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VIl ®opym XeHckoro aHepreTudeckoro Kiyéa
KAZENERGY, cocTosBLUMINCA 2 okTA6psa 2025 roga
B AcTaHe, CTan KJO4YeBbIM CObbITVEM, 06bea-
HUBLUMM >KEHLUNH-TMAEPOB 3HEPreTUYecKoro
CekTopa, NpefcTaBuTeNielt rocylapCTBEHHbIX
opraHoB, 6u3Heca, Hay4HOro coobuiecTBa u
O6LLECTBEHHbIX OpraHn3aunii Ang O6CYyXAeHWs
POJIN KEHLUMH B (OPMUPOBAHUM YCTOMYMBOIO
6yAayLLero oTpacu.

Mon nesnsom «Women in Energy: Driving Power,
Shaping Progress» — «)XeHLMHblI B 3HEPreTUKE:
ABKyllast cuna, GopMupyrowan nporpecc»
dOpyM MOAYEPKHYST CTpaTerm4eckoe 3HadeHune
y4acTus XXeHLMH B npoLeccax TpaHchopmaunm
SHEPreTUKW, BHEAPEHNA MHHOBALMIA M yNpaBeHNS
YCTONYMBbIM pasBuTMeM. YKeHckasd KOMMETEH-
THOCTb, MMOKOCTb MbILWAEHNS U CMOCOBHOCTb K
KoomnepaLmmn CTaHOBATCS BaXKHENLLMMY (aKTopa-
MU yCMeLHOn afjanTtaummy oTpac/iv K Bbidoam XX|
BeKa.

Ocobyto 3Ha4YMMOCTb hopyM MPUOBPEN B 5TOM
rofly, nockonbky 2025 rog o6bsasneH lpe3ugeH-
ToM Pecny6nuku KasaxctaH ogoM paboymx
npogeccui. 3TO peLlieHNe aKLIEHTUPYET BHUMaHMe
obllecTBa M 6M3HECA Ha LIEHHOCTM Mpodeccuno-

The VIl KAZENERGY Women's Energy Club
Forum, held on October 2, 2025, in Astana, became
a key event uniting women leaders in the energy
sector, representatives of government bodies,
business, academia, and civil society to discuss the
role of women in shaping a sustainable future for
theindustry.

Under the theme “Women in Energy: Driving
Power, Shaping Progress”, the forum highlighted
the strategic importance of women's participation
in the processes of energy transformation, innova-
tion, and sustainable development management.
Women's competence, flexibility of thinking, and
collaborative mindset are becoming crucial factors
for the successful adaptation of the industry to the
challenges of the 21st century.

This year, the forum carried particular signifi-
cance as 2025 was declared the Year of Skilled
Professions by the President of the Republic of
Kazakhstan. This initiative draws public and
business attention to the value of professional
expertise, practical skills, and engineering compe-
tence in driving economic growth. In this context,
the participation of women in technical and
industrial professions within the energy sector



HaNbHbIX KaapoB, PONN NPaKTUYECKNX HABbIKOB U
NHXXEHEPHO-TEXHNYECKON KOMMETEHUNN B PasBu-
TUN 3KOHOMUKKN. B 9TOM KOHTEKCTE >»KEHCKOe
y4acTue B paboumx M TeXHUYECKMX npodeccrsax
SHEpPreTMYeckom oTpacam npuobpeTaeT cTpaTern-
YeCcKOoe 3HaYeHMne — He TOMbKO Kak BOMPOC reHaep-
HOrO PABEHCTBA, HO 1 Kak BaXXHblI PECYPC Kaapo-
BOro NOTeHUMana n TeXHOMOrM4ecKoro nporpecca.

Accoumnauyma KAZENERGY nocnepgoBatenbHO
noaaep>kMBaeT NPOABMXKEHME MOBECTKM YKEHCKO-
ro nMaepcTBa B 9HEepreTu4yeckom oTpacnu,

TOJIbKO PYKOBOAALLMX

JO/PKHOCTEN B
SHEPIETUYECKOM
CEKTOPE 3AHUMAIOT
KEHLLMHBbI

cosfaBas NioLaakM ans o6cy>kaeHns n o6beamn-
HAS YCUIMS OTpac/IeBbIX OpraHM3aLmii, KOMMaHui
W napTHepoB. o nHuymnmatnuee Accoymaumnmn
coBMecTHO ¢ EBPP 66110 npoBefeHo oTpacneBoe
ncenenoBaHmne «Posb XKEHLIWMH B SHEPreTUYECKOM
cekTope KazaxcTaHa», B KOTOPOM OTMEYEHO, YTO
YKEHLLMHbI cOCTaBNAT 24 % pabOTHUKOB aHepre-
TWYECKOro CekTopa, O4HaKO Ha PYKOBOAALLMX
JONMKHOCTAX UX 40S15 COCTaBAAeT NnLb 19 %.

NccnepoBaHne 0603HauYMN0 psag GakTopos,
KOTOpble MOTYT CAEPXMBATbL Pa3BUTME XEHCKOrO
NMOEPCTBa B OTPAC/N: COXPAHAOLMECH reHaep-
Hble YCTaHOBKMW, OrpaHW4yeHHble BO3MOXHOCTU
KapbepHOro pocTa, HEBbICOKOE MpPeacTaBuT-
€/1bCTBO XEHLUMH B TEXHUYECKNX N NHXEHEPHbIX
HanpaBneHnsX, a TakXe MNOTPebHOCTb B 6ofee
LMPOKOM [OCTYMNe K NporpaMmamM HacTaBHUYeC-
TBa W ynpaBeH4YecKoro pa3suTus.

Accoumnaumen B Lensax npoaBMXKeHUa XEHCKOro
NWAEPCTBa peannayroTca cneayoLlmne Mepsbil.

gains strategicimportance — not only as a matter of
gender equality but also as a vital resource for
workforce development and technological prog-
ress.

The KAZENERGY Association continues to
consistently promote the women's leadership
agenda in the energy industry by creating platforms
for dialogue and uniting the efforts of sectoral
organizations, companies, and partners. On the
initiative of the Association, and in cooperation with
the European Bank for Reconstruction and

ONLY OF MANAGERIAL
POSITIONS IN THE
ENERGY SECTOR
ARE HOLD
BY WOMEN

Development (EBRD), an industry study titled “The
Role of Women in Kazakhstan's Energy Sector” was
conducted. The study found that women account
for 24% of the energy sector workforce, yet only 19%
hold managerial positions.

The research identified several factors that may
hinder the advancement of women's leadership in
the sector, including persistent gender stereotypes,
limited career growth opportunities, low represen-
tation of women in technical and engineering roles,
and the need for broader access to mentoring and
leadership development programs.

To promote women's leadership, the Association
implements arange of initiatives. For over ten years,
the KAZENERGY Women's Energy Club has been
bringing together women leaders in the industry,
supporting their professional development,
empowerment, and networking.

The Women's Energy Club Forum, held biennially,
features panel discussions, experience-sharing



Y>xe 6onee 10 neT aencTByeT XKEHCKUI aHepre-
Tudeckmnin kny6 KAZENERGY, koTopbiit 06beanHs-
€T XeHLLMH-TMAEPOB OTPacaM U CNoCoBCTBYET MUX
npodeccrMoHanbHOMY POCTY, paclWMpPeEHNLO
BO3MOXHOCTEN Y HETBOPKMHTY.

Pa3 B ABa roga npooautca ®opym XeHckoro
9HEepreTMYeckoro kyba, BKAOYAOWIMA NaHeb-
Hble AWMCKYyCCUMKM, OBMEH OMbITOM, MpaKTU4YecKmne
CecCumM N MEHTOPCKME BCTPEYN, HanpaBeHHble Ha
pPa3BUTUNE XXEHCKOIO TMAEPCTBA B OTPACIN.

Moaaep>kmBaroTCs NPorpaMmbl HaCTaBHMYEC-
TBa, peannsyemMble C By3aMm U MEXXYHAPOAHbIMU
napTHepamu, a Takxxe KopnopaTuBHble CTaHAapTbl
no HeaoMyLIeHWIO ANCKPUMMHALMKM 1N obecrnede-
HUKO TEHZIEPHOIO PaBEHCTBa B psAde BenyLIMX
KOMMaHWn SHepPreTUYeCcKomn oTpacu.

Accounaums nogaepykana 3akoHoAaTeNbHble
NHMLMATMBbI O BBEAEHUN MOHATUA U MEXAHNU3MOB

pearvpoBaHnsa Ha C/lydan CekcyasbHbIX AOMOra-
TeNbCTB B chepe Tpyaa.

NHnMumMmpytoTcs M NoaaepykKMBatoTCa Nporpam-
Mbl N0 nonynsapuaunn STEM-npodeccuin cpean
JeBYLWEK M pasBUTUIO KaapOBOro pesepea
YKEHLUMH ANs ynpaBAeHYecKknx AOMmKHocTen. Ha
®opyme XKXOK B 2021 rogy KAZENERGY MH1UMMpO-
BaJsla OTKPbITUE MPOrpaMMbl XKEHCKOrO NMAepCTBa
B oTpacnu. B 2022 rogy npu nogaepxxke HAO
«ATbIpayckui yHuBepcuteT He(ptu u raza um. C.
YTebaeBa» 6bis1a 3anyleHa nepBas B LleHTpasib-
Hoii A3um n KaszaxctaHe o6pasoBaTesibHas
nporpamma Executive MBA «XKeHcKoe nugepcTBo

sessions, practical workshops, and mentoring
meetings aimed at advancing women's leadership
inthe sector.

KAZENERGY also supports mentorship pro-
grams implemented in partnership with universities
and international organizations, as well as corpo-
rate standards in leading energy companies
designed to prevent discrimination and ensure
genderequality.

In addition, the Association has supported
legislative initiatives introducing definitions and
mechanisms for responding to cases of sexual
harassmentinthe workplace.

Programs aimed at promoting STEM careers
among girls and developing a talent pipeline of
women for managerial positions are being actively
initiated and supported.

At the 20217 Women's Energy Club Forum,

KAZENERGY launched an industry women's
leadership program. In 2022, with the support of the
S. Utebayev Atyrau Oil and Gas University, the first
Executive MBA program in Central Asia and
Kazakhstan — “Women's Leadership in the Energy
Sector” —was established.

In 2024, the Association joined the Women's
Empowerment Principles (WEPs), developed
through the partnership between UN Women and
the United Nations Global Compact.

The study also indicates that, despite notable
progress, the potential of women in the energy
sectorremains largely untapped. For example:



B 3HepPreTM4ecKom oTpacsiny.

B 2024 rogy Accoumauus npucoeamHunach K
[MpuHUMNam paclmMpeHns npaB 1 BO3MOXHOCTEN
YKEHLLIMH, paspaboTaHHbIM B paMKax NapTHEPCTBa
«OOH-»eHLWmMHbI» 1 TnobanbHoro gorosopa OOH.

NccnenoBaHne TakXXe MoKas3biBaeT, 4To,
HECMOTPS Ha MPOrpecc, MOTeHLMAN XEHLWNH B
OTPac/Iv OCTAETCHA BO MHOIOM HEPACKPbLITLIM.

Hanpumep:

YKeHLLMHbI cocTaBNsatoT okono 25 % pabouyel
CW/1bl B 9HEPreTMYEeCKOM CeKTope KasaxcTaHa.

Ha pykoBOAALLMX AOSKHOCTAX BbICLIErO 3BEHA
MX 0onsa — nub 12 %, B coBeTax AMpekTopos — 17
%.

3a nepwog ¢ 2076 no 2019 rog YMCNEHHOCTb
YKEHLLWH B OTPAC/nN CHM3KuNack Ha 14,3 % (okosno 2
174 4enoBek).

YKEHLLMHbI B SHEPreTUKe UMErOT BoJ1ee BbICOKMI
ypoBeHb 06pa3oBaHus: 64 % U3 HUX MMET
BbicLLee 06pa3oBaHme NPOTUB 48 % My>XKUMH.

CpefHsas 3apaboTHasn nnaTa XeHLLMH CoCTaBNs-
€T 0K0/0 81 % 0T 3apaboTHOM NNATbl MY>K4MH.

YKeHUMHbI MeHee NpeAcTaB/eHbl Ha TEXHNYEC-
KNX 1 MPOV3BOACTBEHHbIX JOMKHOCTAX (MeHee 20
%), B TO BpemMsi Kak Ha agMWHUCTPATUBHbIX W
yrnpaBneH4yeckunx ponax ux gons gocturaet 50 %.

MoBbILEHNE POMW XKEHLUMH B CTPATEMMYECKMX
npoueccax, ynpaBieHnn, MHXEHEPHbIX 1 paboydmx
npodeccusax SBNAETCA OAHUM M3 KIHOYEBLIX
(haKTOPOB KOHKYPEHTOCMOCOGHOCTU 1 MHHOBAL-
OHHOIO pPa3BUTUA IHEPreTUYEeCKOro CekTopa
KazaxcTaHa. ®opyM ¥ OeATeNbHOCTb YKEHCKOro
SHepreTuyeckoro kny6a KAZENERGY HanpaBne-
Hbl UMEHHO Ha pacKpbITWe 3TOro NOoTeHLMana, 4To
0COGEHHO aKTyasnbHO B rofl, KOra cTpaHa cocpe-
[OTOYeHa Ha YyKpenaeHuu ctatyca paboumx
npodeccuin 1 NOBbIWEHMN UX PONn B ByayLlem
HaLMOHaNbHOM SKOHOMMKMN.

Women make up approximately 25% of the
workforce in Kazakhstan's energy sector.
At the senior management level, their share is only
12%,and 17% in boards of directors.

Between 2016 and 2019, the number of women
employed in the sector decreased by 14.3% (around
2,174individuals).

Women in energy tend to have a higher level of
education: 64% hold a university degree compared
to 48% of men.

The average salary of women amounts to about
81% of thatof men.

Women remain underrepresented in technical
and production positions (less than 20%), while in
administrative and managerial roles their share
reaches 50%.

Enhancing the role of women in strategic deci-
sion-making, management, engineering, and skilled
professions is one of the key factors driving the
competitiveness and innovative development of
Kazakhstan's energy sector. The KAZENERGY
Women's Energy Club Forum and its ongoing
initiatives are dedicated to unlocking this potential
— an especially relevant mission in a year when the
country is focused on elevating the status of skilled
professions and strengthening their role in shaping
the future of the national economy.



Mporpamma VIl @opyma XKeHckoro OHepreTmyeckoro Knyba KAZENERGY
VIl KAZENERGY Women's Energy Club Forum Program
«WOMEN IN ENERGY: DRIVING POWER, SHAPING PROGRESS»

Oata / Date: 2 ok1s16ps 2025 roga / October 2, 2025
MecTo npoBegeHus / Venue: r. ActaHa, [ZlBopel] HesaBucumocTy / Palace of Independence, Astana
Peructpaums yqactHukoB / Registration: 08:00 — 70:00
MpuBeTcTBEHHbIN KOode-6peik / Welcome coffee break: 09:75 - 710:00

MneHapHas ceccus: «XKeHWUHbI B 3HepreTuke: ABUXyLLLasa cunia, GopmupyoLlas nporpecc»

Plenary Session: “Women in Energy: Driving Power, Shaping Progress”

Bpems npoBeaeHus 10:00 - 11:30

Time

MecTto npoBefeHus 3an «APAJ1», 1 ataxx / ARAL hall, 1st floor

Venue

®UO, pomKHOCTb Mogepatop: Pama3aHoBa Jla33at KepuMkynoBHa, MNpeacenatens CoOBETa XXEHLLUMH
MoAepaTtopa/cnukepa npeanpuHUmarenei npy OpraHnaaumm THOPKCKUX [OCYAapCTB, 06LLIECTBEHHbIN JeATelb
Name, position

of moderator/speaker

Moderator: Ramazanova Lyazzat Kerimkulovna, Chair of the Council of Women
Entrepreneurs under the Organization of Turkic States, Public Figure

MNpuBeTCTBEHHbIE peyu:

Accoumauns «<KAZENERGY» — l'eHepanbHbI AvpekTop HypmaraH6eToB XaHgoc
JemecnHoBnY

MUWHWCTEPCTBO SHepreTukn Pecnybnmkin KagaxctaH — PykoBoauTenb annapata
JKapbinracosa XaHap LllaikneBHa

BcemMupHbIin HedTAHOM coBeT — lNMpesnaeHT BHC Megpo Mupac

Accoupmauns XeHLWnH B sHepreTuke KbiprbidcTaHa — 3aMecTuUTenb NpeaceaaTens
KepumkynoBa Aiigai bakTbi6eKoBHa

YKeHckoe cooblecTtBo PocaToma, — PykoBoauTenb Psbbix AnekcaHapa BnagummupoBHa

«KapayaraHak Netponeym OnepentuHr 5.B» — upekTop no TpyLoBbIM pecypcam u
cepBUCHOMY obecnedyeHnto M3bacapoBa Cnyiwalu bonaToBHa

TOO «TeHrnsLweBponI» — FreHepanbHbI MEHeKEP NOACKMX pecypcoB balxaHoBa
Kamwat bonatoBHa
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Mporpamma VII ®opyma XK3K / VII WEC Forum Program

Welcome Remarks:
KAZENERGY Association — Nurmaganbetov Zhandos Demessinovich, General Director

Ministry of Energy of the Republic of Kazakhstan — Zharylgasova Zhanar Shaikiyevna,
Chief of Staff

World Petroleum Council (WPC) — Pedro Miras, President

Women in Energy Association of the Kyrgyz Republic — Kerimkulova Aiday Baktybekovna,
Deputy Chair

ROSATOM Women's Community — Ryabykh Alexandra Vladimirovna, Head

Karachaganak Petroleum Operating B.V. — Izbasarova Slushash Bolatovna, General
Manager for Human Resources

Tengizchevroil LLP — Baizhanova Kamshat Bolatovna, Human Resources and Services
Director

BblCTynﬂeHMﬂ CNnukKepoB:

TOO «TeHrnswesponn» — FeHepanbHbIi MeHeXep IOACKUX pecypcoB KamiwaTt
baixaHoBa

Hopt KacnuaH OnepenTuHr Komnanu H.B. — [JupekTop no passututo Mapus Jumoc

9KkcoHMobun KazaxcTaH VIHK. — 3aMecTuTesNb YNpaBAstoLLEero AMpekTopa «MeHemKep
npoekTa KaliaraH» @apuga Ya Ubpaxum

AO «KEGOC» — YneH MNpaBnexus, YNpaBnstoLLmiA AMPEKTOP MO SKOHOMMUKE 1 (hrHaHCaM
AkumbaeBa Aiirynb Epmek6aeBHa

AQ «9MbaMyHalras» — 3aMecTUTENb reHepasibHOro ANPEKTOpa Mo SKOHOMMKE U
(bvHaHcam TacmaraméeToBa PbicTbl HypranneBHa

HAO «AYHI» — PekTop, lMpeacenatens MNpasnenua LlakynnkoBa lynb3aga
TaHup6epreHoBHa

Speakers’ Presentations:

Tengizchevroil LLP — Baizhanova Kamshat Bolatovna, General Manager for Human
Resources

North Caspian Operating Company N.V. (NCOC) — Maria Dimos, Director of Development

ExxonMobil Kazakhstan Inc. — Farida Che Ibrahim, Deputy Managing Director, Kashagan
Project Manager

KEGOC JSC — Akimbayeva Aigul Yermekbayevna, Member of the Management Board,
Managing Director for Economics and Finance

Embamunaigas JSC — Tasmagambetova Rysty Nurgaliyevna, Deputy General Director for
Economics and Finance

S. Utebayev Atyrau Oil and Gas University (Atyrau University of Oil and Gas) —
Shakulikova Gulzada Tanirbergenovna, Rector, Chair of the Management Board



Mporpamma VII ®opyma XK3K / VII WEC Forum Program

Kode-6peiik / Coffee break: 77:30—72:00

MaHenbHasA ceccust: «XXeHLWUHbI B oTpacnu: oT paboyeit npodeccum 1o nuaepcrea»
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Bpemsi npoBefeHuA
Time

MecTo npoBeaeHus
Venue

®UO, noMmKHOCTb
mMopepaTopa/cnvkepa
Name, position

of moderator/speaker

Panel Session: “Women in the Industry — From Workforce to Leadership”

12:00 - 13:15

3an «APAJ», 1 atax / ARAL hall, 1st floor

Mogepatop: Axmyp3uHa J1a33at XekceHb6aeBHa, /ICNONHNTENBHbIA AMPEKTOP
Accoumaumm «KAZENERGY»

Moderator: Lyazzat Zheksenbayevna Akhmurzina, Executive Director, KAZENERGY
Association

anBeTCTBeHHbIe peun:

YKeHcKuii aHepreTudeckuit knyd — MNMpeaceaatens, AkkavicneBa Aiisasa YM6eToBHa

Welcome Remarks:
Women's Energy Club — Chairperson, Akkaysieva Aizada Umbetovna

BblCTynﬂeHMﬂ CnunkKepos:

HAK KazaTomnpom (TOO «/I1 OpTasnblk») — 3aMeCTUTeNb reHepasibHOro AMpeKTopa no
Npou3BOACTBY Hypcarat Hypryn HypcaraTkbi3bl

AQ «CHTIMC-AkTO6eMyHaiiras», LieHTpanbHas MHXeHepHO-TEXHOMOrMYecKkas cny>kéa —
HavyanbHuk cMeHbl TynemucoBa AviHarynb HypaanHoBHa

AO «MHTepras LieHTpanbHas Asusy, KyfibCapUHCKUIN MTMHENHO-NMPOU3BOACTBEHHOE
ynpaBsneHve Gunuana «YnpaBneHue MarmcTpabHbIX Fa30MpoBOAOB «ATbipay» —
HauvanbHuk cnyx6bl KUMnA Agunosa XXamura ElummoBHa

TOO «CI1 «KasrepmyHait» — 3aBeaytoliias nabopaTtopuein OpasbiMbeToBa AiiLLosnaH
XKagpacbiHoBHa

AQ «9MbaMyHalrasy, MNpopBUHCKas Fpynna MeCTOPOXAEHN XKbINbloMMyHanras —
BenyLunin reonor Asis6aeBa lynbHap HaypbisranveBHa

KapayaraHak [NeTponvym OnepentuHr b.B. — BeyLumin cneymnanucT no OTHETHOCTU
NMPOW3BOACTBEHHbIX NoKasatenel JlapuoHoBa MapuHa CepreeBHa



Mporpamma VIl ®opyma XK3K / VII WEC Forum Program

AO «KEGOCy», OnepaTtuBHO-AncneTyepckas rpynna tOxHbIX TeppuTopranbHbIX
aneKkTpuyeckmx cetein hmnmnana «CeBepHble MOC» — 3NEKTPOMOHTEP MO
06CAY>KMBaHWIO NOACTaHUMA 5 pa3psaaa lManamosa Patuma XapucoBHa

Speakers’ Presentations:

AC Kazatomprom (Ortalyk Mining LLP) — Nursagat Nurgul Nursagatkyzy, Deputy General
Director for Production

CNPC-Aktobemunaigas JSC, Central Engineering and Technology Service — Tulemisova
Ainagul Nuradinovna, Shift Supervisor

Intergas Central Asia JSC, Kulsary Line Production Directorate, Atyrau Main Gas Pipeline
Operations Branch — Adilova Zhamiga Yeshimovna, Head of Instrumentation and
Automation Service (I1&C)

Kazgermunai JV LLP — Orazymbetova Aisholpan Zhadrasynovna, Head of Laboratory
Embamunaigas

JSC, Zhylyoymunaigas, Prorva Field Group — Ayazbayeva Gulnar Nauryzgalievna, Senior
Geologist

Karachaganak Petroleum Operating B.V. (KPO) — Larionova Marina Sergeyevna, Senior
Production Performance Reporting Specialist

KEGOC JSC, Southern Territorial Electric Networks, North Branch of Intersystem Electrical
Networks — Galyamova Fatima Kharisovna, Substation Maintenance Electrician, Grade 5

LiepeMoHMs1 HarpaXkaeHus paboTHUL, oTpac/iv oT uMeHn Accoumauum «KAZENERGY» /
Award ceremony for female industry workers on behalf of the KAZENERGY Association:
13:15-13:25
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NpuBeTCTBEHHAaA YacCTb
Welcome session



O1

NpuBeTcTBEHHAA YacCTb
Welcome session

Top>xkecTBeHHOE OTKpbITUE VII dopyma XKeHcko-
ro aHepreTu4eckoro kiy6a KAZENERGY Ha4anocb
C MPVBETCTBEHHbIX CfIOB, KOTOPblE 3adasin TOH
BCEMY MEPOMPUATUIO, NOAYEPKHYB €ro 3Hauu-
MOCTb [O/15 pa3BUTUS OTPacin WU MPOABUXKEHUSA
KeHcKoro nuaepctBa. Co ClUeHbl Mpo3ByYanu
BAOXHOBASAIOUME OOpalLleHNA OT KtOYeBbIX
MapTHEPOB N OpraHn3aLmii, 06 beAMHEHHbIX O6LLEN
LUenbio — COAENCTBOBaTb PaBHbIM BO3MOXHOC-
TAM W PACLUMPEHMIO PONN XKEHLLMH B aHepreTuke. C
NMPMBETCTBMEM K y4acTHMLAM M Yy4aCTHMKAM
dhopyma 0bpaTMANCE NpeacTaBUTeENN AccoLmaLinm
«KAZENERGY», MunHucTepcTBa 9HEPreTuKun
Pecnyb6ankun KazaxctaH, BcemypHoro HedTaHOro
coBeTa, AccCoLMaLnmn XEHLWMWH B SHEPreTuKe
KbiprbiacTaHa un »KeHckoro coobliectBa PocaTto-
Ma.

14

The ceremonial opening of the VIl KAZENERGY
Women's Energy Club Forum began with welcoming
remarks that set the tone for the entire event,
underscoring itsimportance for the development of
the energy sector and the advancement of women's
leadership. From the stage, inspiring speeches
were delivered by key partners and organizations
united by a common goal — to promote equal
opportunities and enhance the role of women in the
energy industry. Welcoming messages to the
participants were extended by representatives of
the KAZENERGY Association, the Ministry of
Energy of the Republic of Kazakhstan, the World
Petroleum Council, the Women in Energy
Association of the Kyrgyz Republic, and the
ROSATOM Women's Community.



MNpuBeTcTBeHHas yacTb / Welcome session

HypmaraH6eToB

YXaHpoc [lemecuHoBMY,
leHepanbHbIW JUPEKTOp
Accouunaunm «<KAZENERGY»

YBaxaemble peneratbl XVI EBpa3uniickoro
¢opyma KAZENERGY, noporie npefactaBuTeNbHU-
Ubl HedTerasoBOW W SHEPreTUYECKON oTpacsu,
no6poe yTpo!

OT umeHn Accoumnaumn KAZENERGY npuse-
TCTBYO Bcex y4yacTHukoB VII dhopyma YKeHckoro
aHepreTmnyeckoro knyba KAZENERGY « WOMEN IN
ENERGY: DRIVING POWER, SHAPING PROGRESS»
1 Bblpakaro BaM UCKPEHHEE MOYTEHNE.

CerofHa sHepreTuka He MOXET OnMpaTbCs
NUCKJTIOYUTENTbHO Ha TPaAMUMOHHbIE MCTOYHUKM
nMBO TOMBbKO Ha HOBble TexHonoruw. OTpacsin
Heo6xoAMMa rapMOHMUSI: C OfHOW CTOPOHbI,
TPaAMLIMOHHbIE UCTOYHUKN 3HEpPrun obecneyrBa-
FOT HAAEXHOCTb, C APYroh — HOBblE TEXHOMOM N

Nurmaganbetov
Zhandos Demesinovich,
General Director of the
KAZENERGY Association

Dear delegates of the XVI KAZENERGY Eurasian
Forum, distinguished women representatives of the
oil,gas, and energy sectors — good morning!

On behalf of the KAZENERGY Association, |
extend my warmest greetings to all participants of
the VII KAZENERGY Women's Energy Club Forum
“WOMEN IN ENERGY: DRIVING POWER, SHAPING
PROGRESS”

Today, the energy industry can no longer rely
solely on traditional sources or exclusively on new
technologies. The sector requires balance: on one
hand, traditional energy sources ensure reliability;
on the other, new technologies open the path
toward sustainable development and a greener
future.

MbI XKMBEM B TO BPEMS, KOIAA QHEPFETUKA
HE MOXKET INMOJIATATbCS TOJIbKO HA
MPUBbIYHOE WUJ1N TOJIbKO HA HOBOE. HAM
HY>KEH BAJIAHC, TP KOTOPOM
TPAANLIMOHHbBIE NCTOYHUKU OAIOT
CTABUJIbHOCTb, A HOBbBIE TEXHOJ1I0IMA
OTKPBIBAKOT 1YTb K YCTONYUBOMY PA3BUTUIO
Y 3ENEHOMY BYOYLLEMY

WE LIVE IN AN ERA WHEN THE ENERGY INDUSTRY
CAN NO LONGER RELY SOLELY ON WHAT IS FAMILIAR,
NOR CAN IT DEPEND ENTIRELY ON WHAT IS NEW.
WHAT WE NEED IS BALANCE—ONE WHERE
TRADITIONAL ENERGY SOURCES PROVIDE STABILITY,
WHILE NEW TECHNOLOGIES OPEN THE WAY
TOWARD SUSTAINABLE DEVELOPMENT
AND A GREEN FUTURE
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OTKPbIBAKOT MyTb K YCTOMYMBOMY Pa3BUTUIO U
3ef1leHoOMY 6yayLLEMY.

Mbl XXMBEM B TO BPEMS, KOrga sHepreTmka He
MOXXET MnojliaraTbCsA TOMbKO Ha MPMBbIYHOE WK
TOMbKO Ha HOBOe. Ham HyxeH 6anaHc, Npu KoTo-
POM TPaAMLIMOHHbIE WCTOYHMKMK [at0T CTabuib-
HOCTb, @ HOBbIE TEXHOMOMMM OTKPbIBAOT MyTb K
YCTORYMBOMY Pa3BUTMHO 1 3€1EHOMY BYAYLLIEMY.

N nMeHHO 3aect KasaxcTaH urpaet ocobyio
ponb. He¢pterasoBbiii CeKTOp u BCSI IHEpreTuyec-
Kasi oTpac/sib CTpaHbl OCTaKOTCA CTpaTernyecKomn
OCHOBOM 3KOHOMMKM. Halla MHOpacTpyKTypa,
HaKOMJIEHHbIN OMbIT U KOMMNETEHLMN MO3BONAOT
YBEPEHHO ABWUraTbCs BMEpEn, OCBamBas HOBble
TEXHOMOMMN — OT BO30OHOBASAEMbIX MCTOYHMKOB
SHEeprMm Ao UMdpoBM3aLMM NPOM3BOACTBEHHbIX
MPOLIECCOB.

Ho 4T06bI 3Ta TpaHchopMaums cocTosinach,
Heo6XOAMM NaBHbIA pecypc — KayecTBeHHbIe
Kagpbl. UMeHHO Nogu, x 3HaHusl, KBannpukayms
U FTOTOBHOCTb YYUTbCSl Ha MPOTS)XX€HUU BCEeH
JKWU3HWN ONpefesisiioT, HACKOJIbKO ycrnewHo Kasax-
CTaH crnpaBUTCsl C BbI30BaMU HOBOIO 3HepreTu-

JKEHLLMHbI — 3TO TOT CKPbITbI MOTEHUMAT
POCTA, KOTOPbIM OTPAC/1b NMOKA NOJIb3YETCA
HEZJOCTATOYHO.

yeckoro 6yayuero.

N 34€Cb YXEeHLMHbBI — 3TO TOT CKPbITbIV MOTEHLW-
an pocTa, KOTOpPbIM OTpac/lb Moka Mob3yeTcs
HefocTaTO4HO. CerofiHa XXEHLLMHbI COCTaBNSOT B
cpeaHeM oT 17 Ao 26 NpoLEeHTOB NpodeccroHanb-
HOrMO COCTaBa OpraHuM3aunin SHepreTU4ecKoro
KOMMeKkca. ATO 3HAYUT, YTO Y Hac eCTb KOMOoC-
CcanbHbln pe3epB. XXeHUWMHbl MOTryT He TOMbKO
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We live in an era when the energy industry can no
longer rely solely on what is familiar, nor can it
depend entirely on what is new. What we need is
balance—one where traditional energy sources
provide stability, while new technologies open the
way toward sustainable development and a green
future.

And it is precisely here that Kazakhstan plays a
special role. The oil and gas sector, along with the
entire energy industry of the country, remains a
strategic pillar of the national economy. Our
infrastructure, accumulated experience, and
professional expertise enable us to move forward
with confidence, mastering new technolo-
gies—from renewable energy sources to the
digitalization of production processes.

Yet for this transformation to succeed, the key
resource is people — highly qualified professionals.
It is their knowledge, skills, and commitment to
lifelong learning that will determine how success-
fully Kazakhstan meets the challenges of the new
energy future.

And in this regard, women represent a powerful

AND IN THIS REGARD, WOMEN REPRESENT A
POWERFUL BUT STILL UNDERUTILIZED POTENTIAL
FOR GROWTH

but still underutilized potential for growth. Today,
women account for an average of 17 to 26 percent
of the professional workforce in energy organiza-
tions. This means we have an enormous untapped
reserve. Women are not only capable of excelling in
technical and engineering professions but also of
adapting quickly to new demands, becoming a
driving force for modernization and sustainable
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YCMELWHO ocBavBaTb paboure U MHXKeHepHble
npodeccun, HO KU B6bICTPO afanTMpoBaTbCs K
HOBbIM TpebGOoBaHWAM, CTAHOBSACH ABMXKYLLEN
CUNOM MOLEPHN3ALIMMN 1 YCTOMUYMBOIO PA3BUTHUS.

ByriHri dopym XXyMbIClWbl MamMaHAbIKTapbl
XblMbl @dACblHAa eTin OTbIpFaHbl aca MaHAI,
KYHAENIKTI eHberimeH ByKin aHepreTuka canacbl-
HblH TOKTayCbl3 >XYMbICbIH KamMTamMachbl3 eTin
YKYPreH »KaHaapabiH KYHAbINbIFbIH aiKbIHAARObI.
XYMbICLUbI XXOHE MHXeHepikK MamMaHgap —
KasakcTaHHbIH aHepreTmkanblk TypaKTbinblFbl-
HbIH BepiKipreTacsil.

CerofiHsl B HaLLeM 3afe NpUCYTCTBYHOT XKEHLLM-
Hbl, KOTOpPble MPeACTaBMAT CaMble pasHble, HO
Takne HeobxoAnMble paboune U UHXKEHEPHble
npodeccun. Cpean HUX — MaLUUHUCTbl HACOCHbIX
CTaHLMIA MO 3aKayke paboyero areHTa, nabopaHThbl
XMMWYECKOro aHanmaa, 3/1eKTporasocBapLLMKK,
onepaTopbl No Ao6blde HedTK M rasa, TEXHOMOMM
no nepepaboTKe YyrneBOAOPOAHOIO CbipbS,
cnecapw no peMoHTY 060pyA0BaHMSA, MaLLMHUCTbI
KOMMPECCOPHbIX YCTAHOBOK, 31eKTPOTEXHUKN,
NHXXEHEePbI-MeXaHWKN, 3NeKTPOMOHTEPbI, 3/eK-
TPOTEXHWKK, OnepaTopbl TEMAOBbIX CTaHUMM,
NHXKEHEPbBI-OHEPreTUKN 1 ApYrIe.

3TOT cnUCOK MOXXHO 6b1/10 6bI CMENIo MPOAOI-
)KaTb, BeAb KaXkgas npogeccuss — aTo He NPOCTO
3anuch B TPYAOBOI KHMXKKe. 3a Ka)KZbIM Ha3Ba-
HMeM CTONT cyfb6a YyesloBeKa, OTBETCTBEHHOCTb U
N1060Bb K cBOEMY fiesly. 3TO UCTOPUMN XKEHLLMUH,
KOTOpble MPOAO/IKAIOT ceMeliHble Tpaguuyum,
npoknagbIBaloT NyTb A1 HOBbIX MOKOJIEHWUH, a
MHOr4a — OTKPbIBAalOT COBEPLIEHHO HOBbIe
rOpu3OHTbI TaM, rge npexze XeHLWUHbl He
pa6oranu.

development.

It is especially meaningful that today's forum is
being held within the framework of the Year of
Skilled Professions, highlighting the invaluable
contribution of those whose daily work ensures the
uninterrupted operation of the entire energy sector.
Skilled workers and engineers form the solid
foundation of Kazakhstan's energy stability.

Today, our hallis filled with women representing a
wide range of essential technical and engineering
professions. Among them are pump station
operators for injection systems, chemical labora-
tory technicians, electric and gas welders, oil and
gas production operators, hydrocarbon processing
technologists, equipment maintenance mechanics,
compressor unit operators, electrical engineers,
mechanical engineers, power plant operators,
energy engineers, and many others.

This list could go on, because each profession is
far more than just a line in a work record book.
Behind every title stands a person's story, dedica-
tion, and sense of responsibility—a genuine love for
their work. These are the stories of women who
carry on family traditions, pave the way for new
generations, and, in many cases, open entirely new
horizons in fields where women have rarely, if ever,
worked before.
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XXapbinracosa

YXaHap LllainkueBHa,
PykoBoguTtenb annaparta
MWHUCTEPCTBO 3HEPreTUKMU
Pecny6nuku KasaxcTtaH

YBaxkaeMble y4acTHULbI M y4acTHUKM Dopymal

OT MMeHN MuHKUCTEepPCTBa aHepreTukn Pecnyb-
NnKkK KasaxcTtaH paga npmeeTcTBoBaTh Bac Ha VI
dopyme XeHCKOro aHepreTM4eckoro Kijyé6a v
Bblpa3nTb MPU3HATENbHOCTb 3a Balll MHOrofeT-
HWIA BKNa B NPOABMXKEHNE NONTUKIN FEHAEPHOrO
paBeHCTBa, pacClUMpeHME y4acTus XKEHLWMWH B
SHEpPreTUYecKom OTpacIu 1 peanuaaumno NHILMa-
TMB, HanpaBeHHbIX Ha pa3BuUTME MX Npodeccuo-
Ha/lbHOro NoTeHLMana u IMaepcTaa.

2025 rog, obbsaBieHHbIN [naBoy rocygapcTea
logom pabouynx npogeccuii, npugaétr ocobyro
3Ha4YNMMOCTb CerofHsiLUHeN BcTpeye. Beab UMEHHO
npodeccnoHanbHble HaBblKW, 3HAHUSA U YefloBe-
YecKnii KanuTan ABASOTCS KNHoYeBbIM (hakTOPOM
YCTONYMBOCTM M KOHKYPEHTOCMOCOBHOCTMU
9HEpPreTUYecKoro cekTopa. A porsib KEHLLMH B 3TOM
npoLiecce CTaHOBWUTCS BCE 60ree BECOMON. WX
OTBETCTBEHHOCTb, HAaCTONYMBOCTb, CTPEMIIEHNE
[I0BOAWTb HayaToe [10 pe3y/bTaTa M FOTOBHOCTb K
KOMaHAHoOW paboTe cerofHa 0Co6eHHO BOCTpebo-
BaHbl B HalLlei oTpacau.

Mbl BUOUM BCE OOMbLLE XEHLMH HE TOMbKO Ha
PYKOBOAALLMX MO3ULUMSX, HO U Ha KIHOYEBbIX
MPOM3BOACTBEHHbIX y4aCTKaxX — OT MHXXEHEPHbIX 1
TEXHOMOMMYECKNX AOMXKHOCTEN A0 CTpaTermyecko-
ro ynpaBfeHus. 3To NOATBEPXKAAET M NporpaMma
cerogHsHero dopymMa: OT 06CY>XAEHUA POu
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Zharylgassova

Zhanar Shaikievna,

Chief of Staff, Ministry
of Energy of the Republic
of Kazakhstan

Distinguished participants of the Forum!

On behalf of the Ministry of Energy of the Republic
of Kazakhstan, | am pleased to welcome you to the
VIl Forum of the Women's Energy Club and to
express my sincere appreciation for your long-
standing contribution to advancing gender equality,
expanding women's participation in the energy
sector, and implementing initiatives that foster their
professional growth and leadership.

The year 2025, declared by the Head of State as
the Year of Vocational Professions, lends special
significance to today's meeting. Indeed, profes-
sional skills, knowledge, and human capital are the
key drivers of the energy sector's resilience and
competitiveness. The role of women in this process
is becoming increasingly prominent. Their sense of
responsibility, perseverance, commitment to
achieving results, and ability to work as part of a
team are qualities that our industry needs now more
thanever.

We are witnessing more and more women taking
not only leadership positions but also key roles in
production — from engineering and technical
specialties to strategic management. This is
reflected in today's Forum agenda, which ranges
from discussions on women's contributions to
technological innovation, the energy transition, and
the ESG agenda, to showcasing their professional
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XKEHUWMH B TEXHOMNOTMYECKUX MHHOBALMAX,
9HepreTMyeckoM nepexode n ESG-noBecTke A0
OEMOHCTpaUmn nx NpodecCnoHanbHbIX 4OCTUXe-
HWUIA — OT paboumx npodeccuin 4o pyKOBOACTBA
KPYMHENLIVMW SHEPTETUHECKNMU KOMMAHUSAMMN.
MuHucTepcTBO 9HEpreTUKu nocrefoBaTesibHO
nogAep)xuBaeT NOJIMTUKY PaBHbIX BOZMOXXHOCTEHN
M npogeccuoHasnbHOro pocta JJis BCex crneyma-
JINCTOB, BKJ/IIOYasi XXEHLNH, Ha BCEX YPOBHSX
oTpacau. Mbl CUMTaEM, YTO pasBUTME KagpOBOro
noTteHumana n GopmMmMpoBaHME YCTOMYMBOTO
npodeccroHanbHoro coobllectsa — aTo cTpaTe-
rMYecKuii NpuopuTeT. IMEHHO MO3TOMY B LiEHTpe
BHMMaHWS rOCYAapCTBEHHOM NOUTUKM CEFOAHS —
MofepHM3aunsa obpaszoBaTesibHbIX MNPOrpamm,

achievements — from skilled trades to leading
major energy companies.

The Ministry of Energy consistently supports a
policy of equal opportunities and professional
advancement for all specialists, including women,
at every level of the industry. We view the develop-
ment of human capital and the formation of a
sustainable professional community as strategic
priorities. For this reason, the government's current
focus includes modernizing educational programs,
expanding dual training systems, enhancing
qualifications, and creating pathways for career
growth inthe energy sector.

Equally important today is women's participation
in the energy transition. Kazakhstan has committed

MbI BUOUM BCE BOJIbLLIE XXEHLLMH HE TOJIbKO HA
PYKOBOAALLMNX MNO3NLINAX, HO M HA KITOYEBbIX
nPOU3BOLACTBEHHbBIX YYHACTKAX — OT
UMH>XEHEPHbIX U TEXHOJTOTMYECKUX
HO/IKHOCTEWN 4O CTPATETMYECKOIO
YIMNPABJIEHUA

WE ARE WITNESSING MORE AND MORE
WOMEN TAKING NOT ONLY LEADERSHIP
POSITIONS BUT ALSO KEY ROLES IN
PRODUCTION — FROM ENGINEERING AND
TECHNICAL SPECIALTIES TO STRATEGIC
MANAGEMENT

PasBUTME CUCTEMbI AyanibHOrO 06YYeHMs), MOBbI-
LeHne KBanndbukaumm 1 cosfaHve ycnoBui ans
KapbepHOro pocTa B SHEpreTuKe.

Ocoboe 3HaveHre B COBPEMEHHbIX YCIOBUSAX
npuobpeTaeT n yvacTue KeHLMH B npoLlecce
SHepreTnyeckoro nepexona. KazaxcraH B3sisi Kypc
Ha AOCTM)XXEHMEe YrnepofHON HeWTpasibHOCTU K
2060 rogy, v 9TOT MacCLUTabHbI TpaHCHOPMaLOH-
HbI MyTb HEBO3MOXEH 63 aKTUBHOro yyacTusi
JKEHIWMH — KaK MH)XEHepoB, uUccrefoBaTesiel,
ynpaBJieHLeB U IMAEPOB MPOEKTOB. /X BOBNEYEH-
HOCTb B pa3BWUTME BO30GHOBIAEMON SHEPTETUKMY,
BHeApPEHWE MHHOBAUMOHHbBIX TEXHOMNOTUIA U

to achieving carbon neutrality by 2060, and this
ambitious transformation cannot be achieved
without the active involvement of women — as
engineers, researchers, managers, and project
leaders. Their engagement in renewable energy
development, implementation of innovative
technologies, and energy efficiency improvements
is a crucial component of the sector's sustainable
future.

| am confident that today's discussions will serve
as a valuable platform for sharing experience,
generating new ideas, and strengthening coopera-
tion. They will also help advance gender balance

19



MpusetcTBeHHasa YacTb / Welcome session

noBbllleHne aHeproadeKTUBHOCTU ABNAETCA
Ba>KHeNWen cocrtaBndaowen yCTOMYNBOTO
6yayLLerooTpacnu.

Bbipa>kaeM yBEPEHHOCTb, YTO CEroAHALIHNE
OVWCKYCCUW CTaHYyT BaHOW Mnowaakon Ans
o6MeHa OnbITOM, BbIpaBoTKM HOBbIX WAENR U
YKpenneHns COTPYAHMYECTBA, a Takxe OyayT
CNoCO6CTBOBATb [AanbHENLLIEMY MPOABUXEHMNIO
reHgepHoro 6anaHca uM npogeccMoHasbHOro
POCTa)KEHLLMH B SHepreTuke.

XKenato BcemM yqacTHUKaM Gopyma nnogoTBop-
HOW paboTbl, KOHCTPYKTMBHOIO Avanora U HoBbIX
ycnexoB BO 6/1aro yCTONYMBOro pasBUTUA aHepre-
TUYeCKOro cektopa KasaxcraHal!

Meapo Mupac,
Mpe3suaeHT BcemupHoro
HedTsAHOrO coBeTa

YBaXxaemble y4acTHUKWU XKeHCKoro sHepretu-
yeckoro popyma!

[nst MeHsa 60bLLAas YECTb U UCKPEHHSIS PaoCTb
BHOBb MPUCYTCTBOBATb CErOAHA CPeamM Bac, B 3TON
NpeKkpacHoW CTpaHe, rae S YyBCTBYIO cebs Kak
noma. bnarogapto opraHn3aTopoB 3a npuriatle-
HWE N BO3MOXHOCTb MPUHATH y4acTue B CTOSIb
3HAYNMMOM MEPOMPUATUN.

CerogHst Mbl 6yeM FOBOpUTb O BaKHeEWMLIMX
BOMPOCaxXx COBPEMEHHOI0 9HEPreTm4yecKoro
naHgwadTa — 0 NpUBJEYEHUN U Pa3BUTUMN
TanaHToB. /IMEHHO 3TOT acneKT, Ha MOW B3rnaj,
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and promote women's professional growth across
the energy industry.

| wish all Forum participants productive discus-
sions, meaningful dialogue, and continued success
in contributing to the sustainable development of
Kazakhstan's energy sector.

Pedro Miras,
President of the World
Petroleum Council

Distinguished participants of the Women's Energy
Forum,

Itis a greathonor and a sincere pleasure forme to
be here with you once again, in this wonderful
country where | truly feel at home. | would like to
thank the organizers for the invitation and for the
opportunity to take partin suchanimportant event.

Today, we are gathered to discuss one of the most
critical topics shaping the modern energy
landscape — the attraction and development of
talent. In my view, this is a key issue, because our
industry’s success depends directly on the people
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PA3HOOBPA3UE — 3TO HE NMPOCTO LIEHHOCTHB,
9TO HEOBXOANMMOCTb I CTPATETMYECKOE
NMPENMYLLIECTBO

DIVERSITY IS NOT JUST A VALUE —
ITISANECESSITY AND ASTRATEGIC
ADVANTAGE

ABNAETCA K/HOYEBLIM, Bellb yCNex oTpaciu
HanpsMyro 3aBUCUT OT NKOLEN, KOTOPble B Hel
paboTatoT.

Halwein oTpacnm HeobxoauMbl TanaHTAMBbIE
crneunanncTbl, U ANns 9TOro Mbl AO/HKHbI @KTUBHO
npoaBuraTbh NPUHLUMMbI PAa3HOOOPA3NA U UHKIHO-
31K. HeCKoNbKo NeT Hazad Mbl BHECTIM USMEHEHUA
B CTPYKTYPY PYKOBOACTBA, yAeN1MB 0co60e BHMMa-
HWe BOMpOCaM reHepHOro 1 npodeccrMoHanbHOro
pasHoobpasna. dTa napagurma crana 4yacTbio
HaLLlen KOpnopaTUBHOWM KYNbTYPbI.

3a nocnefHve rofibl Mbl JOCTUMN 3HAYUTENBHO-
ro nporpecca. Ecnu gecatb netr Haszag A[0Ns
JKEHLLUH B 9HEepPreTM4eCKOM CEeKTOope cocTaB/isfna
JINLLb 0KOJ10 23%, TO cerofHsi Mbl BUAUM [0JI0XKH-
TeJIbHY10 AUHaMUKY, KOTOpas ABMSETCA pesynbTa-
TOM CWUCTEMHOW paboTbl M LeneHanpaBieHHbIX
ycunuin. Befib BONPOC He TOSIbKO B paBEHCTBE NpaB
— BOMPOC B TOM, YTOBbI MPUBAEYb MydLLME TanaH-
Tbl, HE3ABMCUMO OT MOJla U WHbIX Pasinyni.
Pa3Hoo6pasne — 3TO He MPOCTO LEHHOCTb, 3TO
HeobXOAMMOCTb M CTpaTernyeckoe npenMylLlec-
TBO.

CyLLECTBYIOT HECKOJbKO KHOYEBbLIX (DakTOpOB
ycnexa. Bo-nepBbix, KOMNaHWUM JJONXKHbI BHEAPSATb
nepefoBble MNpaKTUKKM N 3MdOEKTMBHbIE NHCTPY-
MEHTbI ONs OObEKTUBHOM OLIEHKM M OT6Opa
TanaHToB, UCKJTto4ast Nobble hopMbl NpeaB3saTocC-
TW. BO-BTOPbIX, KpaHe BaXXHO pa3BUBaTb KyJbTy-
py rmékocTh. Mbl y6eannmnco B 3TOM 0CO6EHHO BO
BpeMs NaHAeMuu, KoTopas U3MeHWa NpuBbIYHbIE
noaxofbl K opranusaumn Tpyaa. CerogHs oveBmf-

driving it forward.

Our sector needs talented professionals, and to
attract them, we must actively promote the princi-
ples of diversity andinclusion. Several years ago, we
restructured our leadership framework, placing
special emphasis on gender and professional
diversity. This approach has since become an
integral part of our corporate culture.

Over the past decade, we have made significant
progress. Ten years ago, women accounted for only
about 23% of the energy workforce. Today, we are
seeing steady positive change — the result of
systematic effort and purposeful action. This is not
only about ensuring equal rights — it is about
attracting the best talent, regardless of gender or
other differences. Diversity is no longer just a value;
itis a strategic advantage.

There are several key factors that determine
success in this area. First, companies must
implement advanced practices and effective tools
for the objective evaluation and selection of talent,
eliminating all forms of bias.

Second, itis crucial to foster a culture of flexibility.
We saw this especially clearly during the pandemic,
which transformed traditional approaches to work
organization. It is now evident that high perfor-
mance is possible in flexible formats, including
through the use of remote technologies.
Companies that have recognized this and adapted
accordingly are gaining a real competitive edge in
thetalent market.

And finally, the third factor is leadership commit-
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HO, UTO addexkTuBHaa paboTa BO3MOXKHA U B
rmékom dopmaTe, B TOM YMCe C NPYMEHEHNEM
OUCTAHUMOHHbBIX TEXHOMOMMA. KOMNaHUK, CyMeB-
lMe 3TO MOHATb M aJanTMpoBaTbCs, MosydaroT
KOHKYpeHTHOe MpenMylLecTBO B 60pbbe 3a

KOMIAHUWN OOJ1>KHbI BHELPATb NMEPEAOBbLIE
MPAKTUKN N 9ODEKTUBHBIE UHCTPYMEHTbI /15
OBbEKTUBHOW OLIEHKW Y OTEOPA TAJ/IAHTOB,
UCKIJTHOYAA JTIOBbIE ®OPMbI MNPEAB3ATOCTU

TanaHTbl.

N, HaKOHeL, TPeTui acnekT — 3TO NMPUBEPIKEH-
HOCTb BbICLUErO pykoBOACTBa. bea akTuMBHOro
yyacTus M AMYHOW BOBJIEYEHHOCTM NUOEPOB
ntobble NporpaMmMbl MO PasBUTUIO pa3HOO6Pa3ns
OCTaHyTCs Ageknapauyamu. TonbKo Korga pykoBo-
[CTBO AENCTBUTENbHO pasaensieT aTu NpUHLMMbI U
BHeAPSIET MX B eXeOHEBHYIO MpaKTUKY, MOXHO
OXMAaTb peanbHbIX U3MEHEHW.

A y6exx[€H, yTO y Hac ecTb BCe HEOb6XoAMUMbIe
WHCTPYMEHTbl U BO3MOXHOCTH, YTOObI MPoLOsI-
)XaTb [BM)XeHUe B 3TOM HarnpaBsieHun. CO CBOel
CTOPOHbI, Hallla KOMMAaHNsA HEM3MEHHO NOAAEPKM-
BaeT MHMUMATMBbI, HanpaBeHHble Ha pasBuTME
4yesloBeYeCKOro NoTeHLmMana 1 cosfaHune ycnoBui,
B KOTOPbIX Ka)XbI TaNaHT MOXeT 6bITb peannso-
BaH.

Bnarogapto 3a BHUMaHue.
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ment. Without active engagement and personal
involvement from senior management, any
diversity initiatives will remain only declarations.
Real change happens only when leadership
genuinely embraces these principles and integrates

COMPANIES THAT HAVE RECOGNIZED
THIS AND ADAPTED ACCORDINGLY ARE
GAINING A REAL COMPETITIVE EDGE IN

THE TALENT MARKET

them into daily practice.

I am confident that we have all the necessary
tools and opportunities to continue moving forward
in this direction. For our part, our company remains
fully committed to supporting initiatives aimed at
developing human potential and creating an
environment where every talent can thrive.

Thankyou for your attention.



MpuBeTcTBEHHas YacTb / Welcome session

Kepumkynosa

Anpaii bakTbI6eKoBHa,
3amecTutenb npeaceaarens
Accoumaums XeHLWwmH

B 9HepreTuke Kbiprbi3ctaHa

YBakaeMble y4aCTHWKW, KONJeru, aambl 1
rocnoga!

Xouy BbIpa3nTb WCKPEHHIOK 61arofapHoCTb
opraHusaTtopam dopymMa 3a npurialieHune u
NpefoCTaBNEHHYO BO3MOXHOCTb MPUHATH
y4yacTue B CTOMb MaclUTabHOM M BaXXKHOM COObI-
Tvn. 310T popyM - yHuKanbHas niaowjagka A[ns
06MeHa 3HaHUSAMM, ONMbITOM U UAEAMMU, KOTOpbIe
CrnocobHbI hopMmupoBaTb byayLiee aHepreTudec-
Ko# oTpac/iu.

YBa)kaeMble KONNeru, jambl M rocrnoja,

OHepreTnyeckasn oTpacsib - OfjHa N3 BaXKHEeNLLINX
cthep akoHOMUKK. OT HEE 3aBUCUT pasBuUTHE
06L1ecTBa, NPOMbILLIEHHOCTU 1 61arococTosiHME
ntofen. CerofiHs Mbl NepexxmnBaem anoxy rnobanb-
HoW TpaHcdhopMaumn: nepexon Ha BO306HOBASE-
Mbl€ WUCTOYHUKWN SHEPrun, BHeAPEHUNE HOBbIX
TEXHOMOMNIM U ABUXKEHME K YCTOMYMBOMY pPa3BU-

TUHO.
(14

Kerimkulova

Aidai Baktybekovna,
Deputy Chairperson of the
Association of Women

in Energy of Kyrgyzstan

Distinguished participants, colleagues, ladies and
gentlemen!

| would like to express my sincere gratitude to the
organizers of this forum for the invitation and the
opportunity to take part in such a significant and
large-scale event. This forum serves as a unique
platform for exchanging knowledge, experience,
and ideas that have the power to shape the future of
the energy industry.

Dear colleagues, ladies and gentlemen,

The energy sector is one of the most vital pillars of
any economy. It underpins societal progress,
industrial growth, and people's well-being. Today,
we are living through an era of global transforma-
tion — the transition to renewable energy sources,
the adoption of new technologies, and the pursuit of
sustainable development. In this process, women
play a particularly strategic role — as professionals,
leaders, and innovators.

CErOfHs Mbl MEPEXXVIBAEM 3I10XY [T10BATTbHOM
TPAHCOOPMALINN: MEPEXOQ HA
BO3OBEHOBJIAEMBbIE UCTOYHUKN SHEPI U,
BHEAPEHUWE HOBbIX TEXHOJIOMMI U ABUXKEHUE K
YCTONYNBOMY PA3BUTUIO

TODAY, WE ARE LIVING THROUGH AN ERA OF GLOBAL
TRANSFORMATION — THE TRANSITION TO
RENEWABLE ENERGY SOURCES, THE ADOPTION OF
NEW TECHNOLOGIES, AND THE PURSUIT OF
SUSTAINABLE DEVELOPMENT
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B aTtom npouyecce ocobyr, cTpaTernyeckyro
POJIb UrPaKoT XEHLWMHbI — KaK npogpeccuoHarbi,
Jingepbl N HOBaToPbI.

CerogHa MUp CTOUT Mepen CEPbE3HbIMU BbI30-
BaMW: UBMEHEHNE KTMMaTa, UCTOLLIEHNE 3anacoB
HedTW, rasa v yrnga. TpaauUMOHHbBIE UCTOYHMKN
SHEPrN 3arpsiBHAOT OKPY>XKatoLLytO cpeay U Cco
BPEMEHEM MCHEPMbIBAKOTCA. Mbl JOKHbI MCKaTb
HOBbIE MYyTN — 1 3€NEHAs SHEPreTUKa NpeaiaraeT
HaM peLleHue.

3eNéHaa oHepreTMka — 9TO UCMNOJSIb30BaHMe
YUCTbIX, BOSOOHOBASIEMbBIX MCTOYHNKOB SHEPrUM:
COMHLa, BETPA, BOAbI, BOMAacChl. ITO He TOMbKO
cnoco6 yAaoBMETBOPUTb PacTyllMe MOTPeBGHOCTM
4YesIoBEYECTBA B SHEPTMM, HO WU LIAHC CHU3UTb
HeraTMBHOE BO3/ENCTBME Ha MPUPOAY.

JKeHWwuHbl B dHepreTuke BHOCAT UHHOBaLUH,
coyuasibHyl0 OTBETCTBEHHOCTb U CBEXXUIN B3I/I4
Ha pasBuTme otpacsn. OHN y4acTBYHKOT B paspa-

TOJIbKO OBbEANHAA YCUTTNA XKEHLLINH U
MY>KYUH, FrOCYAAPCTBA U BUSHECA, HAYKU U
OBLLIECTBA, Mbl CMO>XEM NOCTPOUTDb
OHEPIFETUKY BYAYLLIETO — YACTYIO,
HAOCTYIHY N UHKJTIO3UBHYIO

60TKe TEXHONOrNi, ynpaBaeHUn NpoeKkTamMu u
OpMMUPOBaAHUM MOAUTUKM YCTONYMBOrO pPa3Bu-
TnS. HO cerogHs nx y4acTue BCE eLLE OrpaHnNYeHo-
1 3TO yNyLEHNE, KOTOPOE Mbl AO/HKHbI UICMPaBUTb.
PaclumpeHne ponm >KEHUWMH - 3TO He MpOCTO
BOMpPOC paBeHCTBa. ITo cTpaTernyeckass He06Xo-
ANMOCTb. YXeHUIMHbl CMOCO6HbI MPUBHECTM
pasHoobpasune B3rNsS40B, YAydlnTb MpPOLECCHI
NPUHATUS peLleHnit 1 caenaTb MpoekTbl 6onee
YCTOMYMBBIMM M NONE3HBIMM AN 06LLECTBA.
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The world today faces serious challenges:
climate change, the depletion of oil, gas, and coal
reserves, and the environmental impact of tradi-
tional energy sources, which continue to pollute and
are finite. We must find new ways forward — and
green energy offers a solution.

Green energy means harnessing clean, renew-
able sources such as the sun, wind, water, and
biomass. It is not only a way to meet the growing
global demand for energy, but also an opportunity
to reduce humanity's negative impact on the
environment.

Women in energy bring innovation, social
responsibility, and a fresh perspective to the
development of the industry. They are involved in
technology development, project management,
and the shaping of sustainability policies. Yet, their
participation remains limited — and thatis a missed
opportunity we mustaddress.

ONLY BY UNITING THE EFFORTS OF WOMEN AND
MEN, GOVERNMENTS AND BUSINESSES,
SCIENCE AND SOCIETY, CAN WE BUILD THE
ENERGY SYSTEM OF THE FUTURE — CLEAN,
ACCESSIBLE, AND INCLUSIVE

Expanding the role of women is not simply a
matter of equality — it is a strategic necessity.
Women bring diverse perspectives, improve
decision-making processes, and make projects
more resilient and socially beneficial.

Supporting women in the energy sector means
creating equal opportunities through education,
leadership, and innovation. It means mentorship
programs, access to financing, and fostering an
environment where talented women can fully
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MoaaepykKa XeHLWH B SHEPreTUKe - 3T0 Co3fa-
HVe paBHbIX BO3MOXHOCTEN Yepes 06pas3oBaHue,
NMAEPCTBO M NOAAEPXKY WHHOBAUMOHHbIX
MPOEKTOB. 3TO MEHTOPCKME MPOrpaMMbl, JOCTYM K
(DUHAHCUMPOBAHUIO K CO3AaHWE YCNOBUIA, rae
TanaHTAMBbIE XXEHLMHbI CMOTYT peann3oBaThb
CBOW MoTeHUMan.

[loporve konnerw, 3eéHaa 3HepretTmMka - aTo
KKOY K COXPaHEHUIO MAaHeTbl U CO3AaHUIO
ycTonumBoro éyayuiero. Ho 6e3 aKTUBHOTO
Y4aCTWSA XKEHLMH 3TOT Nepexod 6yAeT HEMOHbIM.
TONbKO OOBEAMHAS YCUMNA XKEHLUMH U MYXKUUMH,
rocygapcTea M 613Heca, Hayku 1 o6LLEecTBa, Mbl
CMOXEeM MOCTPOUTb BHEpreTuky Oyayllero-
YUCTYHO, AOCTYMHYH U MHKITFO3UBHYHO.

[MycTb Halle COBMECTHOE [eNCTBME CTaHeT
Ha4YasOM HOBOFO 3Tana, Korga aHepreTuka
pa6oTaeT He TO/IbKO Ha 3KOHOMMKY, HO M Ha
coxpaHeHue MpUpoAbl, coyuasibHON cripaBesn-
BOCTM 1 671aronosyyns 6yayLymx noKoseHu.

Cnacmb0 3a BHUMaHWe 1 BO3MOXHOCTb BHECTU
CBOW BK/1aJ B MacCLUTaGHYyK AWCKYCCUIO O Byay-
LeM HaLLIen NaHeTbI.

realize their potential.

Dear colleagues, green energy is the key to
preserving our planet and building a sustainable
future. But this transition will be incomplete without
the active participation of women. Only by uniting
the efforts of women and men, governments and
businesses, science and society, can we build the
energy system of the future — clean, accessible, and
inclusive.

Let our collective action mark the beginning of a
new era — one where the energy sector serves not
only the economy, but also the preservation of
nature, social justice, and the well-being of future
generations.

Thank you for your attention and for the opportu-
nity to contribute to this important global dialogue
about the future of our planet.
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Pa6bix

AnekcaHapa BnagumuposHa,
®doHp, «06beanHeHne
YXEHLLMH aTOMHOW OTpac/in»,
PykoBogutenb

[o6pblIlt AeHb, yBaxkaeMble y4acTHUKM hopyma,
[Oporune Konnern, napTHepbl!

Mpexae Bcero xo4y Bblpa3nTb csoBa 6iarogap-
HocTu poporoi u ray6okoyBaxaemoi Jisz3at
AXMYP3NHOW, UCMOJIHUTEJIbHOMY AUPEKTOPY
Accouynaumn «KAZENERGY». LIeHtO Halle MHOro-
NeTHee NapTHepPCTBO, OCHOBAHHOE Ha B3aMMHOM
yBaXeHNN 1 06LLEen NPUBEPXKEHHOCTM PasBUTUIO
YKEHCKOW MpOodeCcCcHMoHanbHOM MOBECTKM.

Mbl BUAOMM, YTO CETOAHSA CTpaHbl LieHTpanbHon
Asun 1 Poccuna BUOAT B y4aCTUM KEHUWMWH B
9KOHOMMKE TOYKy pocTa. B KazaxctaHe ¢ 2016
roga peanusyetca KoHuenuuum cemMenHom u
reHaepHon nonutmnkm o 2030, KoTopas npea-
yCMaTpVBAET KOHKPETHbIE Mepbl 1 MHAMKATOPbI

B KA3AXCTAHE C 2016 rOA PEAJIN3YETCS
KOHLEMLNN CEMEWHOW U TEHOEPHOW
MOJINTUKN O 2030, KOTOPASI INMPEL)YCMATPUBAET
KOHKPETHbIE MEPbI  UHOWKATOPBI /151
WU3MEPEHWS NMPOIrPECCA, TAK)KE C 2024 rOfA
PEATNTIM3YETCS [MJTAH EVICTBUI 10 PACLLMPEHUIO
SKOHOMMUYECKMX BO3MOXKHOCTEN A/151
JKEHLLIMH W MPUBJTIEYEHUIO VX B 3AHSITOCTh
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Ryabykh

Alexandra Vladimirovna,
Foundation "Association of
Women of the Nuclear
Industry”, Head

Good afternoon, distinguished forum partici-
pants, dear colleagues and partners!

First and foremost, | would like to express my
sincere gratitude to the esteemed Lyazzat
Akhmurzina, Executive Director of the KAZENERGY
Association. | deeply value our long-standing
partnership, built on mutual respect and a shared
commitment to advancing the professional agenda
forwomen.

Today, we can clearly see that the countries of
Central Asia and Russia view women's participation
in the economy as a key driver of growth. In
Kazakhstan, since 2016, the Concept of Family and
Gender Policy until 2030 has been implemented,
providing concrete measures and indicators to

IN KAZAKHSTAN, SINCE 2016, THE CONCEPT OF
FAMILY AND GENDER POLICY UNTIL 2030 HAS BEEN
IMPLEMENTED, PROVIDING CONCRETE MEASURES

AND INDICATORS TO ASSESS PROGRESS.
FURTHERMORE, SINCE 2024, THE ACTION PLAN TO
EXPAND ECONOMIC OPPORTUNITIES FOR WOMEN
AND INCREASE THEIR EMPLOYMENT HAS BEEN IN

FORCE
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ONA M3MepeHnsa nporpecca, Takxke ¢ 2024 roga
peanuayetcsa naH AeACTBUA MO pacLUMPEHUO
9KOHOMUWYECKNX BO3MOXHOCTEN [/IA XKEHLIMH U
MPVBJIEYEHWIO X B 3aHATOCTb.

Mbl BUOUM, 4TO B Ka3axCTaHe KOMMIEKC Mep
y)Ke AaeT Brnevatnaolme pesynbTaTbl: XXEHLWMHDI
cocTaBnaAoT 55,6% B roccny»be, 53% B npeanpw-
HUMATENbCTBE, XXEHLLMHbI COCTaBUIV B CPEAHEM
npuMepHo 25% Bcelt pabodeit Cunbl aHepreTnyec-
KOro CekTopa.

B Poccuun peannayetcs HaumnoHanbHas ctpaTte-
A OENCTBUMIA B MHTepecax >eHwmnH ao 2030,
HanpaBfieHHast Ha obecnedeHne paBHbIX NpaB U
BO3MOXHOCTeN. 3T0 cnocob6CcTBYeT pa3BUTHUIO
JKeHCKUX coobljecTB, 06pa3oBaTesibHbIX Mpo-
rpaMM 1 KopriopaTUBHOM MOASZEPXKKH, pacLumpe-
HUKO gocTyna K o6pasoBaHuio B STEM-cepax.
Ba>kHbIM pe3ynbTaToM CTano CoOKpalleHWe CnmckKa
3anpeLLeHHbIX 418 XXEHLLWH npodeccuii co 456 oo
100, OTKpbIB AOCTYN K CrneynanbHOCTAM Malluv-
HWUCT 3NeKTponoesaa, TPaKkTOPUCT, aBUaMEXaHWK,
aBTOC/1€CaPb Y MHOTUX APYTAX.

3TK nokasaTenn roBOPST O TOM 3HAYMMOM PON,
KOTOPYHO YKEHLLMHbI . UTPatoT B pa3BUTUM BU3HEC-
cpenbl, Haykn, MHHDOPMALIMOHbIX TEXHOOMMNA,
MPOMbILLSIEHHOCTW, KPEeaTUBHbBIX U «3eJIEeHbIX»

B KazaxcTtaHe KoOMI/Iekc Mep yke Aaet

BrievyarsisoLine pe3ysibtartbl.

KeHLwmHbI cocTaBsAoT:
B I[PEATPU-

B IrOCCJ1Y>KBE

o BCEW PABOYEW
o CWJbl SHEPTETUYECKOIO
CEKTOPA

assess progress. Furthermore, since 2024, the
Action Plan to Expand Economic Opportunities for
Women and Increase Their Employment has been
inforce.

These efforts have already produced impressive
results: women now account for 55.6% of the civil
service, 53% of entrepreneurs, and approximately
25% of the total workforce in the energy sector.

In Russia, the National Strategy of Action for
Women until 2030 is being implemented, aimed at
ensuring equal rights and opportunities. This policy
fosters the development of women's networks,
educational programs, and corporate support
initiatives, while expanding access to education in
STEM fields. A notable result has been the
reduction of the list of occupations previously
prohibited for women — from 456 to just 100, thus
opening access to professions such as electric train
operator, tractor driver, aircraft mechanic, automo-
tive technician,and many others.

These achievements demonstrate the significant
role that women play in shaping the business
environment, science, information technology,
industry, creative and “green’ innovations, as well as
in decision-making processes at all levels of
government and corporate management in our

These efforts have already produced

lmpl essiver esults.

Women now account for
OF ENTREPRE—

39%

OF THE CIVIL
SERVICE

o OF THE
TOTAL WORKFORCE IN THE
o ENERGY SECTOR
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WHHOBALMI, @ TakXKe B MPUHATUM PELLIEHWI Ha BCEX
YPOBHAX FOCYAAapPCTBEHHOIO M KOPMOPaTMBHOIO
yMNpaB/IEHWS B HALLMX CTPaHax.

[NaBHbIM, 3aKPENIEHHbIM Ha NPaBUTENbCTBEH-
HOM YPOBHE OPraHOM, KYPUPYHOLIMM >KEHCKYHO
nosecTKy B Poccun asnsetcsa CoBeT EBpasnincko-
ro >xeHckoro dopyma npu Cosete Gepepauunn
PepepanbHoro CobpaHusa Poccuitickoin Pepepa-
ummn. Tak, CoBeToM peanusyeTtca 6onee 30 npoek-
TOB, HaMpaB/EHHbIX Ha MOAJAEPXKKY W PasBUTME
XKEHLMH B pasnuyHbIX chepax — OT XKEHLUMH B
Hayke A0 >KEHLIMH B MHBECTUUMAX. TObKO 3a
NPOLWbIN roA B pasHbIX GopmaTax MpoLio yxe
6onee 1500 TbiCsY MEPONPUATLIA.

B noptdene CoseTa EBPa3MiCKOro »XEHCKOro
dopyma 0coboe MecTo 3aHMMaeT MPOEKT «XKeH-
LLIMHBI B BbICOKOTEXHOIOMMYHbIX OTPAC/SAX: HOBbIE
BO3MOXHOCTW», peannayemblii YXeHCKUM coob-
LecTBOM PocaTtoMa npu noaaepykke fockopnopa-
umn. OH HampaBNeH Ha packpbITMe MpOoMeCccno-
Ha/IbHOrO MOTEHUMANa >XEHLLWH, YKPEMEHME UX
no3uumn B cdepe TEXHOMOMUIA U MHHOBALUWKA, a
TakXXe pasBUTUE MeXAYHapOAHOro Auanora.
MpoeKT Mo3BOMSET MPEACTaBNSATbL KOPNOpaTWB-
Hble MPaKkTUKK Ha nnoulaake dopyma, HaxoauTb
NapTHEePOB /19 COBMECTHOrO MacLLTabnpoBaHMs
NUHULMATUB N pa3pabaTbliBaTb pekoMeHAaLMn no
MepaM MOAAEPXKKM KEHLLMH.

Ocob6biii Bblgarolmniicss pesynbTaT 3a nocreg-
HWI rog — fenoBas nporpamma XXeHckoro coo6-
wecrea PocatomMa B pamkax YerBeptoro EBspa-
3UIICKOro JXEHCKOro ¢popyma — OpraHM3oBaHO 5
TeMaTUYecKmMx Ceccuin ¢ ydyactuem 6Gonee 45
CMMKEpPOB M3 25 CTpaH; opraHnsoBaH [lepBbii
MexayHapOAHbIA KOHKYPC XXEHCKUX SKOI0rn4ec-
KX nMpoekToB B cTpaHax BPUKC, HarpaxkgeHue
nobeauTenen KOTOPOro Mbl MPOBEN B UIOHE B
CoBeTe ®epepaunu, rae nobeamTenbHULAMM B 5
HOMWHALMAX CTann >XEHLLMHbI-3KONOrnyeckue
nunaepbl 13 Vinaun, tOAPR, Poccuu, Bpasunuu, a
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countries.

The Council of the Eurasian Women's Forum,
operating under the Federation Council of the
Federal Assembly of the Russian Federation, serves
as the primary governmental body responsible for
coordinating women's policy in Russia. The Council
oversees more than 30 active projects supporting
and developing women across various fields —
from women in science to women in investment. In
just the past year alone, over 1,500 events were
organizedinvarious formats.

Among the Council's key initiatives, a special
place belongs to the project “Women in High-Tech
Industries: New Opportunities,” implemented by the
Women's Community of Rosatom with the support
of the State Corporation. The project aims to unlock
women's professional potential, strengthen their
positions in the fields of technology and innovation,
and foster international dialogue. It provides a
platform to showcase corporate best practices at
the Forum, build partnerships to scale initiatives,
and develop policy recommendations to support
women.

A particularly outstanding achievement of the
past year has been the Women's Community of
Rosatom's business program within the framework
of the Fourth Eurasian Women's Forum. It included
five thematic sessions featuring over 45 speakers
from 25 countries, as well as the organization of the
First International Competition of Women's
Environmental Projects among BRICS countries.
The award ceremony, held in June at the Federation
Council, honored winners in five categories —
women environmental leaders from India, South
Africa, Russia, and Brazil — with the participation of
18 partner organizations from across the BRICS
community.

To enhance the economic participation of women
in high-tech industries, a wide range of support
tools are being actively implemented, with corpo-



MNpuBeTcTBeHHas yacTb / Welcome session

napTHepammu 18 opraHmnsaLmin 3 cTpaH oobeanHe-
HUS.

[ns NOBbILWEHNA 3KOHOMMYECKON aKTUBHOCTU
XKEHUIMH B BbICOKOTEXHOMOMMYHbBIX OTpPacnax
LWWPOKO BHEAPAOTCA MHCTPYMEHTLI MOAAEPXKKMN,
Cpeam KOTOPbIX KTFOYEBYHO POJb UIParoT KOPropa-
TUBHble npodeccnoHanbHble coobulecTsa. OHM
cny>aT apheKTUBHbIM MEXaHN3MOM peanusalnm
WHKJIIO3UBHOM cTpaTternu, obecrneymBasi ropu3oH-
TaJIbHyI0 KOMMYHMKaLWIo, pa3BuTue u npogeccu-
OHaJIbHYI0 peann3ayuio COTPYAHULY. SpKNM
npuMepomM aBnsaeTcsa XXeHckoe cO0bLLeCTBO
PocaToma, KoTopoe o6beauHsaeT 6onee 3500

rate professional communities playing a key role.
They serve as an effective mechanism for realizing
inclusive strategies by fostering horizontal
communication, professional growth, and career
advancement among female employees. A vivid
example is the Rosatom Women's Community,
which brings together more than 3,500 female
specialists from over 60 regions of Russia and 27
countries. Thanks to a comprehensive set of
initiatives within the State Corporation, at Rosatom,
women make up 33% of the workforce, exceeding
the global average of 26%. We have built a robust
ecosystemto support womenin STEM.

J15 NOBbILLEHWSA 9KOHOMUWYECKOM
AKTUBHOCTU XKEHLLINH B
BbICOKOTEXHOJ10IMMYHbIX OTPACJIAX LLUMPOKO
BHEAPAKTCA MHCTPYMEHTbI NOALAEPXKKH,
CPEIN KOTOPbIX KJTOYEBYHO POJIb UFPAKOT
KOPINOPATUBHbBIE TPO®ECCUOHAJIbHbIE
COOBLLECTBA

TO ENHANCE THE ECONOMIC
PARTICIPATION OF WOMEN IN HIGH-
TECH INDUSTRIES, A WIDE RANGE OF

SUPPORT TOOLS ARE BEING ACTIVELY
IMPLEMENTED, WITH CORPORATE
PROFESSIONAL COMMUNITIES PLAYING
AKEYROLE

YKEHLLUMH-cneunanmcToB n3 6onee 60 pernmoHoB
Poccuun n 27 ctpaH. bnarogapa komMmnnekcy
NHUUMATMB B [ocKopnopauuy, OOAS >KEHLMH B
PocaToMe cocTasnseT 33%, NpeBblllasd MUPOBOWA
nokasatenb (26%), Npu aTOM 23% 13 HUX 3aHATbI B
STEM-npodeccusix.

Y10 KacaeTca XXeHckoro cooblyectsa Pocatoma
— Y Hac BbICTPOEHa 3KOCKUCTEMA MOALEPXKKMN
NpOMEeCCNOHANBbHOrO Pa3BUTUA XEHLWNH B
BbICOKOTEXHOIOMMYHbBIX OTpaciax, KoTopble
aKTUBHO TUPaXKMPYIOTCA B MapTHEPCTBE C MeX Y-
HapOLHbIMW KONMEramMm no HECKONbKUM TpeKam:

- [podeccnoHanbHoe pasBuUTNE — NOBbILEHNE
YPOBHA 3HaHWN 4Yepes MpOCBETUTENbCKUE MPO-

As for the Rosatom Women's Community, we
have built a comprehensive ecosystem to support
the professional development of women in high-
tech industries. These efforts are actively shared
and expanded through partnerships with our
international colleagues along several key tracks:

- Professional development — enhancing
knowledge through educational programs,
webinars, and expert platforms. Our flagship
projects include women's conferences in the
nuclear industry and professional events dedicated
to current topics such as digitalization.

— Working with students — examples of our
women's career achievements inspire the younger
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rpaMmbl, Be6MHaPbI M aKCMePTHbIE NoLWaaKn. 3To
narmMaHckme npoekTbl — KOHMEPEHLMN XKEHLLNH
aTOMHOW OTpac/v, NPOMeCCUOHabHbIE NAOLAA-
KM B TOM YKCIIE MO aKTyanbHON TemMe LndpoBmn3a-
unn.

— Pa6oTta co cTyaeHTamu - [pruMepbl KapbepHbIX
OOCTVDKEHUN HALWMX XEHWNH BOAOXHOBAAKT
MONOAOE MOKOJIEHME, TYT BaXXHO MOAENUTLCA
HOBOCTbKO — B POCCUMNCKOM aTOMHOM (dnoTe
KannTaHOM Jie[loKkOfla CTana nepBas B MuUpe
XeHlHa — MapuHa CTtapoBonToBa. [1pogonykas
610K 0TMedy darMaHCcKmi NPoeKT - MEHTOPUHT-
cecchmn «KeHWmHbl B STEM» ¢ 2021 rofa o6bean-
HseT 60nee 400 cTyaeHToK 1 70 aKCnepToB Yepes
18 MeponpuaTui B Poccum 1 CTpaHax-napTHepax.
B mpoLnomM rofly MEHTOPWUHI-CeCcua MpoLuna B
KblprblacTaHe Ha 6a3e KI'TY, a Takxke Ha 6ase
MWW B Y3bekuncTaHe. O4Hble ceccum MpOAOIKa-
FOT pacLIMPATLCS, BKIHOYasd B 3TOM rofly MIHOoHe-
30, benapyck 1 Y36ekncTaH.

— Peanusauns coumanbHO 3HAYMMbIX WHULMA-
TMB — COOOLLECTBO MOAAEPXKMBAET COLMANbHO
3HaYMMble MHULUMATMBLI, BkAoYas 6onee 200
9KOMOMMYECKMX MPOEKTOB, KOTOPbIE TUPaXKMPYHOT-
CS Ha NpeanpuaATUSX oTpacnu. 3a NpOoLbIf rof
6b1/10 peann3oBaHo CBbiLLIe 15 NpoekToB ambacca-
JIOPOB C 06LUMM MeanaoxsaToM 6onee 650 Thicay

NMPOCMOTPOB.
11

[/151 HAC OYEHb BAXKHbIM SIBJISIETCS
COTPYAHWYECTBO C HALLMMU
MEXXOYHAPOLHbIMU MAPTHEPAMMU, KOTOPOE
[MOKA3BIBAET BOJIbLLIVE PE3Y/IbTATbI,
COBMECTHO PEAJIN3YIOTCS
[MPO®ECCUOHAJIbHBIE 1 COLIMATIBHO 3HAYUMBIE
[MPOEKTbI B [T1I06A/IbHOM MACLLUTABE MPU
B3AUMOLENCTBUN C 41 CTPAHOM
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generation. | would like to share an important piece
of news: the first woman in the world, Marina
Starovoitova, has become the captain of a nuclear
icebreaker in the Russian atomic fleet. Continuing
this topic, | will highlight our flagship project — the
“Women in STEM” mentoring sessions. Since 2021,
more than 400 female students and 70 experts
have participated in 18 events across Russia and
partner countries. Last year, the mentoring ses-
sions took place at Kyrgyz State Technical
University in Kyrgyzstan and at MEPhI in
Uzbekistan. These in-person sessions continue to
expand, now including Indonesia, Belarus, and
Uzbekistan thisyear.

— Implementation of socially significant
initiatives — the community supports a wide range
of socially important projects, including over 200
environmental initiatives replicated across enter-
prises in the industry. Last year alone, more than 15
ambassador projects were implemented, reaching
acombined media audience of over 650,000 views.

— Showcasing role models — our members
organize multimedia projects and photo exhibitions
such as “The History of the Nuclear Project Through
a Woman's Lens” and “Women in Non-Traditional
Professions,” highlighting successful female role
models. Meetings with women veterans of the
nuclear industry are also organized.

COOPERATION WITH OUR
INTERNATIONAL PARTNERS IS OF GREAT
IMPORTANCE TO USAND YIELDS
IMPRESSIVE RESULTS. TOGETHER,
WE IMPLEMENT PROFESSIONAL AND
SOCIALLY SIGNIFICANT PROJECTS
ON A GLOBAL SCALE, ENGAGING
WITH 41 COUNTRIES
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— [leMoHCTpauuna poneBbix MOAENEN — y4aCTHU-
LamMu peanunsytoTcst MyJIbTUMELNIHbBIE MPOEKTbI 1
(OTOBbLICTABKK, TakMe Kak «McTopus aTOMHOro
MPOeKTa C >KEHCKMM JIMLUOM» U «KeHLNHbI B
"HexkeHCKMX" npodeccusix», Ana AeMOoHCTpaLmnn
YCMELUHbIX POSIEBLIX MoAenen. Takxke opraHusy-
IOTCA BCTPEYMU C XEHUWMUHaMU-BeTepaHamMmu
aTOMHOW NMPOMbILLUNIEHHOCTY.

[Nns Hac o4YeHb BaXKHbIM SABMSETCA COTPYAHM-
4YeCTBO C HalUMMU MeXAyHapOAHbIMW NapTHepa-
MW, KOTOpPOE MOKa3bIBaeT GOMblINE pe3ynbTaTbl,
COBMECTHO peanusyroTcs NpodeccroHarnbHble U
couManbHO 3HaYMMble MPOEKTbl B rN0HanbHOM
MacluTabe npu BsanmMoaencTemm ¢ 41 ctpaHoi. B
paMkax ABYCTOPOHHMX ¢popmaToB MpPOBOAATCA
pery-nsipHble TesleMoCTbl AJ11 O6MeHa OMbITOM,
o6cy>KAieHns1 BK/1aAa JKeHLUH B HayKy U UHHOBaA-
uuK, a TaKxxe popMupoBaHUSI KaapPoOBOro MoTeH-
Luana B UHAYCTPUSAX. 3a 3TOT FOA Mbl y>Ke NpOBenu
napTHepckue meponpuatus B benopyccuw,
Typumn, Y3bekuncTtaHe B 04HOM hopmaTe, B OHNaNH
dopmaTe opraHvM3oBanu guanoru no npodeccuno-
HaNbHOW ¥ COLMabHON NMOBECTKE C KOJeramm n3
NHonn, Mapokko, TyHuca, Erunta, HOOHE3MK,
Cepbun, Kutas, bpasunun, Hambuum, Anxupa,
TaH3aHWM 1 Op. CTpaH.

Knto4yeBOn MHOTOCTOPOHHEN WMHULMATUBOW
AapnaeTcs MexxayHapoaHbIn COBET MO MOALEPXKKeE
XKEHLUMH B MPOMbILUIEHHOCTN U TEXHOMOMUSX,
06beANHSAIOWMIA aKenepToB M3 16 cTpaH. CoBeT
paboTaeT yepes YeTblpe NPodUbHbIE FPyNMbl U
OpraHusyeT TemMaTu4ecKkne MepornpuaTua — B
2024 rogy npoBeaeHo 6onee 30 cobbITuiA. Kntode-
BOe CObbITVE POCCUIACKOM aTOMHOW MPOMBbILLEH-
HOCTW B pamkax 80-neTHero robunes CoCToAN0Ch
Ha npowson Hepene B Mockse — aT0 MupoBsas
aToMHas Hegens. B pamkax Gpopyma Mbl npoBesm
Ceccuto C yvactmem >eHuwmuH n3 10 cTtpaH. B
paMKax Ceccuu Mbl NMPe3eHTOBaNW CTpaTernyec-
KA OKYMeHT paboTbl CoBeTa - MexxayHapoaHblii

Cooperation with our international partners is of
great importance to us and yields impressive
results. Together, we implement professional and
socially significant projects on a global scale,
engaging with 471 countries. Within bilateral
formats, regular teleconferences are held to
exchange experiences, discuss women's contribu-
tions to science and innovation, and develop
human capital in various industries. This year, we
have already held joint events in Belarus, Turkey, and
Uzbekistan in person, as well as online dialogues on
professional and social topics with colleagues from
India, Morocco, Tunisia, Egypt, Indonesia, Serbia,
China, Brazil, Namibia, Algeria, Tanzania, and other
countries.

A key multilateral initiative is the International
Council for Women in Industry and Technology,
which unites experts from 16 countries. The
Council operates through four working groups and
organizes thematic events—over 30 have been held
in 2024. The key event for the Russian nuclear
industry, held last week in Moscow as part of the
industry's 80th anniversary celebration, was World
Nuclear Week. During the forum, we held a session
with participants from 10 countries. There, we
presented the Council's strategic document—the
International Review of Best Practices for
Supporting Women in Industry and Technology. It
compiles over 180 practices from 16 member
countries, along with case studies, analytical
reviews, scalable initiatives, unique approaches to
women's professional development, recommenda-
tions for adapting initiatives to other countries, and
10 interviews with women entrepreneurs from 7
nations. Representing the Republic of Kazakhstan
on the Council is the esteemed Ms. Irina
Tazhibayeva, Executive Director of the Nuclear
Technology Safety Center of the Republic of
Kazakhstan.

We are seeing growing interest among partner
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0630p NyYlIMX MPaKTUK MOAAEPXKKN >KEHLUMH B
MPOMBbILUNEHHOCTN U TEXHOMOMMAX B KOTOPOM
cobpaHbl 60nee 180 NpakTUK MO MOALEPXKKE
YKEHLLMH B 16 cTpaHa-y4acTHukax CoseTta. Cobpa-
Hbl KeWcCbl, aHanuTn4eckne 0630pbl M MpUMeEpbI
MacliTabupyemMbiXx MHULMATUB, YHUKAbHbIE
NoaxoAbl MO PasBUTUO U MOAAEPXKKE >KEHLLNH,
pekoMeHaauUMm no MacltabupoBaHuio UHULMA-
TUB MPUMEHUTENBHO K ApyruMm cTtpaHam, 10
NHTEPBBIO C >KEHLLMHAMU-NPEANPUHUMATENSMN
n3 7 ctpaH. OT Pecnybamkn KasaxcTaH B COBET
BXOAMT yBakaeMast MpuHa TaxkmbaeBa, MCNoHU-
TeNbHbIN anpekTop HTLL BesonacHoCcTM aaepHbIX

HOBbIM MIMYJIbCOM YKPETIJIEHUA OBEPUA U
BbICTPAUBAHUA ONAJTIOIA XKEHLLINH-
NMPO®ECCUOHAJIOB PA3HbIX CTPAH CTAHYT
OYHbIE MEPOIIPUATHA B KbIPIbI3CTAHE,
KA3AXCTAHE, UHOOHE3UN N Y3SBBEKUCTAHE

TexHonornin Pecny6nnkmn KasaxcTaH.

WHTepec cTpaH-napTHepOB B pa3BUTUM Anasiora
Mo TemMaTukKe HacTaBHMYeCTBa U MoA[ep)KKe
MOJIOAbIX CIeLnaancToB U CTYAEHTOK, HU3Koyre-
POAHOM 3HepreTuke, AAepHON MeAULMHE Mbl
BUANM Ha COBMECTHbIX MEPONPUATUAX C KOJ/lera-
Mu u3 KasaxctaHa, KbiproisctaHa, benopyccum.

HoBbIM MMMYNbCOM YKPENeHUss AOBEPUA K
BbiCTpaMBaHMa Ananora XeHwnH-npodec-
CMOHAIOB Pa3HblIX CTPaH CTaHyT O4YHble MepOnpw-
ATnA B Kblprbi3cTaHe, KazaxcTtane, MHaoHe3uu u
Y36ekncTaHe:

— ®opyM xeHWwKWH Poccum n KbiprbiscTaHa
«[1apTHEPCTBO AS1A YCTOMYMBOTO pas3BUTUA
SKOHOMUKM» I, BuLLKeK, OKTA6pb 2025T.

— QopyM-aManor XeHLWMH BbICOKOTEXHOMOMMNY-
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countries in developing dialogue on mentorship
and the support of young professionals and female
students, as well as in areas such as low-carbon
energy and nuclear medicine. This is especially
evident through our joint events with colleagues
from Kazakhstan, Kyrgyzstan, and Belarus.

New in-person events in Kyrgyzstan, Kazakhstan,
Indonesia, and Uzbekistan will give fresh impetus to
building trust and strengthening dialogue among
women professionals from different countries:

- The Russia—Kyrgyzstan Women's Forum
“Partnership for Sustainable Economic
Development,” Bishkek, October 2025.

NEW IN-PERSON EVENTS IN KYRGYZSTAN,
KAZAKHSTAN, INDONESIA, AND UZBEKISTAN WILL
GIVE FRESH IMPETUS TO BUILDING TRUST AND
STRENGTHENING DIALOGUE AMONG WOMEN
PROFESSIONALS FROM DIFFERENT COUNTRIES

— The Russia—Indonesia Women's Dialogue
Forum for High-Tech Industries “Cooperation for
Sustainable Industrial and Technological
Development,” Jakarta, November 2025.

— The Russia—Uzbekistan Nuclear Industry
Women's Seminar-Conference, November 2025.

| would also like to once again highlight our
longstanding and fruitful cooperation with our
partners from Kazakhstan, both on Russian and
international platforms. | extend my gratitude to our
strategic partners—the Nuclear Society of
Kazakhstan Association and WiN Kazakhstan — for
their years of collaboration and support of joint
initiatives between our communities across various
forums.

At our traditional platform — the International
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HbIX oTpacnen Poccum n NHaoHesnn «Koonepauums
019 YCTOMYMBOrO PasBUTMA MPOMBILLNIEHHOCTH U
TEXHONOMM» . [IxxakapTa, Hosi6pb 2025T.

— CeMuHap-KOHbepeHUMa >KeHLWMH aTOMHOM
oTpacnv Poccum n YabekmnctaHa Hosi6pb 20251,

He mory ele pa3 He OTMETUTb Halle MHOrOMeT-
Hee 1 NNOAOTBOPHOE COTPYAHNYECTBA C HALLMMM
napTHepamu 13 KazaxcTaHa Kak Ha POCCUNCKMX,
TaK 1 Ha MexXayHapoaHbIx Maollaakax. Xotena obl
Tak)ke nobnarogapvTb HalMX CTpaTermyeckmx
napTHepoB 13 Accoumaumn «AaepHoe o6LLIECTBO
KazaxctaHa», WIN KaszaxcTaH 3a MHOroneTHee
napTHEPCTBO M MOALEPXKKY MHULMATUB OBYX
HallMX COOBLLECTB Ha PasnnMyYHbIX naollaakax. Ha
Hallel TpaAuLUMOHHOM nnoLaaxke — MexayHapon-
HOM KOHIPECCE KEHLUMH B MPOMbILLSIEHHOCTM 1
TEXHOMOMNAX, KOTOPbIN NMPOXOAMT B ACTaHe Takxe
npu noafepykke Accoumnaunmn «KasaHepaxuy —
YKEHUMHbI-IMAepb! n3 Poceuu, Typuuu, benapycu,
KblprblacTaHa, Y36eknctaHa, ApMEHUM U ApYrnx
CTpaH aenstcs 6ecLeHHbIM OMbITOM MAEPCTBA B
HayKe, TEXHOMNOrnsax, MHHoBaLMAX, 06pa30BaHMm 1
ap. obnacTax. B aToM rogy Mbl MPOAOIKNM
peanusaumnto Halux MapTHEPCKUX MEPOMPUATIN B
HoBoM cdopmaTe — «Women Career Lab - Jlabopa-
TOPUS Kapbepbl A1 MONOAbIX M OMbITHbIX CReLna-
JIMCTOB HAayYHO-TEXHUYECKMX CMeLManbHOCTEN» U
npurnawaemM BCEM YBaXaeMblX CMUKEPOB U
Yy4aCTHMKOB (hopyMa NPUHATE B HEM y4acTHe.,

Mbi BUgMM 60/1bLLOI MOTEHLMAN MEXXCTPAHOBO-
ro coTpyAHMYECTBa B MHTEPecax XEHLMUH U, CO
CTOPOHbI Hallero coobuiecTBa, roToBbl TUPaXKU-
poBaTb anpob6upoBaHHble (hopmaTbl B paMKax
COBMECTHbIX UHULNATUB.

Congress of Women in Industry and Technology —
held annually in Astana with the support of the
KAZENERGY Association, women leaders from
Russia, Turkey, Belarus, Kyrgyzstan, Uzbekistan,
Armenia, and other countries share invaluable
experiences in leadership across science, technol-
ogy, innovation, education, and more. This year, we
will continue our partnership initiatives in a new
format: the "Women Career Lab — Career
Laboratory for Young and Experienced
Professionals in Scientific and Technical Fields,
and we invite all distinguished speakers and
participants of this forumtojoin us.

We see great potential for international coopera-
tion in advancing the interests of women and, from
our community's side, are ready to replicate and
expand successful models within joint initiatives.
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N3bacapoBa

Cnywaliu bonatoBHa,
[unpekTop No TpyAoBbIM
pecypcam 1 cepBUCHOMY
obecneyeHunto Komnanuu
«KapayaraHak lNetponeym
OnepentuHr 6.B»

B pamkax XVI EBpasuinckoro dopyma
KAZENERGY kntoueBoe BHMMaHWE 3KCMEPTHOro
coobuiectBa 6bI10 MPUKOBAHO K BOMpOCam
reHZIepHOro paBeHCTBa W paclUMpeHnsa npasB u
BO3MOXHOCTEN XEHUWMWH B SHEpPreTU4ecKom
oTpacnu. Takne TeMbl, Kak «)KeHLLUHbI B dHepre-
Tuke: [leuras aHepruro. dopmupys nporpeccr» u
«XKeHwwuHbI B OTpacan: ot paboyeii npogpeccum fjo
nmpepcTBa» CcTasiM KiaKoYeBbIMU BorpocaMu AJisl
obey)k[eHns1 U3BMeHeHni KaZjpoBoro rnoTeHymana
UHAYCTPUMN.

Y4yacTune >XeHLLMH B SHEPreTUKe — 3TO He TOJSIbKO
BOMPOC cOoUManbHOM cnpaBedsiMBOCTU, HO U
cTpaTermyeckass Heo6xoaMMOCTb. JKeHLUIMHa B
SHepreTuKe CerofHst — 970 He NPOCTO «COTPYAHMK
B Kacke», a npexfie BCero 4enoBek, KOTOPbI
yMeeT coueTaTb XKeNesHy ANCLMNINHY C rTMbKoC-
Tbto. Ocoboe BHMMaHWe yaensieTcs cneumanncTam
B 06N1aCTV MPOMbILLAEHHOM 3KOOM MK U «3ENEHON»
SHEPreTUKKN, rae XeHWMHbl 4acTo 3aHUMaroT
BeayLMe no3numm B ynpaBfieHUM KauyeCTBOM U
6e30MacHOCTbHO.

TpaHchopMaLmMa aHepreTU4eckon oTpaciun c
NPVXOA0M >eHLIMH-NpodeccroHanoB npueena K
rNy60KNM Ka4yeCTBEHHbIM M3MEHEHNSIM, KOTOpble
3aTPOHYNN KakK BHYTPEHHME MpOoLecChbl, Tak “
rno6anbHytO CTpaTernto pa3BUTUS ceKkTopa.
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Izbasarova

Slushash Bolatovna,
Human Resources

and Services

Director Karachaganak
Petroleum

Operating B.V.

Within the framework of the XVI KAZENERGY
Eurasian Forum, the expert community's key
attention was focused on gender equality and
women's empowerment in the energy industry.
Topics such as "Women in Energy: Powering
Energy. Shaping Progress" and "Women in the
Industry: From Vocational Trades to Leadership”
became pivotal for discussing the evolution of the
industry's human capital potential.

The participation of women in energy isnotonly a
matter of social justice but a strategic necessity.
Today, a woman in the energy sector is not merely a
"worker in a hard hat," but above all, a professional
capable of balancing iron discipline with flexibility.
Special emphasis is placed on specialists in
industrial ecology and "green" energy, where women
often hold leading positions in quality and safety
management.

The transformation of the energy industry driven
by female professionals has led to profound
qualitative changes affecting both internal
processes and the sector's global development
strategy. The attention to detail and high sense of
responsibility inherent in female specialists have
served as a catalyst for tightening industrial safety
and occupational health standards, significantly
reducing the rate of workplace injuries.
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BHUMaHWeE K [eTansaMm M BbiCOKaa OTBETCTBEH-
HOCTb, CBOMCTBEHHbIE XEHLLMHAM-CMEeLMannCTam,
CTannKaTanms3aTopoM 4118 Y)KECTOHEHMA CTaHAap-
TOB MPOMbILLIEHHON 6€30MaCHOCTM U OXpaHbl
TpyAa, YTO 3HAYMTENbHO CHWM3WIO YPOBEHDL
NPOM3BOACTBEHHOIO TPaBMaTU3Ma.

KomnaHus «KapadaraHak lMeTponnym Onepen-
TUHr 6.B.» (KMO) 3aHMMaeT NpOaKTUBHYHO MO3w-
UMK B BOMpOCax NMOAAEPXKN >XEHLNH-
cneuranucToB, paccMaTpuBasa reHepHoe
PaBEHCTBO Kak CTPaTErMYeCcKn BaXKHbIN SNEMEHT
KOPNOPaTUBHOW KYNbTYpbl 1 YCTOMYMBOIO pasBu-
TMA B SHepreTndeckon otpacan. KO akTUBHO
y4yacTBYyeT B paspaboTKe NporpaMm MeHTOPCTBA U
NMAEPCTBA, KOTOPblE MOMOrarT XEHUMHAaM-
NHXXEHEPaM 1 PYKOBOAUTENAM CTPOUTb YCMELLHYHO
Kapbepy B MHAYCTPUN.

CeropaHs, B pamkax XVI BcTpeuun, GopyMm BbiLLeN
3a paMKu oBCyaeHUs Gappenein n MOoLLHOCTEN,
COKYCMPOBaBLUMCb Ha Ye/TOBEYECKOM KanuTane
N OTKPbITOCTW.

Mo ntoram obeyxxaeHui 6binm chopmynmpoBa-
Hbl pekoMeHOauuun no BHeapeHutw ESG-
CTaHOapTOB B KOpMopaTWMBHOE ympaBieHune
SHEPreTUYEeCKNX KOMMNaHun KasaxcTaHa v CTpaH
Kacnunckoro pernoHa. ®opym KAZENERGY
NOATBEPANI CBOK MPUBEPXKEHHOCTb CO3AaHUIO
PaBHbIX BO3MOXXHOCTEN A9 MPOMECCMOHaTbHOIo
pocTa, MOAYEPKHYB, YTO MPOrpecc oTpacan
HEBO3MOXeH 6e3 MOHOrO PacKpbITUSt NOTEHLNA-
Na >KeHWWH-NpodeccnoHanoB. PekomeHaaumu,

Karachaganak Petroleum Operating B.V. (KPO)
takes a proactive stance on supporting female
professionals, viewing gender equality as a
strategically vital element of corporate culture and
sustainable development within the energy
industry. KPO actively participates in developing
mentorship and leadership programs that help
female engineers and executives build successful
careersintheindustry.

Today, within the XVI meeting, the forum has
moved beyond discussing barrels and capacities,
focusing instead on human capital and
transparency.

Following the discussions, recommendations
were formulated for the implementation of ESG
standards in the corporate governance of energy
companies in Kazakhstan and the Caspian region.
The KAZENERGY Forum reaffirmed its
commitment to creating equal opportunities for
professional growth, emphasizing that industry
progress is impossible without fully unlocking the
potential of female professionals. The
recommendations developed during the "women's
sessions” will be integrated into the corporate
strategies of leading upstream and energy
companies, fostering the creation of equal
opportunities for professional advancement.

| wish the forum to become the birthplace of
ambitious projects that will accelerate
technological modernization and strengthen our
country's energy security.

YYACTUE XXEHLLINH B SQHEPTETUKE — OTO HE
TOJ1bKO BOIMPOC COLMAJIbHOU
CrNPABELJINBOCTU, HO U CTPATETMYECKASA
HEOBXOANUMOCTb

THE PARTICIPATION OF WOMEN
IN ENERGY IS NOT ONLY A MATTER
OF SOCIAL JUSTICE BUTA
STRATEGIC NECESSITY
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BblpaboTaHHble B XOA€ «KEHCKMX Ceccuin», 6yayT
NHTErPMpPOBaHbl B KOPMOPATWBHbIE CTpaTernn
BeAyLWMNX A06bIBAOWMX U IHEPreTUYEeCcKmx
KOMMaHMii, cnocobCcTBYSA CO3AaHUIO PaBHbIX
BO3MOXHOCTEN A/15 NpOheCcCHoHaNbHOro pocTa.
Xenato dhopyMy cTaTb MECTOM POXAEHWS
aMOMLMO3HbIX MPOEKTOB, KOTOpPble YCKOPAT
TEXHONOMMYECKYO MOAEPHM3ALUMIO U YKPENAaT
aHepreTmnyeckyro 6e30MacHOCTb Halllel CTPaHbl.
MpoayKTUBHOM paboTbl, KOHCTPYKTUBHOIO
[vanoranHOBbIX CTpaTerMyecKmnx napTHepoB!

BaikaHoBa

Kamwat bonaTtoBHa,
leHepanbHbI MeHepkep
YnpaBneHusi NI0ACKMMU
pecypcamu KoMnaHuu
«TeHrusweBponn»

YBaXKaeMble y4aCTHULbl YKEHCKOro aHepretu-
4ecKOoro k/1y6a 1 NoYETHbIE FOCTW,

A paga NpMBETCTBOBATb Bac Ha STOM BCTpeYe U
NMETb BO3MOXHOCTb 0BpaTUTbCSt K CTOMb BAOX-
HOBASOLLEMY COOBLLECTBY. OTO MeponpusaTne —
He TONbKO miowagka Ana oblleHus M obMeHa
NAEAMWN, HO M HaNmOMWHAHWE O TOM, HACKOJSbKO
BaykHbl rof10oc, NpodeccrnoHanbHasa aKcnepTnaa un
NMAEPCTBO XEHLLMH ANns 6yayllero HedTerasoBoi
oTpacnn.

B TLUO ™Mbl paccmaTprBaeM pasHoobpasne U
NHKO3MBHOCTb Kak K/Io4YeBble GakTopbl yCTOM-
YMBOrO Pa3BUTUSA K AONTOCPOYHOrO ycnexa. Hawa
nocnefoBaTefibHas paboTa Mo paclUMpeHUto
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| wish you productive work, constructive dialogue,
and new strategic partners!

Baizhanova
Kamshat Bolatovna,
General Manager
of Human
Resources,
Tengizchevroil LLP

Dear Members of the Women'’s Energy Club and
Honored Guests,

| am delighted to welcome you to this gathering
and to have the opportunity to address such an
inspiring community. This event is not only a
moment to connect and exchange ideas, but also a
reminder of how vital women’s voices, expertise,
and leadership are to the future of the Oil & Gas
industry.

At TCO, we view diversity and inclusion as
essential drivers of sustainable success. Our
continued focus on empowering women—through
initiatives such as the Women's Employee Network,
women-focused mentoring, and the MARC
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BO3MOXXHOCTEN YXEHLMH — Yepes Takne MHuLma-
TVBbI, Kak YXeHcKaa ceTb COTPYAHWKOB, MpOrpam-
Mbl HAaCTaBHUYECTBA /1A XXEHLLUIWMH 1 NporpaMma
MARC — oTpaxkaeT Hally Y6exAEHHOCTb B TOM,
4YTO peasibHble M3MEHEHMS BO3MOXHbI TOrAa,
KOr[la BOSMOXHOCTW, MOAOEPXKKA U COKO3HUYEC-
TBO MAYT pyKa 06 PyKy.

MpoaBuxeHne reHaepHoro 6anaHca — 3TO He
pas3oBas Lefb, a HemnpepbliBHbIM npouecc. OH
TpebyeT OCO3HaHHbIX AENCTBUIA, OTKPbITOrO
avanora u roToBHOCTM NnepecMaTpuBaThb YCTOAB-
Lmeca noaxoabl. Mbl OCTaéMCA NPUBEPXKEHHBIMMN
CO3AaHu0 Cpefibl, B KOTOPOM >EHLIMHbI MOTryT
pPasBMBaTbCH, 3aHMMaTb JIMAEPCKME MO3NLMUKU 1
0OKasbIBaTb [JOITOCPOYHOE BINSHNE — KaK BHYTPU
Hallleln opraHmsaunm, Tak 1 3a e€ npeaenamun.

bnarogapto Bac 3a BOBIEYEHHOCTb, IMAEPCTBO
1N NpeaaHHOCTb Hallei obLiein Mmuccun. Haaerocs,
4TO 3TOT (OPYM CTAHET MPOCTPaHCTBOM ANS
coaepaTenbHblX 0OCYXAEHWIA, HOBbIX Map-
THEPCTB M CBEXMX WIEW, KOTOPblE MOMOryT HaMm
ABUraTbcs K 6051ee MHKIFO3MBHOMY M OPUEHTUPO-
BaHHOMY Ha 6yayliiee pa3BUTUHO.

program—reflects our conviction that meaningful
progress happens when opportunity, support, and
allyshipgohandinhand.

Advancing gender balance is not a single
milestone but a continuous process. It calls for
intentional actions, honest dialogue, and the
courage to rethink established approaches. We
remain committed to creating an environment
where women can grow, lead, and make a lasting
impact—within our organization and beyondit.

Thank you for your engagement, your leadership,
and your dedication to this shared mission. | hope
this forum serves as a space for meaningful
conversations, new partnerships, and fresh
perspectives that will help move us toward a more
inclusive and forward-looking future.
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Driving Power, Shaping Progress”



NneHapHasa ceccus:
«JKeHLUHHbI B 3HEepreTuke:
ABMXYLLAA cUna,
dopmMuUupyoLLas nporpecc»

Plenary session: “Women in Energy:
Driving Power, Shaping Progress”

Mopepatop: Pama3aHoBa Jlaz3aTt
KepumkynoBHa, [pencenatens CoBeTa
YKEHLLMH NPeAnpUHUMaTENen npu
OpraHunsalmm TropKCcKnx focynapcTs,
OBLLECTBEHHbIN AeATeNb

Moderator: Ramazanova Lyazzat
Kerimkulovna, Chair of the Council of Women
Entrepreneurs under the Organization of
Turkic States, Public Figure
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KntoyeBbIM cobbiTreM opymMa cTana nieHap-
Has ceccua «KeHLWMHbI B SHEepreTuke: ABMKYyLLLan
cuna, Gopmupytollas nporpecc», cTaBllas
nnaTopMON ANst OTKPLITOrO AManora o cTpaTteru-
YeCKOW PONM XKEHLLMH B Pa3BUTUN SHEPTETUYECKO-
ro cektopa. MoaepaTtopom ANCKYCCUM BbICTyNMa
PamaszaHoBa Jlazzat KepumkynosHa, lNpefcena-
Tenb CoBeTa >KeHLWMH-MpeanpuH1umMaTenen npu
OpraHn3aLmm THOPKCKNX FOCYAapCTB, OOLLECTBEH-
HbI AeATENb, YbA AEeATENbHOCTb HanpaB/ieHa Ha
pacLUMPEHNE BO3MOXKHOCTEN XEHLLMH 1 NPOABU-
YKEHME UX NNOEPCTBA HAa MEXAYHAPOAHON apeHe.

B Xxome ceccum Bepylme npeacTaBUTENbHULIbI
KPYMHENLUX SHEPTeETUHECKMX KOMMaHu Kasax-
CTaHa M MexXAyHapOoOHbIX KOoprnopauui Noaenun-
INCb OMbITOM YMNpPaB/IEHYECKOW MPaKTUKMK,
CTpaTerMaMm yCTOMYMBOIrO PasBUTUA, @ TaKXKe
CBOWM BMAeHWEM 6yayLLero oTpacin, B KOTOPOM
YKEHCKOE NNAEPCTBO UIPAET KITFOYEBYHO POJSIb.

Jnckycema nokasana, YTo y4acTue XKEHLIMH B
CTpaTernyeckoM yrnpaBieHUN, BHEAPEHUM
WHHOBALUMA N NPUHATUN KITFOHEBDLIX PeELIEeHUN
CTaHOBUTCS BCE 60see 3HaYMMbIM (aKTOPOM
YCTOMYMBOro pas3BuTua oTpacnu. Cnukepsbl
NOAYEPKHYIIN: XXEHCKOE NTIMAEPCTBO CErOAHSA — 3TO
HE TOSIbKO O PaBHbIX BO3MOXHOCTAX, HO U O
(HOPMMUPOBAHUM HOBOW KybTypbl YNpaBieHNUs,
OPWEHTUPOBAHHOW HA YCTOMYMBbLIN POCT, TEXHOMO-
rMyeckoe 06HOBEHME 1 AONFOCPOYHbIA NMPOrpecc
SHEPreTUYECKOro cexTopa.

The key event of the Forum was the plenary
session “Women in Energy: Driving Power, Shaping
Progress”, which served as a platform for an open
dialogue on the strategic role of women in the
development of the energy sector. The discussion
was moderated by Ramazanova Lyazzat
Kerimkulovna, Chair of the Council of Women
Entrepreneurs under the Organization of Turkic
States and a prominent public figure whose work
focuses on empowering women and advancing
theirleadership onthe international stage.

During the session, leading representatives of
major energy companies in Kazakhstan and
international corporations shared their manage-
ment experience, sustainable development
strategies, and their vision for the future of the
industry — one in which women's leadership plays a
pivotal role.

The discussion demonstrated that the participa-
tion of women in strategic management, innova-
tion, and key decision-making is becoming an
increasingly important factor in ensuring the
sustainable development of the sector. The
speakers emphasized that women'’s leadership is
about shaping a new management culture focused
onsustainable growth and long-term progress.
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baixaHoBa

Kamwat bonaTtoBHa,
leHepanbHbI MeHepkep
YnpaBneHus nogckumMu
pecypcamu KoMnaHum
«TeHrnsweBpounny»

[Onsa mMeHs 6oMblliasd YeCcTb BHOBb BbICTYNaTh Ha
aToM dopyme. I UCKpeHHe cYuTalo, YTo faHHasi
naowagka no npaBy 3acayXXuBaeT 0coboro
BHMMaHMsI, NOTOMY YTO KaX[bli pas, Koraa Mbl
30€eCb, — Mbl, KaK KOMMaHWA, Y3HAEM O4YeHb
MHOroe u, B TO & BpeMs, MOXEeM MNOoAeNnTbCA
co6CcTBeHHbIM onbIToM. OT BCei AyLn 6narofapto
OpraHn3aTopoB: Kak BCerja, BCE Ha BblicOYanlleM
ypoBHe. Hagetoch, 4to ®opym 6yaeT NoNe3HbIM U
MPVHECET MHOIO LIEHHbIX MAEN N MPaKTUYECKMUX
peLLeHMIA BCEM ero y4aCTHUKaM.

Ha kaxgom ®opyme TLIO npeacTtaBndaer
onpeaenénHHble TeMbl, HampaBfeHHblIe Ha ycune-
HWE POSIM KEHLUMH B 3HEPreTMYecKOM CeKTOpe.
PaHee Mbl MHOrO FOBOPWAN O HaLLMX COO6LLEeC-
TBax: 0 YX€HCKOM Co0bLLEeCTBe, 0 coobLlecTBe XYZ,
O NoAJEPXKE XKeHLWMH-NpeanpuHuMaTenen u
APYrUX UHMLMaTUBaX.

O[fHako cerofHs A xotesna 6bl 0CTAHOBUTbCSA Ha
TeMe, 0 KOTOPO# MbI eLyé HU pa3y He rOBOPUIIN Ha
dopyme, — v A1 yBepeHa, OHa 6y1eT BaM MHTepecHa.
370 TeMa ycuneHns posu XeHLWMNH Yepe3 npusmy
pa3Ho06pa3nsi U MHKJTIO3NBHOCTY.

Ha npeablaywimx ceccusix Mbl 06cyxXaanu
NONUTUKM U MpoLeaypbl Kak 6a30BblA acnekT,
cos3fatolWmnin yCcnoBua AN yBeMYeHus 4umcna
YKEHLLMH B pyKoBoAsLeM cocTaBe. KOHEeYHO, 3TO
He HOBO — BCE Mbl 3HAaKOMbl C pe3ynbTaTammu

Baizhanova
Kamshat Bolatovna,
General Manager
of Human
Resources,
Tengizchevroil LLP

It is a great honor for me to once again speak at
this Forum. I sincerely believe that this platform
truly deserves special recognition, because each
time we come here, we — as a company — learn a
great deal and, at the same time, have the opportu-
nity to share our own experience. | would like to
extend my heartfelt gratitude to the organizers —
everything, as always, is of the highest standard. |
hope this Forum proves useful and brings many
valuable ideas and practical solutions to all its
participants.

At every Forum, Tengizchevroil presents specific
topics aimed at strengthening the role of women in
the energy sector. In the past, we have spoken
extensively about our communities — our Women's
Network, the XYZ Community, our support for
women entrepreneurs, and other initiatives.

However, today I would like to focus on a topic we
have not yet discussed at this Forum — and | am
confident it will be of interest to you. This topic is
empowering women through the lens of diversity
andinclusion.

In previous sessions, we discussed policies and
procedures as a foundational aspect that creates
conditions for increasing the number of women in
leadership positions. Of course, this is not
new—many of us are familiar with research findings
and understand their importance. Nevertheless, |



ncenenoBaHUin, NOHMMaeM UX 3Ha4YMMOCTb. TEM He
MEHee, XO4y BHOBb HanmOMHWUTb O HEAaBHUX
ncenefoBaHnax komnanuin McKinsey n BCG, rae
OTMeyYaeTcs, YTO OpraHM3aumm, B KOTOPbIX Pa3Ho-
obpasne U NUHKI3MBHOCTb SIBASOTCS 4YacTblo
KOPMOpaTUBHOM KyNbTypbl M OCO3HAHHO MoAAEp-
XKMBAKOTCA PYKOBOACTBOM, AOCTUratoT Ha 39%
f6onee BbICOKMX (PUHAHCOBbIX MOKasaTenen.
Kpome Toro, Takme KoMnaHuu nonydarot Ha 19%
60/blle JOXOA0B OT UHHOBALMOHHbIX PELLEHWA.

A VIHHOBALIMOHHbIE PELLIEHNA — 3TO NHOWM B3MIS,
Jpyro moaxod, KOTOpbI poxaaeTcs 6narogaps
MHOro06pasno MHEHWI 1 oMbITa.

CeroaHs Mbl MOHUMAEM, YTO pa3Hoobpasue u
UHKJIIO3UBHOCTb — 3TO HE MPOCTO 3JIEMEHT
coymnasibHON OTBETCTBEHHOCTH, @ CTpaTern4yeckoe
npeumyLyecTBo. [103TOMY MHOTME KOMMaHNN nayT
B 9TOM HanpasfneHnn, n Mbl, B TLLO, Takxxe Buanm
3HAYUTENbHbIE MO3UTUBHbIE NU3MEHEHNS.

B pamMKax yKpenieHus ponn >KEeHLMH B KOMMa-
HWUW Mbl BbIAENAEM TPU KITFOYEBbBIX YPOBHSA.

lepBbIVi ypoBeHb — KopropaTMBHasi OCHOBA.
9TO OOKYMEHT «[lyTb TLUO». 3aecb OTpaXkeHbl
Halle BUAEHMWE, MUccusa, noaxon K paboTe u
K/IFOYEBbBIE LIEHHOCTN KOMMNaHun. OAHa 13 cemu
HalLLWX LIEHHOCTEM — 3TO MMEHHO pa3Hoobpasne U
NHKJTHO3MBHOCTb. OTO HE MPOCTO CJ/I0Ba, HE
OTAeNbHOEe COOBLLECTBO MM pa3oBast Ceccus —

would like to highlight recent studies by McKinsey
and BCG, which indicate that organizations where
diversity and inclusion are embedded in corporate
culture and consciously supported achieve 39%
higher financial performance. Moreover, such
companies generate 19% more revenue from
innovative solutions.

And innovative solutions arise from diverse
perspectives and varied experiences.

Today we recognize that diversity and inclusion
are not merely elements of social responsibility —
they are a strategic advantage. That is why many
companies are moving in this direction, and at
Tengizchevroil, we are also seeing significant
positive changes.

In strengthening the role of women within the
company, we focus on three key levels.

The first level is the corporate foundation. This is
reflected in the Tengizchevroil Way document,
which defines our vision, mission, work approach,
and key company values. One of our seven values is
diversity and inclusion. This is not just a slogan, not
a separate community or a one-time session - it is
part of our core corporate document, which makes
itour commitment and our guide to action.

The second level is safety culture and leadership
without boundaries. When people ask what should
be done to increase the number of women in the



3TO YaCTb OCHOBHOIO KOPMOPaTUBHOIO JOKYMEH-
Ta, @ 3HA4YUT, 3TO Hallle 06A3aTeNbCTBO W PYKOBO-
OCTBO K AENCTBUIO.

BTopoii ypoBeHb — KynbTypa 6€30MacHOCTU U
nmgepcTBo 6e3 rpaHny. Korga cnpalwmvBaroT, YTo
HY>XHO cienaTb, YTOObI YBENNYNTb OO XKEHLLMH
B 9HEPreTMYecKOM CEKTOpPE, s BCeraa OTBeYaro: B
nepByto odepedb — o6ecnednTb 6e30MacHOCTb.
970 co3gaHne 6e30MacHbIX YCNoBWIA Tpyaa Ans
YKEHLIMH — KaK Ha GU3NYECKOM, TaK 1 Ha MCUXOM0-
rMYECKOM YPOBHE. [103TOMY BCE HaLLM NMONOXKEHMS,

nonUTUKK WU NpoLeaypbl B NepByto oyepesb
HanpaefeHbl Ha o6ecneydeHne 6e30MacHOCTU. ITO
NoONUTUKA HYNeBOW TEPMUMOCTM K HacUNto,
obecneyeHre 6e30MacHOCTX Ha pabodnx MecTax,
BaxXTOBbIX MOCEIKAX N T.[.

Tak>ke B KOMMaHUU [eACTBYIOT:

MoNnMTUKKM NO NpeaoTBPALLEHNIO HAaCUANA K
nputecHeHuin, Kogekc AenoBoro noBeAeHus U
STUKNY;

MporpamMma okKasaHus NMCUXONOrMYeckon
noaaep>Kkn, obecnedeHme KOMMOOPTHbIX YCIOBUI
TpyZa U NPoXKMBaHNUS;

Mepbl Mo mogaep>XaHuto 6anaHca Mexay
PaboTOM U NINYHOWM XXMU3HBIO: TMEPUAHbBIA rpaduK,
nporpamMmmbl 61aronony4ma coTpyaHUKOB, A0MNO-
HUTeNbHble coUManbHble OTMycka, NporpamMmma

energy sector, | always respond: first and foremost,
ensure safety. That means creating safe working
conditions for women — both physically and
psychologically.

Therefore, all our policies, procedures, and
regulations are first and foremost aimed at
ensuring safety. These include a zero-tolerance
policy toward violence, ensuring safety in
workplaces and rotational camps, and much more.

The company has also implemented:

Policies on preventing violence and harassment,

aswellas a Code of Business Conduct and Ethics;

A psychological support program and measures
to ensure comfortable working and living condi-
tions;

Work-life balance measures such as hybrid
schedules, employee well-being programs, addi-
tional social leave, and the Kemel program;

Professional development opportunities,
including the We Lead leadership competency
model, mandatory consideration of female candi-
datesin hiringand promotion processes, leadership
development programs, coaching, mentoring, and
assistance in obtaining education and professional
certification.

The third level is building an inclusive environ-
ment. It is crucial that a woman working on a



Kemel;

Bo3MOXXHOCTW NMpodecCnoHansHOro pa3BuTmsS:
MOJeNb NMAEPCKMX KomneTeHumn We Lead,
0653aTeNbHOE Y4aCTHNE XKEHLIMH-KaHaAWAATOB Npu
HaliMe 1 HasHa4YeHWsX, MPOrpaMMbl MO Pa3BUTUIO
NVMAEPCTBA, KOYYMHT, HACTaBHUYECTBO, MOMOLLb B
nonyveHmMn obpas3oBaHWsa 1 NpodhecchmoHanbHOM
cepTudmkaumn.

TpeTuit ypoBeHb — CO3[aHUEe UHKIIHO3UBHOM
cpeabl. Ba)kHo, UTO6bI XeHLLMHA, paboTatoLlas Ha
BaxTe, rae 98% nepcoHana — My>4UHbl, 4yBCTBO-
Bana cebs KoMdopTHO 1 B 6e3onacHOCTU. [laxe B
NMPOCTON CUTyaLuW, HampuMep, B CTONOBOW, rae
CUOAT OBECTM MYXKHUMH, OHa [OJSIKHA CMOKOWMHO
noaowTK, Bbi6paThb efy 1 noobeaaTb, He OLLyLLas
NPUCTasbHbIX B3rNIAA0B.

CeroaHss KOMMaHWA AenaeT MHOroe Ans Toro,
YTOObI KaXAdblA COTPYAHMK OLlyLlan BOBMEYEH-
HOCTb, MPUHAANIEXHOCTb M MOHMMAs CBOHO
YHWKanbHOCTb. [lns aToro y Hac pa6oTatoT
coobLlecTBa, peannaytoTcs colunanbHble Mpo-
rpaMMbl MOAAEPXKKN XKeHUMH. Kpome Toro,
co3gaHa KomaHza pyKoBOACTBa MO BOMpPOCaM
nepcoHana 1 KoprnopaTuBHOM KynbTypbl (People &
Culture Leadership Team), koTopas onpegensaet
cTpaTernto 1 GopMupyeT Ty cpeay, FAe COTPYAHNKM
MOFYT pacKpbiBaTb CBOW CW/bHble CTOPOHbI U
noTeHuman.

Ocoboe BHMMaHue xo4y ypenutb CoBeTy o
BOrMpocam pa3Hoobpa3us u BoaeyéHHoctu TLLO.
CoBeT BO3MMaB/seT [eHepanbHbll MeHemkep Mo
TpaHCNOPTUPOBKE M MapKeTUHry. Y CoBeTa YeTKas
CTPYKTypa: pPyKOBOAUTENb, NoApasaeneHns no
yNpaBNeHNIO TanaHTaMu, pasBUTUIO CTpaTeruu,
B3aVMOAENCTBUIO N T.A. ITa CTPYKTypa NO3BONAET
3(hdEKTVBHO AOCTUrATb LIeNen 1 pellatb 3agayn,
nockonbky pa6oTa CoBeTa BeAETCA Ha MOCTOSIH-
HOWM OCHOBE.

OCHOBHble MPUMOPUTETHbLIE HanpaBeHUA
nesaTtenbHocTy CoBeTa — 3TO KynbTypa, 6narono-

rotational site — where 98% of employees are men
— feels comfortable and safe. Even in a simple
situation, such as in a cafeteria with two hundred
men, she should be able to confidently walk in,
choose her meal, and dine without feeling uncom-
fortable under watchful eyes.

Today, the company is making significant efforts
to ensure that every employee feels engaged,
included, and aware of their unique value. To
achieve this, we have active employee communities
and social support programs for women.

In addition, we have established the People &
Culture Leadership Team, which defines strategy
and fosters an environment where employees can
unlocktheir strengths and potential.

I would like to give special attention to
Tengizchevroil's Diversity and Inclusion Council.
The Council is chaired by the General Manager for
Transportation and Marketing. It has a clear
structure, including teams focused on talent
management, strategy development, engagement,
andotherareas.

This structure enables the Council to effectively
achieve its goals and fulfill its mission, as its work is
ongoing and systematic.

The Council's main priority areas are culture, well-
being, equality, and communications. Its work is
closely aligned with the company's corporate
culture.

It is important to note that a representative of the
Diversity and Inclusion Council is always present at
committee meetings on personnel development
when candidates are being considered for appoint-
ments and during succession planning.

Therepresentative acts as an observer to monitor
for any signs of stereotypes or discrimination
during discussions. However, the Council represen-
tative does not have voting rights.

The company actively collaborates with
Chevron's Australian business unit, which has
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Crpykrypa CoBeTta PuB

Yemnumon TLLO
no Bonpocam
BOB/IEYEHHOCTU

Co-pyk CoBeTa Co-pyk CoBeTa
no Bonpocam no Bonpocam
PuB PuB

Passutne
cTparerum

BsaumopeiictBune
C paboTHMKamu

KommyHukauusa

Cou, cBsA3n
1 B3aMMOAENCT,
C 06LLLEeCTBEH-10

Ynpasnenue
TanaHTamu

Bsaumopeiictene
c TeHrnsom

KoHcynbTaTnBHBIN coBEeT

Mpencepatent PyKOBOASALLEN rpymMibl
1o Kagpam U KynbType / CoHCopbl CoobLIeCTB

Am6accapopbl CoBeTa no Bonpocam PuB
PykoBogutenu coobliects

nyyre, PaBEHCTBO U KOMMYHWKaLmn. Ero paboTa
TECHO CBfi3aHa C KOPMopaTMBHOM KyNbTypoii
KOMMaHuu.

Ba)kHo OTMETWTb, YTO NpeacTaBuTenb CoseTa
Mo BOMPOCaM pPasHOOBpasns M BOBIEYEHHOCTU
0653aTeNbHO MPUCYTCTBYET Ha COBELlaHUAX B
KOMWTEeTax Mo PasBUTUIO KaapoB Mpu oT6ope
KaHAMAaTOB Ha HasHaYeHUs 1 Npu NiaHMpoBaHUK
NPeeMCTBEHHOCTY.

OH BbICTynaeT B ponv Habntogatens, 4Tobbl
OTCNEXMBATbL HanM4me CTepeoTUroB UK NposB-
NEeHN ANCKPYMUHALMK B MPOLIECCE OBCYXKAEHNS.
Mpu aToM NpeacTaeuTenb CoBeTa He MMeeT NpaBa
ronoca.

KoMnaHm1s akTMBHO COTPYAHWYAET C aBCTPaInNi-
CKUM BM3HEeC-toHMTOM Chevron, KoTopblii MeeT

Structure of the D&l Council

. TCO
ngagement
C?\a?npion

Co-Lead
of the D&l
Council

Co-Lead
of the D&l
Council

Strategy

Employee
Development

Engagement Communications

Social Relations
and Public
Engagement

Talent

Tengiz Site
Management

Engagement

Advisory Council
Chair of the People & Culture Leadership Team / Community Sponsors

D&l Council Ambassadors

Community Leaders

extensive experience in implementing diversity and
inclusion programs, including internships and
knowledge exchangeinitiatives.

Allow meto share a personal story.

Sometimes, when we talk about diversity and
inclusion sessions, it seems that we already
understand everything. But when we attend the
training, we begin to truly realize the depth of these
concepts.

Let me give an example. This happened about 18
to 20 years ago, when | had just started working. We
were hiring rotational staff and accepted a young
woman — a talented simultaneous interpreter. She
always dressed in a distinctive, stylish way, though
she never broke corporate dress rules. Every day, her
outfits drew attention — people would come just to



3HaYMTENbHbIM OMbIT B peanusaLlmm NnporpamMm no
pasHoo6pasmnio M MHKAK3UBHOCTK, BKIOYAS
CTaXXMPOBKM 1 O6MEH OMbITOM.

[o3BONbTE MOAENNTHCH IMYHBIM OMbITOM.

UHorga, korga Mbl roBopuM O ceccusix Mo
BoOnpocam pa3Hoo6pasunsi N UHKIIO3UBHOCTHU, HaM
Ka)keTcs,, 4To Mbl y)Ke BCE noHumaeM. Ho korga
npuxogum Ha obyyeHue, HayumHaem no-
HacTosILLeMy 0CO3HaBaTb I/1y6UHY 3TUX MOHSATHA.

[NpuBeny npumep. 310 cayyunocb 18—20 ner
Hasap, Korja s TOJIbKO HauyuHana paboTtatb. Mbl
Habupam nroaer Ha BaxTy v MPUHSIIN AEBYLLKY —
TaNaHTANBOIO CUHXPOHHOro nepeBog4Ymka. OHa
Bcerja ofjeranacb HeobbI4YHO, C YyYBCTBOM CTWJIS,
HO He Hapyluana KopropaTuBHble MpaBua.
Kaxkabivi feHb eé€ Hapsigbl Bbi3blBain MHTEpPEC —
AN MIPUXOANIIN NOCMOTPETL, KaK OHa CerofHs
ogera.

BOMbLIMHCTBY 8TO HPaBMIIOCh, HO HEKOTOPbIM —
HET, Beflb Ha BaxTe BCe 06bIYHO HOCAT [XKMHCHI,
KeTyaTble pyballku, KPOCCOBKW. Yepes rosiroga s
CHOBa rnpuexaJsia Ha BaxTy M yBUAesa, 4To OHa cTasia
0/1eBaTbCS TaK XK€, KaK OCTaJIbHbIE.

Korga s cnpocuna: «MapykaH, moYemy Tbl MU3MEHU-
J1acb?», OHa OTBETUNA:

— «8HaeTe, 5 nogymasna, YTO, HaBEPHOE, CKOPO
yiay. MHe BCE HpaBUTCS, HO 1 YYBCTBYHO Ce651 3€Ch
KaKow-TO APy rov».

Tora s 06bSICHWAA el; aCCUMMAALUMST — 3TO He
npuHaAnexxHoCcTb. PasHoobpasne n MHKIH3NB-
HOCTb — 3TO KOrfa 4Ye/IoBeK MOXKET 6biTb CaMiM
co60/, 0CTaBasiCb YaCTbHO KOMaH/bI.

OTOT criyyau cTas 47151 MEHSI BaXXKHBIM YPOKOM.

W cerogHs, korga mbl B CoBeTe Mo BOMpocam
pasHoo6pasuns M BOBJIEYEHHOCTM 06yYaeEM HalLmx
COTPYAHWKOB, Mbl BCEra rnof4YEpKMBaemM: NHKITK-
3UBHOCTb — 3TO He PO TO, YTOOb! ObITb «Kak BCE».
3T0 Mpo yYBa)XeHWe K YHUKaJIbHOCTU KaXJoro, rpo
BO3MOXKHOCTb packpblBaTb CBOW CUJIbHbIE CTOPO-
Hbl Y [PY 3TOM 6bITb COBOM.

see what she was wearing that day.

Most people liked it, but some didn't — after all, on
rotation sites everyone usually wears jeans, plaid
shirts, and sneakers. Six months later, | returned to
the site and saw that she had started dressing like
everyoneelse.

When | asked, "“Marzhan, why did you change?’,
shereplied,

“You know, I've been thinking that maybe I'll leave
soon. | like everything here, but | feel different
somehow.”

I explained to her that assimilation is not the same
as belonging. Diversity and inclusion mean that a
person can be themselves while still being part of the
team.

That experience became an important lesson for
me. And today, when our Diversity and Inclusion
Council trains employees, we always emphasize:
inclusion is not about being “like everyone else.” It's
about respecting each person's uniqueness, giving
people the opportunity to use their strengths, and
allowing them to be themselves.



Mapusa Aumoc,

[vpeKkTop no pa3BuUTUIO
HopTt KacnnaH OnepelTuHr
Komnanu H.B.

[o6poe yTpo, yBarkaeMble y4acTHWKM hopymal

Bnarogapto 3a npurnawleHune. Ana meHsa 60/b-
lwas 4ecTb 6bITb YacTbio opyma KAZENERGY-
2025, 4neHoMm YKeHCKOro SHepreTuyeckoro Kiyba
N MMeTb BO3MOXHOCTb MOAENUTHCHA C BaMu
4aCTbto CBOEro NPOheCCHOHANbHOro MyTHU.

Korga s OkoH4YMna UKoAY, A MOHANA, YTO XOuy
60/1bLLIEro, YeM NPOCTO paboTy. A cTpemunach K
Kapbepe, KoTopasi byaeT CrnocobCTBOBATb SKOHO-
MWYECKOMY POCTY, PasBUTUIO MHHOBALMIA U MpK
3TOM TMO3BOMMT MHE COXPaHUTb CBA3b C MOEeN
THOBOBbBIO K MaTEMaTHKE.

9Ta Uesb Bena MeHs 1 nprBesa B YHUBEPCUTET
MoHaLl B ABCTpanuu, rae g nsyvana rpaxzaHckoe
CTPOUTENBLCTBO U BbIYUCUTENBHYIO TEXHMKY,
OKOHYMB 06y4eHne B 1993 roay. 1 XOpPOLLO MOMHHO
Te rofbl: NeKUMOHHbIEe 3anbl, rae s 4acTo 6bina
€[IMHCTBEHHOWN XXEHLLMHOW, caMOon MONOAON B
rpynne — 1 BCerja 0co3HaBana, 470 BbIAENSAOCh.

A rosopuna no-gpyromy, Aymana no-gpyromy,
Jaxe MOW KOHCMEeKTbl BbIrNgAen nHave —
NoJiHble AMarpamMm, CHOCOK M LBETHbIX Bblaene-
HWI, KOTOPble MOMOrasi MHe OCBanBaTb CNOXHbIe
KOHUenuun no-ceoemy. CHayana MHe Kasasocsb,
4TO BbIAENIATbCA — 3HaYUT MelaTb caMoli cebe,
HO BCKOpe S [IOHSA1a: OT/INYUe — 3TO CUa.

Mo MHOW B3rnaa CTUMyMpoBan tonee rny6o-
KWe rpynnoBble AMCKYCcCUW. A 3ajasana fpyrue

Maria Dimos,
Development Director of
North Caspian Operating
Company N.V.

Good morning, distinguished forum participants!

Thank you for the invitation. It is a great honor for
me to be part of KAZENERGY-2025, a member of
the Women's Energy Club, and to have the opportu-
nity to share with you a part of my professional
journey.

When | graduated from high school, | realized |
wanted more than just a job. | aspired to a career
that would contribute to economic growth, drive
innovation, and at the same time allow me to stay
connected to my love for mathematics.

That goal guided me and eventually led me to
Monash University in Australia, where | studied civil
engineering and computer science, graduating in
1993. I remember those years vividly — lecture halls
where | was often the only woman, the youngest in
the group, and always aware that | stood out.

| spoke differently, thought differently, even my
notes looked different — filled with diagrams,
footnotes, and colorful highlights that helped me
grasp complex concepts in my own way. At first, |
thought standing out was a disadvantage, but soon
Irealized that being differentis a strength.

My unique perspective encouraged deeper group
discussions. | asked different questions, proposed
new approaches, and that ability to think differently
became one of my greatest assets.

Over more than 30 years in the industry — having



BOMPOCHI, Npeanarana HoBble NOAXOAbl, U 3Ta
CNOCOBHOCTb MbICINTb HecTaHAapTHO cTana
MOWM MOLLHBIM UHCTPYMEHTOM.

3a 60nee yem 30 neT paboTbl B OTPAC/AK, Byay4m
BocnuTaHHou B CLUA, g Tpyaunace B ABCTpanuu,
Asnn, Poccun, Ha bavkHem BocToke, B EBpone,
CWA, a B nocnegnue rogbl — B KasaxcTaHe, B
OOSMKHOCTN AMPEKTOpa MO Pa3BUTUIO KOMIMaHUM
NCOC.

CeroaHs, 3aHMMasi pPyKOBOASILLYHO MO3ULMKO B
HedTerasoBoW OTpac/an, 1 0COGEHHO ACHO OCO3-
Hato, HACKONbKO BaXKeH 3TOT LUMPOKNIA B3NS Ha
MUP. f He MPOCTO y4acTBYHKO B Mpoueccax — 4
CMOCO6CTBYHO AOCTUXKEHNIO Pe3ynbTaToB. S BMXY,
KaKk MHoOroo6pasue MblILL/IeHUS, UHK/HO3UBHbIE
KOMaHZAbl N yBepeHHbIe rosioca NpUBoAAT K 60s1ee
ycrneLwHbIM UToram.

A NoHsNa, YTO ayTeHTUYHOCTb U UHAUBUAYAIb-
HOCTb, €CNN VX MOAAEPXKMBATb, — 3TO HE TOMbKO
BKaZl B KOPMOPATUBHYHKD KyNbTypy, HO 1 OCHOBAa
ycTo#YnBoro 6musHeca M CUJIbHON 3KOHOMMUKM.
CeroaHs g y>ke He eANHCTBEHHAS XXeHLLMHA B 3a/e
N He eANHCTBEHHAS, KTO Npeanaraet uaen, 3agact
HanpaB/eHme N 6pocaeT BbI3OB CTaTyC-KBO.

N XOTA AOCTUFHYTbIA MPOrpecc BHywaeT
ONTMMW3M, BNepean eLlé MHOro paboTbl. VIMeHHO
No3aTOMYy Takue njowagKku, KaKk aToT (opym, un
AleaTe/IbHOCTb XKXeHCKOro aHepreTM4ecKoro Kiy6a
KAZENERGY ocTarTcs g9 MeHs 0CO6EeHHO
3HaYMMbIMKU. DHepreTnka Bcerga 6blna OBMXKY-
e cunom nporpecca, U CerofHs >XeHLUnHbI

grown up in the United States — | have worked in
Australia, Asia, Russia, the Middle East, Europe, the
U.S.,and inrecentyears, here in Kazakhstan, where |
serve as Development Director at NCOC.

Today, holding a leadership role in the oil and gas
sector, | see more clearly than ever how essential it
is to have a broad, global perspective. | am not just
part of processes — | help drive results. | see how
diversity of thought, inclusive teams, and confident
voices lead to stronger outcomes.

I've come to understand that authenticity and
individuality, when supported, are not only contribu-
tions to corporate culture but also the foundation of
sustainable business and a strong economy. Today,
lamno longer the only woman in the room — nor the
only one offering ideas, setting direction, or chal-
lenging the status quo.

And while the progress we've achieved is encour-
aging, there is still much to be done. That is why
platforms like this forum and the work of the
KAZENERGY Women's Energy Club remain espe-
cially meaningful to me. Energy has always been
the driving force of progress, and today, women are
actively shapingthat progress.

Women are leading innovation, managing high-
performing teams, and demonstrating how far we
can go when we bring our perspective, resilience,
andleadershiptothe workwe do. Indoing so, we are
not only advancing progress — we are creating
opportunities for our economies and our societies.

So let us continue to open doors, support one



aKTUBHO (hOPMMPYIOT 3TOT MPOrpecc.

YKeHUMHbI BO3raBNstOT MHHOBALMK, yNpaBs-
FOT 9DPEKTUBHBIMU KOMaHAAMU U AEMOHCTPUPY-
FOT, KaKMX BbICOT MOXHO AOCTWYb, KOrAa Mbl
NPUHOCKUM B paboTy CBOW B3rNs4, yCTOMYMBOCTb U
NMAEPCTBO. [lenasa aTo, Mbl HE MPOCTO ABMYKEM
nporpecc — Mbl CO3[aEM BO3MOXHOCTW ANA
9KOHOMMKU U 0OLLLECTBA.

MosToMy gaBauTe nNpofosKaTtb OTKPbIBaThb
ABepu, nojAepxxuBatb APyr Apyra u CBOMMM
AeicTBUAMM [OKa3blBaTb: byAyLLee SHepPreTuku
— pas3Hoo6pa3Hoe, UHKIIIO3UBHOE U Hey[epXu-
Moe.

B aTOM rogy Mbl TakxXe OTMEYaeM BaXKHOe
HaLMoHanbHoe cobbiTue. MNpesnaeHT KasaxcTaHa
o6basun 2025 ron Nogom pabounx npodeccnin —
3TO 3aCNYy>KEHHOE NPU3HaHWe 3acnyr Aeln, Ybe
MaCTepPCTBO SABNAETCH OCHOBOW 3KOHOMWKMK 1
9HepreTn4yeckoin 6e3onacHoOCTM CTPaHbI.

B NCOC Mbl UCKpeHHE TOPANMCA HallUMK
COTPYOHMKaMW. VX OnbIT 1 NpeaaHHOCTb Aeny —
3anor Hallero exefHeBHOro ycrexa. HenaBHee
JIOCTMXKeHWe — pfobblda mMunnunapaa 6appenei
HedTX — CTano HACTOALLMM NPU3HAHNEM UX TPyaa
nnpodeccroHanmsma.

Ho, nocTurast Takmx pesysbTaToB, Mbl JOJDKHbI
CMOTPETb B Byfyliiee: Kak COXPaHUTb 1 MPUYMHO-
XUTb 3TO Hacneave, Kak BAOXHOBATb, HaCTaB-
NATb ¥ FOTOBUTb HOBOE MOKOJIEHME SHEPIETUKOB.
Mbl CcTpEMMUMCS K TOMY, YTOGbl MOMOAbIE creLma-

another, and through our actions, demonstrate that
the future of energy is diverse, inclusive, and
unstoppable.

This year, we are also celebrating an important
national milestone. The President of Kazakhstan
has declared 2025 the Year of Skilled Professions —
a well-deserved recognition of the people whose
expertise forms the backbone of the nation's
economy and energy security.

At NCOC, we are deeply proud of our employees.
Their experience and dedication are the foundation
of our daily success. A recent milestone — the
production of one billion barrels of oil — stands as a
true testament to their hard work and professional-
ism.

But as we achieve such results, we must look to
the future: how to preserve and build upon this
legacy, how to inspire, mentor, and prepare the next
generation of energy professionals. We strive to
ensure that young specialists appreciate the full
richness of our diversity, because diversity is not
justavalue —itisanecessity.

Diverse teams are more adaptive, more creative,
and better equipped to operate in a rapidly evolving
energy landscape.

We take pride in the progress we have made in
advancing women's leadership and development.
Between 2020 and 2025, we significantly increased
the representation of women in leadership posi-
tions. Today, two women serve on our Board of



IMCTbI LIEHWAM BCE 60raTCTBO Hallero pa3Hoobpa-
319, Beb pasHoobpasne — 3TO He MPOCTO LieH-
HOCTb, 3TO HEOOXOANMOCTb.

Pa3Hoo6pasHble KoMaHabl — 6onee aganTue-
Hble, 6onee KpeaTUBHbIE W Nydlle NOArOTOBMEH-
Hble K paboTe B YCOBUAX CTPEMUTENBHO MEHSAO-
LLIerocs sHepreTMyeckoro naHawadTa.

MbI ropgumcs JOCTUTHYTbIMM pe3ysibTaTaMy B
obnacTu pas3BUTUA U JINGEPCTBA XEHLMUH. B
nepuog ¢ 2020 no 2025 rogbl Mbl 3HaYUTE/IbHO
yBeJIUYNAN NpefCcTaB/IeHHOCTb XEHLWMUH Ha
pykoBogALux no3numnsix. CerogHs ABe XEeHLUHbI
BXo4AT B Haww COBeT AUPEKTOPOB, U S C ropgoCTbio
SABSAKOCb OfHOM U3 HUX.

Barnsan B 6yayliee onpeaenseT Hallly CTpaTernto
00 2030 rofa, HanpaB/EeHHYO Ha (OpMMpOBaHMe
CUBHOrO, MHKJIHO3MBHOIO KaapOBOro pesepsa u
co3JaHMe BO3MOXHOCTEN A1 pocTa Ha BCex
YPOBHSAX OpraHmsaumn. Mbl Takxe BHeApWUIM
NHaekc pasHoobpasnst BO3MOXKHOCTEN, OCHOBAH-
Hblh Ha aHanuae peanbHbIX [aHHbIX, YTO6bI
npoAaBuraTb pa3BuTME B Takux cdhepax, Kak HanMm,
NMAEPCTBO Y BHYTPEHHAS MOBUITBHOCTb.

[MNoyeMy 37O BaXKHO? [OTOMY YTO aHepreTuyec-
Kasi oTpac/ib nepexuBaeT TpaHcpopmaymio.
LindpoBm3aLms, NCKYCCTBEHHbIN UHTENNEKT U
rno6anbHblii Nepexof K YUCTON SHEPrMN MEHSHOT
Hall noaxoA K paboTe M HaBblKM, HEOOXoANMble
cneunanucTam.

MoABNATCS HOBble PON, HOBble (DOPMbI
MblLlWAeHns. Monoable AeBYLIKN AOMKHbI BUAETb
cebsa He NPOCTO yYacTHULAMKW, a IMaepamu aTo
TpaHchopMauummn. VIMEHHO MOSTOMY Mbl aKTUBHO
COTPYyAHMYAEM C yHUBepcuTeTamu 3anagHoro
KazaxcTaHa, 3HaKOMS CTYAEHTOB C KapbepHbIMU
BO3MOXXHOCTAMM B HEPreTMKE U BJOXHOBAA UX
Ha Bbl6Op 3TOM Npodeccun.

HO Mbl MOHWMMaEM: HY)XHO MATHU ganblue,
BOBJIeKaTb CTY[J€HTOB Ha PaHHUX 3Tamnax, pacLuu-
PATb JOCTYMN M He yNycKaTb HU OfHOIro Ta/laHT/IN-

Directors, and | am proudto be one of them.

Our forward-looking approach shapes our 2030
strategy, which focuses on building a strong,
inclusive talent pipeline and creating opportunities
for growth at all levels of the organization. We have
also introduced the Opportunity Diversity Index,
based on real data analysis, to drive progress in
areas such as recruitment, leadership, and internal
mobility.

Why is this important? Because the energy
industry is undergoing a profound transformation.
Digitalization, artificial intelligence, and the global
transition to clean energy are redefining how we
work and what skills professionals need.

New roles are emerging, along with new ways of
thinking. Young women must see themselves not
only as participants but as leaders of this transfor-
mation. That is why we actively collaborate with
universities in Western Kazakhstan, introducing
students to career opportunities in the energy
sectorand inspiring themto pursue this profession.

But we know we must go further — engaging
students at earlier stages, expanding access, and
making sure no talented individual is overlooked.
After all, today's leaders shape the leaders of
tomorrow.

Itis my great pleasure to introduce someone who
embodies everything | have just spoken about — a
true example of what is possible when talent,
opportunity,and support come together.

Please welcome Ms. Mirgul Bekmuratova.

Mirgul began her career as a junior engineer,
gradually advanced to team lead, and later became
a department head. Today, she oversees a major
organizational unit with more than 100 technical
specialists.

In her role, she supervises key areas — process
engineering, chemical production management,
laboratory services, and industrial safety. Her
leadership has played a vital role in ensuring safe,



BOro 4esioBeka. Befab cerogHsAwHue nngepbl
¢opMupyIOT IN[EpoB 3aBTPaLLHEro AH.

[ns MeHst OrpoMHOe yAOBONbCTBUE MpeacTa-
BWUTb BaM Ye/IOBEKA, KOTOPbIA BOMMOLLAET B cebe
BCE, 0 YEM S TOBOPHO — MPUMEP TOrO, YTO BO3MOXK-
HO, KOrga TaflaHT, BO3MOXHOCTb W Moffeprkka
COBMajatoT.

MonNpuBETCTBYMNTE, MOXAaNyMUcTa, rocnoxy
Mwuprynb bekmypatosy.

Mupryfib Ha4MHana Kapbepy MNaaLwLnNM HXKeHe-
POM, MOCTENEHHO NpOoABMranachb, crana TUMIIN-
[IOM, @ 3aTeM — PYKOBOAMWTENEM [ernapTaMeHTa.
CerofiHsl OHa BO3raBNseT KPYMHYHK opraHn3aum-
OHHYIO eanHULYy, B KOTOpoW paboTatoT 6onee 100
TEXHUYECKMX CNeLnanmncToB.

Ha cBOeln JonMKHOCTN OHa KYpPUPYET KtoYeBble
HampaBneHns — pa3paboTKy TEXHOMNOrMYEeCKMnX
MpOLEeCCOoB, YynpaB/ieHe XMMUYECKUM MPOU3BO-
ACTBOM, nabopaTopHble YyCAyrn U BOMPOCHI
MPOMbILLNEHHOM 6€30MacHOCTU.

E€ NnnuaepcTBO CbIrpano BaXHEWUWyr ponb B
obecneyeHnn 6e30macHoOro, aGdOeKTUBHOIO U
HaZlEXHOro MpPOV3BOACTBA, CTaB APKUM MpUMe-
pom ans 6yayumx nnaepos NCOC.

WMeHHO Takasi KynbTypa — KyJbTypa, KoTopasi
B3paluBaeT TaslaHTbl, OTMeYaeT JOCTUIKEHUSA U
OTKpbIBAET MyTH AJ11 POCTa, — AB/SIETCSA CepALEeM
HaLue KoMnaHuu.

A ceityac a xoTena 6bl MOKa3aTb BaM KOPOTKOe
BMAOEO, OTpa)katollee MOBCEAHEBHY >WU3Hb U
paboTy Muprynb.

SHeprus ABuXKeT MupoM. OHa nuTaeT Halu
AoMa, obecrneynBaeT MPOW3BOACTBO, MOMOraeT
cosfaaBaTb 6yayliee. M 3a aTOW sHepruei CTosT
KOMaHbl NMpodeccuoHanoB — O4eN pasHbIX
KyNbTyp 1 Npodeccuii, KOTopble CBOUM exXeHeB-
HbIM TPYAOM CO3Lar0T PasBUTNE U MPOrpecc.

efficient, and reliable operations, serving as a
powerful example for future leaders at NCOC.

It is this very culture — one that nurtures talent,
recognizes achievement, and opens pathways for
growth —that lies at the heart of our company.

And now, | would like to show you a short video
that reflects Mirgul's daily life and work.

Energy moves the world. It powers our homes,
drives production, and helps shape the future. And
behind that energy are teams of professionals —
people of different cultures and professions —
whose daily efforts fuel progress and development.



dapuga Ys Ubpaxum.
3amecTuUTeNb yNpaBAsIoLWEro
avpekTopa «MeHepyxep
npoekTa KawaraH»
9kcoHMo6bun KazaxctaH MHK

Cnacwub6o. [1na MeHsaA orpoMHasa 4ecTb 6bITb
CeroAHsi 34eCb — Cpeam KOIer U roctein opyma.

HaeepHoe, Bbl y>ke 3amMeTnau: g 13 ExxonMobil n
HEMHOrO Mo-ApyroMy BbIFNsXKY. S XoTesa noka-
3aThb BaM, HaCKOJIbKO pasHbIMU U YHUKas/IbHbIMU
Mbl MOXKeM 6bITb. CerofHsi s Xo4y pacckasaTb O
TOM, YTO BO3SMOXHO /19 YKEHLIMHbI B COBPEMEH-
HOM MUpe, NOAENNTHCA CBOEW IMYHON CTOpUEn —
NCTOpWEN MyTW, KOTOPbI, BO3MOXHO, OyAeT Bam
ONN30K.

A poamnack v Bblpocna B HEBOMbLLOW AepeBHe
Ha Hro-BOCTOYHOM nobepexbe Manansmn. Mol
BblpallMBann puc u xunm Ha depme. Toraa 4
NOYTU HUYErO HE 3HaNa O MaTeMaTUKeE N TEXHUYEC-
KMX HayKax.

Korga MHe mcnonHunochb 12 feT, 9 nofyyuna
BO3MOXHOCTb Y4aCTBOBaTb B rOCYAapCTBEHHOM
nporpamMme Ans CenbCKMX CTYAEHTOB, KOTOpast
Obl1a OPUEHTUPOBAHA Ha MaTeMaTUKY U TEXHNYEC-
Kre npeaMeThl. 1 yexana 13 fjomMa 1 ctana >XuTb B
MHTepHaTe. 9TO 6bIN1 NePBbIN Lar Ha MOEM MyTH.

[ocne OKOHYaHWA LWKOSbI, B 17 NeT, 4 nonyyunna
LaHc, O KOTOPOM M MeyTaTb He Moria. f Havana
obyyeHue, YTobbl MOAYYMTb AMMIOM B 06/acTu
MaTemaTuKK, a 3aTeM MOokMHyna Manamsuo u
npogomkmna y4eby B 06/1aCTU XMMUYECKOTO
NHXWHUPWHIA. A nonyYmna cTeneHn 6akanaspa u
MarmcTpa noxXummnn.

Farida Che Ibrahim,
Deputy Managing Director,
Kashagan Project
Manager, ExxonMobil
Kazakhstan Inc.

Thank you. It is a great honor for me to be here
today —among colleagues and guests of the forum.
You've probably already noticed — I'm from
ExxonMobil, and | look a little different. I wanted to
show you just how diverse and unique we can be.
Today, I'd like to talk about what is possible for a
woman in today's world and share my personal
story — a journey that may, in some ways, feel
familiartoyou.

| was born and raised in a small village on the
southeastern coast of Malaysia. We grew rice and
lived on a farm. Back then, | knew almost nothing
about mathematics or technical sciences.

When | turned twelve, | was given the opportunity
to take part in a government program for rural
students focused on mathematics and technical
subjects. | left home and began living in a boarding
school. That was the first step in my journey.

After finishing high school, at the age of seven-
teen, | was givenachance | had never even dreamed
of. I began studying to earn a diploma in mathemat-
ics and later left Malaysia to continue my education
in chemical engineering. | went on to earn both
bachelor's and master's degreesin chemistry.

| was a girl from a small village who didn't even
know where the United States was — and yet that is
exactly where life eventually led me. After graduat-
ing from university, | decided to return closer to my



A — neBoYKa M3 MasieHbKOW OepeBHM, KOTopas
He 3Hana, rae Haxogutes CLUA, — MMeHHO Tyaa
MEHSA W MpUBENA XW3Hb. [locne oKoOHYaHMA
yHMBepCcUTETa s pelinna BepHyTbCcs Gnmxke K
CeEMbE M MpUCOeaMHMAACb K NoApas3feneHunto
ExxonMobil B Manaiaunn, nogaep)xmeas MOpCcKmne
onepauuu.

Mte Torga 6bino 33 roga. A npowna nyTb OT
NHXXEHEpPa A0 PYKOBOAMTENs, padoTana B MHXe-
HEPHbIX U MPOM3BOACTBEHHbLIX MpoekTax. Mos
Kapbepa yBena MeHst U3 Manansun B COeiMHEH-
Hble LLTaTbl, MHAMIO, @ CeroaHs A XmMBy 1 paboTato
B KasaxcTaHe. 370 HEBEPOSTHbIE BO3MOXHOCTMH,
3a KOTOPble 1 6eCKOHEYHO 61arogapHa.

KasaxcTaH cTan Ans MeHs MOo-HacToAlleMy
TEMNJION CTPaHOW, rae s YyBCTBYHO cebs Kak goMma.
[a, Mbl MHOrO paboTaem, HO 1 C WHTEPECOM
n3yyaro KynbTypy, TPaauvLuW, UCTOPUIO, N MHE
MPUSTHO, KOrAa MOW ApPYy3bsA MPUE3XKatoT croaa U
BUAST 3TO CBOMMM I1a3amu.

Mo3BOMbTE paccKkasaTb HEMHOIO O MOEM
NpOMECCNOHANBHOM MYTK.

Korpa s 3akoH4mna wkony B 1992 roay, s Havana
pasBMBaTb OCHOBHbIE WMHXXEHEPHbIE HaBbIKM —
MHOIO BpEMEHW NPOBOANIA Ha 06bekTax, paboTa-
na pykamu, Habupanacb MpPakTMYecKoro omnbiTa.
YacTo s 6bl1a eJUHCTBEHHOM XXEHLLUHON cpean
200 MY>XYUH, HO Npyu 3TOM YyBCTBOBAsIa NojzLaep-
JXKKY WU Bugena nepes coboii >XeHLNH-TIN[epPoB,
KOTOpble BAOXHOBJISI/IN MEHS1 CBOUM MPUMEPOM.

B 2000 romy A caenana war OT UHXEHepun K
ynpaBneHuto. Ceilvac g Bo3rnaBnsto pasHoobpas-
HYO KOMaH[y, B KOTOPOW paboTatoT NpefcTaBuTe-
SV Pa3HbIX MOKOEHUI — MY>XXUMHbI U XKEHLLIMHDI.
MHe MpuLLINOCh YYMTbCHA YNpPaBAsaTb MO-HOBOMY,
MOHMMAaTb, Kak co34aTb KOMaHAy, KoTopas
paboTaeT CNaXeHHO N 3D dEKTUBHO.

B 2007 rogy s nony4mna HOBYHO BO3MOXXHOCTb —
paboTy B oduce ExxonMobil B XbtocToHe. [1na
YKEHLLMHBI N3 A31K 3TO 6bif1 BbI3OB: A BO3raBuna

family and joined ExxonMobil's division in Malaysia,
supporting offshore operations.

| was thirty-three at the time. | worked my way up
from an engineer to a manager, taking part in both
engineering and production projects. My career
took me from Malaysia to the United States, to India,
and today — to Kazakhstan. These have been
incredible opportunities, and | am deeply grateful
forthem.

Kazakhstan has truly become a warm and
welcoming country for me — a place where | feel at
home. Yes, we work hard, but | also take great
interest in learning about the culture, traditions, and
history. It's always a pleasure when my friends visit
and experience this country firsthand.

Let me tell you a little about my professional
journey.

When | finished school in 1992, | began develop-
ing my core engineering skills — spending long
hours in the field, working with my hands, and
gaining practical experience. | was often the only
woman among two hundred men, yet | felt sup-
ported and inspired by women leaders who served
as powerful role models.

In 2000, | made the transition from engineering to
management. Today, | lead a diverse team that
includes representatives of different generations —
both menand women. I had tolearnto lead ina new
way, to understand how to build a team that works
cohesively and efficiently.

In 2007, | was given a new opportunity — to work
at ExxonMobil's office in Houston. For a woman
from Asia, it was a real challenge: | was leading a
team of experts, most of whom were men. It
required adaptability and inner strength.

And I'm sure each of you knows exactly what |
mean. We have all faced — and continue to face —
similar challenges. The most important lesson I've
learned is this: leader doesn’t have to be an expert
in everything; their true role is to guide people.



KOMaHZy 9KCMepToB, B6OMbLUMHCTBO M3 KOTOPbIX
ObIV MY>XX4YMHbI. OTO TpeboBano aganTauum u
BHYTPEHHEN CUSIbI.

WU a yBepeHa, 4yTo Ka)kfas 3 Bac 3HaeT, 0 YEM
roBsopro. MbI Bce npoxogunsin yepes Takue ncrnbiTta-
HUA — n npogosKaeM NpoxoanTb. [maBHoe, YeMy s
Hay4yunacb: Mgep He 06513aH 6bITb 3KCMEPTOM BO
BCcéM. Ero 3agjaya —BecTu 10 en.

B 2012 rogy mosi paboTa B XbHOCTOHe 3aBepLLN-
nacb, U A BepHynacb B Manamauto. A crana
MEHEPKEPOM MO aKTMBaM MOPCKUX MPOEKTOB,
pyKoBOAMNA KPYMHON KOMaHZOoW. JTtoan JoBepsann
MHe He ToS1IbKOo paboTy, HO 1 CBOKD 6e30MacHOCTb —
N MMEHHO 3TO [OBEpMEe CTasio OCHOBOW MOEro
nUaepCTBa.

HacTosllee NnaepcTBO CTPOUTCA Ha BOBJIEYEH-
HOCTWM 1 OOBepuK. OTO Halla Cuna Kak >KEeHLLNH-
NTMAEPOB. Mbl YMEEM cO3JaBaTb atMocdepy
B3aMMHOI0 YBaXXeHUS U MOAJAEPXKKKM, KOTOpas
PaCKpbIBAET NOTEHLMA KOMaHAbI.

3artem npuwén nepuon naHgemum COVID-19.
Mbl MOYTM He BCTPeYanncb MYHO, BCE OOLLEHME
NMPONCXOANMI0 Yepesd aKpaHbl. V1 9T0 CTano ucnbiTa-
H1eM Ons Bcex. B To ke BpeMs naHAeMus NoKa3a-
113, HACKOJbKO BaXXHO YMETb CTPOUTb [OBepue
OUCTAHLUMOHHO, ObiTb PSAAOM C MOAbMU Aaxke
TOraa, Korga paccTosiHne MeLlaerT.

Bo Bpemsa naHaemum g nepeexana B MIHAWto, rae
3aHAa HOBYHK POfib — 3aHMManacb pPasBUTUEM

In2012, my work in Houston cametoanend,and |
returned to Malaysia. | became an asset manager
for offshore projects, leading a large team. People
trusted me not only with their work but with their
safety — and that trust became the foundation of
my leadership.

True leadership is built on engagement and trust.
This is our strength as women leaders: we know
how to create an atmosphere of mutual respect and
support that unlocks the potential of the entire
team.

Then came the period of the COVID-19 pandemic.
We met in person almost never, and all communica-
tion took place through screens. This was a chal-
lenge for everyone. At the same time, the pandemic
highlighted the importance of building trust
remotely — being present for people even when
distance makes it difficult.

During the pandemic, | moved to India, where |
took on a new role — focusing on organizational

development. Company growth is not just about
expansion; it's about creating new opportunities for
people.

My key message is this: as leaders, we must
nurture our teams and help people realize their
potential.

In 2024, | moved to Kazakhstan — once again a
new role, once again a zone of discomfort. | had the
honor of working with our partners and operators



opraHmsaumm. PocT KOMNaHum — 3TO He TOMbKO
pPacLUMpPEHNE, HO 1N CO3[aHNEe HOBbIX BO3MOXHOC-
TEN AN Nroaen.

MoV rnaBHbIV NOCbI: Mbl, KaK IMAepPbI, 4OSKHbI
B3pallUMBaTb CBOM KOMaHAbl M momMoraTb J4aM
peann3oBbIBaTb MOTEHLMA.

B 2024 rogy s nepeexana B KazaxctaH — CHOBa
HOBas poOfb, CHOBa 30Ha AMckomMdopTa. MHe
BblNana 4ecTb paboTaTb C HALLUMMK NapTHEPAMK 1
onepaTtopamMu Haj nNpoekTom «KawaraH». U,
KOHeYHO, ocobast pajocTb — COTPYAHMYECTBO C
Mapwvei [Inmoc, anpektopom no passutinto NCOC.
BmecTe Mbl CTPEMUMCSA K OHOM LieIM — MaKCUMU-
31poBaTh LIEHHOCTb KallaraHa.

N oAHO, YeMy s Hay4mnacb 3a 3TW rofdbl N XO4y
NnoaeNnNTbCS C BaMu:

He 6oviTtecb nepemeH. lpuHuManTe nx — B HUX
UCTOYHUK poCTa.

Hukorga He npekpauyaite yyntbcsi. Mbl yanmcs
Y Ka)<Z0ro HOBOro YsieHa KOMaHgbl.

HoBoe nokoneHne HeBEPOATHO KPeaTUBHO — He
60/TECh YYNTHCS Y HEro.

CerofgHAa A yxe MHOro net pa6oTato B
ExxonMobil, rno6anbHoi KoMnaHuu, npeacTas-
JIEHHOW B 56 CTpaHax Mupa. Hawv coTpyaHuKn —
n3 6onee Yyem 160 HaLMOHaNbHOCTEN. 3TO AenaeT
HaC CUbHee 1 OAHOBPEMEHHO CTaBUT Nepes HaMu
BbI30BbI, BEflb Y BCEX — CBOM TPAAMLUNK, B3rNSAbI,
LlEHHOCTW.

Mbl LeHMM MHoroo6pasme — 3To Hall dyHaa-
MEHT, UCTOYHWUK YCTONYMBOCTM N KOHKYPEHTHOMO
npenMyulecTBa. MIMEHHO NO3TOMY Mbl Pa3BMBaEM
nporpaMMbl MO MPUBNEYEHUID, PAa3BUTUIO ©
yaep>kaHuio TanaHToB, ob6ecrneynBas paBHble
BO3MOXXHOCTM A1 BCEX.

Ha aToM A 3aBepLLy.

Hagetrocb, 4TO MOSt UICTOPUSE BAOXHOBWMA BaC —
Bellb BCE BO3MOXHO, €CNN BEPUTb, TPYAUTLCSA U
6bITb OTKPbITOM K NEpeEMEHaM.

Cnacu6o, v 81 6yay pajia BallvM BONpPOCaM.

on the Kashagan project. And, of course, a special
joy has been collaborating with Maria Dimos,
Development Director at NCOC. Together, we aim
for one goal —to maximize the value of Kashagan.

And one lesson | have learned over the years that |
want to share with you:

Do not fear change. Embrace it — within it lies the
source of growth.

Never stop learning. We learn from every new
member of the team.

The new generation is incredibly creative — do
not be afraid to learn from them.

Today, | have worked for many years at
ExxonMobil, a global company presentin 56

countries. Our employees come from over 160
nationalities. This makes us stronger, but it also
presents challenges, as everyone has their own
traditions, perspectives, and values.

We value diversity — it is our foundation, our
source of resilience, and our competitive advan-
tage. That is why we develop programs for attract-
ing, developing, and retaining talent, ensuring equal
opportunities forall.

| will conclude here. | hope my story has inspired
you — because anything is possible if you believe,
work hard, and remain opento change.

Thankyou, and I look forward to your questions.



AkumbaeBa

Aiirynb Epmek6aeBHa,

UneH MNpaBneHus,
YnpaBnsowui gupeKkTop no
3KOHOMMUKE U huHaHcaM

AO «KEGOC»

[06pbI AeHb, yBarkaeMble y4acTHUKM Qopymal

[loporue >XeHumHbI!

Mpexae Bcero, N03BOJIbTE BbIpa3nTb 6naroaap-
HOCTb OpraHu3aTtopam [LaHHOro MepornpuaTUS B
nmue KAZENERGY 3a BO3MOXHOCTb y4acTus,
06bMeHa MHEHUAMMN 1 NAEAMU O POMN XKEHLLMH B
SHEPreTUKe CTPaHbl.

CnepyeTr OTMETUTb, YTO MOALEPXKKA XKEHLLUMH B
KaszaxcTaHe MMEEeT CUCTEMHbBIM U FrOCYAApPCTBEH-
HblI XapaKTep.

08 ceHTAGPS TekyLuero roga Masa rocyfapctsa
B CBOeM [locnaHun Hapoly KasaxcTaHa OTMETUN
HEeOB6XOAMMOCTb ObecnedeHnss MakCuManbHOM
NOALEPXKKN IKOHOMUYECKUX U MONUTUYECKUX
NO3MLNIA XKEHLLMH B OOLLIECTBE, @ TaKXKe 03BY4M,
4TO: «B Havane feTa NpaBnUTeNbCTBOM YTBEPXKAEH
KoMnsekcHbIM nnaH no 3alyMTe npaB YenoBeka.
OTOT BaXHbI JOKYMEHT 3aknafblBaeT LONroc-
POYHYHO MHCTUTYLIMOHASMIbHYKO OCHOBY [afbHein-
LWero CoBepLEHCTBOBAHUA CUCTEMbI 3alUnTbI
npaB 4enoBeka B KazaxcTaHe. [1ocne NpuHATUA
KomnnekcHOro nnaHa Hadanacb akTuBHas paboTa
no 0H6ecneveHnto reHAEPHOro PaBEHCTBA. . »

B pamkax peanusauun rocyflapcTBeHHOM
nonTUKN B flaHHOM HanpassieHun B KEGOC
co3faHo )eHCKoe aHepreTU4eckoe cooobLyecTso
«Energy Lllyafbi».

Coo61ecTBO ABNAETCS NIOLAAKON ANS HALUMX

Akimbaeva

Aigul Yermekbaevna,
Member of the Management
Board, Managing Director
for Economics and Finance
of KEGOC JSC

Good afternoon, esteemed participants of the
Forum!

Dear colleagues (women),

First of all, allow me to express my gratitude to the
organizers of this event, represented by
KAZENERGY, for the opportunity to participate,
exchange ideas, and discuss the role of women in
the country's energy sector.

It is important to note that support for women in
Kazakhstan has a systemic and state-backed
character.

On September 8 of this year, the Head of State, in
his Address to the People of Kazakhstan, empha-
sized the need to ensure maximum support for
women's economic and political positions in
society. He also stated: “At the beginning of sum-
mer, the Government approved a Comprehensive
Plan for the Protection of Human Rights. This
important document lays the long-terminstitutional
foundation for the further improvement of the
human rights protection system in Kazakhstan.
Following the adoption of the Comprehensive Plan,
active work began to ensure gender equality...”

In line with the implementation of state policy in
this area, KEGOC has established the Women's
Energy Community, “Energy Shuagi”.

The community serves as a platform for our
female colleaguesinareas such as:



KONNEr->KEHLLMH B 4aCTW:

— MPOABWXKEHUA MHMLMATUB B Chepe reHaepHo-
rO paBEHCTBA,

— pacCWVpEeHnss y4acTuss B KOPMopaTMBHOM W
OTPaCNeBOM XXN3HMU,

— NPU3BHAHWUS X 3aCS1yT, B TOM YMCIE B MPOU3BO-
[OCTBEHHbIX MPOMECCHSIX.

9T0 0CO6eHHO aKkTyanbHO B oA paboumx
npodeccui, Korga BHUMaHWE yaenaeTcsa ponm
CMEeumanmncToB, 3aHATbIX B KIKOYEBLIX MPOWU3BO-
[CTBEHHbIX NMPOLIECCax.

Tak, cerofiHa Ha NaHeNbHOM ceccunn «KeHWMHbI
B OTpac/n: oT pabo4nx npodeccuii 1o NMaepcTBa»
BbICTYNMUT MOA konnera FanamoBa ®aTtuma
XapucoBHa — aHepretuk ¢ 30-NeTHUM CTaXKeMm,
npolleauas nyTb OT 3/IEKTPUKa B LEXY A0 SNeK-
TPOMOHTepa MO OBGCAY)XUBAHWIO MOACTaHLMA
naToro paspsaa. [daHHaa npodeccus Bcerga
cUmMTanachb UCKIKOUYUTENbHO MY>KCKOM.

CosgaHue coobLyeTcBa, nogAepxka co cTopo-
Hbl pykoBogcTBa KEGOC nojTBep)xpaer, 4To
KEGOC - oTkpbiTass KoMnaHus, rge paboTHUKMU
YyYBCTBYIOT COLMasibHYl0 3aljULEHHOCTb, a
JKEHLYMHbI MOyYyarT BO3MOXXHOCTb MPOABUraTb
CBOM MHTEPECHI U PacKpbIBaTb CBOM MOTEHLMaJl.

OcHoBHas Lenb Haulero CoobllecTBa — 3TO

— promotinginitiatives in gender equality,

— expanding participation in corporate and
industry life,

— recognizing their achievements, including in
operational professions.

This is especially relevant during the Year of
Skilled Professions, when attention is focused on
the role of specialists engaged in key production
processes.

Today, at the panel session “Women in the
Industry: From Skilled Professions to Leadership,’
my colleague Fatima Kharisovna Galyamova will
speak. She is an energy professional with 30 years
of experience, having progressed from an electri-
cianin a workshop to a fifth-level substation service
electrician — a profession traditionally considered
exclusivelymale.

The creation of this community and the support
from KEGOC's leadership demonstrate that KEGOC
is an open company where employees feel socially
protected, and women have opportunities to
advance their interests and realize their potential.

The primary goal of our community is to provide
KEGOC women with rights and opportunities for
professional development, improvement of
working conditions, networking, access to mentors,



npeaocTaB/ieHME NpPaB Y BO3SMOXHOCTEN YKEHLLN-
Ham KEGOC gns mx npodeccrnoHanbHOro passu-
TWS, COBEPLUEHCTBOBAHUA YCIOBUA Tpyada, Hana-
YKMBaAHUS CBA3EN, MOWCKa HACTaBHWKOB, OOMeEHa
OMbITOM M 3HAHUAMU, NPUOBPETEHNA HOBbIX
HaBbIKOB M MOBbILIEHWA YBEPEHHOCTU B cebe B
6énaronpuaTHo cpege.

Mbi BepuM, 4TO COO06LLECTBO CTAHET HE TOJIbKO
Ba)XHbIM MHCTPYMEHTOM MOABEPXXKN U Pa3BUTUS
JKEHIWMNH B KoMnaHuu, HO M WwaroM HaBCTpeyy
peann3aynmn rocygapcTBeHHON MOJIUTUKU MO
obecrneYyeHnto reH[epHoro paBeHCTBa.

Bmecte ¢ tem, B KEGOC yxe chopmmpoBaHa
KOMMJIEKCHasA CUCTEMA COLMAabHOM MOAAEPXKKM
COTPYAHMKOB, ob6ecnedyeHbl KOMMOPTHbIE U
6e3onacHble ycnoBus Tpyaa, BHeAPEHbI Mporpam-
Mbl NPOMECCUOHANBHOI0 PasBUTUS.

Xouy 06paTuTb Ballle BHVMMaHWe Ha BaXKHyHO
TEMY — ydacTue XeHLMH B aeaTenbHocTn KEGOC
1 CO3aaHWe yCNoBui Ans nx npoheccrmoHanbHOro
pasBUTUA.

BesyCcnoBHO, XeHWUHbI BHOCAT BECOMDbI
BKnag B pa3sutue KomnaHuy, 3aHNMasa camble
pPasHble JOMMKHOCTY.

BaykHO OTMETUTb, YTO cpeamn paboumx npodec-
CuiA Halen KoMnaHum TpyasTes:

— YKEHLUMHbI-3NIEKTPOMOHTEPbI MO 06CYXKMBaA-
HUIO MOACTAHLNN,

— 9JIEKTPOMOHTEPbLI MO PEMOHTY amnmnapaTypbl
penenHon 3aLMTbl M aBTOMATUKK,

— 9NIEKTPOCNecapu Nno PeMOoHTY 060pya0oBaHNS
pacnpenennTenbHbIX YCTPONCTB, TEXHUKN,

— NabopaHTbI-XUMUKN,

— VCMNETYEPbl aBTOXO3SAMCTBA U LUTYKATYpPbl.

9T npodeccun TpaaMLMOHHO CYMTAKOTCH
CNOXHbIMMW 1 TPe6YHOLLMMI BbICOKOM KBannduka-
UMK, U TEM LEeHHee TOT (daKT, YTO >KEHLLUWHbI
YCMELIHO CMPaBAOTCA C TakMW OTBETCTBEHHbI-
MV 3agad4amu.

Ecnn obpatuTbeca K CTAaTUCTWKE, TO CEroaHs B

exchange of experience and knowledge, acquisition
of new skills, and increased self-confidence in a
supportive environment.

We believe that the community will become not
only an important tool for supporting and develop-
ing women within the company but also a step
toward implementing state policy to ensure gender
equality.

Atthe same time, KEGOC has already established
a comprehensive system of social support for
employees, provided comfortable and safe working
conditions, and implemented professional develop-
ment programs.

| would like to draw your attention to an important
topic — the participation of women in KEGOC's
activities and the creation of conditions for their
professional development.

Undoubtedly, women make a significant
contribution to the company's growth, holding a
wide range of positions.

It is important to note that among the skilled
professions in our Company, the following women
are employed:

— substation service electricians,

— relay protection and automation equipment
repair electricians,

— electrical mechanics for the repair of
switchgearand machinery,

—laboratory chemists,

— fleet dispatchers and plasterers.

These professions are traditionally considered
complex and highly skilled, which makes it espe-
cially noteworthy that women successfully handle
such critical responsibilities.

Looking at the statistics, today women make up
17% of our operational staff, while men comprise
83%.

In administrative and managerial positions, the
proportion of women is significantly higher — 74%
comparedto 26% men.



NpoV3BOACTBEHHOM MepcoHarne Hallen KoMnaHnm
YKEHLIMHbBI COCTaBASAT 17%, My>K4nHbl — 83%.

B agMWHUCTpaTUBHO-YNPaB/EHYECKOM MePCo-
Hane JoNs >XeHWMWH 3Ha4YnTeNnbHO Bbllwe — 74%
NPOTUB 26% MY>XUMNH.

A B paboyeM mnepcoHasne >eHLMHbI 3aHUMatoT
NnoKa TONIbKO 4% NPOTUB 96% MY>KYUH.

B uenom no KomMmnaHuu y Hac 58 >KeHLuH
pabounx cneumanbHOCTER, KOTopble TPYAATCS BO
BCex permoHax KasaxcraHa.

CnpaBO4YHO: B AKMONMHCKNUX M3C — 8,
AKTHOBUHCKNX — 3, ANMaTUHCKNX — 2, BOCTOYHbIX
— 3,3anagHbix — 2, Capbaiickmnx — 10, CeBepHbIX —
16, LleHTpanbHbIX — 8 1 KOXKHbIX — 6.

9T uMdpPbl AEMOHCTPUPYHOT, YTO Y HAc €eCTb

noTeHuman ANa AalbHeENWero yBeanyeHus
MPUCYTCTBMSA XKEHLLMH KaK B MPOWU3BOACTBEHHbIX
npodeccusx, Tak v Ha pyKOBOAALLIMX MO3ULIMAX.
BmecTte ¢ TeM, B atoM rogy KEGOC npuHsin
y4actue B npoBegeHnn PR-npoekTa «)XeHLWnHbI B
MPOMBILLIEHHOCTM», MO0 UTOraM KOTOPOro 6biin
OTMEeYeHbl KJIloYeBble KOMMNETEeHLUNN XXEHLUUH B
MPOMDILLIIEHHOCTH:
— nopagka 33 % >KEHLWIMH CYMTaroT, YTo ANs
ycreLHon paboTbl TpebyeTcsa MHOMr03a4a4HOCTb;
— 35% >XeHWWH BbIAeNAT dMOLMOHANbHbIN
NHTENNEKT KaK BaXXHbl HaBbIK ANA yrpaBieHns
CTPECCOM M B3aUMOENCTBME B KONNIEKTUBE.
Torpakak:

Among the general workforce, women currently
represent only 4% versus 96% men.

Overall, our Company employs 58 women in
operational roles across all regions of Kazakhstan.
For reference: Akmola Inter-System Electric
Networks (MES) — 8; Aktobe MES — 3; Almaty MES
— 2; Eastern MES — 3; Western MES — 2; Sarbay
MES — 10; Northern MES — 16; Central MES — 8§;
and Southern MES — 6.

These figures indicate potential for further
increasing the presence of women in both opera-
tional professions and leadership positions.

This year, KEGOC participated in the PR project
“Women in Industry,” which highlighted key compe-
tencies of women in industrial roles:

— About 33% of women believe multitasking is
essential for success;

- 35% of women highlight Emotional Intelligence
asacritical skill formanaging stress.

Incontrast:

— Approximately 59% of men focus on financial
literacy, highlighting its importance for career
advancement;

- 62% consider communication skills a key factor
for success.

Differences are also observed across age groups:

— Under 30 — younger employees are more
progressive, viewing career and family as equally
important;



— nopsaka 59% My>XXYuH aKUEHTUPYHOT BHUMA-
HMe Ha PUHAHCOBOWM rPaMOTHOCTW, NOAYEPKMBaS
€€ 3Ha4YNMMOCTb /15 Kapbepbl;

— 62% MY>XXYUH CHUTAOT, YTO YMEHNE KOMMYHU-
LMpOBaThb — KJTKOYEBOM (hakTop ycnexa.

BmecTe ¢ TeMm, HabAoaaeTcs OT/IMYME HaBbIKOB
BO3PACTHbIX rpynn:

— Mnaguwe 30 neT - Mofiogexkb 6onee nporpec-
CWBHa, BOCNPUHUMAA Kapbepy M CEMbHO Kak
paBHO3Ha4Hble Chepbl XXN3HNY;

— 30-39 neT — yalle UCMbITbIBAKOT CNOXHOCTU C
6anaHcoM Mexay paboToi M NIMYHOM XKU3HBIO,
NMO3TOMY BbIAENSHOT MHOr03a4a4HOCTb 1 CTPECCO-
YCTONYMBOCTb;

— 40-49 neT — 605€e KOHCEPBATUBHbI, HO
MPU3HAOT BaXKHOCTb Kapbepbl Hapsay C Tpaanum-
OHHbIMW LIEHHOCTSAMU,

— cTaplwe 50 f1eT — Npuaep>XMBaroTCA Kiaccu-
YeCKMX B3rNS0B Ha couMalbHble POY, pexe
ynoMmnHasa HeobxoAMMOCTb 3MOLMOHaNbHOMO
NHTENIEKTa M MHOM03a4a4yHOCTM.

Mo utoram npoBegeHHoro PR-npoekTa akueH-
TMPOBaHO BHUMaHWe Ha HeOb6XO4MMOCTb CO3ja-
HUSA paBHbIX YCJIOBUIA U COKpaLyeHns1 pa3pbiBa B
BO3MOMHOCTSIX, @ IMEHHO:

— BHeJpeHWe reHePHO-YYBCTBUTENbHbIX
o6pa3soBaTesibHbIx NporpamMm. Ocoboe BHUMaHMe
CTOUT yaeNnTb BOMPOCaM COLMaNbHOW OLIEHKM
KEHLMH Ha paboyeM MecTe M YyCTpaHeHMUto
BIUSIHNSA CTEPEOTUNMOB;

— MPOrpaMMbl HaCTaBHUYECTBA Y MEHTOPCTRA.
MoMOryT yKpenuTb yBEPEHHOCTb XKEHLLIMH B cebe n
NOArOTOBUTb X K IMAEPCKMM MNO3ULINAM;

— rnbkue rpadmkn paboTsl 1 nonuTuka work-life
balance. 3To NMO3BONWT CHWU3UTbL CTPECC, MOBbI-
CUTb MPOAYKTUBHOCTb M CO3[aTb KOMMOPTHbIE
YCNOBWS [I/19 COBMELLIEHWA Kapbepbl U CEMbM;

— NpoABWMKEHUE TeHOEePHOro paBeHCTBaA B
KOMMNaHMax. BaxHo BHeApATb MporpamMmel,
HarnpaB/ieHHble Ha YCTPaHeHWe NPeaB3ATOCTM MU

—30-39 — more often face challenges balancing
work and personal life, emphasizing multitasking
and stressresilience;

— 40-49 — more conservative, yet recognize the
importance of career alongside traditional values;

— Over 50 — adhere to classical views on social
roles, less frequently emphasizing emotional
intelligence or multitasking.

The PR project emphasized the need to create
equal opportunities and reduce gaps, specifically
through:

— Gender-sensitive educational programs, with
attention to social evaluation of women at work and
eliminating stereotypeinfluence;

- Mentoring programs to strengthen women's
confidence and prepare them for leadership roles;

- Flexible work schedules and work-life balance
policies to reduce stress, increase productivity, and
facilitate career-family integration;

— Promotion of gender equality in companies,
including programs to eliminate bias in recruitment
and career advancement;

— Development of emotional intelligence and
stress management skills to help women adapt to
professional challenges and feel confident;

— A comprehensive approach to women's career
development, considering both professional
growth and the need for work-life balance.

The project produced specific recommendations
forwomen's career development:

— Development of targeted educational strate-
gies (promoting industrial professions to girls
through school career guidance, partnerships
between universities/colleges and companies to
involve women specialists as instructors and
mentors, increasing grants and programs for
womenin technical fields);

- Strengthening corporate culture (including KPIs
for increasing women in management, creating
inclusive workplace environments: adapted



npueme Ha paboTy 1 MPOABUXKEHNM MO CNYXKOE;

— pasBuTME SMOLIMOHANBHOMO MHTENNeKTa u
ynpaB/ieHe CTPecCoM. 3TO KHOYeBble HaBbIKM,
KOTOPble MOMOrYT XeHLUMHaM ycreluHee afanTtu-
poBaTbCa K MpodeccnoHanbHbIM BbI30OBaM U
4yBCTBOBaTb Ce6s yBEPEHHO B pabo4mx npoLiec-
cax;

— KOMMMEKCHbIA MOAXOM K KapbepHOMY pasBu-
TUHO KeHLMH. CneayeT yunTbiBaTb He TOMBbKO MUX
CcTpeMseHue K npodeccnoHanbHOM camopeanmnaa-
LMK, HO M MOTPEBHOCTL B 6anaHce Mexay paboTol
N NINYHOW XKNBHbBHO.

PesynbTaTtoM npoBefeHHOro PR-npoekTa
BblpaboTaHbl CleaytolimMe pekoMeHgaumm ans

KapbepHOro PasBUTUSA XKEHLLWH:
— pasBUTKE LieNeBOI 06pa3oBaTENbHON CTpaTe-
M (NMpoABUMMKEHNE MPOMbILLIIEHHbBIX NPOMeccuii
cpeam AeBoYeK Yepes NpoMOpPMEHTALUMIO B LLIKONE,
COTPYOHMYECTBO BY30B W KOJIEKEN C KOMMaHWS-
MU 005 MPUBNEYEHUST YKEHLLIMH-CNELNanUCTOB B
KayecTBe npenojaBaTesien  MEHTOPOB, NOBbILLE-
HMe KONMYeCTBa MPaHTOB W LIENEBbIX NMPOrpaMm
JUTS1KEHLLIMH B TEXHUYECKMX CMeLnanbHOCTSAX);

— YKPENneHve KopnopaTUBHOM cpeabl (BKIIHOYe-
Hne B KPI NMpOMBbIWIEHHbIX KOMMaHWA LieneBblIx
rnokasaTesieil Mo POCTY YMCSA XEHLMH B yrnpaBe-
HNK, CO3aHNe UHKIFO3UBHOW Cpefibl Ha Npeanpu-
ATUAX: aganTauua ycnoeus Tpyaa (6e3onacHoCTb,
CaHUTapHble HOPMbI, MMEKWIA rpaduK) BHeapeHne
NONWUTUKM PABHOW OMNnaThbl TPyAa);

working conditions, safety, sanitary standards,
flexible schedules, equal pay policies);

— Career growth support and mentoring (launch-
ing internal mentoring programs, assisting women
returning from maternity leave, expanding women's
leadership forumsinindustry);

- Eliminating systemic barriers (gender-neutral
hiring and promotion criteria, engaging men in
inclusive culture programs to break gender stereo-
types).

In summary, today we are discussing an issue
that extends far beyond the industry. Women in
energy is not just a matter of equality; it is a question
of sustainable development, innovation, and the

future we are shaping today.

Energy has traditionally been considered a “male”
field. But times are changing. Today, women enter
the industry not only as specialists and managers
butalsoasidealeaders.

When a woman is happy both at work and at
home, everyone benefits: companies become more
innovative, the industry becomes more sustainable,
and society becomes fairer. A happy woman means
a happy family, a successful business, and a
harmonious society.

Every woman can be herself everywhere.

Women drive energy, and thus they drive prog-
ress!



— MOAAEPXKKA KapbepHOro pocTa M HaCTaBHU-
yecTBa (3amyck MEHTOPCKMX MPOrpaMM BHYTPK
KOMMNaHWN, rae ONbiTHbIE€ XEHLWMWNHbI-
PYKOBOAMTENN MOMOratoT HOBbIM COTPYAHMLIAM
CTPOUTb Kapbepy, BBEAEHNE NPOrpaMM MnepekBa-
MdUKaUMM ONS KEHLLIMH, BO3BPALLAoLIMXCa Ha
paboTy nocne AeKpeTa, paclUMpeHme XXeHCKMX
NAepCKMx GOPYMOB B MPOMbILLINIEHHOCTK);

— YCTpaHeHNe CUCTEMHbIX 6apbepoB (BBeAEHNE
reHAepHO-HENTPaNbHbIX TPEBOBAHMI NPU HaltMe 1
NPOABWXKEHWUM; BOBJIEYEHME MY>KUYMH B MPOrpam-
Mbl MO Pa3BUTMHO MHKIFO3UBHOW KybTYpPbl, YTOGbI
paspyLiaTb reHaepHble CTePeoTUNbI)

PestoMumpys, xoTenocb 6bl OTMETUTb, 4YTO
CerofiHs Mbl 06CYXXAaeM TeMy, KOTopasi BbIXOANUT
Janeko 3anpefesbl oTpac/n.

YKeHLMHbI B SHEPreTHKe — 3TO HE TOJIbKO BOMPOC
paBeHCTBa. 3TO BOMPOC YCTOMYMBOIO PasBuUTUS,
MHHOBALMI 1 ByayLLIEro, KOTOPOE Mbl hOpMUPYEM
y>Ke ceinvac.

OHepreTnka TPaaMLMOHHO CYMTanacb «MyX-
ckon» ceport. Ho BpemeHa MeHsroTes. CerogHs
YKEHLLMHbBI MPUXOAAT B OTpPac/b He TOMbKO Kak
CheumanmncTbl U PyKOBOAUTENM, HO U Kak MAEPDI
naen.

Korga »eHLLMHa cyacTnvBa 1 Ha paboTe, 1 IoMa
— BbIMIPbIBAKOT BCE. KOMMNAHWK CTaHOBATCA
MHHOBALIMOHHEE, 0TPac/lb - yCTONYMBEE, OOLLIECTBO
— crnpaBe/nBee.

CyacTnmBas XeHlMHa — 3TO cYacTIMBas
CeMbs, yCneLlHbIn 6U3HEC N rapMOHWUYHOE 0bLLec-
TBO!

Kaxkpas xeHLmHa MoXxeT 6bITb coboli Be3ge!

JKeHLuHbI ABUraloT dHEPrur, a 3Ha4YuT hopmu-
pyroT nporpecc!



TacmarambeToBa

PbicTbl HypranuesHa,
3amecTuTenb reHepanbHOro
AVUpeKTopa No 9KOHOMMUKE U
¢puHaHcam AO
«9MbamMyHairas»

YBakaeMble y4acTHuKM Gopymal

OT umeHn AO «BMmbamMyHalras» nMpuBETCTBYHO
Bac Ha TpaAVLMOHHOM MEPOMPUATUM, OPraHn3o-
BAHHOM JKEHCKUM 3HepreTnyecknm Kiybom
KAZENERGY. B atoMm rofy OHepretnyeckomy
Kny6y mncnonHaetcs 12 net. 3a aT0 BpeMmst Kiy6
NPOLLEN 6ONBLIOW NYTb CTAHOBMEHNUS 1 PA3BUTUSA.
O6bEeANHEHHbIE OOHOW LENbo U OOHON MeYTon,
YYaCTHUKN KyHa peryapHO NPOBOAAT HACbILLEH-
Hble U cofepykaTeflbHble HETBOPKUHI-MIOWaAKM.
CerofHaALWHMIN GOpyM NPOBOANTCS Y>KE B CEAbMOM
pa3. Kaxgas BCcTpeya 1 Kax[oe 3HaKOMCTBO Ha
3TOW HETBOPKMHI-MIOWAaAKE — BaXHbIW Lwar a4
YY4aCTHWKOB Ha MyTW K HOBbIM BEpPLUMHAM. 3TO
MECTO, i€ NEPECEKAIOTCH CBEXME ULEN U OTKPbI-
BaOTCH HOBbIE BO3MOXHOCTU.

YBakaeMble KOJMern, Joporne yyacTHUUbI
dopymal

BbicTynaTb nepen Bamu B pamkax VIl ®opyma
YKeHcKoro sHepreTunyeckoro kny6a KAZENERGY -
60/bllas YecTb.

7 — 9TO cakpanbHasa umdpa, CMUMBOJ 3aBepLLEH-
HOCTW 1 MOMHOTbI, 38 3TUM YUCIIOM CTOAT BaXKHble
3Tanbl, KOTOpble npoLues XXeHCKUN aHepreTuyec-
KW KNy6 1 B LLENTOM >KEHCKOE ABWMXKEHME B HedTe-
ra3oBOW OTPac/u.

C MOMeHTa OCHOBaHMWA Ky6 cTasl HaCTOSILLMM
SMULEHTPOM XXEHCKOro nnpepcrBa, aKkTUBHO

Tasmagambetova
Rysty Nurgalievna,
Deputy General Director
for Economics and
Finance of JSC
Embamunaigas

Dear Forum Participants,

On behalf of “Embimunaygas” JSC, | am pleased
towelcome you to the traditional event organized by
the KAZENERGY Women's Energy Club. This year
marks the 12th anniversary of the Energy Club. Over
this time, the club has undergone significant growth
and development, consistently creating dynamic
and valuable networking opportunities in pursuit of
a shared goal and vision. Today's forum is being
held for the seventh time. Each meeting and every
new connection within this networking platform
represents an important step forward for partici-
pants — a place where fresh ideas converge and
new opportunities emerge.

Dear colleagues, esteemed participants of the
Forum,

It is a great honor to speak before you at the VII
Forum of the KAZENERGY Women's Energy Club.

The number 7 is sacred, symbolizing complete-
ness and wholeness. Behind this number lie the
significant milestones achieved by the Women's
Energy Club and, more broadly, by the women's
movementinthe oiland gasindustry.

Since its inception, the Club has become a true
epicenter of women's leadership, actively promot-
ing the values of equality and inclusiveness. Its
initiatives to expand professional opportunities for
women and provide social support to industry



npoaBurasi LEHHOCTU paBHOMPaBUs N UHKJTHO3UB-
HocTu. Ero nHMumaTuBbl No pacLuMpeHunto npogec-
CUOHAJIbHbIX BO3MOXXHOCTEN )XEHLLUH N coLnallb-
HOM MOAZAEepPXKe COTPYAHUL OTPacau cTau
HacTosWweNn ABUXYLLEN CUITON MO3UTUBHDBIX
rnepeMeH.

CBOVI BKI1aJl B 9TO 60/1bLLOE ABUXKEHNE BHOCUT U
YKEHCKINIA kny6 «MyHanLwbl Kbi3» AO «dMbamyHaii-
ra3». PaboTa Hallero kny6a B LiefIoM BaM XOPOLLO
M3BecTHa. [10aTOMY cerofiHs a xoTena 6bl paccka-
3aTb O TOM, KaK Halla KOMMaH1a NoaAep>KnBaeT
KAo4YeBble HanpaBeHWs, onpegenstoume
yCTOM4YMBOE pa3BUTME — 06pa3oBaHuWe, KaapoBYHO
NOArOTOBKY, LM(MPOBN3ALMIO 1, KOHEYHO, COLMaTb-
HYHO MOAAEPIKKY XKEHLLMH 1 CEMEN.

Peuyb nomaeTr He O TOYEYHbIX UHMLMATMBAx B
pamKax OfHOM KOMMaHuK, a 0 60/bLLIOM MPOEKTE,
KOTOPbIM MMeeT Cepbe3HOe MOMOXUTEeNbHOE
BNMSHWE Ha >XW3Hb HedTerasoBOW OTpacin u
OyayLLiee Hallen MONOaEXM.

Bce Bbl 3HaeTe, UTO TekyLM rof B KasaxcTaHe
06bsABMNeH [NaBol Hallero rocygapctBa Kacbim-
XomapTom TokaeBbiM [ogom paboudmx npodec-
CWiA. ITO cnpaBeaIMBOE NMPU3HAHWE PONK TeX, KTO
CBOWMM TpyaOM o6ecnedmBaeT paboTy peasibHOro
CEKTOpa 3KOHOMMKM. VIMEHHO pyKamMu MpeacTaBu-
Tenei paboumx npodeccuini co3garoTca MaTepu-
aNbHbIE LLEHHOCTW.

Mognaep>kka n pa3BUTHE Paboynx, MHKEHEPHbIX,
TeXHUYECKNX KafpoB —npsiMasi OTBETCTBEHHOCTb
KoMnaHui HeghTera3oBoro Komriekca. [10CKONb-
Ky fyyllle Hac HMKTO He 3HaeT peasbHble NOTped-
HOCTW MPOM3BOACTBEHHOIO cekTopa. B cBAsu ¢
aTuM 5 net Hasaa AO «OMbaMyHalras» MHULMMPO-
Bano MaclwTabHblh NMpOeKT Mo NoAroToBKe
CneunanucToB, U UMEHHO B 3TOM roay, B lof
pabounx Npodeccuin, Mbl 3aBEPLLNAN ErO.

6 ceHTSA0PS Ha 6a3e ATbIpayCcKoro yHMBepcuTeTa
HedTN K rasa mmeHn C. YTeHaeBa OTKPbINCS
y4e6HO-NMPON3BOACTBEHHbIA MOAUIOH. ITO

employees have become a genuine driving force for
positive change.

Our own women's club, “Munayshy Kyz" at
Embamunaygas JSC, contributes to this larger
movement. The work of our club is already well
known to you. Today, | would like to share how our
company supports key areas that define sustain-
able development — education, workforce training,
digitalization, and, of course, social support for
women and families.

Thisis notaboutisolated initiatives within a single
company, but a large-scale project that has a
meaningful positive impact on the oil and gas
industry and the future of our youth.

As you all know, this year has been declared by the
Head of State of Kazakhstan, Kassym-Jomart
Tokayev, as the Year of Skilled Professions. Thisis a
well-deserved recognition of those whose labor
sustainsthereal economy. Itis through the hands of
skilled workers that material value is created.

Supporting and developing operational, engi-
neering, and technical personnel is the direct
responsibility of companies within the oil and gas
sector, as no one knows the real needs of the
production sector better than we do. In this context,
five years ago Embamunaygas JSC launched a
large-scale project to train specialists, which we are
completing this year, the Year of Skilled
Professions.

On September 6, at the S. Utebayev Atyrau
University of Qil and Gas, a training and production
site was inaugurated. This unique facility fully
simulates the operational cycle of the oil and gas
sector, from exploration to hydrocarbon production
and processing.

On a four-hectare site, with full financial support
from Embamunaygas JSC, a pilot facility of an oil
production enterprise was constructed. Here, future
specialists will acquire practical skills in conditions
as close as possible to a real production environ-



YHUKanbHasA naollafka, NOMHOCTbIO MMUTUPYHO-
Las unkn paboTbl HedTerazoBOro Kommaekca: ot
pasBeaKM MECTOPOXAEHMA A0 A06bI4M U nepepa-
60TKM yrNeBoA0POOB.

Ha Tepputopun nnouwanbto 4 rexkrtapa, npu
nonHom @uHaHcoBon noaaepxke AO «Ombamy-
Halras» 6bln BO3BeAeH MUHK-06pasel, HedhTeao-
OblBatollero npeanpuatua. 3gecb oyayuine
cneunanncTbl 6yayT NOCTUraTb HaBbIKK B YCIOBW-
AX, MaKCMManbHO MPUBAMMKEHHbBIX K peasbHOoM
NPOV3BOACTBEHHON cpefe. Y CTYAEHTOB eCTb
BO3MOXHOCTb pellaTb peanbHble onepaLmoHHble
3aa4M 1 oCBavBaTb TEXHOMOMMM HedTerasoBoro
nena.

MoNuroH ocHalleH COBPeMeHHON nabtopaTopu-
ell, Ha HeM MpPOBYpeHbI ABe y4ebHble CKBaXKMHbI
N 0TpaboTKM HaBbIKOB MOA3EMHOMO PEMOHTA,
nocTpoeHbl 15 y4ebHbIX NAOLWAA0K, e CTYAEHTbI
CMOrYT peLLaThb NPOM3BOACTBEHHbIE 3a4auM.

bnarogaps OTKpbITUKO MOJIMFrOHA Ha HOBbIM
ypoBeHb Bblila MOArOTOBKA BOCTPEe60OBaHHbIX
KaZpoB o crieynaabHOCTAM, TaKUX KaK 3J1eKTPO-
rasocBapLLUKu, TOKapH, orepaTopbl, MalUUHACTbI
WU gpyrux creyuannuctoB, BOCTPE6OBaHHbIX B
He(hTeraaoBoM KOMIlsieKce.

ATblpayCKuii YHMBEPCUTET HeEDTU M rasa WM.
C.YTebaeBa cTan nepBbiM By30oM B KasaxcTaHe C
NoA06HOM COBPEMEHHON MPaKTUYECKON 6Ga3oi.
YBepeHa, YTO Hannuyme Takoro MOLLHOMO 3BeHa
npuAaacT UMMYNbC W AyanbHOMY 06pa3oBaHNto, U
COLManbHON YBEPEHHOCTN Hallet MOMOAEXHN, U
OKaXeT Cepbe3Hoe MOMoXNTeNbHOE BANSHME Ha
PbIHOK TPyAa.

CUMBOMIMYHO, YTO 3TO COOBbITME MPOMU3OLLIO
6ykBanbHO HakaHyHe [locnaHus lNpesngeHTa
Hapoay KasaxcTaHa, B KOTOPOM KpPacHOW HUTbHO
MPOXOAMT MbIC/b O TOM, YTO Gyayllee Hallen
CTpaHbl — 3@ UMPPOBLIMU TEXHOMNOMMAMU U
YMENbIM MPUMEHEHNEM WCKYCCTBEHHOIO WHTEN-
NeKTa BO Bcex chepax, rae ato yMecTHO. OTKpbI-

ment. Students have the opportunity to tackle real
operational challenges and learn oil and gas
technologies hands-on.

The training site is equipped with a modern
laboratory, two instructional wells for practicing
underground repair skills, and 15 training platforms
where students can tackle real production tasks.

With the opening of this facility, the training of in-
demand specialists such as electric and gas
welders, turners, operators, machine operators,
and other professionals needed in the oil and gas
sector has reached anew level.

The S. Utebayev Atyrau University of Oil and Gas
has become the first university in Kazakhstan with
such a modern practical base. | am confident that
this powerful resource will boost both dual educa-
tion programs and the social confidence of our
youth, while having a significant positive impact on
the labor market.

Symbolically, this event took place just ahead of
the President's Address to the people of
Kazakhstan, in which the central theme empha-
sized that the country's future lies in digital technol-
ogies and the skillful application of artificial
intelligence wherever appropriate. The open
training site embodies the most advanced practices
both in hands-on training and in digital solutions,
shaping the quality of the next generation of
professionals.

EMG's (Embamunaigas) contribution to this
project represents an investment in the future of
Kazakhstani education, the industrialization of
knowledge, and the development of a new genera-
tion of professionals capable of solving the most
complex technological challenges. It is a vivid
example of corporate responsibility and a forward-
looking approach to industry development.

Of course, this groundbreaking initiative could not
have been realized without the goodwill, commit-
ment, and financial support of EMG's leadership, its



Tbll y4ebHbIA MOAMIOH U BOMIOLWAET BCe Camoe
COBpPEeMeHHOe Kak B 0611acTu nMpakTMyecKom
NOArOTOBKM, Tak ¥ UMGMPOBbBIX peleHnin ans
KayecTBa byayLLel NpoheccnoHanbHOM CMEHbI.

Bknag OMI B aTOT NPOEKT — 3TO UHBECTULMUS B
6yayujee Ka3zaxcTaHCKOro obpasoBaHus, B
MHAYCTPpUanu3ayuo 3HaHui, U B popmMmpoBaHue
HOBOI0 MOKOJIEHUs1 NPOheccnoHanoB, CrIOCO6HbIX
pewaTtb caMble CJIOXXHble TeXHOJIornyeckKue
3agay4yn. 310 APKUNA NMpUMep KOprnopaTUBHOM
OTBETCTBEHHOCTU U [aJIbHOBUAZHOIO rnogxojza K
pasBUTUIO OTpacn.

PasymeeTcq, 9Ty MPOPbLIBHYO WMHULMATUBY
HEBO3MOXHO 6blfo 6bl peannaoBaTh 6e3 06pOoin
BO/IM, FOTOBHOCTU M (DMHAHCOBOW MOAAEPXKKM
pykoBoAcTBa 9Mb6aMyHairasa, MaTepuUHCKOM
KoMnaHun «KazMyHanlas» n Accouvauuu
KAZENERGY.

B cBssu c aTMM paspelwmnTe nobnarogapuTb
BCcex, 6narogapst KOMy Takie MpOoeKTbl, Ba)KHble
[N151 Halllero rocyaapcTsa 1 o6LlecTBa, BONsoLLa-
FOTCA B XKM3Hb M [atOT SHEPruto Ans ABUXKEHUA
Brnepea Bcen HepTsaAHOM oTpacnmn KasaxcTtaHa!

YBarkaeMble y4aCTHUKK popymal

B 3aBepLeHme XO4y OTMETUTb, YTO /1A KaXK40ro
YyenoBeka, CTaBsllero nepea coboi 6onbline
Lenn, Takme HETBOPKUHI-MIOWAAKN OTKPbIBAKOT
LWMPOKME BO3MOXHOCTWU. N8 >KEHUWH 3TO —
WHCTPYMEHT TpaHchopMauum n JIMYHOCTHOIO
pocTa.

Bblpa)kaeM WCKpeHHIO 61arogapHoOCTb
OpraHM3aLMOHHOMY KOMUTETY XKEeHCKOro aHepre-
Tuueckoro knyba KAZENERGY 3a npepnocTaBneH-
HYKO HaM TaKyH BO3MOXKHOCTb.

Bnarogapto 3a BHUMaHue!

parent company KazMunayGas, and the
KAZENERGY Association.

In this regard, allow me to thank everyone whose
efforts make such projects — vital for our state and
society — a reality, energizing the entire oil industry
of Kazakhstan to move forward!

Dear Participants of the Forum,

In conclusion, | would like to say that such a
networking platform offers immense value to
anyone who sets ambitious goals. For women, it
serves as a powerful tool for transformation.

We extend our sincere gratitude to the organizing
committee of the KAZENERGY Women's Energy
Club for providing us with this opportunity.

Thank you for your attention!



LLlakynukoBa

l'ynb3apa TaHup6epreHoBHa
lMpepcepatenb npaBneHus —
pekTop AO «ATblpaycKuii
yHMBepcUTeT HedTH 1 rasa
nmeHu Cadu YTebaeBa»

Y4ebHO-NPOM3BOACTBEHHbIN MOMUIOH 06LLel
nnowaabto 4 rektapa npeacTaBaseT cobom MUHU-
MoAenb HedTerazoBoro NPeAnpUATUA C NOSHbIM
LUMKIIOM MPOLECCOB — OT reofloropasBeaku 4o
nepepaboTKyM yrneBogopoaoBs. Ha 15 cneynannsu-
POBaHHbIX y4e6HbIX y4acTKax, BK/OYas 2 y4yeb-
Hble CKBa)MHbl, 3 cneyTexHnku, 3 mMacTepckue,
CTYBEHTbI MoJlyqyaroT NMpaKTU4ecKkne HaBbIKU 10
caMbiM BOCTpeboBaHHbIM npogeccusam — oT
ornepatopa U MaluMHUCTa [O dJIeKTpora3ocBap-
L MKa 1 TOKapS.

Bokpyr nonuroHa dopmupyetcs MHaycTpuans-
HbI y4ebHbI KnacTep, rae oby4YyeHne NpoxoauT B
TECHOM COTpPYAHWYECTBE C MPOU3BOACTBOM.
MnaHupyeTCcs BHeApeHWe cepTUdUKaALMOHHbIX
KYpPCOB MO MPOMbILUAEHHON 6e30MacHOCTHU ANS
NH>XEHEPHO-TEXHNYECKOrO NepcoHana, Kypebl no
MeXAyHapoOHbIM CBapo4YHbIM cepTudukaTaMm u
ap.

Ocob60e BHMMaHue yaensieTcs pa3BUTUIO KpoCC-
KOMMeTeHUMN — TO eCTb MEeXAUCLMUIMIMHAPHbIX
HaBbIlKOB. CTyAeHTbl-HEDTAHMKK 6yayT paséu-
paTbCA B MPOrpaMMMPOBaHMM 1 aHann3e AaHHbIX,
a alTULHWMKN — MNOHMMaTb OCHOBbI MPOLIECCOB
[06bl4Y 1 NepepaboTkn HedTU 1 rasa. B yuebHble
nnaHbl y>Xe BBefeHbl HOBble AUCLMWMAMNHDI,
obbeanHstome IT 1 HedTerasoBoe Aeno, 3Koso-
rMS U SHEepreTmka, 3KOHOMUKY U WHXXEHepHoe

Shakulikova

Gulzada Tanirbergenovna
Chairman of the Board -
Rector of Safi Utebaev
Atyrau Oil and Gas
University JSC

The 4-hectare training and production site
represents a miniaturized model of an oil and gas
enterprise with a full cycle of processes — from
geological exploration to hydrocarbon processing.
On 15 specialized training sections, including 2
instructional wells, 3 pieces of specialized equip-
ment, and 3 workshops, students acquire practical
skills for the most in-demand professions — from
operators and machine operators to electric and
gas welders and turners.

Surrounding the site, an Industrial Training
Cluster is being developed, where learning is closely
integrated with production. Plans include the
introduction of certification courses in industrial
safety for engineering and technical personnel,
courses for international welding certifications, and
more.

Special attention is given to the development of
cross-competencies, that is, interdisciplinary
skills. Petroleum engineering students will gain
knowledge in programming and data analysis, while
IT students will learn the fundamentals of oil and
gas extraction and processing. New courses have
already been incorporated into the curriculum,
combining IT and oil and gas, ecology and energy,
as well as economics and engineering. At the site
and in the laboratories, students from different
faculties — for example, geologists, chemists, and



neno. Ha nonuroHe n nabopatopusx CTyAeHTbl
pasHbIX (hakynbTeToB 6yayT paboTaTb COBMECTHO
— HampumMmep, reonoru, XMMMKM n NporpaMmMmnCTbl —
Ha [ 06LMMM NPOEKTaMN.

Mpn MHCTUTYTE MOBbIWEHNA KBannbuKaumm u
[OMONHUTENBbHOrO o6pasoBaHus AYHI coBmec-
THO C Hawwmm MHOyCTpranbHbIM KOMUTETOM Mbl
OTKpbIn nporpammy MBA «KeHckoe nMaepcTBo B
SHEepreTMYeckomn oTpacu», U Mbl TOPAUMCH TEM,
YTO cpeav Hallel NybnuKy CEroaHst ecTb Kak U
neKTopa [aHHOM y4ebHOW nMporpammebl, Tak u
BbIMYCKHWKW [A@HHOW Mporpammbl. XKenato Bcem
BbIMYCKHWKAM JanbHENLLIMX YCNEeXoB Mo Kapbepe!

Haw cnepyrowmii KioyeBow war B pa3BUTUMN
Mo/IMroHa — BHeAPEeHUe TeXHOJorui UngppoBoro
ABOWHUKA HeQTSAHbIX MECTOPOXAEHUA MPSMO B
yyebHbiii npoyecc. COBMeCTHO ¢ OMbamMyHalras
Mbl Hadanu pa3paboTKy y4yebHO-AEeMOHCTpa-
LUMOHHOrO LeHTpa «MHTennekTyanbHOE MecTo-
POXAeHMEe», KOTOpbIA ByaeT ocHalleH LmdpoBoW
MOAENbIO peanbHOro HedTerasoBoro NpoMblIcna.
C NOMOLLbIO JaTUYMKOB, 06AaYHbIX NAaThopM U
CUMYNATOPOB ByAeT cosfaHa onepaTopckas 3ana
— TOYHas MMUTaUMS AMCNETYEPCKOrO MyHKTa
ynpaBneHNa MeCTOPOXAeHMeM. Ha askpaHax
onepaTopckon 6yaeT MHTepaKTUBHbIN 3D-
JIBOVHMK MPOMBbICNA: CKBaXMHbI, TPy6ONpPOBOAbI,
HaCOCHble CTaHUMU U YCTAHOBKM MOATOTOBKM
HedTW — BCe 3TO OTpaxkaeTcsa B undbpe. 3agadva
o6yyatoLmMxcst — NpoaHanuamMpoBaTb CUTYaLMto,
HaTX NpUYnHY (Hanpumep, NajeHne OaBneHns B
CKBa)MHe unu c6oit Komnpeccopa) U MpUHATb
npaBuW/ibHOE pelleHne NoO MHCTPYKUMK. Mbl
CMOXeM MPOrHO3MpOBaTb MOBEAEHME MacTa U
060opynoBaHNSa, ONTUMU3NPOBATb PeEXUMDbI
J06bI4K.

HeoTbemsnemoli yacTbro HOBOW UH(PaCTPYKTY-
pbl cTaHeT NMNoBCeMeCTHOe BHeAPEeHUEe UCKY-
CCTBEHHOI0 UHTEJI/IeKTa B 06Yy4YeHUe U Hay4HYH
paboTy. Y>xe cerofiHs Ha kammnyce co3faH LieHTp Al-

programmers — will collaborate on joint projects.

At the Institute for Advanced Training and
Continuing Education of Atyrau Oil and Gas
University, together with our Industrial Committee,
we launched an MBA program, “Women's
Leadership in the Energy Sector.” We are proud that
today's audience includes both lecturers from this
program and its graduates. | wish all graduates
continued successin their careers!

Our next key step in developing the training site is
the integration of digital twin technologies of oil
fields directly into the educational process. In
partnership with Embamunaygas, we have begun
creating a training and demonstration center called
the “Intelligent Field,” which will feature a digital
model of an actual oil and gas field. Using sensors,
cloud platforms, and simulators, an operator
control room will be created — an accurate replica-
tion of a field control center. The screens in the
control room will display an interactive 3D digital
twin of the field: wells, pipelines, pump stations, and
oil preparation units — all digitally represented.
Students' task will be to analyze situations, identify
causes (for example, a drop in well pressure or
compressor failure), and make the correct deci-
sions according to instructions. This will allow us to
predict reservoir and equipment behavior and
optimize production regimes.

An integral part of the new infrastructure will be
the widespread implementation of artificial
intelligence in both education and research.
Already on campus, an Al-Hub has been estab-
lished, tasked with developing Al infrastructure,
integrating Al into the educational process, and
supporting youth innovation projects. The first
startups from our university are already showcased
atthe concurrent Digital Bridge conference. You can
visitour booth at the forum's startup alley.

In today's digital economy, it is critical to protect
industrial facilities and information systems from



Hub, 3agada KOTOporo — pa3BuUTUE MHOPACTPYKTY-
pbl I, nHTerpaumna Al B obpaszoBaTefbHbIi
MPOLIECC 1 NMOAAEPXKKA MOJTIOAEXHbBIX WHHOBAUN-
OHHbIX NpoeKTOoB. [lepBble cTapTanbl HaWero
YHUBEPCUTETA YXXe cenyac npeacTaB/ieHbl Ha
napannenbHo maywen KoHdbepeHumn — Digital
Bridge. Bbl MOXeTe MOCETUTb Hall CTeHA Ha
CTapTan-asnnee opyma.

B coBpeMeHHOM LUnNppoBOIH IKOHOMUKE KPUTH-
YeCKMU Ba)XHO 3awuiyatb NMPOMbILLIEHHbIE
06beKTbl U MHPOPMALMNOHHbIE CUCTEMBbI OT
Knéepyrpo3s. [103ToMy psifoM C HedTerasoBbiM
NOSIMIOHOM B Kamryce OTKPOETCHA KMGEPMOUTOH.
Kn6epnonnroH aTo BbICOKOTEXHOMOrMYHasn
«MEeCOYHMULAa», UMUTUPYrOLWaa peanbHyr IT-
NHMbPaCcTPYKTypy MPeanpuUATUn — B TOM 4uUChe
CETEBYH apXUTEKTypy HedTENPOMbICIOB U
3aBOMAOB. 37eCb ByaAyT pa3BepHyTbl BMPTyasbHble
CerMeHTbl, Mofenupytolle paboTy NpPon3Bo-
JCTBEHHbIX CUCTEM: OT aBTOMAaTU3MPOBAHHbIX
CUCTEM YMPaB/IEHNA TEXHONOMMYECKUMM MPOLIEC-
caMu 00 KOPNOopaTWBHbBIX CETer KOMMNaHWUM.
CTyaeHTbl, MHXXeHepbl U CrneumanncTsl nNo 6e3o-
nacHOCTM CMOTryT oTpabaTbiBaTb CLeHapuu
OoTpaXkeHnsas KnbepaTak B pPeXmMMe peasbHOro
BpeMeHW. Hanpumep, 6yayT cMOAeNMpoBaHbI
aTaku TMna ransomware Ha ceTb HedbTenepepaba-
TbIBatOLWEro 3aBofla MM MOMbITKKM BMeLaT-
€bCTBa BO BHYTPEHHIOIO CETb MECTOPOXAEHWS.
YYaCTHUKM y4aTCA BbIABATb BTOPXKEHUS, aHaN-
31poBaTb TpaduK, 3almlaTbe KOHTPOIIEPbI U
cepBepbl OT B3noma. Bcé ato — 6e3 pucka Ans
peanbHbIX 06BEKTOB, HO C MOJTHBIM MOTPYXKEHNEM
B MPaKTUKY KN6ep3aLmnThI.

PAanom ¢ nonMroHom, Ha Tepputopumn Crneuyans-
HO 3KOHOMMWYECKOW 30HbI ATbIpaycKol 0611acTy,
OTKpbIBaeTca LleHTp TpaHcdepTa TexHonorun u
MHHOBAUMI MpW NOALEPXKKe KOMMNaHuu Isker.
3aecb 6yayT MOCTOSHHO AEACTBOBATb 3KCMO3U-
LMW HOBbIX TEXHONOIMI HedTerasoBom OTpacn 1

cyber threats. Therefore, a cyber training ground
will be established near the oil and gas training site
oncampus. The cyber training ground is a high-tech
“‘sandbox” simulating the real IT infrastructure of
enterprises, including the network architecture of oil
flelds and processing plants. Virtual segments will
be deployed to simulate production system
operations, from automated process control
systems to corporate networks. Students, engi-
neers, and security specialists will practice
responding to cyberattacks in real time. For
example, ransomware attacks on arefinery network
or attempts to compromise a field's internal
network will be simulated. Participants will learn to
detect intrusions, analyze traffic, and protect
controllers and servers from hacking. All of this is
done without risk to actual facilities, but with full
immersionin cybersecurity practice.

Adjacent to the training site, within the Atyrau
Special Economic Zone, a Technology and
Innovation Transfer Center is opening with the
support of Isker. This center will host permanent
exhibits of new oil, gas, and petrochemical technol-
ogies. Miniature production lines, pilot installations,
and laboratories will allow small-scale reproduction
of petrochemical processes. Industrial educational
installations for pyrolysis, polymerization, and other
key processes will also be installed. Additionally, the
center will house commercialization and
prototyping laboratories, where young scientists
and startups can develop their projects “from idea
to prototype.” CNC machines, 3D printers, and
testing equipment will be available, along with
coworking spaces and a startup incubator. Thus,
thetechnology transfer center will become a hub for
technological businesses in the region. Its location
within the Special Economic Zone is deliberate, as
the zone's special status provides tax and customs
incentives for center residents, simplifying the
import of equipment and materials.



HedTexnummn. B LUTT Takke 6yayT pasBepHyTbl
MUHW-TIMHUU HEDTEXMMMUYECKOTO MPOM3BOACTBA,
NMUNOTHbIE YCTAaHOBKM 1 abopaTopmm, MO3BOAAO-
e B HebonblIOM MacliTabe BOCMPOM3BOAUTD
npouecchbl HedTeXMMUK. [NaHUPyeTCA MOHTaX
y4e6HO-MPOMbILLMEHHbBIX YCTAHOBOK MO MUPOSIMSY,
noanMepusaunm v Apyrum KKYeEBbIM MpoLec-
caM. 3aecb e B UTT 6yayT cosaaHbl JlabopaTo-
pUM KOMMEpLMann3aumm 1 NnpoToTUNMpoBaHns. B
3TOW 30HE MOJO/blEe YYeHblE U cTapTanbl CMOryT
[OBOAWTb CBOM Pas3padboTKM «OT Uaen Ao NpoToTH-
na». byayt goctynHbl cTtanku Y, 3D-npuHTEpS,
ncnbiTaTeNbHoe o6opyaoBaHue. ECTeCTBEHHO,
OyayT N KOBOPKMHI-30HbI 1 MHKY6aTOp CTapTanos.
TaknM 06pasoM, LeHTp TpaHcdhepTa TeEXHONOr U
CTaHeT TOYKOM KpuUCTanmnsaumm ansg TEXHOMOM-
4yecKnx 6U3HeCOB B pernoHe. Paamellenne LITT Ha
Tepputopun C33 He cnydarHo. CrneumanbHbIn
ctatyc CO3 fOacT HanoroBble M TaMOXEHHbIE
NbrOTbl AN PE3NAEHTOB LIEHTPA, YNpoLlas BBO3
060pya0OBaHNS U MaTEPManoB.

MapannenbHo Ha4YHETCSt CTPOUTENbCTBO HOBOIO
y4ebHOro kamnyca yHuBepcuTeTa Ha 1500 mecT.
Halw coBpeMEHHbIN CTYAEHYECKUN TOPOLOK
co3acT KOMMOPTHYHO cpey «camus life» MnpoBo-
ro ypOBHSA. [MnaHUpyeTcs, YTO CTYAEHTbl CMOryT
NPOBOAMTbL Ha KaMmyce Lefbl AeHb, codeTan
y4eby, NpakTMYecKme 3aHATMSA 1 AOCYT, NpY 3TOM
UM ByayT AOCTYMHbI BCe HEOOXOANMbIE CEPBUCHI —
MPUHLMN «TOPOA B ropoae.

Ha 3anage KasaxctaHa co3gaetcs o6pa3oBa-
TeJIbHas 3KocucTeMa MoJIHOro LuKa: oT 6a3oBoi
MoJroTOBKU CTYAEHTOB — [O MUCC/e[0BaHuM,
MHHOBaLWW 1 BHePEeHNs TEXHOJIOMUI Ha MPon3Bo-
ActBe. Pa3paboTku, poxheHHble B CTeHax
yHUBepcuTeTa, 6yAyT He NbIINTbCA Ha MoJIKax, a
3aToYeHbl o4 peasibHble 3anpocbl UHAYCTPUN —
6yAb TO afiropuT™M ONTUMMU3aLMn PaboTbl MeCTO-
poXXAeHuss uam HoBasi MapKa MOJIMMEPHOro
npoaykTa. TEXHONOrMYEeCcKUIn TpaHchep cTaHeT

In parallel, construction will begin on a new 1,500-
seat university campus. Our modern student town
will provide a world-class campus life environment,
allowing students to spend the entire day on
campus, combining study, practical training, and
leisure, with all necessary services available —
embodying the “city within a city” concept.

In western Kazakhstan, a full-cycle educational
ecosystem is being established, from foundational
student training to research, innovation, and
technology implementation in production.
Developments born within the university will not
gather dust on shelves but will be tailored to real
industry needs — whether an algorithm for optimiz-
ing field operations or a new polymer product.
Technology transfer will be fast and efficient.

Our projects are already attracting international
attention. Renowned foreign universities and
companies are joining these efforts. Global corpo-
rations see the campus as a platform to pilot their
latest technologies in real-world conditions. This
campus of the future is a source of pride for
Kazakhstan and a strong signal to the world that our
country is prioritizing knowledge, innovation, and
collaboration. The future of the oil and gas industry
is being built here and now, in Atyrau, at our univer-
sity. We invite all partners to join us on this exciting
journey and bring it tolife together.
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6bICTPbIM 1 3DOEKTUBHBIM.

Halum NpoeKTbl yxKe NpuBeKaroT BHUMaHWE 3a
npegenamMmun KaszaxctaHa. K cOTpyOHWYECTBY
MOAK/HOYAIOTCA MMEHUTble 3apybexkHble YHUBEp-
CUTETbI K KOMMaHuK. MexxayHapoHble Kopnopa-
UMM BUAAT B KamMmnyce nnathopmy A1 nuaoTmpo-
BaHWS CBOWX HOBEWMLLINX TEXHOSIOTNA B peanbHbIX
ycnosusix. Takon kamnyc 6yayuiero — noBoA
ropAocTv Ang KazaxcTaHa 1 gpKuin CUrHanm BCeMy
MUPY O TOM, YTO Halla CTpaHa [efaeT CTaBKy Ha
3HaHWA, MHHOBALMW 1 COTPYAHUYECTBO. byayllee
HeTerasoBoW OTpac/IM CTPOMTCH 34€eCh M ceivac,
B ATblpay, Ha 6a3e Hallero yHmepcuteta. Mbl
npurnaliaem BCex NapTHepPOB pasfenuTb C HaMu
3TO 3axBaTblBatoLlee nyTelecTBME U BMeCTe
BOMOTUTb €ro B XXN3Hb.










NAHEJIbHAA CECCUAL:

«JKeHLMHDbI B OTPAC/M: OT pabouen
npodeccum Ao nupepcrea»

PANEL SESSION: “Women in the Industry —
From Workforce to Leadership”



M3l o
: . PAEulIMX .
NPOGECCHA

NaHenbHasa ceccus:
«OKeHLUMHbI B OTpPaC/um:
OT pabouen npodeccum
Ao nupepcrea»

Panel session:
“Women in the Industry —
From Workforce to Leadership”

Mopepatop: AxMyp3uHa Jisizsat
J)KekceHb6aeBHa, /ICNONHNTENbHbIM ANPEKTOP
Accounaumm «KAZENERGY»

Moderator: Akhmurzina Lyazzat
Zheksenbayevna, Executive Director,
KAZENERGY Association
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MaHenbHas ceccus, Npolleawan nog Moaepaum-
e AXMyp3nHoi J1a3azaT XekceHbaeBHbl, Vcnon-
HUTENbHOTO AMpekTopa Accoumnmaumnn
«KAZENERGY», 6b1na npuypoyeHa K [oay paboymx
npodeccnin B KazaxctaHe, 06bABNEHHOMY MO
nHmumnaTmnee MpesnaeHTta Pecnybnnkmn KasaxctaH
Kacbim->XomapTta TokaeBa. [maBa rocygapcrtsa
HEOOHOKPATHO NOAYEPKMBAN, YTO NpeacTaBUTENN
paboymx cneumanbHOCTEN ABAAKOTCS OMOPON
HaLUMOHaNbHON 3KOHOMUKWU W ABWXKYLLEA CUIIOW
NHOYCTPUANbHOrO PasBUTUA CTPaHbI.

Moa pyKOBOACTBOM MofepaTopa [AMCKYCCUS
obbeANHUNE XEHLWWH, NOCBATUBLNX ceb4
NMPOV3BOACTBEHHBLIM MPOMECCUSAM B SHEPrETUKE,
— WH)XXEHEPOB, reosIoroB, 3JIEKTPOMOHTEPOB,
cneumanucToB nabopaTtopuii U onepatopos. B
X04e 06CYXAeHUA ydaCTHULUbI NMOA4ENUINCH
JINYHBIMW UCTOPUAMM NPOGECCUOHANTBHOIO
CTaHOBJIEHWS, paccKasdannm O MPeoAOSIEHHbIX
TPYAHOCTSX WM AOCTUMIKEHUSIX, NMPOAEMOHCTPUPO-
BaB, YTO MyTb OT pabo4nx npodeccuin A0 NMaep-
CKMX MO3ULMA — 3TO MyTb YNOPCTBA, KOMMETEH-
THOCTU M UCTUHHOW NPelaHHOCTW AENY.

Ceccus cTana nNpusHaHWEM OFPOMHOIO BKaja
YKEHLLMH B Pa3BUTME SHEPTETUYECKOIO CEKTOPA U
Ba>KHbIM LLIArOM B MPOABWIKEHUM WIEWN PaBHbIX
BO3MOXHOCTEN U NpoheccroHanbHOro pocTa.
OHa nokasarsa, 4To XeHCKOe JIMAEPCTBO B 3Hepre-
TUKE HAYMHAETCHA C MacTepCcTBa Ha MPOM3BOACTBE
n hOpMUPYET HOBbIM CTaHAAPT NPOMECCHMOHAb-
HOW KyNbTypbl KazaxcTaHa.

The panel session, moderated by Akhmurzina
Lyazzat Zheksenbaevna, Executive Director of the
KAZENERGY Association, was held in connection
with the Year of Skilled Professions in Kazakhstan,
declared at the initiative of the President of the
Republic of Kazakhstan, Kassym-Jomart Tokayev.
The Head of State has repeatedly emphasized that
workers in skilled trades are the backbone of the
national economy and the driving force behind the
country'sindustrial development.

Under the guidance of the moderator, the discus-
sion brought together women dedicated to produc-
tion professions in the energy sector — engineers,
geologists, electrical technicians, laboratory
specialists, and operators. During the discussion,
participants shared personal stories of professional
development, spoke about challenges they had
overcome and achievements they had attained,
demonstrating that the path from skilled trades to
leadership positions is one defined by persever-
ance, competence, and genuine dedication.

The session served as a recognition of the
tremendous contribution of women to the develop-
ment of the energy sector and as an important step
in promoting equal opportunities and professional
growth. It highlighted that women's leadership in
energy begins with mastery in production and sets a
new standard for professional culture in
Kazakhstan.
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NpuBeTcTBUE
Greeting

AkkavicneBa Aizaga YM6eToBHa,
Mpenceaatenb YXEHCKOro aHepreTMyeckoro
kny6a KAZENERGY

Akkaysieva Aizada Umbetovna,
Chairperson of the KAZENERGY Women's
Energy Club

[o6pblIlt AeHb, yBaXkaeMble AaMbl 1 rocnoaal

[o6po noxkanoBaTb Ha VIl tobuneiHbin Gopym
YKeHckoro aHepreTuyeckoro kyoal

lpexxge Bcero, No3BosibTe OT UMEHN XKeHCKOoro
3HepreTMYeckoro Ksy6a BbipasuTb WCKPEHHIOH
6narojapHoOCTb HaliMM CIIOHCOpPaM 3a MojAep-
JKKY 9TOro MepornpusiTusi, a TakXxe roctasM — 3a
yyacTtue v BHUMaHmne K Dopymy.

TemMa CerofHsLWHEN BCTPeYM 4YpesBblHaHO
aKkTyaflbHa M CBOEBPEMEHHA. OTO BOMPOC, KOTO-
PbIl J@aBHO Haspen, BeAb CErO[HA B MUpE He
OCTanoCb HW OOHOW CTPaHbl, rAe >XEHLMHbI HE
NpUHUManK 6bl aKTMBHOMO y4acTust B 9KOHOMMU-
4EeCKOW, coumanbHOM U KYNbTYPHOW XU3HU
obLecTBa.

Ocoboe 3Ha4eHMe MMeEeT TO, YTO Hallla BCTpeya
npoxoanT B rog 20-neTHero tobunes Accoumanmm
KAZENERGY. ®opym Takxe npepoctaBisieT
OT/INYHYO BO3MOXKHOCTb /151 06CY>KAEHWSA Mep MO
peanunaaumnn MocnaHua MNMpesmaeHTa Pecnyb6amku
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Good afternoon, ladies and gentlemen!

Welcome to the VII Anniversary Forum of the
Women's Energy Club!

First of all, on behalf of the Women's Energy Club,
allow me to express our sincere gratitude to our
sponsors for supporting this event, as well as to our
guests for their participation and attention to the
Forum.

The topic of today's meeting is extremely relevant
and timely. It addresses an issue that has long
required attention, as there is no country left in the
world where women do not actively participate in
the economic, social, and cultural life of society.

It is particularly significant that our meeting is
taking place in the year of the 20th anniversary of
the KAZENERGY Association. The Forum also
provides an excellent opportunity to discuss
measures for implementing the President of the
Republic of Kazakhstan's Address to the Nation,
particularly initiatives aimed at gender develop-
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KasaxcTtaH Hapody CTpaHbl, B 4YaCTHOCTU —
NHULUMATMB, HanpaB/eHHbIX Ha reHAepHOE pa3Bu-
The. B 9TOM KOHTEKCTe 0cob0e BHUMaHMWE yaenseT-
CS1 BEAYLLIEW POV XKEHLLIMH B SKOHOMMKE.

C 2013 rofa, y>ke 12 neT, XKeHCKNin sHepreTuyec-
knm kny6 KAZENERGY ycnewHo paboTaer,
NpoOABUrast FreHAEPHYHO MONUTUKY B SHEPreTuYec-
KOM CeKTope. MICTOpMYeCcKn aHepreTmka cuyuTa-
acb «My>KCKOW» OTpacnbto. OHaKO, HE3aBUCUMO
OT Npoeccum, XXeHLLMHa BCcerga NpuHOCKT B CBOKO
paboTy Tenso, MCKPEHHOCTb, AOOPOTY M KpeaTuB-
HOCTb — W MpPW 9TOM OCTaETCSH >XEHLIMHOMN.MblI
OOJIKHbI YMETb COXPaHATb 3TU MPUPOJHbIE
KavecTBa.

CerogHsi B aHepreTuke Hapsify ¢ MY>XXYMHaMu
TPYAATCA npogeccuoHasbHblie XEHLHNHbI,
KoTOpble ABUraroT oTpacsb Bnepén. B 1o xe
BpeMsi OBHOM M3 KJIIOYEeBbIX 3ajay OCTaércs
paclumpeHue npaB U BO3MOXXHOCTEMN IKEHLYNH-
nnpgepoB. [lpakTuka nokasbiBaeT, YTO MyTb
KapbepHoro pocta AJ/isl XEeHLMNH CJIOXKHee, a nx
YUCJI0 CpeAU PYKOBOAMNTESEH MOKa HEBEJTUKO.

B Halle cTpaHe 3aKOHOAATENBCTBO NMOAAEPIKM-
BaeT >XEHLUMH, NPefoCTaBNAs UM paBHble BOS3-
MO>XHOCTW. OZIHAaKO B peanbHOM XKN3HW NPOABMKE-
HUIO YacTO MeLLaroT YCTOSABLUMECA CTEPEOTUMbI.
OAMH M3 HUX — ybexaeHne, YTO XeHlMHa He
cnoco6Ha ycnewLHo COBMELLaTb Kapbepy 1 CEMbIO.

Bnarogaps peatenbHocTu >XeHckoro dopyma
Mbl BUAWM, KaK MHOIO B KasaxcTaHe ycreliHblX,
LeneycTpeMJ/IEHHbIX U NMpodecCcnoHanbHbIX
YKEeHLINH, paboTatolnx Bo Bcex chepax. Bcé
MeHbLLie OCTaéTcs npodeccuit, rae MoryT pabo-
TaTb TOIbKO MYXUMHbI. STOMY CMOCO6CTBYHOT
yfydlleHne yCnoBuid Tpyaa, TEXHONOMMYECKNI
nporpecc 1 umMdpoBm3aLmnsa NPOM3BOACTRA.

CerogHsl B KasaxcTaHe 3aBeplleHa paboTa Mo
OTMEHe nepeyHs Npodeccuit, 3anpeLlEHHbIX s
YKEHLLMH. 9TO BaXKHbIW LLAr K YCTPaAHEHWIO ANCKPU-
MVHaLWW B TpyOOBOK cdepe, TMKBMAaLmMm Npodec-

ment. In this context, special attention is given to
theleading role of womenin the economy.

Since 2013, for twelve years, the Women's Energy
Club KAZENERGY has been successfully promot-
ing gender policies in the energy sector. Historically,
energy has been considered a “male” industry.
However, regardless of the profession, women
bring warmth, sincerity, kindness, and creativity to
their work — while remaining women. We must be
ableto preserve these natural qualities.

Today, professional women work alongside men
in the energy sector, driving the industry forward. At
the same time, one of the key challenges remains
expanding the rights and opportunities of women
leaders. Experience shows that career advance-
ment for women is often more difficult, and their
representation among leadership positions
remains limited.

In our country, legislation supports women,
providing equal opportunities. However, in practice,
advancement is often hindered by entrenched
stereotypes. One such stereotype is the belief that a
woman cannot successfully combine a career and
family.

Thanks to the activities of the Women's Forum,
we see that Kazakhstan has many successful, goal-
oriented, and professional women working in all
flelds. There are increasingly fewer professions
restricted solely to men. This progress is supported
by improvements in working conditions, technologi-
cal advancements, and the digitalization of produc-
tion.

Today, Kazakhstan has completed the process of
removing the list of professions prohibited for
women. This is an important step toward eliminat-
ing labor discrimination, ending occupational
segregation, and reducing the gender pay gap.

Global trends show that women's contribution to
the economy remains undervalued. In this regard,
we believe that it is time to evaluate employees not
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CMOHaNbHOW cerperaumm 1 COKpaLleHuto reHaep-
HOro pa3pblBa B onaTe Tpyaa.

MnpoBble TEHOEHUMM MOKa3bIBaOT, YTO BKIag
YKEHLLMH B 9KOHOMMKY MO-MPEXHEMY HEAOOLIEHEH.
B aTON CBSA3KM Mbl CYMTAEM, YTO CEroHA HacTasno
BPEMS OLEHMBATb COTPYAHWKOB HE MO reHAepHO-
MY MPU3HaKy, a no nx NpoMeCccrnoHanMamy, Komne-
TEHUMN M NOTEHUMANY.

Mbl HafieemMcs, 4TO B XO[le BCTPEY 1 AUCKYCCUIA
Ha ®opyme poasaTcs HOBble MAEN, MHNLMATUBDI U
MPOEKTHI.

MaeHas yenb Hawero ®opyma — BbIBECTU Ha
MUPOBON YpOBEHb M NMPU3HaThb MPOpeccuoHarsib-
Hble 3HaHWUA, ONbIT U [OCTUXKEHUS XXEHLUWH B
3HEpreTUYeCKON OTPacC/IM — XKEHLUMUH C HEXXHOM
AYLLIOW ¥ CUJIbHBIM JyXOM.

Xenaem Bcem yyacTHuMKam un roctam dopyma
NNoAOTBOPHOM paboTbl, BAOXHOBEHUS N HOBbIX
cBepLueHnn!

bnarogapnm 3a BHMMaHue!
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by gender but by their professionalism, compe-
tence, and potential.

We hope that the meetings and discussions at the
Forum will give rise to new ideas, initiatives, and
projects.

The main goal of our Forum is to bring to the
world stage and recognize the professional
knowledge, experience, and achievements of
women in the energy sector — women with gentle
hearts and strong spirits.

We wish all participants and guests of the Forum
fruitful work, inspiration, and new accomplish-
ments!

Thank you for your attention!
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-g OHeprus xeHwumH: log pabounx npogeccuii / Women's Energy: The Year of Working Professions 8»

Hypcarat Hypryn HypcaraTkbli3bl,
3amecTuTenb reHepanbHOro
AUpeKTopa Mo Npon3BoACTBY

Komnanusa: TOO «[JobbiBaroLLee
Mpeanpusatre «OpTanbik»

CTaxx paboTbl B oTpacau: 22 rofa
PernoH: TypkecTaHcKasi 061acTb

HYPCAFAT HYPI'YJ1 HYPCAFATKDbI3bI: 1YTb,
OCBELLEHHbIV MYOPOCTbIO Y TPYJOM

Nursagat Nurgul Nursagatkyzy,
Deputy General Director
for Production

Company: Ortalyk Mining
Enterprise LLP

Experience in the industry: 22 years
Region: Turkestan Region

NURSAGAT NURGUL NURSAGATKYZY: A PATH
ILLUMINATED BY WISDOM AND LABOR

Eé nyTb — aTO coeauHeHue TpyAoO6Us u
JKeHckon myapocTu. CerogHsa Hypryn HypcaraTkbi-
3bl PYKOBOAUT MPOU3BOLCTBOM, HO B KaXX4oM €€
pelueHuy — Tenno 6abylUKUHbIX C0B U cuia
HaCTaBHMKOB, KOTOPbIE KOr4a-TO MOBEPUJIN B HEE.

«fl npowna nyTb OT reosiora 40 3aMecTUTEJS
reHepasbHOro gupektopa. B TpaguynoHHoO
MY>)XCKUX OTPac/isiX XeHLWMUHbl fo6uBarTcs
ycnexa 6narogapsi TpéM KayecTBaM — yropcTBY,
npogeccnoHannaMy M croco6HoCTH BbiCTpau-
BaTb OTHOLUEHUS BHYTPU KOJIJIEKTUBAY.

NcTopus Hypryn HypcarFaTkbI3bl — 3TO UCTOPUS
XKEHLLMHbI, KOTOpaa BOMIOTWNA B cebe npee-
MCTBEHHOCTb MOKONEHWI, CUly 3HaHWUN U Bep-
HOCTb Aeny. E€ >XM3HEeHHbIV NyTb — NPUMEP TOrO,
KakK HacTOMYMBOCTb M NHOOOBb K npodeccum
CMOCO6HbI NPEeoAoNEeTb NHOObIe Mperpaabl.

C petcTBa OHa 3Hana, 4YTo TPy — 9TO He TOJNbKO
06513aHHOCTb, HO U YeCTb. [1epBbiM €€ HacTaBHW-
KOM cTana 6abylwika — Myapas >KeHLUMHA, YbM
CNoBa CTanu XW3HEHHbIM OPUEHTUPOM: «YYuCh,

Her journey is a combination of diligence and
feminine wisdom. Today, Nurgul Nursagatkyzy leads
production, yet in every decision she makes there is
the warmth of her grandmother's words and the
strength of the mentors who once believed in her.

“I have climbed the ladder from a field geologist
to Deputy General Director. In traditionally male
industries, women achieve success thanks to three
qualities — perseverance, professionalism, and the
ability to build relationships within the team.”

The story of Nurgul Nursagatkyzy is the story of a
woman who embodies generational continuity, the
power of knowledge, and dedication to her work.
Her life path is an example of how persistence and
love for one's profession can overcome any
obstacle.

From childhood, she knew that work is not only a
duty but also an honor. Her first mentor was her
grandmother — a wise woman whose words
became a guiding principle in life: “Study to keep
pace with the times.” It was this advice that shaped
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4yTO6bI MATN B HOTY CO BpeMeHeM». /IMeHHO 3TO
HanyTCcTBWe onpeaennno cyaboy Hypryn.

[locne okoH4YaHMa KasaxCcKoro HaLunoHaabHOro
TEeXHWYeCKoro yHueepcuteta um. K. Catnaesa no
cneyuanoHocTu «leonorus» B 2003 rogy oHa
Hayana CBOK Kapbepy B HEDTAHOW KOMMaHUu
«MagaJlornn». llepBble rogbl gann HeOLEHUMbIN
OMbIT, HO €€ CTPEMJIEHMNE K Pa3BUTUIO MPUBENO K
HoBoMy aTany — paboTe B TOO «baiikeH-U». Toraa,
B 2008 roay, mpeanpusiTUe TOMbKO HavuHasmlo
CTPOUTENBCTBO PYAHMKA, Y YCOBMSA BblI HEMPOC-
TbIMU: XONOAHbIE HOYM, MUHUMASBbHbIA KOMMOPT,
MOCTOSAHHbIE BbI30BbI.

«fl ckasana cebe: BblfjepIKy OfjHy BaxTy — 1 yeay.
Ho octanacb. [ToToMy 4TO 3TO 6b1JI0 MOE MECTO,
MosI KOMaHJa, MOE Z1eJ10», — BCTIOMWHAET OHa.

C rogamu NpuLLNM yCRexu, NPU3HaHne 1 yBepeH-
HOCTb B cebe. Kaxkblii HOBbIA MPOEKT, Ka)aoe
PELIeHVe YKPennsm eé kKak npodeccuoHana u
nuaepa. Ho 3a BCeM 3TUMM CTOSIM HE TOMbKO
3HaHWS, HO N YeoBeYecKass MyapOCTb, KOTOPYHO
OHa BNM1Tana oT CBOUX HACTAaBHUKOB.

Ocob6oe MecTo B eé cyabbe 3aHsan EBrexHumi
dunatoBuy VIBaHWH — BblgatoLLMINCS CNeLManucT,
MOCBATUBLLUI XXM3Hb aTOMHOW OTpacnun. VIMeHHO
OH nomor Hypryn HypcaFaTkbi3bl MOBEPUTL B
cebs, Hay4nn BUAeTb B paboTe He MPOCTO 3aAady, a
MWNCCUHO.

«Hy)>HO cnywaTtb cTaplwux, yBaxatb UX U
AeNTbCSI CBOMMU 3HAHUSIMU C APYTUMU», — 3TU
cnoBa 6abylIKM M HAcTaBHWKA OHa XPaHWUT Kak
FNaBHbIN MPOheccoHanbHbIR MPUHLIMM.

CerooHa Hypryn HypcaraTKbi3bl BO3raBnseT
npounasoacTBeHHble npoLecchl B TOO «[lobbiBato-
wee [lMpeanpuartue «OpTtanbik». EE nyTe — OT
reosfiora 0 3aMeCTUTeNS reHepanbHOro ANPeKTo-
pa — 3TO He TOJIbKO KapbepHas NecTHUUa, HO U
NPUMEP TOro, Kak YMopCTBO M OTBETCTBEHHOCTb
OTKPbIBAKOT ABepU K nnaepcTry. OHa He ocTaHaB-
NMBanacb Ha AOCTUIHYTOM: MoflydYnna obpasoBa-
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Nurgul's destiny.

After graduating from Satpayev Kazakh National
Technical University with a degree in Geology in
2003, she began her career at the oil company
MadLogin. The first years provided invaluable
experience, but her drive for growth led to a new
stage — working at Bayken-U LLP. At that time, in
2008, the company was just beginning construction
of a mine, and conditions were challenging: cold
nights, minimal comfort, constant demands.

“I told myself: I'll endure one shift — and then
leave. But | stayed. Because this was my place, my
team, my work,” she recalls.

Over the years, success, recognition, and confi-
dence came. Each new project, every decision
strengthened her as a professional and leader. Yet
behind all of this stood not only knowledge but also
the human wisdom she absorbed from her men-
tors.

A particularly important figure in her life was
Evgeny Filatovich Ivanin — an outstanding special-
ist who dedicated his life to the nuclear industry. He
helped Nurgul Nursagatkyzy believe in herself and
taught her to see work not merely as a task, butas a
mission.

“You must listen to your elders, respect them, and
share your knowledge with others,” — these words
from her grandmother and mentor remain her
central professional principle.

Today, Nurgul Nursagatkyzy oversees production
processes at Ortalyk Mining Enterprise LLP. Her
path — from geologist to Deputy General Director —
is not only a career ladder but also an example of
how perseverance and responsibility open doors to
leadership. She did not stop at what she had
achieved: she earned a degree in finance, then an
MBA, and is currently continuing her education in a
DBA program.

For her, leadership is not about power, but service
totheteam, accountability for results, and the ability
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HWe dbrHaHCKCTa, 3aTeM cTeneHb MBA, a ceivac
npofomKaeT obydeHme no nporpamme DBA.

[na Heé nuaepcTBO — STO He BMACTb, a CRy»e-
HMe KOMaHAe, OTBETCTBEHHOCTb 3a PpesynbTar,
YMEHME BAOXHOBATb M HAaNpPaBNsThb.

«Xopowui pyKoBoAUTesSlb — 3TO He TOT, KTO
npuKa3biBaeT, a TOT, KTO CJ/IbILUNT, BLOXHOB/SIET U
BeZ]ET 3a c060/».

toinspireand guide.

“A good leadership is not about authority; it is
about serving the team and taking ownership of the
results.”

At the same time, she remains a woman for
whom beauty, inner balance, and family are impor-
tant. Travel, self-development, and time with loved
ones help her maintain harmonyin a busy life.

Mbl PABOTAEM /151 TOIO, YTObbI XKUTb, A HE
HAOBOPOT. HY>KHO NMOMHWTb, PAON YEIO Mbl
TPYOAUMCS — PALV CEMbU, POANTEJIEN, JOMA,
KPACOTbI U MUPA BOKPYT

WE WORK IN ORDER TO LIVE, NOT THE OTHER
WAY AROUND. WE MUST REMEMBER WHY WE
WORK — FOR FAMILY, PARENTS, HOME, BEAUTY,
AND THE WORLD AROUND US

[MpK BCEM 3TOM OHA OCTAETCS KEHLUMHON, ANA
KOTOPOW BakHbl KPAcoTa, BHYTPEHHUI 6anaHe U
cembs. [lyTellecTBMA, caMOpas3BUTUE, BPEMS C
6M3KMMI MOMOratoT €N COXPaHSATb FapMOHUIO B
HaCbILLEHHON XKU3HU.

«Mbl pabotaem gns TOro, 4ytobbl XUTb, a He
Hao6opoT. Hy)>XHO NMOMHUTb, paau 4Yero Mbl
TPyAUMCA — paju ceMbu, poauTesnei, foMa,
KpacoTbl U MUpa BOKPYr».

cTopuna Hypryn HypcaFaTkbi3bl — 3TO B4OXHOB-
NSHOLWMIA NpUMep ANA MONoAbIX CNeLnanncToB U
YKEHLLWH, AenaroLmx nepsble warv B npodeccum.
OHa foKasblBaeT: NyTb OT paboyen npodeccum 4o
pyKoBOAALLEN AOMKHOCTM BO3MOXEH, eCn B
cepAue KMBYT Bepa, TPYA M yBaXeHWe K NFOAAM.

«J/lugepctBO — 3TO MOM MyTb, ycriex — MOM
pesynbTar. 5 Bepto, 4TO yopCcTBO, Bepa B KOMaHAY
M 11060Bb K ey BeAlyT K BepLUMHaM».

“We work in order to live, not the other way
around. We must remember why we work — for
family, parents, home, beauty, and the world around
us.”

The story of Nurgul Nursagatkyzy is an inspiring
example for young professionals and women
taking their first steps in the profession. She proves
thatthe journey from a technical role to a leadership
position is possible if the heart holds faith, dedica-
tion, and respect for people.

“Leadership is my path, success is my result. |
believe that perseverance, faith in the team, and
love forthe work lead to the top.”
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TynemucoBa AiHarynb HypaguHoBHa,
HayanbHUK CMeHbl LileHTpanbHou
MNHXXEHEPHO-TEXHOJIOrMYECKOM CNyX6bl

Komnanus: AO «CHINC-
AKTOHEMYHaras»

Ctaxk paboTbl B oTpacin: 25 net
PernoH: AkTobe

TYJIEMUCOBA AVIHATY/1b HYPAOUHOBHA: OT
PABOYEIro MECTA 1O JIMAEPCTBA: NYTb
CWUJ1bl 1 BEPbI B TPO®ECCUIO

«Moii nyTb oT paboyeii npogeccumn [0 pyKOBO-
AsAuen [O/DKHOCTH MoKa3aJs, 4YTO BaXKHO He
60sTbCs 6paTb OTBETCTBEHHOCTb, YYUTbCS
HOBOMY M onupaTbCsl Ha MOABEPXKKY Kosier u
ceMbu. XeHwmnHa B oTpacau [OJIXKHa 6biTb
yBepeHa B CBOMX CUJIax U MOCTOSIHHO pa3BUBaThb
npogeccnoHasibHble HaBbIKW. »

NcTopusa AitHaryib Ty1IeMUCOBOW — 3TO pacckas
0 CWfle xapakTepa, NpefaHHOoCTX Aeny 1 NobBM K
npodeccun. EE TpyaoBON MyTb Hadancsa 25 net
Hasaj, Korga Mojo4aa [AeByllKa npuliia Ha
NPON3BOACTBO MPOCTbIM N1abopPaHTOM-KOMNEKTO-
POM, Aaxke He MOA03peRBast, YTO aTa paboTa CTaHeT
eé cyabbom.

«YecTHO roBops, s Torga U He Aymasna, 4To
3agep)xycb B oTpacsn. Ho nocteneHHo Kaxkgbii
AeHb, Ka)XKgasi CMeHa HamnoJIHS/INCb CMbIC/IOM. S
4YyBCTBOBAaJ1a, YTO MOV TPYA Ba)keH, U 3T0 npuga-
BaJi1o CUJIbl UATU flasibLe.»

CerogHa AnHarynb HypaAnHOBHa — HavanbHUK
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Tulemisova Ainagul Nuradinovna,
Shift Supervisor, Central
Engineering and Technological Service

Company: SNPS-

Aktobemunaigas JSC

Experience in the industry: 25 years
Region: Aktobe

TULEMISOVA AINAGUL NURADINOVNA: FROM
THE WORKPLACE TO LEADERSHIP: A JOURNEY
OF STRENGTH AND FAITH IN THE PROFESSION

“My journey from a technical role to a leadership
position has shown that it is important not to fear
taking responsibility, to learn new things, and to rely
on the support of colleagues and family. A woman
in the industry must be confident in her abilities and
continuously develop her professional skills.”

The story of Ainagul Tulemisova is one of charac-
ter, dedication, and love for her profession. Her
career began 25 years ago when a young woman
joined production as a simple laboratory collector,
unaware that this work would shape her destiny.

“Honestly, at that time | didn't think | would stay in
the industry. But gradually, each day, each shift
gained meaning. | felt that my work mattered, and
that gave me the strength to keep going.”

Today, Ainagul Nuradinovna is the Shift
Supervisor of the Central Engineering and
Technology Service at the Zhanazhol Oil and Gas
Processing Complex of CNPC-Aktobemunaygas
JSC. This is one of the largest enterprises in
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CMEHbI LleHTpanbHOMW WHXEHEPHO-TEXHOO-
rn4ecKoi cny>kobl XXaHaxonbCKoro HedTerasone-
pepabaTbiBatollero komnnekca AO «CHIIC-
AKkTO6EMYyHalrasd». 3TO OAHO U3 KPYMHENLMnX
npeanpuaTUin HedTerazoBorn oTpacam KasaxctaHa
— dnarmaH AKTIO6MHCKOW 061acTK, rae TpyasTcs
TbICSYM CNELMANNCTOB, MPeaHHbIX Aey.

E€ nyTb — NpmMep TOro, Kak NpoheccnoHanmam
N BHYTPEHHWI CTEPXKEHb MOFYT MPEBPATUTL
COMHEHMS B YBEPEHHOCTb, a TPYAHOCTU — B
OOCTWKEHWS.

«Korga s Tonbko npuiwna Ha pa6oTy, Konneru
yauBaanuceh: “AWHarynib, Hy 3TO )XXe MY)XCKas
npogeccusa! Yro Tb1 3gecb genaewn?” S Bcerga
oTBevYasa ¢ ynbl6ko: “My>xunHbl cripaBAsoOTCA —
3HaYNT, N sl CrIPaBJIOCh."»

C nepBbIx »e AHel oHa BKAOYMMack B paboTy,
n3yyana obopynoBaHune, He 6oanacb npeanaratb
CBOW PELLEHNSA N OTCTamBaTb MAEN. STOT HACTPOW
MOMOT €l He TOJIbKO BbICTOATb, HO U BbIpacTu —
NPOMECCHNOHANTBHO N JTMYHOCTHO.

«PaboTta 3akanuna MmeHs. fl ctana cuabHou. A
MaepcTBo — 3TO He KABUHET U He JOJIKHOCTb, 3TO
yMeHue cAabiwatb U 6bITb YC/bILWAHHOM, He
60ATbCs 6paTb OTBETCTBEHHOCTb M BAOXHOBJIATh
Apyrux.»

B cBoelt peun Ha Gopyme ANHarynb nog4epkHy-
na 3HaymmocTb oga pabo4dumx npodeccui,
06bsABNeHHOro B KaszaxcTaHe Ykas3om [lpeanaeH-
Ta.

«fl yenosek pa6oyeii npogeccun, N ropxycb
3TUM. )XeHIWuHbI B NMPOM3BOACTBE — 3TO He

Kazakhstan's oil and gas sector — a flagship of the
Aktobe region, employing thousands of dedicated
specialists.

Her path exemplifies how professionalism and
inner resilience can transform doubt into confi-
dence and challengesinto achievements.

“When | first started, colleagues were surprised:
Ainagul, this is a man's job! What are you doing
here?'l always replied with a smile: 'If men can do it,
socanl.”

From her very first days, she engaged fully in the
work, studied the equipment, and was unafraid to
propose solutions and defend her ideas. This
mindset helped her not only endure but also grow —
both professionally and personally.

“Work hardened me. | became strong. Leadership
is not about an office or a title; it is the ability to
listen and be heard, to take responsibility without
fear,andto inspire others.”

In her speech at the Forum, Ainagul emphasized
the importance of the Year of Technical
Professions, proclaimed in Kazakhstan by
Presidential Decree.

“l am a person of a technical profession, and | am
proud of it. A woman on the production line is no
longer an exception; she is the new industry
standard. We pay attention to details, find uncon-
ventional solutions, and anticipate risks. We bring
not only professionalism but also warmth to the
industry.”

She takes pride in her colleagues and the young
specialists entering the industry.

JINOEPCTBO — 9TO HE KABUHET U HE
AOJ/PKHOCTbD, 3TO YMEHUE CJIbILLATb U 6bITb
YC/IbILUAHHOW, HE BOSITbCS BPATh
OTBETCTBEHHOCTb 1 BJOXHOBJIATb APYIUX.

LEADERSHIP IS NOT ABOUT AN OFFICE OR A
TITLE; IT IS THE ABILITY TO LISTEN AND BE
HEARD, TO TAKE RESPONSIBILITY WITHOUT
FEAR, AND TO INSPIRE OTHERS.
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UCKJIIOYEeHNE, a HOPMa COBPEMEHHOIr0 BPEMEHH.
Mb1 ymeeM 6biTb BHMMaTesIbHbIMU K AeTassM,
HaxoAuTb HeCTaHA[apPTHbIE pelueHus], MpeAyragbl-
BaTb pucku. Mbl IpUHOCUM B OTpac/ib He TOJIbKO
npogeccuoHann3M, Ho U JyLLIEBHOE TEJ10.»

OHa ropamnTca CBOVMMU KOSIeraMun 1 MonoabiMu
cneumanmMcTamMu, KOTopble MPUXOAAT B OTPACb.

«Korga neByLwkn po6ko crnpalumBaroT: “A y MeHs
nonyuntca?”, a oreevar: “Ecnm nonyunnocb y
MEeHS1 — NOJIyYUTCA Ny Te6s.”»

3aroapl paboTbl AiiHarynb TynemmcoBa nosy4dm-
na NpU3HaHWe KONer, Harpabl U yBaXkeHne BCero
KonnekTea. Ho camolt 60/bLLUOK Harpagoin ana
Heé BMAETb MOJOAbIX IHEPIUYHbIX AEBYLIEK,
KOTOpble BbIBMPAOT HedTeraszoByd OTpacib U
4YYBCTBO COMPUYACTHOCTM K GOMbLUOMY Aeny,
KOTOpOe [aéT CTpaHe 3HEPruto, ABUXKEHUE ©
oyayLiee.

«[la, HepTerazoBasi oTpacsib HerpocTas, HO B
Hel ecTb MecTo pafjoCTH, BJJOXHOBEHUIO U JKEH-
cKoi cune. [naBHoe — BepuTb B ce651 U MOA[EPXKH-
BaTb Apyr Apyra. [loToMy yTo BMecTe Mbl — cuna.»

“When young women timidly ask, 'Will | succeed?'
lanswer, 'If | succeeded, so can you.”

Over her career, Ainagul Tulemisova has earned
recognition from colleagues, awards, and the
respect of her entire team. Yet her greatest reward
remains the sense of belonging to a greater purpose
— amission that gives the country energy, progress,
and a future.

“Yes, the oil and gas industry is challenging, but it
also offers joy, inspiration, and a place for feminine
strength. The key is to believe in yourself and
supporteach other. Together, we are powerful.”
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ApunoBa XXamura ElLMMoBHa,
HavanbHUK CyX6bl
KUMuA

Komnanus: AO «/HTepras
LleHTpanbHasg A3us»

Ctaxk paboTbl B oTpacau: 44 rofa
PernoH: ATbipayckas o6aacTb

ALNJTOBA )KAMUTA ELLINMOBHA: BEPHOCTb
AEJTY U CUJTIA TAPMOHUN

Adilova Zhamiga Yeshimovna,
Head of Instrumentation and
Automation Service

Company: Intergaz Central

Asia JSC

Experience in the industry: 44 years
Region:

ADILOVA ZHAMIGA YESHIMOVNA: DEDICATION
TO THE CAUSE AND THE POWER OF HARMONY

«FapMoHus Mexxay paboTol U ceMbél — KJltoqe-
BO# (haKTOp ycrexa >XeHLUHbl B MPOU3BOACTBE.
JInyHas nogaep)xka 61uU3KUX N03BOJSAET cocpe-
AOTOYUTbLCA Ha npoeccuoHabHOM pPocTe M
BbIMOJIHATb CJIOXHbIE 3a4a4YU C [10JIHOM OTAAaYeN. »

EE ncTopna — 37O MpUMeEp TOro, Kak npenaH-
HOCTb Mpodeccun, BHYTPeHHee 61aropofcTBO M
TPpyAoOBaa AMCUMMNIMHA CTaHOBATCH OCHOBOWM
YKM3HEHHOro nyTu. XKamura ELuMMoBHa nocBATUa
NMOYTM COPOK JIET OAHOWM OpraHmsauuu, npomnaa
nyTb OT cnlecaps A0 PyKOBOAWTENS CNyXK6bl. 3TOT
nyTb He MPOCTO MPOMECCHOHANbHbIA POCT — 3TO
CVYMBOJ1 CTOMKOCTM, BEPHOCTW AENY U YBaXKEHUS K
TRYAY.

[ocne OKOH4YaHMs Kas3axCKoro nosinTexHu4ec-
KOro mHctutyta B 1986 rogy no cneumasnbHOCTH
«CncTeMbl aBTOMaTM3aUMM 1 ynpaBieHns» OHa
6blNa HanpaBfieHa MOMOAbIM CNeunannucToM Ha
KynbCapuHCKY KOMMPECCOPHYH CTaHUMIO.
VIMEHHO 3€eCb Ha4anacb e€ gonrasi v B4OXHOBNSA-
toLas CTopUS.

“Harmony between work and family is a key
factor in a woman's success in production.
Personal support from loved ones allows her to
focus on professional growth and tackle complex
tasks with full dedication.”

Her story is an example of how devotion to one's
profession, inner nobility, and disciplined work ethic
form the foundation of a meaningful life.

Zhamiga Eshimovna dedicated nearly forty years
to a single organization, advancing from a fitter to
the head of her department. This journey represents
not just professional growth, but a symbol of
resilience, loyalty, and respect for labor.

After graduating from the Kazakh Polytechnic
Institute in 1986 with a degree in Automation and
Control Systems, she was assigned as a young
specialist to the Kulsarinsky Compressor Station. It
was here that herlong andinspiring career began.

Working in the Instrumentation and Automation
Department requires the highest level of precision,
responsibility, and attention to detail. This is a
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PatoTa B cny>k6e KOHTPOSIbHO-M3MEPUTENBHbIX
npuMbopoB M aBToMaTU3aumm TpebyeT BblcoYal-
el TOYHOCTW, OTBETCTBEHHOCTU U BHUMATE b-
HOCTWU. 3TO Mpodeccus, rae Kaxabli aaTyuk,
Kaxkaasi HacTponka BNUSAOT Ha 6e30MacHOCTb U
CTabuIbHOCTb OFPOMHOM CUCTEMBI.

«MbI o6becrneynBaeM TOYHOCTb U Ha[EXHOCTb
paboTbl o6opynoBaHus. N s Bbibpana aTy npogec-
CUI0, MOTOMY 4YTO BEPHO: CMeLUanncTbl Mo aBToma-
TU3aLuUn — 3TO Te, KTO ABUXXET TeXHO/I0rMYeCKui
nporpecc cTpaHbli».

3a gecatuneTus paboTbl XXamura EwmmoBHa
HEOOHOKPATHO [0Ka3biBasna, YTo CUa XKEHLLMHbI
— He B GMM3NYECKMX BO3BMOXHOCTSX, @ B YMEHUM
6paTb OTBETCTBEHHOCTb, MPUHUMATb PELLEHUS U
COXPaHSATb CMOKONCTBME B CITOXKHbIX CUTYaLIMAX.

OfVH 13 caMblX TPYAHbIX MOMEHTOB B €€ XW3HU
HaBcerja ocTancs B naMaTu. 3To 6bl1a MOpo3Has
HouYb: Tskeno 3abonen cynpyr, U UMEHHO B TOT
MOMEHT Ha paboTe NPoun3oLLNa aBapusa — Bbillen
N3 CTPOS ra3onepekadmBaroLLmii arperar.

«Cnésbl 1nnncb camMm coboi, HO 51 OJ)KHa bbia
AevicTBoBaTb. [locsie Toro kak arperar 3apa6orai,
A noyyBCcTBOBaJsla OrpoOMHOe 06Jier4yeHue un
nocnewuna foMoi. Myx Bcerga nogaepxusan
MeHS, BCTaBaJl BMeCTe CO MHOM B HOYHbIE CMEHbI,
nomoras cobupatbcs. Ero 3a6ota — Movi rnaBHbIi
UCTOYHUK CUJIbI.»

STa UCTOPMUS O HACTOALLIEM MapTHEPCTBE, rae

Mbl OBECIMEYNBAEM TOYHOCTb U
HALEXXHOCTb PABOTbl O5EOPYJOBAHUA. U 51
BbIBPAJIA 3TY NIPO®ECCUIO, MTOTOMY YTO
BEPHKO: CITELINAJTINCTBI IO ABTOMATUSALINN —
3TO TE, KTO ABUXKET TEXHOJ/IOTMYECKUN
MPOrPECC CTPAHbI
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profession where every sensor and every setting
impacts the safety and stability of an extensive
system.

“We ensure the accuracy and reliability of
equipment operations. | chose this profession
because | believe automation specialists are the
ones who drive the technological progress of our
country”.

Over decades, Zhamiga Eshimovna has repeat-
edly demonstrated that a woman's strength lies not
in physical ability but in the capacity to take respon-
sibility, make decisions, and remain calm in chal-
lenging situations.

One of the most difficult moments in her life
remains vivid in memory: a freezing night when her
husband fell seriously ill, and at the same time, agas
compressor unit at work failed.

“Tears flowed on their own, but | had to act. Once
the unit was running again, | feltimmense relief and
rushed home. My husband has always supported
me, waking up with me for night shifts and helping
me get ready. His care is my main source of
strength.”

This story exemplifies true partnership, where
love and support provide a powerful foundation for
professional growth.

Zhamiga Eshimovna believes that success is a
constant forward movement.

“Never stop learning, strive for new knowledge,

WE ENSURE THE ACCURACY AND
RELIABILITY OF EQUIPMENT OPERATIONS. |
CHOSE THIS PROFESSION BECAUSE |
BELIEVE AUTOMATION SPECIALISTS ARE THE
ONES WHO DRIVE THE TECHNOLOGICAL
PROGRESS OF OUR COUNTRY




ManenbHas ceccus / Panel session: "Women in the Industry — From Workforce to Leadership»

No60Bb M NoAAepXKa CTAHOBATCS MOLLHOM
Onopon Ansa npoheccnoHanbHOro pocTa.

Kamura EwwMMoBHA BEpUT, YTO yCrnex — 370
NOCTOSIHHOE ABWMXXEHME BNEPEL.

«Hukorga He nepecTaBai yYNTbCS, CTPEMUCH K
HOBOMY ¥ [e/INCb OMbITOM — BOT (hopMysia Moero
npogeccruoHasnibHOro NyTu.»

CerogHsa B eé cnybe TpyasaTca 12 4enosek,
Cpedn HNX — TPU XeHLLMHbI. OHa ropanTCcs CBOEN
KOMaHZ0n 1 Bceraa crapaetcs 6bITb NPUMEPOM
0151 MONOAEXM, NepeaaBasi 3HaHMS 1 BAOXHOBASAS
CBOVM NMPUMEPOM.

«[0BOPAT, XeHWmHa — cyljecTBo xpyrnkoe. Ho,
paboTtas Ha Npou3BOACTBE, OTKPbIBaelb B cebe
HeBeJOMble CUJIbI U CTOMKOCTb. 3jecb HeT

and share your experience — this is the formula of
my professional journey.”

Today, her department employs 12 people,
including three women. She is proud of her team
and strives to serve as a role model for young
professionals, passing on knowledge and inspiring
by example.

“They say a woman is fragile. But working in
production, you discover untapped strength and
resilience. Here, there is no distinction between
men and women — only professionals dedicated to
their work.”

Maintaining balance between professional and
personal life is crucial for her, because, as she says,
awoman's happinessliesin harmony.

HUKOI A HE MEPECTABAM YYNTbCS, CTPEMUCH K
HOBOMY U AEJINCb OlNbITOM — BOT ®OPMYJIA
MOETO NMIPOPECCHUOHAJIbHOIO NnyTn

NEVER STOP LEARNING, STRIVE FOR NEW
KNOWLEDGE, AND SHARE YOUR EXPERIENCE — THIS
IS THE FORMULA OF MY PROFESSIONAL JOURNEY

pasnYni Mexay My>XYMHaMu U XKeHLMHaMu —
€CTb TOJIbKO NpogeccroHasbl, npegaHHble gesny.»

[Onsa Heé BaXKHO coxpaHATb GanaHc Mexay
NpOMeCCHMOHaNbHOM 1 IMYHORN XKM3HbIO, Beflb, Kak
OHa roBOPWT, CYaCTbe XKEHLLMHbI — B FapMOHUU.

«)XKeHLMHa ogHOW pyKo#i KavaeT Kosbibesb, a
Apyrow ynpaBnsieT MUpPoM. B aTux cnoBax —
ucTuHa Moen Xn3Hu. XeHumHa cnocobHa
A06buTbCs ycrexa rge yrogHo, ec/im B eé cepaue
JXKMBET J1I060Bb, CHJ1a U Bepa B Ceb51.»

YKamura ELuMMoBHa — ApKuiA NprMep TOro, Kak B
loa pabounx npodeccuit B KasaxcTaHe >KeHLLMHbI
OEMOHCTPUPYIOT, YTO TPy Ha NPOM3BOACTBE — He
TONBbKO 0683aHHOCTb, HO U MPU3BaHWe, [OCTOMHOE
YBaXKeHNs N BOCXMLLIEHNS.

“A woman rocks the cradle with one hand and
manages the world with the other. In these words
lies the truth of my life. A woman can achieve
success anywhere if her heart holds love, strength,
and beliefin herself.”

Zhamiga Eshimovna is a vivid example of how, in
the Year of Technical Professions in Kazakhstan,
women demonstrate that production work is not
only a duty but a vocation worthy of respect and
admiration.

93



ManenbHas ceccus / Panel session: "Women in the Industry — From Workforce to Leadership»

cg OHeprus xeHwuH: log pabounx npopeccuii / Women's Energy: The Year of Working Professions 8&

OpasbiMbeToBa ALionnaH
YXappacblHOBHa,
3aBepytolasn nabopatopuei

KomnaHus: TOO «CI1 «KasrepmyHan»
Ctaxk paboTbl B oTpac/m: 22 rona
PernoH: KbI3blnopAnHCKas 061acTb

OPA3bIMBETOBA AULLIOJTTIAH
>KAOPACbIHOBHA.
JKEHLLUWHA, CO30AROLLIASA SHEPINHO

«5l npegcTaBuTE/Ib BTOPOro MOKOJIEHUSI CEMbU B
He(TAHOM oTpacnun. [MepBoHa4YasibHbIW BbI6OP
MeANLUNHCKON creunasbHOCTU chopmupoBas
6a3y AuCUMNANHbI N BHUMaHUA K JeTasisIM, HO
JII060Bb K 3HepreTMkKe U ceMeriHas Tpaguuus
onpezennn Moy NpopheccuoHanbHbIA My Thb. »

ECTb Nroaw, Ybs XKM3Hb CIOBHO COTKaHa M3 CBETa
— He BHELLHEro, a BHYTPEHHErO, POXAaroLerocs
N3 NHOOGBW K CBOEMY AIENTY.

TakoBa nctopus AonnaH OpasbiM6eTOBON —
XKEHLLMHbI, AN KOTOPOW SHEepreTuka crtana He
npocTo npodeccuen, a NyTeBOAHON AOPOron
JJIVHORO B XKN3Hb.

OHa poaunacb B conHeyHou Kbisbliopae —
ropofie, rae TEM0 He TOMbKO B BO3AYXE, HO 1 B
cepauax nrogen.

C petcTBa AnWwonnaH Buaena, Kak eé oTel,
HeMTAHWK C MHOIONIETHMM CTaXeM, BO3BpaLlLancs
JOMOW mocne TAXKENbIX CMeH. B ero rnasax oHa
yuTana ycranoCTb WM FOPAOCTb — Ty CaMyto, YTO
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Orazymbetova Aisholpan
Zhadrasynovna, Laboratory Manager

Company: Kazgermunai Joint Venture
LLP

Experience in the industry: 22 years
Region: Kyzylorda Region

ORAZYMBETOVA AISHOLPAN
ZHADRASYNOVNA.
A WOMAN WHO CREATES ENERGY

“I am a second-generation professional in the oil
industry. My initial choice of a medical specialty
laid the foundation for discipline and attention to
detail, but my love for energy and family tradition
determined my professional path.”

Some people's lives seem woven from light — not
the external kind, but an inner radiance born of love
forone'swork.

This is the story of Aysholpan Orazymbetova — a
woman for whom energy is not just a profession,
but a lifelong guiding path.

She was born in sunny Kyzylorda, a city where
warmth exists not only in the air but also in people's
hearts.

From childhood, Aysholpan observed her father, a
long-time oil worker, returning home after exhaust-
ing shifts. Inhis eyes, she saw both fatigue and pride
— the pride that comes from knowing your work
matters to others. Perhaps it was then that her
dream was born — to continue her father's work and
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POX[IaeTCs, KOrja 3Haellb: TBOW TPYA Hy>eH
NAAM. V1, BOBMOXHO, UMEHHO TOrAa 3apoamnnach
€€ MeYTa — NpodO/HKUTL AENO OTLa, CTaTb HYaCTbo
60/1bLLION 9HEPreTUYECKON CEMbBM CTPaHbI.

Koraa HacTan geHb BbI6opa, oHa 6e3 KonebaHui
nowna no sToMy nytn. M CUMBOSIUYHO, 4YTO 1
CeHTABPA — [1eHb, KOTOPbI BCHO YKXM3Hb accoLnm-
poOBascCA C Ha4alloM Yero-To HOBOro, — CTan ans
He€ cTapToM npodeccnoHansHon éuorpadum: B
2006 rogy UMEHHO B 3TOT [ieHb BbILLEN NPUKas 0 eé
npuémMe Ha paboTy NabopaHTOM.

MepBble wWaruv 6binKM HenpocTbiMK. HoBas
TEXHWKA, CNOXHble perfiaMeHTbl, 6eCKOHeYHble
MHCTPYKUMW M ofHa (pa3a, KOTOpYyr en Toraa
ckasanu: «ydum FOCTbl». OHa ynbi6anacb — HO B
Jylle nepexusana, 6osnacb caenaTb OLLMOKY,

become part of the country's large energy family.

When the time came to make a choice, she
followed this path without hesitation. Symbolically,
September 1 — a day always associated with new
beginnings — marked the start of her professional
career: in 2006, on that very day, an order was
issued for her hiring as a laboratory assistant.

The first steps were not easy. New equipment,
complex regulations, endless instructions, and one
phrase she was told at the time: “Learn the GOST
standards.” She smiled but inwardly worried, afraid
of making a mistake, pressing the wrong button, or
letting her colleagues down.

Yet, each day as she came to work, she told
herself:

“Do not be afraid. Keep moving forward. You will

HE BOUCS. TOJIbKO BrEPEL.
Y TEBSI BCE MO/1YYUTCS

DO NOT BE AFRAID. KEEP MOVING FORWARD.
YOU WILL SUCCEED

Ha)kaTb He Ty KHOMKY, MOABECTM KONer. V1 BCE e,
KaxkAplih AeHb, MpUXxoas Ha paboTy, OHa roBopwmsa
cebe:

«He 6ovics. Tonbko Bnepéy. Y Tebsi BCE nonyqnt-
CS».

Xn3Hb noaTBepania aTn croBa. MeHblie Yem
Yyepes rofd ALoNaH cTana 3aeedytoLlen nabopa-
TOpuen — BCero 3a Mecsl [0 CBOero 22-netus.
Monoaas AeByLLKa, TONTbKO Ha4YMHatoLLas Kapbepy,
BOPYI OKasanacb pyKoBOAMTENEM — C OTBETCTBEH-
HOCTbIO 3a JKO[en, 3a KayecTBO, 3a pesynbTar.
OHa npu3HaéTcqa: «A AecATb HOoYer He Morna
cnaTb. boAnace — a BAPYr He CnpaB/OChH?».
Ho psiaom 6biau Konnerun, CTaBlUMe HacTOosLLEeN
ceMbéen. C ux NoAAEP>KKON TpeBora npespaTuiach
B YBEPEHHOCTb, a paboTa — B TFO6MMOE A€eNO.

succeed.”

Life proved those words true. Less than a year
later, Aysholpan became head of the laboratory —
just a month before her 22nd birthday. A young
woman, just starting her career, suddenly found
herself in charge, responsible for people, quality,
andresults.

She admits, “l lost sleep for ten nights, wondering
if lwas truly ready for such responsibility.”

But colleagues around her became like family.
With their support, anxiety turned into confidence,
and work became a passion.

Over the years, Aysholpan's responsibilities grew
alongside her experience. Today, she leads several
laboratories analyzing oil, gas, and water, with new
horizons ahead: a laboratory dedicated to gas
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fodbl Wi, BmecTe ¢ onbITOM pocna M 30Ha
oTBeTCcTBeHHOCTM AnwonnaH. CerogHsa oHa
PYKOBOAMT HECKOMbKMMMK nabopaTtopusamMu — Mo
aHanmay HedTW, rasa v BOAbl, @ BNepean HoBble
rOpPM30HTbI: NnabopaTopus MO MCCNegoBaHuIo
ra3oBOro KoHAeHcaTa. 3TO OFPOMHbIN Tpya —
TOYHbIN, TPEBYIOWMIA 3HAHWIA, ANCUUNAUHBI U
BHUMaHWA K KaXov feTanu. Befib OT pe3ynstaToB
nabopaTopun 3aBUCAT HE TOMbKO LiMdpbl OTYETOB,
HO 1 6e30MacHOCTb MPOM3BOACTBA, 9KONOrnyec-
Kasg yCTONYMBOCTb, PEMyTaLWs KOMMaHWUu.

Ho, HeCMOTpPSA Ha TeXHW4YecKuir MacliTab eé
paboTbl, B CnoBax AMLIOMANAH 3BYYUT 4YesoBeu-
HOCTb:

«QHepreTuka — 370 He TOJIbKO 060pyL0BaHUE U
ymepol. 310 NoAN. 3TO yMeHue cabilaTth, MOHU-
Marb, fjoroBapuBaTtbcs. UHorga ynbl6ka nomoraet
60/1bLUE, YeM popMynar.

OHa yBepeHa: >KEeHLNHbI B SHEPreTUKEe BHOCAT
0co6yto aHepruto — aHepruto cepaua. OHM ymeroT
06beMHATb, BAOXHOBNATL, cO3AaBaTb aTMoche-
Py, B KOTOPOW KaxKbli Y4yBCTBYET Ce6S HY>XKHbIM.
N korja B €€ KONNEeKTUBE YTO-TO YHAAETCs, OHa
pagyeTcsa He pesynbTaTy, a noaaM, 6narogaps
KOTOPbIM 3TOT Pe3y/ibTaT CTasl BO3SMOXEH.

CerogHsa 3a eé€ nnedyamMu Moyt ABajuaTb neT
nytu. W, ornaabiBascb Hasafl, OHa MbIC/IEHHO
obpallaeTca K Tol toHol nabopaHTke 2006 roaa:

«Tbl cnpaBunack. Tel He ogHa. TBou cTapaHUs He
HanpacHbl. Tbl BbIpacTeLlb, CTaHeLb INJEPOM, U
TBOWV NPUMep BAOXHOBUT A PYrnx».

OHEPFETUKA — 3TO HE TOJIbKO OBOPYAOBAHUE U
LINDPbI. 3TO JIIOAN. 3TO YMEHUE CJIbILLIATb,
NMOHUMATD, AOFOBAPUBATbCA. UHOIAA Y/IbIBKA
MOMOTAET BOJIbLLE, YHEM ®OPMYJIA
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condensateresearch.

This is demanding work, precise, requiring
knowledge, discipline, and meticulous attention to
detail. The laboratory's results affect not only report
figures but also production safety, environmental
sustainability,and the company's reputation.

Yet despite the technical scale of her work,
Aysholpan's words reflect humanity:

“The energy sector is about people, not just
equipment and data. It's the ability to listen,
understand, and negotiate. Sometimes a smile
helps more than a formula.”

She believes that women in energy bring a unique
force — the energy of the heart. They unite, inspire,
and create an atmosphere where everyone feels
valued.

When her team achieves success, she rejoices
not just in the results, but in the people whose
efforts made those results possible.

Today, nearly twenty years have passed in her
journey. Looking back, she mentally speaks to the
young laboratory assistant of 2006:

“You did it. You are not alone. Your efforts are not
in vain. You will grow, become a leader, and your
example will inspire others.”

With warmth and gratitude, Aysholpan speaks of
her parents — the people who taught her to value
work, be honest, and believe in herself — and of her
company, Kazgermunay, which has become not
just a workplace but a school of life where both
professionals and personalities grow.

ENERGY IS NOT JUST EQUIPMENT AND NUMBERS.
IT'S PEOPLE. IT'S THE ABILITY TO LISTEN,
UNDERSTAND, AND NEGOTIATE. SOMETIMES A SMILE
HELPS MORE THAN A FORMULA
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Y MEHA ECTb MEYTA. 1 MEYTAKO, YTObbI )KEHLLINH
B OHEPIrETUKE CTAJIO BOJIbLLIE. YHTOBbbI JEBOYKU
3HAJIN — 71 HUX OTKPbITbI JIIOBbIE JOPOIN.
YTOBbI KAXKASA XKEHLLIMHA YYBCTBOBAJIA: EE
BKJ1IALl — PABEH W HEOBXO4UM

| HAVE A DREAM. | DREAM THAT THERE WILL BE
MORE WOMEN IN ENERGY. THAT GIRLS KNOW ALL
PATHS ARE OPEN TO THEM. THAT EVERY WOMAN
FEELS HER CONTRIBUTION IS EQUAL AND
NECESSARY

C TennoTon u 6narogapHocTbto ANLIONNaH
FOBOPUT O CBOWX POAUTENAX — O JIOASAX, KOTOpble
Hay4un eé LeHUTb TpyL, 6biTb YECTHOW, BEPUTL B
ceba. N o cBoein komMnaHum — «KasrepmyHai»,
CTaBLLUEN ONS HEE He MPOCTO MeCTOM paboThl, a
LUKOJIOW XW3HW, TAE PACTYT He TOJbKO Npodeccno-
Haslbl, HO U TMYHOCTW.

B 3aBeplueHne cBoero BbICTynaeHna Ha VIl
dopyme XXeHCKOro aHepreTU4eckoro knyba
KAZENERGY oOHa npowusHecnia npocTble, HO
CW/IbHbIE CNOoBa:

«Y MeHs1 ecTb MeyTa. I MeyTalo, YTOObI KEHLYNH
B 3HepreTuke ctasno 6osblie. YT06bl [EBOYKM
3HaNN — /15 HUX OTKPbITbI J1H06bIe goporu. YTobbi
Kaxkpasi XXeHlWuHa yyBcTBOBasa: e€ BKIafj —
paBeH 1 HE06X0ANM».

STK cnoea 3ByYann Kak MaHUMECT »KEHCKOro
NWAEPCTBA, CUIbl M CBETA — TOTO CAMOro, KOTOPbIN
[OBVXET MPOrpecc 1 OCBELLAeT MyTb APYrUM.

Concluding her speech at the VII Forum of the
KAZENERGY Women's Energy Club, she shared
simple but powerful words:

“I have a dream. | dream that there will be more
women in energy. That girls know all paths are open
to them. That every woman feels her contribution is
equal and necessary.”

These words rang as a manifesto of female
leadership, strength, and light — the very force that
drives progress and illuminates the path for others.
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AnzbaeBa l'ynbHap
HaypbisranueBHa,
Bepywuin reonor

Komnanus: AO «<3MbaMyHanras»
Ctax pa6oTbl B oTpac/n: 31 rof
PernoH: ATbipayckas 06nacTb

AS3BAEBA I'YJIbHAP HAYPbI3rAJIMEBHA
OT OlEPATOPA O BEAQYLLIEIO rEOJIOrA:
nyTb 4JINHOW B XKN3Hb

B lNog paboumx npodeccuit ocoboe 3HauyeHne
npnobpeTatoT UCTOPUM MtOAeN, MOCBATMBLLNX
XKU3Hb CBOEMY Jeny. cTopum Tex, KTO Kaxzbll
[EHb CO3MaEeT, pa3BMBaET, BOOXHOBAAET. OHa 13
Takux nctopuin — cyabba ynbHapbl Haypbis-
ranveBHbl As3baeBol, Befyllero reonora AO
«OMbamMyHalras», Ybsl XXn3Hb — NpUMepP npeaaH-
HOCTW Mpodeccuu, TPyaoabus U BHYTPEHHEN
CWIbI.

Bonee Tpuauatn neT oHa B HedTerasoBoOMN
OTpacMm — B KOMMaHWW, CTOSBLIEA Y MCTOKOB
KazaxcTaHckol HedTn. CeroaHs «ImbamyHaras»
eXerogHo A06bIBaeT OKOJ0 2,8 MUIMOHA TOHH
HedTW, N B aTux umbpax — Bknag lynbHapbl
HaypblaranneBHbl 1 e€ KoNner.

E€ npodeccroHanbHbIM NyTb Hayancsa nocre
OKOH4YaHUsA KasaxcKoro noNIMTEXHUYECKOTO
NMHCTUTYTa UM. B.W. JleHnHa, roe oHa nonyduna
crneumnanbHOCTb reosiora No pa3BeKe U paspadoT-
K& MECTOPOXAEHWUN MOJSIE3HbIX MCKOMAEMbIX.
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Ayazbaeva Gulnar
Nauryzgalievna,
Lead Geologist

Company: Embamunaygaz JSC
Experience in the industry: 31 years
Region: Atyrau Region

AYAZBAEVA GULNAR NAURYZGALIEVNA.
FROM OPERATOR TO LEAD GEOLOGIST:
A LIFELONG JOURNEY

In the Year of Working Professions, the stories of
those who have dedicated their lives to their work
acquire special significance. These are the stories
of people who create, develop, and inspire every day.
One such story is that of Gulnara Nauryzgalievna
Ayazbayeva, a leading geologist at EmbaMunaiGas
JSC, whose life exemplifies dedication, diligence,
andinner strength.

She has spent over thirty years in the oil and gas
industry, working for a company that was at the
forefront of Kazakhstan's oil development. Today,
EmbaMunaiGas produces about 2.8 million tons of
oil annually, and these figures reflect the contribu-
tions of Gulnara Nauryzgalievna and her col-
leagues.

Her professional journey began after graduating
from the Kazakh Polytechnic Institute named after
V.. Lenin, where she earned a degree in geology with
a focus on exploration and development of mineral
deposits. As a young specialist, she joined the
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Monogoi cneumanncT Npuiina paboTtaTh onepaTo-
poM Ha [locMyxambeToBckoe HedTerazoaobbiBa-
rOLLIEE YNPaBIEHNE 1 C MEPBbIX AHEN OLLYTUNA, HYTO
HedTAHOE Oeno — 3TO He MPOCTO Npodeccus, a
npu3BaHue.

«Pa6oTa onepaTopoM cTasna JJi MEHSl HacTos-
LLje# LUKOJION >XU3HU, — BCNOMMHAeT OoHa. — S
yBuzena, Yto 3a KaxgbiM 6appesieM He(Tu CTOUT
TPYA LieJ10ro KOJ/IJIeKTUBA, M YTO yCriex 3aBUCUT OT
npogeccnoHannsma reosiora, TOYHOCTH UCCIIE[0-
BaHWI U CBOEBPEMEHHOCTH PEeLLIEHUIM».

C Tex Mop eé »XWM3Hb HepaspblBHO CBA3aHa C
[MPOPBUHCKON TPYNMNON MECTOPOXAEHUN —
KPYMHENLLMMM aKTMBaMK KOMMNaHuK, ob6ecneymsa-
OLUMMM MOYTM MOSIOBUHY Bceit Ao6blun HedTK
«OMbamMyHalrazar». 30ecb OHa mpoliia nyTb OT
crneumanncTa Ao BeAyLero reoora, y4acteoBasna
B JecsiTKax MacliTabHbIX MPOeKTOB, BHeapsna
MHHOBALMW 1 HOBbIE TEXHOMOM NN,

Cpean e€é OOCTMXKEHU — ruapaBinyecKune
paspbIBbl MacTa Ha ryouHe CBbille TPEX KNAO-
MeTpoB, 6ypeHne FOPU30HTasbHbIX CKBaXXWH C
MHOTOCTaZMHBbIM TMAPOPa3pPbIBOM, CO3AaHue
rmaopoaMHaMmndeckmnx mopenet n paspaboTtka
HOBbIX FOPU30HTOB MECTOPOXAEHWI. 3TN MPOEK-
Tbl MO3BOMMAM 3HAYMTENBHO MOBbLICUTL 3 deEK-
TMBHOCTb MPOM3BOACTBA M PACLLMPUTbL PECYPCHYHO
6a3y KoMMaHnu.

«Ka)kgbIi MpOeKT — 3TO BbI30B U OTBETCTBEH-
HocTb. Ho Korga BuAMLLb, KaK OXXUBalOT CKBaXku-

Dosmukhambetov Oil and Gas Production
Department as an operator and quickly realized that
the oil industry was not merely a profession, but a
vocation.

“Working as an operator became a real school of
life for me,” she recalls. “I saw that behind every
barrel of oil stands the work of an entire team, and
that success depends on the geologist's expertise,
the precision of research, and the timeliness of
decisions.”

Since then, her life has been inseparably linked
with the Prorvinskoye group of fields — the
company's largest assets, which provide nearly half
of EmbaMunaiGas' total oil production. Here, she
advanced from specialist to leading geologist,
participating in dozens of large-scale projects,
introducing innovations, and implementing new
technologies.

Among her achievements are hydraulic fracturing
at depths exceeding three kilometers, horizontal
drilling with multi-stage fracturing, development of
hydrodynamic models, and identification of new
fleld horizons. These projects have significantly
improved production efficiency and expanded the
company'sresource base.

“Every project is a challenge and a responsibility.
When you see the wells come back to life, you
realize the true impact of your work,” says Gulnara
Nauryzgalievna.

Mentorship occupies a special place in her work.

KAX[bIA MPOEKT — 3TO BbI3OB U
OTBETCTBEHHOCTb. HO KOI4A BUANLLb, KAK
OXXUBAKOT CKBAXXWHbI, KAK BHOBb HAYNHAET
BUTb SHEPI'NA 3EMJIN — NMOHUMAELLIb, PALIN YEIO
PABOTAELLIb

EVERY PROJECT ISA CHALLENGE AND
A RESPONSIBILITY. WHEN YOU SEE
THE WELLS COME BACK TO LIFE, YOU
REALIZE THE TRUE IMPACT OF YOUR
WORK
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Hbl, KaK BHOBb Ha4YMHAeT 6UTb IHEPrusl 3eMsn —
MoHUMaellb, pajgu 4Yero paéotaellub», — rOBOPUT
['ynbHapa HaypbisrannesHa.

Ocoboe MecTo B e€ AeAaATeNbHOCTU 3aHnMmaeT
HaCTaBHWYeCTBO. B pamkax gyanbHou nporpam-
Mbl OHa NepeAaET OnbIT MOOABIM CRELMaUCTaMm,
NMOMOraeT UM HaxXOAMTb CBOE MECTO B Npodeccun
N BEPUTb B CBOW CWJIbl. MHOTME N3 €€ yYeHUKOB
cerofiHs paboTatoT reosioraMmu, TEXHOMOramu,
BeAYLMMN VHXXEHEPAMM — U MPOAOIIKAKOT €€
[eno.

Ceoto dumnocoduro npodeccroHana MNynbHapa
Haypbl3ranveBHa BblpaXXaeT B YETbIPEX MPUHLIW-
nax:

—YeCTHbIV TpyAa 1 NpodheccMoHanM3aM — OCHOBaA

ntoboro ycnexa.

—CTpeMfeHre K 3HaHUSAM U UHHOBaLUAM —
3aor 6yayLLero oTpacsu.

—KomaHaHoe eANHCTBO — K/TtoY K 9 heKTUBHO-
My MPON3BOACTBY.

—HacTaBHMYECTBO — 3TO OTBETCTBEHHOCTb U
NMPEEMCTBEHHOCTb MOKONEHNI.

«Mo#i nyTte — oT onepaTtopa 4O BeAyliero
reosiora — 310 He MPOCTO TPUALUATH JIeT TpyAa. 310
MOV BK/1afZ B pa3BuTue Heptera3oBoy rnpombiLL-
JNleHHocTu KasaxctaHa. U s rop)xycb TeM, 4To Mo
TPYA — YacTb 60/1bLLON MUCCUU HALLIEN CTPaHbI», —
rOBOPUT OHa.

CerogHs lN'ynbHap Asi36aeBa — CMMBOS CTOMKOC-
T, npodeccunoHann3amMa n BAOXHOBeHUs. EE
npuvMep AoKasbiBaeT: MOOOBb K Aeny, Bepa B
nofle n npefaHHOCTb Npodeccun CnocobHbI
OCBETUTb MyTb Lo OTpacim — TaK Xe, Kak
HedTb, A06bITast U3 FYOUH 3eMW, AAET SHEPruto

oyayLiemy.
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Through a dual-education program, she shares her
experience with young specialists, helping them
find their place in the profession and believe in their
abilities. Many of her protégés today work as
geologists, technologists, and leading engineers,
continuing her legacy.

Gulnara Nauryzgalievna expresses her profes-
sional philosophy through four principles:

—Integrity in labor and unwavering
professionalism are the pillars of all success.

—A commitment to knowledge and innovation is
the keytotheindustry's future.

—Team unity is essential for effective production.

—Mentorship is both responsibility and genera-
tional continuity.

“My path — from operator to leading geologist —
is not just thirty years of work. It is my contribution
to the development of Kazakhstan's oil and gas
industry. And I am proud that my work is part of the
country's larger mission,” she says.

Today, Gulnara Ayazbayeva stands as a symbol of
resilience, professionalism, and inspiration. Her
example demonstrates that love for one's work,
faith in people, and dedication to one's profession
can illuminate the path for an entire industry — just
as oil drawn from deep underground provides
energy for the future.
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OHeprus xeHwuH: log pabounx npopeccuii / Women's Energy: The Year of Working Professions 8»

JNapuoHoBa MapuHa CepreeBHa,
KoopauHaTop no oT4ETHOCTH
Npou3BOACTBEHHbIX NMOKa3aTenen
otaena [o6blun

KomnaHus: «<KapadaraHak
[etponeym OnepenTuHr b.B.»
Crax pa6otsbl B oTpacau: 30 net
PerunoH: 3anaaHo-KasaxctaHckas
o6nacTtb

JIAPNOHOBA MAPUHA CEPIrEEBHA:
CEPOLIE KAPAYATAHAKA

Larionova Marina Sergeevna,
Production Performance
Reporting Coordinator

Company: Karachaganak
Petroleum Operating B.V.
Experience in the industry: 30 years
Region: West Kazakhstan

Region

LARIONOVA MARINA SERGEEVNA: THE HEART
OF KARACHAGANAK

Korga MapuHa JlTaproHOBa BbIXOAUT Ha CLeEHY
VIl ®opyma XeHCKoro aHepreTnmyeckoro knyba
KAZENERGY, B 3ane 4yBCTBYeTCA 0CObas sHeprus
— CIMOKOWHasi, yBepeHHas, HamosHEHHas CMbIC-
IOM. 3a eé cnoBaMmm — Tpuauatb NeT nytm B
HedTerasoBon 0TpPacau, NyTb, CTaBLUNIA CYAbOONA.

OHa npeAcTaBnAgeT KOMMNaHWo KapadaraHak
Metponeym OnepenTuHr b.B., rae paboTaet
KOOPAMHATOPOM MO OTYETHOCTM MPOU3BOACTBEH-
HbIX NokasaTtenen otaena Jobbiun. B eé exxegHes-
Hble 0653aHHOCTU BXOAMT KOHTPO/Sb 33 BCEMMU
npoLeccamu Ao6bl4n, MOArOTOBKKM, TPaHCHOPTU-
POBKWM U 3aKayku YrieBOAOPOAHOrO Cbipbf Ha
KpynHenwemM mMecTtopoxeHnn KasaxcTaHa —
KapayaraHake.

«fl BbIpOC/NIa BMecTe C MeCTOPOXAEHUeM, —
roBoput MapwuHa. — Mosi Mama paboTasna onepa-
TOPOM €eLLE B riepBble rofbl cTaHoB/eHNA Kapaya-
raHaka. IMeHHo Torga poAunacb Mos J1l060Bb K
npogeccumn — N060Bb, KOTOPast onpegesnna BCio
MO0 JXU3Hb».

When Marina Larionova takes the stage at the VII
Forum of the KAZENERGY Women's Energy Club, a
distinct energy fills the room — calm, confident, and
meaningful. Behind her words lies thirty years of
experience in the oil and gas industry, a journey that
has become her life's vocation.

She represents Karachaganak Petroleum
Operating B.V,, where she works as a coordinator for
production reporting in the Production Department.
Her daily responsibilities include overseeing all
processes of extraction, processing, transportation,
and injection of hydrocarbon raw materials at
Kazakhstan's largest field — Karachaganak.

“I grew up alongside the field itself” Marina says.
“My mother worked as an operator in the early years
of Karachaganak's development. It was then that
my love for this profession was born — a love that
has shaped my entire life.”

The Production Department, where Marina
works, is responsible for planning, accounting,
monitoring, and optimizing production processes.
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OThen pobbluu, rae TpyamTcs MapuHa, 3aHMa-
eTCsa NJIaHUPOBAHNEM, YYETOM, KOHTPONEM U
ONTUMM3aLMEN MPOM3BOACTBEHHbIX MPOLEccoB.
0CO6EHHO MpUMeYaTesIbHO, YTO rpynna OTYETHOC-
TW, KOTOPYHO OHa BO3MNaB/IAET, COCTOUT UCKITHOYM-
TENIbHO M3 XeHLMH. OTK cneumanmcTbl obecneyn-
BatOT TOMHOCTb M MPO3PAaYHOCTb MPON3BOACTBEH-
HbIX JaHHbIX, 6€3 KOTOPbIX HEBO3MOXKHO HM OAHO
yMpaB/IEHYECKOE PELLIEHVE.

KapadaraHak — OfJHO 13 CaMblIX TEXHONOIMYECKM
CNIOXHbIX MECTOPOXAeHU Mupa. 3aecb HedTb,
ras v KoHzeHcaT TpebytoT MHOrOKpaTHOro y4éta
no Ka)gown dase, a 3HA4YUT — BblcoYanLlen
TOYHOCTU K npodeccnoHanuama. log pykoBo-
OCTBOM MapuHbl €€ KoMaHAa ydacTBoBana BO
BCEX KJTOYEBbIX aTanax LUM@MpoBM3aLMM MECTO-
POXOEHNA B pamKax nporpammbl «LinbpoBoi
KaszaxcTaH». Cpean nx AOCTUXKEHNN — BHeOPEHME
N pa3BUTUE CUCTEMbI YMPaBAEHUS AaHHbIMK MO
[06blve (PDMS) coBMeCTHO ¢ KoMmaHuen Tieto,
NHTerpaLms HoBbIX MPOM3BOACTBEHHbBIX OOBEKTOB
B cucTteMy Energy Components, a Takxke y4acTue B
MacLUTabHbIX MPOEKTax Mo PacLUMPEHNIO MOLLIHOC-
TEA W MOBbIWEHUD 3MDOEKTUBHOCTM MPON3BO-
[CTBa.

Brnarogapsa TaknMm NpoekTam, Kak 3amyck HOBbIX
KOMMpeccopoB 06paTHOM 3aKayKm rasa, pacLumpe-
HVe SKCMOPTHbIX IMHWIA 1 MOAKHOYEHNE OO BEKTOB
npoekta KEPTA, KapayaraHak cerofiHs coxpaHseT
BbICOKME MoKasaTenmn 4o6bl4m 1 OCTaéTca cTpaTe-
FMYECKMM PECYPCOM 3HepPreTu4eckom cTabusb-
HOCTW CTpaHbl.

Ho 3a aTumu umdpamm 1 TEXHONOTUAMMN —
yenoBeyeckune nctopuun. NCTopum >XKeHLnH,
KOTOpble He MPOCTO paboTatoT B OTpachw, rae
TpaaMLMOHHO NpeobnafatoT My>XKYMHbI, @ YBepeH-
HO YTBEPXAAKOT B HEN CBOE MECTO.

«Pa6oTa B fo6blye TpebyeT TOYHOCTH, ZUCLUI-
JINHbI U BHUMaHUSA K feTansiM. XXeHLUHbI B 3TOM
0CO06EHHO cHJIbHbI, — OTMedaeT MapuHa. — Ho
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Notably, the reporting group she leads consists
entirely of women. These specialists ensure the
accuracy and transparency of production data,
whichis essential for every managerial decision.

Karachaganak is one of the most technologically
complex fields inthe world. Qil, gas, and condensate
here require meticulous tracking at every phase,
demanding the highest levels of precision and
professionalism. Under Marina's leadership, her
teamhas beeninvolvedin all key stages of the field's
digitalization as part of the Digital Kazakhstan
program. Their achievements include implement-
ing and developing the Production Data
Management System (PDMS) in collaboration with
Tieto, integrating new production facilities into the
Energy Components system, and participating in
large-scale projects to expand capacity and
increase production efficiency.

Thanks to projects such as the launch of new gas
reinjection compressors, the expansion of export
lines, and the integration of KEP1A project facilities,
Karachaganak today maintains high production
levels and remains a strategic resource for the
country's energy stability.

Yet behind the numbers and technology are
human stories. Stories of women who not only work
in an industry traditionally dominated by men but
who confidently assert their place within it.

“Work in production requires precision, disci-
pline, and attention to detail. Women excel in this,
but most importantly, we must create equal
opportunities for everyone,” Marina notes. “We
have proven that we can be not just executors, but
leaders.”

During the pandemic, when the world paused, her
team continued to work — ensuring uninterrupted
production and completing critically important
tasks. For this dedication, all members of her team
received letters of appreciation from the company.

Today, Marina Larionovais not only a professional
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PABOTA B 1OBbIYE TPEBYET TOYHOCTM!,
ANCUNTTINHBI U BHUMAHWA K BETAJIAM.
)KEHLLINHbI B 9TOM OCOBEHHO CUJIbHBI.

HO ITTABHOE — CO3ABATb PABHbIE
BO3MO>XXHOCTW AJ15 BCEX.

WORK IN PRODUCTION REQUIRES PRECISION,
DISCIPLINE, AND ATTENTION TO DETAIL.
WOMEN EXCEL IN THIS, BUT MOST
IMPORTANTLY, WE MUST CREATE EQUAL
OPPORTUNITIES FOR EVERYONE

rnaBHoe — co3gaBaTb paBHble€ BO3MOXHOCTY JJ1s1
Bcex. Mbl foka3anu, 4ToO MOXeM 6bITb He TOJIbKO
UCMOJIHUTENISIMU, HO U STnZiepamMu».

B rofbl maHaemMmm, Korga Mnp 3amep, e€ KoMaH-
na npogosxana pa6oTaTb — obecnedynsas
HenpepbIBHOE MPOM3BOACTBO M BbIMOJSIHEHNE
KPUTUYECKM BaXKHbIX 3afad. 3a 3TOT Tpy[h BCe
y4YaCTHULbI KONNEKTMBA BbINN OTMeYeHbl 6aroaa-
PCTBEHHbIMM MMCbMaMU KOMMaHWW.

CeroaHs MapuHa JlapnoHoBa He TONIbKO
npodeccunoHan, HoO U HacTaBHMK. OHa AenuTcA
OMbITOM, MOMOraeT MONOAbIM CheunanmcTam
BOWITM B MPOMECCUIO N pacKpbITb MOTEHLMAN.

«fl Xouy, 4TO6bI AEBYLIKU HE 60SIUCH NPUXOANTD
B He(TerasoByw oTpacsb. OHa MeHsieTcs, U
cerofHs 34ecb BCE 60/ble BO3MOXHOCTEN AJ1f
JKEHLWMH — 6bITb npogeccuoHanamu, Mamamy,
nugepamu. naBHoe — JID60Bb K Aesy».

EE€ cnoBa — He NpoCTO HanyTcTBKUE. ITO NPUMeEpP
CWJbl, CTOMKOCTU M NPefaHHOCTN NPOMECCHN.

MapuHa JlapyoHoBa — 4acTb uctopun Kapaya-
raHaka, CUMBOJT HaLEXHOCTU U BLOXHOBEHUSA.
KeHlWKWHa, KoTOopaa npeBpaTunia TOYHOCTb
OTYETOB B UCKYCCTBO, @ CBOKD PaboTy — B CyXKe-
Hue 6ONbLLO Lienn.

but also a mentor. She shares her experience,
helping young specialists enter the profession and
realize their potential.

“I want girls not to be afraid to come into the oil
and gas industry. It is evolving, and today there are
more opportunities than ever for women — to be
professionals, mothers, and leaders. The key is love
foryourwork.”

Her words are more than guidance; they are an
example of strength, resilience, and devotion to
one's profession.

Marina Larionova is part of the story of
Karachaganak, a symbol of reliability and inspira-
tion. A woman who has transformed precise
reporting into an art and her work into service for a
greater purpose.
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FanamoBa ®aTuma XapucoBHa,
ONeKTPOMOHTEp MO 06CNy)XXUBAHUIO
nopctaHumin 5 paspspaa

Komnarus: AO «KEIOK», bunnan
«CeBepHble M3C» onepaTtMBHO-AUCTET-
Yyepckas rpynna KOXHbIX TeppuTo-
pUanbHbIX 3NIEKTPUYECKMX CETEN

Ctaxk paboTbi B oTpacau: 36 net
PernoH: MaBnopapckas o6nacTb

rAJIAMOBA ®ATUMA XAPUCOBHA:
CBET, KOTOPbIV Mbl JAPUM JIO4SAM

1 oKTA6PS OHa OTMETUNA CBOM robunein — 60 neT.
A yxe Ha cnefyrolmMin AeHb Bbllwna Ha cueny VI
dopyma >KeHcKoro aHepreTu4yeckoro kyba
KAZENERGY, 4T06bl NOAENUTBLCS CBOEM MCTOPUEN
— WCKPEHHeN, HacTosLLeln, HaMOMHEHHOW CMbIC-
JIOM.

3a e€ nnevamm OecATKM NeT paboTbl B aHepreTH-
Ke. Patuma [anamMoBa, AeXKYPHbIV 3NIEKTPOMOHTED
AO «KEOK», 4yenosek, Anst KOTOPOro Npodeccus
[laBHO cTana cyab6oi. [leHb 3a AHEM, CMeHa 3a
CMEHOWM OHa BbIMOMHAET CBOK paboTy C OAHOM
MbIC/IbIO: CBET B AOMaXx NtOLei LOJKEH TOPETh,
NNHUW AOMXKHbI ObITb HafEXHbIMK, @ CTpaHa —
CMOKONHOWN.

OTW NPOCTbIE C/I0BA OTPaXatoT CyTb SHEPreTH-
Yyeckom npodeccun — Crnyxxenuve noaam. B eé
pacckase 4yBCTBYETCA MOpAOCTb M HEXHOCTD,
cuna n 6narofapHocTb. «MHorga 6b1BaeT TpyAHO,
— TOBOPWT OHa, — 6bIBaOT HOYHbIe BbI30BbI,
cepbésHble 3afja4n. Ho MMeHHo Torga s TOHUMaro,
KaK CUJIbHO /11061110 CBOE feso. Begb aHepreTuka
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Galyamova Fatima Kharisovna,

5th-grade Substation Maintenance
Electrician

Company: KEGOK JSC,

Severnye MES branch, Operational
Dispatch Group, Southern Territorial
Electric Grids

Experience in the industry: 36 years
Region: Pavlodar Region

GALYAMOVA FATIMA KHARISOVNA:
THE LIGHT WE GIVE TO PEOPLE

On October 1, she celebrated a milestone — her
60th birthday. And the very next day, she took the
stage at the VIl Forum of the KAZENERGY Women's
Energy Club to share her story — sincere, genuine,
and full of meaning.

Behind her are decades of work in the energy
sector. Fatima Galyamova, a duty electrician at JSC
KEGOC, is a person for whom her profession has
long become her life's calling. Day after day, shift
after shift, she performs her work with a single
thought: the lights in people's homes must stay on,
the lines must be reliable, and the country must
remain calm.

These simple words capture the essence of the
energy profession — service to people. Her story
carries pride and tenderness, strength and grati-
tude. “Sometimes it's difficult” she says, “there are
night calls, complex tasks. But it is precisely in
those moments that I realize how much | love my
work. Energy is more than technology; it is the
warmth of our hearts manifested as light.”
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— 3TO He MpPOCTO TeXHMKa. ITO — Tensio Halunux
cepAeul, npeBpaLyEHHOE B CBET».

CBO€ BbICcTyneHne Patnuma XapucoBHa
3aBepLUMIa 06paLLeHNEM K MOMOOEXN:

«aute B Hawy npogeccuro! 3[ecb HyxHa
J11060Bb, 3f[ecb Hy)XHa npegaHHocTb. Ho ecsn
cepjLe Balue BbI6pasio 3TOT MyTb, TO U PagoCTb, U
ropZocTb 6y4yT 60/1bLLUMMM».

B 3ane 3By4Yanu anjoAMCMEHTbl — AONrUeE,
NCKpeHHWe, BnarofapHble. MNoToMy 4To nepef
BCEMM CTOSI1a HE MPOCTO CRELMannCcT C MHOMONeT-
HMM OMbITOM, a 4YesI0BeK, KOTOPbI MOCBATUN
YKN3Hb fefy, 6e3 KOTOPOro HeBO3MOXKHa HU ofiHa
MWHYTa B HaLLlEN CTPaHe.

CerogHsa @aTuma [anamoBa — CUMBOJ CTOMKOC-
TN, NpefaHHOCTU NpPoMeccum nu BHYTPEHHENO
CBETa, KOTOPbIA OHa HECET ntoasm. [MycTb aToT
CBET, KaK 1 €€ BAOXHOBEHWE, HUKOT4a HE MOracHeT.

Fatima Kharisovna concluded her speech with an
appeal toyoung people:

“Come into our profession! It requires love, it
requires dedication. But if your heart has chosen
this path, the joy and pride you feel will be
immense.”

The hall erupted in applause — long, sincere, and
grateful. Because standing before everyone was
not just a specialist with decades of experience, but
a person who has dedicated her life to a work
without which not a single minute in our country
could exist.

Today, Fatima Galyamova is a symbol of resil-
ience, devotion to her profession, and the inner light
she brings to people. May that light, like her inspira-
tion, never fade.
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Top)XxeCcTBeHHOE HarpaxgeHue
B yectb 20-neTtua Accounauum
«KAZENERGY»

Award ceremony in honor of the 20th
anniversary of the KAZENERGY Association






B rog ceoero 20-netua Accoumnmauunsa
«KAZENERGY» ¢ 0co60i ropfocTbio OTMeTuUNa
BKJ1a[ >KEHLLIMH, Ybs MpodeccnoHansHas aestenb-
HOCTb CJIY>XUT PasBUTUKD SHEPreTUYecKoro
cekTopa KasaxcTaHa. Top»xecTBeHHas LlepeMoHUA
HarpaxkieHma cTana ApK1UM akLeHToM (Gopyma,
06beIMHMB NpU3HaHKe, 6NarofapHOCTb U BAOXHO-
BEHME.

Ocoboe BHUMaHWe B 3TOM rofy 6bif10 yaeneHo
KeHWMHaM pabounx npodeccuit. B pamkax
naHesnIbHOW CeCCUM, MPUYPOYEHHON K Moy paboumx
npoceccuin, 66111 OTMeYeHbl NPeaCTaBUTENbHW-
Ubl NpeanpusaTUin oTpacan — macTepa CBOEro
nena, 1eMOHCTpUpYHoLLIMEe BbICOKMA npodeccuo-
HanMaM, NpeaaHHoOCTb TPYAY 1 N060Bb K CBOEMY
neny. MIx ycnexm — aTo npuMep CTOMKOCTU, KOMMe-
TEHTHOCTU 1 eXXeJHEBHOIO BKJ1aZla B aHepreTnyec-
KYHO MOLLb CTPaHbl.

MpasgHuyHag aTMocdepa Harpa>geHuns
NOAYEPKHYIa NPEEeMCTBEHHOCTb MOKONEHWUA ©
3HAYMMOCTb XXEHCKOro BKnaga B (hopMmMpoBaHmne
yCTON4YMBOro 6yayLero sHepreTukn KasaxcraHa.

In the year of its 20th anniversary, the
KAZENERGY Association proudly highlighted the
contributions of women whose professional
activities advance Kazakhstan's energy sector. The
formal awards ceremony became a vivid highlight
of the forum, combining recognition, gratitude, and
inspiration.

Special attention this year was given to women in
skilled trades. As part of a panel session dedicated
to the Year of Skilled Professions, representatives
from industry enterprises were honored — masters
of their craft, demonstrating high professionalism,
dedication to their work, and a genuine passion for
their field. Their achievements serve as examples of
resilience, competence, and daily contribution to
the country's energy strength.

The celebratory atmosphere of the awards
ceremony emphasized the continuity of genera-
tions and the significance of women's contributions
in shaping a sustainable future for Kazakhstan's
energy sector.
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Jlasz3zat KepumkynoBsHa
Mepanb «<KAZENERGY - 20 net»

Ramazanova
Lyazzat Kerimkulovna
"KAZENERGY - 20 Years" Medal

QAZAQGAZ QAZAQGAZ
MTAHMECH ¥NTTHIK KOMNAHUACH
KanueBa
Il: n Arnec Kypan6aeBHa
LIS et ,l_l_:_& Mepanb «KAZENERGY — 20 net»
Kalieva

Agles Kuralbaevna
) QAZAQG "KAZENERGY - 20 Years" Medal

VATTHIK KOMNAHHACE



The VII Forum of the KAZENERGY Women energy club

AaunoBa
YXamura ElummoBHa
Menanb «<KAZENERGY — 20 net»

Adilova
Zhamiga Yeshimovna
"KAZENERGY — 20 Years" Medal

Hypcarat
Hypryn HypcaraTkbi3bl
Menanb «<KAZENERGY — 20 net»

Nursagat
Nurgul Nursagatkyzy
"KAZENERGY — 20 Years" Medal
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Opa3bimbeToBa
AnwonnaH XXagpacbiHOBHa
Mepanb «KAZENERGY — 20 net»

Orazimbetova
Aisholpan Zhadrasynovna
"KAZENERGY — 20 Years" Medal

FanamoBa
®daTtuma XapucoBHa
Menanb «<KAZENERGY — 20 net»

Galyamova
Fatima Kharisovna
"KAZENERGY - 20 Years" Medal



JNapuoHoBa
MapuHa CepreeBHa
Mepanb «KAZENERGY — 20 net»

Larionova
Marina Sergeevna
"KAZENERGY — 20 Years" Medal

The VIl Forum of the KAZENERGY Women energ

EPEM& AV

TynemucoBa
AnHarynb HypaguHoBHa
Menanb «<KAZENERGY — 20 net»

Tulemisova
Ainagul Nuradinovna
"KAZENERGY - 20 Years" Medal




NEPE & DHA HATT

As3baeBa
lynbHap HaypbisranuesHa
Meparnb «KAZENERGY — 20 net»

Ayazbaeva
Gulnar Nauryzgalievna
"KAZENERGY - 20 Years" Medal

CeMéHoBa
Enena NaBnoBHa
Menanb «<KAZENERGY — 20 net»

Semyonova
Elena Pavlovna
"KAZENERGY - 20 Years" Medal



The VIl Forum of the KAZENERGY Women energy club

T

[aBnet6aesa
Akmapan MepreHoBHa
CneunanbHasi Harpaga sa
NNYHbBIV BKNag,

Davletbaeva
Akmaral Mergenovna
Special award for personal
contribution

o~

ke BekmypapoBa

Apemait bekmypapoBHa
CneuwnanbHas Harpaga 3a
JNINYHbIV BKNa

Bekmuradova
Ademai Bekmuradovna
Special award for personal
contribution




HarpaxpeHune koMmnaHvmm —
NapTHEPOB, NPoABUraloluX
NINAEPCTBO XEHLULMH B 3HEepreTuke

Recognizing partner companies promoting
women's leadership in the energy sector

B 3Hak mMpu3HaTenbHOCTU 3a BKAaA B pa3BuTme
reHAEPHOro paBeHCTBa WM MOAAEPIKKY >KEHCKOMO
nuaepcTBa B 9HEPreTMYecKkom oTpachu
Accoumnaunsa «KAZENERGY» Bpyuuna namsiTHble
NoAapKM KOMMaHWAM, KOTOpble Ha MPOTSXKEeHWN
MHOTMX NIET OCTatOTCHA HaAEXHbIMY MapTHEPAMM 1
eAMHOMbILLNEHHNKAMW B 3TOM BaXKHOM fefe.

9TW opraHn3aLmmn He TONbKO NPOoABUratoT Maen
PaBHbIX BO3MOXHOCTEN M MpOodeCcCnoHanbHOro
poCTa >EeHLMH, HO U aKTUMBHO COAENCTBYHOT
npoBefeHNto hOPYMOB, AMaNoroBbIxX MIoOLLaA0K U
MHLMATUB, HanpaBlieHHbIX Ha YKPenaeHne ponu
YKEHLLH B 9HEPreTUKE.

Bnarogaps nx y4acturo opMmpyeTcs coobLLec-
TBO, B KOTOPOM »XEHCKMIA MOTEHLMAN pacKpbiBaeT-
CA BO BCEN NMOSIHOTE — Yepes MMAEPCTBO, BAOXHO-
BEHWE W CTPeMIIeHME K YCTONYMBOMY Pa3BUTUIO
oTpacsu.
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In recognition of their contributions to advancing
gender equality and supporting women's leadership
in the energy sector, the KAZENERGY Association
presented commemorative gifts to companies that
have long been reliable partners and like-minded
supportersin this important work.

These organizations not only promote the
principles of equal opportunities and professional
growth for women but also actively support forums,
dialogue platforms, and initiatives aimed at
strengthening the role of women in the energy
industry.

Through their participation, a community is being
formed in which women's potential is fully realized
— through leadership, inspiration, and a commit-
ment to the sustainable development of the sector.
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TopxecTBeHHoe HarpaxxgeHue / Award ceremony
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TopyecTBeHHoe HarpaxxgeHue / Award ceremony
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Benukuu A6au 1 ero Be4Hoe CJi0BO:
yenneHpX «Ke3iMHIH Kapacbi»
K180-neTuio co AoHA poOXXAEeHMUA No3Ta

The Great Abai and His Eternal Legacy:
“Kézimnin qarasy” Challenge Dedicated
to the 180th Anniversary of the Poet's Birth



B roz npasgHosaHus 180-neTusi o AHS POXKAEHUA
BEJIMKOr0 Ka3axCKoro noara, MbIC/INTENs 1 NpOCBe-
TuTens A6as KyHaH6aeBa Accounaumnsa KAZENERGY
C 0CO6bIM YBaXXeHMEM 0OPALLIAETCH K Er0 AyXOBHO-
MY Hacnefuto, KOTOPOE U CErOAHS CYXUT UCTOYHN-
KOM MYyZAPOCTU, HDABCTBEHHOIO OPUEHTUPOBAHNUS 1
KYNbTYPHOr0 €ANMHCTBA HaLLero Hapoza.

Abaini KyHaH6aeB — BefMYallIMiA NO3T, MbICAU-
TesNb U NpocBeTUTENb KasaxcTaHa, YbE TBOPYECTBO
CTasio0 HEOTbEMJIEMOWM YaCTblo HaLMOHAIbHOM
NOEHTUYHOCTM U JYXOBHOMO Hacneaus cTpaHbl. Ero
NMpoun3BeeHNs] He TONbKO 060raTUAM Kal3axCKyto
JINTEPATYPY, HO U CbIrPanu BaXKHYHO pO/b B pasBu-
TUM POOHOrO £3bIKa, GOPMUPOBAHUN MUPOBO33PE-
HWS M HPAaBCTBEHHbIX OPUEHTMPOB ObLLIECTBA. Hepes
CBOM CTUXWU W dunocodckne TpakTaTbl Abal
nponaraHAMpoBan uaev rymaHuama, 3HaHus, Tpyaa,
CcnpaBefIMBOCTU Y FapPMOHWUK, KOTOPbIE OCTakTCA
aKTyanbHbIMW 1 CEFOAHS. Ero MbICn 0 BOCMUTaHUK
JINYHOCTU W YKPEMJEHUU HaLMOHANbHOrO Ayxa
BAOXHOB/ISIOT HOBblE MOKOJSIEHUS Ka3axCTaHLUEB,
CMOCOGCTBYS YKPEMIEHUIO KyNbTYPHOM CaMobbIT-
HOCTW M COXpPaHEHMIO 6oraTbIX TpaanLUMiA Hapoaa.

B yecTb aTOM 3HaMeHaTenbHOW AaThl B pamkax VIl
®opyma XXeHCKOro aHepretuyeckoro knyba
KAZENERGY 6bin npoBef€EH My3blKallbHbli
YenneHoK, B X0Ae KOTOPOro y4aCTHULbI U yHacTHU-
KW MCMOMHWAW OAHY 13 CaMblIX N3BECTHbIX U OyLLEB-
Hbix neceH A6as — «KesiMHiH Kapacbl». 9TOT
TBOPYECKNIA MPOEKT CTaN He TOMbKO AaHbO yBaXe-
HWS 6ECCMEPTHOMY HacNeamto BEMKOrO MbICMTE-
711, HO 1 CUMBOJIOM CBSI3M MOKOSIEHWI, BAOXHOBEHMS
N CTPEMJIEHUA K NMPOCBELLEHWIO, KOTOPbIE Tak SPKO
OTPaXKeHbl B €ro TBOPYECTBE.

Takum 06pa3oM, MHULMaTUBaA Accoumauunm
KAZENERGY ob6bbeauHuna npeacraButenei
9HEPreTMYecKon OTpacin U OBLIECTBEHHOCTN B
€VHOM KY/IbTYPHOM MPOCTPaAHCTBE, MOAYEPKHYB
3HAYMMOCTb [YXOBHbIX LEHHOCTEN W POSb KNaccu-
YyecKoro Hacneaust Abasi B pa3BUTMM COBPEMEHHON
KasaxcTaHCKOM HaLuW.

In the year marking the 180th anniversary of the
birth of the great Kazakh poet, thinker, and educator
Abai Qunanbaiuly, the KAZENERGY Association pays
special respect to his spiritual legacy, which contin-
ues to serve as a source of wisdom, moral guidance,
and cultural unity for our people.

Abai Qunanbaiuly is one of Kazakhstan's greatest
poets, thinkers, and educators, whose works have
become an integral part of the nation's identity and
spiritual heritage. His writings not only enriched
Kazakh literature but also played a vital role in the
development of the native language, the formation of
societal values, and moral guidance. Through his
poetry and philosophical treatises, Abai promoted the
ideals of humanism, knowledge, labor, justice, and
harmony—principles that remain relevant today. His
reflections on personal development and the
strengthening of national spirit continue to inspire
new generations of Kazakhs, fostering cultural
identity and preserving the rich traditions of the
people.

In honor of this significant milestone, a musical
challenge was held as part of the VIl KAZENERGY
Women's Energy Club Forum, during which partici-
pants performed one of Abai's most beloved and
heartfelt songs, “Kdzimnin Karasy”. This creative
project served not only as a tribute to the immortal
legacy of the great thinker but also as a symbol of
generational connection, inspiration, and the pursuit
of enlightenment so vividly reflected in his works.

Through this initiative, the KAZENERGY
Association brought together representatives of the
energy sector/and thepublic in a shared cultural
space, emphasizing the importance of spiritual
values and the role of Abai's classical heritage in
shaping the modern Kazakh nation.
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