi sHepreTvKa canacblHaarbl
aren kelbaclubliapabl, MEMAEKETTIK opraHaap-
IblH, BU3HEC, FbIbIM XaHe KOoFaMAbIK YibiMAaap-
IblH ekinaepiH 6ipikTipin, ap canaga anenaepain
OpHbl MeH TypakTbl 60nallakTbl KanblNTacTbipy-
Oafbl POeriH Tankbiaay YWiH MaHbl34bl OKWFa
6onapl.

«Women in Energy: Driving Power, Shaping
Progress» — «OHepreTukafarbl anengep: npo-
rpeccTi KanbIiNTacTblpaTblH KO3Fayllbl KyLl»
YpaHbIMeH 6TKeH hopyM/a sienaepaiH saHepreTn-
Kafafbl TpaHc@opMauMaAnbIK yaepicTepre,
WHHOBaLMSNapabl eHrisyre »KaHe TypakKTbl gamy
MeHEe>XXMEHTIHE KaTbICYybIHbIH CTpPaTErUsaNbIK,
MaHbl3blblFbl aTan eTingi. onengepnin
Kacibuniri, oinay Mkemainiri >xaHe bIHTbIMaKTac-
Tbikka Gerimainiri XX| Facblp CbiH-KaTepnepiHe
benimaenyae MaHpl3apl hakTopFa aiHanyaa.

dopyM 61bIN epeKlle MaHre ne 6onabl, ce6ebi
2025 xbin KasakctaH Pecny6nukacbi lNpe3nge-
HTiMeH XXKyMbicLbl MaMaHAbIKTapbl XXblbl Ager
XKapusinadgbl. byn wewiM KoFam MeH 6UM3HeCTiH
HazapblH Kacibu KaapnapabliH KYHAbINbIFbIHA,

The VIl KAZENERGY Women's Energy Club
Forum, held on October 2, 2025, in Astana, became
a key event uniting women leaders in the energy
sector, representatives of government bodies,
business, academia, and civil society to discuss the
role of women in shaping a sustainable future for
theindustry.

Under the theme “Women in Energy: Driving
Power, Shaping Progress”, the forum highlighted
the strategic importance of women's participation
in the processes of energy transformation, innova-
tion, and sustainable development management.
Women's competence, flexibility of thinking, and
collaborative mindset are becoming crucial factors
for the successful adaptation of the industry to the
challenges of the 21st century.

This year, the forum carried particular signifi-
cance as 2025 was declared the Year of Skilled
Professions by the President of the Republic of
Kazakhstan. This initiative draws public and
business attention to the value of professional
expertise, practical skills, and engineering compe-
tence in driving economic growth. In this context,
the participation of women in technical and
industrial professions within the energy sector



npakTUKanblK AafFAablap MeH MHXeHepniK-
TEXHUKaNbIK KY3bIPETTINMIKTIH 9KOHOMMUKAIbIK,
Jamyaarbl peniHe ayaapdbl. OCbl TYpFblfa SHepre-
TUKa canacblHAaFbl anenaepaiH XXYMbICLLbI XXaHe
TEXHUKaNbIK MaMaHblKTapAafbl KaTbICybl
cTpaTernsifbiK MaHbl3fFa ne — Oy TEK XbIHbICTbIK
TEeHAIK MOCENECi FaHa eMecC, KaZlp/blK aMeyeT neH
TEXHOMOMNANBIK irepineyaiH MaHbl3bl pecypchl
6onbin Tabbinabl.

KAZENERGY KayblMZacTblfbl 9Hepretuka
canacbiHAa aren kewb6aclblbIFbIH iNrepineTy

Al

JKETEKLLITTIK
JTAYASBbIMOAPLOA
OJIAPAObIH

YJIECI TEK EKEHI KEPCETIJITEH

KYH TopTi6iH TypaKTbl TypAe Kongan kenepi.
KaybIMAacTblK cananbik yinbiMaap, KoMnaHuanap
YKOHE CepiKTeCTepAiH KyWiH GipikTipe OTbIpbIM,
nikip anMacy anaHzapblH yibiMAacTbipyaa.
KaybiMaacTbIKTblH 6acTamacbiMeH EK/[1B-meH
Gipnecin «KazakcTaHaafrbl 9HEPreTKa CeKTOPbIH-
Jafbl avenaepdin peni» aTTbl cananblk, 3epTTey
Kyprisingi. OHaa snengepaiH saHepreTnka CEKTOpbI
KbI3MeTKepepiHiH 24 %-blH FaHa KypanlTbiHbl, an
YKETEKLUINMIK NayasbiMAapaa onapAblH yneci tek 19
% eKeHi KepCeTinreH.

3epTTey HaTWKecCiHAe cananblK Kelubacllbinbl-
KKa aienaepaiH KeTepinyiH TexelTiH GipkaTap
(hakTopnap aHblKTangbl: reHaepik cTepeoTun-
TepliH cakTanybl, MaHCanTblK 6CYy MYMKiH-
OIKTEpiHiH WeKTeyniniri, TeEXHUKanblkK >XaHe
NHXXeHepNik 6afblTTapAa anenaepaiH as KamTbl-
Nybl, MEHTOPAbIK NeH HacKapylWbiablK AamMy
6araapnamManapbliHa KOMKETIMAINIKTIH ToMeHairi.

KaybIMAaCTbIK alien kellbacllbliblFbiH AaMbITY
MakcaTblHAa MblHaZan Wapanapapl icke acblpyaa:

gains strategicimportance — not only as a matter of
gender equality but also as a vital resource for
workforce development and technological prog-
ress.

The KAZENERGY Association continues to
consistently promote the women's leadership
agenda in the energy industry by creating platforms
for dialogue and uniting the efforts of sectoral
organizations, companies, and partners. On the
initiative of the Association, and in cooperation with
the European Bank for Reconstruction and

ONLY OF MANAGERIAL
POSITIONS IN
THE ENERGY
SECTOR
ARE HOLD

Development (EBRD), an industry study titled “The
Role of Women in Kazakhstan's Energy Sector” was
conducted. The study found that women account
for 24% of the energy sector workforce, yet only 19%
hold managerial positions.

The research identified several factors that may
hinder the advancement of women's leadership in
the sector, including persistent gender stereotypes,
limited career growth opportunities, low represen-
tation of women in technical and engineering roles,
and the need for broader access to mentoring and
leadership development programs.

To promote women's leadership, the Association
implements arange of initiatives. For over ten years,
the KAZENERGY Women's Energy Club has been
bringing together women leaders in the industry,
supporting their professional development,
empowerment, and networking.

The Women's Energy Club Forum, held biennially,
features panel discussions, experience-sharing
sessions, practical workshops, and mentoring



10 »blngaH actamM yakbIT 6oiibl KAZENERGY
olenaep aHepreTuKanblk KAy6bl »KYMbIC icTen
Keneni. byn kny6 canafafbl aien Kewbacllbli-
apblH 6ipikTipin, onapAblH Kacibu ecyiHe,
MYMKIHAIKTEPIH KeHelnTyre »kaHe 6HallnaHbIC
OpHaTyblHa biKNan eTyae.

Op eKi XblN caiblH KNy6TbiH hopyMbl 6TKisinesi.
OHAa naHenbAik nikipTanactap, Taxiprbe anmacy,
npakTuKasnblK Ceccuanap >XaHe MEHTOPIbIK
Kesaecynep ynbIMaacTbIpblaagpl.

XKOO-napMeH »kaHe xalblkapalblk CEPIKTeCTep-
MeH 6ipnecin, MeHTOopMbIK GarFgapnamanap icke
acbipbinyga. CoHpan-aK aHepreTvka canacbiHaa-
Fbl GipkaTap »eTekli koMnaHusnapaa Kemcit-
yLIiNiKKe >KON 6epmey >KaHe reHaepnik TeHAiKTi
KamTamachbl3 eTy 60MblHLIA KOPNopaTUBTIK
CTaHfapTTap Konaay Tabyaa.

KaybIMAacTblk eH6eK canacbiHAaFbl XKbIHbICTbIK,

KbICbIM KepceTy >XaffahnapbiHa AeH KOt
TETIKTEPIH EHridyai Ke3henTiH 3aHHamalslblk
6acTamanapbl Kongapl.

Kbisgap apacblHga STEM MamaHObIKTapbiH
HacuxaTTay >XaHe 6ackapyLblfbiK naya3biMaapFra
apHanfaH aienaep Kaap pe3epBiH AaMbITy
6arfapnamManapbiHa 6acTamallbliblK >Kacanbim,
konpay kepcetinyge. 2021 xbinFbl hopymMaa
9HepreTMka canacblHga aviengep Kewbacllblfi-
biFbl 6aFgapnamacsl icke kocblnabl. 2022 »binbl C.
OTebaeB aTblHAAFbl ATblpay MyHal >oaHe ras
YHUBEPCUTETIHIH KonaaybiMeH OpTasblk A3uns MeH
KasakcTaHaa anfalikpl Executive MBA «3Hepre-

meetings aimed at advancing women's leadership
inthe sector.

KAZENERGY also supports mentorship pro-
grams implemented in partnership with universities
and international organizations, as well as corpo-
rate standards in leading energy companies
designed to prevent discrimination and ensure
genderequality.

In addition, the Association has supported
legislative initiatives introducing definitions and
mechanisms for responding to cases of sexual
harassmentinthe workplace.

Programs aimed at promoting STEM careers
among girls and developing a talent pipeline of
women for managerial positions are being actively
initiated and supported.

At the 20217 Women's Energy Club Forum,
KAZENERGY launched an industry women's

leadership program. In 2022, with the support of the
S. Utebayev Atyrau Oil and Gas University, the first
Executive MBA program in Central Asia and
Kazakhstan — “Women's Leadership in the Energy
Sector” —was established.

In 2024, the Association joined the Women's
Empowerment Principles (WEPs), developed
through the partnership between UN Women and
the United Nations Global Compact.

The study also indicates that, despite notable
progress, the potential of women in the energy
sectorremains largely untapped. For example:

Women make up approximately 25% of the



TUKa canacblHAarbl alien KelwbacLubliblFbl» 6iNiM
6epy 6aFaapnamacol allbingbl.

2024 xbinbl KaybiMpzacTbiKk bYY-oiengep
yhbIMbI oHe BYY )XXahaHabiK wwapTbl asicbiHAa
93ipsnieHreH anengepaiH KYKbIKTapbl MeH
MYMKIHBIKTEepiH KeHenTy KarupgarTapbiHa
Kocblngbl.

3epTTey HaTUXECI KOpPCETKEHIEN, KOM XETKi-
3iNreH inrepineyre kapamacTaH, aHepreTmnka
canacbliHfa avenzepaid aneyeti ToMblK allblna
KOWFaH oK. Mbicasbl:

KasaKkCTaHHbIH aHepreThka CEeKTOpbIHAA aners-
Oep >Kanmnbl XYMbIC KYLUIHIH WamMaMeH 25 %-biH
Kypanabl.

YKorapbl 6acllbinblK, nayasbiMaapaa onapAblH
yneci—T1eK 12 %, anpektopnap keHeciHae — 17 %.

2016-2019 bingap apanbifFblHAa canagafbl
ovenaepldiH caHbl 14,3 %-Fa (wamameH 2174
aflamra) asangbl.

onenpep »ofapbl 6iniM geHreni 6oMbiHLWA
epnepaeH 03blk: onapablH 64 %-blHOA >XOFapbl
6inim 6ap, epnep apacbiHaa 6yn kepceTkill — 48 %.

onenjepain opTalla »alakblCbl epnepain
»KanakbICblHbIH 8T %-blH Kypanabl.

ohenaep TeXHUKanbIK >XaHe eHAIPICTIK naya-
3biMaapaa 20 %-gaH as, an aKiMUWINiK >XaHe
6ackapyLbinblk pengepae 50 %-Fa geniH Kypait-
abl.

onennepaiH cTpaTernanbik yaepicTtepre,
HackapyFra, NHKXEHEPIK YKaHE XKYMbICLLbI MaMaH-
IOblKTapblHa KaTbICyblH apTTbipy — KasakcTaH
9HEepreTMka CEeKTOPbIHbIH Gacekere KabineTTiniri
MEH WMHHOBAUMUANbIK AaMyblHblH MaHbI3/bl
(hakTopnapblHbIH 6ipi 601bIN Tabblnagsl. dopym
MeH KAZENERGY oiengep sHepretnkanbik
KNy6blHbIH XYMbICbl [2/71 OCbl aneyeTTi allyFfa
HaFblTTanFaH. byn acipece en »KyMblICLUbl MamMaH-
[bIKTapblHbIH MapTebeciH apTTbipy MeH onap/biH
SKOHOMMKaAaFbl pefiiH KyWenTyre Kyl casbin
OTbIpFaH Ke3eHe 6Te 63eKTi.

workforce in Kazakhstan's energy sector.
At the senior management level, their share is only
12%,and 17% in boards of directors.

Between 2016 and 2019, the number of women
employed in the sector decreased by 14.3% (around
2,174individuals).

Women in energy tend to have a higher level of
education: 64% hold a university degree compared
to 48% of men.

The average salary of women amounts to about
81% of thatof men.

Women remain underrepresented in technical
and production positions (less than 20%), while in
administrative and managerial roles their share
reaches 50%.

Enhancing the role of women in strategic deci-
sion-making, management, engineering, and skilled
professions is one of the key factors driving the
competitiveness and innovative development of
Kazakhstan's energy sector. The KAZENERGY
Women's Energy Club Forum and its ongoing
initiatives are dedicated to unlocking this potential
— an especially relevant mission in a year when the
country is focused on elevating the status of skilled
professions and strengthening their role in shaping
the future of the national economy.



barpapnama KAZENERGY Dnenpgep aHepreTtukanbik kKnyobiHbiH, VI dopymbl

VIl KAZENERGY Women's Energy Club Forum Program

«WOMEN IN ENERGY: DRIVING POWER, SHAPING PROGRESS»

KyHi / Date: 2025 xbinFbi 2 KasaH / October 2, 2025

OTeTiH opHbI / Venue: AcTaHa Kasachl, Tayesnciaaik capasibl / Palace of Independence, Astana

Tipkey / Registration: 08:00 - 10:00

Canempaecyre apHasnfaH kode-6peik / Welcome coffee break: 09:75 - 710:00

MneHapnbik, Ceccus: «3HepreTuKagarbl avienaep: NPorpecTi KanbIiNTacTblpaTbiH KO3FayLlbl KyLL»

Plenary Session: “Women in Energy: Driving Power, Shaping Progress”
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OTKi3y yaKbITbl
Time

OTKi3y OpHbI
Venue

ATbI-XKeHi, nayasbIMbl
mMogfepaTop/crnukep
Name, position

of moderator/speaker

10:00 - 11:30

«APAJ» 3anbl, 1-ka6at / ARAL hall, 1st floor

MopgepaTtop: Pama3saHoBa Jlaz3at KepuMmKynoBHa, TYpKi MEMEKETTEDI YMbIMbl
»XaHblHOafFbl KScinkep sanenaep KeHeCIHIH TepanbiMbl, KOFaM KanpaTtkepi

Moderator: Ramazanova Lyazzat Kerimkulovna, Chair of the Council of Women
Entrepreneurs under the Organization of Turkic States, Public Figure

Canempaecy ce3pepi:

«KAZENERGY» kaybiMaacTblfbl, bac aMpekTop — HypmaraH6eToB X aHgoc
JemecunHoBuY

KasakcTaH Pecnybnnkachl 9HepreTnka MUHUCTPAIri, Annapat 6aclubiCbl —
XKapbinracosa XaHap LllavikneBHa

[LyHuexysinik myHai keHeci (WPC), MK MpeauaeHTi — Megpo Mupac

KbIpFbI3CTaH SHEPreTMKachIHAaFbl aenaep KaybIMAacTbIFbl, Tepara opbiH6acapbl —
KepumkynoBa Aiigai bakTbi6eKoBHa

«PocaTtom» alenaep kaybiMAacTbIFbl, bacllbl — Pa6bix AnekcaHgpa BnagumupoBHa

«KapallbiFaHak [NeTponuym OnepenTuHr B.B.», EH6eK pecypcTapbl XXeHe CEPBUCTIK
KamMTamMacbl3 eTy XeHiHAeri AvpeKkTopbl — I36acapoBa Cynywal bonatoBHa

«TeHisLweBponn» XILIC, Anamn pecypcTap xeHiHaeri 6ac MeHekep — baixaHoBa
Kamwar bonaTtoBHa




bargapnama 93K VII dopymbl / VII WEC Forum Program

Welcome Remarks:
KAZENERGY Association — Nurmaganbetov Zhandos Demessinovich, General Director

Ministry of Energy of the Republic of Kazakhstan — Zharylgasova Zhanar Shaikiyevna,
Chief of Staff

World Petroleum Council (WPC) — Pedro Miras, President

Women in Energy Association of the Kyrgyz Republic — Kerimkulova Aiday Baktybekovna,
Deputy Chair

ROSATOM Women's Community — Ryabykh Alexandra Vladimirovna, Head

Karachaganak Petroleum Operating B.V. — Izbasarova Slushash Bolatovna, General
Manager for Human Resources

Tengizchevroil LLP — Baizhanova Kamshat Bolatovna, Human Resources and Services
Director
CnukepnepgiH, 6asHaamanapbl:

«TeHisweBporny» XLIC, Agamun pecypcTap »eHiHaeri 6ac MmeHemkep — Kamwart
basixaHoBa

North Caspian Operating Company N.V,, [lamy >eHiHaeri aupektop — Mapus umoc

«9KccoHMobmn KasakcTaH MHK.», Backapylibl AMpeKTop/blH opblHH6acapsbl, «KallaFaH
»K0ob6acblHbIH MeHemxepi» — Papuga Ya M6paxum

«KEGOC» AK, backapMa MyLLeCi, IKOHOMUKa >KaHE KapXKbl XXOHIHAEr 6ackapyLubl
mpekTop — AkuMbaeBa Aiirynb EpMek6aeBHa

«EmMbiMyHalras» AK, 9KOHOMMKa >XaHEe KapXKbl XeHiHAeri 6ac AMPEeKTOPAbIH
opblH6acapbl — TacMaraméeToBa PbicTbl HypFanneBHa

«C.OTebaeB aTblHAaFbl ATbIpay MyHal »aHe ras3 yHnsepcuteTi» KEAK, PekTop,
Backapma TepaiibiMbl — LLlakynukoBa lynb3aga TaHup6epreHoBHa
Speakers’ Presentations:

Tengizchevroil LLP — Baizhanova Kamshat Bolatovna, General Manager for Human
Resources

North Caspian Operating Company N.V. (NCOC) — Maria Dimos, Director of Development

ExxonMobil Kazakhstan Inc. — Farida Che Ibrahim, Deputy Managing Director, Kashagan
Project Manager

KEGOC JSC — Akimbayeva Aigul Yermekbayevna, Member of the Management Board,
Managing Director for Economics and Finance

Embamunaigas JSC — Tasmagambetova Rysty Nurgaliyevna, Deputy General Director for
Economics and Finance

S. Utebayev Atyrau Oil and Gas University (Atyrau University of Oil and Gas) —
Shakulikova Gulzada Tanirbergenovna, Rector, Chair of the Management Board
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bargapnama 93K VII dopymbl / VII WEC Forum Program

Kode-6peiik / Coffee break: 77:30—72:00

MaHenbaik ceccus: «Canagarbl anengep: XYMbICLIbl MaMaHAbIKTaH Kew6aclublnbIKKa AeiiH»
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OTKi3y yaKbITbl
Time

OTKi3y OpHbI
Venue

ATbI-XeHi, nayasbiMbl
MofepaTtop/crnukep
Name, position

of moderator/speaker

Panel Session: “Women in the Industry — From Workforce to Leadership”

12:00 - 13:15

«APAJ1» 3anbl, 1-ka6aTt / ARAL hall, 1st floor

Mopepatop: Axmyp3uHa J1a33at X ekceHbaeBHa, <KAZENERGY» KaybIMAACTbIFbIHbIH
aTkapyLlbl AMPEKTOPbI

Moderator: Lyazzat Zheksenbayevna Akhmurzina, Executive Director, KAZENERGY
Association

Canempecy cesi:

oenaep aHepreTukanblk Knybbl, Tepara — AkkalcneBa An3aga YM6eToBHa

Welcome Remarks:
Women's Energy Club — Chairperson, Akkaysieva Aizada Umbetovna

CnukepnepgiH, 6asHagamanapbil:

KasaTtomeHepkacin YAK («rM Optanbik» XLLC), BHAipic >keHiHAeri 6ac AMPeKTOpAbIH
opblHb6acapbl — Hypcaratr Hypryn Hypcaratkbiabi

«CHIMC-AkTebeMyHalras» AK, OpTasblk MHXEHEPAIK-TEXHOMOMUSNbBIK KbI3MET, AybICbiM
6acTbifbl — Tynemucosa AviHarynb HypagnHosHa

«HTepras OpTanblk Asnsa» AK, «ATbipay MarucTpanaplk ras Kybblpnapbl 6ackapmach!»
unmanbiHbiH Kyncapbl xon-eHaipic 6ackapmacsl, ACKXA (KUTTMA) KbI3BMETIHIH
6acTbiFbl — Agunosa XXamura EwummoBHa

«CI' KasrepmyHan» XLLC, 3eptxaHa MeHrepyLuici — Opasbimb6eToBa AiiliosnnaH
XKapgpacbiHoBHa

«EM6iMyHalras» AK, «<XXblbloiMyHalras» MyHait-ra3 eHaipy 6ackapmacsl, [poBWH Ton
KeH opblHAapbl, XKeTeKLui reonor — Ass6aeBa lNynbHap HaypbisranveBHa

KapalubiFaHak, MNeTponmym OnepeiTuHr b.B.., BHAIPICTIK KepceTKiluTep 60MbIHLLIA ecen
6epy XeHiHaeri >xeTekLwi MamaH — JlapuoHoBa MapuHa CepreesHa




bargapnama 93K VII dopymbl / VII WEC Forum Program

«KEGOC» AK, «ConTycTik XX3T» dmnmanbl, OHTYCTIK ayMaKTbIK SM1EKTP XXeNiNnepiHiy
Kegen-amcnetyepnik Tobbl, 5-paspaarbl Kocankbl CTaHUMANAPAb! TEXHUKANbIK Kbl3MEeT
KOPCETY 91EKTPOMOHTEPI — lanssmoBa aTuma XapucoBHa

Speakers’ Presentations:

AC Kazatomprom (Ortalyk Mining LLP) — Nursagat Nurgul Nursagatkyzy, Deputy General
Director for Production

CNPC-Aktobemunaigas JSC, Central Engineering and Technology Service — Tulemisova
Ainagul Nuradinovna, Shift Supervisor

Intergas Central Asia JSC, Kulsary Line Production Directorate, Atyrau Main Gas Pipeline
Operations Branch — Adilova Zhamiga Yeshimovna, Head of Instrumentation and
Automation Service (I1&C)

Kazgermunai JV LLP — Orazymbetova Aisholpan Zhadrasynovna, Head of Laboratory
Embamunaigas

JSC, Zhylyoymunaigas, Prorva Field Group — Ayazbayeva Gulnar Nauryzgalievna, Senior
Geologist

Karachaganak Petroleum Operating B.V. (KPO) — Larionova Marina Sergeyevna, Senior
Production Performance Reporting Specialist

KEGOC JSC, Southern Territorial Electric Networks, North Branch of Intersystem Electrical
Networks — Galyamova Fatima Kharisovna, Substation Maintenance Electrician, Grade 5

«KAZENERGY» KayblMAacTbIfbl aTblHaH cana KbI3METKepJIePiH canTaHaTTbl MapanarTtay pacimi /
Award ceremony for female industry workers on behalf of the KAZENERGY Association:
1815 = 1825
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Canempecy 6enimi
Welcome session



Canempecy 6enimi
Welcome session

KAZENERGY oviengep aHepreTukasbiK, Kiy6bl-
HbIH VIl ¢opymMbl cantaHaTTbl TypAe allblaabl.
KollemeT ce3aep GOpPyMHbIH MaHbI3AbINbIFbIH
aTan eTin, ic-lWapaHblH >Xannbl 6afbiTbl MEH
Ma3MVYHbIH arkblHAaAbl. CaxHana HeTisri cepikTec-
Tep MeH yibiMaapAblH WabblTTaHAbIpaTbiH
KYTTbIKTaynapbl antblagbl. bapnbiFbiHbIH OpTak
MaKkcaTbl — SHepreTuka canacblHaa svenaepaid
MYMKIHLIKTEPIH KEHENTYre XXaHe TeH
MYMKIHAIKTEPre KO XeTKidyre biknan eTy. opym
KaTbICyLlbllapblHa apHamn KyTTbIKTay Ce3AepMeH
«KAZENERGY» kaybiMAacTblfbl, KazakcTaH
Pecny6nukacbl SHepretnka MUHUCTPAIM, dyHu-
eXY3i/iK MyHai keHeci, KbIpFbl3CTaH SHEPreTMKa-
CblHafbl aMenaep KaybIMAacTbIFbl XXaHe PocaTtom
anenzep KaybIMAACTbIFbl YAbIMAAPbIHbIH eKingepi
ce3cennesi.

14

The ceremonial opening of the VIl KAZENERGY
Women's Energy Club Forum began with welcoming
remarks that set the tone for the entire event,
underscoring itsimportance for the development of
the energy sector and the advancement of women's
leadership. From the stage, inspiring speeches
were delivered by key partners and organizations
united by a common goal — to promote equal
opportunities and enhance the role of women in the
energy industry. Welcoming messages to the
participants were extended by representatives of
the KAZENERGY Association, the Ministry of
Energy of the Republic of Kazakhstan, the World
Petroleum Council, the Women in Energy
Association of the Kyrgyz Republic, and the
ROSATOM Women's Community.
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HypmaraH6eToB

XXaHpoc [lemecuHoBMY,
«KAZENERGY»
KaybiMaacTbifbiHbIH, Bac
BUPEKTopbI

KypmeTTi XVI KAZENERGY Eypasusnbik, ¢opy-
MbIHbIH, lefilerattapbl, MyHan-ras XoHe sHepreTu-
Ka canacblHblH apAakTbl aien ekinaepi, Kanbipsbl
TaH!

KAZENERGY kaybiMAaCTblFblHbIH aTbiHaH VIl
KAZENERGY XaHbIMAap aHepretmkanblk Knyobl-
HbiH «WOMEN IN ENERGY: DRIVING POWER,
SHAPING PROGRESS» GopyMHbIH 6aphblk
KaTbiCylWblnapblHa 30p iATUNATNEH KOLW
KenaiHisaep AenMiH.

ByriHri TaHOa sHepreTuka Tek ASCTypri kesae-
pre FaHa, He 60/IMaca TeK >XXaHa TexXHOoNoruanapra
faHa cyreHe anMainibl. Canara ynnecbiM Kaxert:
6ip >afblHaH, ASCTYPNi aHEpPrusa Kesaepi
CEHIMAINIKTI KaMTamMachbl3 eTCe, eKiHLLi XaFblHaH,

Nurmaganbetov
Zhandos Demesinovich,
General Director

of the KAZENERGY
Association

Dear delegates of the XVI KAZENERGY Eurasian
Forum, distinguished women representatives of the
oil,gas, and energy sectors — good morning!

On behalf of the KAZENERGY Association, |
extend my warmest greetings to all participants of
the VII KAZENERGY Women's Energy Club Forum
“WOMEN IN ENERGY: DRIVING POWER, SHAPING
PROGRESS”

Today, the energy industry can no longer rely
solely on traditional sources or exclusively on new
technologies. The sector requires balance: on one
hand, traditional energy sources ensure reliability;
on the other, new technologies open the path
toward sustainable development and a greener
future.

513 SHEPTETUKA TEK YAPEHLLIKTITE
HEMECE TEK )XAHAFA FAHA CYVIEHE
AJIMAATBIH KE3EHE ©MIP CYPII
JKATbIPMbI3. BI3TE TEMNE-TEHAIK KAXKET:
ASCTYPJ1I KOSOEP T¥PAKTbI/IbIKTbI
KAMTAMACBI3 ETCE, )KAHA
TEXHOJIOIMAJIAP — T¥PAKTbI AAMY MEH
J)KACbIJ1 BOJIALLAKKA BACTAP XKOJ1

WE LIVE IN AN ERA WHEN THE ENERGY INDUSTRY
CAN NO LONGER RELY SOLELY ON WHAT IS FAMILIAR,
NOR CAN IT DEPEND ENTIRELY ON WHAT IS NEW.
WHAT WE NEED IS BALANCE—ONE WHERE
TRADITIONAL ENERGY SOURCES PROVIDE STABILITY,
WHILE NEW TECHNOLOGIES OPEN THE WAY
TOWARD SUSTAINABLE DEVELOPMENT
AND A GREEN FUTURE
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»KaHa TexHonormsnap 6isre TypakTbl AaMy MeH
»Kacbl 60nallakTbiH KOSbIH allazbl.

bis aHepretMka Tek YMPEHLUIKTIre HemMece TeK
»KaHafFa faHa CyMeHe asiMalTblH Ke3eHae eMip
Cypin »aTblpMbl3. bidre Tene-TeHOiK KaxeT:
O9CTYPNi Kesaep TYPaKTblIblKTbl KamMTamMachl3
eTce, XKaHa TEXHOMorManap — TypakTbl AaMy MeH
»Kacbln 6onallakka 6acTap »os.

Ocbl TycTa KasakcTaHHbIH, pesi ahpbikLua.
Engiq MyHa#-ra3 >xsHe >Xasnbl dHepreTuKasbik
CeKTOpbl 3KOHOMMUKaMbI34blH CTpaTerusiyibik
Herisi 6onbin Kana 6epegi. bi3aiH MHbpaKypbl-
NbIM, XXUHAKTanFaH Taxipnoe MeH B6inikTinik Gisre
»KaHalla gamMy 6afblTbiIMeH HbIK Kagam »KacayfFa
MYMKIHAIK 6epefi — >KaHapTbinaTblH aHeprua
Kes3aepiHeH 6acTan eHAipicTiK npouecTepai
undbpnaHabipyFa aewiH.

Anainaa 6yn TpaHchopMaLms XXy3ere acybl VLLiH
€H MaHbI3bl PECYPC KAXXET — canasibl Kagpnap.
Apamgap, onapablH 6inimMi, Kaciéu webepiri xoHe
eMip 60¥ibl OKYFa filereH yMTblibiCbl Ka3akcTaH-
HbIH, 3HepreTukasblK 6o0sallafblHbIH, TabbICTbl
60/1ybIH aliKbIHAaNAbI.

AJ15¥J1 BAFbITTA OUEJIOEP —
OJ1I TOJIbIK ALLIBIJTMAfAH eCy
OJIEYETI

An 6yn 6afFbITTa aienaep — ani TOMbIK allblMa-
faH ecy aneyeTi. Kagipri TaHaa sHepretuka
canacblHAarbl MaMaHnaapablH opTawa 17-26%-blH
onennep kypanibl. byn — opacaH 30p peseps.
ONenpep TeK XXYMbICLUbI XXIHE MHXEHEepPiK
MaMaHblKTapbl FaHa eMecC, COHbIMEH KkaTap
»KaHa TananTapfa 6elimMaenin, >XaHFblpy MeH
TypaKkTbl AaMyAblH KO3Fayllbl KylWiHe anHana
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We live in an era when the energy industry can no
longer rely solely on what is familiar, nor can it
depend entirely on what is new. What we need is
balance—one where traditional energy sources
provide stability, while new technologies open the
way toward sustainable development and a green
future.

And it is precisely here that Kazakhstan plays a
special role. The oil and gas sector, along with the
entire energy industry of the country, remains a
strategic pillar of the national economy. Our
infrastructure, accumulated experience, and
professional expertise enable us to move forward
with confidence, mastering new technolo-
gies—from renewable energy sources to the
digitalization of production processes.

Yet for this transformation to succeed, the key
resource is people — highly qualified professionals.
It is their knowledge, skills, and commitment to
lifelong learning that will determine how success-
fully Kazakhstan meets the challenges of the new
energy future.

And in this regard, women represent a powerful

AND IN THIS REGARD, WOMEN REPRESENT A
POWERFUL BUT STILL UNDERUTILIZED POTENTIAL
FOR GROWTH

but still underutilized potential for growth. Today,
women account for an average of 17 to 26 percent
of the professional workforce in energy organiza-
tions. This means we have an enormous untapped
reserve. Women are not only capable of excelling in
technical and engineering professions but also of
adapting quickly to new demands, becoming a
driving force for modernization and sustainable
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anagpl.

ByriHri opym XXyMbIClWbl MamMaHAbIKTapbl
XblMbl @dACblHAa eTin OTbIpFaHbl aca MaHAI,
KYHOENIKTI eHberimeH ByKin aHepreTuka canacbl-
HblH TOKTAYCbI3 >XYMbICbIH KaMTaMachbI3 eTin
XKYPreH >KaHAapAblH KYHAbIbIFbIH alkblHAANAbI.
KYMbICLUbI XXOHE WMHXEeHepikK MamMaHgap —
KasakCTaHHbIH 9HEepreTukanblk TYPaKTbiblFbl-
HbIH BepiKipreTacsil.

ByriHri Tanga 6i3fiH 3anga 2pTypni, 6ipak,
OCbIHAAN Ka>KeTTi XYMbIC X3HEe WHXeHepik
MaMaHblKTapAbl yCblHaTbiH aengep 6ap.
OnapablH KaTapblHOa - >XYMbIC areHTiH anaay
60WbIHLIA HACOC CTaHUMSANAPbIHbIH MaLLUHUCTEPI,
XMMUSAbIK Tanaay 3epTxaHallbliapbl, SNeKTpras-
6eH [oHeKepneyllinep, MyHah MeH ras eHfipy
onepartopnapbl, KeMipcyTeK LWKNKi3aTblH KailTa
BHAey TexHONOrTapbl, XabablK XKeHaey cnecapb-
napbl, KOMNPECCOPIbIK, KOHAbIPFbIIAap MallUHKC-
TEpI, 9NEKTPOTEXHUKTEP, WHXXEHEP-MEXAHUKTEP,
SNEKTPOMOHTEPIED, XblNly 3/1EKTP CTaHUMANapbl-
HbIH OMepaTop/apbl, aHepreTmka WMHXeHepnepi
»KoHe TaFbl 6acka MamaHaap 6ap.

byn Tisimpgi xanractbipa 6epyre 6onagbl,
OMiTKeHi apb6ip MaMaHAbIK — >aii FaHa eHb6ek
KiTanwacblHfafbl Xa36a emMec. Op aTayAblH
apTbiHBa — ajaM TafFgblpbl, )KayankepLinik neH
o3 iciHe pereH cyyicneHwinik >xarbip. byn -
oT6achINbIK ACTYPAI XanfacTbipblN XYPreH,
JKaHa OybIHFa XOJ1 aLLbIN XYPreH, keige — 6ypbiH
aMienfep XyMbiCc icTeMereH casnajapga aHa
6enecTepre KoJs XeTKi3in >ypreH aiiengepaix
OKuFanapbl.

development.

It is especially meaningful that today's forum is
being held within the framework of the Year of
Skilled Professions, highlighting the invaluable
contribution of those whose daily work ensures the
uninterrupted operation of the entire energy sector.
Skilled workers and engineers form the solid
foundation of Kazakhstan's energy stability.

Today, our hallis filled with women representing a
wide range of essential technical and engineering
professions. Among them are pump station
operators for injection systems, chemical labora-
tory technicians, electric and gas welders, oil and
gas production operators, hydrocarbon processing
technologists, equipment maintenance mechanics,
compressor unit operators, electrical engineers,
mechanical engineers, power plant operators,
energy engineers, and many others.

This list could go on, because each profession is
far more than just a line in a work record book.
Behind every title stands a person's story, dedica-
tion, and sense of responsibility — a genuine love
for their work. These are the stories of women who
carry on family traditions, pave the way for new
generations, and, in many cases, open entirely new
horizons in fields where women have rarely, if ever,
worked before.

17
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XXapbuiracosa

YXaHap LllainkueBHa,
KasakcTtaH Pecny6nukachbl
OHepreTuka MUHUCTPJIIri
AnnapaTbliHblIH, 6acLubICbl

KypMmeTTi hopym KaTbicyLblnapbl!

KasakcTaH Pecnyb6nmkacbl dHepreTuka
MUHWCTPNITIHIH aTbiHaH VII 9viengep aHepreTuka-
JIbIK, KJy6bIHbIH, (popyMbiHa KOLI KeNAaiHi3aep
OENMIH >XoHe aHepreTuka canacblHa reHaepnik
TEHOIKTI inrepinety, anenaepaiH Kacibn aneyeri
MeH KelbaclblinblK KabineTTepiH AamMbITyfa
HaFblTTanFaH 6acTamanapbl Xy3ere acblpyaafbl
Y3aK Xbl/1Fbl eHOEKTEPIHI3 YLUIH anfbiC 6inaipeMiH.

2025 xbin MemnekeT 6acLubiCbIHbIH, 6acTaMa-
CbiMeH JKyMbiclUbl MaMaHAbIKTap >Xbl/bl gen
JKapusinaHgbl. byn 6yriHri kesgecyre epekile MaH
6epeni. Cebebi kacibu aarablnap, 6iniM MeH agamm
KanuTan — SHepreTmka CEKTOPbIHbIH TYPaKTbIbl-
Fbl MeH 6acekere KabINeTTINIriH ankbIHAAUTbIH
Herisri akTopnap 6onbin Tabbinagbl. byn yae-
picTeri avenaepdin pesni KyH caHan apTbin Keneai.
onenpepain »ayankepuwiniri, TabaHabNbIfFbl,
bacTanfaH iCTi COHblHA [ENiH >KeTKisyre aereH
bIHTACbl MEH TOMMNEH XXYMbIC iCTel 6iny kabineTi —
OVriHri aHepreTVKa canacbiHAa epeklle cypaHbIC-
Kaue.

bi3 aengepaiH Tek 6aclbiiblK Kbl3aMeTTep/ae
faHa eMec, CoOHJlan-aK eHAipICTiH Heri3ri ydackene-
piHAE — WHXEHEPNIK XaHe TEXHONOTUANbIK,
nayasblMAapaaH 6actan cTpaTernsnbik 6ackapy-
Fa aeniH 6enceHAi TypAe KbI3MeT aTKapbin
YKYPreHiH Kepin oTbipMbl3. MyHbl 6YriHri Gopym-
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Zharylgassova

Zhanar Shaikievna,

Chief of Staff, Ministry
of Energy of the Republic
of Kazakhstan

Distinguished participants of the Forum!

On behalf of the Ministry of Energy of the Republic
of Kazakhstan, | am pleased to welcome you to the
VIl Forum of the Women's Energy Club and to
express my sincere appreciation for your long-
standing contribution to advancing gender equality,
expanding women's participation in the energy
sector, and implementing initiatives that foster their
professional growth and leadership.

The year 2025, declared by the Head of State as
the Year of Vocational Professions, lends special
significance to today's meeting. Indeed, profes-
sional skills, knowledge, and human capital are the
key drivers of the energy sector's resilience and
competitiveness. The role of women in this process
is becoming increasingly prominent. Their sense of
responsibility, perseverance, commitment to
achieving results, and ability to work as part of a
team are qualities that our industry needs now more
thanever.

We are witnessing more and more women taking
not only leadership positions but also key roles in
production — from engineering and technical
specialties to strategic management. This is
reflected in today's Forum agenda, which ranges
from discussions on women's contributions to
technological innovation, the energy transition, and
the ESG agenda, to showcasing their professional
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HbiH 6afFgapnamMachl Aa alkblH ganengenpi:
TEXHONOMNANbBIK MHHOBaLMANApAarbl, SHEPreTnKa-
NblIK ©Tneni keseHaeri xaHe ESG KyH TopTiGiHAeri
avenaepaiH peniH TankblnayaaH 6acTan, »KyMbic-
Wbl MaMaHAbIKTapblHaH 6acTan ipi sHepreTuka-
NblK, KOMMaHWANapablH 6aclubiibliFblHA AEWIHTI
KaCIBW XKETICTIKTEPIH KepceTyre AeriH KaMTblIFaH.

OHepreTuka MMUHUCTPAIri 6apnbik A[eHreige,
COHbIH, iWiHAe anengep yLwiH fe TeH MyMKIHZIKTep
MeH Kacibun ecysi KongalTbliH casicaTTbl Xyheni
TypAe Xyprizin kenegi. bi3zaiH oMbIMbI3LLIA,
Kadp/blk aneyeTTi AaMblTy XKaHe TypaKTbl Kacibu
KaybIMOACTbIK, KanbINTacTbipy — CTpaTerusibik,
6acbiMablk. COHObIKTaH MEMIEKETTIK cadcaTTblH
HasapblHAa - 6iniM 6epy GafFgapnamManapbiH

achievements — from skilled trades to leading
major energy companies.

The Ministry of Energy consistently supports a
policy of equal opportunities and professional
advancement for all specialists, including women,
at every level of the industry. We view the develop-
ment of human capital and the formation of a
sustainable professional community as strategic
priorities. For this reason, the government's current
focus includes modernizing educational programs,
expanding dual training systems, enhancing
qualifications, and creating pathways for career
growth inthe energy sector.

Equally important today is women's participation
in the energy transition. Kazakhstan has committed

BYFIHAE 513 SUENMQEPLOI TEK BACLUbI/IBIK
KbIBMETTEPLE FAHA EMEC, COHOAM-AK,
©OHAIPICTIH HETI3r1 6YbIHOAPBIHOA —
WH)XEHEPJIIK )KOHE TEXHOJIOIMNAJIbIK
JIAYA3SbIMAAPLAH BACTAIN CTPATETUAJIbIK
BACKAPYFA OEWIH KOPIM OTbIPMbI3

WE ARE WITNESSING MORE AND MORE
WOMEN TAKING NOT ONLY LEADERSHIP
POSITIONS BUT ALSO KEY ROLES IN
PRODUCTION — FROM ENGINEERING AND
TECHNICAL SPECIALTIES TO STRATEGIC
MANAGEMENT

YKaHFbIPTY, AyanbAbl OKbITY >XYNECiH AaMbITy,
BINIKTINIKTI apTTbIPY XXSHE SHEpreTnka canacbiHaa
MaHcanTblK ecyre karaw »acay 6ap.

Kasipri kesenje anengepaid sHepreTukanblik
KeLly MpoueciHe KaTbICyblHbIH MaHbl3bl apTbin
OTbIp. KasakctaH 2060 binFa gediH Kemipreri
6eNiTapanTbIFbIHA K OJ1 XKETKI3y 6aFbITbIH YCTaHbIMN
oTbIp, an 6y ayKbIMbl TpaHCHOPMaLMANbIK, KO/
— MH)XeHepriepaiH, 3epTTeywinepgid, 6ackapy-
Wblap MeH Xob6asblK KelubacLubliap peTiHgeri
aMiengepaiy, 6esceHfi KaTbiCybIHCbI3 MYMKIH
emec. OnapfiblH XaHapTbilaTblH 3HEPrUS
Ke34epiH AaMbITy, MHHOBALMSAIbIK, TEXHONOrNA-

to achieving carbon neutrality by 2060, and this
ambitious transformation cannot be achieved
without the active involvement of women — as
engineers, researchers, managers, and project
leaders. Their engagement in renewable energy
development, implementation of innovative
technologies, and energy efficiency improvements
is a crucial component of the sector's sustainable
future.

| am confident that today's discussions will serve
as a valuable platform for sharing experience,
generating new ideas, and strengthening coopera-
tion. They will also help advance gender balance

19
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NlapAbl EHTI3Yy XaHE 3Heprua TUIMAINIriH apTTbipy
6afblTTapblHAafFbl KaTbICybl — CcanaHblH TypaKThbl
6onallarblHblH MaHbI3bl Kypamaac 6eniri.

ByriHri dopym nikip anmacyra, >xaHa vaesnap
MEH CepIKTeCTIKTEPAI AaMbITyFa MaHbI3[bl anaH
6onaTtbiHblHa CeHIM BingipeMia >aHe 6yn anaH
aHepreTukagarbl reHgepsik terne-teH4iK neH
aviengepin Kaciébn ecyiH ogaH api inrepinetyre
bIKnasn eTeai Aen ceHeMmis.

Bapnbik GopyMFa KaTbICyllblslapFa »eMICTi
YKYMbIC, CbIHAAP/bl AManor »aHe KasakCTaHHbIH
SHepreTmMka canacblHblH TypakTbl AaMybliHa

Meppo Mupac,
JLyHuexysinik MyHan
KEHECiHiH, Npe3naeHTi

KypMeTTi aenaep aHepreTukasbiK (hpopyMbiHa
Katbicylbinap!

ByriH ocbl KepeMeT enje, esiMai ynaerigen
Ce3iHeTIH opTaja ci3fiepliH apaHbl3fa KanTajaH
60y MeH YLiH Y/IKEH MapTebe >KoHe LiblHalbI
KyaHbllW. YibIMAacTbIpylWblinapfa Wakblpblim,
OCblHOaM anTynbl WapafFa KaTbICyFa MYMKIHAIK
6epreHiyLUiH anfbiC aiTaMblH.

ByriH 6i3 3amMaHayun aHepreTuKanbIk naHAawadT-
TblH €H MaHbI3Abl MacenenepiH TankblnanMbIs:
TaslaHTTbl TapTy XX9He AaMbITy. byn acnekT, MeHiH
OMbIMLLA, MaHbI3bl, OUTKEHI canaHblH TabbICTbl
60/ybl OHAA XKYMbIC ICTENTIH agamaapra Tikenen
6alinaHbICTbl.

and promote women's professional growth across
the energy industry.

| wish all Forum participants productive discus-
sions, meaningful dialogue, and continued success
in contributing to the sustainable development of
Kazakhstan's energy sector.

Pedro Miras,
President of the World
Petroleum Council

Distinguished participants of the Women's Energy
Forum,

Itis a greathonor and a sincere pleasure formeto
be here with you once again, in this wonderful
country where | truly feel at home. | would like to
thank the organizers for the invitation and for the
opportunity to take partin such animportant event.

Today, we are gathered to discuss one of the most
critical topics shaping the modern energy
landscape — the attraction and development of
talent. In my view, this is a key issue, because our
industry’'s success depends directly on the people
drivingit forward.

Our sector needs talented professionals, and to
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OPTYPJUIIK XXAW FAHA K¥HAObI/bIK EMEC -
BYJT KAXKETTIJTIK )KOHE CTPATEIVAJTIbIK
APTBIKLLIbIJIbIK

DIVERSITY IS NOT JUST A VALUE —
ITISANECESSITY AND ASTRATEGIC
ADVANTAGE

bisfin canara fgapbiHAbl MaMaHZap KaxeT, OFaH
KOJ >KEeTKi3y YWIiH 6i3 apTypnifik MeH WMHKIO-
3UBTINIK KafuaaTTapbliH 6enceHai Typae anfa
XKbIXKbITYbIMbI3 Kepek. bipHelle bl 6ypbiH 6i3
reHAepiK »KaHe Kacibn apTyphinikke epekule
Hasap ayaapa OTbIpbIn, KewbacLlbilblK Kypblbl-
MbIMbI3Fa e3repicTep eHrisgik. byn napagurma
6i3aiH KopnopaTuBTIK MageHueTiMi3aiH 6ip
feniriHe alHanbl.

COHfFbl XKblfi4apbl anTap/blkTan XeTICTiKTepre
XeTTiK. Ocblf4aH OH bl 6YpbIH 3HepreTUka
canacbiHfa aiengepaid yneci He6api 23 nanbi3gbl
Kypaca, 6yriHzie oH AMHaMMKa, >Kyneni >XyMbIC NeH
MaKCcaTTbl KYLU-KIrephiH H3TUXKECIH Kepin OTbIp-
MbI3. ONTKeHI, 6y TEK TeH KYKbIKTap Typasibl eMec,
OV XbIHbICKa Hemece 6acka epeklienikrepre
KapamacTaH, eH >aKCbl TanaHTTapAbl TapTy
Typasbl. OPTYPNINIK Xal FaHa KyHAbIIbIK eMeC -
Oy KQXKETTINIK XKoHEe CTpaTernsblk apTbiKLbl-
NbIK.

Tabbicka »eTyaiH 6ipHeLle Herisri akTopnapbl
6ap. bipiHwigeH, KoMNaHusanap TanaHTTapabl
0ObEeKTUBTI 6aFanay MeH ipikTey YLWiH 03blK
ToXipnbenep MeH TWIMAI KypanaapfAbl eHrisyi
Kepek, Ke3 KenreH Typaeri kaTe nikipnepai 6onabIp-
May MaHblI34bl.

EKiHWigeH, NKeMAINIK M3OEHNETIH AaMbITy eTe
MaHbI3[bl. Bi3 MyHbI 3Cipece >KYMbICTbI YibiMAac-
TbIpyAblH, O9CTYPNi TACINAEPIH ©3repTKeH naHae-
MUA Ke3iHae Kepaik. byriHri TaHaa kemai popmat-
Ta, COHbIH, ILWIHAE KalUbIKTaFbl TEXHOMOrMANapabl
KONAaHy apKblibl TUIMAI XXYMbIC iCTeyre 60naTtbl-

attract them, we must actively promote the princi-
ples of diversity andinclusion. Several years ago, we
restructured our leadership framework, placing
special emphasis on gender and professional
diversity. This approach has since become an
integral part of our corporate culture.

Over the past decade, we have made significant
progress. Ten years ago, women accounted for only
about 23% of the energy workforce. Today, we are
seeing steady positive change — the result of
systematic effort and purposeful action. This is not
only about ensuring equal rights — it is about
attracting the best talent, regardless of gender or
other differences. Diversity is no longer just a value;
itis a strategic advantage.

There are several key factors that determine
success in this area. First, companies must
implement advanced practices and effective tools
for the objective evaluation and selection of talent,
eliminating all forms of bias.

Second, itis crucial to foster a culture of flexibility.
We saw this especially clearly during the pandemic,
which transformed traditional approaches to work
organization. It is now evident that high perfor-
mance is possible in flexible formats, including
through the use of remote technologies.
Companies that have recognized this and adapted
accordingly are gaining a real competitive edge in
thetalent market.

And finally, the third factor is leadership commit-
ment. Without active engagement and personal
involvement from senior management, any
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Hbl aHblK. MyHbl TYCIHETIH >XaHe 6Gelimaenrex
KOMMaHWsanap TanaHTTap YLWiH COFbiCTa 6aceke-
NECTIK apTbIKLLbINbIKKa e 6onab!.

COHFb!, YLUIHLLI acreKT - XKoFapbl 6aCLUbIbIKTbIH
MiHOeTTeMeci. Kewbaclwbinapably 6enceHai

M¥HbI TYCIHETIH )XOHE BEVNIMAETEH
KOMITAHUATIAP TAJIAHTTAP YLLIH
COfbICTA BOCEKEJIECTIK
APTBIKLLIbIJIbIKKA UE 6OJIALbI

KaTbICYbIHCbI3 X3HEe >XeKe KaTbICYbIHCbI3 Ke3
KenreH apTyphinik 6araapnamanapbl 60c yajae
6051bIN Kana 6epefi. bacwbl Kypam OCbl MPUHLMM-
Tepai WblHanbl Kabblngan, onapAbl KYHAENIKTI
ToXXipnbene xysere acblpFaHfa faHa HaKTbl
earepictepai KyTyre 6onagbi.

bisfe ocbl 6arbITTa asFa XbIJDKY YLWiH 6ap/ibIK,
KaXxeTTi Kypangap MeH MYMKIiHAiKTep 6ap
eKeHiHe ceHiMgiMiH. ©3 TapanbiMbi3gaH 6i3aiH
KOMMaHUs afjlaM a/1eyeTiH JaMblITyFa »aHe apbip
TanaHTTbl Xy3ere acblpyra 60naTbiH >XaFgan
»KacayFa GafblTTanfaH 6actamanapibl ASMeKTI
Typhe konganabl.

Hasap ayaapfraHblHbl3fFa pakMeT.
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diversity initiatives will remain only declarations.
Real change happens only when leadership
genuinely embraces these principles and integrates
them into daily practice.

I am confident that we have all the necessary

COMPANIES THAT HAVE RECOGNIZED
THIS AND ADAPTED ACCORDINGLY ARE
GAINING A REAL COMPETITIVE EDGE IN

THE TALENT MARKET

tools and opportunities to continue moving forward
in this direction. For our part, our company remains
fully committed to supporting initiatives aimed at
developing human potential and creating an
environment where every talent can thrive.

Thank you foryour attention.
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Kepumkynosa

Anpaii bakTbi6eKOBHa,
KbIpFbI3CTaHHbIH,
OHepreTuka canacbiHaarbl
anenpep KaybIMBacTbIfbl
TepaFacblHblH, opbIH6acapbl

KyYpPMETTI KaTbICyLLbINap, 9pinTecTep, XaHbIMaap
MeH Mblp3anap!

OcblHAam aykbiMIbl 9pi MaHbI3abl WapafFa
KaTbICy MYMKIHZIMH 6epreH GopyM yibIMAACTbI-
pylblNapblHa WblHalbl anfFbiCbiMAbl 6inaipeMiH.
Bbyn ¢popym — aHepreTuka canacbiHbiH 6osalia-
FbIH Ka/ibINTacTblpa anatbiH 6isniM, ToXipnée MeH
naesnap anMmacyra apHasFaH 6ipereii anaH,.

KypMeTTi apinTecTep, xaHbiMAap MeH Mblp3a-
nap!

JHepreTrka canacbl — 3KOHOMMKaHbIH MaHbI3-
[bl cananapblHbiH 6ipi. ON KOoFaMHbIH AaMyblHa,
OHJIPICTIH 6pKEHAEYIHE >XOHE XaslblKTblH 3J1-
aykaTblHa Tikenew acep etefi. byriHae 6i3 »kahah-
OblK TpaHchopmMauna asyipiHae emip cypin
XKaTbIPMbI3: XKaHapTbl1aTblH 3HEPTUS Ke3aepiHe
KoLy, XaHa TEXHONMOrnAnaphbl €Hrigy >aHe
TYpaKTbl AaMy >XONblHAa anfa 6acy. byn npoyec-

Kerimkulova

Aidai Baktybekovna,
Deputy Chairperson
of the Association
of Women in Energy
of Kyrgyzstan

Distinguished participants, colleagues, ladies and
gentlemen!

| would like to express my sincere gratitude to the
organizers of this forum for the invitation and the
opportunity to take part in such a significant and
large-scale event. This forum serves as a unique
platform for exchanging knowledge, experience,
and ideas that have the power to shape the future of
the energy industry.

Dear colleagues, ladies and gentlemen,

The energy sector is one of the most vital pillars of
any economy. It underpins societal progress,
industrial growth, and people's well-being. Today,
we are living through an era of global transforma-
tion — the transition to renewable energy sources,
the adoption of new technologies, and the pursuit of
sustainable development. In this process, women
play a particularly strategic role — as professionals,

BYFIHAE BI13 >KARAHAbLIK TPAHC®OPMALNA
ABYIPIHOE ©MIP CYPII XXATbIPMbI3:
JKAHAPTbBIJIATbIH SHEPI VISl KO34EPIHE KOLLY,
JKAHA TEXHOJIOIMAJIAPLObI EHII3Y X)XOHE TYPAKTbI
JAAMY >XKOJIbIHOA AJTFA BACY

TODAY, WE ARE LIVING THROUGH AN ERA OF GLOBAL
TRANSFORMATION — THE TRANSITION TO
RENEWABLE ENERGY SOURCES, THE ADOPTION OF
NEW TECHNOLOGIES, AND THE PURSUIT OF
SUSTAINABLE DEVELOPMENT
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cTe aliengep kacibu MaMaH peTiHge, KelubacLlbl
JK9He )KaHallbl/1 peTiHAe epeKLue, CTpaTernssibik,
penarkapagbl.

Kasipri TaH4a a/1emM KNnMMaTTbiH e3repyi, MyHawn,
ras »kaHe KeMip KOPbIHbIH a3arobl CUAKTbI KYpAEi
CbiH-KaTepnepmMeH 6eTne-6eT Kenin oTbIp.
JacTypni aHeprna Kesaepi KopluaraH opTara 31sH
KenTipin, TyNTiH-Ty6iHAe capkblnagbl. bi3 >kaHa
XKOMAapAbl i3feyiMi3 KaXKeT — af Xacblf1 SHepreTu-
Ka 6i3re LWeLliM yCbIHab!.

YKacbln aHepreTuka — 6y KyH, Xen, ¢y, bruomac-
Ca CUAKTbl XaHapTblflaTblH, Ta3a 9HeEpPrus
Ke3aepiH nanganaHy. byn — agamsatTbiH ecin
Kene »aTKaH 3HEPrnsa KaXKeTTINIrH KaHarFaTTaH-
ObIpYAblH XOMbl FaHa emec, COHbIMeH Gipre
TabuFaTKa KeNneTiH 3UsHAbI a3aiTy MyMKIHAIrI.

OHepreTtunka canacbiHjafbl avengep cana
AaMybiHa >KaHalblgbIK, 9/1eyMeTTiK >ayan-
KepLinik neH TblH Ke3kKapac akenegi. Onap

TEK SWE/IQEP MEH EPJIEP, MEMJIEKET MEH
BU3HEC, £bl/IbIM MEH KOfAM BIPJIECE
OPEKET ETKEHOE FAHA bI13 BOJTIALLIAK
OHEPIETUKAHbI — TA3A, KO/DKETIMAI )KOHE
WHKJTIO3UBTI ETE AJIAMbBI3

TexHonoruanapAabl a23ipneyre, »xobanapasbl
backapyFra »aHe TypaKTbl AaMy casicaTbiH Kanblim-
TacTblpyFa Katbicafbl. [lereHmeH, kasipri TaH4a
anenzepliH canagarbl KaTbICybl 9Ni e LWeKTeyni —
6V 0MKbIbIKTbI TY3ETYiMI3 KaXeT.

olenaepain peniH KeHenTy — 6yn Tek TeHik
Macersieci eMec. by — cTpaTerusinibik, KaXKeTTisliK.
onengep Typai KeskapacTbl YCblHA OTbIPbIM,
WewimM kabblngay MNpoLeciH »axkcapTbln, »oba-
napabiH TYPaKTbIMbIFbl MEH KOFaMFa MangacbiH
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leaders, and innovators.

The world today faces serious challenges:
climate change, the depletion of oil, gas, and coal
reserves, and the environmental impact of tradi-
tional energy sources, which continue to pollute and
are finite. We must find new ways forward — and
green energy offers a solution.

Green energy means harnessing clean, renew-
able sources such as the sun, wind, water, and
biomass. It is not only a way to meet the growing
global demand for energy, but also an opportunity
to reduce humanity's negative impact on the
environment.

Women in energy bring innovation, social
responsibility, and a fresh perspective to the
development of the industry. They are involved in
technology development, project management,
and the shaping of sustainability policies. Yet, their
participation remains limited — and thatis a missed

ONLY BY UNITING THE EFFORTS OF WOMEN AND
MEN, GOVERNMENTS AND BUSINESSES,
SCIENCE AND SOCIETY, CAN WE BUILD THE
ENERGY SYSTEM OF THE FUTURE — CLEAN,
ACCESSIBLE, AND INCLUSIVE

opportunity we must address.

Expanding the role of women is not simply a
matter of equality — it is a strategic necessity.
Women bring diverse perspectives, improve
decision-making processes, and make projects
more resilient and socially beneficial.

Supporting women in the energy sector means
creating equal opportunities through education,
leadership, and innovation. It means mentorship
programs, access to financing, and fostering an
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apTTblpaanagpl.

OHepreTuka canacblHAarbl avienaepai kongay —
6yn 6inim 6epy, kewbaclWbNbIKTbl AaMbITY,
MHHOBAaLMANbIK »Ko6anapabl Kongay apkbiibl TeH
MYMKIHAIKTep »acay. byn — TeniMmrepnik 6araap-
namManap, KapxXkblnaHAblpyFa KON XETKI3y >XoHe
JapblHAbl oVienaep 63 aneyeTiH iCKe acblpa anaTbiH
»aFaan xacay.

KypMeTTi opinTecTep, »acbIn aHepreTnka — 6yn
Xepai cakTayablH »KaHe TypakTbl 6onallak
KypyablH KinTi. bipak 6yn »xonga svenaepaiH
6enceHAi KaTbICybIHCbI3 MPOrpecc TofMblKKaHAbI
oonmanabl. Tek alengep MeH epnep, MeMekeT
neH GM3HEC, FblflbIM MeH KOoFam Gipnece apeKkeT
eTKeH/e FaHa 6i3 6onallak saHepreTrKaHbl — Tasa,
KOJKETIMAI KaHE NHKITHO3UBTI eTe a/laMbl3.

ByriHri 6i3giH 6ipneckeH apeKkeTiMi3 aHepreTuka
TEeK 3KOHOMMKA YLUiH eMec, TaburaTTbl caKTay,
dJ1eyMEeTTIK 94INeTTiNiK NneH KesnelleK ypnakKTbiH
Wriniri ywiH e >XyMmbiC iCTENTIH XXaHa Ke3eHHiH,
6acTtamachbl 60J1CbiH!

HazapnapbiHbi3Ffa paxMeT »KaHe OCbl MaHbI3Apl
TakbIpbIMNKa YH KOCYFa MYMKIHAIK 6epreHaepiHia
YLLiH anfbicbIMAbI 6ingipemin!

environment where talented women can fully
realize their potential.

Dear colleagues, green energy is the key to
preserving our planet and building a sustainable
future. But this transition will be incomplete without
the active participation of women. Only by uniting
the efforts of women and men, governments and
businesses, science and society, can we build the
energy system of the future — clean, accessible, and
inclusive.

Let our collective action mark the beginning of a
new era — one where the energy sector serves not
only the economy, but also the preservation of
nature, social justice, and the well-being of future
generations.

Thank you for your attention and for the opportu-
nity to contribute to this important global dialogue
about the future of our planet.
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Pa6bix

AnekcaHgpa BnagumupoBHa,
«ATOM canacbiHAaFbl
aviengep 6ipnecrtiri»
KOpbIHbIH, Baclubicbl

KalbIp/bl KyH, KYPMETTI POpPYyM KaTbICyLblna-
pbl, KadipaiapinTecTep MeH cepikTecTep!

EH angbiMeH, «<KAZENERGY» KaybiMaacTbifbl-
HbIH, aTKapylbl AUMPEKTOpPbI, KypMeTTi J1a33ar
AXMyp3uHa XaHbIMFa anfbiCbiMAbl 6ingiprim
Kenegi. bisaiH y3aK, XblSIFbl SPINTECTIriMI3 63apa
KYPMeT MeH aenaephid Kacibu KyH TopTibiH
[aMbITyFa IereH OpTaK YMTbI/IbICKa HEM3AeNTeH.

byrinoe OpTanbik A3ua engepi MeH Pecen
aenfepliH 3KOHOMMKaFa KaTbICyblH 8CYy HYKTECI
peTiHae KapacTbipbin oTblp. KasakcTaHga 2016
>KbingaH 6actan 2030 xbinFa geninri OToéacbinbik,
YKOHE reHZep/lik cascaT TY>KbIpbIMAaMachl Xy3ere
acbIpblbiN XXaTblp, OHAA HakTbl Wapanap MeH

KA3AKCTAHLA 2016 XKbl/TAH BACTAI 2030 XKbIJTFA
LEVIHI OTBACbI/IbIK XXOHE MTEHOEP/IIK CASICAT
TY>KbIPBIMOAMACbBI XXY3ETE ACbIPbIJIbII >XKATBIP,
OHOA HAKTbI LLIAPAJIAP MEH UHOUKATOPJIAP
KAPACTbBIPBIJ/TFAH. COHbIMEH KATAP, 2024
JKbIJTIAAH BACTAIN OVENAEPLIH 9KOHOMUKATbIK,
MYMKIHOIKTEPIH KEHENTY XXOHE XX¥MbICIEH
KAMTYFfA TAPTY XKOHIHLETT IC-KUMbIJ1 )KOCIAPbI
KOJIfA AJIbIHFAH
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Ryabykh

Alexandra Vladimirovna,
Foundation "Association of
Women of the Nuclear
Industry”, Head

Good afternoon, distinguished forum partici-
pants, dear colleagues and partners!

First and foremost, | would like to express my
sincere gratitude to the esteemed Lyazzat
Akhmurzina, Executive Director of the KAZENERGY
Association. | deeply value our long-standing
partnership, built on mutual respect and a shared
commitment to advancing the professional agenda
forwomen.

Today, we can clearly see that the countries of
Central Asia and Russia view women's participation
in the economy as a key driver of growth. In
Kazakhstan, since 2016, the Concept of Family and
Gender Policy until 2030 has been implemented,

IN KAZAKHSTAN, SINCE 2016, THE CONCEPT
OF FAMILY AND GENDER POLICY UNTIL 2030
HAS BEEN IMPLEMENTED, PROVIDING
CONCRETE MEASURES AND INDICATORS TO
ASSESS PROGRESS. FURTHERMORE, SINCE
2024, THE ACTION PLAN TO EXPAND
ECONOMIC OPPORTUNITIES FOR WOMEN
AND INCREASE THEIR EMPLOYMENT HAS
BEEN IN FORCE
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NHAMKaTOpPAap KapacTblpbinFaH. COHbIMEH KaTap,
2024 »binaaH 6acTan aennepmiH 9KOHOMUKasbIK
MYMKIHZIKTEPIH KEHEWTY >KOHE XKYMbICMEH KaMTy-
Fa TapTy >XeHIHAEri iC-KMMbIf1 »Ocnapbl KONFa
anblHFaH.

KasakcTaHga KabblngaHbin »XaTkaH KelleHmi
Lapanap eneyni HaTuxkenep 6epyae: MEMNEKETTIK
KbIBMETTETI anenaepain yneci — 55,6%, Kacink-
epnikte — 53%, aHepreTMka canacbliHhafrbl anesn-
nep — wamMameH 25%.

Pecenpge ne 2030 »blnFa AeniHri snengepain
MYOAECI VLWiH 9peKeT eTy XOeHIHAEeri YATTbIK,
cTpaTerusa »Kyaere acblpbifblN XaTblp. byna
cTpaTterus: afiengep KaybiIMAacTbIKTapbiH, 6iniMm
6epy 6argapnamanapbiH, KOPNopaTUBTIK Kosngay
XyveciH gambiTygbl, STEM 6afbiTbiHga 6inim
anyFa KOJDKeTIMAINIKTIi KeHenaTy[i kesgengi.
MaHbI3bl XETICTIK — aenfepre TblibIM CanbliH-
faH MaMaHabIKTap Ti3iMiHIH 456-aaH 100-re geniH
KblCKapybl. byn 51ekTpononbli3 MalmnHUCI,
TPaKTOPUCT, aBMaMexXaHnK, aBTOCNEeCapb >XaHe
facka Aa MaMaHAbIKTapFa Ko allTbl.

Byn kepceTKilTep aenaepaid 6U3HeC, FbinbiM,
IT, oHEPKSCIM, KpeaTUBTI XXaHE «>KacCbl1» MHHOBAL|X-
Anap cananapbliHAaFbl MaHbI3Abl POSiH A2Nen-
nenpi. CoHbIMEH KaTap, 0/1ap MEMINEKETTIK XaHe

KasakcTaHga KabbingaHbin
JKaTKaH KelueHAi wapasnap
eneyni HaTWXKenep bepyae:

MEMJIEKETTIK KbIBMETTETI KOCINKEPJIKTE KbISMETTET|

OUETIOEPAIH YIIECI OUEJIQEPLOIH YTIECI

% 53%
535% 6
o SHEPIETUIKA
25 / CAI'IACbIH,ﬂAFbI
O ovienner = LAMAMEH

providing concrete measures and indicators to
assess progress. Furthermore, since 2024, the
Action Plan to Expand Economic Opportunities for
Women and Increase Their Employment has been
inforce.

These efforts have already produced impressive
results: women now account for 55.6% of the civil
service, 53% of entrepreneurs, and approximately
25% of the total workforce in the energy sector.

In Russia, the National Strategy of Action for
Women until 2030 is being implemented, aimed at
ensuring equal rights and opportunities. This policy
fosters the development of women's networks,
educational programs, and corporate support
initiatives, while expanding access to education in
STEM fields. A notable result has been the
reduction of the list of occupations previously
prohibited for women — from 456 to just 100, thus
opening access to professions such as electric train
operator, tractor driver, aircraft mechanic, automo-
tive technician,and many others.

These achievements demonstrate the significant
role that women play in shaping the business
environment, science, information technology,
industry, creative and “green” innovations, as well as
in decision-making processes at all levels of

These efforts have already produced

lmpl essiver esults.

Women now account for
OF ENTREPRE—

39%

OF THE CIVIL
SERVICE

o OF THE
TOTAL WORKFORCE IN THE
o ENERGY SECTOR
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KoprnopaTuBTIK 6ackapyablH 6apsbik AeHreniHae
LewlimM kabblnaay NpoLeciHe KaTbicyaa.

Peceit ®epepaunscol Pegepanabik XXnHanbICbl-
HblH ®epepaums KeHeci xaHbliHAaFbl Eypasusnbik
onenpep dopyMbliHbIH KeHeci — anengep KyH
TOPTIBIH YNEeCTipeTiH 6acTbl opraH. KeHec asacblH-
[a fbllbIMHaH 6acTan MHBeCcTULMAFa AeliH TypAi
GarblTTarbl aenaepai KongantelH 30-aaH actam
»k06a icke acblpblnyaa. Tek eTKeH XblNAblH 63iHae
1500-geH acTaM LWapa yMbiMAacTbIpbIabl.

KeHecTiH 6acTbl yxobanapblHbiH 6ipi — «KorFapbl
TEXHOMNOrMAAbIK CananapAarbl arengep: »aHa
MYMKIiHZiKTep». byn — PocaToM aengep kKaybiM-
0acTblfbl MeH MemeKeTTiK KoprnopauusaHblH
KOnAaybIMEH Xy3ere acblin »aTkaH »oba. Makca-
Tbl — aenaepaiH Kacion aneyeTiH ally, TEXHONor s
MeH MHHOBaLUWUa canacblHAafFbl MO3ULMACHIH
KYLLEMTY, XanblkapanblK AManorTsl AamblTy. XXoba
dopymaa KOpnopaTuUBTIK Taxipubenepai kepceT-
yre, 6actamanapabl 6ipnecin KeHenTy YLiH
CepIKTeCTePi aHbIKTayFa XaHe anenaepai konaay
lapanapbl 60OMbIHLIA YCbIHbICTap a3ipneyre
MYMKIHAIK 6epesi.

OTKeH XXbINablH epeKLue HaTUXKeci 25 engeH 45-
TEeH acTaM crnukepgiH, KaTbiCybIMeH 6ec TaKbl-
pbINTbIK ceccusi yhbiMgacTbipFaH TepTiHwi
Eypasusnbik, aviengep ¢popymbiHgarbl «PocaTom»
aiengep KaybIMAacTblfbIHbIH iCKepiK 6aFgapna-
macbl 6ongbl. BPVIKC enpepinperi svienaepain
9KONOrNANbIK »obanapblHbiH BipiHLLI xanbikapa-
NblK Garkaybl Aa eTTi, 6i3 MaycbIM albiHAaa
Qenepaumnsa Kenecinae »keHiMnasgapabl Mapanat-
Tay paciMiH eTki3fik. bec HOMUHaUMs 6oiblHLIA
KeHiMMasaap apacbiHAa YHAICTaHHbIH, OHTYCTIK
AdpurKaHbIH, PeceinfiH >xaHe bpasunnaHbiH aren
9KONOrnAnbIK KelwbaclibiNapbl XaHe 6i36eH
cepikTec 6onFaH BPUKC enpepiHiH 18 yiibiMbl
éonabl.

OVenaepain XKoFapbl TEXHONOTUSbIK, cananap-
[laFbl 9KOHOMMKaNbIK 6eNCeHiNiriH apTThipy YLUiH
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government and corporate management in our
countries.

The Council of the Eurasian Women's Forum,
operating under the Federation Council of the
Federal Assembly of the Russian Federation, serves
as the primary governmental body responsible for
coordinating women's policy in Russia. The Council
oversees more than 30 active projects supporting
and developing women across various fields —
from women in science to women in investment. In
just the past year alone, over 1,500 events were
organizedinvarious formats.

Among the Council's key initiatives, a special
place belongs to the project “Women in High-Tech
Industries: New Opportunities,” implemented by the
Women's Community of Rosatom with the support
of the State Corporation. The project aims to unlock
women's professional potential, strengthen their
positions in the fields of technology and innovation,
and foster international dialogue. It provides a
platform to showcase corporate best practices at
the Forum, build partnerships to scale initiatives,
and develop policy recommendations to support
women.

A particularly outstanding achievement of the
past year has been the Women's Community of
Rosatom's business program within the framework
of the Fourth Eurasian Women's Forum. It included
five thematic sessions featuring over 45 speakers
from 25 countries, as well as the organization of the
First International Competition of Women's
Environmental Projects among BRICS countries.
The award ceremony, held in June at the Federation
Council, honored winners in five categories —
women environmental leaders from India, South
Africa, Russia, and Brazil — with the participation of
18 partner organizations from across the BRICS
community.

To enhance the economic participation of women
in high-tech industries, a wide range of support
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Konaay Kypanaapbl KeHiHEeH eHrisinyae, onapably
apacblHa KoOpnopaTMBTIK Kacitn KaybIMOAaCTbIK-
Tap 6acTbl pen atkapanbl. Onap UHKAKO3UBTI
cTpaTerusiHbl xy3ere acbipyAblH THIMAI TeTiri
60sbin Tabblnagbl, aNien Kbi3MeTKeprepaiH,
KenifeHeH 6aiaHbICbIH, JaMyblH )X9He Kacibu
JAeHreiiH KaMTamachbI3 etegi. XXapKbiH Mbican -
Pecenpgiy 60-TaH acTam alMafbl MeH 27 efiHeH
3500-aeH acTaM aien Kacinkonnapab! OipiKTipeTiH
«PocaTom» anengep KaybIMAacTblFbl. Memne-
KeTTIK Kopnopauusa asicblHAarbl 6ipkaTap 6acTa-
ManapblH apkacbliHoa «Pocatomparbl» anes-
OepaiH yneci kasip 33%-Abl Kyparn, anemMaik opratla

tools are being actively implemented, with corpo-
rate professional communities playing a key role.
They serve as an effective mechanism for realizing
inclusive strategies by fostering horizontal
communication, professional growth, and career
advancement among female employees. A vivid
example is the Rosatom Women's Community,
which brings together more than 3,500 female
specialists from over 60 regions of Russia and 27
countries. Thanks to a comprehensive set of
initiatives within the State Corporation, at Rosatom,
women make up 33% of the workforce, exceeding
the global average of 26%. We have built a robust

SUENOEPLIH )XOFAPbI TEXHOJIOMMS/IbIK
CAJIAJTAPAAFbI 9KOHOMUKAJIBIK
BEJICEHAINITIH APTTbIPY YLUIH KOJTAAY
K¥PAJIOAPbI KEHIHEH EHII3ITTYAE,
OJIAPLbIH APACbIHLJA KOPIMOPATUBTIK
KoCIbN KAYbIMOACTBIKTAP BACTbI POJ1
ATKAPALbI

TO ENHANCE THE ECONOMIC
PARTICIPATION OF WOMEN IN HIGH-
TECH INDUSTRIES, A WIDE RANGE OF

SUPPORT TOOLS ARE BEING ACTIVELY
IMPLEMENTED, WITH CORPORATE
PROFESSIONAL COMMUNITIES PLAYING
AKEYROLE

KepceTkKilTeH (26%) acbin Tycemi, onapblH 23%-bl
STEM KacinTepiHAe XyMbIC iCTENAI.

«PocaToM arengep KaybIMAACTbIFbIHa» KeNeTiH
6oncak, 6i3 >KOoFapbl TEXHONOTMANbIK cCananapaa-
Fbl aMenaepaiH Kacibn gamyblH KONAay YLiH
9KOXYMNEeHI Kypablk, 0N 6ipHelle 6afblTTafbl
XanblKkapanblk apinTecTepMeEH CepiKTeCTIKTe
6enceHai Typae KanTanaHyaa:

— Kacibn gamy — 6iniM AeHreniH apTTbipyFa
6afblTTanFaH arapTyWbinblk 6afgapiamanap,
BebWHapnap MeH capantamanblik anangap
apKblbl. Byn 6aFbITTarbl GnarMaHablK >xobanap —
aToOM canacblHAaFbl arenaep KoHdepeHUmanapsbl,
coHAan-aK unbpnaHablpy TakblpblObl HOMbIHLIA

ecosystemto support womenin STEM.

As for the Rosatom Women's Community, we
have built a comprehensive ecosystem to support
the professional development of women in high-
tech industries. These efforts are actively shared
and expanded through partnerships with our
international colleagues along several key tracks:

- Professional development — enhancing
knowledge through educational programs,
webinars, and expert platforms. Our flagship
projects include women's conferences in the
nuclear industry and professional events dedicated
to current topics such as digitalization.

— Working with students — examples of our
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KaCcibu NikipTanac anaHaapsbl.

— CTyaeHTTEPMEH XXYMbIC — 6i3AiH alien MamaH-
JapAblH KaCiOWM »eTICTIKTepi »ac OyblHFa WabbIT
6epeai. Ocbl TyCTa MaHbI3bl XaHanblkneH 6enicy
KepekK: a1emMae anFall peT aToM My3>apFblLLbIHbIH
KanuTaHbl 6onbin aen agam — MapuHa CTapoBoit-
ToBa TafanbiHaanabl. CoHpan-ak, 20271 »bingaH
6epi Xysere acblpblfibin Kene »atkaH «STEM
canacblHJarbl alenaep» MeHTOPUHM-CeCCUACHI
400-neH acTaM CTyfAeHT Kbi3 6eH 70 capanibiHbl
OipikTipai. bynic-wapanap Peceie sxaHe cepikTec
engepae 18 pet eTTi. bbinTbIp ceccusnap KblpfFbis-
cTaHgarbl KMTY »aHe ©36ekcTangarbl MUADN
6asacblHga oTTi. bubinfbl Xbinbl 6arFgapnama
NHpoHesns, benapycb koHe ©36eKkcTaHpaa
KeHeunTinyae.

— ONeyMeTTIK MaHbl3abl 6acTamanapabl xy3ere
acblpy — kaybiMZacTblk 200-4eH acTaM 3KOMorusa-
NbIK X)06aHbl KoNganabl, onap cana KacinopbiHaa-
pblHAa eHriginyae. Tek eTKeH »binablH 63iHae 15-
TeH acTam enulinep »obacbl Xy3ere acbIpblfbIr,
Xannbl Meana kamTybl 650 MblH KepiniMHEH aCTbl.

— Penpik ynrinepai kepcety — KartbICylbliap
MyNbTUMeansanbIK obanap MeH hOTOKepM-
enepai »ysere acblpajpl, Mbicasbl, «9ien 6einHe-
CiHIeri aToM »o6acblHblH TapUXbl» XKaHe ««oien-
Jlepre ToH eMeC» MaMaHAblKTapOafbl snengep»
CUAKTBI »Kobanap apKbibl TabbICTbl pengik

bI34IH XAJIbIKAPAJIbIK
CEPIKTECTEPIMI3BEH bIHTBIMAKTACY
BI3 YLUIH MAHbI3[bl HOTUXKEJIEP
BEPE/]I. 513 41 EJIMEH XX¥MbIC ICTEUN
OTbIPbII, SJIEMAOIK AYKbIMAOAFbI
KOCIbU >)KOHE ©JIEYMETTIK MAHbI3Ab!
JKOBAJIAPAbI BIPJIECIIN XXY3ETE
ACDbIPbII )KATbIPMbI3

30

women's career achievements inspire the younger
generation. | would like to share an important piece
of news: the first woman in the world, Marina
Starovoitova, has become the captain of a nuclear
icebreaker in the Russian atomic fleet. Continuing
this topic, | will highlight our flagship project — the
“Women in STEM” mentoring sessions. Since 2021,
more than 400 female students and 70 experts
have participated in 18 events across Russia and
partner countries. Last year, the mentoring ses-
sions took place at Kyrgyz State Technical
University in Kyrgyzstan and at MEPhI in
Uzbekistan. These in-person sessions continue to
expand, now including Indonesia, Belarus, and
Uzbekistan thisyear.

— Implementation of socially significant
initiatives — the community supports a wide range
of socially important projects, including over 200
environmental initiatives replicated across enter-
prises in the industry. Last year alone, more than 15
ambassador projects were implemented, reaching
acombined media audience of over 650,000 views.

— Showcasing role models — our members
organize multimedia projects and photo exhibitions
such as “The History of the Nuclear Project Through
a Woman's Lens” and “Women in Non-Traditional
Professions,” highlighting successful female role
models. Meetings with women veterans of the

COOPERATION WITH OUR
INTERNATIONAL PARTNERS IS OF GREAT
IMPORTANCE TO USAND YIELDS
IMPRESSIVE RESULTS. TOGETHER,
WE IMPLEMENT PROFESSIONAL AND
SOCIALLY SIGNIFICANT PROJECTS
ON A GLOBAL SCALE, ENGAGING
WITH 41 COUNTRIES
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ynrinepai kepcety. COHbIMEH KaTap, aToMm
eHepkaci6iHiH apaarep aenaepiMeH kesgecynep
ybIMAACTbIpbiabl.

BisaiH xaNnblkapanblk cepikTecTepimMizbeH
bIHTbIMaKTacy 6i3 YyLiH MaHbl3abl HaTUXKeNep
6epeni. biz 41 enMeH XyMbIC icTelt OTbIpbIn,
aneMfaiK ayKbIMAaFbl KaCibW »KaHe aneyMeTTiK
MaHbI34bl XXob6anapabl 6ipnecin »yaere acbipblin
XaTblpMbl3. Taxkipube anmacy, avengephin
FbIJIbIM MEH MHHOBaLUsiFa KOCKaH Y/1eCiH TaJlKbl-
nay oHe eHepKacinTeri Kagp/sblK d/eyeTTi
apTTbipy MakcaTbiHAa eKiXxakTbl popmaTtTa
TYpakKTbl Tesnekenipnep oTkizinin typagbl. OcCbl
Xblnbl 6i3 benapycb, Typkus xsHe ©36ekcTaHaa
YKEKe CepIiKTECTIK iC-luapanapblH 6TKIi3MiK >XaHe
YHaicTtaH, Mapokko, TyHuc, Erunet, ViHOOHe3us,
Cepbusa, KbiTaln, bpasunusa, Haméus, Anxup,
TaH3aHWA XaHe 6acka enaepAeH KenreH apintec-
TepMeH Kacibu >XaHe aneyMeTTiK Macenenep
60WblIHLLIA OHMaNH Ananortap ybiMaacTbIpAbIK.

KemxakTbl opmMaTTarbl Heriari 6actama —
BHepKacin NeH TexHonornanapiarbl anenaepai
KOJ1Zay XKeHIHZEr XanblKapanblk KEHEC, KypaMblH-
na 16 engeH capanubinap 6ap. KeHec TepT 6afbIT
BoVibIHLLA XKYMbIC icTel i xaHe 2024 »binbl 30-aaH
acTaM ic-lapa eTki3fi. OTKeH anTaaa Pecen atom
eHepKacibiHiH 80 XblNablFbiHa opain Mackeyae
OyHuexxysinik AToM AnTanblFbl asgCbIHAA HETIari ic-
wapa eTTi. Popym asceiHaa 10 engeH kenreH
oMenzep KaTbiCKaH apHalbl ceccus eTKi3ingi.
Ceccussna KeHecTiH cTpaTerusifblK Ky>KaTbl —
«OHEepKaCin MNeH TexHonoruanaphaarbl avenaepai
KonaayablH Yy34iK xanblkapanblk Toxipubenepi
LLONYbI» TaHbICTbIPbIAbLI. Ky>xaTtTa 16 engeH 180-
HeH acTaM Toxipube, TangamManap, aykbiMAbl
6acTamanap yarinepi MeH 7 enpiH Kacinkep
anenaepimeH 10 cyx6aT KamTbinFaH. KasakcTaH
TapanblHaH KeHec KypamMblHa AOpOSiblK, TEXHOMO-
rManapAbly Kayincisairi >xeHiHgeri ¥YATTbIk
TEXHUKANbIK OPTanbIKTbiH aTKapyLbl AUPEKTOPDI,

nuclearindustry are also organized.

Cooperation with our international partners is of
great importance to us and yields impressive
results. Together, we implement professional and
socially significant projects on a global scale,
engaging with 471 countries. Within bilateral
formats, regular teleconferences are held to
exchange experiences, discuss women's contribu-
tions to science and innovation, and develop
human capital in various industries. This year, we
have already held joint events in Belarus, Turkey, and
Uzbekistan in person, as well as online dialogues on
professional and social topics with colleagues from
India, Morocco, Tunisia, Egypt, Indonesia, Serbia,
China, Brazil, Namibia, Algeria, Tanzania, and other
countries.

A key multilateral initiative is the International
Council for Women in Industry and Technology,
which unites experts from 16 countries. The
Council operates through four working groups and
organizes thematic events—over 30 have been held
in 2024. The key event for the Russian nuclear
industry, held last week in Moscow as part of the
industry's 80th anniversary celebration, was World
Nuclear Week. During the forum, we held a session
with participants from 10 countries. There, we
presented the Council's strategic document—the
International Review of Best Practices for
Supporting Women in Industry and Technology. It
compiles over 180 practices from 16 member
countries, along with case studies, analytical
reviews, scalable initiatives, unique approaches to
women's professional development, recommenda-
tions for adapting initiatives to other countries, and
10 interviews with women entrepreneurs from 7
nations. Representing the Republic of Kazakhstan
on the Council is the esteemed Ms. Irina
Tazhibayeva, Executive Director of the Nuclear
Technology Safety Center of the Republic of
Kazakhstan.
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NpuHa Taxkbl6aeBa Kipea,.

Cepiktec engepaiy, Kbi3bIfylbl/biFbl TOMEH
KOeMIpTeKTi aHepreTuka, siAPOJblK MeAULMNHA,
MEHTOpJIbIK, 6aFfap/iamanap, xac MaMaHgap MeH
CTYAEHT Kbi3gapAbl Konjgay TakbIpblnTapbiHAa
)Kofapbl. byn 6arbITTarbl e3apa ic-kuMbini Kasak-
ctaH, Kbiprbi3cTaH, benapycb apintectepiMmeH
caTTiKanracyga.

KbipfFbl3cTaH, KasakcTaH, VIHOOHEe3Na >aHe
©36eKkcTaHgarbl 6eTne-6eT ic-lapanap apTypAi
enfepain Kacibn aenaepi apacblHAa CeHiM MeH
[Manor opHaTyFaxaHa cepniH 6epef:

— Pecel MeH KbIpfFbl3CTaH arenaepiHiy hopyMbl

KbIPFbI3CTAH, KASAKCTAH, MHOOHE3NA
JKOHE ©3bEKCTAHOAfbI BETIE-BET IC-
LLIAPAJTIAP ©PTYPJ1I ENTIAEPLAIH KOCIBN
OUENOEPI APACBIHOA CEHIM MEH OUAJIOT
OPHATY¥fA >)KAHA CEPIIIH BEPEAI

«TypakTbl 9KOHOMUWKanNbIK AaMy YLUiH Cepik-
TECTIK», bilkek, kazaH 2025 XK.

— «BHepKacin NeH TEXHONOrMSHbIH TYPaKTbl
OaMybl YWIiH bIHTbIMAaKTacCTblk» Pecen MeH
NHAOHE3NAHDBIH XOFapbl TEXHOOMMANbBIK cana-
napfafbl snengep GopyMbl MeH avanorsl, [xa-
KapTa, Kapalla 2025 .

— Peceit MeH ©36eKcTaHHbIH aTOM eHepKaci-
BiHAeri aienaepaiH ceMmnHapbl MeH KoHbepeHLns-
Cbl, kapalua 2025 .

KasakcTaHablk apinTecTepiMi3teH KemKbiabik,
Spi HOTMXKENi bIHTbIMaKTaCTbFbIMbI3bl TaFbl Aa
epeklle aTan eTKiM Keneai — 6yN CepikTecTiK
Peceiinik »aHe xanblkapalblk anadfapia Typak:-
Tbl TYPAe >anFacbin kenegdi. bisre yHemi kongay
KepceTin, 6ipneckeH 6acTamanapfa cepikTec
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We are seeing growing interest among partner
countries in developing dialogue on mentorship
and the support of young professionals and female
students, as well as in areas such as low-carbon
energy and nuclear medicine. This is especially
evident through our joint events with colleagues
from Kazakhstan, Kyrgyzstan, and Belarus.

New in-person events in Kyrgyzstan, Kazakhstan,
Indonesia, and Uzbekistan will give fresh impetus to
building trust and strengthening dialogue among
women professionals from different countries:

- The Russia—Kyrgyzstan Women's Forum
“Partnership for Sustainable Economic

NEW IN-PERSON EVENTS IN KYRGYZSTAN,
KAZAKHSTAN, INDONESIA, AND UZBEKISTAN WILL
GIVE FRESH IMPETUS TO BUILDING TRUST AND
STRENGTHENING DIALOGUE AMONG WOMEN
PROFESSIONALS FROM DIFFERENT COUNTRIES

Development,” Bishkek, October 2025.

— The Russia—Indonesia Women's Dialogue
Forum for High-Tech Industries “Cooperation for
Sustainable Industrial and Technological
Development,” Jakarta, November 2025.

— The Russia—Uzbekistan Nuclear Industry
Women's Seminar-Conference, November 2025.

| would also like to once again highlight our
longstanding and fruitful cooperation with our
partners from Kazakhstan, both on Russian and
international platforms. | extend my gratitude to our
strategic partners—the Nuclear Society of
Kazakhstan Association and WiN Kazakhstan — for
their years of collaboration and support of joint
initiatives between our communities across various
forums.
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6onFaHbl YUWiH KasakcTaHHbIH A4posblk, KOoFambl
KayblMAacTblFblHa »aHe WIN Kazakhstan yiibimbl-
Ha 30p anfbiCbiMbI3abl 6inaipemis. Eki yiibiM
apacblHAarbl 6ipIECKEH XXYMbIC KenTereH anaH-
[apaa HakTbl HaTuxKenep 6Gepin Kenedi. bisaiH
O9CTYPAi ic-lapaMbl3 — BHEPKaCIN neH TEXHOMO-
rns cananapblHOafbl SMENAEPAiH XalblKkapasblk,
KOHrpeci AcTaHaja eTin Kenepai XaHe
«KAZENERGY» kaybIMAACTbIFbIHbIH KONaaybIMeH
ysere acapgbl. Ocbl anaHaa Pecei, Typkus,
Benapycb, KbipFbiacTaH, ©36ekcTaH, ApMeHua
KoHe Backa Aa enfepaiH aven kewbacllbinapbl
FbIfIbIM, TEXHOMOIMS, MHHOBaLWS, 6iniM 6epy >KaHe
facka fa cananapaafbl KyHAbl TaxipnbecimeH
6enicyae. bubinFbl Xbinbl 6i3 cepikTecTiK ic-
LWapanapbiMbi3abl »kaHa Gopmatta — «onengep
MaHcan 3epTxaHacbl — FblIbIMU-TEXHUKAbIK,
canafarbl »ac aHe Taxipnbeni MamaHaapra
apHasiFaH MaHcanTblK 3epTxaHa» — iCKe acblpyapl
YKaNFacTblipambl3 KaHe 6apsblK KYPMETTi Crimkep-
nep MeH dopyM KaTbICylbllapblH KaTbICyFa
LaKblpambiI3.

bi3 avengeppiq MyzAeci ywiH enapanbik,
bIHTbIMaKTacCTbIKTbIH, YJ/IKEH 3J/ieyeTiH Kepin
OTbIPMbI3 XHe 6i3fiH KaybIMAacTblK aTbiHaH
6ipneckeH 6acTtamanap asicblHga L9/1€/14€HreH
¢opmaTTapabl KanTanayra aibiH6ObI3.

At our traditional platform — the International
Congress of Women in Industry and Technology —
held annually in Astana with the support of the
KAZENERGY Association, women leaders from
Russia, Turkey, Belarus, Kyrgyzstan, Uzbekistan,
Armenia, and other countries share invaluable
experiences in leadership across science, technol-
ogy, innovation, education, and more. This year, we
will continue our partnership initiatives in a new
format: the "Women Career Lab — Career
Laboratory for Young and Experienced
Professionals in Scientific and Technical Fields,
and we invite all distinguished speakers and
participants of this forumtojoin us.

We see great potential for international coopera-
tion in advancing the interests of women and, from
our community's side, are ready to replicate and
expand successful models within joint initiatives.
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N3bacapoBa

Cnywaliu bonatoBHa,
[unpekTop No TpyAoBbIM
pecypcam 1 cepBUCHOMY
obecneyeHunto KomnaHum
«KapayaraHak lNetponeym
OnepentuHr 6.B»

XVI KAZENERGY Eypasuanblk, GopyMbl afCbIH-
Ja capanuwblinap KayblMAacTblFblHbIH 6aCTbl
Hasapbl 9HepreTMka canacbliHAafbl reHaepniK
TEeHAIK >XoHe anenaepain KyKbiKkTapbl MeH
MYMKIHAIKTEPIH KEHEUTY MacenenepiHe ayaapbii-
Obl. «9HepreTukagafrbl aviengep. SHeprusaHbl
KO3Far OTbIpbin. [IPOrpecTi KabIimTacTbIpy» XoHe
«Canafafrbl ouesngep: XYMbICLUbl MaMaHAbIFbIHaH
KeLbacLblfibIKKa AeiH» CUSKTbl TakbIpbinTap
WMHAYCTPUAHbIH KaAp/ibiK oeyeTiHiH e3repictepiH
TasIKbl1ayAasbl HEriari Macenenepre anHangbl.

onenaepaiH sHepreTuka canacbiHa KaTbICybl —
OyN Tek aNeyMeTTiK 9AiNeTTiNiK Maceneci faHa
eMEeC, COHbIMEH KaTap CTpaTernasiblK, KaXKeTTiNiK.
ByriHri TaHOa sHepreTukadarbl avien — 6yn xan
FaHa «Kacka KuUreH KbI3MeTKeP» EMEC, €H anibIMeH
TeMipen TapTin NeH MKEeMAINIKTI ywTacTbipa
6iNeTiH MamMaH. BHEepKaCINTiK 3KOMOrUa »aHe
«Kacbl/1» 3HepreT1ka canacblHAarbl MaMaHaapFa
epeklle KeHin 6eniHyae, 6yn 6afbiTTapaa sanenaep
cana MeH KayincisfikTi 6ackapyfa »MWi >KeTekLi
opblHAapFa me bonyaa.

Kacibu alengepaiH KenyiMeH aHepretuka
canacbliHblH TpaHchopMaumananybl ik npouec-
Tepre Ae, CeKTOpAbl AaMbITyAblH >XahaHablk
CTpaTerunsiCbiHa fa acep eTKeH TepeH canaibl
esrepictepre anabln Kenai. onen MamaHgapra ToH
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Izbasarova

Slushash Bolatovna,
Human Resources

and Services

Director Karachaganak
Petroleum

Operating B.V.

Within the framework of the XVI KAZENERGY
Eurasian Forum, the expert community's key
attention was focused on gender equality and
women's empowerment in the energy industry.
Topics such as "Women in Energy: Powering
Energy. Shaping Progress" and "Women in the
Industry: From Vocational Trades to Leadership”
became pivotal for discussing the evolution of the
industry's human capital potential.

The participation of women in energy isnotonly a
matter of social justice but a strategic necessity.
Today, a woman in the energy sector is not merely a
"worker in a hard hat," but above all, a professional
capable of balancing iron discipline with flexibility.
Special emphasis is placed on specialists in
industrial ecology and "green" energy, where women
often hold leading positions in quality and safety
management.

The transformation of the energy industry driven
by female professionals has led to profound
qualitative changes affecting both internal
processes and the sector's global development
strategy. The attention to detail and high sense of
responsibility inherent in female specialists have
served as a catalyst for tightening industrial safety
and occupational health standards, significantly
reducing the rate of workplace injuries.
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erKen-Terkenre Hazap aydapy >KaHe >Oofapbl
»KayankepLuinik eHepKaCinTiK Kayincisfik nex
eHOEeKTI KopFay cTaHAapTTapbliH KaTalTyablH
KaTanmaaTopblHa aHanabl, 6yN eHAIpicTiK
»KapakaTtTaHy AeHreriH anTapiblkTan TOMeHOETTi.

«KapalblraHak Netponnym OneperTnHr B.B.»
(KMO) komMnaHuAChl reHaepnik TeHAIKTI Koprnopa-
TUBTIK MOAEHMET MNEH 3HEPreTnka canacblHAaFbl
TYpakTbl AaMy/lblH CTpaTerusiblk MaHbl3Abl
9JIEMEHTI pEeTiHOe KapacTbipa OTblpbIn, anen
MaMaHAapAabl Konaay macenenepiHae 6enceHai
yCTaHbIMAbl ycTaHafbl. KIMNO ahen mHxeHepnep
MeH 6acllblnapFa MHAYCTpUsiAa TabbICTbl MaHcan
KYPYFa KBMEKTECETIH MEHTOPSIbIK KaHe KeLlbacLL-
biNblK GaFfapnamManapbiH 23ipneyre 6enceHsi
KaTblcagpl.

Byrin, XVIke3necy asicbiHaa, bopyM 6appenbaep
MeH KyaTTbINbIKTapabl Tankbinay LieHbepiHeH
WbIFbIN, afaMn KanuTan MeH allblKTblkka 6aca
Hasap aygapabl.

Tankblnay KopbITbIHAbICbI 60ibIHLIA Ka3akcTaH
MeH Kacnuin eHipi engepiHiy sHepretukasblk,
KOMMaHWsANapbiH KOpnopaTuBTik 6ackapyFa ESG
cTaHapTTapblH eHrizy G0MbIHLIA YCbIHbIMAAP
TYKbipbiMaangbl. KAZENERGY dopyMbl kacibu
ecy YLUIH TeH MYMKIHAIKTep »acayFa 6eninginirid
pacTan, aren mMamaHAaphblH 97eyeTiH TOJbIK
auinambIHLLIA, canaHblH NPorpeci MyMKiH eMeCTIriH
aTan eTTi. «Oiengep ceccusinapbl» 6apbiCbiHAA
93IpNEHreH YCbiHbIMAAP XEeTeKLi eHAIpYLi XaHe
SHepreTukanblk KOMMaHMsanapablH Kopnopa-

Karachaganak Petroleum Operating B.V. (KPO)
takes a proactive stance on supporting female
professionals, viewing gender equality as a
strategically vital element of corporate culture and
sustainable development within the energy
industry. KPO actively participates in developing
mentorship and leadership programs that help
female engineers and executives build successful
careersintheindustry.

Today, within the XVI meeting, the forum has
moved beyond discussing barrels and capacities,
focusing instead on human capital and
transparency.

Following the discussions, recommendations
were formulated for the implementation of ESG
standards in the corporate governance of energy
companies in Kazakhstan and the Caspian region.
The KAZENERGY Forum reaffirmed its
commitment to creating equal opportunities for
professional growth, emphasizing that industry
progress is impossible without fully unlocking the
potential of female professionals. The
recommendations developed during the "women's
sessions” will be integrated into the corporate
strategies of leading upstream and energy
companies, fostering the creation of equal
opportunities for professional advancement.

| wish the forum to become the birthplace of
ambitious projects that will accelerate
technological modernization and strengthen our
country's energy security.

OUENOEPAOIH QHEPIETUKA CAJIACBIHA
KATbICYbl — B¥J1 TEK OJIEYMETTIK SAIJTETTIJIIK
MOCEJIECI fAHA EMEC, COHbIMEH KATAP
CTPATEIUAJIbIK KAXKETTIJIIK

THE PARTICIPATION OF WOMEN
IN ENERGY IS NOT ONLY A MATTER
OF SOCIAL JUSTICE BUTA
STRATEGIC NECESSITY
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TUBTIK cTpaTerusanapbiHa GipikTipinin, Kacioun ecy
YWIH TeH MYMKIHAIKTEp >acayFa blkMnana eTeTiH
6onagbl.

DopymFa TEXHONOMNASbIK YXaHFbIPTYAbI XKeaen-
OEeTeTiH XaHe eniMisfiH aHepreTukanblk
KayinciaairiH HblFanTaTbiH epuin obanapabiH
6acTay anaTblH OpHbIHa alHanybIH TINENMIH.

XyMbICTapblHbl3 6HIMAI, Ananor cbiHgap/bl
OOSChIH XXoHe »KaHa CTpaTerusnblk CepikTecTep

Tinenmin!

baixaHoBa

Kamwat bonaTtoBHa,
«TeH,isweBponn» XLLIC
ajamu pecypcTapbl
YXeHiHaeri 6ac MeHepKepi

KypMeTTi oengep sHepreTukanblk KyoblHbIH
KaTbICYLUbl1apbl MEH KYPMETTI KOHaKTap!

Ocbl Kesfecyne cisfiepMeH amaHacblin, OCblH-
han xirepni KaybiMAacTblkKa yHAEY >onaay
MYMKIHAIMHE 1e 60/IFaHbIMa KyaHbILWTbIMbIH. Byn
ic-Lapa — Tek nikip anMacy MeH KapbIiM-KaTblHacC
anaHbl FaHa eMec, COHbIMEH KaTap MyHawn-ras
canacbiHblH 60onallafbl YLLUiH aenaepaiH AaybiCbl,
Kacibu capanTamMacbl MeH KellbacCllblblfbl
KaHLanbIKTbl MaHbI3[bl €KeHiH Tafbl 6ip MapTe
ecke cany.

TWO-ga 6i3 apTypAiNiK NeH MHKNKO3UBTINIKTI
TYpPaKTbl AaMy >XoHe y3ak MepsiMai TabbICTbIH
Heriari dbakTopnapbl peTiHAe KapacTbipambls.
onenaepaiH MyMKIHAIKTEPIH KeHeNTY 6afFblTbIHAA-
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| wish you productive work, constructive dialogue,
and new strategic partners!

Baizhanova

Kamshat Bolatovna,
General Manager

of Human Resources,
Tengizchevroil LLP

Dear Members of the Women'’s Energy Club and
Honored Guests,

| am delighted to welcome you to this gathering
and to have the opportunity to address such an
inspiring community. This event is not only a
moment to connect and exchange ideas, but also a
reminder of how vital women’s voices, expertise,
and leadership are to the future of the Oil & Gas
industry.

At TCO, we view diversity and inclusion as
essential drivers of sustainable success. Our
continued focus on empowering women—through
initiatives such as the Women's Employee Network,
women-focused mentoring, and the MARC
program—reflects our conviction that meaningful
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Fbl XYMENi XYMbICbIMbI3 — KbI3MeTKep anenaep
Kenici, avenaepre apHanfFaH TeniMrepnik 6aragap-
namManapbl xsHe MARC 6araapnamachl CUSAKTbI
6acTamManap apKblibl — MYMKIHAIK, KOnaay »KaHe
CEepIKTECTIK KaTap >XYPreHae faHa HakTbl e3r-
epicTepre Kon »eTkisyre 6onaTbiHblHA fereH
CeHiMiMi3 i kepceTeni.

leHaepnik TeHrepimMAi inrepinety — 6yn 6ip
PEeTTIK MaKcaT eMec, Y3AiKci3 npouecc. On caHanbl
SPEKETTEPA|, allblK ANANOrTbl XXSHE KasbIMTacKaH
Tocinfepai KanTa KapayFa AalblH 60yabl Tanan
eTeqi. bis atenaep Aamun anaTblH, KeLW6ACLbIAbIK
nosunumnanapabl MeneHin, ynbiMbIMbI3AbIH iLiHAE
[e, OflaH TbIC Xeprepae Ae y3ak Mep3iMai biknas
eTe anaTblH opTa KypyFa 6eilingi 6onbin Kana
bepemis.

OpTak MUCCUAMbI3FaA KOCKaH YNecTepiHis,
KelbacLbINbIKTapbiHbI3 6eH aganiblKTapbiHbl3
YWiH anfbiC anTamMblH. OCbl HOPYM MasMyH/bl
TankbliaynapablH, )XaHa CEepPIKTECTIKTEDP MEH TbIH
naesnapiblH OpHblHA anHasbIM, aHaFypPbIM
NHKTFO3MBTI »KaHe 6onallakka GarFgapnaHfaH
JaMyfFa Kagam 6GacybiMbl3fFa KemekTecefi aen
CEHEMIH.

progress happens when opportunity, support, and
allyshipgohandinhand.

Advancing gender balance is not a single
milestone but a continuous process. It calls for
intentional actions, honest dialogue, and the
courage to rethink established approaches. We
remain committed to creating an environment
where women can grow, lead, and make a lasting
impact—within our organization and beyondit.

Thank you for your engagement, your leadership,
and your dedication to this shared mission. | hope
this forum serves as a space for meaningful
conversations, new partnerships, and fresh
perspectives that will help move us toward a more
inclusive and forward-looking future.
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PLENARY SESSION: “Women in Energy:
Driving Power, Shaping Progress”
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NMneHapnbiK ceccus:
«OHepreTuKkaparbl anenpep:
NPOrpecTi KANbINTACTbIPATbIH
KO3FayLlibl KYLU»

Plenary session: “Women in Energy:
Driving Power, Shaping Progress”

Mopepatop: Pama3aHoBa Jlaz3aTt
KepumkynoBHa, TypKi MeMNekeTTepi
VYMbIMbI XXaHblHAaFbl Kacinkep smenaep
KEHECIHIH TepalbIMbl, KOFaM
KanpaTtkepi

Moderator: Ramazanova Lyazzat
Kerimkulovna, Chair of the Council of Women
Entrepreneurs under the Organization of
Turkic States, Public Figure
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dopyMHbIH 6acTbl OKWFacblHa aiHanfaH
«OHepreTMKaaarbl aenaep: NPorpecTi KaabIinTac-
TbipaTblH KO3Fayllbl Kyll» aTTbl NjeHapsblK
Ceccusi aHepreTuKa casnacblHAaFbl anenaepaid
cTpaTernsanblk PeniH allblk TankbliayFa apHasFaH
nnathopma 6onabl. Ceccna momepaTopbl —
PamasaHoBa Jlasz3aT KepumkynoBHa, TypKi
MEMJIEKETTEPI YMbIMbl >XaHblHAaFbl Kacinkep
oenziep KeHeCiHIH TepalbiMbl, KOFaM KanpaTkepi,
XasfiblKapanblk, AeHreinae avennepain MyMKiHAi-
KTEPIH KEHENTY MeH KeLlBacLlblNbIFbIH AaMbITy
6aFbITbIHa 6eNCeH i KbI3BMET aTKapbIM XXYP.

Ceccust 6apbicbiHAa KasakcTaHHbIH ipi 9Hepre-
TUKasblK KOMMaHUANapbl MeH Xxasblkapanblk
KoprnopaunanapAbly aren kewbacllbinapbl
e3AepiHiH 6ackapy TaxipnbeciMeH, TypakTbl Aamy
cTpaTervsanapbiMeH >aHe cana 6onallarbiHa
KaTbICTbl Ke3kapacTapbiMeH 6GenicTi. OnapablH
nikipiHe, aenaepaiH cTpaternsanbik 6ackapy,
NHHOBALMAHbBI EHII3Y XoHEe MaHbI3bl LWeLliMaep
Kabblnaay yaepiciHe KaTbICybl CanaHblH TYpPaKTbl
JaMyblIHbIH Heri3ri hakTopbiHa anHanyaa.

Tankbinay srenfepfid cTpaternsanibik 6ackapy-
fa, MHHOBaUMANapfFa »oaHe Heriari wewiMaep
KabblngayFa KaTbICybl CanaHblH TYPaKTbl AaMybl-
HblH MaHbl3Abl QaKTOpblHA alHanbInN Kene
KaTKaHblH KepceTTi. Cnukepnep 6yriHri Tanaa
avenaepaiH KewobacllbibiFbl TeH MYMKIHAIKTEP
FaHa eMec, COHbIMEH KkaTap TypakTbl ecyre,
TEXHONOMNASbIK MHHOBALMANAPFa XaHe SHEPreTu-
Ka canacblHOafbl y3ak Mep3imMIi nporpecke
HaFblTTanFaH »aHa 6ackapy MaAeHWETIH Kanblin-
TacTbIpyFa 6aFbITTanFaHbIH atan eTTi.

The key event of the Forum was the plenary
session “Women in Energy: Driving Power, Shaping
Progress”, which served as a platform for an open
dialogue on the strategic role of women in the
development of the energy sector. The discussion
was moderated by Ramazanova Lyazzat
Kerimkulovna, Chair of the Council of Women
Entrepreneurs under the Organization of Turkic
States and a prominent public figure whose work
focuses on empowering women and advancing
theirleadership onthe international stage.

During the session, leading representatives of
major energy companies in Kazakhstan and
international corporations shared their manage-
ment experience, sustainable development
strategies, and their vision for the future of the
industry — one in which women's leadership plays a
pivotal role.

The discussion demonstrated that the participa-
tion of women in strategic management, innova-
tion, and key decision-making is becoming an
increasingly important factor in ensuring the
sustainable development of the sector. The
speakers emphasized that women's leadership is
about shaping a new management culture focused
on sustainable growth and long-term progress.
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BbaikaHoBa

Kamwat bonaTtoBHa,
«TeHisweBponn» XLLUC
ajamMu pecypcTapbl
YXeHiHgeri 6ac MeHepKepi

Byn ®opymaa Tafbl Aa CO3 Ceiley — MeH VLLUiH
YNKEH KypMeT. MeH LWbIH )XYPEKTEH OCbl anaH
epeklie Ha3zapfa JNalibIKTbl gen ecenTenMiH,
cebebi 6i3 MyHOa op KenreH calblH KOMMaHUS
PETiIHAE KoM HapCe YMpPeEHEMI3 XaHe 63 Taxipnbe-
Mi36eH Oenice anambi3d. ¥MbIMAACTbIPYLUbINApFa
WbIH XYPEKTEH aNfbiC alTaMblH — dpKallaH
6apblfbl XoFapbl AeHrenae eteai. Popym 6apnblk,
KaTbICylUblnapFa nangansl 60MbIN, KyHAbl naes-
nap MeH npakTuKanblk LWewiMaep aKeneTiHiHe
YMITTEHEMIH.

op ®opymaa TWO snengepaiH aHepreTuka
canacblHAaFbl peniH KylwenTyre GafblTTanfaH
TakbIpbiNTapabl YCblHaAbl. byFaH aeniH 6i3 o3
KaybIMAacCTbIKTapbIMbI3 — arienaep kaybIMAacTbl-
fbl, XYZ KaybIMAacCTbIfbl, aien Kacinkepnepai
Konfay >aHe Hacka 6acTamanap Typanbl Ken
aNTTbIK.

bipak, 6yriH meH ani aWiTnaraH TakKbIpbinkKa
TOKTajnfbiM Kesnegfi — on aiengepain pesiH
SPTYPAINiK NeH UHKI3UBTINIK TYPFbICbIHaH
KYLIeNTYy.

ANabIHFbI ceccusanapaa 6is avenaepain 6aclubl-
SIblK Kypamza CaHblH apTTbIpyFa »araan »acaw-
TbiH caacaTTap MeH npoueaypanapibl Tajkblna-
AblK. Byn 6i3re TaHbIC »XaHe MaHbI3Abl Hapce.
HereHmeH, McKinsey mMeH BCG komMnaHusnapbl-
HblH COHFbl 3epTTeynepiH Tafbl 6ip ecke canfFbiM

Baizhanova

Kamshat Bolatovna,
General Manager

of Human Resources,
Tengizchevroil LLP

It is a great honor for me to once again speak at
this Forum. I sincerely believe that this platform
truly deserves special recognition, because each
time we come here, we — as a company — learn a
great deal and, at the same time, have the opportu-
nity to share our own experience. | would like to
extend my heartfelt gratitude to the organizers —
everything, as always, is of the highest standard. |
hope this Forum proves useful and brings many
valuable ideas and practical solutions to all its
participants.

At every Forum, Tengizchevroil presents specific
topics aimed at strengthening the role of women in
the energy sector. In the past, we have spoken
extensively about our communities — our Women's
Network, the XYZ Community, our support for
women entrepreneurs, and other initiatives.

However, today | would like to focus on a topic we
have not yet discussed at this Forum — and | am
confident it will be of interest to you. This topic is
empowering women through the lens of diversity
andinclusion.

In previous sessions, we discussed policies and
procedures as a foundational aspect that creates
conditions for increasing the number of women in
leadership positions. Of course, this is not
new—many of us are familiar with research findings
and understand their importance. Nevertheless, |



Kenepni. Onap apTypaiNik NMeH WUHKMK3UBTINMIK
KOpropaTUBTIK MafeHMeTTiH 6ip Geniri 6onbin,
6aclublNblK TapanblHaH caHanbl Typae Kosnaay
TankaH yrbiMOapOblH KapXXblblK, KepceTKiwTepi
39%-Fa »>KOFapbl ekeHiH kepceTTi. COHbIMEH KaTap,
MyHOan KoOMMnaHusanap WMHHOBaUMANbIK LUeLliM-
nepaeH 19%-raken tabblc Tabazbl.

NHHoBaunsanap — 6yn apTypai nikipnep MeH
ToXiIpMOEHiH apKkacblHAa TyblHAAWTbIH 6acka
Ke3Kapac MneH Tacin.

ByriH 6i3 apTypninik neH MHKO3UBTINIKTIH, )xak
9J1eyMEeTTIK )KayarkepLuinik eMec, cTpaTerussbix,
apTbIKLWbINbIK €KeHiH TyciHeMi3. KenTerex
KOMMaHNsANap oCbl 6aFbITTa XXYMbIC iCTeli, KaHe
6i3, TLLO-na aa, »karbiMabl e3repicTepai 6ankaii-
MbI3.

KomnaHusifarbl snenaepaid peniH KyLwenTy yLu
Heriari eHrenaeH Typabl:

BipiHwi pgeHres — KopnopaTuBTik Heri3. «TLLO
YKOMbl» KyXXaTblHAa 6i34iH Ke3kapacbiMbI3,
MUCCUSAMbI3, XXYMbIC TOCINiMI3 XXoHe Heriari
KYHAObINbIKTapbIMbl3 KOPCETINreH, onapablx
apacblHAa — SPTYPAINIK NeH UHKNKO3UBTINIK. byn
Kai ce3 eMec, 6y Heri3ri KopnopaTmBTIK KyxKaT-
TbiH 6ip 6eniri, MIHAETTEMEMI3 XaHe iC-KMMbIFa
XKETEKLLIMIK eTY.

EkiHwi feHres — Kayincisgik MajeHuneTi xaHe
weKapacbl3 KewbéacLbl/blK. JHepreTnka cana-

would like to highlight recent studies by McKinsey
and BCG, which indicate that organizations where
diversity and inclusion are embedded in corporate
culture and consciously supported achieve 39%
higher financial performance. Moreover, such
companies generate 19% more revenue from
innovative solutions.

And innovative solutions arise from diverse
perspectives and varied experiences.

Today we recognize that diversity and inclusion
are not merely elements of social responsibility —
they are a strategic advantage. That is why many
companies are moving in this direction, and at
Tengizchevroil, we are also seeing significant
positive changes.

In strengthening the role of women within the
company, we focus on three key levels.

The first level is the corporate foundation. This is
reflected in the Tengizchevroil Way document,
which defines our vision, mission, work approach,
and key company values. One of our seven values is
diversity and inclusion. This is not just a slogan, not
a separate community or a one-time session - it is
part of our core corporate document, which makes
itour commitment and our guide to action.

The second level is safety culture and leadership
without boundaries. When people ask what should
be done to increase the number of women in the



CblHAa avenfepmin YneciH apTTblpy YLWiH eH
anablMeH Kayincisfik KaxkeT Agen »ayan 6epeMiH.
byn anengepre hmankanbik XaHe NCUXONOrnsasblK,
Kayincia eHoeK xxaFaanapbIiH acay.

CoHAabIKTaH 6i3iH 6apnblk cascaTTapbiMbi3
KayincisdikTi KamMTamacbl3 eTyre 6afblTTanfaH:
30pNblK-30M6bINbIKKa Te36eyLlinik caacaTbl,
XKYMbIC OpbIHAAPbl MEH aybICbIMABIK flarepnep-
Jerikayincisfik Wapanapbl.

CoHpaii-ak KoMnaHusiga:

30pNbIK-30M6bINbIK MEeH KeMCiTyre Kapchbl

cascaTTap, ICKepiK MIHEe3-KY/IblK >XoHe 3TuKa
KOOEKC;

Mcuxonoruanelk kKongay 6afgapnamacsl,
KOJ1anbl eHOEK XKaHE TYPMbIC XKaFaannapsbl;

YKyYMbIC NeH »xeke eMipiH Tene-TerairiH cakTay
wapanapbl: MMOPUATIK XXYMbIC KeCTeci, Kbl3MeT-
KepnepaiH an-aykaTtblH Kofgay 6araapnamanapbi,
KOCbIMlIa aneymeTTiK gemanbicTap, Kemel
6araapnamacsi;

Kacibn namy MymkiHaikTepi: We Lead kewbacLu-
bINbIK daFablnapbl MoAeni, aven yMiTKkepnepair
Kabblnaay MeH TaFalbiHAayAa MIHAETTI KaTbICybl,
KelbaclblNbIKTbl AaMblTy 6aFaapriamanapsbl,
KOYYMHT, MEHTOP/IbIK, 6ifliM any »kaHe cepTndunkaT-
Tay Kemeri6ap.

YwiHwi peHrei — WHKIO3UBTI opTaHbl KYpY.

energy sector, | always respond: first and foremost,
ensure safety. That means creating safe working
conditions for women — both physically and
psychologically.

Therefore, all our policies, procedures, and
regulations are first and foremost aimed at
ensuring safety. These include a zero-tolerance
policy toward violence, ensuring safety in
workplaces and rotational camps, and much more.

The company has also implemented:

Policies on preventing violence and harassment,

aswellas a Code of Business Conduct and Ethics;

A psychological support program and measures
to ensure comfortable working and living condi-
tions;

Work-life balance measures such as hybrid
schedules, employee well-being programs, addi-
tional social leave, and the Kemel program;

Professional development opportunities,
including the We Lead leadership competency
model, mandatory consideration of female candi-
datesin hiringand promotion processes, leadership
development programs, coaching, mentoring, and
assistance in obtaining education and professional
certification.

The third level is building an inclusive environ-
ment. It is crucial that a woman working on a



98% ep afamMpap >XYMbIC ICTEMTIH ayblCbiMAa
KYMbIC ICTEATIH aMen 63 63iH XXaWsbl XXaHe
Kayincia cesiHyi MaHbI3abl. TiMTi acxaHaga eki xy3
ep aflaM apacbiHAa 0J1 63 TaH4aybIMEH TamMaKTa-
HbIM, apTbIK Ha3apCbl3 60YbI THIC.

KoMnaHna ap KbI3METKepAiH KaTbICyblH,
TUECINITIH X3HE 63 epeKLUeNiriH Ce3iHyiH kaMTamMa-
Cbl3 eTyre Ken >ymblIc icTengi. Ocbl MakcaTTa
KaybIMACTbIKTap XYMbIC iCTENI XXaHe anenaepai
KOnJayFa apHafiFaH aneyMeTTik 6araapnamanap
Ky3ere acblpblnajbl.

OpaH 6enek, — lNepcoHan MeH KOpnopaTuBTIK
Ma[eHUeT Macenenepi 60iMbiHLWA BaCWbIbIK
KomaHgachkl (People & Culture Leadership Team)
KYPbl/IFaH, 0N KbISMETKEPAEPAiH KYLTI »KaKTapbl
MEH SreyeTiH allyFa apHasiFaH cTpaTerns MeH
OpTaHbl KabIinTacTblpadbl.

CoHbiMeH KaTtap, TLLO apTypninik rneH Karbicy-
Abl Kongay eHiHgeri keHec 6ap. OHblH TepafFachl
— TacbiMangay >»kaHe MapKeTuHr 6oiblHLa 6ac
MeHeakep. KeHecTiH HaKTbl KypblibiMbl 6ap:
TanaHTTapAabl 6ackapy, cTpaTerusaHbl AamblITy,
bIHTbIMAKTACTbIK, 6eniMLLenepi xaHe T.6. byn
KYPbIJIbIM MakcaTTapFa TUIMAI XXEeTyre >XoHe
Macenenepi Lwellyre MyMKiHAIK 6epefli, ONTKeHi
KEHECTIH XXYMbICbI Y3[iKCi3 XXyprizinesi.

KeHecTiH Heriari 6acbiMablk GafFbiTTapbl —
M3AEHMNET, 9M1-ayKaT, TEHAIK XXOHE KOMMYHMKaLINA-
nap. OHbIH >XYMbICbl KOMMaHWUSAHbBIH KOprnopa-
TUBTIK M31EHMETIMEH ThIFbI3 6aliNaHbICTbI.

TaranbiHAaynap MeH MyparepnikTi »ocnapnay
YLWIH KaHOMaaTTapabl ipikTey KesiHae opTyphinik
oHe WMHKNo3na KeHeciHiH ekini TanaHTTapabl
[aMbITy KOMUTETTEPIHIH OTbIPbICTapblHa KATbICY bl
KaXeT eKEHIH ecKepy MaHbI3/bl.

byn ekin Tankbinaynap kKesiHae Kes3 Kesred
CTepeoTHNTI HEMECE KEMCITYLLINIKTI 6akblnay yLliH
6akblnayllbl peTiHAe opeKkeT eTedi. [ereHMmeH,
KeHec eKiniHiH faybIC 6epy KYKbIFbl XKOK,.

KomnaHua spTypninik NeH MHK03Ka 6aFaapna-

rotational site — where 98% of employees are men
— feels comfortable and safe. Even in a simple
situation, such as in a cafeteria with two hundred
men, she should be able to confidently walk in,
choose her meal, and dine without feeling uncom-
fortable under watchful eyes.

Today, the company is making significant efforts
to ensure that every employee feels engaged,
included, and aware of their unique value. To
achieve this, we have active employee communities
and social support programs for women.

In addition, we have established the People &
Culture Leadership Team, which defines strategy
and fosters an environment where employees can
unlocktheir strengths and potential.

I would like to give special attention to
Tengizchevroil's Diversity and Inclusion Council.
The Council is chaired by the General Manager for
Transportation and Marketing. It has a clear
structure, including teams focused on talent
management, strategy development, engagement,
andotherareas.

This structure enables the Council to effectively
achieve its goals and fulfill its mission, as its work is
ongoing and systematic.

The Council's main priority areas are culture, well-
being, equality, and communications. Its work is
closely aligned with the company's corporate
culture.

It is important to note that a representative of the
Diversity and Inclusion Council is always present at
committee meetings on personnel development
when candidates are being considered for appoint-
ments and during succession planning.

Therepresentative acts as an observer to monitor
for any signs of stereotypes or discrimination
during discussions. However, the Council represen-
tative does not have voting rights.

The company actively collaborates with
Chevron's Australian business unit, which has



ManapblH, COHbIH ilLiHAe TaFblbiIMAamMaaH ety
XoHe ToxXipnbe anmacylbl »ysere acblpyga
anTapnblKTai Taxipnbeci 6ap Chevron koMnaHms-
CbIHbIH aBCTpanusnblk 6M3HeC 6eniMLleciMeH
6enceHaiXKyMbic icTenai.

XKeke ToxxipnbeMmeH benicyre pykcaT eTiHi3.

Kevige 6i3 apTypninik xaHe UHKJIHO3US ceccusi-
nlapbl Typasnbl cevsiecKeHge, 6i3 6apiH TyciHeMi 3
Aen o#nanmbi3. bipak 6i3 TpeHUHrke KaTbICKaH
Kesge faHa 6yn yrbiMAapAblH, TepeHAiriH TyciHe
6acTaiMbi3.

Mbican kentipesiiH. byn wamameH 18—20 bl
6YpbIH 60JIFaH, MEH XXYMbICKa )XaHa faHa KipiCKeH
kesimge. bi3 aybicbiMFa afjampapabl Kabblngar
XKaTbIp eflik, COJl Ke3fe Ta/laHTTbl CUHXPOH/bI
aynapmallbiHbl Kabbingaasik. O apaanbim

extensive experience in implementing diversity and
inclusion programs, including internships and
knowledge exchange initiatives.

Allow meto share a personal story.

Sometimes, when we talk about diversity and
inclusion sessions, it seems that we already
understand everything. But when we attend the
training, we begin to truly realize the depth of these
concepts.

Let me give an example. This happened about 18
to 20 years ago, when | had just started working. We
were hiring rotational staff and accepted a young
woman — a talented simultaneous interpreter. She
always dressed in a distinctive, stylish way, though
she never broke corporate dress rules. Every day, her
outfits drew attention — people would come just to



epeKLUe, CTUAbAI KWUIHETIH, 6ipaK KoprnopaTuBTIK
epexxenepi 6y36aiTbiH. Op KYH OHbIH KuiMpgepi
KbI3bIFYLLbIbIK TyAblpadbl — agampaap OyriH on
Kanau KMiHreHIH Kepyre KeseTiH.

Kenwwiniri MyHb!l yHaTTbl, 6ipak Kevbipeynep —
)KOK, OUTKeHI aybICbiMfa afeTTe 6apsibifbl AKWUHChI,
TOP KOWJIeK, KpOCCOBKanap Kueai. )KapTbl Xbijl
OTKeH COH MeH Tafbl aybiCbIMFa 6apAbIM Aa, OHbIH
KasFaHgap CUSKTbl KWIHETIHIH KOPAIM.

«MapxkaH, Here esrepe TycTiH?» — fen cypara-
HbIMAa, 01 6blna gen xxayan 6epai:

— «binecis 6e, MeH XxakbiHa KeTeMiH jger
ounaabiM. MaraH 6api yHalabl, 6ipak e3imai MyHaa
6acKa aZjaM CUAKTbI CE3IHEMIH».

Cosikesze MeH ofFaH TyCIHAIPAIM: aCCUMUIALNA —
TUICTINIK emec. SPTYPIIIIK MeH MHKIK3UBTITIK —
agam 63 60/IMbICkbIHAa 60/1bIM, KOMaHAa KYpamMblIH-
Aa6osaanysbl.

By oKkmFa MeH YLLIH MaHbl3/bl cabak 60/1/b!.

byriH fe 6i3 OpTypAinik neH Katbicyabl Konzay
KeHeciHae KbI3METKEPIEPIMIZAI OKbITbIIM, 9pAaribiM
anTambI3: MHKIFO3UBTINIK — «6apsibliFbIMeH 6ipaen
6ony» emec. byn apKiMHIH AapanbifbiH KYPMETTEY,
03 KYLUTI XaKTapblH alllyFa MyYMKIHAIK 6epy >XaHe
cosikesze e3iH 60/1bin Kany.

see what she was wearing that day.

Most people liked it, but some didn't — after all, on
rotation sites everyone usually wears jeans, plaid
shirts, and sneakers. Six months later, | returned to
the site and saw that she had started dressing like
everyoneelse.

When | asked, "“Marzhan, why did you change?’,
shereplied,

“You know, I've been thinking that maybe I'll leave
soon. | like everything here, but | feel different
somehow.”

I explained to her that assimilation is not the same
as belonging. Diversity and inclusion mean that a
person can be themselves while still being part of the
team.

That experience became an important lesson for
me. And today, when our Diversity and Inclusion
Council trains employees, we always emphasize:
inclusion is not about being “like everyone else.” It's
about respecting each person's uniqueness, giving
people the opportunity to use their strengths, and
allowing them to be themselves.



Mapusa Aumoc,

Hopt Kacnuin OnepedTmHr
Komnanu H.B. pamy
ANpeKTOopbI

Kanblpnbl TaH, KYpMeTTi hopym KaTbICyLUblfia-
pbl!

WakblpFaHOapblHbl3Fa paxmMeT. MeH yLWiH
KAZENERGY-2025 hopyMbiHbIH 6ip 6eniri >sHe
onenaep aHepreTnka KybblHbIH MyLUeci 601bin,
KaCIBM XONbIMHbIH 6ip 6eniriH cizaepmeH 6enicy —
YITKEH KYPMET.

MekTenTi 6iTipreHae, MeH >Xaih FaHa >XyMbIC
iCTEriM KENMENTIHIH TYCIHAIM. MeH 3KOHOMMKa-
JblK, 6CIMTe, MHHOBauMAnapAbl AaMblTyFa yiec
KocaTblH, ajl MaTeMaTukara AereH CcymicneH-
Wwinirimai cakTamTbIH MaHcanka yMTbIAbIM.

Ocbl MakcaT MeHi ABcTpanusagarbl MoHalu
YHUBEpPCUTETIHE anbin Kengi, oHga MeH 1993
XblfIbl @3aMaTTblK KYPbIIbIC XaHe ecenTey
TEXHUKACbIH OKbIN adkTafbiM. Cof Xblngapabl
XKaKCbl eciMle KanFaHbl: [apicxaHanapfa Wi
>KanfFbl3 aren CTyaeHT 60blIn, TONTaFbl eH »acbl
60N0bIM >XSHe opKallaH epeKllie eKeHiMAi ces-
IHETIHMIH.

MeH 6ackalla cennenTiHMiH, backalua onnan-
TbIHMbIH, TINTi »Ka36anapbiM Aa epeklle — guar-
pammanap, Tyc 6enrinepiMeH TOMbIKTbIPbIIFaH,
Oyn MafFaH KUbIH yFbiMAapAbl 3iMlue urepyre
KOMeKTeCTi. AnFallblHAa epekliesieHy e3iMe
Kepgepri kentipegi gen onnagbiM, 6ipak KeiiH 6yn
anbIpMaLLbI/IbIK, KYLU €KEHIH TYCIHAIM.

MeHiH epekle Ke3kapacbiM TONTbIK Tankbliay-

Maria Dimos,
Development Director of
North Caspian Operating
Company N.V.

Good morning, distinguished forum participants!

Thank you for the invitation. It is a great honor for
me to be part of KAZENERGY-2025, a member of
the Women's Energy Club, and to have the opportu-
nity to share with you a part of my professional
journey.

When | graduated from high school, | realized |
wanted more than just a job. | aspired to a career
that would contribute to economic growth, drive
innovation, and at the same time allow me to stay
connected to my love for mathematics.

That goal guided me and eventually led me to
Monash University in Australia, where | studied civil
engineering and computer science, graduating in
1993. I remember those years vividly — lecture halls
where | was often the only woman, the youngest in
the group, and always aware that | stood out.

| spoke differently, thought differently, even my
notes looked different — filled with diagrams,
footnotes, and colorful highlights that helped me
grasp complex concepts in my own way. At first, |
thought standing out was a disadvantage, but soon
Irealized that being differentis a strength.

My unique perspective encouraged deeper group
discussions. | asked different questions, proposed
new approaches, and that ability to think differently
became one of my greatest assets.

Over more than 30 years in the industry — having



NapAbl TeperaeTTi. backa cypakTap KonbIm, >kaHa
Tocinaep yCblHAbIM, 6y KpeaTuBTI oinay MeHiH
KYLUTi KypanbiM 6014bl.

30>kbl1aaH actam canaga xxymbic icten, AKLL-Ta
Top6ueneHin, AscTpanua, Asusa, Pecein, OpTa
UbiFblic, Eypona, AKLL-Ta eHb6eK eTTiM, COHfbI
bingapbl Kasakctanga NCOC gamy OMpekTopbl
60/bIM XXYMbIC ICTEAMIH.

ByriH MyHal-ras canacblHaa XeTeKLi KbI3BMeTTe
OTbIPbIM, OCbl KEH YHWETAHbIMHbBIH MaHbI3bl/bl-
FbIH epeklle TyciHeMiH. MeH Tek npouecTtepre
KaTbICMaNMbIH — HITUXKE XKETYre y1ec KOCaMblH.
OpTYpAi o#nay, MHKIK3UBTI KOMaHAasnap MeH
ceHiMpgi paybicTap TabbiCTbl HaTUXesepre
9KeJleTiHIHe K63 )XeTKi3giM.

LUbiHavibINbIK NeH fapanbiKTbl Ko/garFaH Ke3ge
oslap KoprniopaTUBTIi MajeHueTKe FaHa eMec,

TYpakKTbl 6M3HECTi XOHe MbIKTbl 3KOHOMMKA
HerisiHe alHanagbl. byriH MeH OCbl 3angafbl
naesnap ycbiHaTbiH, 6afblT KepceTeTiH HeMece
CTaTyC-KBOFa KapCbl LWblFaTblH Xaifbl3 oMen
EeMECTTIH.

KOs >KETKEH »KETICTiKTepre KapamacTaH, anja
aNi ken »Xymblc 6ap. COHAbIKTaH ocbiHAZaM
¢popymagap meH KAZENERGY oviengep aHepreTnka
KNy6blHbIH, KbI3BMETi MafaH epeKlue MaHbi3bl.
OHepreTuka spAanbIM NPOrpPecTiH KO3FayLLbl KyLLi
60nabl, 6YriHri KyHi alengep con MporpecTi
6enceHai KanbiNTacTbipazbl.

olenaep MHHoBaLUMsAnapAbl 6ackapagbl, TUIMA
KOMaHAanapAbl ynbIMAaCTbIpabl )KoHe XXYMbICKa

grown up in the United States — | have worked in
Australia, Asia, Russia, the Middle East, Europe, the
U.S.,and inrecentyears, here in Kazakhstan, where |
serve as Development Director at NCOC.

Today, holding a leadership role in the oil and gas
sector, | see more clearly than ever how essential it
is to have a broad, global perspective. | am not just
part of processes — | help drive results. | see how
diversity of thought, inclusive teams, and confident
voices lead to stronger outcomes.

I've come to understand that authenticity and
individuality, when supported, are not only contribu-
tions to corporate culture but also the foundation of
sustainable business and a strong economy. Today,
lamno longer the only woman in the room — nor the
only one offering ideas, setting direction, or chal-
lenging the status quo.

And while the progress we've achieved is encour-
aging, there is still much to be done. That is why
platforms like this forum and the work of the
KAZENERGY Women's Energy Club remain espe-
cially meaningful to me. Energy has always been
the driving force of progress, and today, women are
actively shapingthat progress.

Women are leading innovation, managing high-
performing teams, and demonstrating how far we
can go when we bring our perspective, resilience,
andleadershiptothe workwe do. Indoing so, we are
not only advancing progress — we are creating
opportunities for our economies and our societies.

So let us continue to open doors, support one



©3 Ke3KapacblH, TabaHAblNbIFbiH, KeW6aCLbii-
bIfFblH 9KenreHae KaHaaw 6uikTepre etyre
6onaTblHbIH KepceTeai. Ocbinarua 6i3 Tek npo-
rPecTi XbIUIKbITNAUMbI3 — 9KOHOMWKA MEH
KOFaMfFa MYMKIHAIKTEP KYpaMbiI3.

CoHabIKTaH ecikTepgi awypgbl, 6ip-6ipimi3gi
KosgayAbl )KanFacTbipanblK )XX9He ic-apeKeT-
TepimizbeH ganengeik: aHepreTuKaHblH, 60naLla-
Fbl — aslyaH TypJli, UHKJIO3UBTI )X9He TOK TayCbl3.

Bubin 6i3 yNTTbIK MaHbI3[bl OKWUFaHbl Aa aTtan
eTeMi3. KazakcTaH [Mpe3ngeHTi 2025 Xbinabl
YKYMbICLIbl MaMaHAbIKTapbl XXblfbl AN Xapusnia-
[bl — Oy e/l 9KOHOMUKAChl MEH SHEpPreTUKanblk,
KayincisairiHiy Herisi 601bIN TabblNaTblH MamaH-
fapAblH eHberiHiH NaibIKTbl MOMbIHAAYbI.

NCOC koMnaHusacbiHga 6i3 Kbi3MeTKep-
epiMi36EH LLbIH XXYPeKTeH MakTaHaMbl3. OnapabiH
ToxKipmbeci MeH afanablFbl — KyHAENIKTi Tabblc-
ThbiH Kenini. XXakblHAa Munnvapa 6appenb MyHal
eHaipy — onapablH eH6eri MeH KaciOuAiriHiH Hak Tbl
MOMbIHAAYbI 601 abl.

[lereHMeH, ocblHAal >XeTicTikTepre »eTin, 6i3
6onallakTbl onayFa Tuicnia: 6y MypaHbl Kanam
cakTan, apTTbIpyFa, >XaCc SHepreTuKTepai Kanan
LIabbITTaHAbIpYFa, TaNiM Bepyre »aHe faibiHAay-
Fa 6onapabl. bis xac mMamaHpgapabliH anyaH
Typninirimiagiy 6apnblk 6ainbiFblH GaFanayblHa
YMTbINaMbl3, 6MTKEHI anyaH TYpAinik — 6y »aw
KYHAbIbIK EMEC, KaXETTINIK.

another, and through our actions, demonstrate that
the future of energy is diverse, inclusive, and
unstoppable.

This year, we are also celebrating an important
national milestone. The President of Kazakhstan
has declared 2025 the Year of Skilled Professions —
a well-deserved recognition of the people whose
expertise forms the backbone of the nation's
economy and energy security.

At NCOC, we are deeply proud of our employees.
Their experience and dedication are the foundation
of our daily success. A recent milestone — the
production of one billion barrels of oil — stands as a
true testament to their hard work and professional-
ism.

But as we achieve such results, we must look to
the future: how to preserve and build upon this
legacy, how to inspire, mentor, and prepare the next
generation of energy professionals. We strive to
ensure that young specialists appreciate the full
richness of our diversity, because diversity is not
justavalue —itisanecessity.

Diverse teams are more adaptive, more creative,
and better equipped to operate in a rapidly evolving
energy landscape.

We take pride in the progress we have made in
advancing women's leadership and development.
Between 2020 and 2025, we significantly increased
the representation of women in leadership posi-



OPTYPNI KOMaHZanap — Xbli4aM e3repin
XaTKaH aHepreTukanblK NaHawadTTa >KYMbIC
icTeyre 6eMiMaenrill, KpeaTUBTI »KaHe >aKcCbl
JavblHOanFaH.

bi3 aviengepai AaMbITy MeH KeLl6acLUbl/bIK,
canacblHAarbl KOJ1 )XETKi3reH HaTwKesnepimiare
MaKTaHambI3. 2020-2025 xbingap apasbifblHga
aviengepin 6ackapy nayasbiMAapbiHAarbl yeciH
aniTapnbiKTai apTTbipablK. ByriH eki avien 6i3giH
AVpeKTopnap KeHeciHge )XaHe MeH conlapAbiH, 6ipi
60/1b1M TabblNaMbiH.

bonawakka keskapac 2030 XblFa OENiHrI
CTpaTernsanblk >KOCMapbIMbI3Abl aHbIKTanAbl, O
MbIKTbl, MHKNFO3NBTI KaAp Pe3€epBiH KaablNTacTbl-
pyFa »KaHe YMbIMHbIH 6apnblK, AeHrenepiHae ecy
MYMKIHAIKTEPIH KypyFa 6afbiTTanfaH. CoHbIMeH
KaTap, 6i3 HaKTbl JepeKkTepre Herisgenrex
MyYMKIHOIKTEPAIH anyaH Typhifik UHOEKCIH
eHri3fik, on >xangay, kew6aclbllblK XoHe iLlKi
MOBUNbAIK CUAKTbI cananapibl AaMblTyFa blknan
eTeai.

HenikTeH 6yn MaHbl3abl? OUTKeHI aHepreTuka
canacbl TpaHc(opmaymsgaH etyge. Linbpnanabl-
Py, >KaCaH[bl MHTENNIEKT >XoHEe Tasa 3aHeprusara
kahaHablk 6Ty 6i3/iH XXYMbICbIMbI3Fa XaHe
MaMaHZlapflaH Tanan eTiNeTIiH AaFibliapFa acep
eTeqi.

KaHa penpep, »kaHa onnay Tacinfepi nanga
6onafbl. XXac Kbl3gap e3iH »ait faHa KaTbICyLUbl
eMec, OCbl TpaHchopMaLMsAHbIH KeLllbacLlbIChbl
peTiHae kepyi kepek. CoHAbIkTaH 6i3 baTbic
KasakcTaH yHMBepcUTeTTepiMeH 6enceHai
bIHTbIMAKTaCTbIKTaMblI3, CTY[IEHTTEPAI SHEpPreTu-
KafafFbl MaHcan MyMKIHZIKTEPIMEH TaHbICTbIPbIM,
onapfabl OCbl MaMaHAbIKTbl TaHJayFa WabbITTaH-
OblpamMbiI3.

Bipak 6i3 ofaH api 6apy Kepek eKeHiH TyCiHeEMI3 —
CTYAEHTTepai epTe Ke3eHHeH 6acTan TapTy,
KOJKETIMBINIKTI KeHeUTy XoHe TanaHTThbl
ajamMpgapabl ewkKancbiCbliH Xibepin anmay

tions. Today, two women serve on our Board of
Directors, and | am proudto be one of them.

Our forward-looking approach shapes our 2030
strategy, which focuses on building a strong,
inclusive talent pipeline and creating opportunities
for growth at all levels of the organization. We have
also introduced the Opportunity Diversity Index,
based on real data analysis, to drive progress in
areas such as recruitment, leadership, and internal
mobility.

Why is this important? Because the energy
industry is undergoing a profound transformation.
Digitalization, artificial intelligence, and the global
transition to clean energy are redefining how we
work and what skills professionals need.

New roles are emerging, along with new ways of
thinking. Young women must see themselves not
only as participants but as leaders of this transfor-
mation. That is why we actively collaborate with
universities in Western Kazakhstan, introducing
students to career opportunities in the energy
sector and inspiring them to pursue this profession.

But we know we must go further — engaging
students at earlier stages, expanding access, and
making sure no talented individual is overlooked.
After all, today's leaders shape the leaders of
tomorrow.

Itis my great pleasure to introduce someone who
embodies everything | have just spoken about — a
true example of what is possible when talent,
opportunity,and support come together.

Please welcome Ms. Mirgul Bekmuratova.

Mirgul began her career as a junior engineer,
gradually advanced to team lead, and later became
a department head. Today, she oversees a major
organizational unit with more than 100 technical
specialists.

In her role, she supervises key areas — process
engineering, chemical production management,
laboratory services, and industrial safety. Her



MaHbI3gbl. OUTKeHI 6yriHri kewéacwbinap
epTeHri KkeL6acLbl1apAbl KasblNTacTbipaabl.

Cizfepre MeH anTKaH HapCeHiH 6apblFbl KOPIHIC
TabaTblH agamabl TaHbICTbIPYFa KyaHbIWTbIMbIH —
TanaHT, MYMKIHAIK »KaHe kongay 6ipikkeHae
MYMKiH 601aTbIHHbIH MblCasbl.

BTiHeMiH, Mupryn bekMmypaToBaHbl KOLIEMETTETN
Kapcbl anbiHbI3aap.

Mupryn e3iHiH MaHcabbIH KiLli UHKeHepi peTiHae
6acTan, 6ipTe-6ipTe KOMaHAa XETeKLLICI, KeniHipek
JenapTtamMmeHT 6acLublcbl 60nabl. Kasipri TaHaa on
100-m0eH acTaM TexXHMKalblK MaMaH >XYMbIC
iICTENTIH YNKEH yibIMAbIK 6eniMmai 6ackapaabl.

B3 KbI3METIHAE 01 TEXHOSOMUSIbIK MPOLECTEPI
asipney, XMMUANbIK eHAipicTi 6ackapy, nabopaTo-
PUSASBIK KbISMETTEP JHE 6HAIPICTIK Kayincisaik
MacenesnepiH Kaaaranamapl.

OHbIH Kell6aclblIbIFbl Kayincis, TUiMAI »aHe
CEHIMAI eHAIPICTI KaMTaMacbl3 eTyle MaHbI3abl
penatkapabl, 6yn NCOC 6onatuak kelbacLlblnap-
bIHa YXapKblH yAri6onapl.

MiHe, ocbiHBa MajeHNeT — TanaHTTapAbl
ZlaMbITaTbiH, XXETICTIKTepAi 6aFanaiTbiH XoHe ecy
JKOJIapbiH allaTbiH M3JEHNET — 6i34iH, KOMMNaHu-
SIMbI3AbIH XYperi.

EnAi MeH cisgepre Mupryngid KyHAeNiKTi eMipi
MEH >XYMbICbIH KOPCETETIH KbIiCKa GeHEpONnK
KepCceTKiM Kenea.

OHeprug anemai kosfanabl. On yinepiMisai
XbIbITalbl, 6HAIPICTI KaMTamacbl3 eTefi, 6ona-
LIAKTbl KypyFa kemekTeceni. AN OCbl SHEPTUSHbIH
apTblHAa SPTYPJi MSAEHMET NeH MaMaHAbIKTaFbl
KSCIMKOMIap KoMaHZacbl Typ, onap KyHLEmKTi
eHBeKTepIMEH laMy MeH MpOorpecTixacanbl.

leadership has played a vital role in ensuring safe,
efficient, and reliable operations, serving as a
powerfulexample for future leaders at NCOC.

It is this very culture — one that nurtures talent,
recognizes achievement, and opens pathways for
growth —that lies at the heart of our company.

And now, | would like to show you a short video
that reflects Mirgul's daily life and work.

Energy moves the world. It powers our homes,
drives production, and helps shape the future. And
behind that energy are teams of professionals —
people of different cultures and professions —
whose daily efforts fuel progress and development.



dapuga Ys Ubpaxum.
«KaluaraH yko6acbIHbIH,
MeHepkepi» ExxonMobil
KasakcTtaH MIHK 6ackapmMa
TeparacbIHbIH, OpblH6acapbl

PaxmeT. byriH MyHAa — hOPYyMHbIH apinTecTepi
MEH KOHaKTapbliHbIH apacbiHAa 6071y MeH YLIiH
YJIKEH KYPMET.

MVYMKIH, cisaep 6alikaraH 6oapcbi3fjap: MeH
ExxonMobil koMnaHMACbIHAHMbIH »XaHe Caf
esrelle kepiHeMiH. MeH cisgepre KaHLUaabIKTbl
opTypni api epekwe 60sa anaTbiHbIMbI34bl
KepceTyre TbipbICTbIM. bYTiH MeH Kasipri 3amaHa
oMen yWiH MyMKiH 60naTbiH »annapabl anTbin,
©3IMHIH >XeKe TapUXbIMMeH — Cci3fiepre >akblH
601ybl MYMKIH MaHcar »osbIMeH 6enickiM kenefi.

MeH ManansusHbiH OHTYCTIK-LUbIFbIC XKaFanay-
bIHAaFbI KilLKEHTaW ayblnga AyHuere Kenin, cofl
»xepae ecTiM. big Kypill ecipin, wapyalubiibIKneH
anHanbICTbik. CONM Kesfe MeH MaTemMaTtuka MeH
TEXHWUKaNbIK FblfibIMAAP Typasbl a3 bineTiHMIH.

12 xacbiMAa MeH ayblfblK CTyAeHTTepre
apHanfaH MeMneKeTTiK 6aFgapnamara KaTtbiCy
MYMKIHZITIH angbiM, 0/ MaTeMaTka MeH TeXHUKa-
NblK NaHAepre 6afblTTanFaH 6onaTblH. MeH yiaeH
WbIFbIN, MHTEPHATTa TYPAbIM. Byl MeHiH XonbIM-
JaFbl anFallkbl kagam 60n4pl.

MekTenTi 17 »acbiMaa OiTipreH COH, MeH VLUiH
apMaHZamaraH MyMKIHAIK Tyabl. MeH MaTeMaTuka
6OMbIHLIA AUMIOM any YLiH OKblAbIM, COCbIH
ManansusHbl TacTan, XUMUSANbIK UHXeHepus
canacblHfa 6inimMimai>kanfFacTbipabiM. MeH xumus
6oWiblHLIa 6aKanaBp MeH MarucTp [AspeXenepiH

Farida Che Ibrahim,
Deputy Managing Director,
Kashagan Project
Manager, ExxonMobil
Kazakhstan Inc.

Thank you. It is a great honor for me to be here
today —among colleagues and guests of the forum.
You've probably already noticed — I'm from
ExxonMobil, and | look a little different. I wanted to
show you just how diverse and unique we can be.
Today, I'd like to talk about what is possible for a
woman in today's world and share my personal
story — a journey that may, in some ways, feel
familiartoyou.

| was born and raised in a small village on the
southeastern coast of Malaysia. We grew rice and
lived on a farm. Back then, | knew almost nothing
about mathematics or technical sciences.

When | turned twelve, | was given the opportunity
to take part in a government program for rural
students focused on mathematics and technical
subjects. | left home and began living in a boarding
school. That was the first step in my journey.

After finishing high school, at the age of seven-
teen, | was givenachance | had never even dreamed
of. I began studying to earn a diploma in mathemat-
ics and later left Malaysia to continue my education
in chemical engineering. | went on to earn both
bachelor's and master's degreesin chemistry.

| was a girl from a small village who didn't even
know where the United States was — and yet that is
exactly where life eventually led me. After graduat-
ing from university, | decided to return closer to my



anabiMm.

MeH — AKLL kaliga ekeHiH 6iNMenTiH KillKeHTawn
ayblnAaH WbIKKaH Kbl3bblH — A3/ CON »epre
OMIpIM MeHi aKkengi. YHUBepcuTeTTi GiTipreHHeH
KeliH oT6acblHa »XakplH 60AyAbl TaHAadbIM A3,
ExxonMobil-giH Manananagafbl TeHi3 onepaums-
NapblH KONAANTbIH 66iMLLIECIHE KOCbINAbIM.

Con kesfe MaraH 33 »ac 60nabl. MeH nHxeHep-
OEeH XeTeKlire AeniH oTiMn, UHXXEHepPiK XaHe
eHAIpICTIK X0b6anapaa »kymbic ictefiMm. MaHcabbim
Manansusanan AKLL neH YHAiCTaHFa OeuriH anbin
Kenpai, an 6yridri TaHaa KasakcTaHga Typblin,
XXYMbIC iCTEMMIH. Byn MeH yLWiH WwekKci3
MYMKIHAIKTEp.

KasakcTaH MEeH VLiH LblH M3HIHAE XXbl/bl
MeMJIEKETKE alHaibl, MyHAa MeH e3iMai Yimaer-
ifen cesiHeMiH. V19, 6i3 Ken »yMblIC iCTeinMi3, Gipak,
MEH MSJIEHVETTI, ASCTYPNEPA, TapUXTbl Kbi3blFa
3epTTENMIH, XXSHEe OOCTapblM MyHAa Kenimn,
6ap/blFbiH 63 K63AePiMeH KepreHae KyaHamblH.

MeHiH KaCibu X0mnbIM Typasbl KbicKallla aiTcam.

1992 »binbl MeKTENTi GiTipreH CoH, MeH Heriari
NHXXeHePNIK AaFablnapabl AamMbiTa 6acTagbiM —
KOen YyakbITTbl 6HAIPICTIK HblcaHAapha eTkisin,
Toxipnbe xunHagbiM. KebiHe 200 ep agaMHbIH,
apacblHfja Xanfbl3 aiies1 60saTbIHMbIH, 6ipak,
KoJs14ay ce3iHin, MaFaH ynri 60/1bin, WabbIT 6epeTiH
aviesn KewbacLbinapAbl Kepaim.

2000 >blbl MeH MHXeHepusioaH GackapyFa
Kadam xacagbiM. Kasip MeH apTypni ypnak
eKinaepi — epnep MeH anenfepaeH TypaTbiH
KOMaHJafa »eTeKwWinik eteMiH. MeH »aHa
ToCinMeH 6ackapyibl YpeHyre, yinecimMai api
TUIMII XYMbIC ICTEATIH KOMaHAaHbl KYpyAbl
TYCiHyre Typa kengi.

2007 >kblibl MafFaH ExxonMobil komnaHnsackl-
HblH XbOCTOHAAFbl ODUCIHAE XKXYMbIC icTey
MYMKIHAIT Tyabl. A3usifaH LWblKKaH alen yuliH 6y
CblH 60nabl: MeH KebiHece epnepaeH TypaTblH
capanubinap TobblH 6ackapabiM. byn 6erimaeny

family and joined ExxonMobil's division in Malaysia,
supporting offshore operations.

| was thirty-three at the time. | worked my way up
from an engineer to a manager, taking part in both
engineering and production projects. My career
took me from Malaysia to the United States, to India,
and today — to Kazakhstan. These have been
incredible opportunities, and | am deeply grateful
forthem.

Kazakhstan has truly become a warm and
welcoming country for me — a place where | feel at
home. Yes, we work hard, but | also take great
interest in learning about the culture, traditions, and
history. It's always a pleasure when my friends visit
and experience this country firsthand.

Let me tell you a little about my professional
journey.

When | finished school in 1992, | began develop-
ing my core engineering skills — spending long
hours in the field, working with my hands, and
gaining practical experience. | was often the only
woman among two hundred men, yet | felt sup-
ported and inspired by women leaders who served
as powerful role models.

In 2000, | made the transition from engineering to
management. Today, | lead a diverse team that
includes representatives of different generations —
both menand women. I had tolearnto lead ina new
way, to understand how to build a team that works
cohesively and efficiently.

In 2007, | was given a new opportunity — to work
at ExxonMobil's office in Houston. For a woman
from Asia, it was a real challenge: | was leading a
team of experts, most of whom were men. It
required adaptability and inner strength.

And I'm sure each of you knows exactly what |
mean. We have all faced — and continue to face —
similar challenges. The most important lesson I've
learned is this: leader doesn’t have to be an expert
in everything; their true role is to guide people.



MeH iLLIKI KYLUTi Tanan eTTi.

Cisgepain apkaicbinapblHbi3 MEH He Typasibl
alTbin TYpFaHbIMAbI TYCiHeTiHAepiHi3re
ceHimgimiH. Bi3 6apimi3 ocbiHgal cbiHaKTapAaH
OTTiK )XaHe oTin XaTblpMbi3. MeH eH 6acTbiCbl
YHApeHreHiM — keweéaclbl 6ap/blK HIPCEHIH,
MamaHbl 60siMaybl KepeK. OHbIH MiHAZeTi —
agamgapabl 6ackapy.

2012 blfbl XbKOCTOHAAFbI XYMbICbIM asKTa-
nbin, Manarnsusara KanTTbiM. MeH TeHi3 »obana-
PbIHbIH aKTUBTEPIH 6ackapyllbl 60MbIM YKYMbIC
icTefiM, YNKeH KoMaHaaHbl 6ackapabiM. Agamaap
MafFaH TeK XXYMbICTbIH FaHa emMec, e3A€epiHiH
Kayincisgirine fe cenfi — 3N OCbl CEeHIM MeHIH
KeL6aCLLbIbIFbIMHbIH HEri3i 601 4b!.

Hafbl3a KelwwbaclibiiblKk — 6ya KaTbicy MeH
CeHiMre HerizgenreH. byn — ailen kelubacLubinap
peTiHAe 6i3fiH KYLLiIMI3: 6i3 KOMaHAaHbIH aneyeTiH
aliaTblH ©3apa KYPMET MeH kongay atMochepa-
CblIH>KacanMbl3.

CopaH keniH COVID-19 naHAemMuachl 6acTanbl.
Biz ken uHana anmapgblk, 6apnblK KapbiM-
KaTblHaC aKpaH apKblbl 60n4bl. By 63piMi3 yLiH
CblHakK 6onabl. CoOHbIMEH KaTap, naHgemMus
KallblKTaH CEHIM OpHaTy, KallblKTbIK Keaepri
6onca fa agampaapra »akblH 60y KaHLWanbIKTbl
MaHbl3/bl EKEHIH KEPCETTI.

MaHgemuns kesiHge MeH YHAicTaHFa KeLlirn,
ybIMAbl AaMbITyFa »KayanTbl )KaHa Nayas3biMbl

In2012, my work in Houston cametoanend,and |
returned to Malaysia. | became an asset manager
for offshore projects, leading a large team. People
trusted me not only with their work but with their
safety — and that trust became the foundation of
my leadership.

True leadership is built on engagement and trust.
This is our strength as women leaders: we know
how to create an atmosphere of mutual respect and
support that unlocks the potential of the entire
team.

Then came the period of the COVID-19 pandemic.
We met in person almost never, and all communica-
tion took place through screens. This was a chal-
lenge for everyone. At the same time, the pandemic
highlighted the importance of building trust
remotely — being present for people even when
distance makes it difficult.

During the pandemic, | moved to India, where |
took on a new role — focusing on organizational

development. Company growth is not just about
expansion; it's about creating new opportunities for
people.

My key message is this: as leaders, we must
nurture our teams and help people realize their
potential.

In 2024, | moved to Kazakhstan — once again a
new role, once again a zone of discomfort. | had the
honor of working with our partners and operators



neneHaiM. KoMnaHusHbIH ecyi — Tek KeHer eMec,
afjamMapFa>xaHa MyMKIHAIKTep »acay.

2024 xbinbl MeH KasakcTaHFa KeLlin Kengim —
Tafbl [a »XaHa pes, Tafbl Ja bIHFAMCLI3 alMak.
MaraH «KawaraH» »xobacblHAa cepikTecTepimis
6eH onepaTopnapbIMbI36eH XKYMbIC iCTeY KYPMETI
6epingi. 9puHe, NCOC pamy avpeKTopbl Mapus
[MMOCIMEH bIHTbIMAKTACTbIK epeKLLe KyaHblLl. bi3
bipre «KalaraHHbiH» KyYHAbINbIFbIH GapblHLLIA
apTTbIpyFa yMTbl1aMbl3.

YKoHe ocbl xbingap iwiHge yrMpeHreH 6ip faHa
HOpCeEHI cisaepre anTkbIM Keneai:

O3repictepaeH KopbiknaHbizgap. Onapabl
KabbingaHbi3gap — ecysiH KaiHap kesi conapga.

YipeHysi ewkawaH TokKTaTnaHbi3gap. bis
KOMaHzaHbIH, ap YXaHa MyLUEeCiHeH yApeHeMi3.

XKaHa ypnak KepeMmeT KpeaTuBTi — osiapaaH
yHpeHyAeH KOopbiKnaHbi34ap.

ByriH MeH ExxonMobil komnaHuacbiHAa y3aKk,
XKbingap 60Mbl XXYMbIC ICTEAMIH, 0N aNeMHiH 56
eniHae >Xymblic ictengi. KoiameTkepnepimMia 160-
TaH acTaMm YAT eKingepiHeH Typagbl. byn 6i3gi
KywenTteni xaHe 6ip yakblTTa KWblHObIKTAP
TYFbl3a/lbl, ONTKEHI 9PKAMNCHICbIHbIH 63 [A3CTYPI,
Ke3Kapachbl, KyHAbINbIKTapbl 6ap.

bis opTypninikTi 6aranaiimMblia — 6yn 6i3fiH
Herisimia, TypakTblnblK NeH 6acekere Kab-
iNeTTINIKTIH KaiHap ke3i. CoHAbIKTaH 6i3 TanaHT-
TapAbl TapTy, AaMbITY XaHe ycTan Typy 6araapna-
ManapblH AaMbiTbiN, 6apblFblHa TeH MYMKiH-
JiKTep >acanMbl3.

MeH cesiMi OCbIMEH aaKTalMbIH.

MeHiH TapuxbIM ci3fepai WabbiTTaHabIpAb! Aen
YMITTEHEMIH — CEHIMMEH, eHOEKTEHYMEH >XoHe
e3repicTepre allblk 601yMeH 63pi MyMKIH.

PaxMeT, >XaHe cypakTapblHbl3Fa KyaHa >kayan
H6epeMiH.

on the Kashagan project. And, of course, a special
joy has been collaborating with Maria Dimos,
Development Director at NCOC. Together, we aim
for one goal —to maximize the value of Kashagan.

And one lesson | have learned over the years that |
want to share with you:

Do not fear change. Embrace it — within it lies the
source of growth.

Never stop learning. We learn from every new
member of the team.

The new generation is incredibly creative — do
not be afraid to learn from them.

Today, | have worked for many years at
ExxonMobil, a global company presentin 56

countries. Our employees come from over 160
nationalities. This makes us stronger, but it also
presents challenges, as everyone has their own
traditions, perspectives, and values.

We value diversity — it is our foundation, our
source of resilience, and our competitive advan-
tage. That is why we develop programs for attract-
ing, developing, and retaining talent, ensuring equal
opportunities forall.

| will conclude here. | hope my story has inspired
you — because anything is possible if you believe,
work hard, and remain opento change.

Thankyou, and I look forward to your questions.



AkumbaeBa

Aiirynb Epmek6aeBHa,
«KEGOC» AK Backapma
MyLUeCi, SKOHOMMUKA YKaHe
K.apXXbl XXOHiHAeri
6acKapyLubl [MPEKTOPbI

KanbIpnbl KyH, KypMeTTi opym KaTbICyLUblfa-
pbl!

KypmeTtTianengep!

EH angbiMeH, oCbl LWapaHbl YbIMAACTbIPYLLbI-
nap KAZENERGY KOMNaHUSACbIHA KaTbICyFa XaHe
enimisfiH saHepreTvka canacblHAarbl aenepaiy
peni Typanbl MiKip anMacyra MyMKIHAIK 6epreHi
YLIH anfFbicbiMAbl 6in4ipyre pykcaT eTiHi3aep.

ANTa KeTy Kepek, KasakcTaH avengepiHe kongay
KOPCETY XYMeniXaHe YITTbIK cunaTTa.

AFbIMIaFbl XblablH 8 KblpkyreriHaeri Kasak-
CTaH xaNKblHa YXonaayblHaa MemnekeT 6acLubiChbl
onenmephin KofFamMaaFbl SKOHOMUKAIbIK YoHE
casich yCTaHbIMAapblHa 6apblHLLa KOaay KepceTy
KaXeTTIrH aTan eTin, COHbIMeH KaTap: «Kas[blH
6acblHOa YKIMET afaM KyKbIKTapblH KOpFaybiH
KeLleHAi »kocnapblH 6eKiTTi. byn MaHbI3abl Ky>KaT
KazakcTaHaafbl aflaM KYKbIKTapblH Kopfay
XKYWECIH OfjaH api »KeTingipydiH y3ak Mepsimai
MHCTUTYLUMOHaNAbIK HerisiH Kananabl. KeleHai
ocnap kKabblngaHFaHHaH KeWiH reHaeprik
TEHAIKTI KaMTaMacbl3 eTy 60MbiHLWa 6enceHai
XKyMbIC bacTangbl...»

Ocbl canagafbl MeMJIEKETTIK casicaTThbl icke
acbipy asicbiHga «KEGOC» AK «Energy Luyafbi»
aMengep aHepreTuKasnbiK KaybIMAacTbIFblH

K¥pAbl.
KaybiMOacTblK, 6i3fiH aien apinTecTepimiare

Akimbaeva

Aigul Ermekbaevna,
Member of the Management
Board, Managing Director
for Economics and Finance
of KEGOC JSC

Good afternoon, esteemed participants of the
Forum!

Dear colleagues (women),

First of all, allow me to express my gratitude to the
organizers of this event, represented by
KAZENERGY, for the opportunity to participate,
exchange ideas, and discuss the role of women in
the country's energy sector.

It is important to note that support for women in
Kazakhstan has a systemic and state-backed
character.

On September 8 of this year, the Head of State, in
his Address to the People of Kazakhstan, empha-
sized the need to ensure maximum support for
women's economic and political positions in
society. He also stated: “At the beginning of sum-
mer, the Government approved a Comprehensive
Plan for the Protection of Human Rights. This
important document lays the long-terminstitutional
foundation for the further improvement of the
human rights protection system in Kazakhstan.
Following the adoption of the Comprehensive Plan,
active work began to ensure gender equality...”

In line with the implementation of state policy in
this area, KEGOC has established the Women's
Energy Community, “Energy Shuagi”.

The community serves as a platform for our
female colleaguesinareas such as:



Keneci MyMKIHAIKTepAi yCblHaab!:

— reHAepnik TeHaik 6acTamanapblH inrepinety;,

—oNnapablH KOPMOpPaTUBTIK XXaHe cananbik
OMIpre KaTbICYblH KEHENTY;

—63 XETICTIKTEPIH, OHbIH ilWiHAEe 6HAIPICTIK
KaCinTepaeri KeTICTIKTEPIH MOMbIHAAY.

byn, scipece, Herisri eHAipicTiK yaepicTepre
KaTblCaTblH MaMaHaapAblH peniHe epeklle KeHin
6ONIHETIH YXyMbICLWbl MaMaHAbIKTap >bibl
asicblHAa aca ©3eKTi 60/bIN OTbIp.

byriH «Canagafbl aennep: XXyYMblICLUbl MamaH-
ObIKTaH Kell6acllblblkKa AeliH» aTTbl NaHeNbAiK
ceccusiia MeHiH opinTeciM — 3HepreTuka cana-
cbiHaa 30 Xbinablk Toxipubeci 6ap fanamMosa
®daTnMa Xapuckbl3bl ces cennenai. On uexTasbl
9NEeKTPMOHTEDP KbI3MeTiHeH 6acTan, 6eciHLi
paspaaTbl Kocankbl CTaHuuMsapabl KyTin-ycTtay
OOMbIHLIA 9NEKTPMOHTED A2PEXKECIHE AENIHTI
»xongaH eTTi. byn mMamaHablk, 6ypblHHAH Tek ep
aflamMJlapFa apHanfaH cana 60/bIn caHanaTbIH.

KaybimpacTbIKTbIH Kypbiiybl XoHe «KEGOC»
AK 6acuwbinbiFbiHblH Kongaybl «<KEGOC» AK
KbI3MeTKepsiepi 63iH a/neyMeTTiK KOpfasfaH
cesiHeTiH, an aiengep e3 MyaAenepid inrepinety-
re XaHe o3 aJleyeTiH )Ky3ere acbipyra MyMKIiHAIri
6ap aLLbIK KOMIaHWUSA eKeHiH pacTaigbl.

— promotinginitiatives in gender equality,

— expanding participation in corporate and
industry life,

— recognizing their achievements, including in
operational professions.

This is especially relevant during the Year of
Skilled Professions, when attention is focused on
the role of specialists engaged in key production
processes.

Today, at the panel session “Women in the
Industry: From Skilled Professions to Leadership,’
my colleague Fatima Kharisovna Galyamova will
speak. She is an energy professional with 30 years
of experience, having progressed from an electri-
cianin a workshop to a fifth-level substation service
electrician — a profession traditionally considered
exclusivelymale.

The creation of this community and the support
from KEGOC's leadership demonstrate that KEGOC
is an open company where employees feel socially
protected, and women have opportunities to
advance their interests and realize their potential.

The primary goal of our community is to provide
KEGOC women with rights and opportunities for
professional development, improvement of
working conditions, networking, access to mentors,



BisaiH KaybIMCTbIKTbIH 6acTbl MakcaTbl —
«KEGOC» AK aitenmepiHe kacibn gamyra, onapabiH
XKYMBbIC XKaFfannapblH XakcapTyfa, Xerfire
KocCblnyFa, ToniMrepnepai Tabyra, Taxipnbenep
MeH GiniMaepMeH anMacyfa, »KaHa AaFablnapabl
MEHTrepyre »KaHe Kofanbl opTaga onapiblH e3iHe
[lereH ceHiMiH apTTbIpyFa MyMKIHZIK 6epy.

bi3z KaybimpgacTbiK Koramparbl auiengepai
Kosgay MeH JaMbITyAblH, MaHbI34bl Kypasbl FaHa
eMec, COHbIMeH KaTtap reHaeprik TeHA4ikK
JKOHIHAeri MeMyieKeTTiK casicaTThbl Xy3ere
acblpyra Kaziam 60s1aTbIHbIHa CEHEMI3.

CoHbIMeH kaTap, «<KEGOC» AK KbiaMeTKkepnepai
dNEeYyMETTIK KonaayblH KelleH i XXYNeCiH Kypbin,
KONamnbl »XaHe Kayincis eHbek >afaainapbiH
KamMTamacbl3 eTin, BiNiKTiNiKTI apTTbIpy 6aFaapna-
ManapblH icke acblpabl.

CizgepaiH HazapnapblHbI3abl MaHbl3[bl Takbl-
pbiNKa ayaapfFbiM Kenegi: snenaepaid «KEGOC» AK
Kbl3MeTiHE KaTbICybl XaHe onapAblH Kaciou
JaMybl VLLIH >KaFaar xacay.

ouenigepain caH-cananbl KbI3MeTTepAi aTKapa
oTbipbin, KomnaHusHbIH, gamMybiHa 30p ynec
KOCbIN OTbIpFaHbI CO3Ci3.

Bi3 yLwiH epekie atan eTepnik >kxanT — KomnaHw-
AMbI3Aa Kefeci XyMblICllbl MaMaHblKTapbliHaa
arenaep eHoek eTea:

—KOCaflKbl CTaHUMANapAbl KyTin-ycray
YKOHIHAET 31IEKTPMOHTEPNEP

—penenik KOpFaHbIC XXaHe aBTOMaTMKa Kypbll-
FblNapbliH keHaey 60MbIHLLIA 9N1eKTPMOHTEPEP,

—TapaTy KYpblIfbllapbl MeH TexXHWKanapblH
YKOHAEY XXeHIHOEr anekTpcaecapbnap,

—XMMUANbIK 3epTxaHa nabopaHTTapbl,

—aBTOK6eIK LapyallblfiblFbl AUCHETYepnepi MeH
CblnakLbinap.

byn MamaHabIkTap AaCTypni TypAe Kypaeni
YKSHe XOFapbl BINIKTINIKTI Tanan eTeTiH cananapra
»atadbl. CoHObIKTaH Oa oanenaeplid ocblHAan
»KayanTbl MIHAETTEPAI COTTi OpbIHAAM XYPreHi —

exchange of experience and knowledge, acquisition
of new skills, and increased self-confidence in a
supportive environment.

We believe that the community will become not
only an important tool for supporting and develop-
ing women within the company but also a step
toward implementing state policy to ensure gender
equality.

Atthe same time, KEGOC has already established
a comprehensive system of social support for
employees, provided comfortable and safe working
conditions, and implemented professional develop-
ment programs.

| would like to draw your attention to an important
topic — the participation of women in KEGOC's
activities and the creation of conditions for their
professional development.

Undoubtedly, women make a significant
contribution to the company's growth, holding a
wide range of positions.

It is important to note that among the skilled
professions in our Company, the following women
are employed:

— substation service electricians,

— relay protection and automation equipment
repair electricians,

— electrical mechanics for the repair of
switchgearand machinery,

—laboratory chemists,

— fleet dispatchers and plasterers.

These professions are traditionally considered
complex and highly skilled, which makes it espe-
cially noteworthy that women successfully handle
such critical responsibilities.

Looking at the statistics, today women make up
17% of our operational staff, while men comprise
83%.

In administrative and managerial positions, the
proportion of women is significantly higher — 74%
comparedto 26% men.



epeKLLe KyHAbl.
EHOI caHpapfa TOokTancak: byriHri TaHaa
KoMnaHnaMbI3blH 6HAIPICTIK nepcoHanbiHaa
anenpnepyneci—17%,anepnep — 83%.
oKiMLWiNik-backapy nepcoHanblHaa anenaepaiy
yneciangekannaxkorapbol — 74%, epnep — 26%.
Ananfa, >XyMbIClIbl Kaap/iap apacblHAa aunes-
nepain yneciazipre He6api 4%, anepnep — 96%.
Xannbl anFanga, KomnaHus 60MbIHLLA KYMbIC-
Wbl MaMaHAablKkTapaa 58 aien eHbek eteni. Onap
KasakcTaHHbIH 6ap/blk eHIipiHAE XYMbIC iCTen,
HakTbl anTcak: Akmona XX3T — 8, AkTebe XXIT — 3,
Anmatbl XKIT — 2, lbiFbic XX3T — 3, batbic XK3T —
2, Cap6ait XX3T - 10, ConTycTik XX3T — 16, OpTa-
NbIK XK3T =8, OHTYCTIK XKIT — 6.

Byn kepceTkiwTep 6i3ae 6HAIPICTIK XaHe
6acLubINbIK KblI3MeTTepae anenaepaiH KaTbiCyblH
apTTbIpyFa aneyeT 6ap ekeHiH kepceTesi.

CoHbiMeH KaTap, 6ubin KEGOC «BHepkacinTeri
aviengep» atTbl PR-)xo6acblHa KaTbICblIr, HATUXE-
ciHge aviengepaiH Kacibu Ky3bipeTTepi artan
eTingi:

—oienaepaiH wamMameH 33%-bl TabbICThbl
YKYMbIC iCTey VLiH KenMiHAeTTiNik (MHorosanay-
HOCTb) KaXkeT Aen caHanapl;

—35% — aMoUMOHaNAbl UHTENNEKTIHI cTpecc
»KaFaannapblH 6ackapy MeH YXXbIMMEH KapbiM-
KaTblHaC YLUIH MaHbl3abl Aen caHanabl.

Anepafampap apacblHia:

Among the general workforce, women currently
represent only 4% versus 96% men.

Overall, our Company employs 58 women in
operational roles across all regions of Kazakhstan.
For reference: Akmola Inter-System Electric
Networks (MES) — 8; Aktobe MES — 3; Almaty MES
— 2; Eastern MES — 3; Western MES — 2; Sarbay
MES — 10; Northern MES — 16; Central MES — 8§;
and Southern MES — 6.

These figures indicate potential for further
increasing the presence of women in both opera-
tional professions and leadership positions.

This year, KEGOC participated in the PR project
“Women in Industry,” which highlighted key compe-
tencies of women in industrial roles:

— About 33% of women believe multitasking is
essential for success;

- 35% of women highlight Emotional Intelligence
asacritical skill formanaging stress.

Incontrast:

— Approximately 59% of men focus on financial
literacy, highlighting its importance for career
advancement;

- 62% consider communication skills a key factor
for success.

Differences are also observed across age groups:

— Under 30 — younger employees are more
progressive, viewing career and family as equally
important;



—59%-bl KapXblnblK CayaTTblIbIKTbl MaHcan
YLLIH MaHbl3/bl iIen ecenTen,

—62%-bl KOMMYHMKaLMA KabineTiH TabbICTbIH
Heri3ri (hakTopbl peTiHae aTanabl.

CoHpalt-ak, »ac epekLllenikTepiHe Kapal fa
KYHAbINbIKTapAa alblpMallbliblkTap 6alikanapl:

—30>kacKa AeniHri>kactap MaHcan neH oT6achbIH
TeH Aspexkeni eMip canachl peTiHae Kabbinaanapl;

—30—-39 xac apasblfbl — XXYMbIC MEH XeKe eMip
apacblHAafFbl Tene-TeHAIKTI cakTayaa KWbIHAbIK-
Tapfa kWi Tan 601afbl, COHAbIKTaH KONMIHAETTINIK
neH Kyinaenicke Te3iMAINIKTI XXorFapbl 6arananapl;

—40-49 »ac — KOHCepBaTUBTI Ke3KapacTa
6onfaHbIMeH, MaHcanTblH MaHbl34blNbIFblH
MOWbIHAANAbI;

—50 »acTaH ackaHap — aNeyMeTTIK penfepre
KaTbICTbl O3CTYPAi Ke3KapacTbl YCTaHadbl XKaHe
9MOLNOHANAbl UHTENNEKT MeH KenMiHOEeTTiNiK
KaXKeTTINIrH cupeKk aTan eTe.

JKyprizinreH PR-»o06aHbIH, HaTu)Xenepi 60/biH-
wa TeH )kafjau xacay MeH MYMKIHBIKTep
TeHCI34iriH asalTy KaXxeTTiniriHe epekwe Ha3sap
aygapblagbl, aTan anTkaHaa:

—reHgepre cesimTan 6iniMm 6epy 6arfapnamana-
PblH €Hri3y. JMeNnaepaiH XXYMbIC OPHbIHAAFbI
aneyMeTTiK 6aFanaHy MacenenepiHe »aHe
CTEPeOTUNTEPAIH SCEPIH XXOKOFa epeklle Hasap
ayziapy KaxkeT,;

—ToniMrepik NeH MeHTOpP/bIK 6GaFaapnamanap.
Onap anenpepaid e3iHe OereH CeHiMAiNIriH
apTTbIpbIn, onapabl Kkelww6acllbiblK fayasbiMaap-
fa lalblH[ayFa KeMeKTeceq);

—NKeMfIi XXyYMbIC KecTenepi >aHe work-life
balance cascatbl. byn Kyn3enicTi TeMeHAeTyre,
BHIMAINIKTI apTTbIpyFa XaHe MaHcan neH 0TeacbIH
YWNEeCTipyre biIHFannbl >xarFfan xacayra MyMKIiHAIK
6epeni;

—KOMNaHusnapaa reHaepnik TeHaikTi inrepine-
Ty. )KyMbIcKa Kabblngay MeH Kbl3MeT 60MblHLIA
ecyne Keskapac 6enTapanTbifbliH XOwFa 6aFbIT-

—30-39 — more often face challenges balancing
work and personal life, emphasizing multitasking
and stressresilience;

— 40-49 — more conservative, yet recognize the
importance of career alongside traditional values;

— Over 50 — adhere to classical views on social
roles, less frequently emphasizing emotional
intelligence or multitasking.

The PR project emphasized the need to create
equal opportunities and reduce gaps, specifically
through:

— Gender-sensitive educational programs, with
attention to social evaluation of women at work and
eliminating stereotypeinfluence;

- Mentoring programs to strengthen women's
confidence and prepare them for leadership roles;

- Flexible work schedules and work-life balance
policies to reduce stress, increase productivity, and
facilitate career-family integration;

— Promotion of gender equality in companies,
including programs to eliminate bias in recruitment
and career advancement;

— Development of emotional intelligence and
stress management skills to help women adapt to
professional challenges and feel confident;

— A comprehensive approach to women's career
development, considering both professional
growth and the need for work-life balance.

The project produced specific recommendations
forwomen's career development:

— Development of targeted educational strate-
gies (promoting industrial professions to girls
through school career guidance, partnerships
between universities/colleges and companies to
involve women specialists as instructors and
mentors, increasing grants and programs for
womenin technical fields);

- Strengthening corporate culture (including KPIs
for increasing women in management, creating
inclusive workplace environments: adapted



TanfFaH 6araapnaManapibl eHrisy MaHbI3bl;

—9MOUMOHaNAbl MHTENNEKTTI AAMbITY XXaHe
Kyi3enicke Kapcbl Typy. byn — Kacibu KubiHAbIK-
TapFa 6elimaenyre XaHe XyMbic 6apbiCblHa 63-
©3iHe ceHiMfAi 60/yFa KeMeKTeCeTiH Heriari
Jarabinap;

—oWhenaepaiH MaHcanTblK JaMyblHa KelleH[i
Ke3kapac. Tek Kacibu TypfblgaH ©3iH-e3i icke
acblpyfFa A€reH YMTbIIbICTbl FaHa eMeC, COHbIMEH
KaTap >XYMbIC MEH XXeKe eMip apacblHaarbl Tene-
TEHIK KaXXeTTINITH e ECKepY KaXxeT.

XKyprisinreH PR-»06aHblH HITUXeCiHOe anen-
JepAiH MaHcanTblK AaMyblHa apHanfFaH Keseci
YCbIHbICTap a3ip/eHai:

—HblCaHanbl 6iniM 6epy CTpaTeErnAcbIH AaMbITy
(MeKkTenTepae KaCiNTik H6aFaap 6epy apKbibl
Kbl3Zap apacblHAa eHAIPICTIK MamaHAbIKTapabl
HacuxaTTay, >XOFapbl OKY OpblHAAPbl MeH KOJne-
XKAEPAIH KOMMaHUANapPMEH bIHTbIMaKTaCTbiFbl —
aMen MamaHZapbl OKbITYLbl XXaHEe TaniMrep
peTiHAe TapTy, TexHuKalblk MaMaHAblkTapaa
ovenpepre apHasaFaH rpaHTTap MeH HblCaHasbl
H6aFapnamManap caHbiH apTTbIpy);

—KOPMOPaTMBTIK OPTaHbl HbIFANTY (OHEPKSCINTIK
komnanusanapabiH KPI kepceTkilwTepiHe 6ackapy-
Wbl KbI3METTeEri aiienaep caHblH apTTbipy 60MbIH-
La MakcaTTbl UHAMKATOPNapAbl KOCY, KSCiMOpbIH-
JapAa WHKK3MBTI OpTa KanbinTacTblpy: eHHek
aFaannapbiH 6erimaey (kayincisaik, caHuTapbik
HopManap, kemfi kecTe), eHoeKkakbiHbl TeH Tesey

working conditions, safety, sanitary standards,
flexible schedules, equal pay policies);

— Career growth support and mentoring (launch-
ing internal mentoring programs, assisting women
returning from maternity leave, expanding women's
leadership forumsinindustry);

- Eliminating systemic barriers (gender-neutral
hiring and promotion criteria, engaging men in
inclusive culture programs to break gender stereo-
types).

In summary, today we are discussing an issue
that extends far beyond the industry. Women in
energy is not just a matter of equality; it is a question
of sustainable development, innovation, and the

future we are shaping today.

Energy has traditionally been considered a “male”
field. But times are changing. Today, women enter
the industry not only as specialists and managers
butalsoasidealeaders.

When a woman is happy both at work and at
home, everyone benefits: companies become more
innovative, the industry becomes more sustainable,
and society becomes fairer. A happy woman means
a happy family, a successful business, and a
harmonious society.

Every woman can be herself everywhere.

Women drive energy, and thus they drive prog-
ress!



cascaTblH eHriay);

—MaHcanTblK 6cy MeH TaniMrepnikTi kongay
(koMnaHwua iWiHge MeHTOPNbIK 6aFgapiamanapp!
icke KoCy, oHAa Taxkipnbeni alen-kewwbacLibinap
KaHa KbI3METKEp/IEpre MaHcan Kypyaa KeMekT-
ecefli; OEKPETTIK AemMasblCTaH KeniH >XYMbICKa
opasnfaH aWlenfepre apHanfaH kanTa gaspnay
6afFfapnamManapblH eHrisy; eHfipic canacbiHAaFbl
avienaepre apHanfFaH kewbaclubliblK Gopymaap-
[bl KEHENTY);

—Kyenik keneprinepmi »or (KymMbicKa Kabbis-
fay MeH KblaMeT 60WblHLWaA XofFapblnaTyaa
reHaepnik 6erTapan TananTapfbl €Hri3y; reH-
OepniK CTeEpeOTUNTEPLI XXOK MakcaTbliHAa epnepai
NHKAO3UBTI MaAEHMETTI AaMbITy GaFaapiamMana-
pbiHA TapTY).

KopbITblHAbINAK Kene, 6yrid 6i3 Tankbinan
OTbIpFaH TaKblpblN TeK cananblk AeHrenMeH
LLEeKTENMENT,.

OHepreTukagarbl arengep — 6yn Tek TeHaik
Maceneci emec. byn — TypakTbl Aamy, MHHOBaLWA-
nap »aHe OyriH KanbinTacTbipbin XaTkaH 6ona-
LaK Maceseci.

OHepreTuka OSCTYpPAi TYpPAE «epnepre apHan-
FfaH» cana 6o0nbin caHanabl. Anainga 3amaH
esrepai. byriHge svenaep canafa Tek MaMaH
HemMece 6acllbl peTiHAe FaHa eMec, naeanapabiH
KelLbacLbICbl pETiHAE Ae KeNin oTbIp.

oien »yMblIcTa aa, yiae ae 6akbiTTbl 601ca —
6api yTaibl: KOMNaHMsanap — MHHOBaLMSbIK, cana
— TypaKTbl, KOFaM — aineTTi 6ona Tyceai.

BakbITTbl aten — 6yn 6aKbITTbl 0T6achl, Tabblc-
Tbl BU3HEC XK3HE yitnecimai KoFam!

op aiien Kai xepge 6osMacbiH — 63 KasnbiH
cakTau anagbi!

oliengep sHeprusiHbl anra xetenengi, an 6yn -
nporpecTi KanbinTacTbipy gereH cos!



TacmarambeToBa

PbicTbl HypranuesHa,
«dMbamyHaitras» AK
9KOHOMMUKaA YXHe KapXbl
YXeHiHAeri bac AupeKkTopAbiH,
opbiH6acapbl

KypmeTTi ®opymra KkaTbicyLblnap!

«EM6imyHarras»AK atbiHaH KAZENERGY Kbi3-
KeNiHLWEeKTEPAIH SHepreTukanblk Knyobl yibiMaac-
TbIpFaH ASCTYp/i LapaFa KoL KenaiHisaep AeUMiH.
SHepreTuKanblk, KNy6TblH OUbIN KypbUFaHbiHa 12
Xbin. OCbl yakbIT iWiHAE KNy6 YNKEH KanbinTacy,
JaMmy >onfdapblHaH eTTi. bip makcaT, 6ip apmaH
XKONbIHAA CepniHre TONbl 6epepi MO HETBOPKMHT
ananfapblH TypakTbl ©TKi3in kenepfi. ByriHri
DopyM OCbIMEH 7-peT YbIMMAACTbIPbINbIN OTbIP.
Byn HeTBOpPKWMHI anaHbiHAaFbl 3P Kesfecy, ap
TaHbICTbIK — KaTbICYLUbINap VLWIH Yy/IKeH 6enecke
anapatblH KagaM. TbiH naesdnap TOFblCaTblH,
MYMKIHAIKTEpP aLlbliaTbIH OPbIH.

KypmeTTi apinTecTep, QOPYMHbIH KbIM6aTTbI
KaTbicyLbliapbl!

VII KAZENERGY onengep aHepreTukanblk
KNy6biHbIH GOpyMbliHAa Ce3 ceiney — YiKeH
KYPMeT.

7 — KaCWeTTi caH, TYTacTblK MeH TOMbIKTbIK
CUMBOJIbl, OCbl CaHHbIH apTblHAa dWengep
SHepreTmKanblK Knybbl MeH MyHait-ras canacblH-
[afbl aen KO3FalbICblHbIH MaHbI34bl KE3eRAEDI
»XaTblIp.

Kny6 kypbinranbl 6epi aiien Keli6acliblibif-
bIHbIH, Hafbl3 aNULEHTPi 60/4bl, TEHAIK NeH
UHKIIO3UBTINIK KYHAbINbIKTapblH 6esiceHpi
HacuxaTTagbl. oNengepaiH Kaci6n MyMKiH-

Tasmagambetova
Rysty Nurgalievna,
Deputy General Director
for Economics and
Finance of JSC
Embamunaigas

Dear Forum Participants,

On behalf of “Embimunaygas” JSC, | am pleased
towelcome you to the traditional event organized by
the KAZENERGY Women's Energy Club. This year
marks the 12th anniversary of the Energy Club. Over
this time, the club has undergone significant growth
and development, consistently creating dynamic
and valuable networking opportunities in pursuit of
a shared goal and vision. Today's forum is being
held for the seventh time. Each meeting and every
new connection within this networking platform
represents an important step forward for partici-
pants — a place where fresh ideas converge and
new opportunities emerge.

Dear colleagues, esteemed participants of the
Forum,

It is a great honor to speak before you at the VII
Forum of the KAZENERGY Women's Energy Club.

The number 7 is sacred, symbolizing complete-
ness and wholeness. Behind this number lie the
significant milestones achieved by the Women's
Energy Club and, more broadly, by the women's
movementinthe oiland gasindustry.

Since its inception, the Club has become a true
epicenter of women's leadership, actively promot-
ing the values of equality and inclusiveness. Its
initiatives to expand professional opportunities for
women and provide social support to industry



AIKTepiH KeHeHTy )XoHe canajarbl KbI3MeTKep-
neppi aneyMeTTik Kosngay 6ovibiHWa 6acTamana-
Pbl OH, e3repicTepaiH K03rayLubl KyLui 60/17bl.

«9MbaMyHairas» AK «MyHalilbl Kbi3» aien
KNy6bbl Aa OCbl Y/KeH KO3fafbiCka 3 YeciH
Kocafbl. bi3fiH KNy6TblH XXYMbICbl cidgepre
Kakcbl TaHblc. CoHAbIKTaH 6VriH MeH 6i3fiH
KOMMaHWSAHbIH Typak Tbl AaMy/iblH Heri3ri 6aFbiTTa-
PbIH — 6iNiM 6epy, Kaapnblk AaspabIk, UndpnaHabl-
py >KaHe, apuHe, aengep MeH oTbHacblfapfa
SNEYMETTIK KOMay KepCeTy MacenenepiH kanawn
KONAalTbIHbIH GagH4arbIM Kenesi.

Byn ces3 6ip KoMNaHUAHbIH LWeHbepiHaeri
»KekenereH 6actamanap Typasbl eMec, MyHain-ras
canacblHblH ©MipiHe »aHe 6i3/iH »KacTapbIMbl3-
IblH 6onallarbiHa Y/IKEH OH aCep eTeTiH ayKbIMAb!
»koba Typanbl.

BapiHis 6ineciaaep, 6ubin KasakcTaHga Memne-
KeT 6acuWwbicbl KacbiM-)XomMapT TokaeBTblH
wewiMiMeH YXyMbICLIbl MaMaHAbIKTapbl Xblfbl
[en xapuanaHibl. by SKOHOMMKa HaKTbl CEKTO-
PbIHbIH XXYMbICbIH KaMTamMacbl3 eTeTiHaAepain
eHberiH aain TaHy. MaTepuangblK KyHObIbIKTap
[on eHbeK KacinTepiHiH ekinaepiHiH KoNbIMeH
»Kacanafbl.

EH6€eKLui, UHXeHepiK, TEXHUKalbIK Kaapnapabl
Kongay )XoHe [aMbITy — MYHau-ra3 KeLueHiHiH,
KOMMNaHusinapbIHbIH, TiKenen >xayankepLuisniri.
OHpipicTiK ceKTopAblH HaKTbl KaXeTTiniKTepiH
6izgeH 6acka ewwkiM xakcbl 6inmengi. OcbiFaH
HanaHbICTbl 5 Xbln 6ypbiH AO «3MbaMyHanras»
MamMaHgapabl faapnay 6opbiHWa ayKbiMAbl
»ko6aHbl HacTabl, XXaHe A2/ OCbl Xbifbl, XXyMblC-
Wbl MaMaHAbIKTapbl Xbiabl ascbiHAa 6i3 OHbI
asgkTadblK,.

6 KblpkylekTe C. YTebaeB aTbiHAarbl ATbipay
MyHal XaHe ras yHWBepcuTeTi 6asacblHOa OKY-
OHAIPICTIK NOMWroHbl aWbingbl. byn mMyHan-ras
KELEHIHIH XXYMbIC LMK/bIHBIH TOMbIK MMUTaLMA-
CbIH >KacaWlTblH epeklle anaH: KeH OpPHbIHbIH

employees have become a genuine driving force for
positive change.

Our own women's club, “Munayshy Kyz" at
Embamunaygas JSC, contributes to this larger
movement. The work of our club is already well
known to you. Today, | would like to share how our
company supports key areas that define sustain-
able development — education, workforce training,
digitalization, and, of course, social support for
women and families.

Thisis notaboutisolated initiatives within a single
company, but a large-scale project that has a
meaningful positive impact on the oil and gas
industry and the future of our youth.

As you all know, this year has been declared by the
Head of State of Kazakhstan, Kassym-Jomart
Tokayev, as the Year of Skilled Professions. Thisis a
well-deserved recognition of those whose labor
sustainsthereal economy. Itis through the hands of
skilled workers that material value is created.

Supporting and developing operational, engi-
neering, and technical personnel is the direct
responsibility of companies within the oil and gas
sector, as no one knows the real needs of the
production sector better than we do. In this context,
five years ago Embamunaygas JSC launched a
large-scale project to train specialists, which we are
completing this year, the Year of Skilled
Professions.

On September 6, at the S. Utebayev Atyrau
University of Qil and Gas, a training and production
site was inaugurated. This unique facility fully
simulates the operational cycle of the oil and gas
sector, from exploration to hydrocarbon production
and processing.

On a four-hectare site, with full financial support
from Embamunaygas JSC, a pilot facility of an oil
production enterprise was constructed. Here, future
specialists will acquire practical skills in conditions
as close as possible to a real production environ-



6apnayblHaH 6acTan KemipcyTekTepai eHaipy
YKOHE KaiTa eHaeyre AeiiH.

4 rekTap aymakTa, «3MbamyHairas» AK TonbIk,
KapXblNblk KONgaybIMeH MyHan eHAipeTiH
KOCIMOPbIHHbIH MWHW-YATICI canbiHAbl. MyHaa
fonallak MamaHgap eHAipiCTiK opTara 6apbiHLIA
YKaKkbIH >Kaffannapia AafiblnapbiH MeHrepeai.
CTyOeHTTepre HakTbl Onepauusanblk Tancblpma-
napapl LWeLLyre >XaHe MyHan-ras iCiHiH TeEXHOI0rn-
AnapbliH Urepyre MyMKiHAiK 6ap.

MonnroH 3amaHayn 3epTxaHaMeH >kababiKTan-
FaH, OHAA >Kep acTbl XXeHAeyai MeHrepy YLUiH eki
OKYy OypFbICbl »KacanfaH, CoHfan-ak CTyaeHTTep
BHJIPICTIK TancblpManapbl opblHAan anatbiH 15
OKY anaHbl KYpbliFaH.

MonunroH alubiiFaHHaH KeWiH 3/1eKTPra3oKocy-
Wblaap, ToKapbJjiap, orepaTopsap, MalUHUCTEP
JK9He MYHali-ra3 KelueHiHfe cypaHbIcKa ue 6acka
Aa MaMaHgapabl fgasipriay xaHa JeHreure
KeTepinpai.

C. YTebaeB aTblHAaFbl ATblpay MyHal KaHe ras
yHUBepcuTeTi KasakcTaH[a ocblHAan 3amaHayu
npakTukanblk 6asacbl 6ap anFaLlkbl XXOFapbl OKYy
opHbl 60nabl. OcblHAAM KyaTTbl 3BEHOHbIH 60/1Ybl
ayanabl 6iniM 6epyre, xac OybIHHbIH 21eyMETTIK
ceHiMiHe cepniH 6epefi en CeHeMiH »aHe eHbeK
HapblFbiHa MaHbI3/1bl OH bIKNaNbIH TUFi3ei.

byn okura KasakcTaH pe3naeHTiHiH xaikbliHa
YonpaybiHaH 6ip KyH 6ypblH 60/bIM, oHAa en
6onallarbl LMPPbIK TEXHONOrMANAP MeH »acaH-
Ibl MHTENNeKTiHi 6apnblk MYMKiH cananapna
lebep kKoNaaHyra HerisgeneTiHi alTbINFaHbI
CUMBONbIK, M3Hre mne. ALLblIFaH OKY MOJIUIOHbI
NpaKTUKanbIK Aasp/blK NeH UMOPbIK WeLiMaep
canacblHAaa eH 3amaHayu KypanaapablH 6ipi
6onbin Tabblnaabl.

OMI-HiH ocbl xob6agarbl yneci — KasakKcTaHAbIK,
6inim 6epygiH 6onawarbiHa, 6iniM HAYCTPUSNAH-
AbIpyblHa XdHe eH, KypAesi TeXHONO0russbik,
MiHgeTTepai wewyre Kab6inerrti xaHa 6ybiH

ment. Students have the opportunity to tackle real
operational challenges and learn oil and gas
technologies hands-on.

The training site is equipped with a modern
laboratory, two instructional wells for practicing
underground repair skills, and 15 training platforms
where students can tackle real production tasks.

With the opening of this facility, the training of in-
demand specialists such as electric and gas
welders, turners, operators, machine operators,
and other professionals needed in the oil and gas
sector has reached anew level.

The S. Utebayev Atyrau University of Oil and Gas
has become the first university in Kazakhstan with
such a modern practical base. | am confident that
this powerful resource will boost both dual educa-
tion programs and the social confidence of our
youth, while having a significant positive impact on
the labor market.

Symbolically, this event took place just ahead of
the President's Address to the people of
Kazakhstan, in which the central theme empha-
sized that the country's future lies in digital technol-
ogies and the skillful application of artificial
intelligence wherever appropriate. The open
training site embodies the most advanced practices
both in hands-on training and in digital solutions,
shaping the quality of the next generation of
professionals.

EMG's (Embamunaigas) contribution to this
project represents an investment in the future of
Kazakhstani education, the industrialization of
knowledge, and the development of a new genera-
tion of professionals capable of solving the most
complex technological challenges. It is a vivid
example of corporate responsibility and a forward-
looking approach to industry development.

Of course, this groundbreaking initiative could not
have been realized without the goodwill, commit-
ment, and financial support of EMG's leadership, its



MamaHgapAbl KanbIinTacTbipyFa MHBeCTULMS. byn
KOpriopaTMBTIK >KayarnKepLUiniKTiH, )XoHe casiaHbl
AaMbITyAblIH KOPereHAiK yArici.

OpuHe, 6yn cepniHai 6acTama «EmbimyHailas»
6acLUbl/blFbIHbIH, OHbIH 6ac KoMMnaHuAchl «Ka-
3MyHailasablH» kaHe KAZENERGY kaybiMaacTbl-
FbIHbIH, I3T1 HMETI, MiIHOETTEMECI XXOHE KapXXblsblK,
KOnAaybIHCbI3 MYMKiH 60nMac efi.

OcblFaH opai, MeMEKETIMI3 BeH KOFaMbiMbl3
YLLIH MaHbI3bl OCbl )XobanapApl Xy3ere acbipbin,
KaszakCTaHHbIH OVKi1 MyHalh eHepKacCibiHiH
inrepineyiHe kyaT 6epin oTbipFaH apbip afamra
anfFbiC anTyFa pykcaT eTiHisaep!

KypMeTTi (hopyM >KYMbICbIHa KaTbICyLlblnap!

CesiMai KopblTa Kefe anTapbIM, anibiHa YKeH
MakcaTTap KOSATbIH Ke3-KereH ajgam YUliH
MyH/laih HETBOPKMWHI anaHblHbiH 6epepi Mon. Kbl3-
KeniHLeKTep YLiH 6yn — TpaHhopMaLmns Kyparbl.

OcblHAAW MYMKIHWINIKTI 6i3re ycbiHFaH
KAZENERGY KblI3-KeniHWEeKTePAiH aHepreTuka-
NbIK, KNy6bIHbIH YbIMAACTbIPY ankacbiHa YAKeH
anfFbiC anTamMbI3.

HasapnapblHbl3Fa paxmeT!

parent company KazMunayGas, and the
KAZENERGY Association.

In this regard, allow me to thank everyone whose
efforts make such projects — vital for our state and
society — a reality, energizing the entire oil industry
of Kazakhstan to move forward!

Dear Participants of the Forum,

In conclusion, | would like to say that such a
networking platform offers immense value to
anyone who sets ambitious goals. For women, it
serves as a powerful tool for transformation.

We extend our sincere gratitude to the organizing
committee of the KAZENERGY Women's Energy
Club for providing us with this opportunity.

Thank you for your attention!



LWlakynukoBa lNynb3apa
TaHup6epreHoBHa

«C. YTebaeB aTbIHAarbl
ATbipay MyHaW XaHe ras
yHuBepcuteti» AK Bbackapma
TepaibiMbl — PEKTOp

OKY-eHAIPICTIK MOMUIOH >Xannbl aygaHbl 4
rekTapAbl Kypanibl »aHe MyHan-ra3 KacinopHbl-
HblH TOJbIK LMKIH — reoforvanblk 6apnayaaH
KeMipcyTeKkTepai KaTa eHfeyre OeNiH — Kepc-
eTeTiH MUHU-MOAEeNb 6onbIn Tabbinagbl. 15
apHalibl OKYy anaHblHfAa, OHbIH ilWiHAe 2 OKYy
6yprbichbl, 3 apHaiibl TexHuKa, 3 WebepxaHa 6ap.
CTyneHTTEp onepaTop MeH MalUMHUCTEH bacTan
3J/1eKTprasoKocyllbl/iap MeH ToKapbJsiapFa flediH
eH cypaHbiCKa Me MaMaHAblKTap 60/blHIWA
npaKTUKanbIK farAblaap anagbl.

[MonuroH aMHanacblH4a eHAIPICTIK oKy KnacTepi
Kypblayaa, oHAa 6inim 6epy eHAipiCTiK npoLecke
TbIFbI3 6aNaHbICTa eTefi. VIHXeHep-TexHNKabIK,
nepcoHan YLiH eHAIpICTiK Kayincisaik 60MbiHLLIAa
cepTudukaTtTay KypcTapbl, Xanblkapanblk AoHe-
Kepney cepTudmKaTTapbl KypcTapbl »oHe TaFbl
Hackanapbl eHrisineTiH 6onagpbl.

ApHalibl KeHin Kpocc-KoMrneTeHuusnapablH
AlaMybiHa 6eniHe i, AFHU NaHapasblK farfbliapra.
MyHal cTyaeHTTepi 6aFgapnamanay MeH Aepek-
Tepai Tanfayabl MeHrepce, IT MamMaH4apbl MyHai-
ra3 eHaipici MeH KanTa eHAaeyAiH HerisgepiH
TyciHeai. Oky 6araapnamMacbiHa IT MeH MyHali-ras
ICiH, 9KOJSIOTNA MEH 3HepreTuKaHbl, SKOHOMMKA
MEH WHXEHEPNIKTI GIpiKTIpeTiH »aHa naHaep
eHrisingi. NMonnroHbl MeH 3epTxaHafapbliHaa
opTYpPNi haKynbTeTTepAiH CTyAeHTTepi bipre

Shakulikova Gulzada
Tanirbergenovna
Chairman of the Board -
Rector of Safi Utebaev
Atyrau Oil and Gas
University JSC

The 4-hectare training and production site
represents a miniaturized model of an oil and gas
enterprise with a full cycle of processes — from
geological exploration to hydrocarbon processing.
On 15 specialized training sections, including 2
instructional wells, 3 pieces of specialized equip-
ment, and 3 workshops, students acquire practical
skills for the most in-demand professions — from
operators and machine operators to electric and
gas welders and turners.

Surrounding the site, an Industrial Training
Cluster is being developed, where learning is closely
integrated with production. Plans include the
introduction of certification courses in industrial
safety for engineering and technical personnel,
courses for international welding certifications, and
more.

Special attention is given to the development of
cross-competencies, that is, interdisciplinary
skills. Petroleum engineering students will gain
knowledge in programming and data analysis, while
IT students will learn the fundamentals of oil and
gas extraction and processing. New courses have
already been incorporated into the curriculum,
combining IT and oil and gas, ecology and energy,
as well as economics and engineering. At the site
and in the laboratories, students from different
faculties — for example, geologists, chemists, and



KYMbIC icTelai — Mbicanbl, opTak »obanap
OOVbIHLLIA reonortap, XMMMUKTEP aHe Mporpam-
MUCTEP.

AMIY-HbIH KocbiMLa 6inliM XaHe BiniKTinikTi
apTTbIpy MHCTUTYTbIHAA 6i34iH OHAIPICTIK KOMM-
TeTneH Gipre «OHepreTnka canacblHAaFbl anen
KelWbaclbinbik» MBA 6argapnamMachb! allbiifbl,
OVriHri ayouTopusaaa ocbl 6araapiaMa OKbITYLLbI-
napbl MeH TynekTepi 6apblH MakTaH TyTambl3.
BapnbiK TynekTepre MaHcanTa Tabblic TinenMin!

bisgiH nonuroHbIMbI3[blH AaMyblHa Keseci
MaHbI3fbl KajgaM — MyHaii KeH OpblHAapbIHbIH
UuppbIK, eriz TexHonorusapbiH OKy npoLyeciHe
eHri3y. OMbamyHalrasbeH Gipnecin, «MHTennexkTy-
anabl KEH OPHbI» OKY-AEMOHCTPALMANBIK OpTasibl-
FblH 23ipneyai 6acTaablK, OHAa HaKTbl MyHal-ra3
KEH OPHbIHbIH LM®PbIK Moaeni 6onaapl. CeHcop-
nap, byNTTbIK nnathopmanap MeH cuMmynsTopnap-
IblH KemeriMeH onepaTop 6enMeci Kypblnagbl —
KEH OpHbIH 6ackapy AMCNeTYepniK NyHKTIHIH 427
nMuTaumachl. OnepaTtop 6e/IMECiHIH 9KpaHaapbIH-
[a KeH OpHbIHbIH 3D WMHTEepakTUBTI €risi Kepce-
Tineni: 6yprblnap, KyGblpnap, Hacoc cTaHuManapb!
YKaHE MyHall aaiblHOay KOHAbIpFblnapbl — 6api
undpnblK Typae 6eiHeneHeni. CTyaeHTTepaiH
MiHIETI — >XaFgainabl Tanaay, MaceneHiy ce6ebiH
Taby (Mbicanbl, BYpFblAarbl KbICbIMHbIH TOMEHEY
HemMece KOMMPECCOP akaybl) KoHe HyCKaysbikka
caliKec AypbIc LWeLliM Kabblngay. bis nilliH MeH
YKabAbIKTbIH >KYMbICbIH 60/Kalh anambls, eHaipy
peXXUMIEPiH OHTannaHabIpamMbI3.

)KaHa nH@pakKypbLIbIMHbIH aXKbipamac 6esiri -
)KacaHfibl UHTEJIJIEKTIHI OKbITY MEeH FblJbIMU
JKYMbICTa KeHiHeH eHri3y. Kasip kamnycTta Al-Hub
opTanblFbl KYPbINabl, OHbIH MiHAEeTI — XU nHdpak-
YPbIIbIMbIH aMbITy, OKbITy npoueciHe XXW-Hbl
WHTErpaumnanay »aHe >ac TanaHTTapabl Konaay.
YHUBEPCUTETIMIZZIH anFallkbl CTapTanTapbl 4an
Kasip napanneno eTteTiH Digital Bridge koHbepeH-
UMSACBbIHAA TaHbICTbIPbIbIN XXaTblp. PopymAaarbl

programmers — will collaborate on joint projects.

At the Institute for Advanced Training and
Continuing Education of Atyrau Oil and Gas
University, together with our Industrial Committee,
we launched an MBA program, “Women's
Leadership in the Energy Sector.” We are proud that
today's audience includes both lecturers from this
program and its graduates. | wish all graduates
continued successin their careers!

Our next key step in developing the training site is
the integration of digital twin technologies of oil
fields directly into the educational process. In
partnership with Embamunaygas, we have begun
creating a training and demonstration center called
the “Intelligent Field,” which will feature a digital
model of an actual oil and gas field. Using sensors,
cloud platforms, and simulators, an operator
control room will be created — an accurate replica-
tion of a field control center. The screens in the
control room will display an interactive 3D digital
twin of the field: wells, pipelines, pump stations, and
oil preparation units — all digitally represented.
Students' task will be to analyze situations, identify
causes (for example, a drop in well pressure or
compressor failure), and make the correct deci-
sions according to instructions. This will allow us to
predict reservoir and equipment behavior and
optimize production regimes.

An integral part of the new infrastructure will be
the widespread implementation of artificial
intelligence in both education and research.
Already on campus, an Al-Hub has been estab-
lished, tasked with developing Al infrastructure,
integrating Al into the educational process, and
supporting youth innovation projects. The first
startups from our university are already showcased
atthe concurrent Digital Bridge conference. You can
visitour booth at the forum's startup alley.

In today's digital economy, it is critical to protect
industrial facilities and information systems from



cTapTan-annesaa 6isfin CTeHATI Kepe anacbi3aap.

Kaszipri yngpnbik aKOHOMMKaZa 6HAZIpicTiK
06beKTinnep MeH aknapaTTbiK, XXyhenepai knéep-
KayinTeppeH Kopray eTe MaHbi3gbl. COHbIKTaH
MYHaW-ra3 MoOJIMFOHbIHbIH XaHblHAa KammnycTa
Kn6epnoNnroHbl allbinagbl. KnbepnonuroHsl —
O6yn eHAipicTiK xyhnenepaid HakTbl IT-uHbpa-
KYPbl/IbIMbIH UMUTALMSNAATbIH XKOFapbl TEXHOMNO-
rUSbIK «KyMKopany». MyHaa MyHal KeH opblHAa-
pbl MEH 3aybITTapAblH >Xeninik apxuTekTypachbl
cumynaumsanaHaabl. Buptyanabl CErMeHTTEp
BHLIPICTIK >XYMeNnepadiH XXYMbICbIH MOAeNbaenai:
TEXHONOMMAMbIK MpoLecTepai aBTOMaTTaHbIpy
KyrenepiHeH 6acTan KoMnaHuanapablH Koprnopa-
TUBTIK XerninepiHe aeriH. CTyaeHTTep, UHXEHep-
Nep »KaHe Kayincisaik MaMaHaapbl knbepliabybin-
JapAbl HaKTbl yakbiTTa GeMHeNenTiH clLeHapuit-
nepai opbiHAan anafpl. Mbicanbl, MyHan eHaey
3aybITbIHbIH XXeficiHe ransomware WwabyblnaapbiH
HeMeCe KeH OpHbIHbIH iLUKi >eniciHe apanacy
SPEKeTTepPIH Moaenbaey. KaTbiCywbinap WnmMoH-
ObIKTbl aHbIKTam, TPa®uUKTi Tanaan, KOHTPoIep-
nep MeH cepBepnepdi kopFaydbl yipeHeni. byn
Toxipnbe HakTbl 06beKTinepre kayincis, 6ipak,
KnbepkopFay AafFAblnapbliH TOMAbIK MeHrepyre
MYMKiHAIK 6epeni.

MonuroHFa xakpblH xxepae, ATbipay 06/bICbIHbIH
ApHalbl 9KOHOMMWKaNbIK arMafbliHaa, Isker
KOMMAaHWUACBIHbIH KOaaybiIMeH TexHonorusnap
MEeH WHHOBaUWsAnap TpaHcdepTi opTanblfbl
alblnagbl. MyHOa MyHaii-raz canacbl MeH MyHai-
XUMWUSHbIH aHa TexHONormsanapblHbiH TYPaKThbl
Kepmenepi yibIMaacTbipbinagel. TTO-ga coHpai-
aK MyHaUXUMUSTbIK, 6HAIPICTIH MUHU-XONaKTapbl,
NUNOTTbIK KOHAbIPFbIIAp MEeH 3epTxaHanap
OpHanacTblpbliafpbl, 0O1ap MyHanxmMMus npolec-
TepiH WaFblH aykbiMAa KahTanayra MyMKIHIIK
6epegi. NMnponns, nonmMepusaums xaHe 6acka aa
Heriari npouecTep 60MbIHWA OKY-OHAIPICTIK
KOHAObIpFbINapAbl MOHTaxay >XocnapnaHyfna.

cyber threats. Therefore, a cyber training ground
will be established near the oil and gas training site
oncampus. The cyber training ground is a high-tech
“‘sandbox” simulating the real IT infrastructure of
enterprises, including the network architecture of oil
flelds and processing plants. Virtual segments will
be deployed to simulate production system
operations, from automated process control
systems to corporate networks. Students, engi-
neers, and security specialists will practice
responding to cyberattacks in real time. For
example, ransomware attacks on arefinery network
or attempts to compromise a field's internal
network will be simulated. Participants will learn to
detect intrusions, analyze traffic, and protect
controllers and servers from hacking. All of this is
done without risk to actual facilities, but with full
immersionin cybersecurity practice.

Adjacent to the training site, within the Atyrau
Special Economic Zone, a Technology and
Innovation Transfer Center is opening with the
support of Isker. This center will host permanent
exhibits of new oil, gas, and petrochemical technol-
ogies. Miniature production lines, pilot installations,
and laboratories will allow small-scale reproduction
of petrochemical processes. Industrial educational
installations for pyrolysis, polymerization, and other
key processes will also be installed. Additionally, the
center will house commercialization and
prototyping laboratories, where young scientists
and startups can develop their projects “from idea
to prototype.” CNC machines, 3D printers, and
testing equipment will be available, along with
coworking spaces and a startup incubator. Thus,
thetechnology transfer center will become a hub for
technological businesses in the region. Its location
within the Special Economic Zone is deliberate, as
the zone's special status provides tax and customs
incentives for center residents, simplifying the
import of equipment and materials.



CoHpam-ak, TTO-ga KoMMepunanaHablpy >aHe
NpOTOTUATEY 3epTxaHanapbl KypblnaTelH 60nabl.
byn aimMakTa »ac fanblMap MeH cTapTtanTtap
©3/epiHiH »obanapbiH «naesgaH NpoTOTUMNKE
OeriH» KeTingipe anagbl. Cbb cTtaHokTapbl, 3D-
NPUHTEPNEP, CbiHAK >abablKTapbl KOMKeTiMAI
6onafbl. 9pUHe, KOBOPKUHI alMakTapbl MeH
cTapTan uHky6aTopbl Aa 6onagbl. Ocblnanua,
TexHonornanap TpaHcdepTi opTanblFbl eHipaeri
TeXHONOrMANbIK 6U3HECTePAIH KpucTangaHy
HyKTeciHe avHanagpl. TTO-HblH ASA aymMmarblHAa
OopHanacybl kesfencok emec. ASA-HbIH apHaibl
MapTebeci OpTanbIKTbIH Pe3nAeHTTEPI YLLIH CanblK,
YKOHE KefleH >eHinmikTepiH 6epefi, 6yn »adablk,
neH Matepuanzapbl akenymi>XeHinaeTeai.

CoHbiMeH kaTap, 1500 opblHAbIK >XaHa oKy
KaMnycCblHbIH Kypblfibicbl 6acTanagbl. bisgiH
3aMaHayn CTYAEHTTIK KanallblFbIMbI3 a/1eMAIK
JeHrengeri «campus life» xalinbl opTaHbl KamTa-
MacbI3 etefi. CTyaeHTTep KamnycTa 6yKin KyHA
OKYMEeH, Taxipnbenik cabakTapMeH >aHe 60cC
yakbITNeH YyMNecTipe OTbIpbiN ©TKi3e anafbl,
COHbIMEH KaTap 6apblK Ka)eTTi KbI3MeTTep
KO/KeTIMAI 6onaabl — 6yN «Kana iwiHgeri kana»
NPUHLMNI.

KasakcTaHHbIH 6aTbicbiH4a CTyAeHTTepAi
6as3anblK faspnaypaH 6actan-sepTreynepre,
MHHOBaLMsiJIapFa XXoHe eHAipicTe TexHonorusinap-
Abl eHrizyre fJeuiHri TonblK uuKnagi 6inim 6epy
3KOXKYyHeci Kypblnyga. YHUBEPCUTET KabblpFacbiH-
[la lyHWere KesreH a3ipnemMenep cepenepae LiaH
KMHamainabl, 6ipak KeH OpHbIH OHTalNaHabIpy
anropuTMi HeMece NOSIMMEPSI BHIMHIH XaHa
6peHai 60NCbIH, CanaHblH HaKTbl CypaHblCTapblHa
conKec Kenepfi. TexHONOrVanbiK TpaHchep Tes
YKHEe TUiMAi 6onaapl.

bizaiH »xo6anapbiMbl3 KasakcTaHHaH ThbiC
KepnepAe fe e3iHe Hasap ayaapagbl. blHTbiIMak-
TaCTbIKKa aTakTbl LWeTen ik YHUBEPCUTETTED MeH
KOMMaHUsIap Kocblyaa. Xanblkapasblk, Kopro-

In parallel, construction will begin on a new 1,500-
seat university campus. Our modern student town
will provide a world-class campus life environment,
allowing students to spend the entire day on
campus, combining study, practical training, and
leisure, with all necessary services available —
embodying the “city within a city” concept.

In western Kazakhstan, a full-cycle educational
ecosystem is being established, from foundational
student training to research, innovation, and
technology implementation in production.
Developments born within the university will not
gather dust on shelves but will be tailored to real
industry needs — whether an algorithm for optimiz-
ing field operations or a new polymer product.
Technology transfer will be fast and efficient.

Our projects are already attracting international
attention. Renowned foreign universities and
companies are joining these efforts. Global corpo-
rations see the campus as a platform to pilot their
latest technologies in real-world conditions. This
campus of the future is a source of pride for
Kazakhstan and a strong signal to the world that our
country is prioritizing knowledge, innovation, and
collaboration. The future of the oil and gas industry
is being built here and now, in Atyrau, at our univer-
sity. We invite all partners to join us on this exciting
journey and bring it tolife together.
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pauusiiap KaMmnyCTbl 63[epiHiH eH »KaHa TeXHOMN0-
TUANAapbIH HaKTbl »XaFfainapaa nunoTray naaT-
dopmachl peTiHae kepeai. OcbiHAak 6onawlak
Kamnyc — KasakcCTaH YLWiH MakKTaHbIl >X3aHe
anemre eniMisgin 6inimMre, MHHOBaUMANapFa »KaHe
bIHTbIMAKTACTbIKKa MaH GepeTiHi Typasbl arkblH
curHan. MyHail-ra3 canacbiHblH 6onaliarbl 4N
Kasip, ATblpayaa, 6i3fliH yHMBepCcUTET 6asacbiHaa
Kypblnyaa. bis 6apnbik cepikTecTepai OCbl Kbl3blK-
Tbl casxaTTbl 6ipre 6enicyre >XaHe OHbl XKy3ere
acblpyFa lWakblpamMbl3.










NMAHEJIbAIK CECCUA: «CanapaFbl
anenpep: XXYMbiClubl MAMaHAbIKTAH
KoeLw6acLWbiNbIKKA AeNiH»

PANEL SESSION: “Women in the Industry —
From Workforce to Leadership”



.b“.

7SN HYMBICILbLI
MAMAHJIBIKTAP
KblMbI

NMaHenbaik ceccun:
«Canapa¥rbl anenpep:
XXYMbICLUbI MAMAaHAbIKTAH
Kolwb6aclbbIKKA AeUiH»

Panel session:
“Women in the Industry —
From Workforce to Leadership”

Mopepatop: AxMyp3uHa Jisizsat
)KekceHb6aeBHa, <KAZENERGY»
KaybIMAACTbIFbIHbIH aTKapyLlbl ANPEKTOPbI

Moderator:Akhmurzina Lyazzat
Zheksenbayevna, Executive Director,
KAZENERGY Association
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«KAZENERGY» KaybIMAacCTbiFbIHbIH ATKapyLUbl
OMpeKTopbl, AXMyp3nHa J1s33aT XKekceHb6aeBHa
MO/ZlepaTOP/bIFbIMEH 6TKEH MaHeNbAik Ceccus
KasakcTaH lNpesnaeHTi KacbiM->XomapTt Tokaes-
TbiH 6acTaMacbiMeH xapusinanraH KasakcTaHaa-
Fbl XbINAblH XYMbICLIbl MaMaH/AblKTapblHa
apHanfaH. MemnekeT 6aclibicbl 6ipHelle peT
YKYMbICLIbI MaMaH[blK UenepiHiH YNTTbIK 9KOHO-
MWKaHbIH Tiperi XaHe enfiH UHAYCTPUANbIK,
JaMyblHbIH KO3FayLLbl KYLLi €KeHiH aTan eTTi.

MofaepaTopAblIH »eTeKLiniriMeH nikipranac esiH
sHepreTuKagasbl 6HAIPICTIK MaMaHAblKTapFa
apHafaH anengepai — WUHXeHepnepai, reonorrap-
[bl, 3NEeKTPOMOHTEPNEPAI, 3epTXaHa MamaH4apbl
MeH onepaTopnapfabl 6ipikTipai. Tankbinay
6apblCblHaa KaTbICyLLblNap Kacibu KanbinTacyablH
KEKe TapuxbIMeH 6eICTi, YXeHiNreH KMbIHAbIKTap
MEH >KETICTIKTEP Typaibl anTbIM, XXYMbICLWbI
KacinTepiHeH KewWw6aclibiblK No3uUManapra
JeriHri xon TabaHabIbIK, KY3bIPETTINIK XKaHe icke
LbIHaMbl 6epinreHAIK >KOMbl EKeHiH KOPCETTI.

Ceccus anenpepliiH aHepreTuka canacblH
OaMblTyafbl 30p Y/IeCiH MOWbIHAAN, TeH
MYMKIHAIK NeH Kacibu ecy naesnapbiH inrepinety-
Jeri MaHbI3abl Kagam 6onabl. by sien kewbactu-
bINbIFbl ©HAIPICTE WebepnikTeH 6acTanbimn,
KasakCTaHHbIH KaCibn MaOeHMUETIHIH »aHa
CTaHZapTbIH KanbINTaCTblpaTbIHbIH KEPCETTI.

The panel session, moderated by Akhmurzina
Lyazzat Zheksenbaevna, Executive Director of the
KAZENERGY Association, was held in connection
with the Year of Skilled Professions in Kazakhstan,
declared at the initiative of the President of the
Republic of Kazakhstan, Kassym-Jomart Tokayev.
The Head of State has repeatedly emphasized that
workers in skilled trades are the backbone of the
national economy and the driving force behind the
country'sindustrial development.

Under the guidance of the moderator, the discus-
sion brought together women dedicated to produc-
tion professions in the energy sector — engineers,
geologists, electrical technicians, laboratory
specialists, and operators. During the discussion,
participants shared personal stories of professional
development, spoke about challenges they had
overcome and achievements they had attained,
demonstrating that the path from skilled trades to
leadership positions is one defined by persever-
ance, competence, and genuine dedication.

The session served as a recognition of the
tremendous contribution of women to the develop-
ment of the energy sector and as an important step
in promoting equal opportunities and professional
growth. It highlighted that women's leadership in
energy begins with mastery in production and sets a
new standard for professional culture in
Kazakhstan.
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Canempecy
Greeting

KypMeTTi XaHbIMap MeH Mblp3anap, Kanblp/ibl
KYH!

VIl Mepeiinik ditenaep aHepreTukanblk, Kayobl-
HbIH opyMblIHa KoL KenaiHisaep!

EH angbiMeH, oiiengiep SHepreTukKabik Kiybbl-
HbIH, aTbIHaH OCbl ic-liapaFa Kosgay KepceTKeH
Aemeywinepre xoaHe PopymFa KaTbiCbil, Ha3ap
ayfapFaH KOHaKTapfa LUbIH XXYPEKTEH asiFbICbiM-
Abl 6ingipeMiH.

ByriHri kesgecyniH TakblpblGbl 6Te 63eKTi api
yaKbITbiNbl. Byn Macene ysak yakbiTTaH 6epi
MaHbI3bl 60/bIN Keneni, enTKeHi Kasipri TaHaa
anemae avenaepain aKOHOMUKanbIK, aneyMeTTiK
YKOHE MI[EHN eMipre 6enceHai KaTbiCnanTbiH en
KanMaFaH.

byn kespecynin KAZENERGY kayblMOaCTblfbl-
HblH 20 XblAbIFbl aacbiHAa eTyi epekiue. Gopym
coHpai-ak KasakcTaH Pecnybnukacel [Mpesu-
OeHTIHIH KasakcTaH xankblHa XKongayblH »xy3ere
acblpy WapanapblH, aTan anTkaHga reHaepnik
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AkkaiicneBa Anizaga YM6eToBHa,
«KAZENERGY» KaybIMOaCTbIFbIHbIH
aTKapyLlbl ANPEKTOPDI

Akkaysieva Aizada Umbetovna,
Chairperson of the KAZENERGY Women's
Energy Club

Good afternoon, ladies and gentlemen!

Welcome to the VII Anniversary Forum of the
Women's Energy Club!

First of all, on behalf of the Women's Energy Club,
allow me to express our sincere gratitude to our
sponsors for supporting this event, as well as to our
guests for their participation and attention to the
Forum.

The topic of today's meeting is extremely relevant
and timely. It addresses an issue that has long
required attention, as there is no country left in the
world where women do not actively participate in
the economic, social, and cultural life of society.

It is particularly significant that our meeting is
taking place in the year of the 20th anniversary of
the KAZENERGY Association. The Forum also
provides an excellent opportunity to discuss
measures for implementing the President of the
Republic of Kazakhstan's Address to the Nation,
particularly initiatives aimed at gender develop-
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HamyFra 6afblTTanFaH 6acTaManapabl Tankbinayra
Tamalla MyMKiHAiK 6epepi. byn Typfblga aien-
OepaiH 9KOHOMMKadarbl XeTeKLi peniHe epeklle
KeHin 6eniHyae.

2013 xblngaH 6epi, aFHN 12 bl 60Wbl,
KAZENERGY Onengep aHepreTukanblk Kiayobl
SHepreTuka canacblHAa reHaepnik caacaTtTbl
TabbICTbl HacuxaTTan Kenefi. Tapuxu TyprblaaH
9HepreTMka — «epKek» canacbl gen ecenTtenegi.
JereHMeH, MamMaHabIFbl KaHZan 60IMacblIH, aren
SpAlafbIM 63 XKYMbICbIHA XbINYySbIK, LWbIHANbBIIbIK,
MeMIPIMAINIK »XoHe LblFapMallblfblK aKeneai —
fipak Ta aien kannblHaa Kana 6epepi. bis ochbl
TabWFM KacneTTePIMI3/li cakTal 6iyimis Kepek.

byriHge aHepreTtuka canacbiHga epsepMeH
KaTap KocCinkKo# Kbi3-KeJliHLeKTep casaHbl asiFa
)etenen xyp. COHbIMEH KaTap, aviesl KewbacLu-
blN1ap/blH ©KiNeTTiKTepiH apTTbipy 6acTbl MaKcaT
6osbin Kana 6epegi. Taxipnbe KepceTkeHazeH,
MaHcanTbIK ecy ayengep YWiH KWUbIHbIpak, an
os1apAblH, 6acLublNbIK, N1aya3biMAapAarbl CaHbl ai
Aeas.

bisgiH enimisge 3aHHamMa ainengepre TeH
MYMKIHAIKTEP 6epe OTbIpbIM, Kongay KepceTefi.
[ereHmeH, HakTbl emipfe inrepineyre kebiHece
Ka/bIMNTackaH CTepeoTUNTep KeAepri >»kacanibl.
OcblHAal cTepeoTnTepAiH Gipi - aenaep MaHcan
neH oT6acblH CaTTi OipiKTipe anManabl AereH
CEHIM.

orenaep GopyMbIHbIH >KYMbICbIHbIH apKacCbIH-
Ja 6i3 KasakcTaHaa KkaHLama TabbICTbl, MakcaT-
Thl, KSCINKON aenaepaiH 6apnblk canaga eHoek
eTin »KaTKaHbIH Kepin oTbIpMbI3. Tek ep agamaap
6acbiM 60M1aTblH MaMaHAbIKTap asaibin 6apajbl.
ByFaH eHb6ek xaFgannapblHblH »akcapybl,
TEXHONOMNASbIK MPOrPECC, OHAIPICTI UMdbpianabl-
pY biKMnan eTin oTbIp.

byriH KasakcTaHaa snengepre TbibIM CalbliH-
FaH KacinTep Ti3iMiH >0k npoLeci aakTanapl. byn
XKYMbIC KYLUIHAET KEMCITYLLIMIKTI XXOKOFa, KSCIMTIK

ment. In this context, special attention is given to
theleading role of womenin the economy.

Since 2013, for twelve years, the Women's Energy
Club KAZENERGY has been successfully promot-
ing gender policies in the energy sector. Historically,
energy has been considered a “male” industry.
However, regardless of the profession, women
bring warmth, sincerity, kindness, and creativity to
their work — while remaining women. We must be
ableto preserve these natural qualities.

Today, professional women work alongside men
in the energy sector, driving the industry forward. At
the same time, one of the key challenges remains
expanding the rights and opportunities of women
leaders. Experience shows that career advance-
ment for women is often more difficult, and their
representation among leadership positions
remains limited.

In our country, legislation supports women,
providing equal opportunities. However, in practice,
advancement is often hindered by entrenched
stereotypes. One such stereotype is the belief that a
woman cannot successfully combine a career and
family.

Thanks to the activities of the Women's Forum,
we see that Kazakhstan has many successful, goal-
oriented, and professional women working in all
flelds. There are increasingly fewer professions
restricted solely to men. This progress is supported
by improvements in working conditions, technologi-
cal advancements, and the digitalization of produc-
tion.

Today, Kazakhstan has completed the process of
removing the list of professions prohibited for
women. This is an important step toward eliminat-
ing labor discrimination, ending occupational
segregation, and reducing the gender pay gap.

Global trends show that women's contribution to
the economy remains undervalued. In this regard,
we believe that it is time to evaluate employees not
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cerperaumsaHbl TOKTaTyFa »oHe reHaepslik xana-
KblaFbl alblpMalLblbIKTbl a3aiTyFa GafblTTan-
FaH MaHbI3abl kagam. XXahaHablk ypaicTep
anenaepaiH sKOHOMWKara KOCKaH Yfeci ani ae
baranaHb6araHblH kepceTedi. CoHAbIKTAaH KbI3MEeT-
KepnepAi >XblHbICbIHA Kapan eMec, Kacibunirine,
KY3bIPETTiNIriHe, aneyeTiHe kapal 6aFananTbiH Ke3
Kengi gen ecentenmis.

dopyMaaFbl Ke3fecynep MeH Taskblnaynap
KaHa naeanapabiH, 6acTamanapiblH, »xobanap-
[blH YUIKbIHbIHA aiHaabl AEMn CEHEMIS.

®opyMbIMbI3biH, 6aCTbl MaKcaTbl — 9HePreTu-
Ka canacbliHfarbl oiengepaiH — XaHbl H93iK, pyXbl
KywTi aviengepain Kaciéu 6inimiH, TaxkipnéeciH
JKOHe XKEeTICTIKTepiH KeTepy YXaHe MOoMbIHAaY.

DopyMHbIH 6apfblk KaTbiCyllblnapbl MeH
KOHaKTapblHa XXeMICTi eHOeK, LabbIT XaHe XaHa
YKETICTIKTEP TiNenmis!

HasapnapblHbl3fa paxmeT!
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by gender but by their professionalism, compe-
tence, and potential.

We hope that the meetings and discussions at the
Forum will give rise to new ideas, initiatives, and
projects.

The main goal of our Forum is to bring to the
world stage and recognize the professional
knowledge, experience, and achievements of
women in the energy sector — women with gentle
hearts and strong spirits.

We wish all participants and guests of the Forum
fruitful work, inspiration, and new accomplish-
ments!

Thank you for your attention!
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oiesnigep IHePrusiChbl: XXYMbICLUbl MaAMaHAbIKTap XXbljbl /

Women’s Energy: The Year of Working Professions

Hypcarat Hypryn HypcaraTkbi3bl,
OHpipic 60ibiHLWa 6ac AMPEKTOPAbIH,
opblH6acapbl

KomnaHusicbi: «OpTanbiky» KeH eHaipy
KacinopHbl» XXLLC

OHepKaCinTeri YMbIC OTifli: 22 XbiN
Aiimak;: TypKicTaH 06/1bICbl

HYPCAFAT HYPI'YJ1 HYPCAFATKbI3bl: JAHAJIbIK
MEH EHBEKIIEH HYPJTIAHFAH >KOJ1

Nursagat Nurgul Nursagatkyzy,
Deputy General Director
for Production

Company: Ortalyk Mining
Enterprise LLP

Experience in the industry: 22 years
Region: Turkestan Region

NURSAGAT NURGUL NURSAGATKYZY: A PATH
ILLUMINATED BY WISDOM AND LABOR

OHbIH »0Sbl eHOEKKOPSbIK MeH aenik aaHa-
JbIKTbIH yiAnecimi. byrin Hypryn HypcaraTkbi3bl
eHAipicTi 6ackapanbl, 6ipak ap WeliMiHoe —
XKECIHIH XbINbl CO3i KaHe Bip Ke3aepi oFaH CeHreH
yCTa3aapbIHbIH KyLLi 6ap.

«MeH reonorraH 6ac gupekTopablH, opbiH6aca-
pbiHa AeHiHri xongbl eTTiM. [acTypni Typae
epriepAiH, canacbl 60/1bIM caHasaTbliH ©HEPKacinTe
aviesgep TabbicKa yL KacueT apKblibl xeTefi —
TabaHAblIbIK, KICibU LiebepsliK XoHe YXbIM
ilwiHae KapbIM-KaTbIHacTbl KYpY KabineTi».

HyprynaiH Tapuxbl — ypnak cabakKTacTbifbl,
6iNiM KyLLI >KaHe iciHe afanablkTbl 6ip Ty/Faga
BipiKTipreH anengin Tapuxol. OHbIH 6MIP XOSbl —
TabaHAbINblK NeH MaMaHAblIFblHA AereH
CYMICMEHLWINIK Ke3 KefreH KeepriHi >XeHe anatbl-
HbIHbIH VAICI.

Bana kesiHeH-ak eHoek — 6yN Tek MIHOET eMec,
KYPMET eKeHiH 6inreH. AnFaLlukbl yCTasbl — eMipiik
6aFfgap 6epreH aaHa oxeci: «3amMaH afbIiMbIHa
inecin >ypy ywiH okbl» fiereH ecueTi Hyprynaiy

Her journey is a combination of diligence and
feminine wisdom. Today, Nurgul Nursagatkyzy leads
production, yet in every decision she makes there is
the warmth of her grandmother's words and the
strength of the mentors who once believed in her.

“I have climbed the ladder from a field geologist
to Deputy General Director. In traditionally male
industries, women achieve success thanks to three
qualities — perseverance, professionalism, and the
ability to build relationships within the team.”

The story of Nurgul Nursagatkyzy is the story of a
woman who embodies generational continuity, the
power of knowledge, and dedication to her work.
Her life path is an example of how persistence and
love for one's profession can overcome any
obstacle.

From childhood, she knew that work is not only a
duty but also an honor. Her first mentor was her
grandmother — a wise woman whose words
became a guiding principle in life: “Study to keep
pace with the times.” It was this advice that shaped
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TaFablpblH anKbIHAAOb!.

2003 xbinbl K. CatnaeB aTblHAafbl Kasak,
VNTTbIK TEXHUKaNbIK YHUBEPCUTETIH re0a0rms
MaMaHAbIFbl 60MbIHLWA Tomamaarn, «MagJlornH»
MYHall KOMMaHUACbIHAA eHOEK XKOMbIH 6acTaraH.
ANFaLLKbl Xblnaapbl 6ara XeTnec Taxipnbe 6epai,
6ipak fJamyfFa fAereH TalnblHbICbl OHbl »KaHa
KeseHre — «barkeH-U» XLLC-He anbin kengai. 2008
XKbIbl KSCIMOPbIH KeHill KYpblbICblHA KipiCKeH
Keafe »aFfal oHall 6onMaraH: CyblK TYHAEP,
MWUHUMaN bl XaWnbliNblK, YHEMI Ke3aeceTiH
KMbIHABIKTAPp.

«B3imMe: 6ip aybicbiM TeTen 6epeMiH fe KeTeMiH
Aeaim. bipak KangbimM. Cebe6i 6y1 MeHiH, OpHbIM,
MeHiH, KOMaHAaM, MeHiH, iciM», — [len ecke anafbl
on.

Kbingap eTe XETICTIKTeP, MOWbIHAAY >XOHe
©3iHAIK CeHIM Kenai. 9p yKaHa »06a, ap LLELLIM OHb!
KaCitn MamaH api kellbacllbl PETIHAE HbIFAUTTbI.
Bipak 69piHiH apTblHAa — ycTasgapbliHaH anFaH
aflaMrepLUinik gaHanbIK TYpPAbl.

OMipiHae epeKLue opbiH anFaH EBreHnin Gunato-
BMY MBaHWH — AAPOMbIK CalaHblH KOPHEKTI
MaMaHbl, Hyprynre e3iHe CeHyre KeMeKTECKEH,
XKYMbICTbI YKal MIHAET eMeC, MUCCUA AIEN Kepyre
YAPETKEH.

«Afa 6ybIHAblI TbiHAAY, KYPMeTTey XXoHe
6inimmeH 6enicy KaxeT», — OCbl ce3fepfi O
Kacibu KaFnaachl peTiHae ycTanabl.

Byrin Hypryn «Optanbik» KeH eHaipy Kacinop-
Hbl» XKLIC eHpaipicTik npouecTepai 6ackapagbl.
leonorTaH 6ac AMpekTopAblH OopblH6acapbiHa
[ENiHr OHbIH >O0Nbl — TeK MaHcan 6acnangarbl
faHa emec, TabaHAbINbIK MeH >XayankepLlinikTid
KelubacLlblNbikKa anapaTbiH »onbl. On TokTan
KaaMalbl: KapXbl MaMaHAblFblH OKbin, MBA
fapexeciH anbin, kasip DBA 6arpapnamacsl
60MbIHLLA 6iNIMIH XXanFacTbipyaa.

On yLWiH KeLbacLbiNblk, — 61K eMec, KomaHaa-
Fa KbI3MET eTy, HaTUXKere XayankepLinik, WabbIT-
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Nurgul's destiny.

After graduating from Satpayev Kazakh National
Technical University with a degree in Geology in
2003, she began her career at the oil company
MadLogin. The first years provided invaluable
experience, but her drive for growth led to a new
stage — working at Bayken-U LLP. At that time, in
2008, the company was just beginning construction
of a mine, and conditions were challenging: cold
nights, minimal comfort, constant demands.

“I told myself: I'll endure one shift — and then
leave. But | stayed. Because this was my place, my
team, my work,” she recalls.

Over the years, success, recognition, and confi-
dence came. Each new project, every decision
strengthened her as a professional and leader. Yet
behind all of this stood not only knowledge but also
the human wisdom she absorbed from her men-
tors.

A particularly important figure in her life was
Evgeny Filatovich Ivanin — an outstanding special-
ist who dedicated his life to the nuclear industry. He
helped Nurgul Nursagatkyzy believe in herself and
taught her to see work not merely as a task, butas a
mission.

“You must listen to your elders, respect them, and
share your knowledge with others,” — these words
from her grandmother and mentor remain her
central professional principle.

Today, Nurgul Nursagatkyzy oversees production
processes at Ortalyk Mining Enterprise LLP. Her
path — from geologist to Deputy General Director —
is not only a career ladder but also an example of
how perseverance and responsibility open doors to
leadership. She did not stop at what she had
achieved: she earned a degree in finance, then an
MBA, and is currently continuing her education in a
DBA program.

For her, leadership is not about power, but service
totheteam, accountability for results, and the ability



MaHenbpik ceccus / Panel session: "Women in the Industry — From Workforce to Leadership»

TaHAbIpY XXoHe 6afbITTay.

«Xakcbl xeTeKwi 6yipblK 6epywi emec,
TbIHAayLUbl, WabbITTaHAbIPYLLIbI XX9He 6acKasnap-
/bl anfaxeTenenTiH agam».

OcCbIHbIH 6apnblFbIMeH KaTap, 01 CYYbIK, iLKi
fanaHc neH oTtbacbl MaHbI3Abl Jern ecenTenTiH
oen 6onbin Kana 6epeai. CaaxaTTap, ©3iH-03i
0aMbITy >KaHe >KaKblHAapbIMeH yaKbIT eTKidy

toinspireand guide.

“A good leadership is not about authority; it is
about serving the team and taking ownership of the
results.”

At the same time, she remains a woman for
whom beauty, inner balance, and family are impor-
tant. Travel, self-development, and time with loved
ones help her maintain harmonyin a busy life.

BI3 ©MIP CYPY YLLIH XX¥MbIC ICTEAMI3,
KEPICIHLLE EMEC. HEJTIKTEH EHBEK
ETETIHIMI3LI — OTEACbI, ATA-AHAJIAPR, YH,
CY/1Y/IbIK MEH AVHATIAMbI3LAFbI BEVABITLLIIK
YLLIH EKEHIH ECTE CAKTAY KEPEK

WE WORK IN ORDER TO LIVE, NOT THE
OTHER WAY AROUND. WE MUST
REMEMBER WHY WE WORK — FOR FAMILY,
PARENTS, HOME, BEAUTY, AND THE WORLD
AROUND US

OHbIH Kapbanac emipiHAe yineciMainikTi cakTayra
KemeKTeces,.

«bi3 eMip cypy yLUiH >XyMbIC iCTe/IMI3, KepiCiHLue
emec. HenikteH eHbeK eTeTiHiMi3gi — oTbacbl, aTa-
aHanap, YW, CynynbiK fneH anWHasnaMbi3fafbl
6eM06ITLLINIK yLWiH eKeHIH ecTe caKTay KepeK».

Hypryn HypcafFaTKbI3blHbIH Tapuxbl »Xac
MamaH4ap MeH anfalwkbl KajamaapblH >xacan
XKYPreH anenaep ywiH WwabbIT kesi. On >KyMbICLUbI
MaMaHAbIKTaH 6ackapyllbl flayasbiMFa eTyre
CeHiMAiNiK neH eH6eKKOoPNbIKTbIH MaHblI3Abl
EeKeHiH ganengena.

«KewbacLbinblK — MEeHIH, 0/bIM, Tabbic —
MeHiH, HaTmxeM. MeH ceHeMiH, TabaHAbIJbIK,
KOMaHfara CeHiM )XoHe iCKe gereH cysicrneHLuinik
6uikTepre xxetenengi».

“We work in order to live, not the other way
around. We must remember why we work — for
family, parents, home, beauty, and the world around
us.”

The story of Nurgul Nursagatkyzy is an inspiring
example for young professionals and women
taking their first steps in the profession. She proves
thatthe journey from a technical role to a leadership
position is possible if the heart holds faith, dedica-
tion, and respect for people.

“Leadership is my path, success is my result. |
believe that perseverance, faith in the team, and
love for the work lead to the top.”
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TynemucoBa AiHarynb HypaguHoBHa,
OpTanbiK, UHXXeHepiK-
TEXHONIOTUANBIK, KbI3BMETTiH, aybICbIM
6acTbifbl

KomnaHusicbi: «CHIC-
AkTebeMyHarnras» AK
OHepKacinTeri YMbIC OTifli: 25 >bin
Alimak;: AkTebe

TYJIEMUCOBA AVIHATY/1b
HYPAOUHOBHA: >K¥MbICLLIbI
MAMAHAbIKTAH KOLLIBACLLIBITTIbIKKA:
KOCIbWN CEHIM MEH KYLL >KOJ1bl

«MeHiH, X0nbIM XXYMbICLWbl MaMaHAbIKTaH
JKeTeKLwi nayasbiMfa [eHiHri Ke3eHae >xayarn-
KepLUiniKTi anyfaH, XxaHasnblKKa yipeHyLeH XoHe
apinTecTep MeH 0T6acbIHbIH, KosfayblHa CeHyAeH
KopbIKnay MaHbi34bl eKeHiH kepceTTi. Canagarbl
ovies1 afaM e3 KyLuiHe ceHiMai 60/1ybl XXaHe Kacibun
AarablnapbiH YHeMI XeTingipin oTbIpybl Kepek.»

ARHaryn TynemMmcoBaHblH Tapuxbl — MiHE3[iH
MbIKTbINbIFbI, iICKe afanablK »aHe kacibiHe aereH
cymicneHLwinik Typanbl aHrime. OHbIH eH6eK XXOfbl
25 >bln BypbIH Xac Kbl3 KapananbiM nabopaHT-
KonnekTop 60MbIN eHAipicTe XyMbIC icTel 6acTa-
FaH Kesfae 6acTangbl, 0N 6y XKYMbICTbIH OHbIH
TaFblpbl 60NaTbIHbIH 6inMeai.

«ALLbIFbIH aliTcaM, COJ1 Ke3/je MeH caslaja y3ak,
KanambiH gen o#namagbiM. bipakK KyH calibiH,
aybICbIM calibilH MaFblHafa TOJbl 60s1a 6acTagbl.
MeH o3 eHb6eriMHiH, MaHbi34bl eKeHiH ce3fiM, 6y
api Kapas xypyre Kyw 6epgi.»
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Tulemisova Ainagul Nuradinovna,
Shift Supervisor, Central
Engineering and Technological
Service

Company: SNPS-

Aktobemunaigas JSC

Experience in the industry: 25 years
Region: Aktobe

TULEMISOVA AINAGUL NURADINOVNA:
FROM THE WORKPLACE TO LEADERSHIP:
A JOURNEY OF STRENGTH AND FAITH IN

THE PROFESSION

“My journey from a technical role to a leadership
position has shown that it is important not to fear
taking responsibility, to learn new things, and to rely
on the support of colleagues and family. A woman
in the industry must be confident in her abilities and
continuously develop her professional skills.”

The story of Ainagul Tulemisova is one of charac-
ter, dedication, and love for her profession. Her
career began 25 years ago when a young woman
joined production as a simple laboratory collector,
unaware that this work would shape her destiny.

“Honestly, at that time | didn't think | would stay in
the industry. But gradually, each day, each shift
gained meaning. | felt that my work mattered, and
that gave me the strength to keep going.”

Today, Ainagul Nuradinovna is the Shift
Supervisor of the Central Engineering and
Technology Service at the Zhanazhol Oil and Gas
Processing Complex of CNPC-Aktobemunaygas
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byringe AnHaryn HypaguHoBHa — «CHIIC-
AkTebemyHairas» AK XXaHaxxon MyHait-ras eHaey
KelleHiHiH OpTasblK NHXEHEePIK-TEXHOMOMMSbIK,
KbI3MEeTiHiH ayblCbIM 6acTbIFbl. byn KasakcTaHaa-
Fbl MYHan-ra3 canacblHblH eH ipi KacinopbliHOapbl-
HblH 6ipi — AkTebe 06MNbICbIHbIH aniblHFbl KaTap-
bl hnarMaHbl, OHa MblHAaFaH MaMaHzap agan
eHbek eTeq.

OHbIH 0Nbl — KaCIBUIK NeH LK Kyl CeHiMm-
Ci3IKTI CeHiMre, KMbIHAbIKTapAbl XXETICTIKTepre
alHanblpaanaTblHbIHbIH VAFICI.

«MeH )XXymbICcKa KesreHge apintectep TaHbip-
Kan: "AviHaryn, 6yn epneppgid, MamaHAbIfbl Fou!
MyHpa He icten xypciH?" — gen cypanTbiH. MeH
apAavibiM KyniMmcipen >xayan 6epeTiHMiH: "Epnep
icTev anca, geMek, MeH ge ictev anambiH."»

bBacTtankbl KyHHEH-aK 01 XXYMbICKa apanacTbl,
»ababIKTapabl YAPEHA, 63 YCbIHbICTapbIH alnTyFa
KOHE maesnapblH KOpFayFa Kopbiknaabl. byn
Ke3Kapac OfFaH TeK Lblfay FaHa eMec, KaCibu XaHe
TY/IFasIbIK ©Cyre e KOMEKTECTI.

«KyMmbic MeHi wbiHgaabl. MeH MbIKTbI 60J1-
AbIM. AN Kewe6aclbinblK — 6y/1 KabUHET neH
naya3biM eMec, TbiHAan ajsy MeH TbiHAany,
JKayankepLuinikTi any xaHe 6acKanapgbl LWabbIT-
TaHAbIpy Kabineti.»

dopymaarbl cesiHae AnHaryn KasakcTaH
MNpesnaeHTiHiH XXapnblFbIMEH XapuanaHfFaH
YKyMbICLIbI MaMaHAbIKTap »blbIHbIH MaHbI3bl-
NbIFbIH aTan KepceTTi.

«MeH >XyMbicLUbl MaMaHAbIFbIHbIH, afaMbIMbIH
JK9He OCbIMeH MakKTaHaMblIH. OHgipicTeri aiengep

JSC. This is one of the largest enterprises in
Kazakhstan's oil and gas sector — a flagship of the
Aktobe region, employing thousands of dedicated
specialists.

Her path exemplifies how professionalism and
inner resilience can transform doubt into confi-
dence and challengesinto achievements.

“When | first started, colleagues were surprised:
Ainagul, this is a man's job! What are you doing
here?'l always replied with a smile: 'If men can do it,
socanl.”

From her very first days, she engaged fully in the
work, studied the equipment, and was unafraid to
propose solutions and defend her ideas. This
mindset helped her not only endure but also grow —
both professionally and personally.

“Work hardened me. | became strong. Leadership
is not about an office or a title; it is the ability to
listen and be heard, to take responsibility without
fear, andto inspire others.”

In her speech at the Forum, Ainagul emphasized
the importance of the Year of Technical
Professions, proclaimed in Kazakhstan by
Presidential Decree.

“l am a person of a technical profession, and | am
proud of it. A woman on the production line is no
longer an exception; she is the new industry
standard. We pay attention to details, find uncon-
ventional solutions, and anticipate risks. We bring
not only professionalism but also warmth to the
industry.”

She takes pride in her colleagues and the young

AJ1 KOLLUBACLLIbIJIbIK — B¥J1 KABUHET MNMEH
JIAYA3bIM EMEC, TbIHAAN AJTY MEH
TbIHOATTY, )KAYATKEPLUITTIKTI AJTY 2KOHE
BACKAJIAPAbI LUABBITTAHObIPY KABIJIETI

LEADERSHIP IS NOT ABOUT AN OFFICE OR A
TITLE; IT IS THE ABILITY TO LISTEN AND BE
HEARD, TO TAKE RESPONSIBILITY WITHOUT
FEAR, AND TO INSPIRE OTHERS
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— 6yn epekwenik emec, Ka3ipri 3aMaHHbIH,
HopMachl. bi3 erxen-terxenre MyKUSTIbI3,
CTaHZapTTaH TbiC wWewiMpep TabaMbi3, Toyekesl-
AepAi angbiH ana kepemi3. biz canara Tek kacibu
webepnikTi FaHa eMec, COHbIMEH 6ipre XaH
JKbIJTybIH fa 9KeJ1eMi3.»

On e3 opinTecTepi MeH canafa KenreH »ac
MaMaHZapMeH MakTaHaapl.

«Kb13gap «MeH MyHbI icTeii anamMbiH 6a?» gen
KopKapabl. MeH: «Erep MeHiH KOJIbIMHaH KeJice,
CeH ge icTeli anacblH» gern xayan 6epeMiH».

Ocbl xblngap iwinge AnHaryn TynemucoBa
SPINTECTEPIHIH KYPMETIHE, MapanaTTapblHa »XaHe
OYKIN WKbIMbIHbIH KYPMeTiHe ne 6onabl. bipak
OHbIH €H YJIKEH MapanaTbl - eMre KyaT, CEPMiH XXaHE
6onaluak, 6epeTiH ynKkeH icTiH 6ip 6eniri 6ony
cesiMi.

«Ua, MyHai-ra3z eHepkacibi KubiH, 6ipaK 6yn
KYaHblILLU MeH LWabbIT NeH anesfiK KyLTiH opHbl. EH,
6acTbicbl - ©3iHe CeHy )XaHe 6ip-6ipiHai Kongay.
OWTKeHI 6i3 6ipre KyLTiMi3».
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specialists entering theindustry.

“When young women timidly ask, 'Will | succeed?'
lanswer, 'If | succeeded, so can you.”

Over her career, Ainagul Tulemisova has earned
recognition from colleagues, awards, and the
respect of her entire team. Yet her greatest reward
remains the sense of belonging to a greater purpose
— amission that gives the country energy, progress,
and a future.

“Yes, the oil and gas industry is challenging, but it
also offers joy, inspiration, and a place for feminine
strength. The key is to believe in yourself and
supporteach other. Together, we are powerful.”
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AaunoBa
YXamura EwummoBHa,
KUMWA Kbi3MeTiHiH, 6acLubiCbl

Komnanusichl: «/IHTepras OpTanblk,
Asua» AK

OHepKacinTeri YMbIC OTifi: 44 >bin
AliMak;: ATbipay 06/bICbl

AOUTTOBA )KAMUIA ELLIMMOBHA: ICKE
ALANAbIK MEH YANECIMHIH KYLLI

Adilova Zhamiga Yeshimovna,
Head of Instrumentation and
Automation Service

Company: Intergaz Central

Asia JSC

Experience in the industry: 44 years
Region: Atyrau region

ADILOVA ZHAMIGA YESHIMOVNA: DEDICATION
TO THE CAUSE AND THE POWER OF HARMONY

«)XXyMbic neH oT6acbIHbIH apacbiHA[arbl yinecim
— eHgipicTeri aiiengiy, TabbiCcbiHbIH, 6acThbl
¢akTopbl. OT6ACbIHbIH, XXeKe KoJsjaybl Kaciou
ecyre Hasap aygapyra )XxaHe KypAeni Tancbipma-
napAbl TOJIbIK, KYLUMeH opblHAayFa MYMKIHAIK
6epegi.»

OHbIH Tapuxbl — MaMaHblKKa afangblk, iLKi
acblNAblK >aHe eH6eK TapTibi emip XXOMblHbIH
HeriziHe alHanaTblHbIHbIH YArici. XXamura Ewu-
MOBHa 6ip yibIMFa LIAMaMeH KbIpbIK, >bl/1 apHa-
[bl, cnecapbjaH Kbl3MeT 6aclubiCbiHa OeWiHri
»KonaaH eTTi. byn »on Tek Kacibu ecy FaHa emec —
TabaHAbINbIKTbIH, iCKe 6epinreHfikTiH XaHe
eHOEKTI KYPMeTTeyAiH CUMBOSbI.

1986 xbinbl Kazak nonutexHukasblk UHCTUTY-
TbIH «ABTOMATTaHbIPY XKaHe 6ackapy »ynenepi»
MaMaH/blfbl 6OWMbIHWA BiTipreH coH, 0N Xac
MaMaH peTiHae Kyncapbl KOMMOPECCop/blK
CTaHUMACbIHA »ondaHabl. MiHe, oan ocbl Xepae
OHbIH y3aK api WabblTTaH4blpaTblH Tapuxbl
6acTangpl.

“Harmony between work and family is a key
factor in a woman's success in production.
Personal support from loved ones allows her to
focus on professional growth and tackle complex
tasks with full dedication.”

Her story is an example of how devotion to one's
profession, inner nobility, and disciplined work ethic
form the foundation of a meaningful life.

Zhamiga Eshimovna dedicated nearly forty years
to a single organization, advancing from a fitter to
the head of her department. This journey represents
not just professional growth, but a symbol of
resilience, loyalty, and respect for labor.

After graduating from the Kazakh Polytechnic
Institute in 1986 with a degree in Automation and
Control Systems, she was assigned as a young
specialist to the Kulsarinsky Compressor Station. It
was here that herlong andinspiring career began.

Working in the Instrumentation and Automation
Department requires the highest level of precision,
responsibility, and attention to detail. This is a
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Bakblnay-efniey acnantapbl MEH aBTOMaTTaH-
ObIpY KbIBMETIHAEr XXYMbIC aca »OoFapbl ANA4IKTI,
>KayankepLifikTi »XaHe YKbINTbINbIKTbl Tanan
eTepi. byn — apb6ip gaTumnK neH apbip 6anTay anbin
YKYMEHIH Kayinci3airi MeH TypakTblfbiFbiHAa acep
eTeTiH MaMaHbIK,

«bi3 »ababIKTbIH AaAfIri MeH ceHiMainirii
KaMTaMacbl3 eTeMi3. MeH 6yn MaMaHAbIKTbl
TaH4agbIM, 6MTKEHi MeH aBToOMaTuka MaMaHga-
pbl engiH, TexHosornsaAbIK nporpeciH 6ackapa-
TbIHAAP Aern ecenteiMiH».

XKamura EwnMmMoBHa anenfiH Kyw-kyaTbl
dur3nKanblk MYMKIHOIKTEPIHAE eMec, »ayarn-
KEPLLIMIKTI ©3 MOWMHbIHA any, wWeLliM Kabblagay,
KMbIH >XafFfainnapaa cabblpfbliblk TaHbITYbIHAA
eKeHiH OHJaFaH Xblinaap 60iMbl aTKapFaH Kblame-
TiHOe GipHeLLe peT fanenaen kenemi.

OHbIH eMIpiHAETi eH KMbIH CaTTep/iH 6ipi OHbIH
»KalblHIa kanabl. bynasasapl TyH efi: Kyneyi KaTTbl
HaykacTaHbIN Kajfbl, 4271 COMl CITTE XYMbICTa
anaTt 60bl — ra3 KOMMPECCcOopb! iCTEH LbIKTbI.

«Ke3 »xacbiM afbin XatTbl, 6ipaKk MeH apeKeT
eTyre Typa kengi. benim KantagaH XXymbic icTeun
6acTaraHHaH KeWiH MeH KepeMeT XeHingik
ce3iHgiM aHe yiire acbiKTbIM. KyiieyiMm apKaluaH
MeHi Kongan, TyHri aybicbiMAa 6ipre Typbin,
AavibiHganyra keMeKTecTi. OHbIH, KaMKOpPJIbIFbl -
MEHiH, KYLLiIMHIH, Heri3ri Ke3i».

Byn Maxab6aT neH Konaay Kaciom ecymiH KyLTi
HerisiHe alHanaTblH LWblHAWbl CEPIKTECTIKTIH

513 XXABAbIKTbIH 43741 MEH CEHIMAUTIIH
KAMTAMACbI3 ETEMI3. MEH B¥J1 MAMAHLbIKTbI
TAHIALbIM, OATKEHI MEH ABTOMATUKA
MAMAHLAPbI E/IAIH TEXHOIOMMASbIK TPOIPECIH
BACKAPATbIHOAP [EM ECEMTEAMIH
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profession where every sensor and every setting
impacts the safety and stability of an extensive
system.

“We ensure the accuracy and reliability of
equipment operations. | chose this profession
because | believe automation specialists are the
ones who drive the technological progress of our
country”.

Over decades, Zhamiga Eshimovna has repeat-
edly demonstrated that a woman's strength lies not
in physical ability but in the capacity to take respon-
sibility, make decisions, and remain calm in chal-
lenging situations.

One of the most difficult moments in her life
remains vivid in memory: a freezing night when her
husband fell seriously ill, and at the same time, agas
compressor unit at work failed.

“Tears flowed on their own, but | had to act. Once
the unit was running again, | feltimmense relief and
rushed home. My husband has always supported
me, waking up with me for night shifts and helping
me get ready. His care is my main source of
strength.”

This story exemplifies true partnership, where
love and support provide a powerful foundation for
professional growth.

Zhamiga Eshimovna believes that success is a
constant forward movement.

“Never stop learning, strive for new knowledge,
and share your experience — this is the formula of

WE ENSURE THE ACCURACY AND RELIABILITY OF
EQUIPMENT OPERATIONS. | CHOSE THIS
PROFESSION BECAUSE | BELIEVE AUTOMATION
SPECIALISTS ARE THE ONES WHO DRIVE THE
TECHNOLOGICAL PROGRESS OF OUR COUNTRY
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Tapuxbl.

Xamura EwmmoBHa Tabbic — y3A4iKCi3 anfa
XKbIKY [Ien ecenTengi.

«ElKalwaH oKyabl TOKTaTnaHbl3, XaHa Hapce-
siepre YMTbI/bIHbl3 XX9He TaipubeHizbeH
66s1iciHi3 - 6y/1 MeHiH, KaCiby XO0/bIMHbIH, (hopMy-
nachbi».

ByriHae oHblH 6eniMiHae 12 agam »XYMblIC
icTenaj, oHbIH yLueyi anen. Of 83 Y>KbIMbIH MaKTaH
TYTbIM, SpKallaH xacTapFa ynri 60nbin, 63 BiniMiH
opTafa cafbln, 63 eHereciMeH WabbITTaHabIpyFa
YMTbINagbl.

«onengi Ho3ik xapartbinbic gengi. bipak
eHgipicTe XyMbIC iCcTel OTbIpbIn, Ci3 60/bIHbI3[4aH
6enricia kyw neH Tes3iMAinikTi awacobi3. byn
JXKepae epriep MeH aiengepaiy, aibipMaLlbi/bIFbl

my professional journey.”

Today, her department employs 12 people,
including three women. She is proud of her team
and strives to serve as a role model for young
professionals, passing on knowledge and inspiring
by example.

“They say a woman is fragile. But working in
production, you discover untapped strength and
resilience. Here, there is no distinction between
men and women — only professionals dedicated to
their work.”

Maintaining balance between professional and
personal life is crucial for her, because, as she says,
awoman's happinessliesin harmony.

“A woman rocks the cradle with one hand and
manages the world with the other. In these words

ELLIKALLIAH OKY/ibl TOKTATITAHbI3, )KAHA
HOPCEJIEPTE ¥MTbl/1bIHbI3 X)KOHE
TOXXIPUBEHI3BEH BOJ1ICIHI3 - BYJ1 MEHIH K©CIbU
JKOJIbIMHbIH ®OPMYJIACbI

NEVER STOP LEARNING, STRIVE FOR NEW
KNOWLEDGE, AND SHARE YOUR EXPERIENCE
— THIS IS THE FORMULA OF MY
PROFESSIONAL JOURNEY

JXKOK — TeK e3 iciHe 6epinreH Kacibu mamaHgap
6ap».

On YWIiH KaCifbn XaHe »eke eMip apacblHAafbl
Tene-TeHAIKTI cakTay MaHbl3[bl, 6UTKEHI, OHbIH
anTyblHLLIA, aien 6akplTbl — yiiaecimae.

«oien 6ip KonbiMeH 6eciKTi Tepbetce, 6ip
KonbIMeH aneMgi 6uneiigi. byn cesgepae MeHiH
OMIpiMHIH, WbIHAbIFbI 6ap. Oiengivy, xyperiHge
Maxab6aT, KyLl-KyaT, e3iHe gereH ceHiMm 6oJica,
Ke3 KeJIreH >xepe XeTiCTiKKe )xeTe anafbl».

KXamura ElwummosHa KasakcTtangafbl «KymMblc-
Wbl MamMaHOblKTapbl» Xbl/blHOAA anennepain
OHAIPICTIK EHOEKTIH XKal FaHa NapbI3 eMEC, KYPMET
neH TaHZaHyFa nanbik LakbIpy eKeHiH naLl eTyiHiH
YKapPKbIH YArici.

lies the truth of my life. A woman can achieve
success anywhere if her heart holds love, strength,
and beliefin herself.”

Zhamiga Eshimovna is a vivid example of how, in
the Year of Technical Professions in Kazakhstan,
women demonstrate that production work is not
only a duty but a vocation worthy of respect and
admiration.
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OpasbiMbeToBa ALionnaH
YXappacblHOBHa,
3epTxaHa MeHrepyLuuici

KomnaHusichbl: «KasrepmyHait» XXLLIC
Canagarbl eH6eK OTifli: 22 bl
Aiimak;: Kbisblniopaa 06/1bICbl

OPA3bIMBETOBA AULLIOJTTIAH
KAOPACbIHOBHA — SHEPIUAHbI
TYObIPATbIH SUET

«MeH MyHai canacbiHBarbl 9yNeTTiH eKiHLi
6YbIH 6KiniMiH. AnFalubIHha MeguLuHa MaMaH4bl-
FbIH TaHZaraHbIM TOPTIiM NMeH Yycak-TyYWeKKe MaH
6epynin HerisiH Kanagbl, ananiga aHepreTukara
JlereH Kbi3bifyLbl/blK MeH 0T6acblbiK 43CTYp
MEeHiH, KaCibu X>XoNbIMAbI auKbIHAaAbI».

Kelbip agamaapabiH eMipi xapblkTaH TOKblf-
FaHAal — CbIPTKbl EMEC, LUK XXapbIKTaH, 83 iCiHe
JlereH Maxab6aTTaH TybIHAANTbIH XKapbIKTaH.

Byn — AlllonnaH OpasbIMO6eTOBaHbIH Tapuxbl:
SHEpreTuka O YLiH TeK MaMaH/bIK KaHa eMec,
OMIp 60Nl XXETENENTIH X0NFa alHanabl.

On wyakTbl KbisbliopAaga OyHWere kenreH —
MYHZa XbIbINbIK TEK ayaa FaHa eMec, afjamMmaap-
[OblH XYyperiHae fe cesinen;.

AlionnaH 6ana KesiHeH aKeCiHiH Ken »blnaap
6olbl MyHal canacbiHga eHOeK eTKeH ayblp
aybICbIMHaH COH YI1re kanam KenreHiH Kepin ecTi.
OHbIH Ke3fepiHAeri wapuay MeH MakTaHbIL
AlllonnaHfa agam eHOeriHiH KaHwanblKThbl
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Orazymbetova Aisholpan
Zhadrasynovna, Laboratory Manager

Company: Kazgermunai Joint Venture
LLP

Experience in the industry: 22 years
Region: Kyzylorda Region

ORAZYMBETOVA AISHOLPAN
ZHADRASYNOVNA.
A WOMAN WHO CREATES ENERGY

“I am a second-generation professional in the oil
industry. My initial choice of a medical specialty
laid the foundation for discipline and attention to
detail, but my love for energy and family tradition
determined my professional path.”

Some people's lives seem woven from light — not
the external kind, but an inner radiance born of love
forone'swork.

This is the story of Aysholpan Orazymbetova — a
woman for whom energy is not just a profession,
but a lifelong guiding path.

She was born in sunny Kyzylorda, a city where
warmth exists not only in the air but also in people's
hearts.

From childhood, Aysholpan observed her father, a
long-time oil worker, returning home after exhaust-
ing shifts. Inhis eyes, she saw both fatigue and pride
— the pride that comes from knowing your work
matters to others. Perhaps it was then that her
dream was born — to continue her father's work and
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6aranbl eKeHiH ce3aipai. MyMKiH, Aan Cofn CaTTeH
6acTan OHblH apMaHbl nanga 6on4bl — KECIHIH
iCIH >Kas/racTbIpbIn, engiH YIKeH SHepreTnkasblk,
oT6acblIHbIH 6ip 6eniri 60y.

TaHaay KyHi >XeTkeHAe, on oWnaH6acTaH ocCbl
Konabl TaH4abl. 1 KbIpKYMEK — O spKallaH >kaHa
HapCeHiH 6acTanybiMeH 6aiiNaHbICTbIPaTbIH KYH —
OHbIH Kacibn MaHcabblHblH 6acTaybl 601FaHbl
cuMBONabIK: 2006 Xblfbl A2/ OCbl KYHI OHblI
3epTxaHallbl peTiHae XYMbICKa Kabblngay Typasbl
OYMPbIK LWblFapbINabl.

AnFaluKbl Kagamaap oHail 6onFaH oK. »KaHa
Kypan-»kabablkTap, KypAeni epexenep, LWeKCi3
HyCKayfap »eHe onap oFaH Con Ke3fe anTkaH 6ip
ce3 Tipkeci: «[OCTTapap! yrnpeH». On XbiMUabl,
bipak TepeHae 0N yabiMAaAbl, KaTenecyaeH, kate

become part of the country's large energy family.

When the time came to make a choice, she
followed this path without hesitation. Symbolically,
September 1 — a day always associated with new
beginnings — marked the start of her professional
career: in 2006, on that very day, an order was
issued for her hiring as a laboratory assistant.

The first steps were not easy. New equipment,
complex regulations, endless instructions, and one
phrase she was told at the time: “Learn the GOST
standards.” She smiled but inwardly worried, afraid
of making a mistake, pressing the wrong button, or
letting her colleagues down.

Yet, each day as she came to work, she told
herself:

“Do not be afraid. Keep moving forward. You will

KOPBIKIIA. TEK AJIFA. CEHIH
KOJIbIHHAH KENEAI

DO NOT BE AFRAID. KEEP MOVING FORWARD.
YOU WILL SUCCEED

TyMeHi 6acynaH, apinTecTepiH >epre KapaTbim
anyfaH KopbIKTbl.

CoHfa fa KyHAe XXYMbICKa Kene XaTblM, 63iHe:

"Kopbikna. Tek anra. CeHiH KosibIHHaH Kenegi"
AenKantanagbl.

Byn cesfepai eMip pactazbl. bip »bl1 eTnen-ak,
ARlionnaH 22 xacka ToNnFaHblHa 6ip all KanFaHaa
3epTxaHa MeHrepyulici 6onabl. MaHcan »onblH
eHfi 6acTaFaH »Kac alen KeHeTTeH 63iH XayanThbl
cesiHAI — agamMap YLWiH, cana YLUiH XXaHe HaTMXe
YLUIH XayanTbl 6014bl.

On: «MeH OH TYH y#bikTah anmMagbiM. MeH
KOPbIKTbIM, erep OHbl ICTEN anmacaMm we? - ferex
onnapbIMeH 6enicTi.

Bipak apinTecTepiM KacbiMAa 60n4bl, onap
Hafbl3 oTHackl 60nabl. OnapabliH KonaaybiMeH

succeed.”

Life proved those words true. Less than a year
later, Aysholpan became head of the laboratory —
just a month before her 22nd birthday. A young
woman, just starting her career, suddenly found
herself in charge, responsible for people, quality,
andresults.

She admits, “l lost sleep for ten nights, wondering
if lwas truly ready for such responsibility.”

But colleagues around her became like family.
With their support, anxiety turned into confidence,
and work became a passion.

Over the years, Aysholpan's responsibilities grew
alongside her experience. Today, she leads several
laboratories analyzing oil, gas, and water, with new
horizons ahead: a laboratory dedicated to gas
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yabIM CEHiIMre, an >XYMbIC CYRiKTi KacibiHe
anHangbl.

Xbingap eTTi. AWONNAaHHbIH Taxkipubeci
apTKaH CalblH OHbIH >KayankepLuiniri Ae apTa TYCTi.
ByriHoe on MyHan, ras »aHe cyAbl Tanpayfa
apHanfaH GipHellle 3epTxaHanapabl 6ackapafbl
KOHE anfa »XaHa KekKXWeKTep KyTIn Typ: ras
KOHZEHCATbIH 3epTTey 3epTXaHachl.

Byn opacaH 30p XyMblC — A3A4iK, 6iniMai,
TOPTIMTI XAHE erxen-Terkeire Hasap ayaapyabl
Tanan etefi. ONTKeHI, 3epTxaHaHblH HaTUXKeNepi
ecenTepperi caHgaphbl FaHa eMec, eHAipic
KayincisfiriH, aKonorusanblK TYpPaKTbiNbIKTbI,
KOMMaHUAHbIH 6eeniH Ae aHbIKTanbl.

Bipak OHbIH >XYMbICbIHbIH TEXHUKASbIK, ayKbIM-
AblblFblHA KapamMacTaH, ANWOINaHHbIH MblHa
cesfepiajjlaMmsaTka YH Kocaapbl:

«QHeprus TeK Kypasn-)xabAblKTap MeH caHzap
faHa emMec. byn agampgapra KatbicTbl. Byn TbiHAay,
TYCiHY )XX9He Kenicce3sgep Xyprisy Kab6ineri
Typanbl. Kenge kynimcipey ¢opmynagaH repi
Kebipek keMeKTecegi».

On sHepreTuKanblk canafafbl onengep epekue
KyaT — XKYPEK KyaTblH aKeNeTiHiHe ceHiMai. Onap
BipiKTipyAi, WabblTTaHAbIpyAbl >XaHe SpKiM 63iH
aHanara Ka>keT ce3iHeTIH aTMocdepaHbl Kypy/bl
Ginea.

AN 63 y>KbIMbIHA XYMbIC C3TTi 60/bIMN XKaTca, 0N
HaTWYKere eMec, oFaH MyMKiHAIK 6epreH agamaap-
FaKyaHagpl.

OHEPIWA TEK K¥PAJI-)KABLIbIKTAP MEH CAHOAP
FAHA EMEC. 6YJ1 ABAMOAPFA KATbICTbI. B¥/1
TbIHAAY, TYCIHY )KOHE KEJIICCO3EP XXYPrI3Y
KABIJNIETI TYPA/IbI. KEMAE KY/IIMCIPEY
OOPMYJIALAH rePI KEBIPEK KEMEKTECEL!
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condensateresearch.

This is demanding work, precise, requiring
knowledge, discipline, and meticulous attention to
detail. The laboratory's results affect not only report
figures but also production safety, environmental
sustainability,and the company's reputation.

Yet despite the technical scale of her work,
Aysholpan's words reflect humanity:

“The energy sector is about people, not just
equipment and data. It's the ability to listen,
understand, and negotiate. Sometimes a smile
helps more than a formula.”

She believes that women in energy bring a unique
force — the energy of the heart. They unite, inspire,
and create an atmosphere where everyone feels
valued.

When her team achieves success, she rejoices
not just in the results, but in the people whose
efforts made those results possible.

Today, nearly twenty years have passed in her
journey. Looking back, she mentally speaks to the
young laboratory assistant of 2006:

“You did it. You are not alone. Your efforts are not
in vain. You will grow, become a leader, and your
example will inspire others.”

With warmth and gratitude, Aysholpan speaks of
her parents — the people who taught her to value
work, be honest, and believe in herself — and of her
company, Kazgermunay, which has become not
just a workplace but a school of life where both

ENERGY IS NOT JUST EQUIPMENT AND
NUMBERS. IT'S PEOPLE. IT'S THE ABILITY
TO LISTEN, UNDERSTAND, AND
NEGOTIATE. SOMETIMES A SMILE HELPS
MORE THAN A FORMULA
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MEHIH APMAHbIM BAP. MEH SHEPIETUKA
CAJTACbIHOA SUVENAEPLOIH Kerl 5O/1YbIH
APMAHOAVMBIH. KbI34AP OJIAPFA KE3 KEJTTEH
JKOJ1 ALLIbIK EKEHIH BIJICIH. ©P5IP OME/ ©3IHIH,
YJIECI TEH )XOHE MAHbI31bl EKEHIH CE3IHCIH

| HAVE A DREAM. | DREAM THAT THERE WILL BE
MORE WOMEN IN ENERGY. THAT GIRLS KNOW ALL
PATHS ARE OPEN TO THEM. THAT EVERY WOMAN
FEELS HER CONTRIBUTION IS EQUAL AND
NECESSARY

ByriHae OHbIH apTbiHAA XXWbIPMa XXbISFa XYblIK,
ToXipunbeci 6ap. AnapTbiHa kapan, 01 2006 XbiFbl
»Kac nabopaHTKa oWLla 6blnai aenai:

«CeH MYHbI XacagblH. Xasfbi3 eMeccCiH.
EHb6eriH 6exkep emec. CeH ececiH, KeLwbacLibl
6osacbiH, ceH 6ackanapgbl WabbITTaH4bIPa-
CbIH».

AnwonnaH eH6ekTi 6aFanayfa, aganablkka,
©3iHe CeHyre yMpeTKeH aTa-aHacbl Typasbl Xbibl
nebi3beH, pu3aLlblnbIKneH anTagpl.

An OHbIH KaCiNopHbI — «KasrepmMyHai» KOMAaHu-
ACbI Of1 YLUIH >Kal FaHa »KYMbIC OpHbIHA FaHa eMec,
KaCINKOMNap FaHa eMec, XKeKe TyJiFanap LWblFaTblH
eMip MeKTebiHe alnHaFaH.

KAZENERGY oaiengep asHepreTmkanbik Kyobl-
HblH 7-Wi hopyMbIHAA CONNEreH Co3siH KOpbITbIH-
Oblnait Kene, on KapananibiM, 6ipak KyLLTi ce3aep
ANTTbI:

«MeHiH apmaHbIiM 6ap. MeH aHepreTuka
canacblHga aviengepaiH, ken 60sybiH apMaHgan-
MbIH. Kbi3gap onlapFa Ke3 KeJireH >KOJ alUbIK,
€KeHiH 6isnciH. Opb6ip avien e3iHiH yneci TeH, )xaHe
MaHbI3/1bl €KEHiH Ce3iHCiH».

byn cesfep nporpecke XeTenemTiH XoHe
6ackanapiblH XOblH HypraHAblpaTblH akenaep
KOLWO6ACWbINbIFbIHBIH, KYLWIHIH XoHE HYPbIHbIH
MaHNbECTi CUAKTbI eCTiNAi.

professionals and personalities grow.

Concluding her speech at the VII Forum of the
KAZENERGY Women's Energy Club, she shared
simple but powerful words:

“I have a dream. | dream that there will be more
women in energy. That girls know all paths are open
to them. That every woman feels her contribution is
equal and necessary.”

These words rang as a manifesto of female
leadership, strength, and light — the very force that
drives progress and illuminates the path for others.
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oiesnigep dIHepPrusichbl: XXYMbICLUbl MaAMaHAbIKTap XXbljbl /

Women’s Energy: The Year of Working Professions

Asi36aeBa l'ynbHap HaypbisranmeBHa,
YKeTeKLli reonor

KomnaHusichbl: «OMbamMyHalras» AK
Canapgarbl eH6ek oTini: 31 Xbin
AliMak;: ATbipay 06/1bICbl

ASA3BAEBA I'YJ/IbHAP HAYPbBISITAJIMEBHA —
OIMEPATOPLAH XETEKLLI FEOJIOTKA OEVIHT
O©MIPJIIK >KOJ

KyMbIC MaMaHbIKTapbl XblSiblHOA 63 iCiHe
eMipiH apHaFaH aflaMZapiblH OKuFanapbl epekLule
MaHre ne 6onafbl. KyH caiblH eHBeK eTin, Aambl-
TbiM, WabbITTaHAbIpaTbiH afamMaapablH Tapuxbl.
OcbiHaal okurFanapabliH 6ipi — «3MbamMyHanras»
AK >xeTekwi reonorb! 'ynbHap Haypbl3ranvesHa
AaszbaeBaHblH TaF4blpbl, 0N KacCibu agangbik,
EHOEKKOPbIK YKHE ILLIKI KYLLTIH YAriCi.

On oTbI3 XblJaH acTtaM yakbIT MyHan-ras
canacbiHAa — KasakcTaH MyHalblHbIH 6acTayblH-
Ja TypFaH KoMmnaHusaga enbek etedi. byriHge
«9MbaMyHairas» Xblfl calblH WamMaMeH 2,8
MWISIMOH TOHHA MYHal eHAipeai, OCbl CaHAapAbIH
aptbiHOa —lynbHap Haypbl3raaveBHa MeH OHbIH,
opinTecTepiHiH eHberi 6ap.

OHbIH Kaci6u xxonbl B./. JleHnH aTbiHAaFbl Kasak,
NONNTEXHMKANbIK MHCTUTYTbIH GiTipreHHeH KeriH
6acTanabl, oHAa on nanaansl kasdanapasl 6apnay
»KaHe eHfipy canacbl 60ibIHLIA Freoor MamMaHbl-
FbIH angbl. YXac mMamaH [ocMyxamMBeToB MyHait-
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Ayazbaeva Gulnar Nauryzgalievna,
Lead Geologist

Company: Embamunaygaz JSC
Experience in the industry: 31 years
Region: Atyrau Region

AYAZBAEVA GULNAR NAURYZGALIEVNA.
FROM OPERATOR TO LEAD GEOLOGIST:
A LIFELONG JOURNEY

In the Year of Working Professions, the stories of
those who have dedicated their lives to their work
acquire special significance. These are the stories
of people who create, develop, and inspire every day.
One such story is that of Gulnara Nauryzgalievna
Ayazbayeva, a leading geologist at EmbaMunaiGas
JSC, whose life exemplifies dedication, diligence,
andinner strength.

She has spent over thirty years in the oil and gas
industry, working for a company that was at the
forefront of Kazakhstan's oil development. Today,
EmbaMunaiGas produces about 2.8 million tons of
oil annually, and these figures reflect the contribu-
tions of Gulnara Nauryzgalievna and her col-
leagues.

Her professional journey began after graduating
from the Kazakh Polytechnic Institute named after
V.. Lenin, where she earned a degree in geology with
a focus on exploration and development of mineral
deposits. As a young specialist, she joined the
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ras eHfipy 6ackapmMacbiHa onepatop 60/bin
XXYMbICKa OpHanacbln, anfawkbl KyHAEPIHEH
facTan MyHal ici on yuWiH »al faHa MamMaHablK
eMEC, Hafbl3 LaKbIpy EKEHIH TYCIHAI.

«0OnepaTopibIK XXYMbIC MeH YLUiH eMip MeKTe6i
6onabl, — gen ecke anagbl on. — Opbip 6appesnb
MYHaliablH apTbiHga 6YKin YXXbIMHbIH, eH6eri
TYpaTbIHbIH, XETICTiK reosortTblH, KacibusiriHe,
3epTTeynepAiy, AonAiriHe >xaHe wewiMmagepain
YaKTbl/IbIFbIHa 6ai1aHbICTbl €KEHIH KepAiM.»

Con KkesgeH 6acTtan oHblH eMmipi MNMpopBUH
TOMTafbl KEH OPbIHAAPbIMEH ThIFbI3 6aliNaHbICTb!
— Oy/1 KOMMNaHWSHbBIH eH ipi aKTUBTepI, «OMbam-
yHamrasabiH» MyHall eHfipiCiHIH »apTbiCbIHAH
acTaMblH KamMTamMacbI3 eTefli. MyHOa on MamaH-
HaH >XeTeKWi reosiorka AewniHri »ongbl eTTi,
OHAaraH ipi yxobanapra KaTbICTbl, MHHOBaLMANAP
MEH >KaHa TEXHONOrnsaNapdbl eHrisai.

OHbIH XETICTIKTEPIHIH KaTapblHAa — YW LWaKbl-
PbIMHaH acaTblH TEpPeHAIKTEr rnapaBavKanblIK
»KapblKTap, Ken caTblibl rmapoy3inyi 6ap keng-
eHeH Oypfblnay, rmapoaMHaMmnKanblk Moaenbaep
»Kacay XoHe KeH OpbIHAapbIHbIH XXaHa ropu30HTa-
PbIH Urepy 6ap. byn »kobanap eHpipic TMiMainiriH
e[19yip apTTbIpyFa >XoHe KOMMNaHUSAHbIH PECYPCTbIK,
6asacbIH KEHeNTyre MyMKiHAiIK 6epai.

«9p6ip Xx06a — cbIH MeH >xayankepLuinik. bipak
YHFbINapAblH «Tipi» €KeHiH, XepAiH, aHeprusicbi-
HbIH, KalTa COFbIN XXaTKaHbIH KepreHge — He YLUiH
JXYMbIC icTen >YpreHiHgi TyciHeciH», — nenni

Dosmukhambetov Oil and Gas Production
Department as an operator and quickly realized that
the oil industry was not merely a profession, but a
vocation.

“Working as an operator became a real school of
life for me,” she recalls. “I saw that behind every
barrel of oil stands the work of an entire team, and
that success depends on the geologist's expertise,
the precision of research, and the timeliness of
decisions.”

Since then, her life has been inseparably linked
with the Prorvinskoye group of fields — the
company's largest assets, which provide nearly half
of EmbaMunaiGas' total oil production. Here, she
advanced from specialist to leading geologist,
participating in dozens of large-scale projects,
introducing innovations, and implementing new
technologies.

Among her achievements are hydraulic fracturing
at depths exceeding three kilometers, horizontal
drilling with multi-stage fracturing, development of
hydrodynamic models, and identification of new
fleld horizons. These projects have significantly
improved production efficiency and expanded the
company'sresource base.

“Every project is a challenge and a responsibility.
When you see the wells come back to life, you
realize the true impact of your work,” says Gulnara
Nauryzgalievna.

Mentorship occupies a special place in her work.

OPEIP XXOBA — CbhIH MEH XXAYATKEPLLI/TIK. GIPAK
YHFbISTAPLObIH, «TIPl» EKEHIH, XXEPLIH
BHEPIUACIHbIH KAUITA COFbIM XXATKAHbIH
KOPrEHAE — HE YLLIH XX¥MbIC ICTEM XYPrEHIHAI
TYCIHECIH

EVERY PROJECT ISA CHALLENGE AND A
RESPONSIBILITY. WHEN YOU SEE THE
WELLS COME BACK TO LIFE, YOU
REALIZE THE TRUE IMPACT OF YOUR
WORK
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['ynHap HaypblsranueBHa.

OHblH KbI3MeTIHOEri epeKlWwe OpblH —
TeniMrepnik. yanbabl 6aFgapnamMa ascbiHaa o
»Kac MamaHjapra Taxipnbe 6epefi, kacibiHae o3
OpHbIH TabyFa >aHe 63 KylliHe CeHyre KeMeKT-
ecefli. OHbIH KenTereH LWaKipTTePi BYriHri KYHI
reoforTap, TeEXHONOrMS MaMaHZapbl, >XeTeKlLui
NHXXeHepnep 60MbIM XYMbIC iCTEN XKoHE OHbIH
iCiH XanFacTbIpyaa.

MynHap Haypbl3ranmeBHa e3iHiH kacibu hunoco-
DUACHIH TEPT KaFnaaMeH cunaTTanap!:

—Apan eHbeKk neH Kacibunik — Kes KesreH
YKETICTIKTIH HEri3i.

—biniM MeH MHHOBaLWSFa YMTbIIbIC — CanaHbliH
fonallarbiHbIH Kenii.

—KomaHganblik 6ipnik — TUiMai eHAIPICTIH KiNTi.

—TaniMrepsik — >ayankepulinik neH yprnaxkrap
cabaKTacTbIfbl.

«MeHiH XonbiIM — onepaTtopaaH XeTeKLi
reosiorka feviHri »xaii fFaHa 0TbI3 XbI/gbIK eHb6ek
emec. byn KaszakKkcTaHHbIH MyHa#-ra3s
©HepKaCibiHiH, JaMybIiHa KOCKaH yneciM. MeH o3
eH6eriMMeH enimi3fiH Y/IKeH MUCCUSICbIHbIH, 6ip
6e1iri 60/1FaHbIMa MaK TaHaMbIH», — 0el[i O,

Byrinoe FynbHap AgsbaeBa— Te3iMAiNIK,
KoCIiOGUMIK XaHe WabbITTbiH CUMMBONbLI. XKep
KOWHayblHaH eHAipinreH MyHaln 6onallakka KyaT
BepeTiHaen, eHOeKKe fereH cyhicneHLuinik, anamra
JlEreH CeHiMm, Kacinke afanplk TyTac 6ip canaHbiy
JaHFbIN XOMbIH HYp/aHablpa anaTblHbIH OHbIH
eHOeK XKOMbIHbIH YArici fanenaenai.
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Through a dual-education program, she shares her
experience with young specialists, helping them
find their place in the profession and believe in their
abilities. Many of her protégés today work as
geologists, technologists, and leading engineers,
continuing her legacy.

Gulnara Nauryzgalievna expresses her profes-
sional philosophy through four principles:

—Integrity in labor and unwavering
professionalism are the pillars of all success.

—A commitment to knowledge and innovation is
the keytotheindustry's future.

—Team unity is essential for effective production.

—Mentorship is both responsibility and genera-
tional continuity.

“My path — from operator to leading geologist —
is not just thirty years of work. It is my contribution
to the development of Kazakhstan's oil and gas
industry. And I am proud that my work is part of the
country's larger mission,” she says.

Today, Gulnara Ayazbayeva stands as a symbol of
resilience, professionalism, and inspiration. Her
example demonstrates that love for one's work,
faith in people, and dedication to one's profession
can illuminate the path for an entire industry — just
as oil drawn from deep underground provides
energy for the future.
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oiesigep aHePruachl: XYMbICLIbI MaMaHAbIKTap XXbl/bl /

Women’s Energy: The Year of Working Professions

JNapuoHoBa MapuHa CepreeBHa,
OHpipic eHimMainiri Typanbl ecen 6epy
yinecTipyLuici

KomnaHuschl: «<KapalllbliFaHak
Metponeym OnepenTuHr 6.B.»
Canapgarbl eHbek oTini: 30 Xbin
Aiimak: baTtbic KazakcTaH 06/1bICbl

JIAPNOHOBA MAPUHA CEPIrEEBHA:
KAPALLIBIFAHAKTBIH XKYPET1

Larionova Marina Sergeevna,
Production Performance
Reporting Coordinator

Company: Karachaganak
Petroleum Operating B.V.
Experience in the industry: 30 years
Region: West Kazakhstan Region

LARIONOVA MARINA SERGEEVNA: THE HEART
OF KARACHAGANAK

MapuHa JlapnoHoBa KAZENERGY onengep
aHepreTukanblkK Knyb6blHbIH 7-Wi dGopyMbliHAA
caxHafa WblkKaHAa 3anibl epeklle aHeprua
TONTbIpafbl — TbIHbILTbIK, CEHIMAIMIK XaHE TepeH
MafblHafa Tonbl. OHblH Ce3/[epi MyHal-ras
canacblHaafbl 30 XbINAbIK TaXIiPUOECIH, OHbIH
TaF/blpblHa allHaFaH XX0/bIH KepceTea.

On eHaipic eHiMainiri Typanbl ecen 6epy yine-
CTipywici KbI3MeTIH aTkapaTtbiH «KapallblFaHak,
MeTponeym OnepernTuHr b.B.» KOMMaHUACbIHbIH
eKini 60nbin TabblNagbl. OHbIH KYHAEMIKTI MiHAET-
TepiHe KasakcTaHharbl eH ipi KapallblFaHak, KeH
OpHblHAA KeMipcyTeKTepai eHAIpy, AanbiHaay,
TacbiMangay >ksHe angayablH 6apnblk npouec-
TepiH kagaranay Kipefi.

«MeH ganaga ecTtim», - geiigi MapuHa. «MeHiH,
aHaMm KapalwbiFaHaKTbl UrepypiH anfauikbl
)KbligapblHAa onepaTop 60/bin XYMbIC icTeji.
Hon con kesge MeHAe MaMaHAbIKKa AereH
cyvicneHwinik naviga 6os4bl, 6y Maxab6at MeHiH,
6yKin emipimgi aHbIKTagbi».

When Marina Larionova takes the stage at the VII
Forum of the KAZENERGY Women's Energy Club, a
distinct energy fills the room — calm, confident, and
meaningful. Behind her words lies thirty years of
experience in the oil and gas industry, a journey that
has become her life's vocation.

She represents Karachaganak Petroleum
Operating B.V,, where she works as a coordinator for
production reporting in the Production Department.
Her daily responsibilities include overseeing all
processes of extraction, processing, transportation,
and injection of hydrocarbon raw materials at
Kazakhstan's largest field — Karachaganak.

“I grew up alongside the field itself” Marina says.
“My mother worked as an operator in the early years
of Karachaganak's development. It was then that
my love for this profession was born — a love that
has shaped my entire life.”

The Production Department, where Marina
works, is responsible for planning, accounting,
monitoring, and optimizing production processes.
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MapuHa >XYMbIC ICTENTIH OHAIPICTIK 66enim
OHAIPICTIK NMpouecTepli »ocnapnayra, ecernke
anyra, 6akblnayra »xaHe OHTalNaHObIpyFa »ayan
6epefi. bip KbI3blFbl, 01 6ackapaTblH eCenTik TO6b!
TOJIbIFbIMEH aenaepaeH Typadbl. by MamaHgap
SHLIPICTIK AepeKkTepaiH O214ir MeH allblKTbIFbIH
KamMTamMacbl3 eTefli — Oonapcbl3 6ackapyLbliblK
LelliM kabblnaay MyMKIH eMec.

KapalublFaHak — aneMaeri eH TeXHOMOMMSbIK,
KYPAENi KEH OPbIHAaPbIHbIH 6ipi. MyHAa MyHal, ras
YKOHE KOHAEeHCAT ap KeseHe OipHelle xa3banap-
bl Tanan eTefi, 6yN eH »ofapbl A214iK NeH
KaCciOunikTi 6ingipeai. MapuHaHbiH 6acLUblfblFbI-
MeH OHblH KoMaHgaachkl «Lndpnbl KazakctaH»
HaFaapiamMachl afacbiHaa KeH OpHbIH LndpnaHabl-
pyOblH 6apnblk Heriari keseHaepiHe KaTbICTbl.
OnapablH XeTicTikTepi Tieto KOMMNaHUACbIMEH
6ipfecin eHAIpICTIK AepekTepai 6ackapy XyheciH
(PDMS) eHrisy »aHe OaMbITy, »KaHa eHmipiCTiK
KyaTTapabl Energy Components »xyneciHe
BipIiKTIpY >XoHe KyaTTblbIKTbl KEHENTY >XaHe
TUIMAINIKTI apTTbipy GOMbIHLLA ayKbiMbl »06a-
nlapfFaKaTtbICybl KaMTUabl.

YKaHa rasgbl KaTa angay KOMMpeccopnapbIH
iCKe KOCY, SKCMOPTTbIK >eninepai keHenty, KEPTA
»KOHAChIHbIH HblCaH4APbIH KOCY CUSAKTbI )kobanap-
[blH apkacblHia KapallblraHak 6yriHae eHaipicTin
YKOFapbl KapKblHbIH CakTan, enfiH SHepreTukanblk,
TYPaKTbIIbIFbIHbIH CTPaTErNSANbIK PECYPChbl 60/bIN
Kana 6epeni.

Bipak ocbl caHAap MeH TEXHONOMMSAHbIH apTbIH-
[la afaM Tapuxbl XaTbIp - A3CTYPAi epep 6acbiM-
NbIK 6EPETiH 6HAipiCTE KYMbIC iCTen KaHa Koimai,
©3 OPHbIH CeHiMAi TypAe 6ekiTin, eneyni ynec
KOCbIM XXaTKaH anenaepaid okuranapsbl.

«OHgipicTe XXYMbIC icTey A9AAIKTI, TOpTIiNTi
JKdHe erxeu-Terxewre Hasap aygapyhbl Tanan
etegi. byn Macenege avengep etTe KyLwWTi», - AeA[i
MapuHa. «bipak eH 6acTbicbl - 6ap/blfblHa TeH
MYMKiHAiKTep )Xacay. bi3 Tek opbIHAaywWwbl FaHa
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Notably, the reporting group she leads consists
entirely of women. These specialists ensure the
accuracy and transparency of production data,
whichis essential for every managerial decision.

Karachaganak is one of the most technologically
complex fields inthe world. Qil, gas, and condensate
here require meticulous tracking at every phase,
demanding the highest levels of precision and
professionalism. Under Marina's leadership, her
teamhas beeninvolvedin all key stages of the field's
digitalization as part of the Digital Kazakhstan
program. Their achievements include implement-
ing and developing the Production Data
Management System (PDMS) in collaboration with
Tieto, integrating new production facilities into the
Energy Components system, and participating in
large-scale projects to expand capacity and
increase production efficiency.

Thanks to projects such as the launch of new gas
reinjection compressors, the expansion of export
lines, and the integration of KEP1A project facilities,
Karachaganak today maintains high production
levels and remains a strategic resource for the
country's energy stability.

Yet behind the numbers and technology are
human stories. Stories of women who not only work
in an industry traditionally dominated by men but
who confidently assert their place within it.

“Work in production requires precision, disci-
pline, and attention to detail. Women excel in this,
but most importantly, we must create equal
opportunities for everyone,” Marina notes. “We
have proven that we can be not just executors, but
leaders.”

During the pandemic, when the world paused, her
team continued to work — ensuring uninterrupted
production and completing critically important
tasks. For this dedication, all members of her team
received letters of appreciation from the company.

Today, Marina Larionovais not only a professional
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©HAIPICTE XX¥MbIC ICTEY A9/10IKTI,
TOPTIMNTI )KOHE EMKEN-TEMKEWIE HA3AP
AYOAPYObI TAJIAM ETESI 6¥/1 MOCEJIEQE
OWENOEP OTE KYLUTI

WORK IN PRODUCTION REQUIRES PRECISION,
DISCIPLINE, AND ATTENTION TO DETAIL. WOMEN
EXCEL IN THIS, BUT MOST IMPORTANTLY, WE MUST
CREATE EQUAL OPPORTUNITIES FOR EVERYONE

emec, Kewbaclbl ga 6osa anaTbiHbIMbI3Abl
Aonengenik».

MaHoemMua KesiHge, anem ToKTan KanfaHzaa,
OHbIH KOMaHAachbl Y3A4iKCi3 eHAIPICTI KaMTamachbl3
eTin, MaHbl3abl TancbipManapabl OpbiHAAM
OTbIPbIM, >XYMbICbIH XanfacTblpAbl. By >KyMbiCbl
YIWIH 6apnblK y>XXbIM MyLLENepi KOMMaHUAaHbIH
anfbic xaTTapbiHa e 601bl.

Byrinae MapuHa J1apnoHoBa Tek Kacibu MamaH
faHa emec, TeniMrep Ae. On e3 TaxipubeciMmeH
6eniceni, xac MamMaHaapAblH MaMaHAblKka
TYCYiHe >XaHe onapAblH MYMKIHAIKTEPIH Xy3ere
acblpyFa KemeKTece/.

«MeH »ac Kbi3gapAblH MYHaKi-ra3 casacbiHa
KesnyfeH KopbiKnarFaHbIH KanaimMmbiH. On esrepin
)XarTbip, 6yriHge aviengepain Kacinkoi, aHa,
Kewwe6acLubl 60yFa MyMKiHAIKTepi 6apFaH calibiH
apTbin Kenegi. EH 6acTbicbl - XYMbICKa L€reH
cydicrneHLUiniK».

OHbIH ce3aepi »al FaHa akbln cesi eMec, KyL-
KyaTTblH, TO3IMAINIKTIH X9He MaMaHblKKa
6epinreHAiKTiH yarici.

MapuHa JlapuoHoBa — KapalublFaHak Tapuxbl-
HbIH 6ip 6eniri, ceHiIMAINIK NeH WabbITTbIH CUMBO-
nbl. bagHaamanapabiH AaN4iriH eHep TypiHe, an e3
YKYMbICbIH Y/IKEH MaKcaTKa aiHaniblpFaH anen.

but also a mentor. She shares her experience,
helping young specialists enter the profession and
realize their potential.

“I want girls not to be afraid to come into the oil
and gas industry. It is evolving, and today there are
more opportunities than ever for women — to be
professionals, mothers, and leaders. The key is love
foryourwork.”

Her words are more than guidance; they are an
example of strength, resilience, and devotion to
one's profession.

Marina Larionova is part of the story of
Karachaganak, a symbol of reliability and inspira-
tion. A woman who has transformed precise
reporting into an art and her work into service for a
greater purpose.
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oiesnigep dIHepPrusichbl: XXYMbICLUbl MaAMaHAbIKTap XXbljbl /

Women’s Energy: The Year of Working Professions

FanamoBa ®aTuma XapucoBHa,
5 paspaaTbl nogcTaHuusanapabl
KbI3MET KepceTy

KomnaHusicbl: «KETOK» AK, «ConTyCTik
XKOT» dhmnmanbl, OHTYCTIK
TEPPUTOPUABIK SNEKTP XENINEPIHIH
»Keaen-aucneTyepsik Toobl

Canapgarbl eH6eK oTini: 36 Xbin
Aiimak;: MNaBnogap o6sbiCbl

FAJIAMOBA ®ATUMA XAPVICOBHA:
ALAMIOAPFA CbINTAUTBIH XKAPBIK

T KasaH KyHi 051 63iHiH 60 XbI/1ObIK MEPENTOMbIH
atan eTTi. An keneci kyHi VIl KAZENERGY oienaep
aHepreTnka KnybbiHbIH hopyMblHAa caxHafa
LWbIFbIM, >XYPEKTEH LWbIKKAH, MH-MaFblHafFa TOSbl
©3 OKMFacbIMeH 6eiCTi.

OHbIH apTblHAa aHepreTuMka canacblHAafbl
OHOaFbl Xblnaap eHoek 6ap. Patuma Fanamosa —
«KEMOK» AK-H KeseKlLuUi 3N1ekKTPOMOHTEpI, MamMaH-
[blFbl ©MIPiHiH MaHiHe aHanFaH XaH. KyH caiblH,
aybICbIM CalblH 0N «afamMAapablH yrnepiHaeri
»KapblK >KaHybl TUIC, >Xeninep ceHimai 60nybl KEPEK,
an eniMis TbiHbIW 6ONYbl KaXeT» AereH 6ip FaHa
ONMEH XKYMbIC iCTENA.

Byn kapanaibiM ce3fep aHepretTukasbik
K9CIMTiH M3HIH - afaMaapfa Kbi3MeT eTyai
6inaipeai. OHbIH aHriMeciHAe MaKTaHbIll MeH
HO3IKTIK, KyLl MeH puaallbliblk cesineai. «Keige
KUbIH 60n1agbl», - neini on. «TyHri KoHbipaynap,
MaHbI34bl Tancbipmanap 6ap. bipaKk MeH o3
JKYMbICbIMAbI KaHLIa/bIKTbl XaKCbl KepeTiHiMAi
cos Ke3fe TyciHeMiH. OUTKeHi, aHeprusi Tek
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Galyamova Fatima Kharisovna,

5th-grade Substation Maintenance
Electrician

Company: KEGOK JSC,

Severnye MES branch, Operational
Dispatch Group, Southern Territorial
Electric Grids

Experience in the industry: 36 years
Region: Pavlodar Region

GALYAMOVA FATIMA KHARISOVNA:
THE LIGHT WE GIVE TO PEOPLE

On October 1, she celebrated a milestone — her
60th birthday. And the very next day, she took the
stage at the VIl Forum of the KAZENERGY Women's
Energy Club to share her story — sincere, genuine,
and full of meaning.

Behind her are decades of work in the energy
sector. Fatima Galyamova, a duty electrician at JSC
KEGOC, is a person for whom her profession has
long become her life's calling. Day after day, shift
after shift, she performs her work with a single
thought: the lights in people's homes must stay on,
the lines must be reliable, and the country must
remain calm.

These simple words capture the essence of the
energy profession — service to people. Her story
carries pride and tenderness, strength and grati-
tude. “Sometimes it's difficult” she says, “there are
night calls, complex tasks. But it is precisely in
those moments that I realize how much | love my
work. Energy is more than technology; it is the
warmth of our hearts manifested as light.”
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TexHosnormsa emec. byn Hypfa anHanfaH
JKYpPerimi3gin Xblaybi».

daTtma XapmuCOoBHa CO3IH XacTapFa YHAEYMEH
asfAKTaabl:

«bi3giH MamMaHAbIKTbl TaHZaHbi3! On yuwiH
Maxab6aT Kepek, On ywWiH 6epinreHAiK Kaxer.
Bipak, >xyperiHi3 ocbl Xongbl TaHf[araH 60J1cCa,
KyaHbiLlL Ta, MaK TaHbILLU Ta Y/IKEH 60/1a4bl.»

KepepMeHaep y3ak, LiblHalbl »XoHe pu3allbl-
fIbIKMEH KON wWananakTaibl. BAUTKeHI SpKiMHIH
andblHaa Ken >XblNablk, Taxipubeci 6ap MamaH
faHa emMec, enimisfiH 6ip CaTi e OHCbI3 MYyMKIiH
60MaTbIH MakKcaTKa caHasbl FYMbIPbIH apHaFaH
agaMm Typabl.

®atuma lNansmosa 6yriHae TabaHabINbIKTbIH, 63
MaMaHAblFbiHa 6epinreHaikTiH, agamMaapra
QKENETIH iWKi HYpAbIH CUMBOSIbI. OHbIH LWAabbITbIH-
[ain 6yn Hyp ellKaLLaH COHOECIH.

Fatima Kharisovna concluded her speech with an
appeal toyoung people:

“Come into our profession! It requires love, it
requires dedication. But if your heart has chosen
this path, the joy and pride you feel will be
immense.”

The hall erupted in applause — long, sincere, and
grateful. Because standing before everyone was
not just a specialist with decades of experience, but
a person who has dedicated her life to a work
without which not a single minute in our country
could exist.

Today, Fatima Galyamova is a symbol of resil-
ience, devotion to her profession, and the inner light
she brings to people. May that light, like her inspira-
tion, never fade.
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«KAZENERGY» - KaybiIMaacTbIFbIHbIH,
20 XbINpgbiK MEPEUTOUDbIHA apHAaNFaH
Ca/ITaHATTbl Mapanarray

Award ceremony in honor of the 20th
anniversary of the KAZENERGY Association






©3iHIH 20 XblNAgblk MepehTOWbIHAA
«KAZENERGY» KaybiMgacTblFbl KasakcTaH
SHepreTuka canacbliHblH JaMyblHa ynec KOCKaH
onenaepdi epeklle MakTaHbllWNeH aTtan eTTi.
MapanaTTay paciMi MOMbIHAAY, pU3allbINbIK XKXoHe
WabbITTbl GipiKTIPETIH (OPYMHbIH XapKblH COTi
6onapbl.

Bubin >XyMbiCWbl MaMaHAbIKTapblHA4afbl
avengepre epeklle Hasap aygaapbingpl. XKyMbICLbI
MaMaHbIKTap >blfbl aACbiHAA 6TKEH NaHebAiK
ceccust 6apbicbiHAa ©3 iCiHiH LWebepi aTaHFaH,
YKOFapbl KaCiBUNIKTI, eHOeKke aganfblk neH iciHe
[ereH CyricneHWIniKTi KepCeTin XypreH cananbik,
KacinopblHAapAblH ekingepi MapanaTtanibl.
OnapablH >KETICTIKTEPI — enfiH SHepreTukanbik,
KyaTblHa KYHAENIKTI KOCbIN XYPreH VAecCiHiH,
TabaHabINbIK NeH 6INIKTINIKTIH XXapKbIH YArCI.

MapanaTTay paciMiHiH Mepekenik aTtmocdepa-
Cbl ypnakTap cabakTacTbiFblH XaHe KasakcTaH-
HblH 3HEpreTukanblK CEKTOPbIHbIH TypakTbl
6onallarblH KanblNTacTblipydafbl aennepain
YNIECIHIH MaHbI3abl/bIFbIH epeKLIenen eTTi.

In the year of its 20th anniversary, the
KAZENERGY Association proudly highlighted the
contributions of women whose professional
activities advance Kazakhstan's energy sector. The
formal awards ceremony became a vivid highlight
of the forum, combining recognition, gratitude, and
inspiration.

Special attention this year was given to women in
skilled trades. As part of a panel session dedicated
to the Year of Skilled Professions, representatives
from industry enterprises were honored — masters
of their craft, demonstrating high professionalism,
dedication to their work, and a genuine passion for
their field. Their achievements serve as examples of
resilience, competence, and daily contribution to
the country's energy strength.

The celebratory atmosphere of the awards
ceremony emphasized the continuity of genera-
tions and the significance of women's contributions
in shaping a sustainable future for Kazakhstan's
energy sector.
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Jlasz3zat KepumkynoBsHa
«KAZENERGY — 20 >bi1» megani

Ramazanova
Lyazzat Kerimkulovna
"KAZENERGY - 20 Years" Medal
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MTAHMECH ¥NTTHIK KOMNAHUACH
KanveBa
Il: n Arnec Kypan6aeBHa
Ica «KAZENERGY - 20 bin» Megari
Kalieva

Agles Kuralbaevna
) QAZAQG "KAZENERGY - 20 Years" Medal
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The VII Forum of the KAZENERGY Women energy club

AaunoBa
YXamura ElummoBHa
«KAZENERGY — 20 >bi» megani

Adilova
Zhamiga Yeshimovna
"KAZENERGY — 20 Years" Medal

Hypcarat
Hypryn HypcaraTkbi3bl
«KAZENERGY — 20 »bl» megani

Nursagat
Nurgul Nursagatkyzy
"KAZENERGY — 20 Years" Medal



Opa3bimbeToBa
AnwonnaH XXagpacbiHOBHa
«KAZENERGY — 20 >bi» megani

Orazimbetova
Aisholpan Zhadrasynovna
"KAZENERGY — 20 Years" Medal

S
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FanamoBa
®daTtuma XapucoBHa
«KAZENERGY — 20 >bin» megani

Galyamova
Fatima Kharisovna
"KAZENERGY - 20 Years" Medal




JNapuoHoBa
MapuHa CepreeBHa
«KAZENERGY — 20 >bi1» megani

Larionova
Marina Sergeevna
"KAZENERGY — 20 Years" Medal

The VIl Forum of the KAZENERGY Women energ
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TynemucoBa
AnHarynb HypaguHoBHa
«KAZENERGY — 20 »bl» megani

Tulemisova
Ainagul Nuradinovna
"KAZENERGY - 20 Years" Medal
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As3baeBa
lynbHap HaypbisranuesHa
«KAZENERGY — 20 >bi1» megani

Ayazbaeva
Gulnar Nauryzgalievna
"KAZENERGY - 20 Years" Medal

CeMéHoBa
Enena NaBnoBHa
«KAZENERGY — 20 >bin» megani

Semyonova
Elena Pavlovna
"KAZENERGY - 20 Years" Medal



The VIl Forum of the KAZENERGY Women energy club

T

[aBnet6aesa
Akmapan MepreHoBHa
YKeke yneci yLiH apHaibl
MapanatTap

Davletbaeva
Akmaral Mergenovna
Special award for personal
contribution

o~

ke BekmypapoBa

Apemait bekmypapoBHa
YKeke yneci yLwiH apHarbl
MapanatTap

Bekmuradova
Ademai Bekmuradovna
Special award for personal
contribution
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JHepreTukaparbl snenpgepain,
KeLw6acwblbIFbIH KONOAFaH cepikrec
KOMMNaHuANapabl Mapanarray

Recognizing partner companies promoting
women's leadership in the energy sector

FeHOepnik TeHAIK MeH alen KellbacllbliblFbIH
KosgayFa KockaH yneci ywiH «KAZENERGY»
KaybIMAacTbIFbl HipHeLLe Xbl 60Mbl 6y MaHbI3-
[bl iCKe ajan cepikTec api »ofngac 60/bIn Kene
KaTKaH KOMMaHusAnapFa asnfbiC peTiHAe ecTenik
CbIbIKTap TabblIC ETTi.

bByn yibimaap sengepre TeH MyMKIHAIKTEP MeH
KaCibn ecy maeanapblH HacuxaTTayMeH Kartap,
dhopymaap, Avanor ananaapbl XXoHe sHepreTuka-
Jafbl avienaepaiH peniH HbliFanTyFa 6aFbiTTanfaH
6acTamanap eTkisyre 6enceni Typae aTcanbica-
abl.

OnapAbliH KaTbICybl aienaepaiH aneyeTi kellba-
CLUbINbIK, LWAbbITTaHAbIPY XXaHE TYpPaKTbl canaHbl
JaMbITyFa YMTbINY apKkblfibl TOMbIK >XYy3ere
acblpbl/iaTbIH KOFAMAACTbIK Kacanp!.

In recognition of their contributions to advancing
gender equality and supporting women's leadership
in the energy sector, the KAZENERGY Association
presented commemorative gifts to companies that
have long been reliable partners and like-minded
supportersin thisimportant work.

These organizations not only promote the
principles of equal opportunities and professional
growth for women but also actively support forums,
dialogue platforms, and initiatives aimed at
strengthening the role of women in the energy
industry.

Through their participation, a community is being
formed in which women's potential is fully realized
— through leadership, inspiration, and a commit-
ment to the sustainable development of the sector.
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CanTtaHaTTbl MapanatTay / Award ceremony
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CanTtaHaTTbl MapanaTtTay / Award ceremony
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¥nbi A6au )xoHe OHbIH, MOHTiNIiK co3i:
«Ke3IMHIH Kapachbi» yenneHpXxi —
aKblHHbIH, 180 >XbINAbiFbIHA apHaNFaH

The Great Abai and His Eternal Legacy:
“Kézimnin qarasy” Challenge Dedicated
to the 180th Anniversary of the Poet's Birth



¥ bl Ka3ak akblHbl, OMLLbISIbI YXSHE aFapTyLUbIChI
Abai KyHaH6aeBTbIH TyFaHblHa 180 Xbia TonybIHa
opan «KAZENERGY» KaybiMAACTblIFbl OHbIH
pyxaHW MypacblHa epeKLle KYPMETMEH YH KaTyaa,
Oy Mypa BVFiHri KYHre AeViH XanbIKTblH daHabl-
FbIHbIH, MOpanbAblk 6arAapAblH XXoHE MaAeHM
OipNIKTIH KaHap Ke3i 60bIn Tabblnagbl.

Abalt KyHaH6aeB — KasakCTaHHbIH Vbl aKblHbI,
ONLLBINbBI YXSHE aFapTYLLbIChI, OHbIH LblFapMalllbl-
NblFbl YATTbIK GOAMbIC MEH pyxaHu MypaHblH
aXkblpamac 6eniriHe anHanabl. OHbIH TybIHAbING-
Pbl Ka3ak aebMNeTIH 6albIThIN KaHa KoiMMai, TyFaH
TINAIH AaMyblHa, KOFaMAblK, AYHWETAHbIM MEH
Mopanb/blK 6aFaapablH KanblnTacyblHa Y/KeH
blkMan eTTi. ©neHagepi MeH GUAOCOPUANbBIK
TpakTaTTapbl apkblibl A6ail rymaHusMm, 6inim,
EHOEK, 8AINAIK XXaHe YINeciM uaesnapbiH HacuxaT-
Tafbl, onap 6yriHri KyHAe Ae 63eKTi 60/bIn Tabbina-
Ibl. XKeKe Ty/iFaHbl Topbueney XoHe YATTbIK pyXTbl
HbIFANTY >XOHIHAEr OWapbl Kasak >acTapblH
LWabbITTaHAbIPbIN, M3AEHN ©3iHAIK epeKLUeniKTi
cakTay MeH XafblKTblH 63 ASCTYPIH AaMbITyabl
KamMTamacbl3 eTeqi.

byn Tapuxun mepenton ascoiHaa VIl KAZENERGY
ovenaep aHepreTnka KnybbiHblH GopyMbiHOa
MY3blKanblK YeaneHaX YAbIMAACTbIPbIAbIM,
KaTbICyLlblIap Vbl OWLLIBIAAbIH €H TaHbIMas api
YKYPeK TebipeHTepik sHAEPIHIH 6ipi — «Ke3iMHIH
Kapacbl» SHiH opbliHAaAbl. by LibFapMallbiibIK,
»K06a Y/Ibl ONMLLBbIIAbIH 6/IMEC MYpPaCbIHa KYPMET
KepCeTy FaHa eMeC, COHbIMEH KaTap yprakTtap
apacblHfarbl 6ainnaHbIC, LAabbIT XKeHe aFapTyLibl-
NbIKKA AereH YMTbINbICTbIH CUMBObI 60AbI.

Ocbinaniua, «<KAZENERGY» KaybIMOaCTbIFbIHbIH
facTamMacbl 9HepreTMka cafachbliHblH >XaHe
KOFaMHbIH ©KinaepiH 6ipTyTac MaeHM KeHiCTiKke
BIPIKTIPIN, pyXaHW KyHAbUIbIKTapAblH MaHbl3abl-
NblFbl MeH Abaii KnaccuKablk MypachIHbIH Ka3ipri
KasakCTaH YITTbIK AaMyblHa PesliH epekLue aTar
eTTi.

In the year marking the 180th anniversary of the
birth of the great Kazakh poet, thinker, and educator
Abai Qunanbaiuly, the KAZENERGY Association
pays special respect to his spiritual legacy, which
continues to serve as a source of wisdom, moral
guidance, and cultural unity for our people.

Abai Qunanbaiuly is one of Kazakhstan's greatest
poets, thinkers, and educators, whose works have
become an integral part of the nation's identity and
spiritual heritage. His writings not only enriched
Kazakh literature but also played a vital role in the
development of the native language, the formation
of societal values, and moral guidance. Through his
poetry and philosophical treatises, Abai promoted
the ideals of humanism, knowledge, labor, justice,
and harmony—principles that remain relevant
today. His reflections on personal development and
the strengthening of national spirit continue to
inspire new generations of Kazakhs, fostering
cultural identity and preserving the rich traditions of
the people.

In honor of this significant milestone, a musical
challenge was held as part of the VIl KAZENERGY
Women's Energy Club Forum, during which partici-
pants performed one of Abai's most beloved and
heartfelt songs, “Kozimnin Karasy”. This creative
project served not only as a tribute to the immortal
legacy of the great thinker but also as a symbol of
generational connection, inspiration, and the
pursuit of enlightenment so vividly reflected in his
works.

Through this initiative, the KAZENERGY
Association brought togetherrepresentatives of the
energy sector and the public in a shared cultural
space, emphasizing the importance of spiritual
values and the ‘role of Abai's classical heritage/in
shaping the modern Kazakh nation.
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